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AS this magazine goes to press, your union is setting its sights on the
Budget, due to be announced on 11 March.
Former Chancellor Sajid Javid promised the Budget would
“usher in a decade of renewal” and “unleash Britain’s potential”. If his
successor sticks with this plan, he must put education at its heart.
The Government has pledged an additional annual £7.1 billion. We
welcome this pledge, but much of it will go to fund the (badly needed)
rise in teacher starter pay. Provision for special educational needs and
disability (SEND), 16-19 education and maintained nurseries is on the
brink. After years of shortfalls and cutbacks, it is simply not enough.
In coalition with other unions, local authorities, the head teachers’
group Worth Less? and parents’ groups, we have done the sums and
agreed a joint position. For an education system for all, that is fit for the
future, we need at least £12.6bn per year by 2023 – £5.5bn more than
the Government has put in.
For genuine renewal, the fruits of investment in education are
plain to see.
Educational provision is a grand leveller. It means every school
can have a library – which studies show is correlated with socioeconomic status (see page 20). On page 32, you can read our report
on an early years practice and pedagogy conference. Where does this
excellence come from? From leaders of maintained nurseries who are
upholding standards across the sector and enabling children from poor
backgrounds, with particular needs, to begin school on an equal footing
with their peers. And yet funding for these nurseries is only guaranteed
until 2021.
Meanwhile, we applaud your efforts to defend funding, pay
and conditions in your place of work – like in Coventry (page 17).
In Gateshead, members and reps in a multi-academy trust have
worked with the leadership to reduce workload and scrap ineffective
performance-related pay – and improve results (page 26). We
congratulate members at 34 sixth form colleges who are going back
to the picket lines to turn the tide on the especially devastating cuts in
their sector (page 6).
We urge you to act in your
place of work. Make sure you
are getting the pay rise you
deserve – and if not, act
now (and tell us about
your victories). Every
success counts.
Kevin Courtney
National Education Union
Joint general secretary

Except where the NEU has formally negotiated agreements with
companies as part of its services to members, inclusion of an
advertisement in Educate does not imply any form of recommendation.
While every effort is made to ensure the reliability of advertisers, the NEU
cannot accept any liability for the quality of goods or services offered.
Educate is printed by Walstead Bicester Ltd. Inside pages are printed on
paper comprised of 100% recycled, post-consumer waste.
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You’re miles better
off with our
breakdown cover
Our mechanics fix 8 out of 10 cars at the roadside
We’ll usually fix you within 30 minutes of arrival
You’ll get unlimited call-outs*
20% off at Moto Services, including Moto Burger King,
Moto Costa and Moto WHSmith

Buy breakdown
cover from

£39
and get a

£20
or
gift card

Up to 25% off favourites like Greene King pubs,
Harvester and Bella Italia plus over 1,000 more
pubs and restaurants

Buy online at

theaa.com/best
or call 0800 294 3219
and quote ref. A5740

8 out of 10: All AA Attended Breakdowns, 1 August 2018 – 31 July 2019. *Unlimited call outs: repeat call outs for the same fault within 28 days won’t be covered. £39 offer:
price is for Annual UK Roadside Vehicle Membership. Other levels of cover are also available. Offer is not available for existing Members or at renewal. Cover must be paid by
continuous payment method. We’ll use your payment details to renew your cover after 12 months. You’ll receive a renewal invitation beforehand so you’ll have plenty of time
to change or cancel your cover. Offer not available in conjunction with any other offer online or in a breakdown situation. Offer closing date: 30/04/20. £20 gift card: offer is
one £20 gift card only from any of the brands. Please allow 6 weeks from your policy start date for delivery and processing provided you haven’t cancelled your policy. Card
is redeemable online so you must have a valid e-mail address. 20% discount at Moto: visit theaa.com/member-benefits/moto for information. Up to 25% discount at Pubs &
Restaurants visit theaa.com/member-benefits/restaurant-and-pub-offers.

The rest is history
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On 4 April, Lena Milosevic, a delegate to the National Union of Teachers (NUT)
conference, moved a motion challenging Section 28 (outlawing the “promotion” of
homosexuality). It was the first time the union had debated LGBT+ rights policy in its
history. Lena came out as a lesbian during her speech and received a five-minute
standing ovation. See page 8
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News

Independent
members fight
to stay in TPS
NEU members at independent schools
have won some significant victories against
attempts to withdraw from the Teachers’
Pension Scheme (TPS).
n At Rokeby School in Kingston, an indicative
ballot with a 100 per cent turnout resulted in a
100 per cent Yes vote, prompting governors to
commit in writing to remaining in the TPS.
n After a consultation was opened on
withdrawing from the TPS at Oldham Hulme
Grammar School, NEU reps organised wellattended members’ meetings and compiled
questions to send to school governors, who
then dropped the consultation.
Meanwhile, members are fighting on
at Burgess Hill Girls School, where staff
suspended strike action on 6 February after
the school agreed to go back into talks.
Further strike days remain on the table unless
an agreement can be reached.
Westholme School in Blackburn dropped
plans to withdraw from the TPS in the face
of a 96.2 per cent vote to strike – but now
proposes that staff take a pay cut instead.
Further negotiations are scheduled.
The victories come against a backdrop
of enduring austerity, as revealed in an NEU
survey of more than 2,000 independent
members last autumn. It found that just
three per cent of independent sector teachers
had received a cost-of-living increase that
matched, or bettered, the 2.75 per cent increase
recommended by the School Teachers’ Review
Body for teachers in state schools.
Worse still, 28 per cent of independent
sector teachers and 23 per cent of support
staff reported that they received no cost-ofliving increase. More than half (60 per cent)
of teachers said their workload had increased
since last year. Two-thirds (67 per cent) said
they worked two or more evenings per week
during term time, and a third (34 per cent)
reported working every weekend.
Visit bit.ly/2UIIHrd for the full survey findings.

28%

of independent sector
teachers received no
cost-of-living increase.

60%

of independent sector
teachers said workload
had increased.
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Staff taking strike action at Bilborough Sixth Form College in Nottingham 		

PHOTO by Nick Raine

Post-16 strikes intensify
ahead of 11 March Budget
“DETERMINED” NEU members in
34 sixth form colleges are escalating
their action against funding cuts in
February and March.
The first of three nationwide strike days began
on 12 February. Two more days of strike
action are planned on 27 February and
10 March – the eve of the Budget.
Nearly 40 per cent of all sixth form
colleges and 16-19 academies are taking
collective action in a dispute with the Secretary
of State for Education Gavin Williamson
against a £700 million funding shortfall.
Valuable institutions being destroyed
Jamie Duff, NEU rep at BSix College in
Hackney, said: “Sixth form colleges are on
the brink. The Government seems intent on
destroying these most valuable institutions.
“We have had budgets cut year on year,
leading to redundancies of both teaching and
support staff. The remaining staff are facing
intolerable workloads.
“There have been significant cuts to
vital student services such as those that
provide counselling, careers advice and extra-
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curricular enrichment. If the Government is
serious about investing in the future why not
invest properly in our young people?
“Sixth form college teachers have had
enough – we are sick of working more for less.”
50 more colleges set to ballot for strikes
Dr Mary Bousted, NEU joint general secretary,
said: “No wonder our members are angry and
determined to secure a properly funded post16 sector for both students and staff. Gavin
Williamson must take heed of this very real
concern from a long-suffering sector.”
A further 50 colleges are considering
balloting again to join the escalating action,
which began with two strikes last term.
Search #SaveOurColleges on social media.

n Higher education union the UCU has
called a second, escalating series of strikes
in February and March over pensions, pay,
working conditions and casualisation. The
14 strike days will hit 74 universities and
will culminate in a week-long walkout from
Monday 9 to Friday 13 March. Send messages
of support to campaigns@ucu.org.uk or use
the hashtag #ucustrike on social media.

Strike ballot restrictions

Thatcher legally enforced the use of postal ballots to home addresses with
anti-strike laws in 1984, and in 2016 restrictive turnout thresholds were imposed.

‘Hero’ reps deliver record strike mandate
TOWER Hamlets NEU has returned
a record vote for industrial action
against cuts to redundancy pay.
Despite Tower Hamlets Council attempting
a legal challenge in the High Court – which
was withdrawn at the last minute – the official
ballot went ahead, and 95 per cent of members
across the East London borough voted Yes to
strike action with a 51.5 per cent turnout.
This meant 48.7 per cent of the
membership voted Yes, surpassing restrictive
legal thresholds.
Alex Kenny, NEU East London
branch secretary, said: “This
is a great result – the best
any local branch has
achieved in a postal
ballot in the history
of the NEU or its
predecessor unions. We
have a clear mandate for

NEU joint general secretary Mary Bousted joined union activists in Tower Hamlets

strike and will now discuss our strategy for
winning this dispute.”
Alex thanked all reps for their hard work.
“They are heroes one and all,” he said.
The dispute centres around changes to
redundancy policy, which were not discussed
via long-established consultation mechanisms.

The NEU co-ordinated its ballot with
UNISON, which represents the majority of
support staff (the UNISON results were due
the day after Educate went to press).
A leaflet calling for a Yes vote asked:
“If we accept these changes now, what will
be next?”

Diocese of Brentwood anti-academy action spreads
A CONFLICT over the academisation of
Catholic schools in Newham is spreading
as NEU members in two schools took
co-ordinated strike action in February.
On 6 February, staff at St Michael’s
primary school took a sixth day of action, and
NEU members at St Bonaventure’s secondary
took their first.

NEU members at St Angela’s secondary,
also in Newham, have already won a
commitment from their board not to academise
for five years after strike action in December.
And in neighbouring Redbridge, staff at St
Bede’s primary voted to join the strikes.
James Fleming, NEU rep at St
Bonaventure’s, said at a strike rally: “It’s

Catholic school staff in the Diocese of Brentwood at a strike rally in Newham

morally wrong. How can you privatise
education? I don’t want to work for a business,
I want to work for a social organisation that’s
for the good of society.”
Taali Thompson, NEU rep at St
Michael’s, said: “We wrote to the governors
well over a year ago about this and they didn’t
even acknowledge our letter. It was only when
we went on strike they agreed to meet us.
“We’ve come this far, we can’t give up.
We truly believe this is the right thing to do.”
Newham strikers inspire Redbridge
NEU members at St Bede’s, which also falls
under the Diocese of Brentwood, voted to
join the strikes. Ben Morris, Redbridge NEU
assistant branch secretary, said: “Thanks to
you in Newham for inspiring us in Redbridge.
St Angela’s shows it’s not set in stone. You’ve
given us hope. The campaign is spreading.”
Louise Cuffaro is the NEU Newham
branch secretary who led a winning campaign
against academisation in her own school two
years ago. She said: “If members stand firm,
determined and united we can win.”
Escalating co-ordinated action will follow
if academisation plans are not halted.
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Baseline test ‘insulting and unnecessary’
EARLY years teachers feel “insulted,”
“patronised” and “resentful” that reception
Baseline testing will be introduced
in September, according to research
commissioned by the NEU.
A survey of more than 1,000 teachers
found 77 per cent of early years teachers
felt Baseline devalued their professional
assessment and judgement.
They told researchers at the Institute of
Education (IoE), University College London,
that the 20-minute standardised test shows
the Government mistrusts their careful and
considered professional judgements.
One teacher criticised Baseline testing as:
“Soul-destroying… it is not helping me, and I
trust my own professional judgement more.”
Another said: “The Government
should trust teachers, who have a brilliant
understanding of how to observe and assess
children without the need for formal testing.”
The Government is pressing ahead with
an England-wide rollout of Baseline, at a
cost of around £10 million, despite strong

“Testing turns the
settling-in
period into
drudgery… it kills
the joy of playing
and learning.”
opposition from teachers, leaders and parents
and several studies that discredit the test.
The Government intends to hold schools
to account for the progress their children
make between joining reception and key
stage 2 with Baseline testing.
But an expert British Educational
Research Association panel has demonstrated
that the proposed 2020 Baseline test will
produce data that is “flawed, unjustified, and
wholly unfit for purpose” and will not lead

to accurate or fair comparisons being made
between schools.
In addition, 69 per cent of teachers who
took part in the IoE research said Baseline
had not helped them to develop positive
relationships with the children in reception, and
83 per cent said it had added to their workload.
“The narrow focus on standardised
testing of literacy and numeracy risks turning
the settling-in period into drudgery, and kills
the joy of playing and learning while creating
high levels of stress for both young children
and teachers,” says the research report.
NEU policy adviser Ken Jones said:
“Early years education has many problems –
it is underfunded and understaffed, with many
children suffering the effects of poverty.
“Baseline assessment will address none of
these problems. It will steer schools and early
years settings towards a further narrowing of
the curriculum.
n Add your name to More Than a Score’s
petition against Baseline testing. Visit
bit.ly/37yPsP6

Looking back on Section 28 and
the struggle for LGBT+ rights
FEBRUARY was LGBT+ History
Month. THe campaign for rights in the
education sector gathered pace through
the 1980s, with gay and lesbian teachers
demanding an end to prejudice inside
and outside the classroom (see book
cover, pictured left: School’s Out by the
Gay Teachers’ Group, 1987).
The campaign hit the headlines
in 1988, when teacher Lena Milosevic
declared herself a lesbian from the
podium at the National Union of
Teachers conference (see The rest is
history, page 5).
But the following month Section
28 legislation was enacted, banning
educators from talking about or even
acknowledging homosexuality. It was
resisted and finally repealed 12 years
later, but the work to undo the damage it
caused continues.
The NEU launched comprehensive
LGBT+ inclusion guidance in November
8
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2019, along with Every Child, Every
Family (pictured above), a reading
resource for primary and nursery
educators (see neu.org.uk/lgbt-equality).
This year we are
documenting good
practice in LGBT+
inclusion from
around the
country – email
equality@neu.
org.uk if you have
equality@neu.
examples to share.

Email us
examples
of good
practice
org.uk

What does ‘decolonising education’ mean?

It interrogates how colonisation shaped our education system including the
curriculum, and how this contributes to contemporary racialised inequalities.

