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WELCOME to this edition of Educate, which should arrive as you’re
having a well-earned rest from the most exhausting of terms. There is
so much here to interest and inform us all.
We are delighted to have interviewed Michael Rosen, former
Children’s Laureate, best-selling author and regular contributor to this
magazine. Michael fought a long battle with Covid-19 and came through
scarred but unbeaten by the ravages of this terrible disease. From his
own experience Michael has strong views on the pandemic and on
Covid deniers. A must-read on page 22.
There are also features on outdoor learning, giving children
breathing space during the pandemic, and the campaigners who are
resisting discrimination against afro hair in schools and elsewhere.
The top priority for the NEU has been your safety – and in particular
protecting those members at increased risk, or clinically extremely
vulnerable. Member feedback tells us we are having success in securing
the safety of these members, supporting their requests to work from
home (see page 6).
On page 8 you can read about the work the NEU is doing on
assessment, a key issue that has been brought into new prominence
by Covid-19, and the NEU’s work to highlight the issues of child
poverty, which have been exposed so clearly during the pandemic. NEU
members repeatedly tell us of children coming to school cold, hungry,
tired and unable to learn.
Covid-19 has shown that schools are so much more than academic
institutions. They are the beating heart of their community. We report
on the tremendous success of the Black educators’ conference, which
hosted Lenny Henry and Lewis Hamilton talking about their own
experiences of schooling on page 13.
And for our supply members we highlight a new NEU toolkit,
alternatives to agencies (A2A), to support bargaining alternatives to
rip-off supply agencies (page 12).
This toolkit was developed
by NEU supply members
and supports colleagues
in dealing with the real
challenges they face in
achieving decent working
conditions and pay.
There is so much
of interest to so many
members in this edition.
Enjoy.

Mary Bousted
National Education Union
Joint general secretary

Except where the NEU has formally negotiated agreements with
companies as part of its services to members, inclusion of an
advertisement in Educate does not imply any form of recommendation.
While every effort is made to ensure the reliability of advertisers, the NEU
cannot accept any liability for the quality of goods or services offered.
Educate is printed by Walstead Bicester Ltd. Inside pages are printed on
paper comprised of 100% recycled, post-consumer waste.
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Improve literacy and
empower voices
An online reading and vocabulary curriculum for
KS2-5, including GCSE English

Self marking and
human narrated:
independent learning
in class or at home

Boost reading:
a broad array of fiction
and non-fiction, designed
to increase cultural capital

GCSE English:
comprehensive Language and
Literature content tailored to
assessment objectives

Adaptive learning:
lessons tailored to student
knowledge, powered by
deep-learning algorithms

Personalised knowledge organiser:
records students’ learning and
original writing

Impact reporting:
reports on students’
progress at individual,
class and cohort level

Engages parents:
free linked accounts involve
them in their child’s learning

Get 10% off your first subscription when you quote EducateJan21
Visit us online to start your FREE 30-day trial

www.bedrocklearning.org

The rest is history
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The New Cross fire cut short the lives of 14 Black youths in a suspected
racist arson attack on a 16-year-old’s birthday party. The 20,000-strong
demonstration which followed was pivotal, giving birth to what organiser
Darcus Howe called an unstoppable social movement for justice.
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News

NEU tells Government: extremely
vulnerable should work from home
ALL clinically extremely vulnerable
(CEV) school staff should be working
from home, the NEU has insisted.

NEU launches
escalation app
After listening to
feedback from members
and reps, the union
has streamlined the
way members can
collectively escalate
concerns in their
workplace around safety
and the growing trend of
increased workload as a
result of coronavirus.

The NEU presented evidence to Schools
Minister Nick Gibb demonstrating it is not
safe for CEV staff to return to workplaces.
Commenting after their meeting on
27 November, NEU joint general secretary
Mary Bousted said: “We have appealed to
Government to do the right thing and protect
CEV staff who want to do their jobs but
cannot safely work on site. We believe that
most heads agree with us and we have written
to them to highlight the risks to their staff and
the inadequacy of the new Department for
Education (DfE) guidance.”
‘Your union will support you’
“The NEU cannot in good conscience
recommend that our CEV members go into the
workplace, and we will be advising them not to
do so. If a school refuses to allow CEV staff to
continue to work from home, then that member
should get in touch with their NEU rep – and
we, together as a union, will support them.”
As lockdown lifted on 2 December, the
DfE guidance stated that CEV staff should
go back to workplaces despite data from
the Office of National Statistics showing an

SECTION 44 of the
Employment Rights Act
1996 establishes the right
of employees not to be
subjected to circumstances of danger
which the employee reasonably
believes to be “serious and imminent”.
Visit legislation.gov.uk/ukpga/1996/
18/section/44
THE NEU is collating a list of all
employers – local authorities and
multi-academy trusts (MATs) – which
have agreed to allow their CEV staff to
work from home.
Add yours to the list at neu.
org.uk/local-authoritiesand-mats-cev-advice

6

In the first month, more
than 6,300 workplaces
used the app – this
includes 40 per cent
of all workplace reps.

n Visit neu.org.uk/
neu-escalation

increasing rate of infection in primary and
secondary age children.
The NEU believes the Government
was deeply irresponsible insisting CEV
educators return to the classroom – three
per cent of all teachers and support staff are
thought to be CEV.

Every contract of employment contains
an implied right that an employee can refuse
to attend their workplace if it is unsafe.
Section 44 of the Employment Rights Act
1996 contains protections for employees
who exercise their right to stay away from an
unsafe workplace.

Success for Kingsway after CEV concerns
NEU members at Kingsway Primary School
in Wallasey successfully reached an agreement
with their employer over health and safety
concerns, just one day before strikes at the
school were due to start.
A lack of adequate running water at the
school in May and June became a serious
concern as pupils and staff were unable to
maintain basic hygiene during the height of
the pandemic. It took two members making
use of Section 44 of the Employment Rights
Act 1996 (see left) to finally resolve this.
School failed to act on grievance
However, a series of issues relating to
clinically extremely vulnerable staff and a
failure to consult on risk assessments led to
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a collective grievance which the school had
failed to resolve.
More than 85 per cent of members voted
for industrial action before it was suspended
following the departure of the previous head
teacher and an agreement being reached.
Bora Oktas, regional officer of the NEU,
said: “Our members have not only achieved
recognition of their concerns for the health
and safety of staff and pupils, but also won the
support and respect of parents and the wider
community by their determination to stand
up for the rights of teachers and pupils alike.”
Members say they reserve the right to
strike in the new year if the employer fails
to keep its promise of implementing the
agreed resolution.

New members and reps in 2020

The NEU recruited over 50,000 new members during the pandemic, more than
4,000 new workplace reps, and doubled the number of Black and LGBT+ reps.

‘We used the language of S44’
A MEMBER of staff at a primary school
whose child is CEV used Section 44
of the Employment Rights Act 1996 to
protect herself when her school insisted
she came to work.
A rep from her local NEU branch
explained: “The child’s doctor had
advised that they remain at home in
the autumn term, after shielding since
March. However, the school tried to insist
on the member returning to work as she
herself was not CEV.
“We used the language of Section
44 – ‘serious and imminent danger’ –
to describe her family’s situation. The
school directed her to go off sick but we
stated that she was available to work
from home so this could not be sick
leave. The school gave in and agreed
for her to work from home.”

Rep suspended for raising
issues about Covid
NEU rep Sharon Morgan 						

PHOTO by Kois Miah

Teacher sacked for ‘asking
health & safety questions’
MEMBERS at a free school in London
took six days of strike action after
their rep was sacked when she raised
health and safety concerns.
Sharon Morgan, a design teacher at London
Design and Engineering UTC (LDE), a
mixed school for 14- to 19-year-olds, was
dismissed in September, two months after she
became a rep.
NEU members picketed the entrance
to LDE in Newham on 26 November,
demanding Sharon’s reinstatement. It was
the first of six days of action.
Sharon told strikers: “It’s a real shame
we have got to this point. All we were asking
about was health and safety, the wellbeing of
staff, questions that as workers we should be
able to ask management.
“If it wasn’t for the support of the NEU,
I would have been out on my ear. I haven’t
done anything wrong – I just asked questions.
Please encourage people to join their trade
union because it’s really important. This is just
one incident, but there are other incidents like
this all over the country.”

“There are
incidents like
this all over
the country.”

Targeted over bullying claim

Sharon Morgan

Sharon became a rep in July with two
colleagues and began raising concerns about
working conditions and high levels of stress
among staff. Soon after raising a grievance
she was summarily dismissed for gross
misconduct.
An interim employment tribunal in
November ordered LDE to reinstate Sharon’s
pay and said it is “likely” the tribunal will find
Sharon has been unfairly dismissed. However,
a tribunal can’t compel reinstatement so
members are set to take further strike action
in January and step up their campaigning
among parents, councillors and MPs.
n Sign the petition at actionnetwork.org/
petitions/sharon

COMMUNITY and colleagues have
come together at North Huddersfield
Trust School to defend their NEU rep
Louise Lewis who has been suspended
for raising issues on Covid safety within
the school on behalf of her members.
n Sign their petition at bit.ly/3lWaqPc
n Email messages of support to
hazel.danson@neu.org.uk

SHREWSBURY Colleges Group NEU is
in dispute with management over
institutional bullying, including the
targeting of one of its reps, John Boken.
John experienced sustained
bullying behaviour within his
department, which he raised
complaints about to management.
He had also reported concerns about
racism and discriminatory behaviour.
Following this, he was targeted with a
charge of gross misconduct.
Jean Evanson, fellow NEU rep at
Shrewsbury Colleges Group, said they
have been in talks and have written
“countless emails outlining the flaws in
the investigation and the fact that it was
totally unnecessary”.
The NEU held protests outside the
college with online support, and plans
to ballot for industrial action to get
the charges against John dropped.
#IamJohnBoken
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News

A-level and GSCE plan ‘too slow’
THE Government’s proposals for
GCSE and A-levels this summer
met with a lukewarm response from
the NEU.

The announcement in early December of
more generous grading of exams and advance
notice of the topics to be assessed only go
some way to reflect the disruption experienced
by students during the pandemic.
NEU joint general secretary Mary
Bousted said: “The Westminster
Government’s slow decision-making process
on secondary exams and qualifications is
better than nothing, but far less helpful than it
could have been if it had been made sooner.”
She said the details about the topics to
be assessed were needed “now”. Education
Secretary Gavin Williamson announced
earlier in the autumn that the exams would
take place three weeks later than normal.
In Wales, A-level and GCSE exams
will be replaced by classroom assessments. In
Northern Ireland, the exams are due to go
ahead (see page 16).

“The Government
has not recovered
from its addiction
to testing, and
children will pay
the price.”
Mary Bousted
Scrap phonics test during pandemic
WHILE welcoming the cancellation of key
stage (KS) 1 SATs this summer, the NEU
said all 2021 primary tests, including those
at KS2, should be cancelled.
“The Government has not recovered
from its addiction to testing, and children

will pay the price. Months of test preparation
are not the way to ‘build back better’,” Mary
Bousted said.
Her comments followed a report on
phonics screening checks (PSC) in which
educators criticised the tests as “pointless”,
“unnecessary” and “irrelevant”.
More than 1,200 year 2 teachers were
surveyed for the More Than a Score (MTAS)
coalition for their views on PSCs.
Only one in four said they provided
useful information. Seventy-two per cent said
they believed they should not be taking place
and 68 per cent said they reduced the time
spent on other literacy activities.
The study – Government tests in a
pandemic: getting in the way of what children
need right now – was carried out by the UCL
Institute of Education.
The PSC, usually held in the summer
term of year 1, was moved to autumn of year 2
because of the pandemic.
n Sign the MTAS petition for all primary tests to
be dropped this year at bit.ly/2JC5MZp

NEU calls for free school meals for 1.7m missing out
THE NEU is calling on the Government
to expand free school meals (FSM) to every
child in receipt of universal credit.
Before Christmas, thanks to the efforts
of activists, educators and Marcus Rashford’s
campaign to extend FSM over the holidays,
the Government finally invested £170 million
in the Covid winter grant scheme.
However, 1.7 million children from
families in receipt of universal credit, some
earning as little as £7,400 a year, still do not
qualify for FSM.
‘Made a difference to my education’
NEU junior vice-president Louise Atkinson
understands first hand the challenges that
face families living below the poverty line:
“I was on free school meals all the way
through school, and I know what a difference
it made to me and my education.
“I also know what a huge difference
it made to my whole family, especially my
mother – to know I was getting a good, warm,
nutritious meal once a day reduced the stress
on her, and meant the little money we had
wasn’t stretched so thin,” she said.
8

Watch Louise Atkinson’s passionate plea to extend free school meals at bit.ly/33XF7gO

The number of children still not
eligible for FSM was shocking for Louise.
“I think there’ll be a lot of people who
will be surprised to hear that if you’re on
£7,400 a year, you’re still not covered by
FSM,” she said.
“It’s ridiculous. We need to help families
who are struggling to make ends meet.”
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n Sign the NEU’s petition
to expand FSM eligibility
at bit.ly/extendfree

LEAVE
NO CHILD
BEHIND

schoolmeals

n Get involved in the
NEU’s No Child Left Behind
campaign at neu.org.uk/
campaigns/child-poverty

Join our
campaign
now

NEU rep and officer of the year 2020/21

Recognising the contribution made by activists to building a stronger union
– nominate before 22 January at neu.org.uk/rep-and-officer-award

’We need much better from
Government in the New Year’

Staff on the picket line at Little Ilford School in east London

PHOTOS by Kois Miah

Eight-day strike as school
faces forced expansion
STAFF at Little Ilford School in
east London staged eight days of
strike action during November and
December against plans to expand
their school.
With around 50 NEU members on the picket
each day – singing songs and holding placards
reading “Protect our Little Ilford Family”
– staff are standing strong against the local
authority’s forced expansion of the school.
Beth Hickling-Moore, one of four NEU
reps at the school, explained: “We are a school
in one of the most deprived areas of the
country. We’re already stretched in terms of
staffing. Supporting students is our priority
and this is being forced on us without any
proper plans in place.”
The plans will take pupil numbers from
1,470 to 1,800, and come only five years after
a previous expansion which resulted in serious
overcrowding, small teaching rooms and
insufficient pastoral care for pupils.
An overwhelming 96 per cent of
members voted for strike action. According
to Beth, there has barely been a consultation
– just 12 parents responded to a text-message
‘consultation’ on the plans. “A lot of our
community don’t speak English. We have a lot
of very upset parents,” she said.

“We’re already
stretched in terms
of staffing.”
Beth Hickling-Moore

Tim Bergin, who has been a rep at the
school for 25 years, said: “We’ve got to stay
firm. Either no expansion or, if we’re being
forced into an expansion, then it’s got to be on
our terms and they have to do it properly.”
Two further strike days are planned for
early 2021.
n Sign the petition at actionnetwork.org/
petitions/ilford

THE NEU denounced the timing of the
Government’s announcement of mass
testing in schools, and condemned
legal threats to a council which tried to
close schools early as “shameful”.
Many schools across England
sought to close and teach online for
the last week of term as the number of
coronavirus cases among pupils was
rising rapidly.
In the last week of term, the
Department for Education announced
new plans to roll out mass testing across
schools in the first week of January.
NEU joint general secretary Kevin
Courtney said: “This announcement
gives almost zero notice for unions
to assess the plans, or for schools to
implement them.
“The Government’s suggestion
that the preparation for the rollout
of testing should happen this week
is ridiculous. It will anger school
leaders and their colleagues who
have constantly been treated as an
afterthought by this Government.”
Schools should teach online in the
first week of January to prepare and
train for testing and to suppress virus
levels, said Kevin.
The mayor of London, Sadiq Khan,
had also called on the Government to
ask schools to close early for Christmas
and to reopen later in January.
Greenwich Council in the capital
was among those advising schools
to close and teach online in the last
week of term after cases in the borough
increased by 49 per cent in a week.
It was forced to withdraw its advice
after the Government threatened to
take legal action, using its emergency
powers under the Coronavirus Act, to
keep the schools open.
Kevin Courtney condemned the
episode as, “shameful and yet another
grave error of judgement in a long line
of such errors”.
In Wales, secondary school and
college students were sent home for the
last week of term and taught remotely,
with the promise of Covid testing in all
schools from January.
Kevin added: “We need much better
from the Government in the New Year.”
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IS RETIREMENT
ON THE HORIZON?
If so, after a career in education,
you will have plenty to look
forward to and to plan for.
You certainly don’t want to spend your well-deserved retirement
worrying about your finances – that’s where Lighthouse
Financial Advice, endorsed provider of NEU, can help.
• You are entitled to a complimentary financial review, and the
good news is that we understand how your pension works.
We’ll also be able to discuss:
• Whether your pension will pay for the lifestyle you expect
and ways you may be able to increase your income
• Tax considerations – including your tax-free lump sum
• Planning for later life – including paying for long-term care
and passing on more to your loved ones.

Book your complimentary, no obligation
initial consultation today
Call 08000 85 85 90 or email appointments@lighthousefa.co.uk
now and book your complimentary, no obligation initial
consultation with one of our professional financial advisers.
We can help you with all aspects of your retirement planning, to
successfully secure your financial future

Lighthouse Financial Advice Limited is an appointed representative of Lighthouse Advisory Services Limited, which is authorised and regulated by the Financial Conduct Authority.

Oxford Cambridge and RSA
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Opinion

Why schools should have been in lockdown
NEU joint general
secretary Kevin
Courtney stands

by the NEU’s call to
include schools in
the lockdown.

MID-WAY through last term your union made
a controversial call. On hearing that Prime
Minister Boris Johnson was going to introduce
a lockdown in England without including
schools, we said they should be included.
We received a big electronic postbag
from members who objected, as well as strong
uptake from members signing the petition we
launched that day who supported our decision.
I’d like to explain why we thought, and
continue to think, it was the right call.
Data-driven decision-making
We had been closely following the data from
the Office for National Statistics coronavirus
infection survey, which reports weekly and
is based on a large random sample of the
population, and had also been following the
data on school attendance.
That data showed that cases had increased
dramatically in schools since September
and were still increasing. On the day of the
lockdown announcement, cases were 51
times higher in secondary schools and 11
times higher in primary schools than they
were on 1 September. In secondary schools
the rate of increase was faster than in any
other demographic group. And all the while
attendance was falling as cases increased.
It was on the basis of that data that we
had strong reasons for calling for schools to
be in the lockdown. Firstly, while we agreed
with the scientists that children themselves
were generally not at risk, we argued the
children couldn’t just be treated in isolation.
Our students live in communities, with their
parents and grandparents. The increase in cases
in schools would lead to an increase in cases in
the community.
Secondly, increasing case numbers were
leading to an increase in absence from schools.
So we argued that a circuit break, which
included all schools in the lockdown, could get
cases down and then moving to rotas, at least

On 6 November, Covid
cases were 51 times higher
in secondary schools and
11 times higher in primary
schools than they were
on 1 September

in secondary schools, thereafter would keep
cases down. We still think it was the correct
call, while respecting the right of members to
take a different position.
What works for Wales…
Following the fortnight circuit break in Wales
– one week of all schools closed for half-term
and one week of secondary schools largely
closed – cases halved. However, in the English
lockdown, despite being twice as long, cases
reduced by only 40 per cent.
We were pushing for a “go hard, go
early” strategy – the term popularised by New
Zealand Prime Minister Jacinta Ardern. But
the Government ignored our suggestion and
as a consequence England left lockdown with
more restrictions than when it went in. Schools
and pupils are still having to cope with huge
levels of absence.
Further evidence suggests we were right.
For example, Scientific Advisory Group
for Emergencies (SAGE) has changed its
appreciation of the role children play in
infections. It now says that since schools have
reopened, secondary children are eight times as
likely to bring the virus into the home as another
adult, primary children three times as likely.
Trying to engage with Government
At the end of the lockdown, cases were
rapidly rising in schools. So we continued to
try to engage with the Government about

our profound concerns regarding the fairness
of assessment systems which don’t recognise
that some children have had very different
experiences to others during the pandemic.
And we cannot agree it is safe for
clinically extremely vulnerable people to
return to their workplaces. We have pressed
Government on that – to no avail as yet – but
we are now pressing that case on all schools,
MATs and local authorities (see page 6).
The shambolic events at the end of
term, with the Government threatening legal
action against Greenwich Council when it
had sensibly advised schools to close early
and move to online learning, displays an
inexcusable, heavy-handed approach.
We utterly condemned the Government’s
shameful bullying of local authorities and
schools to stay open whatever the cost – even
while admitting that children of secondary
school age had the highest rate of infection
than any other demographic. School leaders
needed much more than a tokenistic gesture of
a last-minute Inset day announcement.
There has to be a nuanced approach
to safety in schools and colleges this year.
Government must do more to protect our
communities, and has a duty to collaborate
with school leaders, unions and local
authorities – not threaten them.
We’ll continue to fight your corner – but
in the meantime, I hope you have had a restful
holiday season.
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News
Support staff near to ‘breaking
point’ call for debate on pay
SUPPORT staff voted through a motion
to be debated at next year’s annual
conference that calls on the union to
campaign for a ten per cent pay rise –
just days before Chancellor Rishi Sunak
announced a public sector pay freeze.
Members who took part in the
virtual support staff conference in
November passed the motion calling
for action to reverse the continuing
deterioration of pay and conditions.
Joyce Field, a teaching assistant
and NEU district secretary for
Hertfordshire, said: “We are hugely
concerned that there is going to be
another pay freeze. We are not the best
paid workers in schools. It’s a constant
pressure on us financially.”
Years of austerity in schools,
resulting in a large drop in the number
of teaching assistants, has put more
work on those left, she said. “The fiveminute breaks that we used to grab a
coffee, go to the toilet, photocopy for
the next day are being squeezed out.
There will be a breaking point where
physically staff can’t do it anymore.”

