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Welcome

THE collapse of the Wakefield City Academies Trust (WCAT) has
exposed the lack of accountability in multi-academy trusts (MATs)
The Government has repeatedly told us that academy status
raises standards. But what has happened in WCAT highlights the
dysfunction of the whole academy programme.
This was a MAT run, not by an educator, but an IT specialist. A
former chief executive who employed his daughter’s company to do
trust clerical work and his own to deliver IT support. A boss who was on
almost £200,000 a year yet paid himself overtime when he worked
over a seven-and-a-half-hour day.
Schools that joined WCAT with a large surplus found their bank
accounts cleared out, with no prospect of its return.
The Government has created a chaotic education market where
schools are transferred from one provider to another as if they were
retail units.
Accountability must be restored in our education system so
that public motives and voices are to the fore. Schools want to be
accountable to their communities and the local authority is the best
way of achieving this.
Last month, the Union launched the results of its survey into
sexism in schools – and it makes shocking reading.
It’s challenging and uncomfortable but we have to face up to
sexism in society and what this means for schools and education policy.
In our study, teachers expose the barriers to tackling sexism,
supporting young people and challenging harmful behaviour. They
talk about time, training and the toxic effect of the wrong targets.
The findings require every one of us to commit to making
change happen. But we also need national and local strategies
to help teachers and schools and
for Government to act on
recommendations in this report.
Sexism is just everywhere.
But education is a good place
to start to put an end to it.
Kevin Courtney,
National Education Union,
Joint General Secretary
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News
Job application
boycott over terms
LEICESTER and Coventry NEU are
advising their members not to apply
for jobs at a college with significantly
worse terms for new teachers.
In March 2017, Fullhurst
Community College proposed
a probationary policy for all new
teachers, meaning appointments
would not be confirmed for
six months.
Reduced rights around capability
and disciplinary action during that
period meant the Union considered
it a “provocative and hostile act” by
the college.
As a result of a failure to
reassure the NEU: NUT section on
representation, and the introduction
of the new policy in September, the
Union has advised members not to
apply for posts at Fullhurst.
In a branch statement
announcing the boycott, Leicester
NEU asks: “Why would a teacher with
a permanent contract at a school
give that up for what amounts to a
temporary contract at another?”
n See Ask the Union, page 34

£9.8m up for grabs to deliver
assessment for four-year-olds
IN September, the Government announced
that it wants to bring back baseline testing
for four-year-olds.
In November, the Department for
Education (DfE) alerted companies to a new
business opportunity: the development
and delivery of assessment for children at
their ‘point of entry to school’. The cost?
Upwards of £9.8 million.
The contract will cover trialling of
the material in 2018/19, a pilot project
in 2019/20 and roll-out of the tests
from 2020/1.
Opposition across the sector is rising.
Blogging on the National Education
Union (NEU) website, education writer
Sue Cowley mocked the whole idea of
baseline. How can “a short test done on a
wet Friday afternoon in October” be used
to benchmark children’s progress over the
next seven years?
Psychologist Pam Jarvis warned of
baseline’s dangerous potential: teaching

to the test in the early years will narrow
children’s learning opportunities and hold
back their development.
Neil Leitch, chief executive of the
Pre-school Learning Alliance, said: “We
already know the dangers of implementing
assessments that focus on school
accountability above supporting learning
and development.
“How much stress and anxiety have
we seen in primary classrooms recently as
a result of KS1 testing? The idea that this
could be shifted onto some of our youngest
children is simply unacceptable.”
Baseline assessment has failed before.
Outside the DfE and companies that bid for
the contract, it enjoys little support.
The NEU is working with Better
without Baseline – which led the successful
campaign in 2015 – and More Than a Score
to stop the new proposals.
For more information, visit morethan
ascore.co.uk

Newly qualified?
Upgrade today
STUDENT and trainee members who
qualified to teach in 2017 are eligible
for full membership of the National
Education Union until September
2018 for just £1.
Members who are in their newly
qualified year should have already
received a personalised transfer
form in the post if they haven’t
upgraded already.
If you haven’t received this you
can also upgrade to full membership
online at www.neu.org.uk/join or by
calling 0345 811 8111 between 9am5pm, Monday to Friday.
Don’t miss out on the
opportunities, support and unrivalled
voice which comes with being a full
member of the largest education
union in Europe.
Have you got news for us? Send your
stories to teacher@neu.org.uk
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MORE than 30 parents and children protested the closure of Park Road Community Day Nursery in
Sparkhill, Birmingham, on 25 November. Parents, unions and community groups are part of a wider
campaign to save 14 council-run nurseries in the city. The Birmingham Kashmiri Women’s Council, GMB
and the NEU are co-ordinating a city-wide campaign along with Birmingham Against The Cuts. “These
nurseries are vital to communities. They provide places for vulnerable children of the city,” reads their
petition, which you can sign at tinyurl.com/y93v3p8o

		

Photo by Saima Suleman

Strike threat over MAT proposal
STAFF at The Village School in Brent,
north London, have voted to strike before
Christmas against proposals to become
part of a multi academy trust (MAT).
Lesley Gouldbourne, NEU: NUT
section branch secretary, said: “The

Government’s academy programme has
proved a corrupt shambles that has done
nothing to improve education and lacks
accountability, in particular with finances.”
The school received an outstanding
Ofsted report in 2016.