Putting Empire back on the map
THE NEU held a landmark conference
on 14 December in London to initiate
work on “decolonising” education.
Decolonisation is a concept that is widely
understood in universities, but organisers
say it is time to “put it on the map” at
primary and secondary schools. There are
calls for events around the country after
nearly 200 people from all regions attended
the inaugural event. Here’s what some of
them had to say.
Denise Henry,
NEU equalities
officer, LGBT+
educators’
organising
forum
and Black
educators’
network
“I came to London
from Jamaica in 2002 and have been very
active in the union for about 15 years. I came
today because as an educator there’s a need
to look at the curriculum, which is not fit for
our children, and ask what I can do with the

union to make it more inclusive in diversity
and teaching about our history.”
Maya Goodfellow,
academic and
author
“I think it’s essential to
understand the world
around us in order to
make sense of things
like the immigration
debate and how a lot
of people who came to
the UK didn’t actually come as migrants – they
came from colonies and former colonies as
citizens. That’s a history we don’t really learn.
“One small part of decolonising is getting
to grips with these histories and making
sure they are properly understood, and also
thinking about things like the race attainment
gap, how our schools reproduce some of these
racialised practices and how we unpick and
challenge that.”
Topé Allen, English teacher and
assistant head of year
“I attended the ‘Whose culture has capital?’
session, which was really interesting as the idea

of ‘cultural capital’ was
completely new to me.
Understanding that
in itself can be quite
problematic.
“It’s our role, as
educators, to critique
that, and see how we
can implement change
in schools.”
Lowkey, hip-hop artist
“When Hong Kong
was passed back to
the Chinese in 1997,
President Jiang Zemin
told Tony Blair that
it meant Britain
and China could
put the past behind
them. Blair admits
in his autobiography
that: ‘I had only a fairly dim and sketchy
understanding of what that past was.’
“If even a prime minister seems to have
no idea that Britain enforced the use of opium
on Chinese society in the 19th century opium
wars, how do the rest of us stand a chance?”

Space for Empire
on curriculum
A GROUP of south London sixth form
college students have carried out a stunt to
highlight the lack of attention to British
colonial history in the key stage 3 curriculum.
On 9 January, they circulated 5,000 spoof
editions of the Metro and Evening Standard
– free newspapers distributed across London’s
transport networks – headlined “Boris backs
Empire education” and “Colonial past on future
curriculum” (pictured).
The group, Fill in the Blanks, say they
learned almost nothing in the classroom about
the violence and displacement of colonial rule.
“By implementing this curriculum
change, British society will have a chance to
take accountability for the atrocities performed
by, and in the name of, the Empire and ensure
they can be avoided as Britain forms its postBrexit identity.”
@fillinthblanks
educate Your magazine from the National Education Union (NEU)

9

Opinion

We will not shy away from tackling racism
NEU joint general
secretary Mary
Bousted says

the union must
do more to
expose and
challenge direct
and indirect
discrimination.

RECENTLY I attended a meeting of NEU
Black members – educators working in schools
and colleges in a variety of teaching, lecturing
and support staff roles. I was met by more
than 40 members – all keen to tell me of their
experience of working in education.
It was a conversation which reminded me
how vital it is for the NEU to support all our
members in tackling, and talking about, racism.
These Black educators told me of the routine
discrimination they face in their working
lives. They told me that, for many of them, the
workplace was not a welcoming or, in some
cases, a safe place.
Overqualified and overlooked
One issue was raised again and again – that
Black colleagues were routinely overlooked
for promotion to leadership roles. That despite
being overqualified (so many of this group of
educators had MA and NPQH qualifications),
they still encountered almost insuperable
barriers when it came to promotion. One said:
“We are overqualified and still not recognised
for our talents and skills.”
Even when they did get onto a senior
leadership team, these Black educators said
their contribution was not acknowledged and
their experience not valued. Their opinions
were not sought, their skills not properly
utilised and their contribution not recognised.
Overwhelmingly, the explanation put
forward for this discrimination was that school
leadership teams are disproportionately white
and male. Leadership teams looked to “people
who look like them, talk like them and have the
same cultural experiences as them” to promote.
There is a term to describe this process –
social cloning – which the NEU defined in its
evidence to the School Teachers’ Review Body
(STRB) as a process where “those in positions
of power champion people like themselves”.
That is why the NEU has demanded the
Government does an equality impact assessment

Delegates at the NEU’s Black educators’ conference in Manchester

on pay progression routes. The NEU’s evidence
to the STRB states: “We have repeatedly called
upon the Department for Education to collect,
analyse and report on pay progression decisions
taken by employers, including analysis by every
equality characteristic.”
Stereotypical roles and responsibilities
Not only are Black educators overlooked
for promotion, they are also more likely to
be put on capability. The responsibilities
given to Black educators were, it was felt,
stereotyped. As one member said: “Why are
we always put in charge of behaviour? Why
does no one think that I would like to lead
literacy in my school?”
I left the meeting feeling proud of our
talented members and their determination
to use union collectivism to make changes
in their workplaces. I felt motivated that the
NEU must do more to expose, and challenge,
the routine direct and indirect discrimination
that is so prevalent and so destructive in the
working lives of so many of our members.
We face a recipe for disaster in how
challenging the landscape is. The fragmentation
of education employers in multi-academy
trusts, the absence of Government interest
in and reporting of equality data, the growth
of racism internationally and within our
nation, do not give us the easiest conditions.
They undermine the collaboration and
professional learning required to support

PHOTO by Kois Miah

understanding of anti-racist education.
However, the Government’s policies
are now producing patterns which are so
iniquitous, extreme and apparent – such as the
growing racial disparities in school exclusions
– that they are forcing a national conversation.
We must seize this opportunity to build
support for an alternative vision of education.
We commissioned an Education Policy
Institute report in 2019, which revealed the
indefensible number of Black and workingclass children facing off-rolling and unexplained
exits. The NEU will not hide from this debate.
In December, we brought 200 members
together to gain a deeper insight into what
decolonising education means in a school and
college context (see page 9). This work has been
led by the NEU’s Black members, who know
that the roots of racism find sustenance in a
curriculum which largely fails to acknowledge
or celebrate the contribution and achievements
of Black children and Black citizens.
I made a promise to the Black educators:
that I would seek a meeting with their
representatives and the Secretary of State
for Education to raise these issues, which I
have done.
We will actively hold Government to
account for its policies, but we will also use the
network that is the union to engage members
in a conversation about racism and race
discrimination and to negotiate in schools to
make workplaces fairer and more diverse.
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Estyn: a model for a
better inspectorate
EDUCATORS in Wales are preparing
for the adoption of wide-ranging
curriculum reforms in 2022.
As they draw breath, they are also reflecting
on the practices of Estyn, the inspectorate of
education and training in Wales.
Estyn has been tasked with monitoring
implementation of the new curriculum by the
Welsh Government. The reforms come from
Successful Futures, a review of curriculum
and assessment carried out by Professor
Graham Donaldson in 2015. Five years later,
Wales is on the road to implementing the
changes he proposed – with many welcome
elements, including greater autonomy to set a
curriculum which is relevant to the learners in
every school.
A supportive inspectorate
Challenges remain. Funding is an issue, and
money promised for Welsh schools is not at
a level NEU Cymru has been calling for. The
review also made recommendations for the
reform of Estyn itself, and we strongly believe
this is also a chance for Estyn to reflect on its
own practices.
Generally speaking, Estyn is not
regarded with the same level of concern
by education professionals as England’s
Ofsted. It is the inspectorate, yes, but NEU

Education Minister
Kirsty Williams
AM has called for
a greater focus
on wellbeing
and mental
health in the new
curriculum.
12

Cymru fought hard for it to be a supportive,
“listening” inspectorate, and signs that it is
responding should be celebrated.
Pausing inspections for a year
For instance, Estyn has introduced a year-long
“pause” to formal inspections from September
2020, so that schools have a chance to prepare
for Curriculum 2022. NEU Cymru lobbied
hard for this. Instead, Estyn will undertake
informal drop-ins, which it has been piloting
since last summer, in most cases providing
verbal feedback via the head teacher.
Members report that these feel
supportive and suggest they will mean
staff are better prepared for the new
inspection framework.
There are other positive
recommendations in the review too. There is
a move towards schools creating their own
self-evaluation plans, overseen by Estyn.
Summative grades – Outstanding, Good
etc – that Estyn uses at the moment will go,
to be replaced by more rounded, informative
evaluations. Other NEU recommendations
Estyn has accepted include:
n a more tailored focus on schools causing
concern, with diagnostic inspections providing
better insights into necessary changes;
n timely evaluation of progress of reforms
nationally through thematic reporting and a
three-yearly ‘state of the nation’ HMCI report;
n greater independence for Estyn.
Wellbeing and mental health to the fore
Education Minister Kirsty Williams AM has
called for a greater focus on wellbeing in the
new curriculum. It remains to be seen how
Estyn will use this opportunity to improve
wellbeing and mental health – for learners
and professionals alike. Key to this will be
how other accountability structures intersect
with Estyn’s reformed approach to inspection.
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Her Majesty’s Chief Inspector of Education and Training in Wales (Estyn),
He said he was ready “to review, to learn and to change. To foster a culture

Already there look set to be some
changes at the level of the four regional
consortia which oversee education in Wales,
in a role that sometimes overlaps with Estyn’s.
Perhaps the opportunity can be seized to
forge a more supportive approach to educators
from the consortia’s at-times adversarial style.
Other practices our members question
are the seemingly ineffective placing of
schools into four support categories (red,
amber, yellow, green), and national testing.
SATs were dropped in the 2000s in Wales,
but our members continue to believe that,
with teachers best placed to make judgements
about their pupils, there is no need for any
national testing at all.
The accountability and assessment
structures, then, still need some work. But at
least Estyn is making a lot of the right noises
as it moves towards the “pause” year and a
self-evaluation model.
Mary van den Heuvel, senior policy officer,
NEU Cymru

Devolved education

There are different inspectorates in England (Ofsted), Scotland
(Education Scotland), Wales (Estyn) and Northern Ireland (the ETI).

New day for inspection
in Northern Ireland
AFTER years of dispute and
governance gridlock in Northern
Ireland, educators are finally hoping
for brighter days ahead.
Since 2017, four of Northern Ireland’s five
education unions have been refusing to
co-operate with the Education and Training
Inspectorate (ETI). Now Noelle Buick, the
ETI’s chief inspector, has announced she
will step down in March. This comes in the
wake of a tentative agreement reached in the
teachers’ pay dispute.

Meilyr Rowlands, at NEU Cymru conference in Newport in November.
of mutual respect, to be more formative and constructive.”

Are you facing an
Ofsted inspection?
n Visit neu.org.uk/ofsted to access
a range of guidance for members.
n To complain about an inspection
or report, visit bit.ly/2GSg7vz
n What doesn’t Ofsted require?
Visit bit.ly/2OtKuN2

#PauseOfsted
The Headteachers’ Roundtable group
has agreed to request all school-based
employees to resign as Ofsted additional
inspectors in a bid to secure the
inspectorate’s fundamental reform.
In response, the NEU pledged support
for the #PauseOfsted campaign and is
similarly advising members not to work
for Ofsted as additional inspectors.

Where did it all go so wrong?
Inspection in Northern Ireland is highly
contested territory. The NEU was first to pass
a formal motion of no-confidence in the chief
inspector, followed by the Ulster Teachers
Union and the Irish National Teachers’
Organisation (INTO). The bottom line is
that, for the teaching workforce, our chief
inspector has “lost the dressing room”.
How did this impasse arise? Teaching
unions traditionally maintained close, cordial
and collegiate relations with successive
chief inspectors. The change occurred in
2011 with the appointment of Ms Buick
as a “new broom” from the Ofsted stable
of inspection. In short time, the Northern
Ireland Assembly’s Education Committee

Most inspectors
are decent
professionals in
an important role.
We object to the
ETI’s low-trust
approach and lack
of accountability.

was hosting an inquiry into inspection. Its
recommendations were widely welcomed
by educationalists, but two have been
fiercely resisted by ETI. The first is that the
Northern Irish inspectorate should move
in the direction of the more supportive
and developmental Scottish model, rather
than along the high-stakes, judgemental,
“name-and-shame” pathway of Ofsted in
England. Secondly, it recommended more
independence within the inspectorate’s
complaints system. At present the ETI
considers and adjudicates on all complaints
against itself.
Trust and accountability
The NEU believes most inspectors are decent
professionals undertaking an important
role. What we object to is the regime: the
low-trust approach and the lack of the
ETI’s accountability.
For the NEU, industrial action on
inspection can only end when we get an
independent end-point to the ETI complaints
system – like the independent external appeal
system in the Republic of Ireland. The days of
the chief inspector occupying an unaccountable
“sacred space” are surely numbered, and
inspection will be all the better for it.
The new Minister of Education in
the restored Northern Ireland Executive
and Assembly, Peter Weir, immediately
signalled his wish to establish an educational
“improvement service” in place of the ETI.
His comments to the Assembly’s
Education Committee in January were that
a “new day” has emerged, consigning – we
hope – the low-trust system of recent years
to history.
Mark Langhammer, NEU regional secretary,
Northern Ireland

educate Your magazine from the National Education Union (NEU)

13

News in brief

Mackie Hill ‘never happier’ as academy order revoked
PARENTS, staff and pupils “have never been happier” at
Mackie Hill primary as Ofsted regraded the Wakefield school
from Inadequate to Good in two years. The regrade meant
the Department for Education was compelled to revoke the
academy order.
The local community and trade unions had fought against
forced academisation since a Poor Ofsted report in December
2017. When the school was deemed Good in December 2019,
they renewed their demand for the order to be revoked.
The campaign involved public meetings, protests and a
petition that helped build a united campaign of opposition in
the city, which was still reeling from the collapse of Wakefield
City Academies Trust.
Catherine Holmes, chair of Mackie Hill PTA, thanked
Wakefield NEU for its support: “The school has never been a
happier, more productive place. It feels great to be victorious,
and now the Save Mackie Hill team can concentrate on raising
money for the school, to help it continue to blossom.”
Since 2017, the small primary school has been successfully
supported by Kettlethorpe, Wakefield’s only remaining local
authority secondary school. But the Government had resisted an
application by the council to merge the schools under its control.

“Delighted” Mackie Hill staff and pupils are “exceptionally proud” of their Good

By Sally Kincaid, joint branch/district secretary of Wakefield NEU

Ofsted report 				

Death of Zane
Gbangbola
THE parents of
Zane Gbangbola
(pictured) are
urging people
to support their
campaign
for a “truthful public debate and
investigation” into the case. Zane died
aged seven in 2014, after his home in
Chertsey was hit by severe floods.
A coroner said Zane Gbangbola
died from carbon monoxide from a
petrol pump used to remove floodwater.
But tests detected the presence of the
deadly gas hydrogen cyanide in the
house, and his parents suspect it may
have entered the house from a landfill
site nearby. Several unions, including the
NEU, have backed their case.
Zane’s parents, who say they are in
a “living hell”, are planning to march on
Downing Street with their petition now it
has reached over 100,000 signatures.
n Sign the petition at bit.ly/31p82HU

Conference ahoy!
THE most important event in the NEU
calendar, annual conference, is taking
14

place in Bournemouth from 6-9 April. It
is where union policy is debated and
formed, and up to 1,400 members are
expected to attend. There will also be
fringe meetings on subjects ranging
from Cuban and Palestinian solidarity
to asbestos in schools, and breakout
sessions for sector and equalities groups.
n Look for the hashtag #NEU20 on Twitter.