Reps’ domestic abuse toolkit
THE NEU has launched a new toolkit
aimed at supporting education workers
experiencing domestic abuse. I
In the UK, almost one in three women
aged 16-59 will experience domestic
abuse in her lifetime. Two women a
week are killed by a current or former
partner in England and Wales and the
pandemic has made things worse.
To download the toolkit for reps and
local leaders to use in the workplace,
visit neu.org.uk/tags/domestic-abuse

A2A kit launched as supply
pay plummets to all-time low
SUPPLY staff have had enough of the
agency rip off – and it’s time to fight
back, so the NEU has produced an
alternatives to agencies (A2A) toolkit
(pictured right).
More than 70 per cent of NEU supply
members report their pay is now at an alltime low. Agencies undercut each other, so
the race to the bottom means experienced,
qualified teachers are paid just above national
minimum wage.
Agencies also routinely fail to comply
with the Agency Workers Regulations, forcing
staff to resort to litigation to secure the rates
of pay to which they have a legal right.
The NEU alternatives to agencies (A2A)
toolkit is a significant document that will
help the union’s districts and branches push
back against profit-making agencies.
Members want change. An overwhelming
79 per cent of supply members surveyed in
2019 indicated the establishment of a supply
pool was their key campaigning priority.
Hiring on a more ethical basis
The union wants to promote and secure
different employment models, including
more direct employment by schools and local
non-commercial alternatives to agencies for
schools seeking supply staff.
The toolkit was developed by a working
party of supply staff representatives from
England, Wales and Northern Ireland. It
contains a range of options to hire on a more
ethical basis including:
n working models of local pools

Toolkit for
NEU branches
& districts
Bargaining for alternatives
to agencies (A2A) for
supply educators

n a national register
n multi-academy trust pools
n direct hiring on a school payroll
n not-for-profit co-operatives.
There is guidance for local officers on
negotiating with statutory education providers.
It includes convincing evidence of why
directly hired, trusted local supply teachers are
better placed to support children’s learning.
No-one loses out with a directly
administered supply pool using existing HR
staff. As this toolkit shows, it can be done.
Shelagh Kavanagh and Melanie Griffiths,
supply teacher reps

n Visit neu.org.uk/a2a

Free CPD webinars for all NEU members
NEU members have exclusive access to
our CPD webinars. Here is a selection.
Teaching Generation Z
Strategies to engage and educate
Generation Z – digital natives with very
different views of education.
18 January from 3.45-4.45pm
Oracy – getting your students talking
Explore the components and criteria
12

for effective talk and what ‘good’ oracy
looks like, to support participants in
helping students find their voice and
communicate with confidence.
27 January from 3.45-4.45pm
Oppositional defiance disorder
Explore the key elements of oppositional
defiance disorder (ODD), offering
strategies and advice for dealing with it
in the classroom.
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9 February from 3.45-4.45pm
n All webinars can be booked via the
NEU website at neu.org.uk/cpd
Equal Access to Promotion programme
Our popular Equal Access to Promotion
(EAP) programme runs from 25 January
to 27 November, offering customised
professional development for aspiring
Black teachers in middle leadership roles.
n Email cpd@neu.org.uk to book.

NEU LGBT+ educators’ conference on 28 November

More than 240 people attended this online conference, which
included speakers from Germany, Spain, USA and Ireland.

Lewis and Lenny: Black conference ‘a real boost’
THE Black educators’ conference was a conference of firsts.

Sir Lenny Henry spoke of his experiences in education, both good and bad

It was the first ever to be online; the only NEU conference this year
to have more than 1,000 participants; the largest ever number of
people to attend Black educators’ conference; and we had the first and
only Black Formula 1 driver – seven times world champion Lewis
Hamilton – in conversation with Daniel Kebede, NEU vice-president.
As if this wasn’t enough, actor, writer, comedian and television
presenter Sir Lenny Henry joined us for a conversation chaired by
myself and Andrea Hanson. It was humbling to hear these amazing
legends of Black history talk of their experiences of education and
how they coped with the racism from pupils and some teachers. Sir
Lenny Henry also spoke fondly of good teachers that had made all
the difference.
Barrister, human rights activist and peer Baroness Shami
Chakrabarti, Zarah Sultana MP and Melz Owusu, founder of the
free Black University, spoke at the opening session about the
need to push back on this Government’s view of education –
including challenging the latest relationships, sex and health
education guidance.
Thirteen workshops included poverty, race and class;
casework; wellbeing of pupils; exclusions; initial teacher education;
intersectionality, LGBT+ and allies; supporting young refugees and
migrants; Black history and the NEU anti-racist framework.
This has been a very tough year in education, but attending the
conference and seeing Sir Lenny Henry and Lewis Hamilton live on a
call with us has been a real boost. I will never forget it.
Sam Makinde, deputy secretary, Hertfordshire district NEU

‘Sense of belonging’
for better school life

STUDENTS from Park View School in Tottenham joined an anti-racist protest following the
violent arrest of a Black teenager days before. The demonstration, on 11 December, organised
by Black Lives Matter UK and supported by Stand Up To Racism, was sparked by footage
circulating online of a white police officer punching a 16-year-old in the head while held
against a car. Four students had been stopped and searched on their way to collect their
GCSE certificates from the school prior to the arrest.
PHOTO by Guy Smallman

THE NEU has launched findings from its
research into a sense of belonging and its role
in positive learning and behaviour in schools.
Led by Professor Kathryn Riley of the
UCL Institute of Education, the research
was commissioned by the NEU in response
to growing concerns about the rapid increase
in rates of exclusions and alienation, and the
impact of this on young people’s wellbeing,
mental health and life chances.
The report’s findings reveal that strategies
to create a sense of belonging in school
can increase student motivation, improve
academic achievement, reduce student
absenteeism and increase staff wellbeing
and motivation.
Professor Riley said: “Pupils that have
a sense of belonging in their school tend to
be happier, more confident and perform
better academically.”
n Visit neu.org.uk/place-belonging
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News

Post-16 sector needs plans that put safety first
A CIRCUIT breaker in colleges and
schools is key to controlling the
spread of Covid-19.
That was NEU joint general secretary Kevin
Courtney’s message to this year’s post-16
conference, held virtually in November,
when cases of the virus were rising among
14- to 19-year-olds.
Jean Evanson, a maths teacher in
Shrewsbury and NEU executive member for
post-16, said: “The Government guidelines on
Covid-19 are not putting lives first, and the
decisions around school and college opening
are political rather than ethical.
“We need some clear decisions on
examinations and vocational qualifications
that enable us to apply blended approaches to
make colleges as safe as possible.”
Members reported on the continuation
of internal inspections in colleges, going
against the principle of minimising contact
between staff. They also discussed online
monitoring/inspections of lecturer work,
which was described as counter-productive
and misfocussed.
Around 150 post-16 members registered

“Government
decisions around
school and college
opening are
political rather
than ethical .”
Jean Evanson

to take part in their sector conference, where
they debated the pandemic and its impact on
their work. There was also discussion on the
future of the sector, which is set out in the
College of the Future report. This includes
recommendations on how colleges should
look from 2030 onwards and will influence a
White Paper on further education reforms.
“The college of the future should give
new support for lifelong learning and should
take the market out of post-16 education,”
said Jean. “We should put students back at the
heart of what we do.”
Later, a motion covering low pay,
fragmented contractual conditions and a push
for a single post-16 contract – proposed by
Duncan Blackie, a rep at Longley Park Sixth
Form College in Sheffield – was debated and
voted through for the programme at next
year’s annual conference.
A session on organising and policy
focussed on how to collectivise issues around
Covid, how to communicate between
members and reps, and how to ensure
workplaces are Covid-secure.
n See page 45 for a callout to sixth form
careers advisers from Dr Nuala Burgess.

Ofsted on hold Few pay rises at independent schools
for spring term
“Coronavirus is
ROUTINE Ofsted inspections will not take
place this spring term, after lobbying from the
NEU. Joint general secretary Mary Bousted
said exhausted educators would be relieved
at the news, adding that Ofsted should stay
away for the whole academic year.
Over 90 per cent of leaders were opposed
to Ofsted’s plans to resume inspections in
January, according to an NEU survey.
Inspectors were visiting a sample of
schools, and all those with an Inadequate
rating, over the autumn term, with a view to
resuming full inspections in the summer term.
Interim findings from the survey of
members whose schools were visited by the
inspectorate last term showed fewer than half
of leaders believed it was useful.
One leader responded: “The visit was
an expensive waste of time and was an
unnecessary added stress for an already
overstretched leadership team.”

14

NEARLY two thirds of teachers at
independent schools have been denied a
cost-of-living pay rise this year, the NEU’s
annual pay and conditions survey has found.
Findings from the survey of almost 1,500
independent sector members, presented at their
conference in November, showed less than five
per cent had received the 2.75 per cent awarded
to teachers in the maintained sector.
Only six per cent of support staff had a rise
that matched or bettered the state sector offer,
while 53 per cent had received no increase.
Conference chair and executive member
Helen Porter said that cost-of-living pay rises
for educators working in the independent sector
have fallen behind those in the maintained
sector for the third consecutive year and many
employers are considering leaving the “gold
standard” Teachers’ Pension Scheme (TPS).
Speaking afterwards, NEU national
official for the independent sector John
Richardson said: “Coronavirus is not a getout-of-jail-free card to cut pay, dump staff out
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not a get-outof-jail-free card
to cut pay, dump
staff out of the
TPS and increase
workload.”

of the TPS and increase workload.”
Before the national lockdown in March,
NEU members at 49 schools had fought off
attempts by their employer to leave the TPS.
“Battle has now recommenced,” he added.
John also warned: “We need to make sure
that workload demands, willingly done at a
time of crisis, do not become the norm.”

Bigger picture

USING skateboarding as a hook, Skateistan
provides education to thousands of
disadvantaged children aged five to 17 in
Afghanistan, Cambodia and South Africa
through its skate schools.
Set up in Kabul in 2007 by Australian skateboarder Oliver
Percovich, the award-winning organisation focuses on
empowering those who have traditionally been excluded
from sports and education by providing them with a safe

space where they can build their skills and confidence.
Half of Skateistan’s students are young girls. Afghanistan
– a country where girls are not allowed to ride a bike, play
soccer or fly a kite – now has the highest percentage of
female skateboarders in the world.
Laiqa (not her real name) has been attending the
programme for a year. She has been learning about
health and hygiene, alongside improving her mental
arithmetic and spelling. Visit skateistan.org

News
NI politicians pledge support
after exam protest by pupils
WITH no hope that the Minister for
Education in Northern Ireland was
conceding any ground in terms of
GCSE English language and English
literature exams, the final straw was the
axing of the speaking and listening
unit – work completed by pupils prior to
lockdown would count for nothing.
Fuelled by this injustice, I
encouraged my class to make their
voices heard. We put Shakespeare
aside, and pulled out our phones to
exercise the power of the digital pen.
Thirty letters were quickly sent
to members of the Northern Ireland
Assembly Education Committee,
demanding the inclusion of units
already completed and omission
of those we will never finish due to
Covid-19. I then invited committee chair
Chris Lyttle (Alliance Party), vice-chair
Karen Mullan (Sinn Fein) and Daniel
McCrossan (SDLP) to meet my pupils
via Zoom to hear their concerns.
On 11 November politicians and
pupils gathered round the virtual
table. They lobbied the Members of
the Legislative Assembly (MLAs) to
stand up for students – they should not
become the collateral damage of a
crisis not of their making. The politicians
present pledged their support – never
underestimate the power of the pen.

Books to promote disability inclusion
THE NEU has launched a new resource of
recommended reading to help primary and early years
members promote disability inclusion in schools.
The Full Story: Promoting disability inclusion
through reading is based on the social model of disability,
which means recognising that people are disabled by the
attitude and structures around them, in society, rather
than by their individual impairments.
Author Susan Rollings’ book, Best Friend, Busy
Friends, is one of the suggested texts, with a key
emphasis on inclusion, diversity and disability.
n Visit neu.org.uk/full-story

Hear the call for climate action
WHEN world leaders should have been
taking part in the 26th United Nations
climate change conference in Glasgow
in November, thousands of pupils
took up the mantle and joined in the
virtual Youth Climate Summit.

Susan Parlour, NEU Northern Ireland vice-president
and head of English at St Cecilia’s College, Derry

Proposed 49% cut to SLS staff
MEMBERS in Tower Hamlets, east London,
went on strike to oppose a threatened
£650,000 cut to the borough’s support
for learning service (SLS). The SLS
provides a team of specialist teachers
to support children with special
educational needs and disabilities
(SEND) in school and at home.
The local authority’s proposal would
see staffing cuts of 49 per cent. The 9
December strike followed a 96 per cent
‘yes’ vote among specialist teachers.
NEU district secretary Alex Kenny
said: “Cutting jobs and deskilling those
that remain will hit the life chances of
local young people with SEND.”
Further strikes are planned. Sign their
petition at bit.ly/SEND_cuts_petition
16

THE climate summit saw the launch of Let’s
Go Zero 2030, a campaign calling for schools
to become carbon zero by the end of the
decade. Scores of schools – including South
Molton Primary School in Devon, pictured
above, cooking food grown at school – have
already signed up, committing to cut carbon
in areas such as energy, food, procurement,
travel and use of water. The campaign
also demands more support from the
Government to enable them to reach their
carbon zero goal. Visit letsgozero.org
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The conference, COP26, was postponed
for a year due to coronavirus but students were
not prepared to let the climate crisis slip off
the agenda and joined in a packed week of
online events and activities. There were 163
sessions for primary and secondary pupils,
covering such issues as ‘fast fashion’, waste,
farming, the oceans, anxiety, activism – and
even a Green Opera and an eco-rave.
Green MP Caroline Lucas and gardener
and broadcaster Alan Titchmarsh sent
messages of support. In a plea to schools,
Ms Lucas said: “Young people’s passion
and urgency for climate action isn’t going
anywhere so show your students that you’re
listening to them and that you care.”
The week, from 9-13 November,
attracted around 11,000 views and ended
with a vote for five Youth Climate Calls for
businesses and government to act upon. They
included a demand for all new schools to be
carbon zero, and for existing schools to be
supported to achieve carbon zero by 2030.
Jenny Chapman, biology teacher and
head of sustainability at North London
Collegiate School, said that taking part in
the climate summit had empowered students
to use their voice. She said her students had
been emailing MPs, interviewing people in
business and co-ordinating with charities.
The summit was held on the Transform
Our World teacher resource hub, co-ordinated
by the environment charity, Global Action
Plan, and was supported by the NEU. The 88
hours of free online sessions are available for
educators to use at transform-our-world.org/
events/youth-climate-summit-2020

Invisible killers

A conference on coronavirus, asbestos, traffic pollution and more will
take place on 5 May. For more details, email hank.roberts@neu.org.uk

H&S reps have got your back
FROM online safety during the
pandemic and keeping Covid-safe in
practical lessons, to back pain, outdoor
learning and climate change, there was
a packed schedule of topics during the
NEU’s health and safety (H&S) month.
Several key speakers were lined up to run
webinars throughout November, and there
were training programmes for becoming
health and safety reps.
Organisers Ian
Watkinson, chair of
the H&S organising
forum, and Jenny
Cooper (left),
organising forum
vice-chair, said they
were pleased at the
number of people
who had taken part in the different sessions.
Jenny explained: “H&S month online was
an initiative thought up to replace the usual
H&S reps and advisers’ briefing because we
could not physically attend such an event due
to Covid-19. It has gone really well and played
a huge part in educating our membership on
the whole gamut of things that come under
‘health and safety’. Covid has, of course,
increased our members’ interest in it.”
The month kicked off with a webinar
featuring Andrew Kingscott, head of public
administration at government agency the
Health and Safety Executive (HSE), discussing
the HSE’s spot checks on schools to make sure
they were Covid-compliant. Such checks may
have added to the stress educators are under
SAFER Internet Day
is 9 February and
the 2021 theme is
An internet we trust:
exploring reliability
in the online world.
Resources
will be available to download at
saferinternet.org.uk/safer-internetday/2021
The UK Safer Internet Centre runs
a helpline for professionals working
with children and young people
who have concerns about safety
issues. Call 0344 381 4772 or email
helpline@saferinternet.org.uk

Physiotherapist
Lorna Taylor
discussed
practical advice
on maintaining
musculoskeletal
health while
working at school
in new bubble
arrangements and
the use of suitable
seating when
learning or teaching
from home.
This session also
saw the launch of
the union’s new
musculoskeletal
health guidance
for educators in
early years and
primary settings.
PHOTO: Jolly Back

and webinar sessions on work-related stress
highlighted this as one of the biggest H&S
issues before the coronavirus outbreak.
There was advice on running practical
science, technology and art sessions to
ensure they are safe by social distancing and
“meticulous cleaning”.
Internet, asbestos and air safety
Internet safety of pupils and staff has become
a huge concern during the pandemic as
learning has moved increasingly online.
Online safety expert Karl Hopwood
emphasised the importance of ensuring
suitable filters and monitoring systems were
in place to safeguard from potential harmful
and inappropriate material.
NEU executive member Hank Roberts
asked why people in the UK were still dying
from exposure to asbestos, and said the union
needed to take action to end “this outrage”.
November also saw the week-long online
Youth Climate Summit, which was supported
by the NEU, and climate activist Clover
Hogan gave a webinar on managing climate
fear and anxiety (see page 16).
Hilda Palmer from the Greater
Manchester Hazards Centre told members

that more than 2,000 schools and nurseries
in England and Wales lie in areas with illegal
levels of air pollution, and asked what trade
unions can do to protect pupils and staff (see
page 19).
The Learning through Landscapes
charity described the benefits of using
playgrounds, school playing fields and
surrounding areas to help children become
more active, learn outdoors and have fun (see
page 26).
Why not train as an H&S rep?
“Looking at the numbers attending, H&S
month was definitely a worthwhile enterprise
that we can build on,” Ian Watkinson said.
He is hoping the sessions during the
month will have encouraged more members
to train as H&S reps: “Ideally, we’d like to see
reps in every school, branch and region.”
The number of H&S reps has more
than doubled, to over 1,100, since the start
of the pandemic and three-part training
sessions were run during the month for those
interested in becoming an H&S rep or officer.
n Anyone interested in feeding information into
the organising forum, which meets regularly,
can do so through their region or branch.
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For the education professional
Tes magazine delivers the latest
education thinking, reflects
current teaching discussions and
provides a space for the sharing
of best practice.
With a subscription to Tes
magazine, you gain access to
online articles, our audio editions
and back issues with a catalogue
of CPD content.
Enjoy whenever you want,
wherever you are.

Go to: tes.com/educate

Union people
Rebecca Donnelly is staffing, visits and assessment manager at
Devonport High School for Boys, NEU president for Plymouth and
represents support staff on the National Support Staff Council.

‘Changing the perception of support staff’
What do you love about your job?

The people I work with, first and foremost,
but also the diversity of my role. I oversee
staffing, visits and assessment, but I enjoy not
knowing exactly what will happen or what
will be needed each day.

What do you love about being in
the union?

My vision is to change the perception of
support staff. Just like teachers, support
staff should be recognised as integral to a
successful school.
I believe that we need to create a ladder
of progression and development. Schools need
to have professional and driven people on
board to instil that energy into their students.
To do this, we need to offer progression
to make support staff roles attractive to the
right people.
I know the NEU agrees with me in this
vision. And that is why I love being in the
union – because it listens. It might take a
long time, but together we will make support
staffing an attractive, well-paid career path.

What have you been up to lately?

