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WELCOME to Educate, the new membership magazine of the National
Education Union (NEU).
Our bright new look coincides with the amalgamation of the ATL and NUT
sections of our union – we are now one, representing nearly half a million staff
working in schools and colleges throughout the UK.
NEU members work in a variety of roles in all sorts of settings – primary,
secondary and special school teachers, as well as admin staff, teaching
assistants; further education lecturers, and school and college leaders.
In this issue, you will meet some of them and hear their thoughts and fears
for the profession they love. They tell us what the union means to them and how
– as one voice for all those in education – we can make a real difference.
Our amalgamation comes at a time of real crisis in education. Our
schools and colleges are facing huge budget cuts, making the working lives
of our members even harder. Increases in teacher and lecturer workload,
redundancies, and cuts to special needs support are driving thousands out of
the profession. High-stakes testing and the Government’s obsession with data
collection is damaging both children and teachers.
And, to add insult to injury, the Government has refused to fully fund or
fully implement the School Teachers’ Review Body-recommended pay rise,
asking schools to somehow find the money from budgets that have already
been cut to the bone.
As a result we are conducting an indicative ballot of all teacher members
in state-funded schools, academies and sixth forms, asking if they would be
prepared to take action over funding and pay. In this issue you can read more
about the ballot and what you can do to help make it a success.
Our union intends to be a game changer in education and we’re bringing
that bold vision to the publications we produce.
This issue of Educate – which goes out to more than 450,000 members
– is fully recyclable and, for the first time, covered in 100 per cent plastic-free,
biodegradable wrapping. The wrapper can be placed directly in your compost
bin or used as a liner for your food waste caddy. We care about the future of our
children and also for the world they will inherit.
Our union is setting its sights high – we aim to change the future of education,
for our members, the children we teach and the whole school community.
We are the NEU. Join us.
Mary Bousted and Kevin Courtney
NEU joint general secretaries

twitter.com/NEUnion
To advertise contact:

Leanne Rowley, Century One Publishing,
Alban Row, 27-31 Verulam Road,
St Albans AL3 4DG
t: 01727 739 183
e: leanne@centuryonepublishing.uk
Except where the NEU has formally negotiated agreements with
companies as part of its services to members, inclusion of an
advertisement in Educate does not imply any form of recommendation.
While every effort is made to ensure the reliability of advertisers, the NEU
cannot accept any liability for the quality of goods or services offered.
Educate is printed by Wyndeham Southernprint Ltd. Inside pages are
printed on paper comprised of 100% recycled, post-consumer waste.
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FIRST-TIME BUYERS

Looking to buy your first home? We can
offer mortgages to teachers with just a

5%
DEPOSIT
*

Speak to one of our friendly advisors
and find out if you’re eligible for a
mortgage in just 10 minutes.
• No credit check at this stage
• No automated phone service - get straight
through to your advisor

Call: 0800 378 669
Visit: teachersbs.co.uk

Your home may be repossessed if you do not keep up repayments on your mortgage
Authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Register no 156580).

The rest is history

Contents

January 1943

The Council for Educational Advance (CEA), formed by the TUC,
Co-operative Union, Workers’ Education Association and NUT, started
campaigning for a single secondary code for all children and a
school leaving age of 15.
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The union is holding an
indicative ballot of its members
on whether they will take action
on funding and pay. Find out
how you can help.
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Teachers’ survey reveals
Dickensian levels of poverty
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News
How to vote

TV’s School lays bare the grim reality of cuts

THE online indicative ballot runs until
January 2019. All eligible members
should have received an email with
a unique voting link or a letter in the
post with a unique ballot ID. Members
in sixth form colleges have different
questions to answer.

Who is eligible?
STAFF in every area of education
are suffering from the effects of
many years of severe real-terms
funding cuts.
The National Education Union
(NEU) believes that the failure of the
Government to fully implement and
fund the School Teachers’ Review
Body (STRB) recommendations will
be the final straw for schools and
many will simply be unable to find
the money they need.
The indicative ballot is therefore
focused on those members whose
terms and conditions are covered
by these recommendations, and
is balloting all in-service teachers
working in:
n state-funded schools (including
academies and free schools) in
England
n sixth form colleges in England.
We are not balloting:
n support staff members
n further education members
n members working outside England.

SIX-PART series School is exposing the
damage done to education by funding cuts.
In the first episode of the BBC Two
programme, teacher Andy Grant says cuts
to pastoral care mean students receive just
minutes of support each week instead of the
hours they need.
“What kids need is teachers’ time,” he
explains. “That’s all they want, and that’s what
has gone.”
Another member of staff points to four
broken windows in his classroom, saying he

allows students to wear their coats on really
cold days.
The documentary followed three
schools in a multi-academy trust (MAT)
in Gloucestershire over the course of an
academic year.
Next year, the MAT will have £1 million
less to spend, and at one of the schools,
The Castle, head Angela Browne has to tell
staff they will lose teaching and learning
responsibilities in order to save £296,000.
Watch School on BBC iPlayer.

Support the ballot
IF you’ve already voted or aren’t
eligible and would like to do more,
you can volunteer to support the
ballot, whether you are a member or
not. Volunteers can:
n Put up a poster on your school
noticeboard.
n Hold a meeting in your school.
n Spread the word on social media.
n Sign the fairer funding petition.
n Become a union rep.

Information & resources
If you have any questions or need
printed material or digital resources,
visit neu.org.uk/handsup

6
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Labour Party leader Jeremy Corbyn joins school students who spoke, rapped and sang at the Hands Up Against
School Cuts rally in Westminster.
				
PHOTO by Rehan Jamil

Put your back into it!

Use the back cover of Educate as a poster to advertise
the ballot campaign on your school noticeboard.

Use your vote – enough is enough
TENS of thousands of members
have voted in the National Education
Union’s (NEU) indicative ballot on
funding and pay.
Members from across the country are voting to
send a clear message to Government – enough
is enough, there must be a fully funded pay rise
for all teachers and a significant funding boost
for schools and colleges.
The ballot of members in state-funded
schools and academies and sixth forms, which
closes in January, asks if members would be
prepared to strike over funding and pay.
Yvonne Craig, head teacher of Ewanrigg
Junior School in Cumbria, which is in one
of the most socially deprived areas in the
country, has voted YES to strike action.
“I’ve been telling heads that we can
do a lot to let staff know about the ballot –
facilitating staff meetings and directing them
to information on the NEU website. We need
members to take part,” she told Educate.
Yvonne is urging members to make sure
they use their vote. Like many others, she has
had enough.
“I am having to make decisions that I
know are detrimental to our children. As a
head, making decisions that you do not agree
with really plays on your mind,” she said.
As part of the campaign, members
gathered at meetings across the country to
discuss the impact of cuts during Funding
Friday on 30 November.
The ballot was launched in November
after Chancellor Philip Hammond failed to
provide an urgently needed cash boost for
schools in his October budget.
He failed six tests set by education
unions on funding. Instead, he enraged
teachers and leaders by announcing just
£400 million for schools to pay for “little
extras” when a 10 per cent real-terms funding
cut since 2010 has left many unable to pay for
the basics.
NEU joint general secretary Kevin
Courtney told MPs on the Education
Committee, which is carrying out an
inquiry into school and college funding,
that the Chancellor’s choice of words was
“spectacularly misjudged”.
Don’t forget to use your vote. To find out
more, go to neu.org.uk/hands-up

A young protestor at the Hands Up demonstration in London against school cuts

PHOTO by Rehan Jamil

‘Special place in hell’ for funding fiends
TEACHERS and parents demonstrated against cuts in Westminster last month, as part of the
union’s Hands Up campaign.
Joint general secretaries Kevin Courtney and Mary Bousted were at the rally, where Kevin
drew cheers from the crowd when he said there was a “special place in hell” for politicians who
continue to craft misleading and deceitful statements about school funding.
Mary chaired the event, which was attended by Labour leader Jeremy Corbyn and Shadow
Education Secretary Angela Rayner (see page 6).
Rallies also took place in Coventry, Birmingham and Newcastle, as part of the campaign
by education unions NEU, ASCL and the NAHT.
educate Your magazine from the National Education Union
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News

“Mute students,
going cold,
making excuses,
feeling ashamed”
RISING numbers of children are going to school
without a winter coat or wearable shoes because
their families are struggling to make ends meet,
according to our poll of more than a thousand
National Education Union (NEU) members.
The poll, conducted in November, found that schools are
stepping in to provide food and clothes for children who
do not have what they need and that the funding squeeze
is making that increasingly difficult.
Sixty-three per cent of those interviewed said families
are less able to afford adequate clothing and shoes than
they were three years ago.
Among the findings from the poll, which reveal the
impact of growing poverty, children are wearing clothes
that are dirty and do not fit, and some are arriving at
school in shoes taped or glued together.
One member said that a third of the children in
their class sleep in their uniforms because they don’t have
pyjamas. And another told of PE kits shared by siblings in
different year groups.
High rents, housing problems and cuts to benefits
are pushing many parents into poverty, say teachers, while
children try to hide their circumstances because they are
distressed and embarrassed.
One student wore his trousers back to front because
he didn’t want anyone to know he had holes in the knees,
according to one teacher.
More than half of those polled believe children will
go hungry over Christmas. Of those, 33 per cent said they
believe a fifth of children will not have enough to eat.
Janet Clark, NEU policy adviser on child poverty,
said: “Teachers and schools are stepping in to do what
they can to feed, clothe and support the children and
families who need help. However, schools and teachers
cannot be responsible for alleviating poverty, and it will
become increasingly impossible as the number of children
in poverty is set to rise sharply by 2022.
“It is clear from our survey that Universal Credit, low
wages and poor housing is wreaking havoc among these
families and destroying educational opportunities for
children and young people,” she added.
“The Government needs to address the disgraceful
level of child poverty in this country and reverse its
damaging policies.”
8
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“Kids pretend
they are just not
wearing a coat
because they don’t
feel the cold.”

“Our school experienced
attendance of 86 per cent after
heavy rain because students’ shoes
were so damaged.”
“Many are off on ‘non uniform’
days as they can’t afford the £1 or
they don’t have suitable clothes.”
“We run our own food bank
sourced by students and staff. We
provide laundry facilities for some
to wash their uniform.”
“Students not having the correct
length trousers or ill-fitting shoes.
Some of them have two working
parents and are living in poverty.”
“We give free school dinners to
children who don’t qualify because
their parents work but have no
money that day.”

“I often have students
asking me if I can
glue their shoes back
together because the
sole has fallen off.”
educate Your magazine from the National Education Union
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CENTRE FOR HOLOCAUST EDUCATION

Do you teach about the Holocaust?
We want to hear from you in our national survey
December 2018 – February 2019
• Our recent national research with students showed they
encountered the Holocaust within their school curriculum
across year groups and in a range of subject areas.
• Now we want to find out about the current landscape
of Holocaust education in England from the perspective
of teachers.
• What are your experiences of teaching about the Holocaust?
What are your opinions about how and why this subject
should be taught?

• This survey will give you the chance to express your views.
• The survey is relevant for teachers who are currently teaching
about the Holocaust or have taught it in the past.
To complete the survey and find out more about the free CPD
courses we offer to teachers go to:

www.holocausteducation.org.uk/research/
All respondents have the opportunity to enter a free
prize draw for two chances to win £100 worth of
Waterstones’ vouchers.

The UCL Centre for Holocaust Education is the only institution in the world to combine research into classroom needs with programmes specifically
designed to enable teachers to meet those needs and challenges. The Centre works in partnership with Pears Foundation and is also funded by the
Department for Education (DfE).