NEU action on teachers’ pay
THE latest NEU evidence to the School
Teachers’ Review Body highlights the
contribution of real-term pay cuts to the
worsening recruitment and retention
problems of recent years.
The Government’s proposed
increases to teacher starting pay are
a belated recognition of the serious
problems with teacher recruitment. But
with so many experienced educators
leaving the profession, the Government
must also tackle the retention crisis.
The NEU is demanding a fully
funded seven per cent increase in
England in September, along with the
removal of performance-related pay
(PRP) and action to reduce workload.
We are also working to help
members to organise in their schools
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to get the pay increases and pay
progression they deserve.
Visit neu.org.uk/campaigns/
pay-campaign

Veteran reporter Garner dies
RICHARD Garner, Britain’s longest serving
education correspondent, has died of
cancer at the age of 69.
Richard began reporting on
education at the Birmingham Mail,
before moving to Tes and the Daily
Mirror, where he was the education
correspondent for 12 years.
In 2001, he became education
editor of The Independent and
remained in the post for 15 years. He
highlighted, in his final article, the need
to “treat teachers as professionals, not
guinea pigs for constant change”.
NEU joint general secretaries Mary
Bousted and Kevin Courtney described
him as “a long-time friend of education
unions” and said his reporting was
“always fair, thoughtful and balanced”.
“Richard’s understanding of
education and the teaching profession
was second to none and he truly cared
about both. He really was the father of the
education journalists’ house.”

Bigger picture

STEVE McQueen, the Turner prize-winning artist and Oscar-winning film director, with his epic
project, Year 3.
Every year 3 pupil in London was invited to have their portrait taken by a team of Tate photographers. Two-thirds went
ahead, resulting in a glorious display of tens of thousands of diverse young citizens of the capital, exhibited not only inside
the Tate itself but on billboards and outdoor displays across London’s 33 boroughs.
“The future is in those pictures,” McQueen said.
The free exhibition is on at Tate Britain until 3 May. tate.org.uk/visit/tate-britain
PHOTO by Jessica McDermott

THE UK’S NEW

VOLUNTEERING
SHOW
FRIDAY 1st MAY - NEC, BIRMINGHAM
\ First event of its kind in the UK, highlighting the

benefits of volunteering to young people
\ Inspiring speakers and interactive workshops

aligned to the national curriculum
\ Boost students’ confidence, increase employability

and improve their wellbeing
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FREE
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tages
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volunteerexpo.co.uk/school
Event Partners

Hosted by

Tailor-made books
at everyday prices
Whatever reading format your pupils
need, we’ll custom-make any book to
their exact requirements: font, sizing,
spacing and colours. What’s more, if
the book you want isn’t already in our
catalogue, we’ll add it.
Like you, we believe children with sight
loss should have the same opportunities
as everybody else; that’s why we subsidise
this service, so you only pay the retail
price of the standard sized book.

Visit guidedogs.org.uk/customeyes to find out more
CustomEyes® books are for everyone aged 0-25 with a vision impairment, or dyslexia.
A charity registered in England and Wales (209617) and Scotland (SC038979). J0492 09/19
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Union people
Hema Dehale is a primary teacher and NEU rep at Roe Green
School, where there has been a long-running fight with Brent
council to save the Strathcona site and members’ jobs.

“Strong, committed and together”
What do you love about your job?

The children and my colleagues – friends –
at work. The uncomplicated and refreshing
way children approach life always keeps my
enthusiasm going. I work with some pretty
amazing people, which makes it a pleasure to
go into work. Our staff room is always buzzing
with interesting conversations and laughter.

What do you love about being in
the union?

The fantastic support network. I am a fairly
new union rep and have felt the dedication and
support first hand. The union has shown the
strength of unity and purpose throughout our
battle for Roe Green Strathcona School.

What have you been up to lately?

Hema on the picket line at Roe Green Strathcona

Over the last year we have been involved in
a dispute with the borough over the closure
of the Strathcona site, which is a split site
of Roe Green Infant School (see previous
issues of Educate). Throughout our campaign

we have lobbied local councillors and taken
industrial action in our bid to save the
site from closing and avoid the threat of
compulsory redundancies.

What’s important to you right now?

Being strong, committed and together in our
dispute with the borough is very important
to me. We can’t give up on the dedication,
determination and the vision that went into
establishing Roe Green Strathcona site when
the borough needed it.

What do you do on your day off?

On my days off I love travelling, going on long
walks, reading, going to the theatre or concerts
and playing badminton. And just generally
spending quality time with the family.

Tell us something that we don’t know.
I love food and always look forward to trying
out different dishes when I’m travelling. I can
be a bit of a glutton…

Winning in the workplace – members’ success stories
IN a new series, we hear how members
organise and pool their talents to win
in the workplace.
Coventry branch is in the midst of a successful
pay campaign resulting from an anomaly in
the local authority pay scales, which gave
schools the default choice to pay M6 at one
per cent lower than the agreed union scales.
We lodged a dispute with the local
authority, but it refused to budge, so the
members resolved to fight. On our annual
reps’ training day, we asked all reps to bring
along their pay policy so we could co-ordinate
how sectors, trusts and groups would take this
battle into their schools.
As well as pressure on head teachers from
the district through an extensive Freedom of
Information request and writing to them all,
our reps have been organising meetings in

“All 60 schools
have moved to the
full pay rates.”
their schools and building resistance.
Jodie, a primary rep, called a meeting
after she had a member in tears when she
realised that the school was underpaying
her. She spoke to the head teacher first, who
stood firm, claiming all Coventry schools paid
this rate.
At a well-attended meeting, members
passed a motion calling on the governors and
head to reverse their decision – and within 24
hours they had.
Another primary rep, Jenny, called a

members’ meeting supported by a local officer.
Again, a resolution was passed, and the school
moved to the right scales. These are just two of
our reps’ great victories.
We also raised the issue with our HR
providers in the city, telling them that in
our next district newsletter we would be
publishing the names of compliant and noncompliant schools. Coupled with the threat of
strike action, it worked – the largest HR group
in the city has just told us that all 60 of its
schools have moved to the full rates.
We still have two or three
small trusts as anomalies,
but they are in our sights,
and our reps won’t cease
until we win for all of
neu.org.uk/
our members.

What
can I do?

Christopher Denson, joint

get-involved

Coventry branch secretary
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Oxford Cambridge and RSA

Equip pupils with the
cultural capital they
need to succeed in life
Artsmark Award is the only creative quality
standard for schools, that helps to:

#wearpurpleforJIA

• Build young people’s confidence, character
and resilience through creativity
• Support the health and wellbeing of
pupils through arts and culture
• Meet Ofsted’s requirements
for Quality of Education by
using Artsmark’s flexible
framework to maintain
broad and ambitious
curriculum

Wear
purple
for
JIA at
NRAS

Friday 5 June 2020
For help with ideas,
get in touch with
the team

fundraising@
nras.org.uk
01628 823524

Raise awareness about Juvenile
Idiopathic Arthritis (JIA)
Raise funds for JIA at NRAS
Get your school, friends or
colleagues at work involved
Find out more at JIA.org.uk

Register at

artsmark.org.uk

Photo © Mark Savage / Our
Lady’s Catholic High School
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Michael Rosen

Isolation
Words by Michael Rosen
Illustration by Dan Berry

More than 200 children spent five consecutive days in an
isolation booth in English schools, the BBC reported.

When our society creates areas
where there is little hope,
we ask for schools and teachers
to get on and cope.
When society spends less
on providing education,
we ask schools and teachers
to make good the situation.
Then the word comes down
to every school and college
that the time has come
to deliver more knowledge.
This has to be restricted
to the kind you can measure,
which means much more testing
and much more pressure.
There are students who crack
in this dire situation.
But a solution’s been found:
put these folk in isolation.
So the ills of society
that have been brewing for years
we solve by putting youngsters
alone with their fears.
We’re following the path
we follow again and again:
we get hold of the victims
and make them take
the blame.
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Feature

“A network means
we’re not alone”
Librarians are getting organised into their own NEU members’
network, so Max Watson talked to Kristabelle Williams about all
things libraries and the Great School Libraries campaign.
KRISTABELLE Williams is a school
librarian and NEU school rep at Addey
and Stanhope School in Lewisham.
She focusses on developing reading
for pleasure and access to books.
“Every single student has a book on them at
any one time. We want every pupil to find
things they love to read, that they’re passionate
about,” Kristabelle says.
“That’s why it’s important we have a
library with a huge range of resources, of books
and a diversity of authors and characters,
so students can see themselves in the books
they’re reading.
“There’s strong evidence linking school
library provision with a range of positive
outcomes for students, including literacy
attainment and independent learning.”
Self-esteem and the feeling of success
and accomplishment is also associated with
school library use, according to the National
Literacy Trust.
The library as a space for everyone
Kristabelle also works on research skills and
information literacy with students from “all
departments
across the school,
promoting
resources for
research projects”.
She has a
role in pastoral
local
life, does
libraries
assemblies,
have closed
parent evenings
since 2010
and runs

773
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after-school clubs, including film and book
clubs. She loves Manga club: “Manga is an
incredible way to promote the library as a
space for children to come and use – to
share interests and meet other students
they wouldn’t normally meet,” she says.
“We do all of these things and often
we do them on our own. This is why
sometimes we can be slightly invisible.”
Not alone in a network!
NEU librarians want to form
a self-organised network, to
come together, run
CPD and share good
practice.
“Working on
our own can be
isolating and hard.
A network means
we’re not alone,
it provides a
way to meet
other school
librarians, and
gives voice to
librarians within
the union.”
Kristabelle says
it’s “so powerful”
to be part of a local
librarians’ network and
hopes this is replicated
across regions nationally.
Amplifying the
voice of librarians in
the NEU, Kristabelle
was also elected
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recently to represent the
London region on the
NEU’s support staff
national council,
which deals
with support
staff issues,
policies
Kristabelle Williams
(left) and Susan Martin
PHOTO by
Katariina
Jarvinen

and problems on behalf of our growing
support staff membership.
Shocking link to free school meals
Not all schools are blessed with their own
Kristabelle. Only 38 per cent of primary
schools have a designated member of staff to
run a library, according to a recent report by
the Great School Libraries (GSL) campaign.
GSL – created by the Chartered Institute
of Library and Information Professionals
(CILIP), and the School Libraries
Association (SLA) – aims to bring libraries
and librarians back into every school.
Last September GSL reported that
87 per cent of schools have access to a
designated school library – dropping to 67 per
cent in Wales and 57 per cent in Northern
Ireland – and found a “clear correlation”
between socio-economic status and access to
a school library.
“Schools with a
higher proportion of
children eligible for
free school meals are
more than twice as
likely not to have a
designated library
space onsite,”
according to
GSL.

School Libraries Week

		

PHOTO by Katariina Jarvinen

Get involved
n Support the Great School Libraries campaign – greatschoollibraries.org.uk
n Join the NEU librarian members’ network – email susan.martin@neu.org.uk
n Tell us if you work in a library – update your details at my.neu.org.uk
n Follow Kristabelle on Twitter – @libthroughthis
n Visit the National Literacy Trust – literacytrust.org.uk

These results were “shocking” for
Kristabelle. The National Literacy Trust
also found that “pupils who received free
school meals in 2016 were more likely
to use the school library than their peers who
did not receive free meals (71 per cent vs 66
per cent)”.
And it’s not just books. Kristabelle works
with students who might not have a computer
at home, and refers to the “incredible offer” of
e-resources in public libraries.
Yet local libraries are also rapidly closing
– according to the Chartered Institute
of Public Finance and Accountancy
(CIPFA), 773 libraries have closed since
2010, nearly a fifth of the total.

low pay: its cost can be a huge barrier.
“I’m so lucky to work in a school
that recognises the importance of
employing qualified librarians, and I’m paid
commensurately,” says Kristabelle. But there’s
huge variance within the sector – term-time
only contracts for example.
This is where the union comes in. “So
many librarians aren’t members of a union,”
says Kristabelle, who encourages membership
of the NEU and calls on all other members to
discuss these issues with their library staff.
“Have a conversation about this article
and the Great School Library campaign – get
them involved.”

Low paid, insecure employment
The other major concern is the terms
and conditions of employment for
librarians. The GSL report found
“evidence of insecure employment terms,
low pay and a lack of investment in CPD for
dedicated library staff ”.
One major benefit of the NEU’s librarian
members’ network is the offer of a new CPD
framework designed specifically for librarians.
CPD is a “massive” issue for librarians on

Only

38%
of primary
schools
have a
designated

member
of staff
to run a
library
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BCS Computer Science
Teacher Training Scholarships
Do you offer teacher training places
for Computer Science? Are you aware
of the BCS Scholarship Programme?
In partnership with the Department
for Education we offer tax free
scholarships worth £28,000, along
with a support programme designed
to give trainee teachers extra support
whilst training to teach Computer
Science at Secondary level.
For more information visit our
website at bcs.org/scholarships, or
get in touch at scholarships@bcs.uk

THE MOST INSPIRING
CLASSROOMS
DON’T HAVE WALLS
Get the most out of your school trip

Get in touch today and we’ll help build your perfect adventure
0345 200 4220 @ schools@essexoutdoors.com
essexoutdoors.com/schools
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Climate Learning Week

This initiative to embed awareness of the climate emergency in the curriculum
took place from 10-14 February. Send your reports to educate@neu.org.uk

STRIKE action has been suspended at St Catherine’s Catholic
School for Girls (pictured) over unacceptable behaviour by
management following an agreement in January.
Talks at the troubled secondary school in Bexleyheath
(see Educate Jan/Feb) forced the school to agree to an
independent investigation into the conduct of the head
and senior leadership. Governors also agreed – on the eve
of another strike day – to reinstate an NEU member who had

Firm seeks DfE compensation
for academy land
A PRIVATE company linked to a failed
academy trust is seeking financial
compensation from the Department for
Education (DfE) for having to hand over
its assets.
The Durand Academy Trust was
wound down in 2018 after widespread
allegations of conflicts of interest and
financial irregularities.
But before the academy’s assets
were liquidated, it transferred ownership
of its land, on which it built a leisure
centre, to a related private company,
Durand Educational Trust (DET).
The land was publicly owned
by the London Borough of Lambeth
before forced academisation in 2010.
DET will hand control of the land,
including leisure centre facilities, back
to Lambeth by 31 March, but is seeking
compensation from the DfE, according
to Schools Week.