I have enjoyed continuing to be part of the
committee that strengthens our Plymouth
branch and district. Huw Tindall Jones, our
branch secretary, works tirelessly to cement
the steps we are taking to be a proactive and
prominent voice in the city and in the union.
Personally, I am looking after my mental
health in the new normal by eating sweets
and chilling.

What’s important to you right now?
People are important to me, right now and
always. Family comes first, last and always.

What do you do on your day off?

I am an avid reader, of anything that catches
my attention. I also love to cook. Cooking
from scratch is therapeutic, I love the prep
most of all. The results may not always be the
desired effect, but I choose to ignore that fact.

Tell us something that we don’t know.
I once kissed Gary Barlow – and have a
picture to prove it…

Landmark inquest into Ella’s death

Ella’s mother, Rosamund Kissi-Debrah

A NEW inquest into the death of nineyear-old Ella Kissi-Debrah opened on 30
November, to determine if her death was
caused by illegal levels of air pollution.
As previously reported (Educate,
November/December 2019, page 18, Dying
for clean air), Ella died in 2013 after she
suddenly developed acute asthma and was
rushed to hospital 28 times with severe
breathing problems.
An inquest ruling in 2014 found that Ella
died of respiratory failure. However, this was
quashed in light of new evidence that showed
that Ella’s sudden asthma attacks, and the
attack that caused her death, coincided with
unlawful levels of pollution where she grew up
in Catford, Lewisham.

Ella’s mother, Rosamund Kissi-Debrah,
has spent the last seven years fighting for
another inquest to rule that toxic levels of
nitrogen dioxide, from the South Circular
Road in south London, led to the asthma
attack that caused her daughter’s death.
The ruling is potentially groundbreaking
as Ella’s death could be the first in the UK
where air pollution is listed as the cause. When
Rosamund spoke to Educate in 2019, she said:
“I want the inquest to show it was exposure
to air pollution that ultimately caused Ella’s
death. And from that, to look at the impact
of air pollution in general. Then maybe the
Government will sit up and listen.”
n At the time of going to press, the family was
waiting for the coroner to deliver his conclusions.
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NEW FROM BLOOMSBURY EDUCATION
Inspirational titles for teaching

Mark. Plan. Teach. 2.0

New foreword by Professor
Andy Hargreaves

A new, fully updated edition of Ross Morrison
McGill’s bestselling Mark. Plan. Teach.

Brand new content in line
with best practice and
recent thinking around
marking and feedback

Mark. Plan. Teach. 2.0 is packed with ideas to
help teachers refine the key elements of their
profession: marking work, planning lessons
and teaching students.

This strategy is a perfect
example of how to
use teacher clarity in
the direct instruction
elements of your lesson.
It helps you ensure
that all instructions are
delivered with clarity
and in bite–sized chunks.
Here’s an example.

Materials: You
will need a piece
of A3 paper, a
pencil, a ruler
and this pink A5
worksheet.

I

N

M

Teachers model to students how to guide group discussions about a text using these four strategies.
Students are then split into groups and guide their own discussions, assisted by the teacher.

Noise: The noise I would like
you to maintain is a quiet
conversation in your groups.

Time: You have seven
minutes to do this. I
will give you a final
one minute warning
before we stop. Off
you go!

T

Seven-step
Seven-step
feedback
feedback
plan plan
Use these
Use these
sevenseven
steps steps
to create
to create
a feedback
a feedback
loop that
loopenables
that enables
students
students
to become
to become
self–regulated
self–regulated
learners.
learners.
Step 1
Clarify what is good
performance for the set task
and model it using ‘I do, we
do, you do’.
Step 2
Set the pupil off on the task
and use self– and peer–
assessment strategies to
allow students to determine
how they are progressing
throughout the task.

Step 3
Provide micro, high–quality
feedback in conversations
around the classroom,
supported with simple
questions.
Step 4
Encourage peer–to–peer
dialogue. You could
use C3B4ME.
Step 5
As feedback is provided,
encourage positive motivation
and self–esteem by asking
students what they have learnt
and what they need to do next.

30

Step 6
When students set
themselves a task, provide
opportunities to close the
gap in terms of what, where
and when they will require
this intervention.
Step 7
Evaluate next
steps for
yourself and
the learner.

#MarkPlanTeach

❶

❷

❸

❹

Summarising

Questioning

Clarifying

Predicting

Highlighting the key
ideas in the text.

Asking questions
about the text – such
as whether anything is
unclear or puzzling and
how the text relates to
previous learning.

Addressing confusing
parts of the text and
attempting to answer
the questions posed
in stage 2.

Thinking about what
might happen later in
the story or what the
author might say in
the next section of the
text.

Writing

❶

❷

❸

Oral rehearsal in
preparation for an
upcoming writing task
is essential.

Think

Pair

Share

Students work on
their own, thinking
about how they might
approach the task.

Students pair up to
discuss and develop
ideas.

The teacher facilitates
a whole–class
discussion asking pairs
to share their ideas.

❹

❺

❻

I do

We do

You do

Direct instruction
from the teacher in
the form of modelling
completion of the task.

Guided instruction
where the teacher
and student complete
the learning activity
simultaneously.

Independent student
practice, completing
the learning activity
alone, or in pairs or
small groups.

There are a number
of activities you
could use, including
demonstrations and
presentations, but
these are two strategies
I have found to be very
effective.

Numeracy
Students often don’t appreciate the value
of numeracy but it is our job to help
them understand just how important it
is. Modelling using a visualiser makes it
explicit and powerful.

www.TeacherToolkit.co.uk

9781472978622_Mark_Plan_Teach_A visual_guide_app.indd 30

Modelling is an important method of direct instruction. There are a number of
modelling strategies that can be applied to help students develop key skills in
literacy and numeracy in all settings and subject areas.

Reading

Teacher clarity [is] organization, explanation,
examples and guided practice [...] of student
learning. Clarity of speech is a prerequisite of
teacher clarity.

In or out of seats: You
will be working out of
your seat, moving slowly
around the classroom,
visiting various sources
on display.

07/10/2020 11:13

www.TeacherToolkit.co.uk

thinking out aloud | cognitive support |
reasoning | problem solving | shapes |
decision making | use of space |
measures | calculations | data handling.

#MarkPlanTeach
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The Inclusive Classroom
Clear, innovative
strategies on how to
support vulnerable
students in a low-cost
and stress-free way

9781472977922 | £16.99

9781472974631 | £19.99

The definitive guide
to raising boys’
achievement in
secondary schools from
expert Gary Wilson

Includes a visual booklet of the key ideas
illustrated by Oliver Caviglioli

Use a visualiser for:

Let’s Hear It from the Boys
Real-life
testimonies from
boys and advice
on why boys may
underachieve and
how teachers can
tackle this

9781472978622 | £16.99

The MINT strategy

ROSS
MORRISON
McGILL

Modelling

Idea 2

Students must understand the knowledge and skills you want them to learn and
the language they are expected to understand and apply. This can be achieved by
a combination of direct instruction, self–regulated feedback and nudge theory.

Professor
John Hattie

@TEACHERTOOLKIT

MARK. PLAN. TEACH.

ROSS
MORRISON
McGILL

Direct Instruction

Idea 1
SNAPSHOT

SECTION

@TEACHERTOOLKIT

MARK. PLAN. TEACH.

SNAPSHOT

SECTION

From inclusive
education leader and
author of Narrowing
the Attainment Gap,
Daniel Sobel, and
SENCO Sara Alston

Order before 28th February 2021 to receive a 20% discount
at Bloomsbury.com on these titles, using code EDUCATE20
@BloomsburyEd
BloomsburyEducation

Bloomsbury.com/Education

Michael Rosen

Plan? What plan?
Words by Michael Rosen
Illustration by Dan Berry

This feels like a good time to try to
remember
that time way back in early September
it was totally in the Government’s hands
to have given us right then a set of plans
to cover what was a predictable situation
of big gaps in attendance across the nation.
Last year’s disaster may sit on their conscience,
so will we be spared the algorithm nonsense
of marking students based on the distribution
of grades from previous years, as a solution?
Students and teachers should have been told
what to expect, not left out in the cold.
Even now the idea of what would be best
are agreed ways for students to be assessed
so that we can sort out our expectations
without the usual one-off examinations.
Yet again these battles will have to be fought
even as the curriculum is being taught.
Will they issue an edict as an act of
governance?
Will it be dictatorship through their
incompetence?

Turn to
page 22 for
our interview
with Michael
Rosen
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Interview by Max Watson
Portraits by David Levene/
Guardian/eyevine

In this together
Educate’s in-house poet Michael Rosen discusses Covid, cock-ups
and conspiracies, and the healing power of putting pen to paper.
NOT only is Michael Rosen recovering
from the long-term effects of
coronavirus, but he is also doing battle
with the Covid cynics. Which is why
he’s quoting John Donne’s timeless
poem For Whom the Bell Tolls, about
humanity and the social nature of our
existence, to me over Zoom.
“What Donne meant by that is that we are all
connected,” Michael warms to the theme. “You
know, when one human dies, it’s as if part of
your land that you’re on falls away, which is so
powerful. What he said is something very, very
humanistic. He’s saying we all belong to each
other. I mean, it’s the most incredible passage.”
When Michael fell seriously ill with
Covid-19 in March, we collectively held
our breath and crossed our fingers, toes and
everything else. The outpouring of lockeddown love was exemplified when, in May,
40,000 people liked the tweet from his wife,
Emma-Louise Williams, announcing he was
out of intensive care.
‘I was due some good luck’
Since being discharged from hospital in June
and slowly recovering, the nation’s favourite
children’s author has been crossing swords
with the likes of Spencer Morgan, the son of
broadcaster Piers Morgan, who wondered if
he’ll ever meet “anyone whose experience of
Covid was worse than flu”.
Enter Michael: “If my wife hadn’t taken me
to A&E I would have died within hours. Flu?”
“I haven’t met you,” is Spencer’s retort.
Michael bit back with: “Yes – I was due
some good luck at some point this year.” A
Twitter standing ovation for Michael ensued.
Or the Daily Express journalist Carole
Malone who retweeted a Daily Mail article
about “the reality of the Covid lurid claims
that are scaring people to death. Most of them
are nonsense.” Michael quips: “I made up
being in intensive care for 48 days. I was just
hiding under the bed.”
“Yes, but you are 74…,” Malone utters.
Michael remembers this exchange vividly.

“It’s an incredibly
antisocial thing
to believe. It’s not
seeing that we
are all joined to
each other.”
“I just thought, where is the ‘but’ in being 74?
Fans of the Government are going, ‘Yeah, well,
you know, you get it. Hop off mate.’ And it’s
just incredible to me. This word is not usually
used in this context, but it’s an incredibly
antisocial thing to believe. In other words, it’s
not seeing that we are all joined to each other.”
Which is why he’s returned to John
Donne’s 17th century poem. Michael’s innate
sense of humanity is an inescapable current
running throughout his work. In The Missing
(published in 2019), for example, he uncovers
his Jewish great aunt and uncle’s attempted
escape from Nazi-occupied France. In his
conclusion he warns not only about anti-

For Whom the Bell Tolls
No man is an island,
Entire of itself.
Each is a piece of the continent,
A part of the main.
If a clod be washed away by the sea,
Europe is the less.
As well as if a promontory were.
As well as if a manor of thine own
Or of thine friend’s were.
Each man’s death diminishes me,
For I am involved in mankind.
Therefore, send not to know
For whom the bell tolls,
It tolls for thee.
John Donne (1624)

Semitism but against all of the ways in which
different people become targets of hatred:
from Syrian refugees to anyone deemed
expendable during coronavirus.
School infections ‘trivialised’
It won’t surprise Educate readers to know
he thinks the approach by the Government
towards school safety has “not been good
enough, far from it”.
“Children might be picking it up in a
kind of hub of illness because they’re meeting
lots and lots of other children. And all this has
been trivialised or ignored by the Government.
People say, ‘Oh well, the kids aren’t getting
ill’. I think, ‘Are you being ignorant? Or are
you deliberately trying to hide the truth from
people – that viruses hop between people
primarily through the air between us?’”
Probing Michael’s view on this
calculated downplaying of the risks, we’re
soon discussing herd immunity, and the
eternal “cock-up or conspiracy” question. “The
Government ran twin- or triple-track ideas,”
believes Michael. “We can pretty certainly
say that they listened to the herd immunity
[without vaccination] argument.
“Johnson’s own phrase was ‘let it rip’.
That’s to say, if you let the infection rip, some
people will die, few people will get seriously ill,
but almost everybody else would get immunity.
The whole thing was a fallacy because first of
all, who’s to decide who these people are to
die? And what is ‘a few’? Is it 3,000? Thirty
thousand? Three hundred thousand? What’s
your OK number?
“And what’s your OK number for the
seriously ill? And the long Covid sufferers?
Who decides ‘you’re OK to die’ – if you have
asthma, multiple sclerosis, or are over 70?
“It’s a very fascistic idea,” he concludes.
“The idea that what we do is segregate the
population into those who are somehow
‘real’, and those who are somehow ‘bad’. This
goes back to Nazism. Their first actions were
against people they regarded as ‘mentally
deficient’ and they tried to exterminate them.
continued on page 25
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then the great advantage of writing is that it’s
very slow. When you talk to someone, it’s very
quick, and you can’t be sure they heard you
and you can’t be sure you’ll remember what
you said.
“The great thing about writing is the
page remembers. And there’s something about
honouring yourself, when you write, you give
yourself a kind of dignity.”

continued from page 23
“And they flirted with that, people
around this Government. I think it’s both
fascistic and ignorant.”
When listening to Michael advocating
for the rights of long Covid sufferers it’s
easy to forget he’s one of them. He’s on
form – eloquent and full of not just righteous
indignation but also jokes and anecdotes. “I
haven’t got it as bad as some people who were
hardly ill, who tested positive, and now can
hardly get out of bed five months later.”
‘Overdo it and the next day’s a wipeout’
When I catch up with Michael in October the
blood clots in his lungs have mercifully gone:
“So there’s a good thing. I had apparently three
very large ones they were very worried about.”
He has very little sight in one eye, a
hearing aid for one ear and numb toes. He’s
walking again though. “I’m trying not to overdo
the exercises. It’s a balance between trying to
get fit, and not overdoing it, because if I do too
much, the next day is a bit of a wipeout.”
Although as a schoolboy Michael says he
was “absolutely revolting”, how did he behave
in hospital? “I think, as far as I know, I tried
to do exactly as I was told.” Learning to walk
again after 48 days in intensive care and an
induced coma in which he had a 50/50 chance
of survival, there’s no point in being the clever
kid at the back of the class.
Interspersed with jokes about hospital
food and anecdotes about turning his back on
a rival football club-supporting nurse, Michael
talks seriously about how stretched the nurses
on his ward were, describing them as “at their
absolute wits’ end”, “unbelievably overworked”
and “run off their feet”.
As a tribute to the round-the-clock care
he received he’s got a new book on the way
– Many Different Kinds of Love: A Story
of Love, Death and the NHS, which is due
out in March 2021. It includes a section of
nurses’ notes and letters written to him while
he was in a coma.
But it’s more than a love letter to the
NHS for saving his life – Michael also hopes
the freeform poetry style will inspire others to
write too, not least teachers and students.
“I hope that when people read it, they say
to themselves: ‘So it’s that easy to write how
you feel about something?’ You just have to jot
down some words because most of them are
not terribly literary or very traditionally poetic
ways of expressing things. I’ve sort of talked
onto the page, in short poems, fragments,
reveries, memories, paragraphs, almost.

“Start with the
smallest… say it
onto the paper.
You’ll find it
has this ability
to help you, to
look after you.”
“It’s a tradition that goes back to some of
the American writers in the 1920s and 30s, who
tried to find a way of writing about what you
see and what you feel in a very objective way.”
Michael goes on to name-check the
poetry of Leonard Cohen, Raymond Carver
and The Prophet by Kahlil Gibran as
inspirations for this style.
‘Honour yourself… the page remembers’
He felt compelled to pick up a pencil during
his Covid ordeal, to record his experience. And
believes the process of writing things down in
diary form has therapeutic value.
“The most famous and obvious is the
talking cure. But if you can’t get to someone, or
if you don’t like that sort of face-to-face thing,

Staff and students coping with trauma
Michael believes all school and college staff –
as well as students of all ages – who have lived
through the trauma and grief of the pandemic
could do well to try his method. “You don’t
have to write a lot. It can be five words, just
a phrase.
“Let’s say somebody on your staff, a child
or a student is not there any more. And then
maybe you notice their empty chair. We don’t
have to write a beautiful piece of writing
about it, all you need to write down is the
empty chair. And then that may exist for you
on the page.
“These things have power, they’re
memories of the real world, and how we
interact with the real world in relation to
things like grief, trauma and bereavement.
Start with the smallest. And if it gets bigger,
that’s wonderful – but it doesn’t have to and
you don’t have to prove anything with it.
“This is part of the problem of school –
that all our writing has to prove something.
“But this kind of writing – don’t worry
about it. The most important thing is just to
say it onto the paper. It can be of any length,
and you’ll find that it has this ability to
help you, to look after you. I mean, it seems
incredible, but the page does look after you.”
Michael now has more than 91 million
views on his YouTube channel. As children’s
laureate and author of 140 books, his pages
have been looking after us for decades. As if
that weren’t enough, he’s also giving us the
tools to look after ourselves.

On the Move,
Poems About
Migration, by
Michael Rosen,
illustrated by
Quentin Blake, is
out now (£9.99).
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If you go down to
the woods today
Words by Laraine Clay
Photo by Sabina Khanam

Across the country, teachers are heading to the great outdoors with
their classes as the benefits of outdoor learning become evident in
the coronavirus pandemic. Educate caught up with some of them.
COME rain or shine, snow or wind, the children are out
there – and loving every minute.
“It fascinates me that the kids just accept it,” says outdoor learning
advocate Kierra Corr. “They don’t even notice it. In the first few weeks
they will run towards the classroom if it starts to rain but after a few
times they don’t bother.”
Kierra is head of the nursery at Windmill Integrated Primary
School in Dungannon, Northern Ireland, and “embarked” on her
outdoor learning journey in 2006 when she visited a school in Norway
on a British Council project.
Returning two years later to find out more she says was lifechanging for her and for the nursery classes at her school.
“I was amazed to discover that all the classes in the kindergarten
spent far more time outdoors than us, never mind the fact the five- to
six-year-olds were outside all day,” she says.
“I saw young children climbing trees, whittling sticks, helping to
gather firewood and enjoying lunch around a real fire.”
Bringing the joy of outdoor learning back home
Kierra was hooked – and when she read last summer that schools were
being encouraged to spend more time outside because of Covid-19,
“I was delighted that we were all ready to spend as much time
outdoors as possible.”
The playground at Windmill has been transformed since Kierra’s
first visits to Norway and now has a ‘forest’ area with bark chips, mud,
sticks and pine cones, and three willow dens. They have weekly outdoor
fires where they make popcorn and toast and hot chocolate topped with
marshmallows, “and just enjoy sitting around a real fire”.
A few years ago the school community joined together to plant a
woodland and orchard in the school grounds, and the nursery has its
own small wooded area called Bear Woods.
Kierra says some children at the school live in deprived areas
where they don’t get the opportunity to play outside a lot and families
welcome the facilities and approach at Windmill.
“I would say the kids are also healthier,” she says. “Pre-Covid there

was a really bad vomiting bug going round and it didn’t even touch us.
“They also build up resilience. If they fall or trip, they’ll jump back
up again and just dust themselves off.”
This ability to pick themselves up and keep going is recognised by
other teachers who have embraced outdoor learning.
Raising self-esteem and encouraging a can-do attitude
Sabina Khanam is a trained Forest School leader and has watched the
changes in children as outdoor learning has been expanded where she
teaches at Hingham Primary School in Norfolk.
“The whole ethos is about raising self-esteem, encouraging children
to have a can-do attitude – for example, just learning to climb a tree. It’s
developing them to have a new mindset, to persevere and keep on trying.”
Sabina worked almost every week during the summer lockdown
when the school was open for key workers’ and vulnerable children.
“I think in this climate outdoor learning is the most important
thing we’re doing with the children because they’re outside, they’re
free, we’re not sitting in rows.”
And she says there is an important mental health element to
teaching the children outside. “I think where they were most willing
to talk about things was in forest school around the fires, drinking hot
chocolate, and the conversation would flow. They could sit on the grass,
on logs, sit around the fire cooking, and that seemed to be a really good
space to have those conversations.”
Sabina says the main thing the children spoke about was being
away from their friends and other people, missing the children who
weren’t in school because their parents were not key workers.
Another advantage of being outside was that is was easy to be
socially distanced: “The thing is, when you’re outside and you touch a
tree, you can’t go and clean it up for another child to use. So the most
important thing I think on my site is having hand washing facilities.
I think common sense has got to apply. Luckily we’re in a position
where we’ve got huge amounts of space.”
Like Kierra, Sabina has also invested a lot of time and energy into
developing the facilities for outdoor learning at her school, where she
has taught for four years.
continued on page 28

No beaches and no woodland? No problem…

Sir David Attenborough is a patron of
charity Learning through Landscapes

FOR those schools that do not have access
to large open spaces or beaches, there
is plenty of scope for outdoor learning in
the playground.
Learning through Landscapes, a UKbased charity dedicated to enhancing
outdoor learning and play for children, has
been working for more than 30 years to help
transform play areas into places of nature
exploration and creativity.
It works with settings across all ages
from early years to secondary schools,
offering training, site visits and design ideas

to help enhance school grounds. It is
running a campaign to end clothing
poverty for children to ensure they have the
protective clothing they need to be able to
learn outdoors.
The aim is to provide at least a thousand
sets of waterproof jackets, trousers and wellies
to the schools and children who need them
most. This would enable schools to set up a
clothing library so that successive year groups
could benefit from the clothes down the years.
n Visit ltl.org.uk/news/help-end-clothingpoverty-for-uk-schoolchildren
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“I started there while I was training to
be a Forest School leader and I’ve managed to
beg, borrow and steal to start it from scratch.”
As well as persuading local builders
to put up a fence around part of the school
grounds, Sabina has got trees from the
Wildlife Trust and invited students from a
local agricultural college to plant them.
She has raised more than £13,000 in
grants and from other sources, which has paid
for tools and equipment and for a wooden
cabin for teaching and other activities.
“It’s something I’m very proud of,” says
the teacher brought up in what she calls the
concrete jungle of inner city London.
When she moved to Norfolk the forest
school idea was “quite alien to me” but as she
saw it in action in her first teaching job she
was completely won over by it.
Oh we do like to be beside the seaside
Back in Northern Ireland, Deirdre Doherty
has been taking lessons on the local beach at
Portrush for 25 years.
“If you come to our school on a Friday
you’ll find it’s deserted,” she says, describing
how the whole of Mill Strand Integrated
Primary School, apart from the youngest
nursery children, de-camp to the seashore to
explore and learn.
“The children learn things across the
curriculum, it’s really about teaching them
about real life,” she tells Educate.