Opinion

Fiddling while Rome burns

NEU joint general secretary Mary
Bousted argues that merely tweaking

the inspection system is not enough to
remedy the damage done by Ofsted.
CAN you guess who said the following?
n Accountability is important, but the system
as currently constructed can divert schools
from the real substance of education.
n An industry has arisen around data, and what
young people learn is too often coming second
to the delivery of performance table data.
n This data focus also leads to unnecessary
workload for teachers, diverting them from
the reason they chose to enter the profession.
n Teaching to the test and narrowing the
curriculum have had the greatest negative
effect on the most disadvantaged and the least
able children.
Would it surprise you to learn that it’s
none other than Ofsted that has come to
these conclusions?
Or that Ofsted has declared its current
inspection framework, with its focus on
data, will be replaced by one with a focus
on the curriculum, which will go live in
September 2019?
And could you credit it that Ofsted is
strongly resisting the National Education
Union’s (NEU) demand for a one-year
inspection freeze to enable school leaders and
teachers to prepare for the new inspection
because “this would result in the equivalent of
8.5 million pupil years across our schools in
an inspection system which isn’t working as it
should for our children and teachers”?
Forgive Ofsted, for it has sinned?
I am as willing as any to welcome repentant
sinners back into the fold. But I find myself
unable to welcome Ofsted’s admission that
it has been doing more harm than good to
our education system through the way it
inspects schools.
Teachers say that accountability and

inspection is the major driver of excessive
workload. If Ofsted really was a repentant
sinner, it would atone for the terrible damage
it has done by pressing the pause button on
inspections for a year, during which time
teachers and leaders could refocus their gaze
from data and towards the curriculum.
New framework means yet more work
My suspicion is while Ofsted wants to
implement the new inspection framework
from September, Government is reluctant.
Ministers are acutely aware that 40 per
cent of newly qualified teachers now leave
the profession within five years. They fear
that a new framework will create enormous
amounts of extra work as subject and phase
leaders spend their summer holidays writing
curriculum intent and impact assessments.
They know that those schools that are
savvy will have the right answers when the
inspectors call. Those schools struggling
with deprived intakes, disproportionately in
negative Ofsted categories, will have no time
to lift their heads above the parapet to see

what the new framework requires. And it will
be these schools which fall foul of it.
The casualties of this battle between
Government and Ofsted are teachers and
school leaders, who continue to suffer under
the yoke of an inspection agency that is
discredited and distrusted.
They know Ofsted judgements are wholly
disproportionately influenced by a school’s
intake. If pupils are deprived; if they live in
inadequate housing; if their parents are unable
to provide enough food and clothing; if family
life is strained, largely as a result of rising levels
of child poverty, then a school is more likely
to be judged as failing. For children who most
need the best teachers, this is disastrous.
The time has passed in which Ofsted
could redeem itself. A new inspection
framework is not going to solve its inability to
control the quality of inspectors, nor improve
inspection judgements.
It is now time to abolish Ofsted
and replace it with an inspection and
accountability system which secures real
school improvement and professional trust.
educate Your magazine from the National Education Union
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Former ‘super head’ banned from teaching
LIAM Nolan, former head of Perry Beeches
Academy Trust and once lauded by former
Prime Minister David Cameron, has been
banned from teaching for misconduct for at
least two years by the Government’s Teaching
Regulation Agency.
Nolan, who was appointed as a National
Leader in Education in 2011, was found

in November to have “lacked integrity”
after effectively paying himself two salaries
amounting to £280,000.
This comprised £120,000 paid to him
as head of Perry Beeches and £160,000
paid to Liam Nolan Ltd, owned solely
by Nolan, who resigned from Perry Beeches
in 2016.

The five Perry Beeches academies were
handed to new trusts in 2018 after what the
trust itself called “poor budgetary control”.
In handing down the prohibition order
on behalf of Education Secretary Damian
Hinds, Sarah Lewis commented on Nolan’s
“cavalier attitude” and “lack of full insight
or remorse”.

UTCs at 14 were
‘doomed to fail’
MORE than half of
students in university
technical colleges
(UTCs) drop out
between the ages of
16 and 17, says the
Education Policy
Institute (EPI).
EPI research
shows students,
particularly those with lower GCSE results,
special educational needs and disadvantaged
backgrounds, who remain beyond age 16,
are far less likely to complete their studies
at a UTC than those attending other types
of school.
David Robinson, EPI director of post-16
and skills, said: “The long-term sustainability
of university technical colleges is becoming
increasingly uncertain.”
NEU joint general secretary Mary
Bousted said: “The union has said from the
very start that UTCs were not viable. It was
clear from the outset that seeking to attract
pupils at age 14 was a policy doomed to
failure.”
1

Parents and school staff at the packed meeting in Lewes

Lewes parents take up anti-academy fight
MORE than 175 parents and school staff crammed into a meeting in Lewes organised by the
National Education Union (NEU) to oppose plans to take all of the town’s schools bar one –
one secondary and five primaries – into a multi-academy trust (MAT), despite none of them
being subject to a forced academy order.
Parents heard from campaigners in Brighton who had seen off academy conversion at Hove
Park, and about the problems in East Sussex when the Prospect and Lilac Sky chains collapsed.
There is determination in a town that prides itself on its association with democratic rights
– its secondary school cites American founding father Tom Paine in its ethos – that there should
be a ballot of all parents and staff over the plans. Since the meeting parents have been very active
with banners being paraded at local football matches and leaflets being given out at school gates.
Teachers and support staff have already begun to pass motions against the conversion and
have been inspired by the upsurge of support from parents. Together they believe they can live
up to the old Sussex saying: ‘We won’t be druv!’.
Phil Clarke, NEU executive

Primary told: £400,000 of staff cuts or we sack the governors
A CAMPAIGN has been
launched after Southampton
City Council threatened to sack
the governing body of a primary
school unless cuts of £400,000 are
made to its staffing budget.
Valentine head teacher Liz
Filer, supported by the governing
body, does not believe it is
possible to make these cuts while
maintaining the services its young
people need.
12

She said: “Head teachers
like myself are being forced to
make budget decisions that will
undoubtedly have an impact on
children’s educational experiences.
“This year we have no budget
for resources and IT, a very
limited budget for staff training
and have made redundancies.
This is not something any head
teacher wants to do. We need
proper funding for our school.”

educate Your magazine from the National Education Union

Staff and parents are campaigning
against cuts at Valentine Primary

Following a public meeting
on 20 November, more than 100
people signed up to the campaign.
NEU regional officer James
Ellis told Educate: “The head
teacher has been unable to give
us assurances over job losses
going forward because of the
proposed cuts.
“We will therefore need
to consult our members and
consider our response.”

Bigger picture

DANCER Showmi
Das, performing
Sold, at The Season
of Bangla Drama
in Tower Hamlets,
London.
Sold tackles the issue of
global sex trafficking and
is choreographed and
performed by Showmi and
Kesha Raitatha, who run
The Rokeya Project.
“What affected me the
most is that, most of the
time, these victims are
very young children,”
Showmi said.
She wants audiences to
“think that, with much
perseverance, this
horrendous trade can be
brought to an end and
innocent lives saved”.
The project, named
after Bengali feminist
Begum Rokeya Sakhawat
Hossain (1880-1932),
runs workshops in
schools as well as dance
performances.
If you would like the project
to come to your school,
visit showmidas.com
Photo: Rehan Jamil

News
Steiner Academy warned
over safeguarding
EXETER Steiner Academy has
been told by the Regional Schools
Commissioner (RSC) Lisa Mannall to
show demonstrable improvements in
management and governance or risk
losing its funding agreement.
A two-day Ofsted inspection
in October found the academy to
be inadequate in every area, with
concerns over regular physical assaults
on teachers, the needs of pupils
with SEND not being met, and other
safeguarding issues. The school was
unexpectedly closed to pupils for a day

to allow staff to discuss the judgement.
Mannall informed the academy
that she was “minded to terminate”
the funding agreement, and that
failure to deal satisfactorily with the
concerns could result in a termination
warning notice.

found for its four primaries and one
secondary in Cornwall.
These will now be split between
Truro and Penwith Academy Trust,
Launceston College Multi-Academy
Trust and Leading Edge Academies
Partnership from early in the new year.

Trust gives up five schools

Academies back to LAs

ALL five of Adventure Learning
Academies Trust (ALAT) schools have
been rebrokered to other sponsors.
ALAT, the sister trust of the
beleaguered Bright Tribe, which gave
up all ten of its schools in the summer,
requested that new sponsors be

CALLS for a school run by beleaguered
academy chain Silver Birch to move to
a trust set up by a local council have
been rejected by the RSC.
Woodford Green Primary is
being rebrokered after Silver Birch
announced it was pulling out of the
Waltham Forest school.
Even former Conservative Party
leader Iain Duncan Smith, in whose
constituency the school is situated, is
said to have supported the call for it
to move back into the influence of the
local authority.
Silver Birch Academy Trust was
issued with a financial notice to
improve by the Education and Skills
Funding Agency in June 2018.
Elsewhere, Hampshire County
Conservative councillor Stephen Reid
said RSCs should have the option of
rebrokering schools back to the local
authority if an academy trust fails.

Action over ‘disruptive’ academisation plans at Littlegreen
NATIONAL Education Union (NEU)
members at Littlegreen Special School
in Chichester voted to take strike
action over threats to jobs and terms
and conditions resulting from forced
academisation. The first of five days of
action took place on 5 December.
Nine out of ten members (89 per
cent) voted to strike at the West Sussex
school, which received an Inadequate
Ofsted rating in November 2017. This
led to an academy order, with Solent
Academies Trust as proposed sponsor.
However, in July 2018, an Ofsted
monitoring report said the new head
teacher had “led decisive action
since [her] appointment… to improve
safeguarding arrangements and
pupils’ behaviour”.

14
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Alongside NEU members, parents
argue the forced academisation will
be an unnecessary disruption for the
pupils, and will threaten the progress
the school has made.
“I am delighted that staff are
taking industrial action,” said parent
Hayley Rose. “I hope that relevant
bodies will take notice and listen to
what staff, parents and supporters
from the wider community want.”
NEU regional officer James Ellis
said: “West Sussex County Council
has failed to give us the reassurances
over jobs and conditions. Solent
Academies Trust has been unable
to provide a firm commitment that
there would be no compulsory
redundancies.”

The sound of silence…
A SECONDARY academy in
Birmingham has banned talking for
pupils moving between lessons and
leaving school at the end of the day.
The joint principals of Ninestiles
Academy wrote to parents to inform
them of the changes, which they claim
“will ensure students arrive calmly
and ready to learn and staff can
give out any information they need
to swiftly and easily”. They reassured
parents that “at break and lunch
times, students will still be able to relax
and socialise once they reach the
communal areas”.
Parents have objected, with one
saying: “It alienates young people and
makes school feel like a prison. If the
school worked with the young people,
they could manage any problem
behaviours in a reasonable way.”

Women take the lead

The new executive of the National Education
Union will be 56 per cent female.

NEU executive election results
THE results of the first NEU executive
elections have been announced.
The 69 members elected to
districts (geographical), sections
(equality seats for LGBT, Black
and disabled members) and
sectors (post-16, support staff and
independent) join the national
officers elected earlier this year.
The voting system used
for elections to district seats is
known as the single transferable
vote preferential system, with a
requirement to have at least one
person from each section and at
least two women. The union’s new
executive will be 56 per cent female.
Visit neu.org.uk/neu-elections-use-your-vote

A HUNDRED workplace reps and members gathered at the union’s annual independent sector
conference in London in November to discuss the key issues they face. NEU joint general
secretary Mary Bousted gave a keynote speech, before Julie Robinson, general secretary of
the Independent Schools Council, discussed findings from her organisation’s 2018 census (see
below). Members took part in seminars on the impact of the 3.5 per cent maintained sector pay
rise for main scale teachers, the results of the union’s 2018 pay and conditions survey, accidents
and asbestos in the workplace, and promoting good employment practice. PHOTO: Sarah Turton

Independent school staff
‘undervalued and underpaid’
PAY for staff working in independent schools
is failing to keep pace with inflation, while
workload – much of it unpaid – remains high.
The National Education Union’s (NEU)
2018 survey of members in the sector found
just one per cent of teachers had received
a cost-of-living increase that matched or
bettered the 3.5 per cent maintained sector
award. Twenty-one per cent of teachers and
15 per cent of support staff reported no costof-living increase at all.
The most common rise was between
1.1 and two per cent, seen by 34 per cent of
teachers and 38 per cent of support staff.
7.30am till 6.30pm plus work at home
Meanwhile, 68 per cent of teachers said
workload has increased. Almost two thirds
work three or more evenings a week in term
time and 41 per cent every weekend.
A further 30 per cent regularly work at
weekends, with 83 per cent citing workload
as the reason, and 61 per cent saying weekend
work is either expected or demanded of them.

One union member said: “I regularly
work 7.30am to 6.30pm at school, plus an
hour at home three evenings a week and
every weekend.”
Many support staff have suffered a double
whammy. Over a third are paid term time only,
and 70 per cent said their job requires them
to regularly work extra hours – and for 63 per
cent, this is without remuneration.
NEU joint general secretary Mary
Bousted said: “Staff morale is being damaged by
below-inflation salary increases and burgeoning
workloads. With pay awards lagging behind the
state sector, this year could prove a watershed
for many independent sector staff.
“Frustration over pay, combined with
growing confidence from our membership
of more than 30,000 in the sector, means
more and more NEU members are getting
organised at school level and asserting their
rights to collectively negotiate their pay and
working hours.
“Employers need to refocus on their
biggest asset: their hard-working staff.”

Brent stays with LA as SEND
funds used to pay consultants
BRENT’S Village School, which has
been repeatedly threatened with
academy conversion, will remain with
the local authority (LA) next year.
The academy and MAT
conversion process has been
deferred, pending an investigation
into financial ‘irregularities’.
The investigation was triggered
by reports and whistleblowing from
NEU members regarding off-payroll
consultants, who were interfering
with governance and HR matters
at the Woodfield Trust while receiving
up to £240,000 for “services as
defined by the school”. The financial
due-diligence process carried out
by governors was led by one of
these consultants.
Since the MAT process was
started, consultants have continued
to be paid with funds intended for
the education of SEND children in
the borough. Restructure of the senior
leadership teams has increased
the funds spent at the top levels
while vacancies remain unfilled and
agency staffing increases in the
classrooms.
NEU members at the school are
seeking a further ballot for strike action,
following 13 days last year, to try to
keep their school in the local authority.
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We need to act – the SEND
funding crisis is getting worse
WITH class sizes rising, teaching
assistants being made redundant
and more pressure being placed on
schools, it’s the children who need the
most support who are feeling the cuts
bite hardest.
Teachers, support staff and
SENCOs are working tirelessly to
support children with SEND, but while
the number of pupils being given
an education, health and care plan
(EHCP) has increased by a third
since 2010, funding per pupil has
been cut by eight per cent.
Union members are passionate
about children’s education but, after
years of seeing the Government’s
funding cuts devastate their schools
and colleges, it’s time to say enough
is enough.