Pensions update
THE NEU is discussing with the
Government how members will be
compensated following the victory
for judges and firefighters in their age
discrimination pension cases (see
Educate Jan/Feb, page 35).

been unfairly dismissed, correct the pay of an assistant head,
and cancel plans to privatise the school’s cleaning service.
Debbie Jones, NEU Bexley district secretary, congratulated
NEU reps and members for their work, but said they would
remain vigilant until a resolution is agreed.
The dispute began in April 2019. Sixteen days of strike
action were taken and 66 staff members signed a letter of no
confidence in the head before the latest advance.

The discussions will take at least two
months. Members will be updated when
further information becomes available.
Younger members were moved
into career average pension schemes
while members near to retirement were
allowed to stay in final salary schemes.
The Government was refused leave to
appeal to the Supreme Court and must
now compensate all members who
have lost out.
The NEU’s previous advice on this
matter still stands. Members do not need
to launch individual legal cases as any
compensation payable will apply across
the public sector.

Calling all supply teachers
SUPPLY teachers are the backbone of
the school system, but they can feel
vulnerable and unsupported.
They are often in unfamiliar
environments, teaching different classes.
Complications and disputes with supply
agencies are not uncommon. Not all
schools offer the level of guidance
and assistance that a teacher might
reasonably expect.
The NEU Supply Teacher Network
was established by and is run by supply
teachers. It meets every three months
in different towns in England and Wales.

Its aim is to raise the status of supply
teachers: campaigning, lobbying
agencies and MPs, and supporting the
enforcement of the Agency Workers
Regulations (2010).
n Join the NEU Supply Teachers Network
on Facebook or email Peter Block at
neusupplyvc@gmail.com

‘MAT savings a myth’
A REPORT, published in January,
challenges the assumption that multiacademy trusts (MATs) deliver savings.
The independent analysis by three
education experts at the University of
Birmingham found: “Academy schools
spent a higher proportion of their
budgets on back office and a lower
proportion on teachers’ salaries.”
The report found “it is very difficult to
find any support in reported spending
patterns for the assertion that academy
schools will be more cost-efficient than
maintained schools”.
Former Education Secretary
Michael Gove claimed in 2011 that
academies have “more autonomy,
more resources, less bureaucracy and
an opportunity to thrive”. The report
found that MATs spend less than single
academies on educational support for
disadvantaged pupils.
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ARE YOU SITTING COMFORTABLY?
With the Backfriend® lightweight
Best back help ever!
portable back support, you can
I have been using a Backfriend for driving
wouldn’t be without it. It has given
get positional relief from back pain and
me back my joy of driving, which had
disappeared in the years I struggled with
wherever you sit.
persistent low back pain.
Mrs H, Cumbria

Backrest adjustable for height
and angle to suit user
AT HOME

WORKING

RELAXING

DRIVING

100+
PRODUCTS
FOR BACK PAIN
REQUEST YOUR
FREE COPY
NOW
Request your free Backfriend literature and price list now.

More than half a million users
in 37 countries
Manufactured by MEDesign
right here in the UK
Available in 8 colours

20-ED3

You can relax knowing no sales people will call and we NEVER pass on enquirers details.

Simply ﬁll out and post free to: MEDesign Ltd, FREEPOST, Southport, PR8 1BR
Name:
Address:
Postcode:
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Lightweight and portable –
use it everywhere

LIGHT AND
PORTABLE

14 day trial and
money back
guarantee

ed@medesign.co.uk

01704542373

A class act

All smiles at Mr Happy’s fun factory
Sally Gillen discovers what makes head
teacher and NEU Leadership member
John Bryant a class act.
IT’S not often that describing a school as a
factory would be a positive. Too many schools
are labelled exam factories these days, thanks
to the obsession with testing.
But at Arthur Bugler Primary School in
Essex, staff are happy to call their workplace a
factory – a fun factory.
Head teacher John Bryant, dubbed Mr
Happy by staff, has worked hard to create a
culture where staff feel valued and children
have fun.
His success has been recognised
nationally. In November he was named
Happiest School Employee 2019 in the
Happiness Awards (pictured), and his school
was commended in the Happiest Primary of
the Year category.
He says the response to
his win – covered in the
national media – was a
lovely surprise.
“It all went a
bit mad,” he laughs,
adding that other
head teachers have
been in touch to
find out more about
how he has created a
happy school for staff
and students.

“If you can’t trace
a line between the
work you are doing
and the impact
on the child,
then STOP!”
“There’s so much negativity at the
moment, so it’s nice to focus on the positives.
That’s our biggest success really – we focus on
the positives,” says John.
“There are loads of schools doing this sort
of thing – just look on Twitter – and I’ve been
contacted by schools from all over the country
who are interested in what we are doing.”
Promoting pupils’ self-worth
Arthur Bugler teacher Lucy Chipperfield,
who nominated John, highlighted his
“relentless generosity and determination to
celebrate everyone and their achievements”.
She cites an abundance of initiatives
for pupils, including hot chocolate with the
head, which motivate children and promote
their self-worth and pride.
“John Bryant epitomises this award; he
is Mr Happy,” she wrote. “John has
fostered a unique and positive
learning environment at
Arthur Bugler Primary.
It prioritises children’s
and adults’ happiness
above all else.”
She added
that every child
works hard
and there has
been amazing
progress in
both key
stage 1 and
key stage
2 results.
“This is
a direct
result
of John’s

impeccable leadership to prioritise the child
rather than the exam.”
Wellbeing, workload… and goodie bags!
John says: “There needs to be a culture of
being appreciated. Wellbeing needs to be
in the fabric of the school.” Staff wellbeing
is therefore an equal priority and John has
introduced a range of initiatives to promote it.
Goodie bags filled with chocolates
and essentials such as glue sticks and board
pens were handed out to teachers on World
Teachers’ Day, while teaching assistants
were presented with a hero-themed poem
and chocolates on National Teaching
Assistants’ Day.
The Happiness Award judges were
impressed by John’s drive to show staff they are
appreciated, and the school’s charter to reduce
workload, based on the principle: “If you can’t
trace a line between the work you are doing
and the impact on the child, then STOP!”
At Arthur Bugler, daily or weekly
planning is not expected. Nor is written
feedback. Emails should be answered in the
working day. “School is work, and home is
home,” says the charter.
“In everything I do, I’m always thinking
about workload. I count myself lucky because
the kids here are lovely, the staff are lovely, we
need to continue that and not lose it. We don’t
have an issue with recruitment at all,” says
John. “We want to ensure people focus their
time on teaching and learning.”
He adds: “Nowadays we find parents are
not so bothered about the school’s Ofsted
grade. They just want their child to be the
happiest they can be. That’s something that’s
changed over the last couple of years.”
John and the school’s workload and
wellbeing ambassadors have now launched a
staff appreciation week. Held in the first week
of February, activities included afternoon tea
for midday assistants and office staff, a meal on
Friday night and raffles. In addition, parents
were invited to make positive comments to
recognise the amazing work of staff.
“I hope I can spread the message to many
other schools across the UK,” says John.
n The National Happiness Awards are run by
training organisation Laughology.

Do you know a class act?

Send their details to educate@neu.org.uk
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Feature
Interview

“You’ve been given
trust – you’re a
professional,
you’re a qualified
teacher. You
do your job
well day in,
day out.”

Jennifer
Horsburgh
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“We wanted to try
something radical”
THE Northern Education Trust (NET) has 21 schools across
the north of England, all rated Good or Outstanding.
Like all academy chains, the major issue for staff was an overwhelming
workload, and the resulting stress.
Last year, NEU research found that two-fifths of teachers,
teaching assistants and school leaders plan to quit by 2024, with 62 per
cent blaming “out of control” workload pressures.

But in NET schools, some radical changes have been
implemented, drastically reducing workload.
Performance-related pay, retrospective marking and lesson
observations have been abandoned. This has not only improved
teachers’ lives, but also their schools’ results.
Educate magazine was invited to hear from the NEU rep who
negotiated the new approach, and the teachers, vice principal and
CEO who are enjoying its results.

Michael Mannion (right),
computing teacher

Jennifer Horsburgh
(opposite), geography teacher

MICHAEL has been teaching computing at
Thorp Academy for 15 years and for the last
five or six years has been the NEU rep.
He used to be bombarded with emails
from members. “The issue was usually around
workload. I can quite safely say that I have
very, very few emails these days asking for
support around workload or stress. There’s
been a complete change.”
A couple of years ago Michael called a
whole school meeting for NEU members to
voice their concerns, and they agreed to do a
survey of workload problems. The results were
“quite frightening,” he says.
“The amount of time spent working
outside of school just to get by was
unbelievable. They didn’t have a work-life
balance. They were coming into school the
next day and doing the job exhausted and
couldn’t do it well.”
Michael took the results to the school
leadership, and workload became a standing
item in regular consultation meetings. After
a while, the chief executive came back with
proposals around feedback and appraisals.
“Staff aren’t absolutely shattered any more.
They’ve got the energy to deliver good lessons,
because they haven’t been up until 11pm
prepping for a lesson observation or marking.”
The new appraisal system removing

JENNIFER loves working as a geography
teacher at Thorp.
“Live marking has made a huge
difference to everyday teaching practice.
We don’t take any books home to mark. It’s
given me so much more time to focus on
other things, which benefits the students
significantly as well.”
Since lesson observations were
abandoned, Jen no longer experiences “the
anxiety of having someone come into the
room. Even if it’s my head of department,
who I work with very well – it still gives you
anxiety that someone’s judging your lesson.
You just feel less pressure.”
Jen thinks automatic pay progression is
great too.
“You’ve been given trust – you’re a
professional, you’re a qualified teacher. You do
your job well day in, day out, you’re going to
get your pay increase. And that really means
you can focus on other things, rather than any
anxiety about getting it or not. It’s just a relief.
To other NEU members with workload
issues, Jen says: “Push it with your union in
your school [or college].
“It’s taken a while to get here at this
school, and I think Michael’s done a lot of the
pushing forward. Keep voicing your opinions.”
continued on pages 28 & 29

performance-related pay is key. “You can feel
the difference in the atmosphere – people don’t
feel under as much pressure anymore. They feel
trusted as professionals to do their job.
“That’s a culture change – it’s a positive
culture and it’s making a big impact.”
Michael recently repeated his workload
survey. “There was a big change in the data.
People were saying, ‘I have a much better
work-life balance. I am delivering better
lessons as a result.’”
A positive relationship with management
is really important, says Michael. “One of
the key things is that if you’ve got a rep in
the school it can avoid escalation. We are an
example of how we can make a difference.”

Interviews by Max Watson
Photos by Mark Pinder
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Feature

continued from page 27

Kay Blackman (above),
French & German teacher

Alex Forsyth (above),
vice principal

IT’S not often you talk to a teacher who was
out the night before. But Thorp languages
teacher Kay is happy to tell Educate how she’s
reclaimed her social life.
“When you had to take books home
and look through every single one and mark
every page, I found it wasn’t very effective in
enabling students to progress.
“I was spending hours writing –
sometimes more than what the students had
written – for them to look at it in the lesson,
and still not really understand what I was
trying to get them achieve.
“With live marking, it gives me the
opportunity in the class to explain where
they’ve gone wrong, to talk them through it.
Sometimes just questioning them will help
them to think where they’ve gone wrong.
“I’m no longer having to mark every
night, so it’s given me more time to invest
in planning lessons and making them more
effective and exciting.
“And it’s given me more of a social life.”
Kay was at a quiz the night before we spoke.
“Normally, I couldn’t plan my social life
because I was always having to mark.”
Since lesson observations have been
dropped, Kay feels “a lot more content in
teaching. Being observed was quite stressful.
Now, I feel a lot more relaxed, more accepted. I
know what I’m doing and I’m not just putting
on a show for one lesson.”
Kay suggests other education
professionals with workload issues discuss live
marking with colleagues.

ALEX is vice principal at NET’s Dyke House
Academy. For Alex, developing the new live
marking policy “grew out of frustration” for
her colleagues.
“They were spending a lot of time outside
of their PPA time on a weekend or after school
marking books,” she says.
So she researched alternatives and came
across the idea of live “feedback”, rather than
retrospective marking.
“We looked at pillars of feedback – what
we already do in the classroom, like verbal
conversations with children.” Trialled in her
own school, staff loved it, with one teacher
describing it as “up there with the discovery of
penicillin”. Children also really liked it, and it
was soon rolled out to the entire trust.
“It’s really important to trust professionals
in the classroom. Ultimately, we wanted a
policy in place that actually just lets teachers
teach and students learn,” she says.
“We had an Ofsted in Dyke House and
the inspectors were really happy with the policy.
They liked the fact that the children made
progress. Once you’ve got that written in black
and white on an Ofsted report, that alleviated
the worries of senior leaders elsewhere.
“People can be scared of changing things.
It takes courage to say, ‘there’s got to be a
better way’.”
Alex’s message to other schools is: take
a risk. “Do you want your staff to spend time
planning really outstanding lessons or spend
their time marking and writing comments that
children might not even read?”
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“Being observed
was quite stressful.
Now, I feel a lot
more relaxed, more
accepted. I know
what I’m doing and
I’m not just putting
on a show for
one lesson.”
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Kay Blackman, French
& German teacher,
Thorp Academy

Rob Tarn (below),
chief executive
ROB taught for 20 years before becoming
chief executive of Northern Education Trust.
His business case for these progressive
policies was about “challenging things
we’ve been doing in education just because
they’ve always been done that way”, he tells
Educate.
“Teachers are supposed to take home
a big bag of books every night. They
mark them for hours and hours.
They write things like ‘please see
me’ and children don’t ever see
them. And there isn’t much
evidence that it moves their
learning on.
“We wanted a sense
of abandonment – to try
something radical.
“It’s had a huge impact
on teacher workload and how
teachers can plan better
lessons. We’ve
had

fantastic feedback from children and a rise in
standards too.”
Why remove observations? “Observations
are an old-fashioned approach. There was a
two-week period every year where the whole
senior leadership team was tied up with lesson
observations. We questioned why we do that –
does it improve student outcomes?
“We’ve now abandoned marking and
we’ve abandoned lesson observations and we
have many of the most improved
schools in England over
the last couple of years.
The evidence suggests
abandonment leads to
higher standards.”
Why abandon
performance-related
pay – recruitment
and retention? “It’s
multifaceted. It’s another
example of something
that creates a huge
administration job. Does
it make any difference
to the quality of
education?
Probably not.