So driftwood can become part of an art
project, shells and wildlife feed into science
work, and more unusual finds – a recent
example was a Barbie doll shoe – can become
the subject of a creative writing project.
She laughs as she describes how one boy,
feeling very pleased with himself, produced
a beach towel he had found– but she soon
realised its owner was still out surfing when
she heard him calling and signalling to them
from the waves.
Older pupils combine creative thinking
with maths and science – for example, using
the measurements of the Titanic to work out
if it would have fitted on their beach had it
washed up there.
“We try to make it real for the children,”
says Deirdre, who won a Primary Science
Teacher of the Year award in 2013.
She has taught at Mill Strand since 1997
and her three sons attended, with her two
grandchildren following suit.
“It’s so wonderful to be able to learn from
the environment around you, being outside
and exploring your surroundings. Many of the
children were lucky enough to spend a lot of
time outside during the summer lockdown
and would send photos they took to share
their experiences,” she says.
Before the pandemic, pupils would often
visit the science labs at the local university
where they could look at specimens under the
microscope and discuss them with the scientists.
With many parents and other people

in the community involved in marine work,
Deirdre says the school is often alerted
if someone spots dolphins, seals or other
interesting wildlife offshore, and she will head
to the beach with the children to watch them.
There are only one or two days in a year
when the weather is too wild to venture onto
the beach, and she says the news is always met
with a collective groan from the children.
So many benefits
There are so many benefits from learning
outdoors, says Deirdre, and she has seen
the positive impact it has on children with
ADHD and other learning difficulties.
“There was a child with severe ADHD
and he just came into his own, it built his selfconfidence, his self-esteem,” she says.
She encourages PGCE students to visit
the school to see what they do and will give
them ideas and lesson plans to use in their
own work.
Deirdre is concerned that there is a
reluctance among some schools to adopt
outdoor learning, partly because of the
potential dangers and the costs involved.
But she says there are many funding
opportunities. Both she and Sabina applied
successfully for grants for protective clothing
for the children from the Ernest Cook Trust,
which was set up specifically to encourage
outdoor learning.
And there are many sources of
information on managing the risks of

“I would say the
kids are healthier.
They also build up
resilience. If they
fall or trip, they’ll
jump back up
again and just dust
themselves off.”
Kierra Corr
(Left) Windmill IPS pupils have weekly outdoor fires
where they cook popcorn, make hot chocolate and
toast marshmallows.
PHOTO by Kierra Corr
(Right) Mill Strand pupils have been taking lessons on
the beach for 25 years. PHOTO by Deirdre Doherty

“If you come to our school on a
Friday you’ll find it’s deserted.
Everyone’s on the beach.”
Deirdre Doherty

teaching outdoors, as well as specific advice
on learning outdoors during the coronavirus
pandemic, from organisations such as the
Forest School Association and Learning
through Landscapes.
There is no doubt many teachers are
keen to embrace the move outside – Deirdre
organised an outdoor learning symposium
last August at which she and Kierra were
among the speakers, and she had so many
applications she had to run two sessions.
She is hoping to organise a similar event
later this year: “We are very open to sharing
the knowledge,” she says.

Find out more…
n The Ernest Cook Trust
ernestcooktrust.org.uk

n Forest School Association

forestschoolassociation.org

n Learning through Landscapes
ltl.org.uk

n Outdoor Classroom Day Movement
outdoorclassroomday.org.uk

Campaigners call for Nature Premium
THE Forest School Association is calling on the Government to fund a Nature
Premium to help all school age children benefit from regular nature experiences.
A quarter of children in the UK are estimated to spend time outside less than
once a month and yet the benefits of being outdoors are well documented.
Not only does it help children’s mental and physical wellbeing, it encourages
creativity, gives youngsters the opportunity to learn about the nature around
them and builds up vitamin D, which helps fight infections.
Campaigners say a Nature Premium would be easy to introduce using
a similar funding model to the Sports Premium, which was started in 2013 to
encourage schools to provide more PE opportunities.
Research has shown that a day in a forest school will give children more
exercise than a school day with PE lessons. They spend the day running around
taking part in various activities rather than participating in organised sport for
half an hour.
In a letter to Education Secretary Gavin Williamson, campaign co-ordinator
Sara Collins wrote: “We believe that the Nature Premium will address children’s
mental health, physical wellbeing and behaviour problems in education
resulting from Covid-19.”
She added: “Whilst this campaign is designed to benefit all children and young
people, making them happier and healthier, there are many additional benefits
for other stakeholders. Learning outside in nature will help schools and teachers,
adding value to the work of conservation, play and health charities, and promote
outdoor education. The knock-on effect will be better care for our countryside, for
our world environment and lay the foundations for future green industries.”
n Support the petition calling for a Nature Premium at you.38degrees.org.uk/
petitions/reconnect-children-with-nature
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Tailor-made books
at everyday prices
Whatever reading format your pupils
need, we’ll tailor their books to meet their
individual requirements; font type and size,
line spacing, paper colour and more.
Like you, we believe children with sight
loss should have the same opportunities
as everybody else; that’s why we subsidise
this service, so you only pay the retail
price of the standard sized book.

Find out more at:

guidedogs.org.uk/customeyes
CustomEyes Books are for everyone aged 0-25
with a vision impairment, or dyslexia.
A charity registered in England and Wales (209617) and Scotland (SC038979). GD0251 10/20

Train to be a Teacher of
the Deaf at Manchester
(PgDip / MSc Deaf Education)
Benefit from:
– 100 years of expertise linking research to practice
with the latest thinking to prepare you for working
in the field.
– Flexible modes of study including weekly on
campus, e-blended, full-time or part-time.
– State-of-the-art equipment that enables you to
acquire the audiological and technical skills needed,
so that deaf children gain maximum benefit from
the most recent advances in technology.
– Scholarships and bursaries available:
see website for full details.

FBMH Deaf Education Advert 195x129a.indd 1
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Find out more and apply:
uom.link/DeafEdMSc
pgtaught.audiology@manchester.ac.uk
+44 (0)161 306 7601
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Cartoon by
Polly Donnison

Back to the Future for out-of-touch academy
Warwick Mansell

is a freelance
education journalist
and founder/writer of
educationuncovered.
co.uk

WHO gets to decide what gets taught in
England’s state-funded schools? Since the late
1980s, national politicians have been at the
forefront of decisions about subject content, via
the national curriculum, though this has always
been following vigorous public debate.
Before that, the teaching profession
– informed as teachers are by training and
extensive experience – was in the driving seat.
Now, however, there is another key player:
academy trusts. With 43 per cent of schools
now academies, and these institutions not
required to follow the national curriculum in
detail, the decision-making power being vested
in their boards is, on occasion, disturbing.
Sometimes cases emerge which might
provoke disquiet if discussed on a wider stage.
Fresh details about one case have come my way.

Based not far from the Houses of
Parliament in Westminster, a chain of schools
founded by the former academies minister
Lord Nash, a Conservative peer and donor, has
been steadily growing in recent years. Future
Academies includes three primary schools,
operating a curriculum which is distinctive and
which seems to have been imposed on them by
Lord and Lady Nash.
Older pupils are all taught Latin. I am also
told they have seven lessons in either British
or ancient history per week, with science
and particularly technology given much less
attention. This is billed as giving pupils, in what
is a very diverse borough with many children
from poorer backgrounds, access to a private
school-type education for free. Advocates talk
passionately about such an approach being
likely to spur social mobility.
However, parent and staff sources at one
of the schools have spoken equally forcefully
about this being a turn-off to children, as topics
with little relevance to their lives are presented
for rote learning. “I don’t know one member
of the teaching staff who is content with the
curriculum that they teach,” I was told.
There are also concerns that Black history

and non-European geography are not given
sufficient emphasis – in schools which are
overwhelmingly non-white. History lessons,
for example, I am told include the abolition of
slavery but little discussion on its substance.
Classical music is played in assembly, but
not other forms. “This is upper-class British
culture being thrown at children with little
appreciation of the local context. It seems like a
social experiment,” they said.
There seems little anyone can do to
challenge what is being taught – Lord and Lady
Nash are in charge of Future, through the ability
to appoint and dismiss members of its board, on
which they sit. Lord Nash might be especially
predisposed to a private school-type education
given he is an alumnus of Milton Abbey, a
Dorset boarding school. Another local criticism
is that Future’s board is unrepresentative of its
communities, featuring no Black directors.
Given the above, it seems legitimate to
ask: are the decisions of this trust right for its
community? The Department for Education
is silent on such questions. If you want a clue
to what the privatisation of state-funded
education looks like, you will not have very far
to travel from Westminster to find it.
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Rising numbers
of school policies
are discriminating
against afro hair,
damaging students’
identity, wellbeing and
performance. Emily
Jenkins reports.
ONE in six children is being
discriminated against at school
because of their afro hair and identity,
a recent survey found.
With a reported 66.7 per cent rise in
anti-afro hair policies in UK schools in
recent years (according to the Hair Equality
Report, More than just hair, published in
2019), it seems many young people with
afro hair are struggling to feel accepted by
the very education system that is meant to
protect them.

Michelle De Leon, founder of World
Afro Day (WAD), is trying to change this.
And she is calling on educators to help raise
awareness and end discrimination in schools.

Anti-afro employment law in Alabama
Since 2017, WAD, a global day of change,
education and celebration of afro hair, has
been celebrated on 15 September. Exactly
a year earlier the US state of Alabama had
passed a law allowing companies to deny
jobs to people with dreadlocks. Around the
same time, students in South Africa were
protesting against a ban on afro hair at a
Pretoria school, where it had been deemed
“untidy” and “unladylike”.
Michelle read about these events and knew
she had to do something: “I thought: ‘This is
crazy.’ The fact that Alabama has enshrined in
law, in the 21st century, discrimination against
people with afro hair, really galvanised me.”
On the
endorsedcaption:
by the
Quote
orfirst
justWAD,
a straight
United
Nations
Human
Rights
Office,
more
“Quote or just a straight caption.”
than 400 children and teachers took part in the
Big Hair Assembly. WAD has been going from
32

Celebrating World Afro Day at Clapton High School, London

														

Keeping it real
strength to strength ever since: creating lesson
plans for teachers and schools; establishing the
WAD Awards; and in 2019 attracting 11,500
children across eight countries to celebrate hair,
identity and equality.
But as WAD’s Hair Equality Report
shows, the problems facing young people with
afro hair are getting worse.
Josiah, 5, banned from playground
Take, for example, Josiah Sharpe, a fiveyear-old boy who, in 2019, told his mother
he “didn’t want to be Black any more” after
he was banned from his primary school’s
playground for his “extreme-skin-fade
hairstyle” because it “detracts from learning”.
Or 12-year-old Chikayzea Flanders who,
in 2017, was put into isolation in his first
week of secondary school because he wore
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dreadlocks – part of his Rastafarian religion.
The head teacher told his mother that if she
didn’t cut off her son’s locks, he would be
expelled. The family was forced to take legal
action against the school and eventually won.
But the case was so traumatic for Chikayzea,
he never returned to the school.
More recently, students in Pimlico,
London, have been protesting against the
implementation of a strict new uniform code
that says hairstyles that “block the views of
others” will not be permitted. Although the
school claims that this does not relate to any
particular hair type, students have labelled it
as racist, saying that it implies and singles out
afro hair.
Afro hair is a protected characteristic
under the Equality Act 2010, but according
to the Hair Equality Report, “there appears to

“They told her to
change her hair.
To what? European
textured hair?
Ruby was so upset.
She’d never been
in trouble at
school.”
out and we didn’t give it a second thought.
But then out of the blue she was told: ‘Your
hair is too big. You need to do something
about that or you will be sent home.’ It was
bizarre and upsetting.”

														

PHOTO by World Afro Day

to fight racism
be a growing disparity between the law and
school policy and practice towards afro hair”.
Michelle explains that discriminatory
hair policies can come from a lack of
education: “I think some of the educators
do not understand the significance of their
discrimination. For example, they wouldn’t
dream of saying to a Black child ‘your skin is
so dirty’ or ‘your skin is so untidy, it’s not smart
enough’. But they do use these words for hair.
“Hair is part of that child’s body. It’s deeply
personal, deeply hurtful and deeply damaging
to that child. And if you add in all the historical
discrimination against Black people, you’ve got
a whole extra level of significance and meaning
when our hair is attacked.”
There’s also a lack of knowledge in the
UK about the significance and meaning of
hair in different cultures.

“Hair in white society is seen very
differently to hair in the African community.
African hair has cultural status and
significance. It denotes so many more
things than it does in European society. It is
sacred and precious. Only someone of great
importance would be allowed to touch your
hair,” explains Michelle.
But imposing Eurocentric ideals on afro
hair means that many young people feel it
necessary to conform – 41 per cent of children
with afro hair said that they wanted to change
it from curly to straight.
Ruby Williams has experienced this lack
of understanding. From the ages of 14 to 16,
she was repeatedly sent home from school for
wearing her hair loose.
Her mother, Kate, who is also a teacher,
explains: “She went into school with her hair

No equivalent policy for others
When Kate read the school uniform policy,
she was shocked to discover that it stated:
“Afro-style hair, including buns, should be
of reasonable size and length.” There was no
equivalent policy for other racial groups.
At the time, Ruby’s hair was too short to
tie back – years of straightening and braiding
had damaged it, so she had had to cut it much
shorter. She went into school again with the
same hairstyle.
“I can remember getting the call saying
she was being sent home, and I couldn’t
believe they’d actually done it. It was so
upsetting. They told her she had to change it,
but to what? European textured hair?” asks
Kate, still furious at the memory four years on.
But the toll was greater on her daughter.
“Ruby had never been in trouble during her
whole school career, so it was a real shock to her,
she didn’t know how to handle it,” says Kate.
When she was sent home a second time,
Kate decided to take Ruby to the hair salon to
get some braids put in. “I wrote to the school
and said: ‘I’ve put these in her hair so that
she can receive her education. But this does
not mean I agree with your rule. I will be
fighting this rule for as long as it takes. Please
leave her alone.’”
Kate’s common sense told her that the
school’s policy was illegal, and she began seeking
advice from her local education authority and
the Equality Advisory Support Service.
But Ruby wasn’t able to always have her
hair braided. “Having your hair braided for
too long can cause bald patches and traction
alopecia,” explains Kate.
continued on page 35
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Tune in to the NEU’s brand-new podcast
to hear about the issues that members are
talking about, as we get to the heart of
the latest debates in education.
Hosted by two ex-teachers who miss the
classroom, new episodes are released
at the start of every other month.
Search The NEU Podcast on your podcast
platform or find us at anchor.fm/NEUpodcast
Join the conversation at @TheNEUPodcast
or by emailing podcast@neu.org.uk

Shaping the
education
debate

“I wish I could tell all those
children to love yourself”
ESTHER Showemimo is in year 13
at Brampton Manor Academy
in east London and organised
a natural hair day at her school
in October.
“I had low self-confidence growing up,
and at school I was surrounded by
white people so I wanted long, straight
hair. For as long as I can remember
my mum would relax my hair. The
chemicals could really sting, but the
longer you left it in, the straighter it
was. So I’d leave it in a really long time.
“Then in year 8 my hair started to
break and my mum forced me to cut it
off. I really didn’t want to do it. No-one
wore their natural hair.
“So then I started piling on
products to try and make my hair a
‘nice’ curly. I thought people preferred
looser, Caucasian-style curls to my
kinky curls, which is really sad when
you think about it.
“Because of all the products I
started to get bald patches. Luckily, a
barber taught me about my hair and
how to treat it, and I’ve been growing
my hair ever since.
“I think I only fell in love with my
hair when I got to year 12. I realised
that this is actually a big part of me
and my culture. I can’t pretend to be
a confident African girl or claim to love
being a Nigerian person if I still hate the
hair on my head.
“So even though I was really
scared of how people would react,

continued from page 33
“And it’s incredibly expensive – between
£35 and £100 – and can take hours each time.
We didn’t always have the money.”
Meanwhile Ruby, who was studying for
her GCSEs, began to suffer from panic attacks
and anxiety. Eventually the family stopped
sending her to school, except to sit her exams.
“Ruby was a shadow of her former self.
The mental health side of things impacted her
for a very long time,” says Kate.
After three years, the legal case – which
was funded by the Equality and Human
Rights Commission (EHRC) – was eventually
settled out of court. “It was Ruby’s decision.
She was absolutely exhausted. She didn’t want
to be at university with this still hanging over
her head,” explains Kate. Although the school
did not accept any liability they have since

I decided to come in to school with
my natural hair. It was amazing. I was
getting compliments everywhere. It
was like a weight lifted off my chest
and I realised I didn’t need to be
scared to show my true self.
“When I saw applications for WAD
models 2019 I applied and got picked.
That really helped my confidence.
I guess it inspired my friends, so this
year we decided to do a natural
hair day in school. My school now is
predominantly Black – I think it would
have been different in my old school.
“So one day we all came in with
our natural hair. It was the best thing
you’ve ever seen. There were so many
hairstyles because our hair is so

“The mental health
side of things
impacted on her
for a long time.”
worked with the EHRC to rewrite the policy.
Kate admits that Ruby’s story is an
extreme case but believes it is important to
highlight to help stop hair discrimination in
other schools. “I think our story is so shocking
that it’s making people realise the more subtle
ones are just as bad. Like when it’s a policy
about hair length and you have Black boys
with fade haircuts – which is a really common

versatile. We took some photos (above)
and it went crazy on social media.
“We wanted to break the stigma
that natural hair can’t be seen as
professional. It’s our natural hair, if you
say it doesn’t look professional, you’re
saying I should hide a part of myself.
“There are so many young children
who struggle with their hair and don’t
understand the beauty of it. I wish I
could tell them to love themselves, that
this makes you who you are.
“Sometimes teachers say
something and they don’t even realise
they’re being discriminatory. I don’t
think teachers understand that even
if they think they’re joking, their words
really do hurt.”

haircut – falling foul of these policies; that’s a
more subtle way of discriminating.”
Ruby and her family now work closely
with WAD. “I want to say to my colleagues
in the profession that we all have to search
our souls for our unconscious biases – and
challenge ourselves and each other. That can be
awkward. But it’s necessary because every pupil
deserves to be treated with respect,” says Kate.
n To find out more and access free lesson
plans and resources, visit worldafroday.com

n To read the hair quality report, visit
worldafroday.com/hair-equality-report

n The NEU anti-racism charter helps develop
an anti-racist approach in education settings.
Visit neu.org.uk/anti-racism-charter

n Halo Code is a guide for schools to prevent
discrimination around hairstyles or texture.
Visit halocollective.co.uk/halo-school
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International

‘Helen’ studying at home in Kyaka II refugee settlement. The UK overseas education budget was cut by more than a quarter this year
PHOTO by Esther Ruth Mbabazi/Save the Children

Savage cuts will hit world’s poorest
THE UK Government will slash the
aid budget from 0.7 per cent of gross
national income (GNI), Chancellor
Rishi Sunak announced in the
spending review in November, despite
legal commitments to the target.
The Government will instead spend 0.5
per cent of GNI on overseas development
assistance (ODA), a move that has been
roundly criticised by both civil society
organisations and MPs from all political
parties. The target, recommended to donor
countries by the United Nations, has been
met by the UK every year since 2013 and was
enshrined into law in 2015.
Neither the Chancellor nor the Foreign
Secretary have placed a time frame on the
cuts, stating only that the intention is to
restore funding to 0.7 per cent of GNI, “when
the fiscal situation allows”. As the proposal
fails to satisfy the limited conditions for
missing the target under current laws, new
legislation is expected to be tabled in winter
2021. This is predicted to receive strong
cross-party opposition, including from a large
contingent of Conservative MPs.
At a time when 115 million people are
expected to be pushed back into extreme
36

“Balancing the
books on the backs
of the world’s most
marginalised
people.”
poverty, the reduced spending will have a
devastating impact on the world’s poorest and
most marginalised people – the drop to 0.5
per cent will cut the aid budget by as much as
a third in 2021.
This is on top of £2.9 billion of cuts
already made in 2020: as the aid budget is
connected to the health of the economy, it
shrinks when the economy contracts.
258 million children out of school
Mary Bousted, NEU joint general secretary,
said: “This is an attempt to balance the books
on the backs of the world’s most marginalised
people. Some 258 million children were out
of school before the Covid pandemic and
millions more now stand to never return.
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“Gutting the UK’s ODA from 0.7 per
cent of GNI – a commitment enshrined in
law – will do untold harm to the futures of
these children, precisely when our support is
most needed.”
Even before these latest cuts, analysis
by Save the Children revealed the overseas
education budget was slashed by more than a
quarter this year. This means the Government
is reneging on its manifesto commitment to
“the right of every girl in the world to have
12 years of quality education”, breaking its
promise to millions of girls around the world.
During a global pandemic, a climate
emergency and with less than ten years to
deliver on UN sustainable development
goal 4 – the global commitment to a quality
education for every child – these cuts are
a cruel hammer blow to the world’s most
marginalised children.
The stark reality of dismantling the
UK’s development architecture – through
both collapsing the Department for
International Development into the Foreign
Office to form the FCDO, and now raiding
the aid budget – is that lives will be lost,
people will go hungry, and children will miss
out on their right to learn.