“Overwhelmed parents
of disabled children,
hard-pressed teachers,
councils and politicians
are all telling the DfE
there isn’t enough
money to fulfil the
promises of the SEND
reforms… we’ve never
seen it as bad as this.”
Tania Tirraora, co-director of
specialneedsjungle.com

The NEU is carrying out an
indicative ballot of every teacher
member in England working in a statemaintained school or academy, or
a sixth form college. It asks members
how far they are willing to go to fight
for fair pay and school funding.
Sister unions, the NAHT and
ASCL, are also consulting members
over how to tackle the crisis. The NEU
is asking members to vote YES to
potentially taking strike action in the
future as a last resort to fight for more
funding for our schools – including an
increase for funding pupils with SEND.
Find out more at neu.org.uk/hands-up
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The frightening
Words by Emily Jenkins
“THE biggest difficulty we’re facing as
SENCOs is funding at local authority and
school level. The money just isn’t available to
support the students.”
Debs Gwynn, from Liverpool, has been
a special educational needs co-ordinator
(SENCO) for ten years, teaching at her
current school for the last five.
She has seen a huge drop in the amount of
funding and support for children with special
educational needs and disabilities (SEND).
Overwhelmed with workload
“I don’t know a single SENCO who isn’t
overwhelmed with work,” she said.
“In the past, there was a lot more
support from the local authority. If you had a
particularly challenging student, the council
could provide you with help or training or send
in someone with the necessary expertise; but
now that just doesn’t happen as it doesn’t have
the money.”
Survey makes frightening reading
In response to the growing problem facing
SENCOs and their students, the National
Education Union (NEU), alongside Bath
Spa University and the National Association
of Special Educational Needs (nasen),
launched a survey to find out how bad things
are getting.
The results are frightening. SENCOs
across the country highlighted significant
workload issues caused by funding cuts.
“The dire lack of funding for SEND
makes the job even harder,” said one
respondent. “My time seems to be spent
mainly firefighting. With no admin support
or anyone else to share the load, I am
permanently behind.”
The survey also found that, as a
consequence of underfunding, head
teachers and governors are being left with
impossible choices.
“The level of need in my school is
such that the high-needs children take up
all my time so those who are just SEN
support get very little of my attention,” said
another respondent.

“The dire lack of
funding makes the
job even harder.
My time seems to
be spent mainly
firefighting. With
no admin support
or anyone to
share the load, I
am permanently
behind.”
“There is not enough money in the
budget to allow for more SENCO hours.”
The survey found that 43 per cent
of primary and 71 per cent of secondary
SENCOs are working nine or more extra
hours per week – the equivalent to at least
an additional full working day on top of any
allocated time.
This does not take into account
additional time spent teaching or working in
other roles within the school.
Two-thirds could leave the role
When respondents were asked if they
intended to be in the role in five years’ time,
only 34 per cent responded positively. Half of
those who said they intended to leave cited
workload as the primary reason.
As one survey respondent said: “It is
about time that schools were funded properly
to support children with SEND. The system
is only working because dedicated staff do
everything possible to support pupils. It
urgently needs to change.”
Visit neu.org.uk/latest/impact-senco-workloadprofessional-and-school

impact of SEND cuts
Nine education unions
join forces to SENDhelp
MORE than 160 delegates from
across the northern region arrived at
a snowy Chester-le-Street to attend
the inaugural SENDhelp conference.
Sponsored by the NEU, the
conference was made up of
delegates from nine unions
representing education professionals
including support staff, teachers,
SENCOs and head teachers, as well
as stakeholders and parents.
I spoke about my experiences
of the SEND crisis and how it
has impacted upon me, both
professionally and as a parent. I told
delegates about my son, James,
who was out of school for more than
nine months due to no places being
available in a specialist setting.
Delegates attended workshops
run by parents, education
professionals and other stakeholders
on subjects such as masking, sensory
issues, using IT to support SEND
students and safeguarding.
It was fantastic to see parents,
education professionals and
stakeholders discussing issues they
and young people face.
Emma Parker, NEU executive

Introducing Ollie
EPISODE four of the BBC’s School series
focused on Ollie, Poppy and Jack, three
children with SEND at The Castle School
in Gloucestershire.
As the school is forced to make
savings to its overall budget, the support
staff who work with the students face
significant cuts to their team numbers.
Jack is on Castle’s special needs
register. He has Asperger’s and suffers
severe anxiety about attending
school, despite teachers’ confidence
in his ability.
Poppy has a rare form of epilepsy

which causes severe learning
difficulties. Despite being several years
behind her peers, lack of funding
means she is in mainstream lessons
with little additional support.
Ollie (pictured above), who has
Down’s Syndrome, has thrived since
joining Castle three years ago.
He relies on one-to-one expert
support to negotiate life in mainstream
education, but even with an education,
health and care plan in place his future
funding is not guaranteed.

Emma Parker and family on a march to deliver a
SEND petition to the Department for Education

The series is available to watch on BBC iPlayer
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News
CAMPAIGNERS have
successfully prevented a teenage
asylum seeker from being
deported to Iran where he feared
torture or death.
Hossein Ahmadi, 17, whose
foster parent Sally Kincaid
is Wakefield NEU division
secretary, was granted leave to
remain on 4 December.
More than 7,000 people
had signed a petition to support
Hossein and nearly 100 college
mates from Leeds City College
came to support him at the
tribunal in Bradford (pictured).
For more on Hossein’s story,
see the July issue of the Teacher
(back issues at teachers.org.uk)

Students commemorate activist
Blair Peach through creative arts
STUDENTS from Southall in
west London are joining together
to commemorate the 40th
anniversary of the death of teacher
and union activist Blair Peach.
Pupils from four local high
schools and the Blair Peach
Primary School are taking part
in Southall Rising, a creative arts
project initiated by local resident
and former Guardian journalist
Vivek Chaudhary.
Writing, urban art, films,
music and dance will be part of
the project, which will exhibit
students’ work in April 2019 –
40 years to the month after Blair
Peach was killed.
Pictured are Greenford High
school students outside Southall
Town Hall, which was the focus
of community protest on 23
April 1979. Thousands opposed
a meeting held there by the
National Front. Police protected
the racists and hundreds were
injured and arrested.
Teacher Blair Peach was
killed by one of the police,
something that has been
admitted but never accounted for.
18

Greenford students outside Southall Town Hall

National Education Union
(NEU) members can participate
in the project or find out
more information by emailing
nickgrant2512@mac.com
If local associations wish
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to donate to it, this can be done
directly at:
Southall Community Action
Group, Lloyds Bank
Account number: 25316063
Sort Code: 30-94-42.

Pay victory for
supply teachers
SUPPLY teachers in Wales
are celebrating after making a
breakthrough in their fight for a
fair deal on pay.
From September, supply
teachers in Wales will be
paid at least £121 a day and
agencies that employ them will
be required to sign up to the
Welsh Government’s Ethical
Procurement Code.
Presently, being employed
by an agency has meant at least
half the supply teacher workforce,
whether newly qualified or UPS3,
are paid as low as £80 a day with
no access to the Teachers’ Pension
Scheme (TPS) or job security.
The union has lobbied
members of the Welsh
parliament, made TV and radio
appearances, and held a rally
in Cardiff.
We still need clarification on
the use of unqualified staff and
a return to direct employment,
where we are paid to scale with
access to TPS.
This is our ultimate goal,
but we are pleased that our
determination has paid off.
Angela Sandles and Sheila Jones,
Monmouth and Caerphilly NEU

Resources to raise awareness

Download resources to help challenge racism, homophobia
and transphobia at teachers.org.uk/equality/equality-matters

Find the time to be empowered
I WAS a first-time
delegate to this
year’s Black teachers’
conference, one of the
most welcoming and
supportive professional
environments that I
have experienced.
Despite being an active union member
for the past six years, I was not very familiar
with the set-up. After carving out some time
to attend my first local branch meeting when
pregnant, I learned about the conference and
felt encouraged to apply.
More than 300 delegates spent three
days discussing the empowerment of Black
teachers and disadvantaged youth. On the
opening night, journalist and author Gary
Younge had us rapt with his talk, Revolution
of love – struggling for strangers as well as for
those that we know.
Director of trade union think tank
CLASS Faiza Shaheen stole every heart
on the conference floor, taking our hopes
of radical educational change to the next
General Election.
As a historian I was honoured to hear
from activists of the 1963 Bristol Bus Boycott
and proud to be among Black workers
building networks and collectively shaping
ways in which to dismantle racial oppression
both in the classroom and beyond.

More than 300 delegates enjoyed three days of workshops, fringe meetings and inspirational speakers

I was impressed with the relevance of
the workshops, fringes and even daytime and
evening entertainment.
Everything centred on historicising our
fight, reminding us of how far we’ve come and
how far we still have to go.

I was so empowered by this conference, I
put myself forward for the steering committee
and have now been elected.
Make some time in your busy lives to get
along to next year’s event.
Nowrujee Ali, Oxfordshire division (pictured)

30 years on, the impact of Section 28
LONDON LGBT+ teachers organised a
training event to celebrate the end of Section
28, three decades after its inception.
The law had a negative effect on
education and inhibited teachers who wanted
to combat prejudice in schools.
The course was a showcase for sharing
good practice and developing a curriculum
that challenges homophobia, transphobia
and biphobia.
It was attended by 150 educators with
speakers including Lady Phyll OpokuGyimah, Nicola Field and Dr Elly Barnes.
Workshops included the primary and
secondary curriculum, LGBT+ inclusive
schools and the links between Section 28
and Prevent.

A strong link between fighting against
homophobia/transphobia and racism ran
through the event.
Tashan Charles, who attended the event,
said: “The conference was awe-inspiring and
motivational, especially Lady Phyll who was
breathtaking. Her words left me compelled to
fight for my beliefs.
“The course also educated me on the
controversy surrounding Section 28 and the
effect it had on me being educated during the
time when it was enforced.
“The course was about tackling
discrimination as a whole, which made it very
inclusive and well-rounded.
“It was a huge triumph and the genesis
of more events in the future.”

Chay Brown speaking at the training day
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Financial peace of mind.
Make it happen!

You work hard for your money but is your money working hard for you?
Maybe you know you should be doing something about your finances but
don’t know who to turn to for advice you can trust.
As the NEU’s newly-appointed partner for financial advice we specialise in
helping education professionals make the most of their money, whatever their
stage in life. Our advice is practical, affordable and specific to you and could
improve your financial situation.

Book a complimentary, no obligation initial consultation now!
Call 08000 85 85 90 or email appointments@lighthousefa.co.uk.
Lighthouse Financial Advice Limited is an appointed representative of Lighthouse Advisory Services Limited,
which is authorised and regulated by the Financial Conduct Authority.