“Certainly, my experience of announcing
to a group of 22 head teachers that they
wouldn’t be doing all that paperwork every
autumn term was met with quite a positive
response, I have to say.
“We have four of the 20 most improved
secondary schools in England for the
proportion of students passing maths and
English. Our surveys of staff and our feedback
from recent Ofsted inspections is our staff feel
we care about them and appreciate that we are
doing things to improve their workload.
“Disadvantaged children at Thorp
last year made more progress than nondisadvantaged children nationally.
“We don’t have a monopoly on good
ideas, but I would encourage leaders to look
into what really has the biggest impact on
children’s progress and if there’s something
that doesn’t, do away with it.”
Rob also advocates for good industrial
relations. “It’s fundamentally important
there’s a strong local and national relationship
between an employer and the employees’
representatives. Our relationship has been
really, really positive.”
Initially, Rob was really nervous about the
new feedback policy. “I kick myself now that I
didn’t do it ten years ago.”

Resources
n The NEU has resources on tackling
workload in your school or college:
neu.org.uk/campaigns/workload
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360˚
schools

We know how difficult it can be to
prioritise your pupils’ mental health
So we’ve made it easier for you
By signing up to YoungMinds’ 360° Schools’
Community, you’ll receive free resources,
activities and wellbeing tips straight to your inbox.
Join today: youngminds.org.uk/360community

Opinion

Cartoon by
Polly Donnison

Time to change the reality, not the ‘narrative’
Warwick Mansell

is a freelance
education journalist
and founder/writer of
educationuncovered.
co.uk

HAVE we journalists and other observers,
including many educators, simply
misunderstood about academies, given that one
of their leading champions has now suggested
that the “narrative” about them might be
unduly negative and that this needs to change?
That was certainly the implication of a
paper published in January by the pro-academy
body the Confederation of School Trusts
(CST), and reported on by Schools Week.
In it, the CST said that it had been
seeking to build a “new narrative” around
academy trusts: that they were “education
charities with a single legal and moral purpose –
to advance education for the common benefit”.
In the Schools Week article, CST chief
executive Leora Cruddas said that public
discussion about academy trusts had been
“dominated” by “those who believe that this

is about business interest or private interest”.
The paper is thoughtful, and I have respect for
Leora. But it is hard to get away from a feeling
that it simply reflects one of the academies
policy’s key problems.
For it seems detached from reality. It
may be that this is because those leading and
advocating for trusts feel under constant attack,
and thus get defensive. But they need to ask
themselves much more searching questions
about why stories generating the “bad”
narrative keep appearing.
It was ironic that the Schools Week piece
appeared below an investigation headlined
“MPs want inquiry into fraud allegations at
free school”. Free schools, of course, are types
of academy. Another article was headlined
“CEO’s £200k salary ‘epitomised’ trust’s
financial failure”.
In recent years the BBC alone has carried
investigations into a string of collapsed chains
which have become bywords for concerns, often
centring on finance – Bright Tribe, TBAP,
Schools Company, WCAT – while other cases
covered across the media would need a much
longer article than this to chronicle.
On pay, January’s publication of academy
accounts revealed the usual run of bad headlines.

Remuneration of £150k-plus for “chief
executives” is routine among the larger trusts,
despite the Government gently asking if
they would like to reconsider salaries above
£100k. The London-based Harris Federation
has a £450,000-a-year leader, five people on
£200k-plus and 31 on six-figure packages.
Defenders of the policy, faced with the
most serious cases of collapsed chains, will
point out that there are now thousands of
academy trusts; some will fail.
But this is to ignore serious questions
about academisation. Was it right to fragment
the control of school financial decision-making
to many individual trusts? Has the creation of
a system of competing organisations, chasing
expansion and allowing their leaders the chance
suddenly to run much larger groups, without
any pay structure, the best environment for
fostering public interest? Are organisations
whose governing boards can be effectively
controlled by a single person, as is the case in
several larger trusts, truly “public”? Do we need
to call school leaders “chief executives”?
Until these deep issues get addressed in
detail by those defending the policy, it seems
unlikely the negative “narrative” about the
sector will stop.
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Conference news

“Early years teachers are
Words by Sally Gillen
Photos by Kois Miah
HUNDREDS of early years
practitioners gathered at Birkbeck
University’s east London campus for
one of the biggest conferences in the
sector, organised annually by nursery
school head teachers.
The two-day event, Newham Nursery Schools
Learning Without Limits, attracted about 600
educators from maintained nursery schools,
private nurseries and nurseries in schools.
NEU member Nicola Hayden, an early
years teacher of 35 years, head teacher and
event organiser, told Educate: “It is really great
to see so many here. It is so important that
early years is valued.”
Lucille Samuel, nursery teacher at Odessa
Infant School, added: “This is my third time at
the conference. It is a really great way to refresh
your thinking.”
Fierce spotlight on early years
Keynote speaker Jan Dubiel, former
nursery, reception and year 1 teacher, and
an internationally recognised expert in early
years practice, discussed why educators must
refine their practice, challenge the many
misunderstandings about what they do, and
approach research with caution.
Early years practitioners have about 1,000
interactions with children every single day, each
of which changes a child’s brain architecture,
he said. “We often talk about early years
teachers being like brain surgeons. The way you
change children’s brains in the period in which
you work with them is equivalent sometimes
to a medical procedure. It’s that dramatic and
that important.”
He added that the nature of very young
children, their learning and the context they
learn in is under “a very fierce spotlight in
the educational establishment”, which is a
good thing for a very misunderstood part
of the sector.
“Early years is finally getting some of the
status it deserves, but it’s obviously a doubleedged sword because if you don’t understand
32

“The way
you change
children’s brains
is equivalent
sometimes
to a medical
procedure. It’s that
important.”
young children and the nature of early learning
that can skew policies,” Jan argued.
He pointed to a barrage of national
initiatives and reports, particularly those that
have been critical of reception practice because
the understanding of early years is not what
it should be. “Early years, perhaps more than
any other sector, is subject to what you could
describe as fads and gimmicks,” said Jan.
The audience laughed when he went on to
say: “I had confidently predicted that Baseline

educate Your magazine from the National Education Union (NEU)

assessment would never become a national
initiative because it was so unpopular.”
Reception Baseline assessment, which
has been widely opposed by head teachers and
discredited by research (see page 8), will be
introduced across England in September.
Jan said there was often a kind of folklore
– an “assumed approach” – about early years,
which practitioners need to challenge.
But research, he said, should also be
approached with caution. “We are constantly

like brain surgeons”
“There are no
answers to what
we do other than
getting to know
your children,
finding out
what makes
them tick.”

(Clockwise from top right) head teacher and event
organiser Nicola Hayden; nursery teacher Lucille
Samuel, who was attending the conference for the
third time; Alex Law, head teacher of Harry Roberts
Nursery School, who ran a session on ‘What makes a
quality story time?’; and keynote speaker Jan Dubiel

told that we need to work in an evidence-based
context. That is absolutely right but we need to
be critical consumers of research. We should
never accept it at face value. We should look at
things like sample size, how it was constructed
and so on,” he said. “At best, research provides
us with statistical likelihoods, not individual
certainties… There are no answers to what we
do other than getting to know your children,
finding out what makes them tick.”
He advised practitioners to spend time

every day on the way home reflecting on one
thing they have done that day, which, he said,
will refine skill and intuition.
“Your intuition is one of the most
powerful things you have. Intuition is directly
connected to experiences, so the 1,000
interactions a day, a million interactions after
three to four years, that is a massive well of
experience that you continually draw on.”
Jan also urged educators not to conflate
curriculum with pedagogy.
“Curriculum is quite dull – stuff children
need to know. Pedagogy is the vehicle by which
curriculum is delivered. We teach children what
they need to know. Curriculums will always
be contested because they are compromises. If
you’re going to wait for the perfect curriculum
you’re going to wait a lifetime,” he said.
Evidence, context and judgment
Sarah Tillotson, programme manager at grantmaking charity the Education Endowment
Foundation (EEF), outlined some of the work
it does to close the education gap between the
most and least disadvantaged children.
EEF provides access to education
research from around the world, generates
new evidence, funds trials of innovative ideas,
publishes guidance and provides training.
“We want to make sure people access
high-quality training and resist the fads
that exist in education,” said Sarah. “We

also understand that high-quality evidence
can’t exist on its own. Any decisions made
in schools need to happen in conjunction
with context and professional judgment
and those three things in a circle are the
‘intention’ aspect that Ofsted is asking for
in its new inspection framework, along with
implementation and impact.”
EEF is now looking at natural variation
in practice between schools and teachers. For
example, it is investigating whether asking
children questions at the end of a story or
throughout has the best impact on learning.
Its website lists a number of promising,
low-cost projects that have a significant impact.
For example, the Nuffield Early Language
Intervention, a programme designed to help
young children with poor oral language to
develop their vocabulary, narrative skills and
chronological awareness, is listed.

NEU: fighting for
nursery funding
THE annual Learning Without Limits
conference is organised by leaders
of maintained nursery schools (MNS)
from across Newham, east London.
“We are committed to
celebrating the best of our work,
and disseminating practice that
strengthens outcomes for young
children and their families, particularly
the most disadvantaged,” said Nicola
Hayden, head of Oliver Thomas
Nursery School and Children’s Centre.
The 392 maintained nurseries are
chronically underfunded. Stopgap
funding announced before the
General Election runs out in 2021.
Tens of thousands of people have
signed a petition demanding the
Government act to secure their longterm future, which will be handed into
10 Downing St on 2 March.
n Find out more at neu.org.uk/
save-nursery-schools
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Britain’s leading independent cruise line presents

Iceland & Northern Isles Cruise
12 nights from £1079pp

SAVE
UP TO

45%

Voyage to the Land of Fire & Ice this Summer
Columbus sails
9th August 2020
The impressive Columbus
•
•
•
•
•
•
•
•
•
•

Traditional British cruise experience
Mid-sized ship, carrying about
1400 guests
Friendly and attentive service
Four restaurants, alfresco grill and
coffee shop
A wide choice of comfortable lounges
Spacious well-appointed cabins
& suites
Expansive sun decks, two pools
& Whirlpools
Shows, cabarets, and guest
speakers
Fully equipped gym and spa
Card room, casino, crafters studio
and library

Whats included in your fare
•
•
•
•
•
•
•
•
•

Delicious full board cuisine
Afternoon teas and late night
snacks
Captain’s Cocktail Party
Self service tea & coffee (6am to
midnight)
Big show entertainment, cabarets
and classical interludes
Daytime activities and leisure
facilities
Guest speaker and arts & crafts
Porterage of luggage, port to cabin
Port Taxes

Adult-Only
Cruise Ship

FAVOURITE SPECIALIST
CRUISE LINE

Sterling
Currency On board

Overview
Home to one of the world’s most dynamic landscapes, Iceland is the legendary ‘Land
of Fire and Ice’! Vast ice caps, active volcanoes, spouting geysers, bubbling mud pools
and geothermal hot springs are all part of the exciting nature you may experience on this
extraordinary island. Visits to Rotterdam, the beautiful Orkney Islands and the remote Faroes
complete this very special cruise.

Itinerary
London Tilbury - Rotterdam (Netherlands) - Kirkwall (Orkney Islands) - Tórshavn (Faroes)
- Seyðisfjorður (Iceland) - Akureyri (Iceland) - Ísafjörður (Iceland) - Reykjavík (Iceland)
- London Tilbury.

Cruise Highlights
• Spouting geysers, gushing waterfalls
and bubbling mud pools are all part of the
classic ‘Golden Circle’ tour from Iceland’s
charming charming capital Reykjavík.

•

• Experience Iceland’s most iconic
health spa and bathe in the Blue Lagoon,
where geothermal seawater offers a
relaxing experience.
• Admire the spectacular scenery of the
Isafjord, which is home to a huge array
of Icelandic wildlife such as the arctic fox
and seals.

✆ 0844 998 3902
HIGHLY COMMENDED

No flying Involved Sailing from UK

The beautiful crescent shape Godafoss,

‘Waterfall of the Gods’, obtained its name

Fares
Accommodation
(twin)

Full
Fare pp

Saver
Fare pp

Saving

when the chieftain, Thorgeir, made a

JS. Junior Balcony Suite

£6259

£3449

£2810

declaration in favour of Christianity by

DL. De Luxe Balcony

£5559

£3059

£2500

throwing his carvings of the pagen Norse

12. Premium

£3889

£2139

£1750

Gods into the falls.

11. Superior Plus

£3619

£1999

£1620

9. Superior

£3339

£1839

£1500

•

Enjoy one of the smallest remote

8. Standard Plus

£2989

£1649

£1340

7. Standard

£2849

£1569

£1280

remote Faroe Islands. Just 18,000 inhabit

6. Standard

£2779

£1529

£1250

the modern town, gateway to beatiful

Voyager^ Outer

£2489

£1369

£1120

Streymoy Island.

4. Premium Inner

£2509

£1379

£1130

3. Superior Inner

£2369

£1309

£1060

2. Standard Plus Inner

£2229

£1229

£1000

Voyager^ Inner

£1959

£1079

£880

10. Superior Outer

£4169

£2299

£1870

5. Superior Inner

£2959

£1629

£1330

capitals in the world - Tórshavn, in the

Singles

All categories with ocean view unless stated.

www.cruiseandmaritime.com or see your ABTA Travel Agent

Prices are per person based on two adults sharing a twin cabin. Offers subject to availability and may be withdrawn without notice. Terms and conditions apply. Book by 31st March 2020. Highlights may be subject to
pre-registering specific shore excursions and are subject to operation and weather conditions. Land by Launch or Tender. ^Voyager grade cabin numbers allocated at ticketing stage. Excludes gratuities at £7pp per night.
Excludes visa costs. Calls cost 5p per minute plus your telephone company’s access charge. Operated by South Quay Travel & Leisure trading as Cruise & Maritime Voyages. ABTA V9945. C017
5647
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Ask the union Pregnancy and maternity
LEGISLATION has been in place in the
UK for years to ensure that women are
not treated unfairly in the workplace
because of pregnancy and maternity.
Despite this, many women report being
dismissed, demoted, denied training or
promotion or feel bullied into leaving their
jobs, purely because they became pregnant.
Over recent months, the union has dealt
with a significant number of cases on behalf
of pregnant members and those on maternity
leave. In this Ask the union special, the head
of the NEU’s employment rights unit Jayne
Phillips examines how we resolved these cases.