Tom McEwan, NEU international policy officer

A class act

Helping deaf children achieve their best
The challenges of teaching deaf
children have been multiplied during
the pandemic, but peripatetic teacher
Keegan Hall-Browne (pictured) has met
them head on. Educate finds out what
makes him a class act.
KEEGAN Hall-Browne had never thought
about teaching deaf children when he was
training but that soon changed in his first job
as a newly qualified teacher.
“My very first lesson as an NQT was with
a class of deaf children and I realised that was
what I wanted to do,” he told Educate.
After working as an untrained teacher
of the deaf at the school, he took a two-year,
part-time, post-graduate course to become a
qualified teacher of the deaf (QToD).
Lockdown challenges
Now, 18 years later, he is part of the teachers of
the deaf team in the sensory support service at
Lambeth Council in London, which provides a
peripatetic service to local schools.
He sees his role as supporting children,
whatever level of hearing loss they might have,
to achieve their best in the same way as any
hearing child.
“Deafness in itself is not a learning
disability and it is a deaf child’s absolute right to
access the same education opportunities as their
hearing peers and to grow as confident young
people with a positive sense of self,” he says.
The work is challenging in ‘normal’ times,
and has become even more so during the
pandemic: “One of our biggest concerns as deaf
professionals is the impact of social distancing
(Right) Keegan teaching
online during the
coronavirus lockdown
(Top) Signing with one
of his pupils

Do you know
a class act?

If you know
someone who is
a class act, send
their details to
educate@
neu.org.uk

“It is a deaf child’s
absolute right
to access the
same education
opportunities
as their hearing
peers.”
and wearing face masks in class. For example,
the amplification aids children use are only able
to amplify sound within 1.5 metres of another
person so social distancing is a big problem and
increases the chance of misunderstanding.”

Masks pose their own problems, whether
a child uses sign language or is taught orally/
aurally, because as well as hiding the mouth
they also muffle sound. Keegan chooses to
wear a mask as he moves around a school but
changes it for a transparent face shield when he
is in a one-to-one class with a pupil.
His team was able to start working from
home at the beginning of the pandemic but
it has caused difficulties for some children as
many are from poorer backgrounds and have
limited online access.
He cites the case of one of his pupils
who had to share a dilapidated laptop with his
three siblings, one of whom has severe special
needs. “Most often he would use his mother’s
mobile phone, but that was often disrupted by
incoming calls,” he says.
“The level of intensity for deaf children
working online is massively increased.”
Now back on their peripatetic visits of
schools, all of which have made different
adaptations to follow the Covid-19 guidelines,
the team has to be extra vigilant about avoiding
exposure. Keegan has a caseload of 70 students
up to the age of 25. He will see those with the
greatest language delay on a weekly basis to
help them catch up with language development.
He teaches both orally/aurally and using British
Sign Language (BSL), and discusses the best
methods with each child’s family.
Use of BSL can be controversial, but he
believes all deaf children should have the option
of being able to use it, a belief he passes on to
trainees on Leeds University’s QToD postgraduate course where he is a regional tutor.
Volunteer work in Sri Lanka
In 2015, having felt disenchanted for some
time with teaching and Government pressures
on the profession, Keegan gave up his job and
volunteered in Sri Lanka with the deaf charity,
VoluntEars. It was challenging and exhausting,
but also inspiring. He returned with revived
enthusiasm and soon found the job he has today.
During all his ups and downs as a teacher,
Keegan has remained a union rep and is now
NEU rep for the sensory team as well as
Lambeth branch’s LGBT+ officer.
He believes union membership is crucial,
particularly when education is faced with
limited budgets and funding cuts. “Services
with union representation are able to limit the
cutbacks and are treated more fairly.”
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Reviews
Jon Biddle, English lead and NEU rep at Moorlands Primary in
Norfolk, is passionate about fostering a love of reading for pleasure.
Here he shares ideas and tips for schools to try.

All smiles for our star guests
SCHOOLS work incredibly hard to include
parents and the community when developing
a whole school reading culture and, with all
the enforced changes this year, it’s just one of
many areas that have been affected.
Parents are unable to come in for readingthemed assemblies, to help run book fairs and
book swaps, or participate in special family
sessions from visiting authors and poets.
Mindful of this – and not wanting to let
current relationships with parents and carers
wither – we’ve explored new ways to keep our
school reading community involved.
We’ve recently tried online Guest Readers
for storytime sessions. Aware of the huge
impact reading aloud can have, we always try to
keep it fresh and exciting. So we asked family
members to volunteer to read (live or recorded)
to their children’s class.
Waiting list of volunteer readers
Several people stepped up within days. Most
were parents of children in early years and
key stage 1, but also some keen to read with
key stage 2. There was absolute delight (and
occasional confusion) on the faces of children
as they recognised their parent on screen.
The pupils listened to the books with
genuine interest and engaged positively
with whoever was reading. There were also
opportunities for questions and for the adult to
share more of their favourite books.
Having a Guest Reader helps reinforce
the idea that absolutely everyone can enjoy
reading and stories. The initiative has quickly
gained momentum across the school, with
most classes having a waiting list of volunteer
readers. A couple of parents who lack
confidence in their own reading skills have
enjoyed sharing a picture book and retelling
the story in their own words.
We’ve also got a family book quiz
planned, with rounds on famous front covers,
missing words in quotes and mixed-up titles.
We plan for as many families as possible to be
involved and talking about books together, so
38

(Above) A Guest Reader’s post on social media

the questions will be accessible and fun. We’re
inviting our year 6 pupils to lead one of the
rounds which, having had a quick look at some
of their questions, will be the hardest by far.
When you know you’re on the right path
As a slight aside, I’ve spent time reflecting on
‘breakthrough’ moments that happen when
building a school reading culture.
One standout incident occurred when
I was heading down the corridor to make
(another) coffee and walked past three teachers,
from different year groups, discussing the
wonderful Letters from the Lighthouse by
Emma Carroll. Ten minutes later, having made
my drink, I came back and they were still there,
by then comparing the book and film versions
of Wonder by RJ Palacio. Staff with a thousand
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“There was
absolute
delight on
children’s
faces as they
recognised
their parent
on screen.”
other things to be doing were standing around
and talking about children’s books.
I’ll also never forget the time my Reading
Buddy first brought a book to one of our
sessions. He’d found a book he thought he
might enjoy, and had wanted to share that
experience with someone. It felt absolutely huge.
We know that moments like this genuinely
matter in schools but, sadly, they’re also the
hardest to measure and often overlooked.
It appears there’s still a long road
ahead before schools return to some kind
of normality so, in the
meantime, please stay
safe and focus your
energies on the truly
important things.
@jonnybid

Read
more
ideas from
Jon next
issue

Know any good educational websites and apps?

Let us know if you’d like to review them –
email us at educate@neu.org.uk

Britannica Children’s Encyclopedia
BRIMMING with information and written by experts from
a range of scientific and humanities backgrounds, this is a
fascinating encyclopedia.
There are eight fact-filled chapters including Universe,
Earth and Modern Times. The book explores how the world
began, the formation of the planets and the impact history has
had on society and cultures. Each section includes a multiplechoice quiz, FACTastic sidebar and questions and answers.
The eye-catching illustrations and vivid photographs
are jaw-dropping. Read in order, or dipped into whenever
necessary, this is a wonderful resource for KS2 and upwards
that both children and adults will enjoy.
Cindy Shanks

Britannica All New Children’s Encyclopedia: What We Know & What We Don’t,
edited by Christopher Lloyd. Britannica Books. £25.

Beyond Wiping Noses
DEVELOPED through years of experience and own
practice, this text explores the role of pastoral care within
our schools.
Taking a research-based approach to teaching, readers
are challenged to think about their own practice and how to
develop pastoral support for their students.
Many areas are covered such as mental health, bullying
and behaviour management, as well as exploring the roles of
form tutor and head of year within secondary schools.
An additional chapter offers timely advice in response to
the changing landscape of schools after Covid-19.

LEANDER is an
orphan who is
surviving in the
world on his wits
alone. When he
meets Madame
Pinchbeck, a
mysterious woman
who promises him
not only a job,
but a home too,
Leander jumps at
the chance – all he has to do is give up
his mother’s precious locket.
Selected as Waterstones children’s
book of the month for May 2020 and
wonderfully (and creepily) illustrated by
Chris Mould, Jenni Spangler’s middlegrade debut is a thrilling Victorian
adventure full of a whole host of
interesting characters which will delight
young and old readers alike.
Aliss Langridge
The Vanishing Trick by Jenni Spangler and Chris
Mould. Simon & Schuster Children’s UK. £6.99.

Always Here For You

Len Parkyn

A FAST-moving
page turner of
a novel dealing,
crucially, with the
issue of online
grooming.
Teenager
Holly is struggling
with the loss of
a key friendship,
lack of parental
availability and
misunderstandings with friends. So
the apparent high regard of an
online contact makes everything a little
better. But quickly things begin
to escalate.
Victims in this genre of stories are
often presented as naïve, but this book
deals with issues of online grooming
sensitively and realistically. Interspersed
with verbatim ‘messaging’ dialogue, this
book will appeal to 10- to 15-year-olds
and can play a key role in showing how
they or their peers may end up in a
similar situation.

The Great Revolt by

Elli Rhodes

Paul Dowswell. Bloomsbury

Always Here For You by Miriam Halahmy.

Education. £6.99.

ZunTold. £7.99.

Sian Collinson

Beyond Wiping Noses by Stephen Lane. Crown House
Publishing. £14.99.

The Great Revolt
HISTORY is brought to life in this energetic
and enthralling adventure set during the
Peasants’ Revolt of 1381.
It’s told through the eyes
of Tilda, a young girl desperate
for a better life, who gets caught
up in Wat Tyler’s revolt and
travels with her ploughman
father to London to petition
the king.
Social and political history
is laid bare in this engaging
novel for young readers who
will learn that peasants suffered
greatly after the Black Death,
due to new taxes and increased

The Vanishing Trick

levies by the boy king, Richard II. They were
then further betrayed by the king’s men after
their protest in London, when
their leader, Wat Tyler, was
killed during negotiations.
But their struggle was
not in vain, paving the way for
marginally increased democracy.
Another winner from a
prolific author that will shed
new light on a period of history
covered in the KS3 curriculum.
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Letters
Emotional reading

READING about Jon Biddle’s
lucky class, choosing to talk about
the right to feel emotional when
reading (Educate, November/
December, page 38), stirred up
two memories from long, long ago.
Reading the death of Lenny
in Of Mice and Men with a
fourth year class, the stillness
in the room was broken by a
disturbance from the back. Being
a bit surprised and more than a
bit disappointed, I looked up to
challenge the source. It was a girl
sobbing uncontrollably.
As the memories flow, I can
never forget how an A-level class
and I were at times rendered
helpless with laughter reading
passages from Catch-22. Fond
memories. Thank you, Jon.
John Airs, Liverpool

Abuse overlooked

WITH regards to your article
on domestic abuse (Educate,
November/December, page 15), I
note that the author downplays,
by omission, domestic abuse if
perpetrated by anyone other than
a man towards a female partner. I
quote: “Women are most likely to
experience domestic abuse at the

hands of a male partner.”
Although no-one would
deny this is true, the author has
failed to give credit to any woman
abused by her civil partner, wife
or female partner, nor to any man
abused by any partner.
May I suggest the sentence
be adjusted to read something like
this: “Although statistically it is
heterosexual women who are most
likely to be abused by heterosexual
male partners, women are also
abused by their civil partners, wife
or female partner. Men too are
abused, by husbands, civil partners
and male partners. Domestic
abuse is domestic abuse no matter
who the perpetrator nor who
the target.”
By failing to acknowledge
the reality of same sex/gender
domestic abuse, the writer has
minimised the experience of
all survivors, ironically using a
tactic employed by perpetrators
themselves to justify what they
have done.
For reference, minimising,
denying and blaming all appear
in one section of the Power and
Control Wheel (theduluthmodel.
org/wheels), which is a universal
vehicle for showing the common

themes and experiences of all
survivors of domestic abuse.
Why not ask NEU members
for submissions next time so that
all experiences are covered? I feel
rather silenced by my own union.
Franky Clare, Islington

Books with modern
Asian figures sought

THERE has been an increase in
books concerning famous Black
Afro-Caribbean figures, some
from the UK although generally
from the US, because of Black
Lives Matter, which is great.
However, there are very few
books concerning Asian figures.
There are some wonderful picture
books, but even those only usually
picture Asian characters in Hindu
legends. These are beautiful, but
do not reflect the here and now.
I am a retired teacher, and my
granddaughter has started teaching
year 5 in an east London school,
but finds the mainly Bangladeshi
community doesn’t feature at all
in books. No wonder children
feel unrecognised. It would
be so valuable to have current
pictures featured. I have searched
everywhere. Can anyone help?
Jane Hailstone, Chiswick

Cookery should be
taught like reading

AMIDST the attention raised
by the campaign for free school
meals during the holidays, and
more broadly the concerns about
food poverty, the role of schools
has gone unnoticed.
The move to design and
technology in the 1980s, often
at the expense of good cookery
teaching, has left many people with
poor knowledge of basic skills.
The desire for convenience and
television’s focus on showy, often
extravagant food has not helped.
Food can be very cheap: my
local supermarket sells off fruit
and vegetables at £1.50 for a huge
box. All children should be taught
how to make simple, cheap,
nutritious meals. It’s a life skill
like reading and writing.
Andrew Mckay, Malvern

No apology for very
upsetting TPS error

I WAS interested in the
query from a reader regarding
earnings when retired (Educate,
November/December, page 35).
Currently your employer
must inform the Teachers’
Pension Scheme (TPS) how

Teacher’s pet Titos
Titos is the adored pet of Georgios
Aronis, a teacher at Waingels College
in Reading.
Georgios says: “Despite being the grand
old age of 17, Titos still comes with us on
trips and likes going to mountains and
playing in the snow.
“He is very fluffy and the kids adore him.
At night when we read, he sits next to us
and pays attention as if he understands
the plot.”
He is named after Roman historian Titus
Livius (the Greek version of Titus is Titos).
If you have a treasured pet you’d like to show off, email a high-resolution photo with 50 words about what makes them so
special to educate@neu.org.uk
40
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much a retired member earns
each month. I work, hourly
paid, for my previous employer,
covering staff sickness.
I was stunned on my 70th
birthday, during lockdown when
I wasn’t working at all, to find
my pension payments had been
stopped entirely. On the same day
I received what felt like a rather
threatening letter from TPS
informing me of this and stating
that I owed them almost £2,000.
I was very upset as this is
my main source of income. It was
very obviously an error as I never
earn a large amount and usually
work one to two days per week.
It took several weeks to sort
out this problem and although I
did eventually receive my pension,
I never received an apology. I
won’t forget my rather miserable
70th birthday in a hurry.
Linda Miller, Dereham

Sad lack of education
for boys on periods

IT is sad to read that some boys
today do not learn about periods
(Educate, November/December,
page 26).
In my first year at a boys’
grammar school in 1960-61, we
all did biology, including sex
education. It is likely that periods
were news to all of us, but we
took it in our stride. There was no
disgust or giggling about periods.
Fifty years on, we seem to be
going backwards.
Martin Edwards, Birmingham

Star letter
A sculpture for Mary Wollstonecraft
MARY Wollstonecraft, ‘the
foremother of feminism’, was a
human rights and anti-slavery
champion, opened a girls’ school,
and wrote A Vindication of
the Rights of Woman (1792).
Her famous saying is below the
sculpture: “I do not wish women
to have power over men; but
over themselves.”
I began campaigning for a
memorial with Mary on the Green
in 2009. Hundreds of people
donated, including NUT branches.
After wide consultation, wellknown sculptors were shortlisted,
ending with two maquettes for
the judges, who were unanimous
in choosing Maggi Hambling’s
vision, which has been in the
public domain ever since.
Criticism of the sculpture
includes thinking it is a statue of
Mary, rather than a celebration
of her ideas. Some complained
about the nakedness, even ‘like
Barbie’. I have never seen a short,
curly haired Barbie with pubic
hair. The nakedness makes the
figure universal and timeless.
A rape survivor wrote:
“It truly moved me and gave me
a sense of power and catharsis.”
So many have thanked us and
love the sculpture, as I do.
Susie Burrows, Hackney
(Above) A Mary Wollstonecraft quote
features on the plinth of her statue
(Right) A placard left by the statue
PHOTOS by Jane Holgate

Update your membership details – visit my.neu.org.uk
KEEPING your membership information
up to date is vital to ensure you get the
most from your NEU membership.
You may be eligible for reduced
subscriptions – for example, if you work
part-time, are about to take maternity
leave or retire.
Have you moved? Tell us your new
home or workplace address.
Have you answered the equality

monitoring questions? Information you
give will be strictly confidential and help
us to target relevant information on
campaigns and events.

Thousands of members are
already using myNEU, the online portal
that enables you to manage your
NEU membership.
To register and activate your login,
visit my.neu.org.uk
For more information about the
additional benefits that come with
your NEU membership, visit neu.org.uk/
neu-rewards
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BUSINESS OPPORTUNITIES
RECRUITMENT

WE
NEED
YOU!

RESOURCES

MILK GOING MISSING IN
THE STAFFROOM FRIDGE?
NOT ANY MORE WITH…
THE LOCKING MILK BOTTLE TOP

STOP!!

LIVE IN OR AROUND NORTH LONDON?
Qualified teachers needed to teach motivated
pupils on weekday evenings and/or Saturdays

NOW

WE OFFER GREAT RATES
Primary Years 1 - 6

l Secondary Maths
l Secondary Science
l Secondary English

For an
exclusive

20% teacher
discount
use code
teach20

‘For a lif

l

e le

S s a n N Oy i n g ’

Please email CV to: info@afterschoollearning.com
020 8440 8586
www.afterschoollearning.com
Established 2007

See your
advertisement here
Educate is the official publication of the
National Education Union (NEU). The
magazine is published six times a year, and
with a circulation of over 450,000 it is the
largest circulated education title in England
and Wales.
WINNER of the Trade Union Congress best
membership communication print journal in
2019.