Making your money work harder

LIGHTHOUSE
FINANCIAL ADVICE
www.lighthousegroup.plc.uk/affinity/neu
Lighthouse Financial Advice Limited and Lighthouse Advisory Services Limited are wholly-owned subsidiaries of Lighthouse
Group plc. Registered in England No. 4042743. Registered Office: 26 Throgmorton Street, London, EC2N 2AN. 2018-12-13
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Michael Rosen

A spokesperson on
disability speaks
their mind
Words by Michael Rosen
Illustration by Dan Berry

“You may have thought that schools had less to spend
on staff, music, school trips and facilities;
less to spend on children with ‘Special Educational
Needs and Disabilities’.
You may have imagined that there is an increase in
demand and an upward tick in prices;
you may have got the wrong end of the stick and
imagined there’s some kind of crisis.
Indeed if you look in the papers there’s a comment
from the Minister for Children you may have found:
“We have taken a number of steps to help schools
get the best value for every pound.”
I think you’ll agree this proves the point that all is
well for schools in this matter
and the suggestion that there’s a problem
is nothing but scaremongering and idle chatter.
Let’s remember that this is a new kind of world
we must face up to the challenges we’re going to meet.
We can’t be feather-bedded, or mollycoddled,
we have to be ready to stand on our own two feet.
This may well mean that many of the children who
come into the category of SEND
may discover later that their disability is not so bad
and that they are on the mend.
Surely no one says the disabled should think that
they are exempt from any kind of test,
after all this Government is proud to have made
it necessary for the disabled to be reassessed.
This way we’ve found that many adults who were
‘disabled’ were in fact lazy and inclined to shirk.
And our reassessment procedures have enabled
such people to get into work.
To our credit, this has significantly
cut the benefits bill, we have said
even if this has in part resulted from
the fact that some of the people
were dead.
So you can see from this that
our approach to the disabled
in education
is a policy that operates consistently
for all ages across the nation.”
educate Your magazine from the National Education Union
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Interview

Secondary school teacher Shakila Said:
“My dream would be for teachers to be
respected, as professionals, and treated as such.”
22
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The National Education Union (NEU) now represents nearly half
a million members – Europe’s largest education union. Meet the
members working to change the future of the profession.
Words by Mary Bousted, NEU joint general secretary
WE are the National Education Union (NEU) – nearly half a million
members working in schools and colleges throughout the UK in a
variety of roles.
We work to improve the life chances of children and young
people, educating them and supporting their learning and progress.
We want our schools and colleges to be beacons of hope – the beating
heart of the community, where pupils are taught not only the academic
curriculum but also what it means to be a good citizen, taking
responsibility for oneself and for others.
But we know that our schools and colleges are facing huge
challenges which stand in the way of us achieving our ideals. Funding
cuts have reduced school budgets, making education professionals’
working lives harder.
Rising class sizes increase teacher and lecturer workload. Support
staff face increased redundancies which result in pupils with special
needs having reduced support. Post-16 education funding is now less,
in real terms, than it was 30 years ago.
Education professionals see that their pay has been artificially
depressed for ten years. They see a Government that has refused to
implement the recommendations of its own teacher pay review body.
Education professionals see their workload increasing to
unmanageable proportions, driven by an accountability system which
is dysfunctional and damaging. In England, Ofsted has admitted that
its obsession with data on pupil progress and attainment has damaged
children’s learning because it has led to a culture of teaching to the

test. We are working to challenge and to change the currently punitive
accountability system.
Teachers see what is happening to their profession and decide
that they have no other option than to leave. A startling 40 per cent
of newly qualified teachers leave the classroom within five years of
qualification – taking with them their experience and professional
knowledge. School leaders find it almost impossible to recruit
teachers, and pupils’ education suffers because of this loss.
And it is because the working lives of education professionals
are so challenging that the NEU is determined to be a force for
change. We will strive to achieve good working lives for our members
who want to work in high trust, professionally empowering schools
and colleges.
We will campaign for our schools and colleges to be funded
properly, so that children and young people achieve their potential
academically and as future citizens of our society.
We will work to ensure equality in education workplaces and in
society – not only because this is essential to the wellbeing of all our
members and the pupils they support, but because it is a human right.
We will work across the UK and with sister unions across the
globe to combat inequality and to persuade Government to invest in
education and, in so doing, in the nation’s future.
We will remember, always, that it is NEU members who
determine the union’s policy. It is their experiences which we will
reflect, and their views, democratically determined by conference, that
we will promote.
We are the NEU. Join us.

We are the NEU
Interviews by Max Watson
Portraits by Rehan Jamil, Theo Moye,
Carmen Valino and Kois Miah.
educate Your magazine from the National Education Union
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Paul Horsewood,
teaching assistant,
The Village School,
Brent

Shakila Said,
secondary teacher,
Tupton Hall School,
Chesterfield, Derbyshire

Sinead Thorpe,
early years foundation stage
teacher, Gospel Oak Primary
School, Camden

“FOR me, the union is a big support network,
somewhere I go if I have issues and need
some help.
“The Village is going through
academisation and the union has been vital
for keeping us in the loop. Nothing gets
passed down to the teaching assistants from
leadership. If it weren’t for the union – good
reps and meetings – I don’t think the TAs
would understand what’s going on.
“I am often asked to cover teacher
absence or if they have to go off and do
paperwork. There is more pressure on me
to teach a class, organise it and deal with
behaviour. When the teacher is out having to
do other stuff, it leaves us short.
“I think the union can focus on reducing
teacher workload, so it won’t get passed down
to people like me and I can concentrate on
doing one job not two.
“I am always encouraging TAs to join
the union. We need to protect ourselves in the
vital role we’re in.”

“THE union is a good source of support and
advice for when I’ve got an issue that I don’t
know how to navigate myself.
“Sometimes, you think you’re the only
one facing a certain situation and are afraid to
talk about it. But, through being in the union,
you meet other people and find out they’ve
gone through the same things too.
“As a secondary school teacher, my main
issues are definitely to do with workload. And
there are also redundancies – and that’s to do
with funding.
“My school is becoming an academy so
there are all the usual workplace problems
that come with that and lots of questions
about terms and conditions. Everybody feels
like they’re in limbo.
“My dream would be for teachers to
be respected, as professionals, and treated as
such. I want to see fairer, happier workplaces
where teachers are happy to stay in their roles.
I’ve seen plenty of colleagues quit, mostly due
to excessive workload.
“I’d appeal for more members to be active
in the union. If everybody does a bit, little by
little all of us can make things better.”

“I REALLY appreciate my union and
being part of a bigger network that discusses
what’s going on, not only in my school but
further afield. I find it empowering and
encouraging.
“The main issue for reception teachers
is baseline testing. I went to a book launch,
Tired of Testing? Our Children are More
Than a Score, with Michael Rosen speaking.
The NEU rep followed this up with a
members’ meeting and we discussed the issue
with other teachers.
“We agreed a motion to boycott the pilot
and to urge the Government to reconsider
introducing the new test in 2020.
“I want to see the NEU boycott baseline
testing and to win the arguments in our
profession against it.
“Early years staff already carry out
assessments based on observation and I feel
that a computerised test, in the first six weeks
of reception, is not an appropriate way of
assessing four-year-olds.”

“I am always
encouraging
teaching
assistants to join
the union. We need
to protect
ourselves in the
vital role we’re in.”
Paul Horsewood,
teaching assistant
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“I worry for our
children. Teachers and
parents know what
children need. When I
first started here, we
had parent support
advisors and behaviour
specialists. Recently, we
put children forward for
psychological referral
and were told there is a
year’s waiting list.”
Yvonne Craig
head teacher

Yvonne Craig,
head teacher,
Ewanrigg Junior School, Cumbria
“I JOINED the union in 1985 as a student and remained a member
into headship because I still feel I’m a teacher first and foremost and a
head second.
“The union keeps me up-to-date with initiatives and is there to
support me if difficulties arise.
“The main issue for me is funding – without a shadow of a
doubt. We are at a time when Government expectations are higher,
demanding more academic standards while there is less support for
parents. We are asked to fill the gap but have less money to do so. It
just feels like a downward cycle.
“I worry for our children. Teachers and parents know what
children need. When I first started here, we had parent support
advisors and behaviour specialists. Recently, we put children forward
for psychological referral and were told there is a year’s waiting list.
“And that’s not just my school, it’s nearly every school. The cuts
are coming to a school near you.
“The indicative ballot the union is running is really important to
me. It’s not just about pay but also about funding and I really welcome
the three unions working together to take action.
“We are rightly making a lot of noise about the lack of funding.
And the biggest, most important thing is that, working together with
parents, our union can make a real difference.”
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Clare Whitehead,
assessor,
Wiltshire Further
Education College

Rebecca (Becs) Donnelly,
administrator,
Devonport High School
for Boys, Plymouth

Neptali Palmer,
maths teacher,
pupil referral unit,
east London

“I WAS brought up in a family of trade union
members, so being a member of the NEU is
something that’s natural to me.
“I’ve seen many reductions to funding
and the changing climate in education is
down to the Government. Without unions,
things would be even worse.
“There have been big changes in my
workplace. I’ve been here eleven years and
had seven restructures in that time. And I’ve
seen detrimental changes to our terms and
conditions: taking away pay, bonus schemes
and making changes to sickness policies.
“I’ve seen adult education funding
removed and pressure on apprenticeship
schemes.
“The union ensures our voice is being
heard and it’s crucial for us. The problems
in education start at the top, from the
Government. I want my union to be up there,
in their faces, saying: ‘what are you doing and
why are you doing it?’”

“WHEN we got a rep in our school, I saw the
benefits of being in the union. He made me
think that we could make a difference.
“I am excited by the amalgamation
because it never made sense to me why we
had to be in separate unions anyway. Joining
together, we’ve got a stronger voice in school.
“As an administrator, I think it’s crucial
the union represents all staff – not just
teachers. Previously there had been strikes
but only teachers were involved. And there
were so many unions, they seemed to cancel
themselves out.
“If we’re all singing from the same song
sheet, then people are going to have to start
listening to us properly.
“We have had redundancies in my school
and the remaining staff have had to absorb
the work. While our jobs and workloads have
expanded, our pay remains the same.
“Standing together, side-by-side, will
make us a force to be reckoned with.”

“THE biggest issue is the cuts. There just
isn’t enough money for us to give the kind of
assistance our children require.
“I teach children who struggle and need
our support the most. It’s a very challenging
environment. If we had more staff, we could
do a better job of re-integrating them into
mainstream schools.
“I hope the NEU will win advances in
funding. If school budgets were higher, we
would be able to find the levels of support our
children need and they would be less likely to
be removed from school.
“There are more children being referred
to us and I know that there is a direct link to
the lack of funds. The cuts have meant fewer
teaching assistants, support staff and pastoral
support to help them.
“Preventing exclusion can be as simple
as having another adult in class. But loads of
teaching assistants have gone and this has had
a knock-on effect throughout the system.”
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“All the issues about pay and conditions, workload,
fair representation, equalities – they are magnified for
Black members. An increasing number of Black teachers
have been put on capability, not supported, marginalised,
or overlooked for promotion.”
Kauser Jan, assistant head teacher

Kauser Jan,
assistant head teacher,
Bankside Primary School,
Leeds
“THE union has become part of who I am. It stands
for everything I believe in about social justice, equality
and the day-to-day representation of the underdog.
“All the issues about pay and conditions,
workload, fair representation, equalities – they are
magnified for Black members. An increasing number
of Black teachers have been put on capability, not
supported, marginalised, or overlooked for promotion.
“And Black children are also being discriminated
against in school. Research shows that they are being
under-assessed in school and, when those same
children have their exams marked externally, they get
better results.
“I want union structures to be clear and inclusive
and amplify the voices of support staff as an integral
part of our union. I would also like it to have a
more diverse leadership – the NUT only had
one Black president.
“My hopes and dreams for our new union is that
we address the issues of conscious and unconscious
bias within our union as well as in our profession,
society and globally.”
27
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Jonny Holmes,
inclusion & enrichment lead,
St Dunstan’s College,
independent co-ed school in
south east London
“THE union is really important to me.
Firstly, knowing that you’ve always got an
organisation to back you up if needed – a
safety net. Just in case you need legal or
careers advice, you have someone in your
corner to stand up for your interests.
“Secondly, access to training has been really
useful for me. I have made use of the union’s
CPD – networking and getting to know other
teachers who are interested in the things
talked about in those sessions.
“One of the main issues for me is
the changing parameters around SEND,
particularly the budgetary cuts and the knockon effect they’re having on our children.
“There’s a growing list that teachers are
becoming responsible for in terms of mental
health with our kids – it’s good to see a
holistic approach but there is no reduction of
other responsibilities or workloads.
“We put in a real shift, trying to stay on
top of it all.
“I want us to achieve genuine change
at national policy level around things like
workload reduction and pay. And with such
a large union, I’m optimistic that we can
actually do it.”
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“Now we
are losing
experienced
staff, struggling
to recruit and
the very core of
our pedagogy
is under attack.
The NEU has
been central in
defending what
we do.”
Paula Champion,
nursery school teacher

Paula Champion,
nursery school teacher,
The Field’s Children’s Centre,
Cambridge
“BEING a member of the NEU in an early
years setting is crucial at the moment.
“Traditionally, nursery staff remained
in the sector because they are committed to
the child-led learning ethos and the close
relationships with parents and carers.
“Now we are losing experienced staff,
struggling to recruit and the very core of our
pedagogy is under attack. The NEU has been
central in defending what we do.
“We have seen redundancies and
increases in workload due to underfunding
of the 30-hour entitlement. Our union has
organised to ensure directed time schedules are
adhered to and worked with the Save Nursery
Schools Campaign*, bringing parents, carers and
staff together.
“In our school, we have effectively
fought off cuts, with parents petitioning
the local authority and our school group
balloting for strike action. We also worked
with the More than a Score campaign against
baseline testing and the Government’s Bold
Beginnings curriculum.
“We will stand up for what we think
is good practice and join with the national
funding campaign to take action together.”
*Visit savenurseryschools.org for details.