How widespread is pregnancy
and maternity-related
discrimination?
Government research into pregnancy and
maternity-related discrimination in 2015
found that each year 54,000 women lose their
jobs as a result of their pregnancy and that
77 per cent of pregnant women and new
mothers experience negative treatment.

What does the law say?

It is unlawful to dismiss a woman from her
job for a reason connected to her pregnancy,
maternity or maternity leave.
Pregnant women and those on maternity
leave are also protected from unfair treatment,
for example being denied promotion. Of
course, the problem is that this poor treatment
occurs at a time when the new or expectant
mother wants to focus on her baby’s wellbeing.
Having a difficult time at work also means
that for women a time of joy is tainted by stress
and upset. It is therefore not uncommon for
this bad treatment to go unchallenged.

What happens if you are
made redundant while on
maternity leave?

A member at an independent school contacted
the union when she was made redundant while
on maternity leave.
Regulations provide that a woman on
maternity leave must be offered any suitable
vacancy if her post becomes redundant when
she is on maternity leave. In this case, the
employer argued that this did not apply as the
new role created in the restructure was filled
before our member was selected for redundancy.
We disagreed and employment tribunal
proceedings were issued. The employer
subsequently agreed to settle the claim,

paying our member a significant amount of
compensation and providing a written apology.

package is negotiated if the member would
prefer to leave.

What if I am victimised over
my pregnancy?

If I’m pregnant, do I need a
risk assessment?

In another independent school, a member
was told that she was to be disciplined due
to sickness absence. Her absences were
mainly pregnancy related. Unfortunately,
the employer’s threats caused our member
additional stress and she was signed off as unfit
to work until her maternity leave began.
When her baby was born the employer
did not make a congratulatory announcement
but did so for another colleague who had
recently given birth. The NEU argued that this
failure was caused by the member raising a
complaint of discriminatory treatment and so
was victimisation. There were other instances of
unfair treatment that while by themselves did
not seem serious, added to our member feeling
left out, isolated and upset.
After employment tribunal proceedings
were issued the employer agreed a package of
compensation and our member left her job,
feeling unable to return.

Should I still be considered
for promotion?

Yes. The union sees a significant number of
cases where pregnant employees, or those
on maternity leave, are overlooked for
promotion. If the member feels able to return
to work, we have been able to ensure that
the promotion is given; or a compensation

Employers are required to assess any risks in
the workplace which might be posed to a new
or expectant mother. This may include the risk
of physical assault by a pupil or the exposure to
chemicals in a science lab.

What antenatal and parental
leave am I entitled to?

A pregnant employee must not be unreasonably
refused time off during her working hours to
attend an antenatal appointment with her GP,
registered midwife or registered health visitor.
Partners of pregnant employees also
have limited rights to unpaid time off
to attend appointments. People who are
adopting a child enjoy similar rights and,
since 2015, the partners of new mothers
can replace maternity leave with Shared
Parental Leave.
From April 2020, parents who lose a child
are entitled to two weeks’ bereavement leave.
n Visit neu.org.uk/advice/maternity-rights
n Contact the AdviceLine neu.org.uk/
employment-adviceline

Please write

Send your queries to: Ask the union,
Educate, NEU, Hamilton House,
Mabledon Place, London WC1H 9BD
or email educate@neu.org.uk
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International
ABOUT 50 NEU members (left)
from London volunteered with
charity Care4Calais in January
to show solidarity with migrants,
who are facing an increasingly
hostile environment. They
worked in the warehouse and
distributed 450 winter coats,
200 pairs of boots and 100
power packs to refugees and
migrants in Calais and Dunkirk.
n Care4Calais will have a stall at
annual conference in April.

Bangladesh permits Rohingya education
THERE has been a breakthrough
for half a million Rohingya children
living in crowded refugee camps
in Bangladesh.
At the end of January, the government in
Dhaka announced that it would offer them
formal schooling and skills training.
It comes two-and-a-half years after
numbers in the camps surged as the Rohingya
escaped a deadly offensive in Burma, which
the UN described as “a textbook example of
ethnic cleansing”.
Until now, refugee children have only
received very basic education from aid
agencies and local organisations, prompting
observers to warn of a “lost generation”.
Sirazul Islam was born in the camps but
came to the UK in 2008 and now studies
law at Manchester University. He is youth
advocate for British Rohingya Community
UK. He spoke to Educate after returning
from a visit to Kutupalong camp.
“I’d like to thank the Bangladeshi
government for its decision to allow more than
100,000 Rohingya children to be educated
[in the pilot programme]. That’s an entire
generation, saved from illegal activities and bad
things they might dive into. Without education
it is easy to manipulate and radicalise people.
“We must be wary, however, because
many times in the past we’ve seen the
Bangladeshi establishment order something,
without it being implemented on the ground.”
If it goes ahead, what will change?
“The education system that I was in for eight
years until I came to the UK only lasted until
age 14. What are you supposed to do then?

“The curriculum was very basic. In
English, you only learned the alphabet, it
wasn’t adequate to be able to speak English.
Maths was just counting from one to 50.
“The government says the curriculum will
be more formal, similar to the Bangladeshi
schooling system, and after the age of 14 they’ll
provide workshops in life skills.”
What was the reaction in the camps?
“When the government announced the plan,
the happiness on children’s faces showed how
keen they are on learning. The one thing they
said to me they wanted was formal education.
This is close to everyone’s heart.
“The camps have become more and more
overcrowded. When I left in 2008 there were
100,000 people there, now it is 1.5 million in
the same space and diseases spread quickly.

“An eight-year-old described it to me as
an ‘open prison’. The camps are surrounded by
metal wire, making it hard for people to move
in and out. Imagine how you would feel, for
30 years being unable to leave the camp.
“I was in the camp for just one month
and I felt I was suffocating. The hospitality
that Bangladesh has shown us is unmatched,
but it’s hard for a poor country that has seen
1.5 million refugees come over its border.
“Now, they’ve cut off all mobile data – to
get internet, you have to buy wifi from shops.
This means people can’t even find out what is
going on with their own struggle in Burma.
“When I came to the UK, I was given
an amazing opportunity, to be educated and
be human again. Imagine if we gave the same
opportunity to the children in the camps.”
Visit britishrohingya.co.uk
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Reviews
Jon Biddle, English lead and NEU rep at Moorlands Primary in
Norfolk, is passionate about fostering a love of reading for pleasure.
Here he shares ideas and tips for schools to try.

Not just readers, but reviewers
ALTHOUGH parents remain the major reading role models for
children, the influence of peers becomes increasingly important as they
get older. Knowing this, we’ve worked hard at Moorlands to build a
culture of pupils recommending books to each other.
It’s a magical feeling for a teacher to overhear children saying “you
have to read Pax, it’s the best book ever!” or “I’ve just put Mr Wolf ’s
Class on your desk as you’ll love it!”. When you hear such comments,
you know you’re on the way to creating a class of genuine readers.

Reading teachers also love having books suggested to
them by pupils. A large chunk of my personal reading is based around
recommendations from my class; only recently, a child
brought in a Chris Riddell book she’d received for
Christmas that she thought I’d enjoy (and I did!).
Here are a few successful strategies
we’ve used to develop a school culture of peer
recommendations.

Read
more
ideas from
Jon next
issue

Pupil ownership of the bookshelves
We always have at least one shelf (pictured
right) in the classroom that the pupils are
completely responsible for.
They select and write mini-adverts for
the books, and then arrange them as they
wish. Over a school year they all have a
chance to share their choices – some opting
to work together on their review with a friend.
The shelf is usually emptied by
enthusiastic readers within a couple of hours,
with excitement levels being maintained by
letting them know who’s up next.
Sticky note reviews
Nothing builds a class reading identity
quicker than the shared love of a book.
A sticky note with a brief comment
inside the front cover (pictured right) is a
simple way to show the most popular reads.
By the end of the year, there are always books
that have been read by virtually every member
of the class, including the teacher.
Video reviews
Short videos where children talk about favourite
books (pictured left) can be made easily and
shared widely.
My class swaps recommendations with
a school in New Zealand. Although there are
sometimes similarities in their choices, there
are also books which are only published in
one of the countries, leading to interesting
discussions about books from different cultures
and countries. It develops their understanding
38
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that the children’s reading community
is much bigger than their class or school.
It requires time for children to develop
the confidence needed to share their reading
preferences with their classmates but, once
it’s firmly embedded in the classroom routine,
promoting peer recommendations is a powerful
tool to help engage readers and makes a
significant difference to the value they put
on reading. 		
Follow @jonnybid

Know good educational websites and apps?

Let us know if you’d like to review them –
email us at educate@neu.org.uk

The Monkey-Proof Box

Asha and the Spirit Bird

A CURRICULUM created and developed around
termly themes and projects is not a new idea. But
this refreshing journey of rediscovery promotes
curriculum reinvigoration in a straightforward and
non-ambiguous way that also challenges children’s
and staff learning styles.
Pedagogy is emphasised along with curriculum
design and content. The motivation of this work is
to ensure that pupils generate exceptional outcomes
in all their work and research. Many diagrams and
examples, often funny in parts, provide authority
and authenticity in this user-friendly work.
A manifesto on how to dismantle the
curriculum we’re told to deliver, and construct in
its place the curriculum we need to deliver.
Len Parkyn

The Monkey-Proof Box: Curriculum Design for Building Knowledge, Developing Creative Thinking and
Promoting Independence, by Jonathan Lear. Independent Thinking Press. £14.99.

Can I Tell You About Being a Young Carer?
THIS book is part of a valuable series of texts which give
a voice to children dealing with a wide range of issues in
their lives.
Through the character of Carly, we find out what it
is like to be the young carer of a parent – the daily duties,
the emotional impact and the effects on their lives, including
schooling. The excellent illustrations help younger readers to
follow Carly’s journey and the narrative is suitable for a range
of ages, including adults.
Advice and support for those working with young carers
is outlined at the end.

WINNER of
the Times
Children’s
Fiction
Competition
in 2017, Bilan’s
magical
adventure
sweeps you
away from the
very first page.
Asha
lives in the
foothills of the
Himalayas in rural India, but misses
her father who works in the city. When
he stops sending his wages, Asha
makes a pact with her friend Jeevan
to find him.
But with the world’s highest
mountains and snow leopards in her
way, Asha needs her faith to guide her,
which comes in the form of the spirit
bird of her grandmother watching over
her. An unforgettable Indian adventure.
Aliss Langridge
Asha and the Spirit Bird by Jasbinder Bilan.
Chicken House. £14.99.

Fantastically Great Women
Who Saved the Planet

Sian Sparrow

Can I Tell You About Being a Young Carer? by Jo Aldridge.
Jessica Kingsley. £8.99.

Book giveaway
Don’t Worry, Be Happy
EDUCATE has five copies of Don’t Worry, Be
Happy: A Child’s Guide to Overcoming Anxiety
by Poppy O’Neill to give away.
Aimed at children aged seven to 11, this
practical guide combines cognitive behavioural
therapy methods with simple activities to help a
child overcome anxiety.
Email your name and address to educate@
neu.org.uk, putting “Don’t Worry” in the subject
line. Five lucky winners will be chosen at random to
receive a copy of the book.
Closing date is 31 March.

A BEAUTIFULLY
illustrated
book
celebrating
incredible
women from
history who
have worked
to protect the
environment.
Each double-page spread tells
one woman’s story, showcasing
her discoveries and achievements.
Individuals include Isatou Ceesay, who
tackled the plastic problem in The
Gambia; Maria Telkes, the ‘Sun Queen’
who developed solar technology; and
Jane Goodall’s pioneering work with
chimpanzees.
A fascinating insight into the
importance of our planet and how
individuals can really make a difference.
Imogen Arden
Fantastically Great Women who Saved the
Planet, by Kate Pankhurst. Bloomsbury. £6.99.
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Letters
Ukelele? Or recorder?
No… teach both

TEACHING the ukulele is far
from “worthless” (Letters, Educate
Jan/Feb) – it is a wonderful way
of developing a child’s musical
education. The recorder can, and
should, be taught to whole classes,
and no musical education should
be limited to just one instrument.
As part of my teaching I
have created ‘Mr B’s Ukulele
Channel’ on Youtube, designed to
encourage children to continue
their learning outside of the
classroom. We frequently find our
children in the playground with
ukuleles from home, strumming
their own patterns and learning
songs they have found online.
There really doesn’t need
to be a debate about ‘recorder
or ukulele’ – the real question is
how you go about designing a
curriculum that includes both.
Jonathan Barker, Nottingham

Hey, ocarina!

I WOULD like to suggest that
teachers consider introducing
the ocarina into their music
curriculum. This is a wind
instrument which even very
young children can learn; I start

them in year 1. Through learning
to play the ocarina, children learn
many other musical and extramusical skills – finger dexterity,
following notation, pulse and
rhythm, and ensemble work.
Within a short time, they are
playing to a sufficient standard to
perform in assembly, which is a
wonderful builder of self-esteem.
The instruments are inexpensive
and practically indestructible.
Mrs Christine Turner, Leeds

Helpful, not humiliating

I COMPLETELY disagree
that it is humiliating, insulting
or patronising to be observed at
half-termly intervals (Educate,
Nov/Dec, page 40). Good
teachers never stop learning
and after 11 years of teaching I
regularly learn new things from
observing my colleagues.
Rachel Selleck, East Grinstead

‘Damaging’ veganism

I WAS rather concerned to read
the letter entitled “What about
veganism?” (Educate Jan/Feb, page
40). The writer suggested that “any
teacher... has a duty to educate
themselves and their pupils” about
the role of conventional farming

Teacher’s pet Ruck
Ruck the Rottweiler is the pet
of Mansfield primary school
teacher Andrea Bunting.
“Ruck is a great big softy and a
firm believer in staff wellbeing.
“He will insist on placing his
head on my laptop whenever
I get it out at home.”