Get in touch

To see your advertisement in the
leading magazine for teachers
contact us today:

Leanne Rowley
Leanne@centuryonepublishing.uk
01727 739 183
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www.UdderLok.com
Free P&P. Follow us @udderlok

• Early support and screening for English and Maths
• Easy to follow programmes
• No preparation required
• 5 minute sessions that work
• Excellent for English as an Additional Language (EAL)
The Five Minute Box

The Five Minute Box
The multi-sensory phonics programme which enables the early
identification of potential specific learning difficulties. The Box
provides secure basic skills for reading, spelling and writing.

£99.95 (+VAT P&P)

The Number Box

CALL
FOR FREE
TRIAL

The Number Box
Establishes basic concepts of numeracy using multi-sensory
methods and is an intensive catch up programme. It also teaches
time, money, shape, measurement, times tables and more.

£99.95 (+VAT P&P)

Call us on 01442 878629 or e-mail us at info@fiveminutebox.co.uk for information and to order.
www.fiveminutebox.co.uk

 : @fiveminutebox

 : facebook.com/fiveminutebox

educate Your magazine from the National Education Union (NEU)

43

Ask the union
Big changes to our school day

WE’VE had massive changes to our school
day – lunch breaks have shortened and lesson
times have increased. Staff have accepted it to
allow workable routines during the Covid-19
crisis, but now there is talk of it remaining
afterwards. Can management do this without
a formal staff consultation?
All safety protocols, rotas and changes to
normal duties should be negotiated rather
than imposed. Staff working in school or at
home can only carry out a reasonable workload,
which should be discussed collectively. Staff
should not be asked to carry out duties which
are clearly outside the scope of their job
description and employment contract.
Talk to your NEU rep about raising
concerns or contact your NEU branch
secretary and/or regional office if your school
refuses to move to a more reasonable position.
Your branch secretary will speak to you
about the different ways in which you can
escalate this, depending on your specific
concerns (see page 6 for more).

Meetings only when necessary

WE are adhering to our bubbles in school
and are not allowed to spend breaks with
other colleagues we are friends with.
However, we are still expected to do whole
staff meetings and training. Is this allowed?

To keep workload manageable, meetings should
only be taking place when absolutely necessary.
Meetings and training should not be held in
person, but organised using virtual technologies
to prevent the potential spread of Covid-19.

Cleaning eight times a day

OUR pupils are moving between classrooms
and we’ve been instructed to disinfect all
the desks and chairs. I’m cleaning up to
eight times a day in lesson time while still
monitoring pupils. I’m a science teacher and
practical sessions are unmanageable unless
students take responsibility. I raised my
concerns in our staff meeting and was shot
down in flames.
It is reasonable to expect chairs and desks to be
disinfected between classes in this context, but
it is not reasonable to expect you to do it on top
of everything else you are responsible for. Your
school should be employing adequate numbers
of cleaning staff to make sure that expectations
in its risk assessment can be facilitated.
44

Cleaning tables between each bubble at Lansbury Lawrence Primary School in Poplar, east London
PHOTO by Jess Hurd/reportdigital.co.uk

There is no reason why students, on
arrival, should not be expected to wipe down
their own desk and chair, if provided with the
means to do so. If your school management
is unwilling to adopt such a solution, speak to
your NEU rep if you have one, or contact your
local NEU branch or regional/Wales office –
visit neu.org.uk/contact-us

Pay progression in a pandemic

WE’VE been told that if students don’t make
their predicted grades this year, or aren’t on
track to do so, it could affect our pay and
we could face capability. The children are
behind due to the pandemic, but the senior
leadership team tells us we must “close the
gap” and be “Ofsted ready”.

The NEU is calling on all employers to
agree that eligible staff should receive pay
progression this year automatically. Decisions
cannot realistically be taken by reference to
objectives set before the crisis, many of which
were linked to factors that were not measurable
during school closure periods. The only fair
solution is progression for all eligible staff.
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The Department for Education has
acknowledged the impact of the crisis on
measuring objectives and has stated that
teachers must not be penalised during the
appraisal process or in respect of any subsequent
pay progression decisions. The impact of the
crisis should be reflected both in any appraisal
or performance management discussions
reviewing the 2019-20 academic year, and in
discussions looking forward to 2020-21.
Schools still cannot seek to work normally.
The focus must be on ensuring that children
are safe and supported. Staff will have demands
and pressures of their own. The NEU is
encouraging all schools to act reasonably and
not add to staff workload unnecessarily.
Talk to your NEU rep about raising
concerns or contact your NEU branch
secretary and/or regional office if your school
still refuses to move to a more reasonable
position. Your branch secretary will speak to
you about the different ways in which you can
escalate, depending on your specific concerns.

Please email your Ask the union
questions to educate@neu.org.uk

Noticeboard
Internet safety for pupils
A NATIONAL education charity is
extending its web filtering service for
home use, so children can remain safe
online while learning remotely.
The National Grid for Learning is
extending its web filtering services at
no extra cost for at least six months to
support schools whose children are sent
home to isolate. It is designed to address
the risk of children being exposed to
inappropriate content or abuse.
Visit national.lgfl.net/home/about-us

Stories about disability activists
Modulo helps teachers set up a small ensemble to make music in state secondary schools

Orchestras for All
NATIONAL music education charity Orchestras for All (OFA) has given free access to its
Modulo programme for state secondary schools. This one-year offering provides vital support to
UK music teachers and young musicians – and usually costs schools £300 per year.
The programme helps music teachers working in state secondaries to set up a Modulo, a
small ensemble, and make music together.
Reacting to the extra challenges of Covid-19, this year’s programme is focussed on
encouraging teachers to keep music-making going in their schools.
Visit orchestrasforall.org/modulo

Encouraging teen girls to re-engage in PE
SPORT England is launching a
new Studio You schools platform
designed to re-engage girls aged
13-16 who have withdrawn from
physical education (PE) .
Nearly a third (29 per cent) of young people
do less than 30 minutes physical activity per
day and sports engagement among teen girls
is the lowest of any group.
So from February 2021 Studio You will
provide PE teachers across England with a
free digital library of video-based workout
sessions. The sessions are designed to inspire
less physically literate students to feel
confident and comfortable exercising in
a school setting.
Sports England found that girls who had
disengaged from school sports used words
such as ‘competitive’, ‘forced’ and ‘stressy’
to describe their PE lessons and prefer less
competitive activities, focussed on enjoyment
and self-improvement.
The Studio You workout sessions feature

less traditional disciplines, including yoga,
boxing, dance, BarreFit and Pilates.

Visit studio-you.co.uk

A NEW pack of educational resources
about influential disability activists was
launched to celebrate UK Disability
History Month. The downloadable book
includes six stories exploring the lives of
people who have influenced disability
laws and rights in the UK.
The resource is suitable for teachers,
home educators and parents to share
with children aged seven to 11.
Among those featured are Dame
Anne Begg, one of the first wheelchair
users in the House of Commons; Ben
Purse, whose activism led to the first law
in the world to support the working rights
of people with a disability; and disabled
suffragette Rosa May Billinghurst.
Visit learning.parliament.uk/en/resources/
disability-illustrated-book/

Calling all careers advisers
DR NUALA Burgess, a former teacher and
NEU member, would like to talk to anyone
who works in a school sixth form and has
an interest in, or is responsible for, careers
guidance. She’s especially interested in
the support offered to pupils considering
alternatives to university.
Nuala is based at King’s College,
London, where she holds a postdoctoral
research fellowship.
PHOTO by Serena Brown

Visit kcl.ac.uk/people/nuala-burgess-2
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Starting out in teaching?
Find
resources
for student
teachers,
trainees and
NQTs on the
NEU app

Download for free
from your app store
For iOS at bit.ly/neuapple
or for Android at bit.ly/neuandroid

Photo opportunity
THIS eye-catching photo was taken by Victoria Wills,
a history teacher from Maidenhead.
Victoria says: “As a full-time teacher, the thought of a
summer without a holiday fills me with dread. Luckily, we
managed to squeeze a fortnight in Greece into these
uncertain times.
“However, this was clearly not the case
for everyone. As this photo shows, tavernas,
buses and the beaches were all only
half full.”

WIN!

A signed copy
of Keith Baugh’s
New York
Subway Art

n If you are a keen photographer, why
not email your large, high-resolution
picture, accompanied by 50 words about
its subject, to educate@neu.org.uk and
don’t forget
to include your
address in the email.
The winner will be
selected by photographer
Keith Baugh (see Educate,
Sept/Oct 2020, p26-29)
and will receive a signed
copy of his book New York
Subway Art 1973-1975.

What’s in your lunchbox?
A dash of Marmite stirred through indulgent mac and cheese
has to be the ultimate comfort food. Best of all, you can
make this winter-warmer recipe in a mug.
Ingredients

serves 1

mug. It’s usual for water
to bubble up over the sides and drench
the bottom of your microwave, so to save
topping it up again, just tip the water back
into the mug.

75g macaroni or other short pasta
2 tsp butter
½ tsp Marmite or other yeast extract
20g hard strong cheese

4. Give it a good stir and leave to stand for

Method
1. Tip the pasta into a mug and cover with

a minute. Repeat this step twice more, until
your pasta is soft and swollen. You may need to
add a splash more water, which is fine – not all
microwaves, nor pasta, are created equal.

250ml cold water.

2. Cover the mug with cling film and
pierce several times, or balance a small
saucer on top – make sure neither mug
nor saucer have
metal on.

Microwave
mac and
cheese

5. Add the butter, stir in the Marmite and
3. Stand the mug in a bowl or jug. Cook on

full power for 2 minutes, then remove the

grate over the cheese. Cook for one more
minute on full power, stir
well and serve.

Win a copy of Jack Monroe’s Cooking on a Bootstrap or Tin Can Cook

This recipe comes from Jack Monroe’s Cooking on a Bootstrap. We have three copies to give away,
plus three copies of Tin Can Cook – email your recipe and photo to educate@neu.org.uk with
your name and address, putting ‘Jack Monroe’ in the subject box, by 22 January.
educate Your magazine from the National Education Union (NEU)
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Answers at bottom
of page 49

Quick crossword
Across
1 William Randolph ___ : US newspaper publisher (6)
4 Mahatma ___ : Indian lawyer and social activist (6)
9 Chemical element with atomic number 83 (7)
10 Old Testament book and prophet (7)
11 An eagle’s home (5)
12 Major city in Florida (5)
14 Henry ___ : English sculptor (5)
15 Capital of Vietnam (5)
17 Red ___ : US oil well firefighter (5)
18 Largest city of Libya (7)
20 A Cambridge college for women (7)
21 River of north India and Bangladesh (6)
22 ___ Bocelli: Italian tenor (6)

1

2

3

4

14
15

16
17

18

19
20

21

22

Across

10 - Old Testament book and prophet (7)

5 - ___ Bening: US actress in American Beauty (7)

11 - An eagle's home (5)

6 - ___ Moore: Hollywood actress (4)
7 - ___ Staunton: Dolores Umbridge in Harry Potter (6)

Sudoku solutions
will feature
8 - Disney film telling the story of Simba (3,4,4)
on13this
page
next
- Figure of speech
(8)issue.

1

(from left: Easy, Medium
and Difficult)

48

2

3
5
21 - River of N India and3
Bangladesh
6(6)
22 - ___ Bocelli: Italian tenor (6)
4 5
6
8
3
1
4
9
8
2
5
8
3
9
2 9
1
5
9

5

Medium
5
2
3
8
4
1
9
6
7

6
4
8
9
7
3
1
2
5

educate Your magazine from the National Education Union (NEU)

1
9
7
2
5
6
8
4
3

9
3
1
5
6
2
4
7
8

8
6
2
7
3
4
5
1
9

7
5
4
1
9
8
6
3
2

3
1
9
6
2
5
7
8
4

4

2
17 - ___ Dam: famous
7 dam5 across the Nile (5)
19 - Magnetic metal (4)
9
3
4
1
7
5 6
1
4
7
2
8
15 - Warm frankfurter roll (3,3)

20 - A Cambridge college for women (7)

7

6 8

14 - Kylie ___ : Australian singer (7)

18 - Largest city of Libya (7)

2
5

4

Easy

Last issue’s (Nov/Dec 2020)
sudoku solution

17 - Red ___ : US oil well firefighter (5)

8

2

Down

1 - Thomas ___ : English philosopher who wrote Leviatha
16
417
- Mahatma
___ : Indian
lawyer
and social
activist
(6) Nile (5) 2 - Nationality of composer Joseph Haydn (8)
___ Dam:
famous
dam
across
the
919
- Chemical
element
with atomic
3 - Nevil ___ : British novelist (5)
Magnetic
metal
(4) number 83 (7)
1 - William
Randolph
: US newspaper
publisher
Location
of___
a war
in the 1850s
(6)(6)

15 - Capital of Vietnam (5)

3

13

11

14 - Henry ___ : English sculptor (5)

7

12

10

Sudoku
5 6 9
8
7 1 5
2
3
1 9
7 2
1
3
6
2 1 7
3
9 5
7 6 1
1
5

7

9

12 - Major city in Florida (5)

9
7 1
6

6

8

Down
1 Thomas ___ : English philosopher who wrote Leviathan (6)
2 Nationality of composer Joseph Haydn (8)
3 ___ Nevil ___ : British novelist (5)
5 ___ Bening: US actress in American Beauty (7)
6 ___ Moore: Hollywood actress (4)
7 ___ Staunton: Dolores Umbridge in Harry Potter (6)
8 Disney film telling the story of Simba (3,4,4)
13 Figure of speech (8)
14 Kylie ___ : Australian singer (7)
15 Warm frankfurter roll (3,3)

6

5

2
7
6
4
8
9
3
5
1

4
8
5
3
1
7
2
9
6

16 - Location of a war in the 1850s (6)

Difficult
4
5
7
8
6
3
9
1
2

1
6
2
5
7
9
8
4
3

9
3
8
4
1
2
6
7
5

6
2
9
3
4
8
7
5
1

8
1
4
7
9
5
3
2
6

3
7
5
6
2
1
4
9
8

7
8
1
9
5
6
2
3
4

2
4
3
1
8
7
5
6
9

5
9
6
2
3
4
1
8
7

9
3
8
2
5
1
4
7
6

5
2
6
9
4
7
8
3
1

1
4
7
6
3
8
9
2
5

8
7
9
3
6
2
5
1
4

3
1
4
7
8
5
6
9
2

6
5
2
4
1
9
7
8
3

2
8
5
1
9
4
3
6
7

7
9
3
5
2
6
1
4
8

4
6
1
8
7
3
2
5
9

Prize crossword

WIN!

Across
1 Ah, will the changes reach central

1

government? (9)
A £50 Marks 8 and 9 Sir, lend Diane change
for school lunch servers (6,6)
& Spencer
12 Facts and statistics start at a
voucher
disadvantage, looking back (4)
13 ‘Middle America in origins of
“Me Too”’ earns above-average pass
grade (5)
14 Starting all-new technical institute? ‘Against’ (4)
17 Happy with what is included (7)
18 Units of Heredity is first book (7)
19 Shuffling outside is boring! (7)
22 New bistro fills centre for south-west University (7)
24 This British University is in Copenhagen (4)
25 Old Peruvians – some join Castro (5)
26 Discover origin of fishing in delta (4)
29 Member of a Catholic order, in Paris I join
clubs, maybe (6)
30 Naval hero in Channel so nearly survived (6)
31 Making a comment about reassessing test
papers? (9)

1

2

3

4

5

6

7

8

9

10

11

12

13

14
16

15
17

18

19

20

21

24

22

23

25

26

27

28

29

30

31

Down
2 Extract from Stephen Sondheim’s Birds (4)
3 New term not producing mental suffering! (7)
4 String up about 56, reducing the number by 50% (7)
5 In my will I donate swimming pool (4)
6 and 7 New town where poet meets economist (6,6)
10 Maybe cautioned about the process of learning? (9)
11 Organised last Friday without a President’s wife (5,4)
15 University teacher holds me upside-down, the devil! (5)
16 Smith uses one to create part of Roman villa (5)
20 Engine expires with fuel half gone (6)

The winner and solution of this prize crossword
will feature on this page next issue.

21 Frank, the singing artisan, perhaps (7)
22 Tie adjusted, enters bank regularly, though an old
rebellious youth! (7)

23 Cambridge exam involves outing to Ordnance Survey (6)
27 Enormous embrace from Head of English (4)
28 Part of National Park coming up with scheme (4)

Email a photograph of your completed crossword with your contact details, plus ‘Jan/Feb prize crossword’ in the subject line,
to educate@neu.org.uk. Closing date: 31 January.
PLEASE DO NOT POST YOUR COMPLETED CROSSWORD

Your new NEU Insurance Partner

Call 028 9044 5086
Visit cornmarketinsurance.co.uk/neu

Home

Car

Travel

14255 NEU Crossword Page Image v2 01-19.indd 1

Gadget

Motorbike
30/01/2019 14:48

Last issue’s (November/December 2020) prize crossword solution

Across 1 NIGHT SCHOOL 9 VANDALISE 10 TERMS 11 CLEVER 12 MISNOMER 13 SUMMIT 15 DESPOTIC 18 GIGANTIC
19 COURSE 21 LEAPFROG 23 LITMUS 26 OUNCE 27 APPLIANCE 28 DIRECT-GRANT Down 1 NOVICES 2 GENIE 3 TRAGEDIAN
4 COIN 5 ONE-LINER 6 LATIN 7 GASTRIC 8 PROMOTER 14 MIGRAINE 16 PROMISING 17 DINOSAUR 18 GALLOWS 20 EASIEST
Congratulations to last issue’s winner – Kerith Charlton from Yalding, Kent.
22 FIELD 24 MENSA 25 EPIC

This issue’s quick crossword solution (p48)

Across 1 HEARST 4 GANDHI 9 BISMUTH 10 EZEKIEL 11 EYRIE 12 TAMPA 14 MOORE 15 HANOI 17 ADAIR 18 TRIPOLI
20 NEWNHAM 21 GANGES 22 ANDREA Down 1 HOBBES 2 AUSTRIAN 3 SHUTE 5 ANNETTE 6 DEMI 7 IMELDA 8 THE LION KING
13 METAPHOR 14 MINOGUE 15 HOT DOG 16 CRIMEA 17 ASWAN 19 IRON
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Final word

Teaching our students a more inclusive story

Fact file

Halima Begum
is director of
race equality
think tank the
Runnymede
Trust. For more
information
about Lit in
Colour, visit
penguin.co.uk/
litincolour

I GREW up in east London’s Brick Lane in the 1980s
and 90s. The National Front had a stand literally outside
our council flat. The school run for us consisted of my
mum, dressed in her saree, clutching my hand and
shielding me under her arm as we ran the gauntlet of the
physical intimidation and spitting invective of the fascists,
threatening the sanctuary of our home.
There was very little at school that signalled to me I
belonged. Books provided sanctuary and escape for me and
my friends but did not offer affirmation of our identity or
reassurance that we were anything other than outsiders.
More than 20 years ago, Sir William Macpherson’s
enquiry into the murder of Black teenager Stephen
Lawrence advised that the national curriculum should
be amended, “aimed at valuing cultural diversity and
preventing racism”.
Two decades later, in the midst of the Windrush
scandal, the Government’s hostile immigration policy
and Black Lives Matter, it’s time we acted wholeheartedly
on Macpherson’s recommendations. We need to help
our children understand and embrace the diversity of the
world we live in through our national teaching of history
and literature.
Representation in history, poems, plays, novels
In the case of Black and minority ethnic youngsters
specifically, we must strive to ensure they feel represented
and embraced by the pages of the history books, novels,
poems and plays studied in our classrooms.
At the Runnymede Trust, we’ve been campaigning for
history curriculum change since the Macpherson Report
was published. We already help teachers create and deliver
engaging and inclusive lessons through a free resource called
Our Migration Story (ourmigrationstory.org.uk).
Our hope is grounded in countless examples of
inspirational teachers and students who are driving change,
determined their learning reflects the stories of generations
of migrants who came to and shaped the British Isles.
We are intent on doing more to address inclusion and

50

educate Your magazine from the National Education Union (NEU)

representation in English literature. From Jane Austen to
Benjamin Zephaniah, the books young people read play a
vital role in shaping their notion of identity. It’s crucial they
recognise themselves in literature, as part of our nation’s story.
Sending powerful, enduring signals
Books matter because they tell a story about who we are,
individually and collectively. They reflect our values as a
society. In schools, they send powerful, enduring signals to
each new generation.
So, in a major partnership with the country’s leading
publisher Penguin Random House, we have launched an
ambitious campaign called Lit in Colour. Together, we want
to increase students’ access to books from writers of colour,
and to support schools to make the teaching of English
literature more inclusive. We want to help them to offer a
representative narrative to our children that brings to life
the streets of both Zadie Smith’s and Charles Dickens’
London, with detours and adventures along the way via the
likes of Arundhati Roy’s Kerala and Chinua Achebe’s Igbo
villages of southern Nigeria.
These journeys can fire our children’s collective
imagination. They can embed into our national
consciousness the lived experience of millions more of our
children and their families, whose stories, histories and
voices enrich the canon of English literature and continue
to shape our national identity.