Colleen Johnson,
supply teacher and
disabled activist,
Birmingham
“THE number of teachers leaving
the profession is shocking. And
it’s a very difficult job to take up as
a young person. Unless we stand
together, our profession will be
decimated.
“I teach supply – the zero-hours
contract end of teaching. There are
between 40 and 60 different agencies
in the Birmingham area alone.
Supply teachers are paid nowhere
near their pay grade and don’t receive
pension contributions.
“Some teachers are trapped
into setting up umbrella companies,
meaning you then lose more money
on National Insurance contributions.
Recently some schools only offer
four and half days work because
they can’t afford to open on Friday
afternoons.
“We have increasing numbers
of teachers who self-identify as
disabled and some choose supply to
go part-time as a coping strategy.
“Supply teachers in my area
meet and share advice on how to
negotiate with agencies. For us, it’s
about getting organised. We say: do
not put up with this. If no one is
willing to do it they won’t get away
with it.
“The NEU needs to be an
inclusive union for all educators
and liaise with others to be a
reckonable force, prepared to
take action if needed. We need
to make the job more doable
and get a better work/life
balance.”

Joe Lord,
newly qualified teacher
(NQT), Settle College,
North Yorkshire
“I REALLY appreciate the support I’ve had
from the NQT network. It’s been fantastic
and I’ve made life-long friends and some
excellent contacts who I’ve drawn advice from.
“I’m lucky at the moment because my
workload is manageable. My concern is for
NQTs in other schools. I’ve seen friends
leaving teaching already, after only a few
months in.
“The union has been good at offering
continuing professional development (CPD),
especially as it’s disappearing from local
authorities who just can’t afford it.
“The NEU will have a huge voice – half
a million professionals in one union. And one
that represents all of us – from support staff to
senior leadership. Having one common voice
is really powerful.
“I want my union to continue
campaigning for all issues which affect the
school community and I’d encourage anyone
new to teaching to join up.”
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News

Charter bans ‘immoral’ SATs boosting
A GROUP of heads and teachers have taken
a stand against the culture of cramming
for SATs by drawing up a charter that bans
booster and revision sessions.
The Assessment for Children group,
which is made up of around 50 educational
professionals, believes it is immoral to over
prepare children for key stage 2 SATs by
encouraging them to attend revision classes in
the holidays, take booster classes and sit lots
of mock tests.
It is also opposed to narrowing the
curriculum in year 6 to focus on SATs.

The charter, which the group hopes will
be adopted by other schools, says: “This is a
principled school, run and led with integrity,
and with due care and attention to the
wellbeing of its pupils. Our values and vision
drive everything we do for our community.”
Primary head teacher Jon Le Fevre, who
is a member of Assessment for Children,
said he was “disturbed” when he discovered
how some primaries prepared pupils for
SATs when he was appointed headteacher
at Pilgrims’ Cross CE Aided School in
Hampshire two years ago.

He said the aim of Assessment for
Children is to make long-term fundamental
changes to ensure assessments are accurate
and put children first.
“We want really high outcomes, but not
through boosting,” he said.
“These practices are, in my opinion,
immoral because children get boosted,
are pressured to perform, and their outcomes
are therefore not a true assessment of their
attainment.”

To find out more about the charter, email
assessment4children@gmail.com

Resist micro-management, union urges leaders

SCHOOLS and college leaders
who micro-manage will destroy
the trust of their staff, joint
general secretary Mary Bousted
told the National Education
Union (NEU) leadership
conference.
Speaking at the event in
November, Dr Bousted (pictured
above) said: “We know that
professionals, be they lecturers,
teachers or support staff, want to
work in a high trust environment.
We know that micromanagement
destroys trust.”
She added: “We also know
that too many of our schools
and colleges are places where
there is a low trust environment,
where there is too much micromanagement, and where there
is a crisis in retention in the
profession.”
30

The new NEU leadership
section, which will launch early
next year, will bring together
almost 40,000 members from the
NUT and ATL.
Dr Bousted said: “We are
committed to schools and colleges
as collaborative not compliant
institutions. We are committed
to good leadership, which tackles
the difficult things well, in a
high trust, high professional
environment for your colleagues.”
“As the NEU, we want to
help you get there, and that is
why we are so committed to the
leadership section,” she added.
She went on to say that
work on ethical leadership would
continue. “Leadership is not just
about the data, although that is
important. It is not just about the
money, although that is important.
The most important thing about
leadership is the people.”
Empathy, hope and ethics
are all at the heart of good
leadership, she added.
“We understand that
sometimes it is a complex and a
demanding job to do well. Part
of the practice of leadership is
that we sometimes have to say
to people: ‘I’m sorry, but that’s
not good enough’, but we have
to do that in a way that doesn’t
destroy trust.”
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Frances Akinde, an assistant head teacher at a primary school
in Kent, said: “I really like the conference’s continued focus on
ethical leadership – it’s the reason I’m an NEU member.
“I was pleased to see one of the discussion groups
focusing on pupil and staff wellbeing and mental health.
“When we talk about mental health, a lot of the time we
overlook the fact that staff have to be well to give everything
for the children, so any practical strategies to help improve
staff wellbeing as well as that of children is really important.”

Opinion

Cartoon by
Polly Donnison

Will academies’ cash crisis hit pay packets?

Warwick Mansell is a freelance
education journalist and former
Tes correspondent. Read his blog
at neu.org.uk/blog
CAN you spot the tension between the
following two sets of headlines?
The first set reads as follows: “Academy
CEO received 20 per cent-plus pay rise to
nearly £150k for running six schools”. “MAT
defends 46 per cent pay hike over three years
for its chief executive”. “Leader of single
academy trust paid £210-£220,000 – around
£100k more than usually possible in the nonacademy sector.”
In contrast: “Top academy schools sound
alarm as cash crisis looms” and “Exclusive:
academy chains warn of budget pressures”.
Yes, the first set of article titles, all of

which have appeared in the last year, have
come about as academy accounts have
revealed what should still be seen as startling
amounts either in senior remuneration
packages themselves, or of how much they
have increased in recent years.
And yet the second set of headlines,
generated back in January, reflect what some of
the largest academy chains had been saying, also
in their annual accounts, about budget pressures.
The interesting question now will be
whether the seemingly ever-increasing
financial demands on classroom budgets
are going to lead to any let-up in the
frequency of stories about sky-high leadership
pay in academies.
The examples of high remuneration
above are not isolated cases. I’ve counted 11
such stories written and published by myself
alone in the past 12 months.
In recent years, senior pay has become
a staple of reporting across education
journalism, with the Tes writing in November,
for example, about the Department for
Education’s disclosure that 125 academy
trusts paid at least one person £150,000 or
more in 2016-17.
Academy supporters argue that this

is still only a small minority of the wellover-2,000 trusts out there. But there is
something systemic going on: I looked at, for
example, the top ten largest trusts and found
that, in 2016-17, on average a chief executive
was being paid around £50,000 more than the
directors of education of the largest ten local
authorities, even though the latter oversee far
more pupils.
And five of the ten largest trusts saw pay
rises to their most well-remunerated person
far exceeding inflation in 2016-17.
With the 2017-18 accounts having to be
published on trusts’ websites by 31 January
2019, we will not have long to wait to see
if there has been any widespread sense of
CEOs feeling growing budget pressures in
their own pockets.
Even Lord Agnew, the academies
minister, felt moved to write to trusts in
February to ask them to ensure that pay rises
for those at the top did not exceed those for
classroom staff.
Sadly, if I were betting a tiny portion of
my decidedly non-six-figure remuneration
on it, I would guess that inflation-busting
increases for CEOs will continue to be far
from exceptional.
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News
50% of pupils say not enough
time spent on sex education
A POLL of young people shows gaps
in relationship and sex education
(RSE) on sexual grooming, abusive
relationships and how to get help if
they are sexually assaulted.
A survey of a thousand 16- and
17-year-olds in England, published by
the National Education Union (NEU)
and the Sex Education Forum, shows
that 52 per cent of pupils thought
more time should be spent on RSE
and 34 per cent wanted the subject
to be treated more seriously.
The survey highlighted significant
gaps in young people’s RSE including
20 per cent of respondents who said
they did not receive teaching on the
signs of an abusive relationship, with
18 per cent not learning anything
about how to find help if they are
sexually assaulted.
Considerable numbers did not
learn about other important subjects,
including female genital mutilation,
pornography, lesbian, gay, bisexual
and transgender issues and HIV.
See the full results at sexeducation
forum.org.uk/youngpeoplespoll2018

Teenage gay and bisexual
men lacking in HIV knowledge
TEN young people are diagnosed with
HIV every week, yet young people’s
knowledge about HIV remains poor.
In a survey of young gay and
bisexual men between ages 14 and
19, over a quarter did not know how
HIV is passed on, and the majority
did not know how often HIV testing is
recommended.
A recent survey showed 34 per
cent of secondary school students
in Scotland believed HIV can be
acquired through contact with a
toilet seat.
The National AIDS Trust (NAT) has
launched a schools pack to fill the
gaps in HIV knowledge during the
wait for mandatory relationships and
sex education (RSE) to begin.
The pack includes guidance for
teachers on teaching about HIV, and
a range of lesson plans and activities
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CHILDREN as young as six say they will now consider a career in the NHS
when they are older after a Health Education England (HEE) pilot scheme.
More than 2,000 children from 43 primary schools took part in Step
into the NHS. They were provided with a range of educational resources
which highlighted the variety of roles the NHS has to offer and helped to
challenge misconceptions, particularly in relation to gender stereotyping.
The scheme is now being rolled out nationally to all primary schools across
England that want to take part. The Federation of Greenways in Southendon-Sea was selected as the winning primary school, for its poster design
(pictured). The Step Into the NHS 2018/19 competition closes on 31 March
2019. Entries can be a piece of art, poem or story.
Visit stepintothenhs.nhs.uk/primary for details.

a drive to help people waiting for a
life-saving organ transplant.

for learning the key facts about HIV,
what it’s like living with HIV, and how to
take action on HIV stigma.

Download the teaching resources at

Access the pack at nat.org.uk/

nhsbt.nhs.uk/neu

teachers-resources

Help pupils make informed
choices on organ donation
FREE teaching resources are available
from NHS Blood and Transplant
(NHSBT), which has worked with
teachers to develop lesson plans
linked to the personal, social and
health education (PSHE) and science
elements of the national curriculum.
NHSBT needs support from
schools to deliver organ donation
lessons, so that pupils and their
families can make informed choices
in the future, after the Government
confirmed plans to implement a new
system of consent for organ and
tissue donation in England, as part of

Prizes for snowy stories
PUPILS in years 3 to 7 are being invited
to enter a competition to win £500
of books for their school library, plus
£100 of books and a copy of Diary
of a Wimpy Kid: The Meltdown for
themselves.
The competition, run by the
National Literacy Trust, asks children
to write a 500-word diary entry about
the most exciting snow day they have
ever had or could possibly imagine.
Every school taking part will be able
to access resources to help run the
competition. The closing date is 31
January 2019.
Find out more at literacytrust.org.uk/
competitions/wimpy-kid

Calais calling – can you help?

“To see refugees receive our gifts was very special. But
what hit me most is that it barely scratched the surface.”

From cream teas to a
Government petition
STAFF and pupils at Woodbridge High
School in Redbridge took part in a week of
activities to raise funds for refugee charity
Care4Calais.
Events included staff versus students
football and netball matches, cream teas,
a Christmas fair and the screening of
documentary Children of Calais – a case
to answer, followed by a Q&A with director
Sue Clayton.
Students took letters home asking
their families for donations of warm
clothing and non-perishable food, then
15 teachers from the Woodford school took
the collection to Calais at the beginning
of December.
Pupils are continuing to raise the issue
of refugee rights, launching a petition asking
local MP Wes Streeting to put pressure on
the Government to implement the Dubs
amendment to help unaccompanied refugee
children, and working with an actor from
the Jungle on their own version of a West
End show.
Woodbridge NEU rep Simon Shaw
said: “The whole school community –
students, staff, governors and parents/
carers – got involved in the week of activities.
We have a number of students at our school

Pupils from Woodbridge High School raised more than £4,000 for Care4Calais

who have made the journey from Calais, so
this is not an abstract issue.
“We raised more than £4,000 and took

across a van full of donations. But, more
importantly, our school showed a massive
amount of humanity.”

Calais refugees face a freezing winter
IT is two years since the Calais ‘Jungle’
refugee camp was demolished but volunteers
are needed there more than ever.
Whatever the limitations of the Jungle,
it was a place where refugees made their
home. Today, they face life with no sanitation,
running water, medical facilities or shelter.
Health problems, both physical and mental,
are rife.
Care4Calais provides much-needed aid
to refugees in northern France. The charity
is run by volunteers, who distribute aid
and provide practical help, compassion and
support. And, with the prospect of sub-zero
temperatures as winter approaches, volunteers
are needed more than ever.
Teacher Debbie Mossman has
volunteered since last year, giving up

weekends and school holidays to provide help.
Debbie said: “Volunteers – who give
their time for anything from a day to a week
or even a month – bring with them an energy
and enthusiasm that is the lifeblood of these
organisations. And when they return home to
their communities, they spread the word and
encourage others to help and get involved.”
Debbie was working as a mentor with
sixth form students in a comprehensive
school in Wales.
Their growing interest in her work
with refugees led to a group of students
organising collections throughout the school
to create #Packs4Calais. Debbie landed at the
Care4Calais warehouse in November with
68 backpacks filled with basic clothing, food
supplies and toiletries.