If you have a treasured pet you’d like to show off, email
a high-resolution photo with 50 words about what
makes them so special to educate@neu.org.uk
40
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on climate change.
Many students in rural areas
will themselves be part of farming
families. Without farmers, nobody
– vegan or other – would be fed.
As a teacher who is also a farmer
I believe in educating students
about the massive benefits of
‘regenerative farming’, working
in harmony with nature. Did you
know that permanent pasture,
such as that grazed by livestock, is
an excellent carbon store?
I do not think that
promoting a potentially damaging
vegan diet, often short on the
essential nutrients required for
young bodies and minds to
grow, is a desirable path for us as
educators to go down.
Name withheld

Amazing prison
project is a rarity

I WAS interested to read your
feature regarding parents in prison
(Educate Jan/Feb, p22). I am a
primary school teacher and a mum
of three primary aged children. I
am also the wife of a prisoner.
I absolutely love the idea
of taking my children’s work,
learning journey, and certificates
into the prison so my husband

and I can share the achievements
of our children together, but
unfortunately this cannot happen.
The prison service is so strict
(and rightly so), they would never
allow these things to be taken
into the prison. One of my
children made Daddy a
homemade card and my husband
received it minus the googly eyes.
The school I work in and the
school my children attend have
both been very supportive.
The project in Wales sounds
amazing, let’s hope this can be
introduced further afield. I really
feel the prison service needs to
be told how to support families.
All the teachers I know are nonjudgemental, supportive and, in
general, heroes.
Thank you for highlighting
the vast numbers of children
going through this journey.
Mrs A Hawkridge

Two very different
prison experiences

I HAVE had the misfortune
of visiting a family member in
two different prisons with
two very different attitudes to
welcoming children.
continued on page 41

Please write The editor welcomes your letters but reserves the right to edit them.
Write to: Letters, Educate, NEU, Hamilton House, Mabledon Place, London WC1H 9BD or email educate@neu.org.uk
Letters for the May/June issue should reach us no later than 31 March. Please note we cannot print letters sent in without a name and
postal address (or NEU membership number), although we can withhold details from publication if you wish.

Staff at Nailsea School in Somerset show their solidarity with student climate strikers

Star letter
Solidarity with our student climate strikers
FOLLOWING the General Election result, which will likely result in massive
retrograde steps for education, it is essential for us, as a union, to look at how we
CAMPAIGN
can mobilise our members in as many ways as possible. We are going to need
FACTS AND
FIGURES
strength and organisation in every workplace to defend both our members and
our students against a likely future onslaught.
What gives me massive hope though is the level of protest among school
students over the climate emergency. There is a real mass movement emerging
on this issue that has the potential to push the
Government back.
At my school we have managed to tie in
26
support for our students who walk out with
building the union. Some of our student climate
strikers have attended and addressed a school union meeting, and
on 20 September and 29 November we took solidarity photos to send to the
“Give
these
inspiring
organisers of the student demos in Bristol.
children a
voice.”
18
Climate change is a crucial issue in its own right, but also gives us the
chance to show solidarity with our students as well as building our schoolbased organisation.
13
Jon Reddiford, Nailsea School, North Somerset NEU
Child poverty

A poll of parents carried out by the NEU before the election found
78 per cent believed child poverty was an important issue.

o our members, education is high on political agenda
are inadequate, their plans to bring back nonotice Ofsted inspections will dismay teachers
and teaching assistants, and the party ignores
the severe and escalating child poverty crisis.
Five key challenges for Government
UK students should not be subjected to
anxiety-producing high-stakes testing. Recent
OECD student assessment data revealed
that in England, 66 per cent of young people
say they are sometimes or always worried –
compared with an OECD average of 50 per
cent. And the failure to pay fairly and reduce
workload will only exacerbate the recruitment
and retention crisis plaguing the profession.
We have set the Government five key
challenges to put our education system right
and improve the lives of children and school
and college staff (see right, below).
Visit valueeducationvoteeducation.
com to sign the
statement to
hold the
Government
to account.

More than

25,000
NEU members

More than 25,000 NEU members
volunteered in the election campaign,
delivering leaflets, making phone calls,
sharing on social media, attending events
and organising events.

About 12,500 people visited the
ValueEducationVoteEducation
microsite during the election
campaign.

19

events

We held 19 Super
Saturday events to
raise local awareness of
school funding problems.

Our video of Cumbria
head teacher Yvonne
Craig was viewed more
than 650,000 times on
Twitter and Facebook.

We sent out more than three million School Cuts
leaflets and more than four million people
visited the School Cuts Facebook site.

The rest is history

#ValueEducation

The value education
five challenges:

Contents

3 December 1984

A cloud of lethal gas leaked from a poorly maintained pesticide factory in Bhopal,
India – the world’s worst industrial accident. Campaigners say 25,000 people have
so far died and US operator Union Carbide’s settlement of $470 million – about
$500 apiece – was woefully inadequate. American executives have been charged
but have never stood trial. Thirty-five years later, the campaign for justice continues.

value
education

Regulars

Features

End school cuts and invest in education
End child poverty
Replace Ofsted with a fair way of evaluating schools
End high-stakes primary testing
Address the teacher retention and recruitment crisis

15 Bigger picture
23 Union people

31 Polly Donnison &
Warwick Mansell

#ValueEducation

35 Ask the union
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48 Quick & prize crosswords
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News
8

Funding reprieve

9

School Cuts

18 The toxic air we breathe

How tragedy pitched mother and
teacher Rosamund Kissi-Debrah
(below) into a battle over pollution.

p26-29

26 Greening the curriculum

The educators tackling the climate
crisis in and out of the classroom.

Last-minute relief for maintained
nurseries as Government bows
to pressure.
Four-fifths of schools still below
2015 funding levels despite
new cash.

10 New-style Ofsted inspections
Teachers “broken” by Ofsted
interrogations – and daring to
dream of a brave new world.

13 Sixth-form strikes

Chronic underfunding and low
pay drive NEU college staff onto
the picket lines (left).

17 Child poverty

Documenting the stark
effects of deprivation on
children’s ability to learn in
one northern constituency.
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Update your details – visit my.neu.org.uk
IT’S vital that the NEU has
up-to-date details for all
its members.
You may be eligible
for reduced subscriptions
– for example, if you work
part-time, are about to retire or take maternity
leave. Have you moved? Tell us your new home
or workplace address. It is also important you
update your equalities information.
Thousands of members have already
signed up for myNEU, the new online portal to
manage your membership and access
the many benefits which come with being a

part of Europe’s largest
education union.
To register, visit neu.
org.uk and click on the pink
myNEU tab in the top righthand corner of the screen,
or go to my.neu.org.uk
myNEU is also a portal to accessing
hundreds of exclusive discounts available to
members through NEU Rewards.
From savings on your weekly shop to
holidays and special treats, you could save up
to £1,000 a year.
Visit neu.org.uk/neu-rewards

At one, families are forced to
wait in a cramped reception area,
before then moving on to the
prison itself for security checks.
Adults and children alike are then
moved to yet another waiting
area behind a barred gate, open to
the elements, where children can
watch prisoners being ‘shipped in’
by prison transport. It seats only
half a dozen people, so pregnant
women, elderly visitors and
children are often forced to wait
on the stairs.
Eventually, visitors are herded
across the prison courtyard,
through the massive prison gates
and into the mobile building that
serves as the visiting hall. Families
are unable to take buggies into
the visiting hall and children are
forced to play on filthy lino floors.
By contrast, at the second
prison the admission process
was housed in one building. The
waiting area had ample chairs and
tables, and buggies were made
available for parents to use. The
visiting hall was carpeted, clean
and had a purpose-built soft play
area, allowing children to play
contentedly.
I also want to raise the point
that school staff, too, may have
a family member or relative in
prison. They too need support
and understanding at this very
difficult time.
Name withheld

Shocking state of
mental health funding

READING the difficulties Rachel
Bannister faced trying to find
her daughter Lucy treatment for
anorexia was shocking (Educate
Jan/Feb, page 27). Without her
determination the outcome could
have been very different.
It’s appalling that less than
one per cent of the total NHS
budget is spent on mental health
services for young people. If
we can’t look after the most
vulnerable in society, then what
kind of society are we living in?
Cindy Silvester, Todmorden
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BUSINESS OPPORTUNITIES

AFTER SCHOOL
TUITION CENTRE

FOR SALE
TEACHERS!
• Do you love teaching but hate all the paperwork and admin?
• Well established and popular after School Tuition Centre in
Storrington.
• Great opportunity for teacher wanting to take early retirement.

Contact: Penny: 01903 744517 • spokespenny@hotmail.com
RECRUITMENT

Qualified teachers
needed to teach
motivated pupils
on weekday
evenings and/or
Saturdays.

WE
ED
N E U!
O
Y

LIVE IN OR AROUND NORTH LONDON?
WE OFFER GREAT RATES

Secondary Science
Secondary English
Please email CV to: info@afterschoollearning.com
u Primary Years 1 to
u Secondary Maths

6

u
u

020 8440 8586
www.afterschoollearning.com
Established 2007

HOLIDAYS ABROAD

For those seeking peace, tranquility and contentment,
Trapezaki Bay Hotel in Kefalonia, Greece is the best
vacation choice. We are “adult only” and once experienced,
it will never be forgotten. Most of our guests return!
Visit our website - www.trapezakibayhotel.com
HOLIDAY HOME FOR SALE

Oak framed recently built 2 bed house with
stables and field. Separate 2 bed cottage, needs tlc
(possible income) woodworking workshop all in
lovely Hamlet North Dordogne 129,000euro call
07814 264536. Age forces sale.
42
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• Used in thousands of schools worldwide
• Suitable for all children needing additional
support with literacy and numeracy
• Easy-to-use programmes of activities

FREE

DELIVERY
LIMITED TIME
ONLY
with code:
FMBFREE

The Five Minute Box

The Five Minute Box
The multi-sensory phonics programme which enables the early
identification of potential specific learning difficulties. The Box
provides secure basic skills for reading, spelling and writing.

£99.95 (+VAT P&P)

The Number Box

The Number Box
Establishes basic concepts of numeracy using multi-sensory
methods and is an intensive catch up programme. It also teaches
time, money, shape, measurement, times tables and more.

£99.95 (+VAT P&P)

Call us on 01442 878629 or e-mail us at info@fiveminutebox.co.uk for information and to order.
www.fiveminutebox.co.uk

 : @fiveminutebox

 : facebook.com/fiveminutebox

Get the new Educate app
Download free for Apple
iOS at bit.ly/neuapple
or download
free for
Android
at bit.ly/
neuandroid
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PERSONALISED LEAVERS
HOODIES FOR ONLY

£18.50
SPECIAL DISCOUNT FOR EDUCATE READERS

PLASTIC FREE PACKAGING

FREE EMBROIDERY

FREE PERSONALISATION

Are your
students
really
ready?
#HowToGoToWork
Available from:
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Noticeboard

Seeking horticulture heroes

On yer bike!

Pupils with Michelle Jones, parent volunteer at Ashmount Primary School, London and RHS school gardening
champion of the year 2019 winner 			
PHOTO by RHS/Luke MacGregor

APPLICATIONS are open for the Royal
Horticultural Society (RHS) School
Gardeners of the Year competition.
The RHS is looking for young gardeners,
teachers and gardening groups with a passion
for growing.
Competition categories include young

school gardener, school gardening team and
school gardening champion of the year.
A host of prizes are up for grabs,
including a greenhouse worth up to £10,000,
patio glasshouses, gardening gift vouchers
and tools.
Nominations close at 5pm on 20 March.
Visit schoolgardening.rhs.org.uk/sgoty

Free resource for PSHE teachers
A FREE teaching resource has been
developed to help primary schools deliver
lessons on relationships, and physical and
mental health, as part of personal, social,
health and economic (PSHE) education.
Charity Family Action and children’s
newspaper First News developed the pack,
which includes advice on teaching sensitive

subjects such as mental wellbeing and healthy
relationships, and offers support to identify and
help children with challenging home lives.
Teachers are invited to review and
use it in this academic year, before the new
guidelines for PSHE lessons come into effect
in September.
Visit firstnews.co.uk/familyaction

SCHOOLS are
invited to join
the Big Pedal
2020, the UK’s
largest cycling,
walking and
scooting
competition, run
by cycle network charity Sustrans.
The Big Pedal runs from 22 April to
5 May. On each day of the challenge,
schools compete to see who can
get the highest percentage of pupils,
staff and parents cycling, walking or
scooting to school.
The theme of the competition is
“travelling around the body”, with pupils
tracking their progress on a wall chart,
learning about the human body and
how active travel benefits their health.
Visit bigpedal.org.uk

Orchestra with no auditions
NOMINATIONS are open for young
musicians to join the only non-auditioned
national orchestra in the world.
The National Orchestra for All (NOFA)
will select 100 young people, aged 11-18,
who are experiencing barriers to musicmaking, to take part in residential courses
and performances in some of the UK’s
most prestigious venues.
Teachers can nominate students
based on their commitment and
dedication to music under challenging
circumstances. Participation is free
and includes travel, accommodation
and subsistence.
Visit orchestrasforall.org/nationalorchestra-for-all

Courses
OUR national CPD programme runs a
variety of courses across the country.
It has been designed in response to
members’ requirements and all are
delivered by experts in their field.
Here are some highlights – visit
neu.org.uk/national-cpd for the full list.
Transactional analysis (TA)
TA is a way of making sense of the
relational aspects of teaching and learning

in both the classroom and staffroom. It
explores psychological models for healthy
emotional development. The course is
divided into two parts.
3-4 March & 25 June - Birmingham
Mantle of the expert
This is an education approach that
uses imaginary contexts to generate
purposeful and engaging activities for
learning. It’s run by Tim Taylor and Luke
Abbott, leading tutors in this approach,

and is suitable for KS1 and KS2.
1 April - Manchester; 22 June - Bristol
Introduction to mental health
This multi-disciplinary course run by
mental health charity Young Minds
will equip you to identify mental health
problems in children and young people
and access services and support.
10 March - Durham; 7 May - Exeter;
14 May - Southampton; 9 June - Lincoln;
11 June - Cambridge
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The Kenya Maasai
Adventure Trek
12-22 August 2020

• Open to solo adventurers and families (age 14+)
• See incredible wildlife
• Interact with the wonderful Maasai people
• School visit
• Visit an elephant orphanage and giraffe sanctuary
For more information and to register online:

www.dream-challenges.com
01590 646410
events@dream-challenges.com

Photo opportunity
THIS beautiful photo of a robin was
taken by secondary school teacher
Keren Jones.
Keren says: “This robin has been
sitting for weeks in a bush along a lane
I walk. Whenever I come near, it hops
out and bursts into song. It likes to be
sociable, so much so that I
could get close enough
with my camera to take
this photo.”
If you are a keen
Send us your
photographer, send
photo to win a your pictures to us at
£20 book
educate@neu.org.uk
They should
token
be large and high
resolution, accompanied
by 50 words telling readers
about its subject.
We send a £20 book token to each
featured so don’t forget to pop your
address on the email too.

WIN!