Our Migration Story
The Making of Britain

www.ourmigrationstory.org.uk
#TeachRaceMigrationEmpire

#BlackHistoriesMatter

WE’VE NOT
LOCKED DOWN
ON LENDING
WE CONTINUE TO HELP TEACHERS WITH SMALLER
DEPOSITS BUY THEIR VERY FIRST HOMES
YOUR HOME MAY BE REPOSSESSED IF YOU DO NOT KEEP UP REPAYMENTS ON YOUR MORTGAGE

For more information visit:

www.teachersbs.co.uk

Or call us on

0800 378669

Teachers Building Society, Allenview House, Hanham Road, Wimborne, Dorset BH21 1AG. Authorised by the Prudential Regulation Authority
and regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Reg No. 156580)

Hanes holl bobl Cymru
Asiantaethau yn dal i wrthod talu Arian i ailadeiladu ar ôl Covid
Galw am addysgu hanes pobl Nid yw rhai athrawon cyflenwi
Cyllid gan Lywodraeth
Dduon a hanes Cymru.
yn cael yr isafswm tâl.
Cymru i gefnogi pobl ifanc.

addysgu yng nghymru
Rhifyn 66
Tymor y gwanwyn 2021

‘Allwn ni ddim gadael i
bethau fynd o chwith eto’
RHAID sicrhau na fydd canslo
arholiadau’r haf yn arwain at ragor
o waith i fyfyrwyr a’u hathrawon,
meddai David Evans, ysgrifennydd
NEU Cymru.
Er ei fod yn croesawu penderfyniad
Llywodraeth Cymru ym mis Tachwedd i
ganslo arholiadau TGAU, Safon UG a Safon
Uwch, dywedodd fod yn rhaid gofalu am les
pawb yn y system.
“Mae’n hanfodol nad yw’r hyn a
ddigwyddodd yn yr haf yn digwydd eto. Roedd
hwnnw’n gyfnod hynod o anodd i bawb a ddylai
fod wedi bod yn sefyll arholiadau,” meddai.

Agor grŵp meithrin Ysgol Abersoch fis Chwefror diwethaf

“Rhaid inni sicrhau bod gennym broses
asesu gyson ar gyfer pobl ifanc, sy’n golygu bod
modd cydnabod eu gallu cyn iddynt gymryd eu
camau nesaf. Ond rhaid i hyn beidio â golygu
mwy o waith i bawb – yn staff a myfyrwyr fel ei
gilydd. Mae’r system addysg eisoes yn ei chael
hi’n anodd ymdopi.”
Wrth gyhoeddi y byddai’r arholiadau’n
cael eu canslo, dywedodd Kirsty Williams, y
Gweinidog Addysg, y byddai asesiadau a reolir
gan athrawon yn eu disodli. Byddai’r rhain yn
cynnwys asesiadau “a gaiff eu gosod a’u marcio yn
allanol, ond a gaiff eu cynnal gan yr athro yn yr
ystafell dosbarth o dan oruchwyliaeth yr athro”.
Dywedodd mai tegwch oedd y prif reswm

LLUN gan Dewi Wyn

dros ei phenderfyniad i ganslo’r arholiadau:
“Bydd y cyfnod o amser y gall dysgwyr ei
dreulio yn yr ysgol neu’r coleg yn amrywio’n
fawr iawn ac, yn y sefyllfa hon, mae’n amhosibl
gwarantu tegwch i bawb mewn arholiadau.”
Dywedodd David ei bod yn bwysig cael
cynllun sy’n ymddiried mewn athrawon i
adnabod eu myfyrwyr. “Allwn ni ddim gadael
i bethau fynd o chwith eto, ac mae angen inni
sicrhau bod y graddau y mae pobl ifanc yn eu
cael mor deg â phosibl,” meddai.
n Mae deiseb sydd wedi’i threfnu gan NEU
Cymru, a honno’n galw am degwch i fyfyrwyr
sy’n sefyll arholiadau, wedi cael ei llofnodi gan
2,022 o bobl.

MAE cymuned yng Ngwynedd yn brwydro i gadw’i hysgol bentref ar agor
wrth i’r cyngor geisio cymryd camau i’w chau. Dim ond deg disgybl sydd
yn Ysgol Abersoch ym Mhen Llŷn, ond mae hynny’n golygu bod y plant
yn cael addysg o’r radd flaenaf, yn ôl ymgyrchwyr. “Mae’r plant yn cael
sylw unigol,” meddai Margot Jones, cadeirydd llywodraethwyr yr ysgol
sy’n arwain y frwydr yn erbyn y bwriad i’w chau. Mae rhieni wedi dechrau
deiseb ac apêl cyllido torfol fel rhan o’r ymgyrch i achub yr ysgol.
Mae’r cyngor wedi cytuno i gynnal ymgynghoriad cyhoeddus
statudol ar ei gynnig i gau’r ysgol ar 31 Awst eleni – a hynny gan fod nifer
y disgyblion wedi gostwng. Ond dywedodd Margot fod yr ysgol eisoes
wedi bod yn cymryd camau i sicrhau bod modd cynnal y niferoedd, a
hyd yn oed eu cynyddu. Plant hyd at flwyddyn 3 sydd yn yr ysgol ar hyn o
bryd, ac awgrymwyd y gallent barhau tan flwyddyn 4. Mae Cylch Meithrin
wedi agor yn yr adeilad hefyd.
Mae’r llywodraethwyr hefyd yn pryderu y bydd yn anodd ymgynghori’n
iawn yn ystod pandemig y coronafeirws, gan na fydd modd cynnal
cyfarfodydd cyhoeddus. “Rydyn ni’n teimlo bod angen rhywfaint o amser
ar ôl Covid i’r camau rydyn ni wedi’u cymryd ddwyn ffrwyth,” meddai
Margot. Roedd ei hen daid ar fwrdd cyntaf y llywodraethwyr yn 1924.
n Mae modd llofnodi’r ddeiseb yn bit.ly/2UZ1y09 a chyfrannu yn
justgiving.com/crowdfunding/ysgolabersoch
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1

Newyddion

‘Rhaid i hanes siarad â phawb’
MAE’R Gweinidog Addysg wedi rhoi
sicrwydd y bydd cwricwlwm newydd
Cymru yn adlewyrchu profiadau a
hanes y bobl sy’n byw yma.
Roedd Kirsty Williams yn siarad mewn
cyfarfod yn y Senedd lle roedd dwy ddeiseb
am addysgu hanes yn cael eu trafod.
Roedd un yn galw ar Lywodraeth Cymru
i greu corff cyffredin o wybodaeth am hanes
Cymru, a’r llall yn dweud y dylai fod yn orfodol
dysgu hanes pobl dduon mewn ysgolion.
‘Dealltwriaeth lawn a manwl’
Dywedodd Janet Finch-Saunders, cadeirydd y
pwyllgor deisebau, fod y math o hanes sy’n cael
sylw yn y naill ddeiseb a’r llall yn rhan yr un
mor bwysig â’i gilydd o stori Cymru a’i phobl.
“Rhaid addysgu ein hanes i gyd, yn dda a

drwg, a’r hyn mae’n ei olygu i Gymru heddiw,
a rhaid i hyn siarad â phawb. Dylai feithrin
dealltwriaeth lawn a manwl yn ein pobl ifanc
o’r hyn sydd wedi digwydd yn y gorffennol.
Mae honno’n gryn her,” meddai.
Roedd y gwaith o ddatblygu’r cwricwlwm
newydd, sydd i’w gyflwyno yn 2022, yn golygu
bod hon yn adeg dda i gynnal y drafodaeth
yma, ychwanegodd.
Atebodd Ms Williams drwy ddweud
ei bod yn hyderus y byddai’r adnoddau a’r
canllawiau sy’n cael eu datblygu ar gyfer y
cwricwlwm yn galluogi ysgolion i addysgu
holl hanes Cymru a’i chymunedau amrywiol
“ym mhob maes dysgu”, ac nid mewn gwersi
hanes yn unig.
“Yr holl ddiben yw annog dysgwyr i edrych
ar themâu drwy’r cwricwlwm cyfan,” meddai.
“Nid yn unig y gellir dysgu hanes amrywiol

Dyddiadau dysgu i’ch dyddiadur
MAE dysgu yn ganolog i NEU Cymru, ac mae’r undeb yn ymfalchïo yn yr
hyfforddiant rydym yn ei roi i weithwyr addysg proffesiynol, swyddogion lleol a
^
chynrychiolwyr y gweithle. Mae’r undeb yn cynrychioli’r grwp
mwyaf o weithwyr
addysg proffesiynol yng Nghymru, ac mae’n credu bod dysgu’n gallu bod
yn rhywbeth grymus i bawb. Mae hyn yn cael ei adlewyrchu drwy’r cyfleoedd
dysgu sydd ar gael i aelodau NEU Cymru.
Yn ystod yr argyfwng iechyd, mae
cyrsiau rhithiol dros dro wedi disodli
cyrsiau undydd a chyrsiau tridiau’r
undeb i gynrychiolwyr newydd a
phresennol. A hwythau’n cael eu
cynnal ym mhob un o ardaloedd y
consortia rhanbarthol, byddant yn
cael eu darparu dros gyfnod o chwe
wythnos, gyda dwy sesiwn ddwyawr
rhwng 4pm a 6pm bob wythnos. I
gymryd rhan, cysylltwch â swyddfa
NEU Cymru.
Gall unrhyw un sydd â diddordeb
mewn bod yn gynrychiolydd gweithle
a dilyn un o’n cyrsiau anfon e-bost i
cymru.wales@neu.org.uk
Mae rhagor o wybodaeth am
gyrsiau cenedlaethol yr NEU ar gael
yn neu.org.uk/learning
Mae cyrsiau hefyd ar gael drwy
brosiect Cronfa Ddysgu Undebau
Cymru (WULF) ac mae rhestr
wedi’i diweddaru o’r pynciau i’w

gweld yn bit.ly/36PD1jP, ynghyd â
gwybodaeth am sut i gofrestru.
Yn ystod y pandemig, bydd
prosiect WULF yn parhau i ddarparu
cyrsiau ar-lein i aelodau. Mae’r rhain
wedi bod yn hynod o boblogaidd a
bydd mwy o gyrsiau’n cael eu trefnu
dros y misoedd nesaf er mwyn ateb y
galw. Bydd cyrsiau ar-lein y dyfodol yn
cynnwys llythrennedd, rhifedd, lles a
chymhwysedd digidol – cadwch olwg
ar eich negeseuon e-bost ac ar ein
tudalen Facebook.
Os hoffech chi i’r undeb ystyried
trefnu cwrs penodol, anfonwch e-bost
naill ai at Lisa Williams, lisa.williams@
neu.org.uk neu at Beth Roberts, beth.
roberts@neu.org.uk
Rhaid i’r cyrsiau fod yn berthnasol
i un o’n pedwar maes blaenoriaeth,
sef sgiliau hanfodol; cynnydd a
datblygiad gyrfa; iechyd a lles; a
hyfforddiant yn y Gymraeg.

Facebook facebook.com/neucymrutraining a Twitter @neucymrutrain
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pobl Cymru ym maes y dyniaethau, ond hefyd
mewn ieithoedd, llenyddiaeth a chyfathrebu, ac
mewn gwyddoniaeth a thechnoleg.”
Cyllid i ddarparu’r cwricwlwm newydd
MAE NEU Cymru wedi pwysleisio
pwysigrwydd rhoi digon o gyllid a
hyfforddiant i sicrhau bod gan weithwyr
addysg proffesiynol adnoddau digonol i
ddarparu’r cwricwlwm newydd.
Barn yr undeb yw bod yr amserlen ar
gyfer cyflwyno’r cwricwlwm yn 2022 yn
uchelgeisiol dros ben, yn enwedig yn sgil
pandemig Covid.
Gan gefnogi egwyddorion y Bil
Cwricwlwm ac Asesu, mae NEU Cymru
yn credu ei fod yn “gyfle unwaith mewn
cenhedlaeth i sicrhau y gall plant a phobl ifanc
ddod yn ddinasyddion yng Nghymru’r dyfodol”.

Cyllid WULF i helpu
gyda Covid-19
BYDD cyrsiau hyfforddiant ychwanegol ar gael
ar gefnogi plant a theuluoedd sydd wedi teimlo
effaith pandemig y coronafeirws, a hynny ar
ôl i NEU Cymru wneud cais llwyddiannus
am gyllid. Gwnaeth yr undeb gais am gyfran
o £250,000 ychwanegol a roddwyd i Gronfa
Ddysgu Undebau Cymru (WULF) o becyn
Ymrwymiad Covid Llywodraeth Cymru.
O ganlyniad, bydd tîm WULF yn
gweithio gyda’r sefydliadau canlynol i gynnig
cyrsiau yn nhymor y gwanwyn:
^
n Grwp
Gweithredu ar Dlodi Plant (cpag.org.
uk) a Children North East (children-ne.org.
uk) a fydd yn trefnu ac yn cynnal chwe sesiwn
hyfforddiant yn rhad ac am ddim ar “effaith
pandemig Covid-19 ar lefelau tlodi yng
Nghymru a sut y gall ysgolion leddfu’r pwysau
ar deuluoedd”.
n The Present Courses CIC (thepresent
courses.org) a fydd yn trefnu ac yn darparu dau
gwrs hyfforddiant ar addysgu ymwybyddiaeth
ofalgar i blant rhwng tair a 12 oed.
n Tîm prosiect WULF Unite a fydd yn
datblygu ac yn treialu amgylchedd rhith-ddysgu
i helpu unigolion gyda’u sgiliau cyflogadwyedd
a’u hanghenion hyfforddiant eraill.
Cadwch olwg am negeseuon e-bost
gan NEU Cymru am hyfforddiant WULF, a
dilynwch ni ar Facebook ac Eventbrite.

Wedi methu rhywbeth?

Darllenwch hen rifynnau o Addysgu yng Nghymru, yn
Gymraeg ac yn Saesneg, yn neu.org.uk/educate-wales

Darlithoedd rhithiol i
athrawon dan hyfforddiant
MAE rhaglen o ddarlithoedd buddiol i
athrawon dan hyfforddiant ym mhrifysgolion
Cymru yn dal i fynd rhagddi ar-lein yn ystod y
pandemig. Ymhlith y pynciau mae:
n delio ag ymddygiad amhroffesiynol
n peryglon safleoedd rhwydweithio
cymdeithasol
n addysg, y gyfraith, a chi’r athro
n telerau ac amodau gwasanaethu
n gwneud cais am swydd: gwybodaeth
hollbwysig
n cyfweliadau: gwybodaeth hollbwysig
n y cyfnod sefydlu: rolau, cyfrifoldebau a
chyngor buddiol.
Os hoffech chi drefnu un o’r darlithoedd
uchod i chi’ch hun a’ch cyd-athrawon dan
hyfforddiant, anfonwch e-bost at Stuart
Williams yn swyddfa NEU Cymru yn cymru.
wales@neu.org.uk
Mae modd i athrawon dan hyfforddiant
ymaelodi yn rhad ac am ddim, a gall athrawon
newydd gymhwyso wneud hynny am £1 yn
unig – ewch i neu.org.uk/join-now
Mae NEU Cymru hefyd yn cynnig
cyflwyniad i aelodau am y cynllun pensiwn
enillion gyrfa cyfartalog. I drefnu’r cyflwyniad
hwn i chi neu i’ch cangen, cysylltwch â Stuart.

GALL disgyblion gael blas o fyd natur a’r awyr agored drwy ‘wersylloedd gwyllt’ sy’n
cael eu trefnu gan Coetir Anian ar odre’r mynyddoedd ger Machynlleth, Powys. Cynigir
llefydd yn y gwersylloedd i fyfyrwyr sy’n ei chael hi’n anodd cael addysg, er enghraifft
gofalwyr ifanc neu bobl sydd wedi dioddef bwlio. Bydd gweithgareddau fel cerdded
afonydd, chwilota am fwyd a choginio dros dân yn rhoi cyfle iddyn nhw ddysgu sgiliau
newydd a meithrin hyder. Mae rhaglenni addysg i ysgolion cynradd ar gael hefyd. I
gael rhagor o wybodaeth, anfonwch e-bost at clarissa.richards@coetiranian.org
n Darllenwch ein herthygl am ddysgu yn yr awyr agored ar dudalennau 26-29
yn Addysgu.

Asiantaethau’n rhoi llai na’r isafswm tâl
MAE rhai o’r asiantaethau sy’n rhan o’r
fframwaith cenedlaethol ar gyfer athrawon
cyflenwi yn ceisio osgoi talu’r lleiafswm sy’n
ofynnol o dan y cytundeb.
Mae nifer o aelodau sy’n athrawon
cyflenwi wedi cysylltu â NEU Cymru i gwyno
bod asiantaethau’n talu llai nag y dylent.
Cyflwynwyd Fframwaith y Gwasanaeth
Caffael Cenedlaethol ar gyfer Athrawon
Cyflenwi yng Nghymru ym mis Medi 2019
a rhoddwyd contractau fframwaith i 27 o
asiantaethau ar sail ddaearyddol/awdurdodau
lleol. Y nod oedd cefnogi athrawon cyflenwi
ar y naill law, ac ar y llall sicrhau bod yr holl
asiantaethau’n cydymffurfio â safonau ansawdd
sylfaenol a rhwymedigaethau diogelu statudol.
Roedd hyn yn cynnwys cyflwyno isafswm
ar gyfer tâl dyddiol athrawon cyflenwi yn unol
â’r Ddogfen Cyflogau ac Amodau Athrawon
Ysgol, a hynny wedi’i seilio ar isafswm y brif
raddfa gyflog yng Nghymru – sef £27,018 yn
flynyddol neu £138.55 y diwrnod.

Byddai’n well gan yr
NEU pe bai ysgolion
yn defnyddio
cronfeydd cyflenwi
awdurdodau lleol,
neu’n cyflogi
athrawon yn
uniongyrchol.
Byddai’n well o hyd gan yr NEU pe bai
ysgolion yn defnyddio cronfeydd cyflenwi,
a’r rheini’n cael eu trefnu gan awdurdodau
lleol, neu be baent yn cyflogi athrawon yn
uniongyrchol i sicrhau eu bod yn cael cyflog
llawn a bod ganddynt hawliau pensiwn.
Ond os bydd ysgolion yn defnyddio

staff asiantaethau, mae’r undeb yn eu hannog
i ddefnyddio asiantaethau’r fframwaith,
sy’n gorfod bodloni gofynion penodol er
mwyn cael contract. Fodd bynnag, mae rhai
aelodau’n cwyno nad yw rhai asiantaethau’n
cydymffurfio â’r gofynion wrth dalu. Un o’r
esboniadau mwyaf cyffredin dros beidio â
thalu’r isafswm dyddiol yw nad yw’r ysgol
wedi dewis bod yn rhan o’r fframwaith, felly
does dim modd cynnig yr isafswm.
Cyngor yr undeb yw bod hynny’n gwbl
anghywir – nid yr ysgol sy’n ymrwymo i’r
fframwaith, ond yn hytrach yr asiantaeth
gyflenwi ei hun.
Mae’r Gwasanaeth Caffael Cenedlaethol
yn awyddus i glywed am unrhyw enghreifftiau
o asiantaethau cofrestredig sy’n ceisio
osgoi dilyn y rheolau – anfonwch e-bost i
nationalprocurementservices@wales.gsi.gov.
uk neu ffoniwch 0300 790 0170.
n Mae rhestr o’r cyflenwyr sy’n rhan o’r
fframwaith ar gael yn bit.ly/2HGoTR8
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Yma i helpu

FEL yr undeb
addysg mwyaf,
gall NEU Cymru roi
gwasanaeth heb ei
ail i’w aelodau. Mae
ein tîm proffesiynol
yma i ddefnyddio’u
harbenigedd er mwyn helpu ein
rhwydwaith o gynrychiolwyr gweithle
ac ysgrifenyddion rhanbarthau a
changhennau.
Os oes gennych chi broblem yn y
gwaith neu i gael rhagor o wybodaeth
am ein gwasanaethau i aelodau,
cysylltwch â’r canlynol:
n cynrychiolydd eich gweithle;
n ysgrifennydd eich cangen;
n AdviceLine;
n Swyddfa NEU Cymru.