“To see refugees receive our gifts was very
special. But what hit me most is that it barely
scratched the surface as the need is so great,”
she said.
“Since my first visit, I have been out with
more than 250 hygiene packs (toiletries and
underwear), sacks of donated clothes, tents
and sleeping bags and have raised over £3,500
to buy what is most needed.
“My most recent fundraiser enabled the
purchase of 250 pairs of joggers, hair cutting
equipment, phone credit and children’s games.
“Every visit sees priorities change
and the continued support from my local
community enables us to make a difference in
a way that really matters.”

If you could help volunteer or raise money
for Care4Calais, visit care4calais.org
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A learning visit
to remember
• Workshops and self-led activities (linked to the Ofsted
Common Inspection Framework) to support the study of
History, Citizenship, Literacy, Art, Geography and Science
• Interactive World War I and World War II Explorer Days
• Inspiration Days for coursework based subjects

g
Learninade
visits m
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f
y
s
a
e
stages
1-5
National Memorial Arboretum
Croxall Road, Alrewas, Staffordshire DE13 7AR
Charity No. 1043992
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• Holocaust/ Genocide study activities designed to help
understand the cause and effect of conflict and the
resulting impact on society
• Over 350 engaging memorials with individual stories
and symbolism to discover and analyse
• Guided tours and talks available
• Dedicated on-site learning team
• Free familiarisation visits and adult places

www.thenma.org.uk
T: 01283 245 100
E: education@thenma.org.uk

Ask the union
Retired members’ role

Marking on paternity leave?

I AM currently on two weeks’ paternity
leave. Although my lessons are being taken
by a cover teacher, I am expected to mark
any work completed during that time on my
return to school. Is this really ‘leave’?
No expectant or new parents should be
expected to work during their maternity,
adoption, paternity or parental leave.
Teachers’ contractual duties are
suspended during these absences and no
teacher should be asked to mark work
completed while they were on leave.
Your two weeks of absence should be
covered by a qualified teacher who is allocated
appropriate planning preparation and
assessment (PPA) time to include marking. The
National Education Union (NEU) would not
expect the school to engage a cover supervisor
to take your classes during paternity leave.
Your school’s paternity policy must
comply with the statutory minimum and does
not include attending meetings or marking
assessments while at home with a new baby.
You should agree with your employer any
arrangements for contact during your absence,
and you can reserve the right not to make any
contact during your leave, apart from giving
notice that the baby has been born.

Discounts for members

I AM an NUT legacy member. What
benefits and services will I enjoy in the NEU?
The NEU has chosen Edenred to be its
new discount service provider. Edenred, an
award-winning benefits provider, will enable

I HAVE recently retired from teaching, but
am not yet ready to retire from the union.
What is the role envisioned by the NEU for
those of us no longer in education?

members – via their smartphones – to take
advantage of savings on purchases such as
supermarket shops and special occasion buys,
including gifts, holidays and electrical goods.
For details, email recruit@neu.org.uk
Any NUT legacy members who have
a standing order payment set up with their
bank for gift cards provided through the
Countdown scheme should cancel them.
If you have gift cards that were provided
through the scheme, you can continue to use
them provided there is a balance on that card.
If you have any queries, email
customerservices@countdowncard.com or call
01462 889 010.

We believe that every member plays a vital
role in the union and our retired members are
no exception. As a retired member, you will be
assigned to your local district. We advise you
to contact your local district secretary to find
out what is happening in your area.
You may be asked to get involved by
attending meetings, supporting local and
national campaigns, attending events, helping
to recruit new members, and the district’s
retired members network group.
If your local district doesn’t have a local
network, you may consider establishing one.
Decisions on national activities, such
as the retired members’ convention, are still
being made. All retired members will be kept
informed about future events.
Retired membership does not provide
any legal and professional cover. If you intend
to teach or tutor after retirement, you’ll need
to sign up to supply or part-time membership.
For information, email membership@
neu.org.uk or call 0345 811 8111.

Please write

Send your queries to: Ask the union,
Educate, NEU, Hamilton House,
Mabledon Place, London WC1H 9BD or
email educate@neu.org.uk Questions for
the March/April issue should reach us no
later than 31 January.

Courses for the spring term
The union’s continuing professional
development (CPD) programme is
a chance to meet members, share
experiences and knowledge, and enrich
your professional practice.
Delivered by high-quality tutors,
the NEU’s programme allows education
staff to grow in confidence and broaden
their skills. Here is a taster of some of the
courses coming up. For the full list, visit
neu.org.uk/learning
Moving into management
This one-day workshop is aimed at

anyone who is thinking about applying
for a leadership job in education, or who
is newly appointed. It offers a practical
and theoretical introduction to leadership
and management, leading to improved
learning and communication skills.
16 January - Colchester
Wait a minute, let me think
Research shows that pupils make an
average of seven months additional
progress when metacognition and selfregulation are modelled and taught.
This training will explore metacognitive

strategies and ways to develop your
students’ ability to plan, monitor and
evaluate their own learning.
7 February - Newcastle
Introduction to children and young
people’s mental health
This half day, multi-disciplinary course is
designed to give you a good grounding in
young people’s mental health. It will help
you find out how you can promote and
support mental health and wellbeing and
improve access to services and support.
12 February - Bath
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Teachers... Keeping you in the driving seat
Introducing Motor Source Group – a specialist new car service for all teaching staff
with savings of up to 35% off a wide range of makes and models. We are committed
to listening to your needs and sourcing the right car for you

Call us on:

01522 500 055

Or visit: www.motorsourcegroup.com

Save up to 35% off all these makes and models:

Images for illustration only. Prices and details correct at time of print. Discounts vary between makes and models, please ask for detailed quote. Please ask about local
participating dealer handover. Forces Cars Direct Limited T/A Motor Source Group is authorised and regulated by the Financial Conduct Authority (672273). We act as a credit
broker not a lender. We can introduce you to a limited number of lenders who may be able to offer you finance facilities for your purchase. We will only introduce you to these
lenders.

International

Teachers take to the streets in Auckland (above) and Wellington (below) over teacher recruitment and retention, workload and special needs funding

More nationwide strikes loom in New Zealand
Words by Max Watson

A TEACHERS’ strike wave has gripped
New Zealand and looks set to escalate
into the new year as members of two
unions rejected new pay offers.
The primary school teachers’ and
principals’ union, NZEI Te Riu Roa, initiated
national strike action for the first time
in 24 years in August, involving nearly
30,000 teachers.
It is demanding a 16 per cent pay rise
over two years to address a recruitment and
retention crisis, protesting against increased
workloads, and pressing for greater support
for children with special educational needs.
The action snowballed into a week
of rolling nationwide strikes from 12-16
November. This led to an improved pay offer
from the government, worth 9.3 per cent over
three years.
NZEI Te Riu Roa president Lynda
Stuart said members had rejected the offer

because it has not done enough to address
teacher recruitment and retention.
“From the beginning of this process,
we’ve been clear that to attract and retain
teachers we need to be paid fairly and have
the time and support to ensure every child

gets the best possible education,” she said.
“While the latest offer for teachers
included a total salary increase of
approximately $9,500-$11,000 over three
years, it failed to address the important issues
of time and class size, which underpin the
crisis in education.”
A day after primary school teachers
rejected the offer, secondary teachers followed
suit. The Post-Primary Teachers’ Union
(PPTA) refused to put the offer out to
members, potentially leading to joint union
action in the new year.
PPTA president Jack Boyle said there
was nothing substantially new in the latest
offer previously rejected by members.
“We’re rearranging the deckchairs, but
not really by very much,” he said.
“Secondary schools are facing teacher
shortages that are far from business as
usual. It’s clear that the government has to
come back with the resources to address the
problems the sector is facing.”

Visit weneedteachers.co.nz
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Save for your first home with our

UNION HOME
SAVER

Offering a competitive rate and
£600 cashback if you take out a
mortgage with us.
Terms and conditions apply.

Call: 0800 783 2367 Visit: teachersbs.co.uk
Authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the
Prudential Regulation Authority (Register no. 156580)

• Used in thousands of schools worldwide
• Suitable for all children needing additional
support with literacy and numeracy
• Easy-to-use programmes of activities

FREE

DELIVERY
LIMITED TIME
ONLY
with code:
FMBFREE

The Five Minute Box

The Five Minute Box
The multi-sensory phonics programme which enables the early
identification of potential specific learning difficulties. The Box
provides secure basic skills for reading, spelling and writing.

£99.95 (+VAT P&P)

The Number Box

The Number Box
Establishes basic concepts of numeracy using multi-sensory
methods and is an intensive catch up programme. It also teaches
time, money, shape, measurement, times tables and more.

£99.95 (+VAT P&P)

Call us on 01442 878629 or e-mail us at info@fiveminutebox.co.uk for information and to order.
www.fiveminutebox.co.uk
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Reviews

Absolutely Everything!
ABSOLUTELY
Everything:
A history of
Earth, dinosaurs,
rulers, robots
and other things
too numerous to
mention, is – as
its glorious title
suggests – jampacked with
entertaining
information, providing a children’s narrative
history of the world from the beginning of
time to the present day.
Written by Christopher Lloyd – the
author of the bestselling What on Earth
happened? – and supported by interesting
artwork, this book is packed with everything
from the T Rex to computers: taking young

Draw and Tell
by Duck Duck
Moose

readers and adults alike on an entertainingly
informative rollercoaster ride through the
history of science, nature, history and, well…
absolutely everything.
Highly recommended for young
readers with a curiosity about the past, this
fascinating read will lay the foundations for a
lifelong love of learning.

AWARD-winning
free creative tool
for children of all
ages that encourages imagination,
storytelling and open-ended play.
Children can draw, colour, decorate
with stickers, create animations and
record stories.

Aliss Langridge

Absolutely Everything by Christopher

Farrah Abbas Sheikh
Free. Available on iOS and Android.

Lloyd and Andy Forshaw. What on Earth
Publishing. £11.57.

Voices of Youth (UNICEF)

Competition giveaway

Educate has five copies of Absolutely
Everything to give away. Simply email your
name and address to educate@neu.org.uk
with Absolutely Everything in the subject
line and five lucky winners will be picked at
random. Closing date is 14 January, 2019.
ONLINE community enabling young
people to learn more about the
issues affecting the world. Any young
person can join the team of youth
bloggers from around the world, who
offer inspiring insights via the written
word and audio-visual productions.

Black British History
(1948 to 2016)
THIS book is the first of its kind to be produced for
key stage 3, but its engaging, well-researched and
comprehensive text with lesson plans can be adapted for
use with primary children.
It shows the struggles and achievements of Black
people since 1948 in chronological order, and every picture
on the cover links to a story in the book. An enjoyable
read to pick up and dip into.

Stuart Barton
voicesofyouth.org

Explain Everything

Anthony Vaughan

Black British History: (1948 to 2016): 32 hours of teaching and
learning material by Walker, Marshall, Perry and Vaughan. £11.99.

The Ascent of Dave
DAVE just wants to be a good
teacher, have a beer or two and
enjoy cricket.
However, things do
not go to plan when he is
promoted into a new role after
unintentionally drawing the
attention of the head teacher.
Dave’s vain attempts at
returning to his previous role
only see him advancing up the
promotion ladder.
If you dislike meetings

that have no relevance,
hate jargon, abbreviations,
acronyms, ludicrous decision
making and meaningless
statistics, then this book is for
you. Classroom observations
and real-life remarks
concerning ego-inflated and
self-perpetuating management
come as standard.

