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Salary bands for Teachers’ Pension Scheme Employee Contributions April 2019 
From 1 April 2019 the contribution bands for employee pension contributions to the Teachers’ 
Pension Scheme are rising by 2.4 per cent. This is in line with the September 2018 increase in the 
Consumer Prices Index (CPI). 
 
This increase only affects the contribution bands. The contribution rates remain the same. The 
increase applies to members in the Career Average section and the Final Salary sections of the 
scheme. The contribution structure is based on the teacher’s actual salary rather than the full-time 
equivalent salary 
 
The tiered contribution rates for the TPS from 1 April 2019 are as follows: 
 

Annual Salary (1 April 2018 
– 31 March 2019) 

Annual Salary (1 April 2019 
– 31 March 2020) 

Member Contribution Rate 
(%) 

Up to £27,047 Up to £27,697 7.4 

£27,048 - £36,410 £27,698 - £37,284 8.6 

£36,411 - £43,171 £37,285 - £44,208 9.6 

£43,172 - £57,216 £44,209 - £58,590 10.2 

£57,217 - £78,022 £58,591 - £79,895 11.3 

£78,023+ £79,896+ 11.7 

 
Teachers’ Pension Scheme Regulation changes 

The Government is consulting on regulation changes stemming from the ‘Walker’ case 
following the July 2017 Supreme Court decision that Mr Walker faced unlawful discrimination 
due to the fact that should he die before his husband, the husband would be entitled to a 
pension less than that which would have been received by an opposite sex widow.  
 
Currently opposite sex widows in the Teachers’ Pension Scheme get an automatic survivor 
pension based on their husband’s service from 1 April 1972 onwards, compared to 6 April 
1988 for same sex and opposite sex widowers. 
 
The proposed regulations would equalise provision for all civil partners and same sex widows 
and widowers from 1 April 1972 onwards. This ignores male widowers of female teachers, 
where automatic provision would remain from 6 April 1988 onwards. The NEU view is that all 
service from April 1972 onwards for all marriages and civil partnerships should be counted 
automatically for survivor benefit service. 
 
The Government is also implementing changes stemming from the ‘Brewster’ case which held 
that the requirement to nominate an unmarried partner in order to receive a pension was 
unlawful. Unmarried partners must still have been in a relationship for at least two years and 
demonstrate interdependency in their finances. 
 

 

 

 

PENSIONS UPDATE: 
SUMMER TERM 2019 
 



 

 

Indexation of TPS Career Average Pensions April 2019 

The Government confirmed that career average pension rights for members in teaching were 

increased by 4 per cent in April 2019 Members with deferred pensions had their career average 

rights increased by 2.4 per cent in April 2019. 

 

Most teachers are now in the career average section of the Teachers’ Pension Scheme. Their 

pension is being built up at 1/57 of their pensionable earnings per year. These pension rights are 

then indexed each year until retirement at CPI inflation + 1.6 per cent for teachers who stay in 

teaching and at CPI inflation only for those who leave the teachers’ Pension Scheme. 

 

The increase is based on the CPI figure from September 2018, which was 2.4 per cent. 

 

Check your pension records 

The NEU receives many reports of pension records being incorrect. The growing fragmentation of 

the school system means a growing number of small employers, and more changes of employer 

for teachers over their careers. These are perfect conditions for mistakes to be made. 

 

Members should sign up with the Teachers’ Pension Scheme’s ‘MyPensionOnline’ service to 

check that their pension is correct. Teachers can register at www.teacherspensions.co.uk and will 

need their national insurance number and an email address. This is particularly important for 

members in the career average scheme. Each year is effectively a separate piece of the final 

pension so it is vital that each year’s salary information is logged correctly – otherwise the final 

pension will be wrong. 

 

It is important for older members still building up a final salary pension to check their records. 

These members should check salary details and that their contract and days out of service are 

correct. It is much simpler to deal with errors as they arise rather than shortly before retirement. It’s 

therefore important to keep payslips and other salary records (like P60s). 
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