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MOTION 1 : Affiliation to Stand up to LGBTQ+ Hate Crime 
 
Proposer : Debs Gwynn 

 
Conference notes that: 

 1. Sex and Relationships Education (SRE) and LGBT+ inclusive education have 

come under attack over the last year 

2. Parental protests backed by religious groups and others, which took place outside 

primary schools in Birmingham and other cities, were hijacked by right-wing 

commentators, agencies like Society for the Protection of the Unborn Child (SPUC) 

and members of the Conservative cabinet, who have come out in support of the 

protests, often echoing the logic of Section 28. 

3. The DfE and the Conservative government have failed to agree to embed their 

own changes to RSE due to come into effect in September 2020 



 

4. This has caused huge pressure and suffering for the staff of these schools, 

including many NEU members. 

5. This takes place against a backdrop of a 144% increase in LGBT+ hate crime in 

Britain between 2013 and 2018 and that transphobic hate crime has trebled during 

the same period. 

6. Attacks against LGBT+ people internationally are on the increase, especially in the 

USA, Brazil and Russia. 

 NEU Conference re-asserts its support for LGBT+ inclusive education and SRE and 

instructs the Executive to: 

 (a) Continue to oppose any divisions that are fostered on grounds of religion or race, 

in particular, Islamophobia, and that we seek to establish a unity between educators, 

students and parents. 

(b) Produce informative materials for educators, parents and the general public, 

which put a strong case for age-appropriate LGBT+ inclusive education and SRE. 

(c) Organise a conference to support the clarification, development and embedding 

of an LGBT+ friendly curriculum across all Key Stages. 

(d) Meet with the DfE and the Education Secretary to press them to develop a more 

supportive approach for those schools under pressure from protests and to 

encourage other schools to take up a more LGBT+ inclusive approach. 

(e) Affiliate to Stand Up to LGBT+ Hate Crime. 

(f) Offer full support to NEU members and their students who face protests against 

age-appropriate SRE. 

(g) To fund and launch an LGBT+ Charter for Schools to encourage better practice in 

more schools. 



 

  

 

MOTION 2: Engaging Members in equality Structures, conferences and activism 

Proposer: Katie Reynolds  

 

Conference notes that in 2019, both the black members’ and the LGBT+ members’ 

conferences received over 400 applications, yet a considerable number had been 

rejected. These events are funded through mostly district funding. 

Conference further notes the current process for electing Organising Forum (OF) and 

National Council (NC) representatives is through Regional/Wales Councils, but 

candidates will not have had the opportunity to represent themselves at a regional 

council meeting. 

Conference believes that equalities conferences are an important part of the 

democratic structure of the union.  There are currently barriers in place preventing 

members from attending equalities conferences, and becoming OF representatives 

such as having to “come out” at a district or regional meeting level, which are 

preventing them from accessing the democratic structures of the union. Access to 

equalities conferences can also be somewhat of a “postcode lottery” with districts 

making and applying inconsistent rules. 

Conference instructs the executive to:  

1. Maintain that equality conference events, that are part of the democratic 

structures of the union, should continue to follow current practice and are held 

over two nights and two days, with a maximum of 400 delegates (to be 

reviewed in 2021 if numbers continue to rise). 



 

2. Make provision for central funding  which should cover the LGBT+, disabled 

and black educators’ conferences, including accommodation and travel for all 

delegates from 2020. This shall be covered by a district levy. 

 

 

3. Make provision for the next set of LGBT+, black and disabled OF 

representatives to be elected by self-defining members at the respective 

equalities conferences or by a regional online ballot of those members. 

4. Create three reserved elected spaces on each OF and NC for an LGBT+, 

black, and disabled member respectively. These persons should be elected at 

the respective equalities conference specifically to represent the views and 

needs of those members. 

 

 

Motion 3: Trans Non-Binary Educators 

Proposer : Kacey DeGroot 

 

Conference notes  

1: Transphobic hate crime data is still greatly increasing.  

2: Transphobic news stories are a continued and escalating blight on trans and non-

binary members lives, with severe consequences on mental health.  

3: The continued organising of transphobic groups, some directly into schools and 

contrary to the union toolkits, causes confusion as to the legal rights and obligations 

for schools and also fuels transphobia.  



 

4: As a union we are at the vanguard of trade unions standing up to racism, sexism, 

and islamaphobia but there is still no working definition of what being transphobic 

actually means.  

 

 

5: That the concept of ‘gender being a social construct ’is not relevant to the Equality 

Act 2010 or to Union policy on supporting trans and non-binary members but that it is  

used by transphobic groups as a wedge to separate trans and non-binary people, 

from cis people, in terms of rights and discrimination. 

Conference instructs the Executive to: 

1: Work with the Trans and Non-Binary Network to develop a union definition  of 

transphobia that goes above and beyond legal compliance and  that supports and 

endorses trans and non-binary identities without resorting to the erasure or 

downgrading of ‘gender’.  

2: To use the Union presence in the media to challenge transphobia, in line with 

union policy, and to support trans and non-binary rights and identities. 

3: Creates guidance on dealing with transphobia in schools, both towards students 

and for staff that is in-line with existing Union policy. 

4: Gives appropriate recognition for non-binary people in the law, both in the census 

and in the unions membership system. 

 

 
 