NEU Cymru

Ty Sinnott, 18 Neptune Court,
Vanguard Way, Caerdydd CF24 5PJ
Ffôn: 029 2049 1818
E-bost: cymru.wales@neu.org.uk
Ysgrifennydd Cymru: David Evans
Uwch Swyddogion Cymru:
Gareth Lloyd, Debbie Scott
Uwch Swyddog Polisi Cymru:
Mary van den Heuvel
Trefnydd y Gogledd: Cai Jones
Trefnydd y De: Robert Goddard
Cyfreithiwr Cymru: Angharad Booker
Aelodau Gweithredol: Neil Foden,
Máiréad Canavan, Hannah O’Neill

Prif Swyddfa

Yr Undeb Addysg Cenedlaethol,
Hamilton House, Mabledon Place,
Llundain WC1H 9BD
Ffôn: 020 7388 6191
Gwefan: neu.org.uk
Llywydd: Robin Bevan
Cyd-ysgrifenyddion Cyffredinol:
Mary Bousted a Kevin Courtney
Cyfieithiad gan Rhys Iorwerth Cyf
rhysiorwerth@hotmail.com
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Dim dirwyon am absenoldeb
MAE Llywodraeth Cymru yn dal i ddilyn
polisi ‘dim dirwyon’ os bydd disgyblion yn
absennol yn ystod y pandemig.
Mae’r canllawiau i ysgolion yn
dweud y gall fod sawl rheswm pam y
byddai dysgwr, rhiant/gofalwr neu aelod
o staff yn bryderus am ddychwelyd i’r
ysgol, ac mae’n argymell bod ysgolion
yn trafod eu pryderon ac yn dod o hyd i
ffordd o sicrhau y gall disgyblion barhau
i ddysgu.
n bit.ly/3qewKqP

Sêl bendith i’r cynigion cyflog
FIS Medi diwethaf, ymatebodd NEU
Cymru i gynigion Llywodraeth Cymru ar
gyfer dyfarniad cyflog athrawon 2020.
Dyfarniad oedd hwn a wnaed ar sail
argymhellion Corff Adolygu Cyflogau
Annibynnol Cymru. Cytunwyd i fwrw
ymlaen â’r saith o brif argymhellion y
Corff Adolygu, a gall yr undeb nawr
gadarnhau’r canlynol:
n mae cyflog cychwynnol athrawon
newydd yng Nghymru wedi cynyddu
8.4 y cant i £27,018
n mae athrawon sydd ar y brif raddfa
gyflog ar hyn o bryd wedi cael cynnydd
o 3.75 y cant
n mae athrawon sydd ar y raddfa gyflog
uwch wedi cael cynnydd o 2.75 y cant
n mae graddfa gyflog bum pwynt
statudol newydd wedi’i chyflwyno
n mae ystodau cyflog arweinwyr
ysgolion wedi cynyddu 2.75 y cant
n mae lwfansau athrawon a phob ystod
cyflog arall wedi cynyddu 2.75 y cant.
Mae’r Gweinidog Addysg hefyd:
n wedi cael gwared ar gyflogau sy’n
gysylltiedig â pherfformiad
n wedi ailgyflwyno cynnydd ar sail profiad
drwy raddfa gyflog bum pwynt newydd.

Prydau ysgol am ddim
yng Nghymru
ROEDD NEU Cymru yn falch bod
Llywodraeth Cymru wedi penderfynu y
byddai prydau ysgol am ddim yn dal
i fod ar gael drwy’r gwyliau am weddill
tymor y Senedd hon. Dywedodd David
Evans, Ysgrifennydd Cymru: “Ar adegau
fel hyn, mae’n hollbwysig bod un peth yn
llai i bryderu yn ei gylch, yn enwedig gan
ein bod yn gwybod bod Covid-19 wedi
taro cymunedau difreintiedig yn wael.”
Mae’r cyhoeddiad, a wnaed mewn
pryd i ddarparu cyllid dros hanner
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MAE Hannah O’Neill, ysgrifennydd cangen
Blaenau Gwent, wedi’i phenodi yn un o
aelodau gweithredol yr NEU ar gyfer Cymru.
Mae’n ymuno â Neil Foden a Mairead Canavan
a etholwyd yn ystod y cylch ethol diwethaf yn
2019. Mae Hannah yn cymryd lle Lesley Tipping,
sydd wedi ymddeol. Hoffai NEU Cymru
longyfarch Hannah a diolch hefyd i Lesley
am ei holl waith caled fel aelod gweithredol, a
dymuno ymddeoliad hir a hapus iddi.
tymor y gaeaf, wedi’i groesawu gan yr
ymgyrchwr tlodi bwyd a’r pêl-droediwr
Marcus Rashford. “Mae darpariaeth yn
ystod y gwyliau yn hanfodol er mwyn
rhoi sefydlogrwydd i aelwydydd pan
fydd yr ysgolion yn cau, ac ystyried
effeithiau trychinebus Covid-19,” meddai.
Llywodraeth Cymru oedd y
llywodraeth gyntaf yn y Deyrnas Unedig
i gyhoeddi y byddai prydau ysgol ar
gael yn ystod y gwyliau tan y Pasg.
Llywodraeth Cymru hefyd oedd y gyntaf i
roi sicrwydd o gyllid dros wyliau haf 2020.

Arian i ailadeiladu ar ôl Covid
MAE NEU Cymru wedi croesawu
buddsoddiad mewn pobl ifanc sy’n cael
ei gynllunio gan Lywodraeth Cymru.
Ymhlith prif flaenoriaethau y pecyn i
ailadeiladu ar ôl Covid-19 yng Nghymru y
mae darpariaeth i fyfyrwyr sydd ar ‘ei hôl
hi’, mwy o lefydd mewn addysg bellach,
a darparu mwy o ddyfeisiau digidol i
helpu myfyrwyr sy’n dysgu ar-lein.
Dywedodd David Evans,
Ysgrifennydd Cymru NEU Cymru: “Bydd
llefydd ychwanegol mewn colegau
addysg bellach yn helpu i sicrhau bod
pobl ifanc yn gallu parhau â’u dysgu. Ni
ddylai fod cynnydd yn nifer y bobl ifanc
nad ydynt mewn addysg, cyflogaeth na
hyfforddiant wrth i’r economi wynebu
cyfnod anodd.”
Dywedodd y byddai’r arian
ychwanegol ar gyfer dyfeisiau digidol
yn bwysig os byddai angen i ysgolion a
cholegau gau eto.

History of all Welsh people
Black and Welsh history must
be part of new curriculum.

Agencies still not paying up
Some supply teachers not
being paid minimum rate.

Covid reconstruction cash
Welsh Government funding
to support young people.
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‘We cannot afford to
get this wrong again’
THE cancellation of this summer’s
exams must not come at the cost of
extra work for students and their
teachers, says NEU Cymru secretary
David Evans.
While welcoming the Welsh Government’s
decision in November to cancel GCSE, AS and
A-level exams, he said the wellbeing of everyone
in the system must be kept in mind.
“It is critical that we don’t have a repeat
of what happened [last] summer, which was
exceptionally difficult for those who should
have been taking exams,” he said.

“We must ensure that young people
have a consistent assessment process in place
which means their abilities are recognised
for their next steps. But this must not mean
extra work for everyone involved – both staff
and students alike. The education system is
already struggling.”
Announcing the cancellation of the
exams, Education Minister Kirsty Williams
said they would be replaced by teachermanaged assessments. These would include
assessments which were “externally set and
marked but delivered within a classroom
environment under teacher supervision”.

The opening of Ysgol Abersoch’s nursery group last February PHOTO by Dewi Wyn

She said the main reason for her decision
to cancel the exams was one of fairness:
“The time learners will spend in schools and
colleges will vary hugely and, in this situation,
it is impossible to guarantee a level playing
field for exams to take place.”
David said it was important there is a
plan in place which trusts teachers to know
their students. “We cannot afford to get this
wrong again, we need to make the grades
young people receive as fair as people,” he said.
n A petition organised by NEU Cymru
calling for fairness for students taking exams
had collected 2,022 signatures.

A GWYNEDD community is fighting to keep its village school open in
the face of moves by the council to close it. Ysgol Abersoch on the Llŷn
Peninsula has just ten pupils, which campaigners say gives the children
an unrivalled education. “The children are getting individual attention,”
said Margot Jones, chair of the school governors who are leading the
fight against the proposed closure. Parents have launched a petition
and a crowdfunding appeal as part of the campaign to save the school.
The council has agreed to start a statutory public consultation on
its proposal to close it on 31 August this year, a decision made because
of the reduction in the number of pupils. But Margot said the school
had already been taking steps to ensure numbers could be sustained
and even increased. It currently takes children up to year 3 and has
suggested they could continue until year 4, and a new Cylch Meithrin
(nursery group) has opened in the building.
The governors are also concerned proper consultation would be
difficult during the coronavirus pandemic as public meetings cannot
be held. “We just feel we need some time post-Covid to reap the
benefits of the things we have put in place,” said Margot, whose
great-grandfather was on the first board of governors in 1924.
n Sign the petition at bit.ly/2UZ1y09 and donate at justgiving.com/
crowdfunding/ysgolabersoch
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News

‘History must speak to everyone’
THE Education Minister has given
assurances that the new curriculum for
Wales will reflect the experiences and
histories of the people who live here.
Kirsty Williams was speaking at a Senedd
meeting where two petitions relating to the
teaching of history were debated.
While one called on the Welsh
Government to create “a common body of
knowledge” about Welsh history, the other
said it should be compulsory for the histories
of Black people to be taught in schools.
‘Rounded and nuanced view’
Janet Finch-Saunders, chair of the petitions
committee, said the histories raised by both
petitions were equally part of the story of
Wales and its people.

“A full teaching of our history, good and
bad, and what it means for today’s Wales,
must seek to speak to everyone, and to
develop in our young people a rounded and
nuanced view of what came before them. That
is no small challenge,” she said.
The development of the new curriculum,
due to be introduced from 2022, was an
opportune moment to hold this discussion,
she added.
Ms Williams responded that she was
confident that the resources and guidance
being developed for the curriculum would
empower schools to teach the histories of
Wales and its diverse communities “in every
area of learning” and not just in history lessons.
“The whole purpose is to encourage
learners to explore themes across the
curriculum,” she said.

Learning dates for your diary
LEARNING is at the heart of NEU Cymru and we take pride in the local
training that we provide for education professionals, local officers and
workplace representatives. The union represents the largest group of education
professionals in Wales and our belief in the power of learning for all is reflected in
our provision of learning opportunities.

Training for reps

Due to the continuing health crisis, the
union’s one- and three-day training
courses for all new and existing
workplace reps have been temporarily
replaced with interim virtual courses.
Running in each of the four
regional consortia areas, they will be
delivered over a period of six weeks
with weekly two-hour sessions to run
from 4-6pm. To attend, contact the NEU
Cymru office.
Anyone interested in becoming a
workplace rep and attending one of
our courses can email cymru.wales@
neu.org.uk
Find out more about national NEU
courses at neu.org.uk/learning

More courses through WULF

Courses are also available through
the Wales Union Learning Fund (WULF)
project and a regularly updated list of

topics can be found at bit.ly/36PD1jP
with information on how to register.
During the pandemic, the WULF
project will continue to provide online
courses for members. These have
proved extremely popular and more
courses will be organised over the
coming months to meet demand.
Future online courses will include
literacy, numeracy, wellbeing and
digital competency – check your
email inbox and our Facebook page
(see below).
If you would like the union to
consider organising a particular
course, email either Lisa Williams at
lisa.williams@neu.org.uk or Beth
Roberts at beth.roberts@neu.org.uk
Courses must fall within our four
main priority areas of essential skills;
career progression and development;
health and wellbeing; and Welsh
language learning.

Facebook facebook.com/neucymrutraining and Twitter at @neucymrutrain
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“The diverse histories of the people
of Wales can be taught not only in the
areas of humanities, but also in languages,
literature and communication, and in science
and technology.”
Funding to deliver new curriculum
NEU Cymru has emphasised the importance
of providing sufficient funding and training
to ensure education professionals are properly
equipped to deliver the new curriculum.
The union believes the timetable for
its introduction in 2022 is very ambitious,
particularly in light of the Covid pandemic.
Supporting the principles behind the
Curriculum and Assessment Bill, NEU
Cymru believes it is “a once in a generation
opportunity to ensure children and young
people can become future citizens of Wales”.

WULF funding for
Covid-19 support
EXTRA training courses on providing
support to children and families affected
by the coronavirus pandemic will be
available after NEU Cymru’s successful bid
for funding.
The union applied for a share of
an additional £250,000 to the Wales Union
Learning Fund (WULF) from the Welsh
Government’s Covid Commitment package.
Consequently, the WULF team will be
working with the following organisations to
provide courses in the spring term:
n Child Poverty Action Group (cpag.org.
uk) and Children North East (children-ne.
org.uk) to organise and run six free training
sessions on “the impact of the Covid-19
pandemic on poverty levels in Wales and how
schools can take pressure off families”.
n The Present Courses CIC
(thepresentcourses.org) to organise and
deliver two training courses on teaching
mindfulness to children aged three to 12.
n Unite’s WULF project team to develop
and pilot a virtual learning environment
(VLE) to support individuals with their
employability skills and other training needs.
Watch out for NEU Cymru’s WULF
training emails and follow us on Facebook
and Eventbrite.

Missed something?

Read back issues of Educate in Wales, in English
and in Welsh, at neu.org.uk/educate-wales

Virtual lectures
for trainees
A PROGRAMME of informative lectures for
trainee teachers at universities across Wales is
being continued online during the pandemic.
Under normal circumstances, NEU
Cymru would visit all the Initial Teacher
Training universities during the academic
year. As this has not been possible, lectures
are being provided virtually, both live and
pre-recorded. Topics include:
n dealing with unprofessional behaviour
n the perils of social networking sites
n education, the law, and you the teacher
n terms and conditions of service
n job applications: essential information
n interviews: essential information
n induction: roles, responsibilities and top tips.
If you would like to organise one of the
above lectures for yourself and your fellow
trainees, email Stuart Williams at the NEU
Cymru office at cymru.wales@neu.org.uk
Join free as a trainee or for just £1 if you
are newly qualified – visit neu.org.uk/join-now
NEU Cymru also offers a presentation
to members on the career average pension
scheme. To arrange this presentation for you
or your branch, contact Stuart as above.

SECONDARY school pupils can get a taste of nature and the outdoors at ‘wild camps’
organised by Cambrian Wildwood on the edge of the mountains near Machynlleth,
Powys. Places on the camps are offered to students who have difficulty accessing
education, for example young carers or victims of bullying. Activities such as river
trekking, food foraging and campfire cooking give them the opportunity to learn new
skills and build self-esteem. There are also education programmes for primary schools.
For more information, email clarissa.richards@coetiranian.org
n Read our feature on outdoor learning on pages 26-29 inside Educate.

Agencies paying below minimum rate
SOME of the agencies included in the
national supply teachers’ framework
are trying to get round paying the
minimum amount demanded by
the agreement.
NEU Cymru has been contacted by several
supply teacher members with complaints
about agencies paying less than they should.
The National Procurement Services
Supply Teachers Framework for Wales
was introduced in September 2019 and 27
agencies were awarded framework contracts
on a geographical/local authority basis.
The aim was to protect supply teachers
while ensuring minimum quality standards
and statutory safeguarding obligations would
be met by all the agencies.
This included the introduction of a
minimum daily pay rate for supply teachers
in line with the current School Teachers’ Pay

The NEU prefers
schools to use
local authority
supply pools or to
employ teachers
directly.
and Conditions Document (STPCD), based
on the minimum amount on the main pay
scale in Wales – currently £27,018 annually or
£138.55 per day.
The NEU still prefers schools to use
supply pools, organised by local authorities, or
to employ teachers directly to ensure full pay
and pension rights.

But if schools do use agency staff, the
union encourages them to use framework
agencies that have to meet specific
requirements to be awarded a contract.
However, complaints from members
indicate that some agencies are not meeting
their payment obligations. One of the most
common explanations they give for not paying
the minimum daily rate is that the school
has not signed up to the framework so they
cannot offer the minimum amount.
The union advises that this is completely
incorrect – it is not the school that signs up to
the framework, but the supply agency itself.
The National Procurement Service wants
to hear of any examples of registered agencies
trying to circumvent the regulations – email
nationalprocurementservices@wales.gsi.gov.
uk or call 0300 790 0170.
n A list of the awarded suppliers is available
at bit.ly/3kJFeSC
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News in brief

Here to help
AS the largest education union,
NEU Cymru can offer members an
unrivalled service.
Our professional team is here to
provide expertise to our network of
workplace representatives and district
and branch secretaries.
If you have a problem at work or
want to know more about member
services, contact:

No fines for absenteeism
THE Welsh Government continues to
follow a ‘no fines’ policy for school
absenteeism during the pandemic.
The schools guidance says that
there are many reasons why a learner,
parent/carer or staff member may be
anxious about returning to school, and
it recommends schools discuss their
concerns and find a way of ensuring
continued learning can take place.
n Read the guidance at bit.ly/2UAASTh

n your workplace representative

Green light for pay proposals

n your branch secretary

LAST September NEU Cymru responded
to the Welsh Government’s proposals
for the 2020 teachers’ pay award
on the back of the Independent
Welsh Pay Review Board’s (IWPRB)
recommendations. The seven main
IWPRB recommendations were agreed
and the union can now confirm that:
n the starting salary for new teachers
has increased by 8.4 per cent to £27,018
n teachers currently on the main pay
range have received a 3.75 per cent rise
n teachers on the upper pay scale
have received a 2.75 per cent rise
n a new statutory five-point pay scale
has been introduced
n school leadership pay ranges have
been uplifted by 2.75 per cent
n teacher allowances and all other
pay ranges have been uplifted by
2.75 per cent.
The Education Minister has also:
n scrapped performance-related pay
n re-introduced progression based on
experience via a new five-point pay scale.

n AdviceLine
n NEU Cymru office.
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Ty Sinnott, 18 Neptune Court,
Vanguard Way, Cardiff CF24 5PJ
Tel: 029 2049 1818
Email: cymru.wales@neu.org.uk
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Senior Wales officers: Gareth Lloyd,
Debbie Scott
Senior Wales policy officer:
Mary van den Heuvel
North Wales organiser: Cai Jones
South Wales organiser:
Robert Goddard
Wales solicitor: Angharad Booker
Executive members: Neil Foden,
Máiréad Canavan, Hannah O’Neill

Head office

National Education Union, Hamilton
House, Mabledon Place, London
WC1H 9BD
Tel: 020 7388 6191
Website: neu.org.uk
President: Robin Bevan
Joint general secretaries:
Mary Bousted &
Kevin Courtney
Translation by
Rhys Iorwerth Cyf
rhysiorwerth@
hotmail.com
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Free school meals in Wales
NEU Cymru was pleased to see the
Welsh Government extend free school
meals through the holidays for the rest
of this Senedd term.
Wales secretary David Evans said:
“In times like this, one less thing to worry
about is going to be critical, especially
as we know that Covid-19 especially hits
deprived communities.”
The announcement, made in time
to provide funding for the winter halfterm, was welcomed by food poverty
campaigner and footballer Marcus
Rashford. “Holiday provision is vital to
stabilising households during the school
closures, given the devastating effects
of Covid-19,” he said.
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BLAENAU Gwent branch secretary Hannah
O’Neill has been appointed as one of the
NEU executive members for Wales. She joins
Neil Foden and Máiréad Canavan who were
elected in the previous executive election
cycle in 2019.
Hannah takes over from Lesley Tipping,
who has retired. NEU Cymru would like to
congratulate Hannah and also thank Lesley
for all her hard work as an executive member
and wish her a long and happy retirement.

The Welsh Government was the first in
the UK to announce the extension of free
school meals through the holidays until
Easter. It had also been first to guarantee
funding for the 2020 summer holidays.

Covid reconstruction cash
PLANNED investment in young people
by the Welsh Government has been
welcomed by NEU Cymru.
Key priorities in the Covid-19
reconstruction package for Wales
include ‘catch-up’ provision for students,
more places in further education (FE)
and increased provision of digital
devices to help students learning online.
David Evans, Wales secretary for
NEU Cymru, said: “These are difficult
times, with Covid-19 having an impact
on learning and wellbeing. Extra places
at FE colleges will help ensure that
young people can continue with their
learning. We don’t want an increase
in the number of young people not
in education, employment, or training
(NEET), as we go through a challenging
time for the economy.”
He said the extra money for digital
devices would be important if schools
and colleges need to close again.