What’s in your lunchbox?
Imogen Brewster-Malykh, a humanities teacher from
Weston-Super-Mare, finds cooking a great way to chill
out after work. She says this vegetarian stew is a great
winter comfort food recipe and suggests adding sausages
if, “like my Grampa, you must have meat in a meal”.
Ingredients

1 medium-sized butternut
squash (cut into squares)
1 large brown onion (diced)
2 large carrots (chopped)
2 parsnips (chopped)
400g tomato passata
350ml vegetable stock
100g shredded kale
1 tsp cayenne pepper
salt and pepper
Handful of fresh coriander
(chopped)
100g vegetarian suet
200g self-raising flour
150ml water

Veggie
winter
stew
serves 6

Method
1. Mix all the ingredients apart from the kale,

coriander, vegetarian suet and flour together in
the slow cooker. Cook on high for four hours or
low for eight hours.

2. About 45 minutes before serving, make your
vegetarian dumplings. Combine the vegetarian
suet and self-raising flour in a bowl, along with
a couple of tablespoons of the coriander so that
your dumplings have a fleck of green to them.
Add water to create a wet dough and shape into
about ten dumplings.
3. Mix the kale into the stew, add the
dumplings and cook for another 40 minutes.
Serve with the remaining coriander – will last
two people about three meals.
Email your recipe to educate@neu.org.uk
with LUNCHBOX in the strap line. Don’t
forget to attach a picture.
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Answers at bottom
of page 49

Quick crossword
Across
1 Catherine ___-Jones: Welsh actress (4)
3 Rich white sauce (8)
9 Christopher ___ : English playwright (7)
10 ___ dish: shallow glass dish used in biology (5)
11 British singer whose hits included Back to Black (3,9)
14 ___ Craven: Director of the Scream films (3)
16 ___ Mortensen: Danish-American actor in Captain Fantastic (5)
17 River in SW England (3)
18 Spanish actor who played Silva in Skyfall (6,6)
21 Port and resort in Israel (5)
22 Subatomic particle with no electric charge (7)
23 English musician who sang Foundations (4,4)
24 ___ Stewart: former England cricket captain (4)

1

2

3

4

5

6

8
9

10

11

12
13

14

15

16

17

18

19

20

Down
1 Harare is the capital of this country (8)
2 John ___ : former England footballer (5)
4 Female sheep (3)
5 Large African semiaquatic mammal (12)
6 Henri ___ : French artist (7)
7 Princess ___ : Star Wars character (4)
8 Luxury French fashion house (5,7)
12 Mountain peak in the Bernese Alps (5)
13 Branch of the Indo-European family of languages (8)

21

22

23

24

Across

Down

1 - Catherine ___-Jones: Welsh actress (4)

1 - Harare is the capital of this country (8)
15 ___ fever: bacterial disease (7)
3 - Rich white sauce (8)
2 - John ___ : former England footballer (5)
19 ___ Hannah: US actress in Splash and Steel
Magnolias (5)
9 - Christopher ___ : English playwright (7)
4 - Female sheep (3)
20
Plant
related
to
the
onion
(4)
10 - ___ dish: shallow glass dish used in biology (5)
5 - Large African semiaquatic mammal (12)
22 Confederation of students’ unions (1,1,1)6 - Henri ___ : French artist (7)
11 - British singer whose hits included Back to Black
(3,9)

6

9
4 8
5
9 6

8 - Luxury French fashion house (5,7)

Sudoku solutions
will
12 - Mountain
peakfeature
in the Bernese Alps (5)
13 - page
Branch of
the Indo-European
on this
next
issue. family of languages (

16 - ___ Mortensen: Danish-American actor in Captain
Fantastic (5)
17 - River in SW England (3)

21 - Port and resort in Israel (5)
2
7
3- Plant related4to the onion (4)
20
22 - Subatomic particle with no electric charge (7)
22 - Confederation of students' unions (1,1,1)
6 7 8 5 23 - English musician who sang Foundations
2 3(4,4) 7
6
24 - ___ Stewart: former England cricket captain (4)
5
2 4
9
2 1
7
7
4
9
3
4
5 4
6
3 9
3
5
5
9
2
6 2
9
2
8 5
4
1 6 3 2
3
7 6 8
5
7
4
9

9 4
7
5
4 7 6
8 9
5
3 1 6 8
4 7
6
3 9 2
1

Last issue’s (Jan/Feb 2020)
sudoku solution
(from left: Easy, Medium
and Difficult)

15 - ___ fever: bacterial disease (7)

18 - Spanish actor who played Silva in Skyfall (6,6)

Easy

48

7 - Princess ___ : Star Wars character (4)

14 - ___ Craven: Director of the Scream films (3)

Sudoku

9 5 3

7

Medium
7
3
6
2
5
4
1
8
9

4
9
5
8
1
7
3
6
2
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1
2
8
6
9
3
7
5
4

6
5
3
7
2
8
4
9
1

2
8
1
5
4
9
6
7
3

9
4
7
1
3
6
5
2
8

5
6
4
3
8
2
9
1
7

3
7
2
9
6
1
8
4
5

8
1
9
4
7
5
2
3
6

19 - ___ Hannah: US actress in Splash and Steel Magn

Difficult
5
8
3
2
6
7
9
4
1

9
7
1
4
8
3
5
2
6

6
4
2
5
1
9
3
7
8

4
3
7
8
9
1
2
6
5

8
5
9
7
2
6
1
3
4

1
2
6
3
4
5
8
9
7

7
1
5
6
3
2
4
8
9

3
6
4
9
5
8
7
1
2

2
9
8
1
7
4
6
5
3

5
9
4
2
8
7
1
6
3

1
7
6
5
3
4
9
2
8

2
3
8
9
6
1
7
5
4

7
4
1
6
9
2
3
8
5

6
8
9
3
1
5
4
7
2

3
5
2
4
7
8
6
9
1

8
1
3
7
5
6
2
4
9

9
2
7
8
4
3
5
1
6

4
6
5
1
2
9
8
3
7

Prize crossword

WIN!

Across
1 Little Alan Gamble new to rugger,

1

perhaps (4,4)
5 Admitting being in debt around
November (6)
9 Sir, Kate’s become a little star! (8)
10 Rod abandons damaged Land
Rover – it’s to do with the spring (6)
12 A large manuscript given as relief to the
poor (4)
13 Rules do change at a place of pilgrimage (7)
17 These were the first parents – Dave made an error (4,3,3)
19 In short, educational establishment contributes to
communism (3)
21 All anti-Europe finally? It’s not true! (3)
22 Reorganised choir shed leader of tenors in
East London (10)
24 Unconventional historians remove hat for Italian
composer (7)
25 Graduate, 49, gets post (4)
28 Valuable property – as groups of pupils? (6)
30 Musical note is E – make it as small as possible (8)
31 Principal course at a cookery college? (6)
32 Maybe get near end of adolescence – but one’s
not 20 yet! (8)

A £50 Marks
& Spencer
voucher

Down
1 Naughty child starts behaving rowdily at times (4))
2 Turns up in metalwork, but not on time (4)
3 Girl also revised ‘large primates’ (8)
4 Mike employs goddesses (5)
6 Surprisingly few left OU, though deplorable (6)
7 Atom that’s central to radionics (3)
8 Slight mods transformed part of University of London (10)
11 Heartless Carol, always intelligent (6)
14 You’re not sure if you have them (6)

2

3

4

5

9

6

7

8

10
11
12

15

13

14

16

17

18

19
20

21

22
23

24

25
26

28

29

27

30

31

32

The winner and solution of this prize crossword
will feature on this page next issue.

15 A term I load with changes that are certainly not off-the-peg! (6-4)
16 Exams might be spare after introduction of phones (6)
18 Flower – had raised 51 by the first of April (6)
20 Arithmetical process – I do it and mess up (8)
23 Tell it differently – it’s small (6)
25 Principal and Head of English in a state! (5)
26 and 27 Dreadful rage link to Shakespeare play (4,4)
29 Take an exam? It’s not right (3)

Send your completed crossword, with your contact details, to: March/April crossword, Educate, NEU, Hamilton House,
Mabledon Place, London WC1H 9BD, or email a photographed copy to educate@neu.org.uk. Closing date: 31 March.

Your new NEU Insurance Partner

Call 028 9044 5086
Visit cornmarketinsurance.co.uk/neu

Home

Car
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Travel

Gadget

Motorbike
30/01/2019 14:48

Last issue’s (Jan/Feb 2020) prize crossword solution

Across 9 ON PURPOSE 10 OBAMA 11 FORMS 12 KNOWLEDGE 13 HISTORY 14 DURABLE 17 TUTOR 19 SIR 20 ARENA
21 DRASTIC 22 AWESOME 24 IGNORAMUS 26 SEDAN 28 LORDS 29 RUSTICATE Down 1 GOLF 2 SPORTS 3 ARISTOCRAT
4 HOCKEY 5 RECORDER 6 COAL 7 LAUDABLE 8 GALE 13 HATED 15 READERSHIP 16 ERASE 18 TRAINERS 19 SYCAMORE
Congratulations to last issue’s winner – Miss E Eames from Croydon
22 ASSIST 23 ORDEAL 24 IDLE 25 REST 27 NEED
This issue’s quick crossword solution (p48)

Across 1 ZETA 3 BECHAMEL 9 MARLOWE 10 PETRI 11 AMY WINEHOUSE 14 WES 16 VIGGO 17 EXE 18 JAVIER BARDEM
21 EILAT 22 NEUTRON 23 KATE NASH 24 ALEC Down 1 ZIMBABWE 2 TERRY 4 EWE 5 HIPPOPOTAMUS 6 MATISSE 7 LEIA
8 LOUIS VUITTON 12 EIGER 13 GERMANIC 15 SCARLET 19 DARYL 20 LEEK 22 NUS
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Final word

We’re failing girls when we fail to act
on sexism and sexual harassment

Fact file

Rose Caldwell is chief
executive of Plan
International UK, a
leading children’s charity
which works to advance
gender equality for girls
in over 75 countries.
“IN my school there’s a lot of boys who don’t
really know how to treat girls. A lot of boys
in my year talk about girls like an object,
about the way they look; if they’ve got a big
bum or big features, stuff like that.” Tayibah,
13, Birmingham.
This is a typical response we hear when
asking girls in the UK about their experience
of school, and sadly, it is not surprising to
us. While girls continue to outperform boys
in educational attainment, they are held
back from fulfilling their potential by issues
in school, such as sexual harassment and
gendered subject choices.
School policies unfairly impact girls
The harassment doesn’t stop when girls leave
the classroom – two in three girls and young
women report experiencing harassment
in a public place, and of those, 35 per cent
experience it while wearing school uniform.
What’s more, girls tell us they feel singled
out by school policies that unfairly impact
them, such as strict uniform rules or not being
able to use the toilet during class when they
are menstruating.
As International Women’s Day
approaches on 8 March, it’s extremely
saddening that girls still feel disempowered and
unable to realise their rights, not just in school,
but in many aspects of life across the UK.
We know this because we surveyed more
50

than 1,000 girls aged 14-21 for our State of
Girls Rights in the UK 2020 report, where we
found that 60 per cent of girls say males are
still treated better than females – girls noticed
this in the media, at school, and even at home.
Society needs a makeover
In the in-depth interviews we conducted
with girls for the report, they told us how
sometimes their schools’ responses to
harassment and inequality place the burden
on them; including having their phones taken
away if they are sent inappropriate pictures,
being told to leave school if they don’t want
to see their abuser, or being sent out of the
classroom for wearing leggings.
However, many girls also talked about
the importance of pastoral support from
school staff, including librarians and teachers,
in helping them. We know that teachers do
truly incredible work, within an increasingly
pressurised environment. Sadly, many teachers
report that they are too overstretched and
under-resourced to provide this vital support.
In England and Wales, one study found
that 27 per cent of secondary school teachers
say they would not feel confident tackling a
sexist incident if they experienced or witnessed
it in school. Only one in five secondary school
teachers have received training in recognising
and tackling sexism as part of their initial
teacher education.
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The findings in our report should serve
as a wake-up call for politicians and leaders
across the UK. From textbooks, sports and
subject choice, to school uniforms and the
prevalence of gender-based violence, the
Government needs to commit to supporting
schools to take action on gender inequality
in schools.
Zero-tolerance approach to sexism
In order to do this, teachers need to be better
equipped and informed, their resources must
be modernised, and governing bodies, schools
and teachers must be empowered to take a
zero-tolerance approach to sexism and sexual
harassment.
When we fail to listen to girls, we fail
both them and society as a whole. We stop
them from achieving their true potential. This
simply cannot continue.
On International Women’s Day, let’s
make sure we listen to girls.

Find out more at plan-uk.org/girlsrights2020

n This year, for International Women’s
Day, the NEU is celebrating women in
the union and the work so many women
educators do to promote gender equality
in education – from tackling gender
stereotypes to promoting the rights of
women staff. Visit neu.org.uk/event/
international-womens-day

Coming to
a screen
near you
soon...

£1000 CASHBACK
IF YOU’RE
BUYING YOUR
FIRST HOME
Our purpose is to help more teachers buy their first home. That’s why you’ll find mortgage rates which are just for teachers
and a more flexible approach to criteria. So whether you’re newly qualified, contracted, an established or a supply teacher, ask
about our limited offer of £1,000 cashback to help you settle into your new home.
YOUR HOME MAY BE REPOSSESSED IF YOU DO NOT KEEP UP REPAYMENTS ON YOUR MORTGAGE

Speak to a Specialist Teachers Mortgage Advisor

0 8 0 0 3 7 8 6 69

Mortgages are subject to underwriting and criteria. £1,000 cashback is a limited offer and can be withdrawn at any time. Only one £1,000 cashback will be paid per completed mortgage which was applied
Terms 13
and
conditions
apply.
Teachers
Society,
Allenview
House,
Hanham
Road,
Wimborne,
BH21
for between
February
– 31 March
2020. The
cashback isBuilding
payable within
one week
after completion
of the
mortgage. The
applicant
(or if a jointDorset
application,
one of1AG.
the applicants) needs to be a teacher
and a First Time Buyer (we see First Time Buyers as customers who have not had a mortgage in the last 3 years). Home Saver account holders qualifying for this offer will receive a maximum of £1,000
Authorised
by
the
Prudential
Regulation
Authority
and
regulated
by
the
Financial
Conduct
Authority
cashback in total (inclusive of any cashback under the terms of their Home Saver account) upon completion of their mortgage. Terms and conditions apply. Teachers Building Society, Allenview House,
Hanham
Dorset
BH21 1AG. Authorised
by the (Register
Prudential Regulation
Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Reg No. 156580)
andRoad,
theWimborne,
Prudential
Regulation
Authority
no 156580).