Len Parkyn

The Ascent of Dave by

COLLABORATIVE
whiteboard app
that allows users
to work on ideas
together in real
time. Users can
sketch freehand, record visuals and
collaborate via the live chat feature.
Also available on desktop PCs.
Stuart Barton
30-day free trial. Available on iOS & Android

Stack of Marking
CHEEKY, quirky blog written by a
teacher/writer, covering topics from
healthy eating to Shakespeare. Tom
Starkey regularly writes for a variety of
sources, including Tes magazine, all
of which are linked on this blog.
Farrah Abbas Sheikh
stackofmarking.wordpress.com

Andy R. £7:99.
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Letters
Short, sharp and
straight to the point

I SEE that the Government
has received a study which says
that teachers are over-reporting
unnecessarily. Attached (pictured
above) is the Victorian school
report my great-grandfather, Tom
Pusey, had to take home.
You will also be glad to
know that the head master’s
comment had the desired effect
because, in the next report, the
verdict changed from ‘backward’
to ‘making good progress’.
David Wilson,
retired member, Chichester

SodaStream boycott

I WAS pleased to read (see the
Teacher, Nov/Dec 2018, page
nine) of the TUC resolution
in favour of Palestinian citizens
of Israel and of Palestinian
refugees.
But then I was dismayed to
see a half-page advertisement,
three pages further on, for
SodaStream. Sodastream is
headquartered in Ben Gurion
Airport City, Israel.
I cannot understand why
the National Education Union’s
(NEU) own magazine accepts
advertisement revenue from an
Israeli company. As a responsible
union seeking social justice and
equality, the NEU should be
supporting the international,
Palestine-led campaign for
boycott, divestment and sanctions
(BDS) against Israel.
Until 2015, SodaStream’s
main production facility was
on illegally settled land in the
West Bank, in the settlement
of Ma’ale Adumim. Happily
(the loss of Palestinian workers’
jobs notwithstanding), this was
closed following pressure from
campaigners.
I urge you to support the
BDS campaign by rejecting

advertising revenue from Israelbased companies in future.
Ian R K Davies, Edinburgh
The editor writes: We
scrutinise our adverts to make
sure they are in line with union
policies and decision making. We
will not be carrying adverts from
SodaStream in future.
For more information, visit
bdsmovement.net

Mind the gap as
inequality rises

I ENJOYED reading your piece
with Melissa Benn (see Report,
Nov/Dec 2018, page 14), who has
eloquently echoed many of the
sentiments I have been feeling as
a prospective teacher.
I am a science PGCE
student and I cannot help but
notice many of the inequalities
she has mentioned. I have been
placed in Barking and Dagenham
and there is a massive disparity
in funding, resources and staff
between schools within the
borough alone.
The gap is exacerbated when
you compare these schools with
many of the schools in more
affluent areas of London. Further,
if you were to zoom out and

Teacher’s pet Mabel
Beautiful Boxer Mabel is the pet of early
years and foundation stage teacher Sandra
Jones from Lancashire.
“Mabel keeps me sane and makes me
exercise,” Sarah told Educate.
“She is the perfect pet and spreads happiness
wherever she goes.”

If you have a treasured pet you’d like to show off, email a highresolution photo with 50 words about what makes them so special
to educate@neu.org.uk
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compare these schools nationally,
I would assume a similar but
wider inequality could be seen
across the nation.
The change to GCSEs
has narrowed the focus of
assessment and disproportionately
affected those from low socioeconomic backgrounds. It has
reduced the social mobility for
the vast majority of young
people and compounded these
inequalities.
As a consequence, you face a
situation whereby many children
– their only fault being where
they were born and to whom –
have their standing in society
predetermined well before they
even step foot into a classroom.
If education is there to
provide young people with the
tools they need to move up
the social hierarchy, then in
its current state, it is not fit
for purpose.
I initially thought my
assessment, based on anecdotal
evidence and not rooted in data,
was overly critical. Despite this,
I was surprised when someone
as notable as Melissa Benn had
agreed with many of the points I
was making to colleagues.
Abdirashid Obsiye, Hackney

Please write The editor welcomes your letters but reserves the right to edit them.
Write to: Letters, Educate, NEU, Hamilton House, Mabledon Place, London WC1H 9BD or email educate@neu.org.uk
Letters for the March/April issue should reach us no later than 31 January. Please note we cannot print letters sent in without a name
and postal address (or NEU membership number), although we can withhold details from publication if you wish.

Meet our local heroes

Reg, Maurice and John

Star letter
The importance of talking about stuttering
I HAVE a stutter and am writing to explain how this affects me and to ask teachers to help students
like me. One in 100 people have a stutter. It is a disorder where one is unable to produce certain sounds
and words. I am a covert stutterer – unlike the stereotype who overtly repeats and involuntarily prolongs
sounds, I would hold back and not say what I wanted.
Whenever speaking, my mind would be constantly scanning for substitutes for the sounds that I
could not say and I would tap my foot on the floor so as to help me get my words out with rhythm. Even
when I desperately wanted to say something in a lesson, I would not put my hand up.
Many of you are probably thinking that you don’t teach anyone with a stutter, but a lot of people can
hide it by devising all sorts of tricks.
Few children with stutters have good experiences at school as they can feel like no one understands
what is going on. Reading aloud? Never assume anything. Tell them if they want to read, to put up their
hand. With coursework to do with presentations and orals, take them aside and talk to them about what
will work best.
I had never met anyone who spoke openly about stuttering. I would sit in class and pray that the
teacher wouldn’t pick me to speak. Pupils and teachers alike have been confused when I have been unable
to say words and laughed at me. I wanted the ground to swallow me up.
After watching a documentary called School for Stammers, which focused on the McGuire
Programme, I applied and it was the best thing I have ever done. Through the programme I have been
taught a new way of speaking.
Unfortunately, there is no cure and I will always have a stutter. But I continue to work on my speech –
every morning before I go to school, I practise a special breathing technique to prepare myself for the day.
I recently took on the role of a coach to new students and the feedback has been overwhelming.
People I had never met before approached me, complimenting me on my speech and telling me how I
had inspired them.
Despite my success, I was in Selfridges last week and a sales assistant laughed at me when I told her
about my stutter.
Stuttering is a disability and it’s important to start talking about it, to prevent others from feeling
how I did. Teachers can find out more about the McGuire Programme at mcguireprogramme.com/en
Callum Wells, aged 17, Havering Sixth Form College

MERTON NEU division
recently organised an
amalgamation dinner at the local
curry restaurant to mark the
‘marriage’ of the NUT and ATL
at national level.
More than 60 guests
attended and the theme was
Local Heroes – activists,
volunteers in the community and
long-serving union members.
Our local heroes were:
Jade Lally – who won the
Bronze medal for discus at the
2014 Commonwealth Games
– and Lenny Daws, a double
British Light Welterweight
Boxing Champion; both attended
Merton schools.
Local volunteers Mr and
Mrs Shilling, who have spent
most of their life in the NUT as
reps and sports organisers outside
of school.
Reg Watkins, who received
a Lifetime Membership Award
for his selfless service to pupils
and colleagues.
Maisie Carter, another
much-loved and well-known
activist with a history of
campaigns for justice both locally
and internationally. Other local
heroes included a contingent
from St Helier Hospital.
Local teacher and Labour
Party Parliamentary Candidate
Jackie Schneider gave a speech
and presented flowers. It was a
memorable evening and every
guest had much to be proud of.
Maurice, John and Debra,
Merton NEU
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BUSINESS OPPORTUNITIES

HOLIDAYS ABROAD

ORLANDO. Luxury 4
bedroom, 3 bath villa.
Own secluded pool. 15
mins from Disney. See
www.sgbvillas.co.uk,
contact Graham on
01992-610003

For those seeking peace, tranquility and
contentment, Trapezaki Bay Hotel in Kefalonia,
Greece is the best vacation choice. We are “adult
only” and once experienced, it will never be
forgotten. Most of our guests return!

A RESTORED 3
bedroom 2 bathroom
townhouse in the
Ancient town of Agde.
500 metres from the
river and cycle path to
beautiful beaches. Cycle
on the Canal du Midi in
10 minutes. Flights
from various UK airports
to Beziers a few
kilometres away. Call
07500 886345 for more
information.

Visit our website - www.trapezakibayhotel.com
ANDALUCIA: The real
Spain! Gorgeous
country house,
stunning views, sleeps
10, all comforts, large
private pool, large

terraces for sun
worshipping /splashing,
delightful outside
dining area, perfect for
families with children
www.casalouisa.net

COURSES

HOLIDAYS UK
burn-out. You’ll be
cared for, full-board, in
the peaceful
surroundings of
Sharpham House, in an
Area of Outstanding
Natural Beauty in
South Devon. www.
sharphamtrust.org/
SustainTeachers

www.cottageguide.
co.uk/224brambles

training. Visit www.
literacysolutions.co.uk.
Contact paul@
literacysolutions.co.uk

RESOURCES

To Advertise in

REACH OVER
440,000
TEACHERS
ACROSS THE
UK

Educate

Contact Leanne
at Century One
Publishing
01727 739 183

su

p er star

we

ll d o n e

on

s t e r eff o

we

ll d o n e

‘Appreciation can make a day, even change a life’

thestickerfactory.co.uk

leanne@centuryonepublishing.uk

NETWORKING

‘DO YOU HAVE KNOWLEDGE AND SKILLS TO SHARE?’
JUST ANSWERING A QUESTION COULD MAKE ALL
THE DIFFERENCE IN ANOTHER WOMANS LIFE
SIGN UP ONLINE AND USE YOUR EXPERIENCE
AND INSIGHT TO GUIDE OTHER WOMEN

www.shareyourconnections.com

New Scented Reward Stickers (and much more!)

m

Isle of Wight
bungalow lovely views
two bedrooms sleeps
five fully equipped.

Dyslexia Awareness
and Dyslexia Friendly
Teaching Strategies
Course in Manchester,
£100 for a full days

rt

Burnt out? Join our
mindfulness retreat
designed for stressed
teachers. Sustaining
Our Teachers is a
4-night retreat to care
for teachers and
educators, sharing
tools, skills and
resources to beat

INSURANCE

4 weeks free

Pet Insurance*
Your unique
code: NEU

Visit theinsuranceemporium.co.uk/NEU
or call 03300 241 849 today!
The Insurance Emporium is a trading name of The Equine and Livestock
Insurance Company Limited. *T&Cs apply. Offer ends 31/12/2019, is
applicable only on new lunar and calendar monthly policies and is not
available in conjunction with any other offer.
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RECRUITMENT
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Seeking qualified teachers to teach
motivated pupils on weekday evenings
and/or Saturdays.
Great £rates
l Primary
l

Years 1 to 6 l Secondary Maths
Secondary Science l Secondary English

Please email cv to: info@afterschoollearning.com
020 8440 8586
www.afterschoollearning.com
Established 2007

RECRUITMENT

Teachers required to
host and teach overseas
adults and / or teenagers in
their home on total immersion
English language courses (EFL)
or GCSE / A Level subjects
(particularly Maths, Science,
Business & Economics). A
professional qualification is
required, a comfortable home
and enthusiasm for sharing
their language, culture and
location. Many of our teachers
have worked in business,
industry or educational fields
prior to teaching from home.
Good rates. Tel: 0117
9269400 or email: info@
livingenglish.com

Contact us now to
deliver your
message to the
largest teaching
union in Europe
Call Leanne on
01727 739 183

VOLUNTEERING
Extra Mile Charity is looking for qualified staff
volunteers to train and teach reading, in a small school
in Sierra Leone. Call Mike - 07771874128.
VOLUNTEERING

Retirement on the cards or just need a change?
Volunteer to teach in Sri Lanka
Senahasa Trust is a small charity which has been working with children, families
and schools in the South west of Sri Lanka since the Tsunami devastated the area
in December 2004.
What started as immediate disaster relief has over the course of 14 years
transformed into an educational project which is embedded in schools in the
Galle region.
We are looking for experienced teachers to lead the English Development
Programme, able to commit to two years of teaching Spoken English to
classes of non English speaking pupils between the ages of 5 and 19 in 5
local Government schools and leading a team of GAP year volunteers who
join the project for one year.
If this sounds like something that you might be interested in, have a look at our website:
www.senahasa.org and e mail joan.hare16@gmail.com for a chat and further details.
We are also on Facebook.

Educate:
Advertisement
educate Your magazine from the National
Education
Union
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Noticeboard

Premier League of poetry
CHILDREN aged between five and 11
are being urged to get creative and pen
their own poem on diversity.
The Premier League Writing Stars
competition is open to all primary schools in
England and Wales and supported by stars
from the worlds of football, entertainment
and literature.
Last year’s inaugural event encouraged
more than 25,000 primary school pupils to
write a poem.
The judging panel includes former
Premier League footballer Rio Ferdinand
(pictured right), singer and songwriter Olly
Murs and Waterstones Children’s Laureate
Lauren Child.
The winning poems will be published in
a limited-edition book. Other prizes include
writing workshops and Premier League

trophy school visits, as well as poems being
read aloud by competition judges. The first
1,000 primary schools to enter will receive a
poetry book bag containing 12 different titles.
plprimarystars.com/competitions/writing-stars

Charity backing for new music ensembles

One-stop for all things Roman
A PROFESSOR at Royal Holloway,
University of London, has developed
a website dedicated to bringing
ancient history into the 21st century.
Richard Alston, professor of
Roman history at the university,
created the Ancient Roman History
website to provide teachers and
A-level and undergraduate students
with a one-stop shop where they can
source all the information needed for
their studies.
The website focusses on the
political and social history of the
period from the Battle of Actium in
31 BC to the death of the Emperor
Trajan in AD 117. It provides links
to resources and suggests ways in
which people might approach the
period and its core issues.
ancientromanhistory31-14.com

Baccing arts in our schools
THE Bacc for the Future campaign
has launched an advocacy toolkit to
inform, help and inspire teachers and
activists to take action against the
downward trend of arts education.
It includes vital information and
advice to help make the case to
keep arts in schools, such as how
to write letters to local MPs and
councillors, the National Schools
Commissioner and members of the
Education Select Committee.
baccforthefuture.com

World Cup tickets offer
YOUTH music charity Orchestras
for All (OFA) has announced details
of its 2019 Modulo Programme.
The programme supports teachers and
music leaders to establish and develop a
small ensemble – or modulo – of between
four and ten young people in their school
or community.
Once a teacher or music leader has
registered on the programme, they are
provided with all the music and rehearsal
resources required to get the ensemble up
and running.
The programme also hosts regional

and national Modulo Meets providing
opportunities to come together to create,
rehearse and perform in inspirational venues
across the UK. Venues include the Royal
Birmingham Conservatoire and the Royal
Academy of Music in London.
The theme for this year is WordPlay and
will explore the relationship between music
and language and how it can communicate
meaning and tell stories.
Shortlisted for Best Musical Initiative
at the 2017 Music Teacher Awards for
Excellence, the programme has supported
30 school and community ensembles.

orchestrasforall.org/modulo-programme

THE Netball
World Cup
2019 comes
to Liverpool
next year. The
event offers
the chance
to watch élite
netball stars
from around the world live in action.
The top 16 teams in the world will
be battling it out from 12-21 July at
Liverpool’s Echo Arena.
Cup organisers are offering a
complimentary teacher’s ticket with
every ten junior tickets purchased.
nwc2019.co.uk/schools
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If the worst happens, I know that
Dogs Trust will care for him.

