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GUIDANCE  

Motions and Amendments 

LGBT+ Educators Conference 2019 

 

Motions are written policy, rule change and action proposals that are debated and then 

agreed by a vote at LGBT+ Educators Conference. They help us democratically decide 

what our thinking is around key issues and what action needs to be taken.  

Once motions are agreed, the whole conference will agree which motion should be 

prioritized and sent to the NEU Annual Conference in April 2020. The motion will then be 

debated again at that conference and be voted upon. If agreed, it will become the policy 

of the NEU – gaining resources and influence to deliver its objectives.  

Motions can be amended. This might be because something important was missed or it 

could be because people disagree about the issue and/or how to deliver around it.  

 

WHO CAN SUBMIT MOTIONS TO LGBT+EDUCATORS CONFERENCE? 

Any LGBT+ member of the NEU who will be attending the LGBT+ Educators Conference 

in November 2019 

 

WHAT IS THE DEADLINE? 

Motions: Midday on 5 November 2019 

Amendments: Midday on 20 November 2019 
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IS THERE A WORD LIMIT? 

Yes, 350 words – including amendments  

KEY WARNING: Amendments to motions that result in the motion being longer than 

350 words will be ruled out of order.  

 

DO I NEED A SECONDER? 

Not initially but can be included.  

 

An individual delegate can submit a motion before the deadline in the name of that 

delegate only.  

 

If the motion is in order and agreed for debate at conference, the proposing delegate will 

need to find a seconder for the motion. This can be dealt with on the day and the name 

of the seconder should be given to the reception desk 30 minutes before the session 

during which debates will take place.   

 

The Chair of the LGBT+ Organising Forum or a nominee of the Chair will move the motion 

at Annual Conference 2020 and the LGBT+ Organising Forum will decide on who should 

second the motion at Annual Conference 2019. 

 

WHICH MOTIONS WILL QUALIFY TO BE DISCUSSED AT LGBT+ Conference? 

 

• Motions to the LGBT+EC must be within the law and within the aims and objectives 

of the Union. 

• Material which does not fall within the definition of 1 will not be circulated to 

delegates attending the LGBT+EC for consideration, nor will it appear on the 

agenda of the Conference. 

• You are reminded that Rule 30 (c) says: 
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o “Any such motion or motions shall be limited to matters which are directly 

relevant to that interest for which the body by which they are submitted was 

established.”  

 

The National Education Union Rules can be found at on the website 

 

WHO CAN SUBMIT AMENDMENTS TO THE LGBT+ CONFERENCE? 

Any LGBT+ member of the NEU who will be attending the LGBT+ Educators Conference 

in April 

WHAT IS THE DEADLINE? 

Midday on 20 November 2019 

IS THERE A WORD LIMIT? 

Yes, 200 words 

WHICH AMENDMENTS WILL QUALIFY TO BE DISCUSSED AT THE LGBT+EC? 

Amendments should relate directly to the subject matter of the motion. Further, it would 

assist the drafting of amendments if it shared the principles adopted when ordering 

amendments:  

• The first amendment is usually that which changes the sense of the motion 

most 

• Subsequent amendments alter the main motion to a lesser degree 

• Amendments which bear little or no relationship to the motion 

• “Delete All” amendments are listed last 

 

KEY WARNING 
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Amendments that result in the motion being longer than 350 words may be ruled out of 

order. Motions that are more than 350 words cannot be submitted to NEU Annual 

Conference.  

 

IS THERE A ‘HOUSE’ STYLE FOR MOTIONS? 

The motions submitted by delegates to the LGBT+EC must follow the same 

requirements for motions submitted to Annual Conference.   

 

Please use the following: 

 

• Always use the phrase “the Executive” in place of “the Executive of the National 

Education Union”; 

• Use “the Union”, not “NEU” or “National Education Union”; 

• Do not use abbreviations for organisations without spelling out their name at the 

first mention; 

• Do not use full stops in initial abbreviations, e.g. TUC, DfE; 

• Try to minimise the use of capital letters and pay attention to the use of words such 

as “shall”, “should”, “may”, “could” and “would”. 

• Points should be numbered and lettered as follows: 

➢ Firstly with numbers, 1. 

➢ Secondly with Roman numerals, (i); 

➢ Thirdly with lower case letters, a.; 

➢ Fourthly with large Roman numerals, (I); 

➢ Fifthly with upper case letters, A. 

• Motions should NOT instruct the General Secretary, other Union officials or 

individual members of the Executive.  

• Motions should refer to politicians by their title rather than their name, for example: 

➢ "The Prime Minister" 

➢ "The Leader of the Opposition" 

➢ "The Secretary of State for Education" 

➢ "The Welsh Assembly First Minister" 

➢ "The Welsh Assembly Government Education Minister" 
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Model Motion & Amendments: 

 

Subject: Viva Donuts! 

 

Conference notes: 

1. 1 in 7 Teachers (14%) love donuts according to the “dessert survey” carried out 

by Krispy Kreme (other donut providers are also available) last year.  

2. The Union’s annual audit report revealed that 99% of educational professionals 

in the UK were not made aware of any disciplinary procedure to report lack of 

donuts in the staffroom.  

3. That there has been a sharp increase in sugar-crash related incidents in teachers 

between 2017-2018.  

 

Conference believes: 

1. The quality of Donut reporting procedures and support services across the UK are 

inconsistent, inadequate and are not well understood by teachers.  

2. Cuts to school refreshment budgets and other such services are disproportionately 

affecting donuts.  

3. That the bettering of teaching as a profession is intimately tied to providing 

teachers with donuts.  

 

Conference resolves/instructs the Executive to: 

1. To support the #VivaDonuts campaign empowering teachers who prefer donuts to 

biscuits.  

2. To initiate a public consultation to develop new reporting and disciplinary 

guidelines around lack of access to donuts.  

3. To write a public statement outlining the above.  

4. To look into how best to form a partnerships between schools and local donut 

providers. 
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Amendment: Delete resolves 3  

 

Amendment: Add notes 4 “donuts are recognised by the European Courts as integral 

to workers’ rights”. 

 

Amendment: Delete “are not well understood” in believes 1 and replace with “are 

not well explained”.  

 

 

 