When I’m not here to love him, I know that Dogs Trust will be.
Now I’ve got my free Canine Care Card, I have complete peace of mind. It guarantees
that Dogs Trust will love and look after my dog if I pass away first. Dogs Trust is the
UK’s largest dog welfare charity with 20 rehoming centres nationwide and
they never put down a healthy dog.

Apply now for your FREE Canine Care Card.

020 7837 0006

Call:
or email:

ccc@dogstrust.org.uk

Please quote “333988” or complete the coupon below.
This service is currently only available for residents of the UK, Ireland, Channel Islands & the Isle of Man.

Yes I’d like to apply for my free Canine Care Card

Please send this coupon to:

Freepost RTJE-SXGL-BEEJ, Dogs Trust,
Moulton House, 10 Pond Wood Close,
Northampton, NN3 6DF (No stamp required.)

Mr/Mrs/Miss/Ms/Other
Address
Postcode

333988

From time to time we would like to send you exciting updates about our work, products, services and how you can support
us, including fundraising activities and research by post. If you’d rather not receive these mailings, please tick here
In order to communicate with you more effectively, better understand your preferences and ability to support our
work, we may analyse your data. We do share your information within the Dogs Trust Group; currently Dogs Trust
Worldwide, Dogs Trust Ireland and Dogs Trust Promotions. To read our full privacy policy visit dogstrust.org.uk/privacy.

www.dogstrust.org.uk
Registered Charity Numbers: 227523 & SC037843

The big picture
MANCHESTER Teachers’
Association commemorated its
144-year history with a stainedglass window (pictured right) at
the Mechanics Institute.
The building is the birthplace of
the Trades Union Council (TUC), used
regularly by unions as a meeting
space, and has many stained-glass
windows celebrating trade unions
and labour movement figures past
and present.
The unveiling, attended by NUT
section members, was carried out by
the appropriately named Jerry Glazier,
NUT section executive member.
John Morgan, NUT divisional
secretary for Manchester, said: “We
are very proud that our association’s
history will be on show for as long as
the Mechanics Institute is standing
and trade union members are using it
to organise and meet.”

What’s in your lunchbox?
This simple spaghetti puttanesca by Kristian Shanks,
a history teacher at Sherburn High School in North
Yorkshire, is a good year-round, mouthwatering filler.
It’s easy, quick to make and serves four, so can be a good
evening meal for two and a couple of packed lunches to go.
Ingredients

400g spaghetti or linguine
2 cloves garlic, roughly chopped
50g anchovy fillets
Half a jar of black olives (stoned)
500g cherry tomatoes (or a tin
of chopped tomatoes)
1 tbsp capers, rinsed
Pinch of chilli flakes
Olive oil
Parmesan cheese
Handful fresh basil leaves (optional)

Method
1. Put a large pan of salted water on the boil

and add the spaghetti with a splash of oil to
stop it sticking.

2. Heat a slug of olive oil in a frying pan,

add the garlic and cook gently for a couple of
minutes.

3. Add the anchovies and chilli flakes to the
garlic and turn heat down low.

Spaghetti
puttanesca
serves 4

4. Cut the cherry tomatoes in half and add

them to the pan with a good pinch of salt.
Cook on a medium heat for around ten
minutes (or less if using a tin), crushing them
with a wooden spoon to make a rich, thick
sauce.

5. Meanwhile, roughly chop the capers and
olives and add them to the sauce.

6. When the pasta is cooked, drain and stir
into the tomato sauce.

7. Serve with grated parmesan cheese, and (if
using), torn up basil leaves.

Email your recipe to educate@neu.org.uk
with LUNCHBOX in the strap line. Don’t
forget to attach a picture!
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In the UK, some young women in our schools are finding it difficult to access
sanitary products. The Red Box Project collects donations of sanitary
products and pants and puts them into red boxes to give to local schools.
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Answers at bottom
of this page

Quick crossword
Across
1 Major river of North America (11)
9 __ Dolphins: American football team (5)
10 __ Radley: To Kill a Mockingbird
character (3)

11 Jawaharlal __ : first Prime Minister

of India (5)
12 Fish of the salmon family (5)
13 Massive tidal waves (8)
16 Andrew __ : English former cricketer (8)
18 Khartoum’s country (5)
21 The tribe to which Boudicca belonged (5)
22 Type of bread used in Indian cooking (3)
23 Seventh sign of the zodiac (5)
24 Soap opera set in Summer Bay (4,3,4)

Down
2 Narrow strip of land with sea on either
side (7)

3 Japanese warriors (7)
4 Norway lobsters when

1

2

3

4

5

6

7

cooked (6)
5 The __ : novel by Dostoevsky
(5)
6 __ Picasso: Spanish painter
and sculptor (5)
7 Computer-animated Pixar
film (8,3)
8 Country where one finds
Pretoria (5,6)
14 __ Jones: character
portrayed by Harrison Ford (7)
15 Long short story (7)
17 Capital of Portugal (6)
19 Wild dog of Australia (5)
20 Nick __ : US actor in The
Prince of Tides (5)

8
9

10

11
12
13
14
16
18

19

15

17

20
21

22

23

24

Across

Down

1 - Major river of North America (11)

Prize crossword

WIN!

Across
1 University scholars

might produce same
A £50 Marks carbon acid (9)
8 Fond of
& Spencer
translation, but
voucher
fall asleep (3,3)
9 & 12 Any riddle
about nitrogen confused
school canteen worker! (6,4)
13 & 14 Men driven mad? Not to worry!
(5,4)
17 Unmarried, joins tango in PE vest (7)
18 A new SAS organisation in Welsh
university (7)
19 They record progress concerning
sport, top to bottom (7)
22 Searched around for food on behalf of
the very old? (7)
24 Solemn promise made in the
boathouse (4)
25 Ophthalmic opening for schoolchild
(5)
26 Educating her was Mr Russell’s
work (4)
29 Earlier in time, but following A3, we
hear (6)

2 - Narrow strip of land with sea on either side (7)

9 - ___ Dolphins: American football team (5)

3 - Japanese warriors (7)

10 - ___ Radley: To Kill a Mockingbird character (3)

4 - Norway lobsters when cooked (6)

13 - Massive tidal waves (8)

7 - Computer-animated Pixar film (8,3)

The winner and solution
of this prize crossword, plus Report
magazine’s
11 - Jawaharlal ___ : First Prime Minister of India (5)
5 - The ___ : novel by Dostoevsky (5)
Nov/Dec 2018 prize
crossword,
will
feature
on
this
page
next
issue.
12 - Fish of the salmon family (5)
6 - ___ Picasso:
Spanish
painter and sculptor (5)
16 - Andrew ___ : English former cricketer (8)

30 Almost end of lesson,

sooner than expected (6)
31 Daydream about a fine
SATs outcome! (9)

Down
2 Fool left in bed (4)
3 Silliest craze overturned

1

2

3

18 - Khartoum's country (5)

4

5

6 to which Boudicca belonged (5)
21 1- The tribe
22 - Type of bread used in Indian cooking (3)

8

23 - Seventh sign of the zodiac (5)

short exam (7)
17
4 Suggs’ lot end up in church
service (7)
19
20
5 ‘99’ container? Or a
hundred and one? (4)
6 Court and study made of
24
timber (6)
7 Starts to plead for money
29
in school initially (6)
10 Schoolmaster confused,
missing the place where he
teaches (9)
11 And a weird concoction
from the period 1901-10 (9)
15 Cambridge college that crops up in
general conversation (5)
16 & 20 Strangely portray the Head of
Religion as a young wizard (5,6)
21 Pupil might be untested, missing end
of exercise (7)

14 - ___ Jones: character portrayed by Harrison F
15 - Long7short story (7)
17 - Capital of Portugal (6)

9

19 - Wild dog of Australia (5)

10 24 - Soap opera set in Summer Bay (4,3,4)
12

8 - Country where one finds Pretoria (5,6)

20 - Nick ___ : US actor
11in The Prince of Tides (5

13

14
16

15
18

21

22

23

25

26

27

28
30

31

22 Half day at end of week finishes
with mates (7)

23 Before end of party girls go wild –

gruesome! (6)
27 By the sound of it, I possess a
Hebridean island (4)
28 Boys started learning at day school (4)

Send your completed crossword, with your contact details, to: Jan/Feb crossword, Educate, NEU, Hamilton House, Mabledon
Place, London WC1H 9BD, or email a photographed copy to educate@neu.org.uk. Closing date: 31 January.
This issue’s quick solution

Across 1 MISSISSIPPI 9 MIAMI 10 BOO 11 NEHRU 12 TROUT 13 TSUNAMIS 16 FLINTOFF 18 SUDAN 21 ICENI 22 NAN 23
LIBRA 24 HOME AND AWAY Down 2 ISTHMUS 3 SAMURAI 4 SCAMPI 5 IDIOT 6 PABLO 7 MONSTERS INC 8 SOUTH AFRICA 14
INDIANA 15 NOVELLA 17 LISBON 19 DINGO 20 NOLTE
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Final word

The power of words to
change us forever

Fact file

Luke Wright is
an author, poet
and broadcaster
from Colchester.
He has been
working with
human rights
charity Amnesty
International on
its Words That
Burn project.
Visit lukewright.
co.uk Photo
by Idil Sukan
@idilsukan
50

THE first poem that made sense to me was Dulce et
Decorum Est by Wilfred Owen.
The poem is widely taught in schools – that’s where I
first heard it, in a year 8 English lesson.
It’s a stinging repost to the old adage Dulce et
decorum est pro patria mori, which comes from the
Roman poet Horace and translates as “it is sweet and
honourable to die for one’s country”.
This phrase and its sentiment were well known and
quoted by those in favour of the First World War, which
Owen found himself fighting in.
What follows is a slow-building, growling polemic
describing the horrors of a gas attack. I was astounded
by the controlled anger, it filled my guts and heart. I can
never resist speaking the closing lines aloud:
If you could hear, at every jolt, the blood
Come gargling from the froth-corrupted lungs,
Obscene as cancer, bitter as the cud
Of vile, incurable sores on innocent tongues,
My friend, you would not tell with such high zest
To children ardent for some desperate glory,
The old Lie: Dulce et decorum est
Pro patria mori.
When I started, I wanted to write poems like that,
poems that put the world to rights. The First World War
had occurred almost a hundred years before. It had never
seemed relevant to me but Owen’s words made me care.
Afterwards I sought out poetry that spoke about my
life, like getting beaten up outside a chip shop on a Friday

educate Your magazine from the National Education Union

night. All of it, in some way, was protest poetry. I loved
ranting poets like Attila the Stockbroker and countercultural wordsmiths like John Cooper Clarke.
That first taste of war poetry made me a dissenter. It
taught me that if there is something wrong, we can fight it
with words.
I’ve been thinking about Dulce et Decorum Est as I
try to write a poem for Amnesty’s Words That Burn. The
project encourages secondary school students to express
their feelings and explore human rights through poetry
and spoken word.
Amnesty supplies students with information about
an individual at risk or a human rights defender and asks
them to write poems on behalf of that person.
I’m tasked with writing a minute-long poem, filmed
into a camera phone, to show them how to get their words
out into the world. The theme this year is Power.
The human rights defenders featured are Vitalina
Koval, fighting for LGBTI rights in Ukraine, and Mother
Mushroom, a blogger imprisoned in Vietnam.
The injustices faced by these women might seem
as distant as the First World War did for me, but my
experience of working with teenagers has taught me they
have bags of empathy.
Words give us power. Wilfred Owen wasn’t a
politician but his words have influenced the way we think
about war forever.
Those words reached out across the decades and
lodged deep inside my chest. Words were the first step
on a 20-year journey of writing and performing poetry of
dissent. Those words changed me forever. That’s power.

Join us
for 50% off*

Join the National
Education Union:
more than 450,000
teachers and education
professionals shaping
the future of education

FREE membership
for trainees or
just £1 if you are
newly qualified.

Join us today
www.neu.org.uk/join

0345 811 8111
*Terms and conditions at www.neu.org.uk/terms