THE Music for Youth (MFY)
Proms in November saw 1,000
young musicians taking part in a
concert at the Royal Albert Hall.
The event was a fitting
finale for a year of musical
events organised by MFY, which
is sponsored by the National
Education Union.
The group provides
free musical performance
opportunities for young people
through an annual season of
nationwide festivals and concerts.
This is especially important
as reductions in school funding
and austerity put a squeeze on
music education and arts grants
in particular.
The proms give an insight
into the breadth of young
people achieving incredibly high
standards in music, both in school
settings and beyond. For more
details, visit mfy.org.uk

Photo by Alick Cotterill, Music for Youth

Long-term harm from early ability grouping
NEW research, commissioned by the
National Education Union (NEU), has found
that ‘ability’ groups are used with children as
young as three and teachers worry that ‘low
ability’ labels could have a lasting negative
impact on pupils.
The research – Grouping in early
years and key stage 1 - ‘a necessary evil’? –
considers the extent to which children are
divided into ability groups for teaching, the
impact it has on staff and pupils and why
this happens.
The study, carried out by researchers
Alice Bradbury and Guy Roberts-Holmes
from University College London Institute
of Education, involved more than 1,400
teachers and leaders who took part in

focus groups, interviews and a large-scale
survey. The research found teachers are
concerned about:
n the negative impact of grouping on
children’s confidence, self-esteem and
aspirations. The survey found that 65 per
cent of children are aware which group
they are in and 45 per cent of teachers
said ability grouping damages some
children’s self-esteem.
n the negative impact on their children.
They use strategies, such as moving pupils
between groups, to alleviate concerns.
n grouping being seen as expected
practice, encouraged by senior leadership
teams, and a ‘necessary evil’ in preparation
for high-stakes testing.

n grouping widening gaps in attainment
between groups of children, exacerbating
other inequalities such as underachievement
of summer-born children.
n grouping may have a detrimental impact
on social mobility.
Dr Mary Bousted, NEU Joint General
Secretary, said: “It’s an absolute disgrace
that the pressure on schools to ensure
pupils pass tests means children as young as
three consider themselves ‘low ability’.
“High stakes accountability testing and
chronic workload are significant factors for
the decisions education staff make.
“We hope this research will open a
discussion into the underlying drivers of
early years grouping.”

Ofsted’s Bold Beginnings makes a play for more formal learning
THE Ofsted report on the reception curriculum, Bold Beginnings, is
another sign that policy-makers want to tilt early years education in
the direction of formal learning.
Other Ofsted papers have highlighted the benefits of playbased learning and a broad-based curriculum. But Bold Beginnings
– based on a sample of just 41 schools – points in a different
direction. The report emphasises “checks of children’s phonics
knowledge, standardised tests (for reading, for example) and
scrutinies of children’s work” as essential to school readiness.
This is disputed by experts, such as Birmingham-based Centre
for Research in Early Childhood. “The evidence indicates that play

and participatory approaches should be seen as key vehicles for
learning throughout the early years,” it said.
Early Education, the leading professional association for
early childhood education, agreed: “When excessively formal
approaches are used, the gap will widen, especially for boys,
summer-born children and those with SEND.”
The DfE claims that its policies are evidence-based. But, at a
time when damage to primary education by the pressures of testing
is widely recognised, the extension of this approach to early years is
completely unjustified.
For more details visit crec.co.uk or early-education.org.uk
The Teacher: Jan/Feb 2018
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News

Academies

Double-digit pay rises
OFSTED chief inspector Sir Michael
Wilshaw has warned of reputational
damage to the academy sector, following
double-digit pay rises for bosses.
TES analysis of 121 academy trust
accounts which paid in excess of
£150,000 per year in 2015-16 shows
that 24 per cent of the highest paid
academy heads were awarded doubledigit pay rises. The average salary of the
highest paid academy bosses is now
£179,000 per year.
Wilshaw said: “Public money is
not being spent well. The excesses
we’re seeing in relation to salaries will
bring down the whole programme
unless the Department for Education
(DfE) gets a grip.”

school join the EKO multi-academy trust, even though the school is rated good by Ofsted. Strikers and

From private to public

parents were addressed by NEU Joint General Secretary Kevin Courtney.

AN Isle of White academy is on course
to be taken back into local authority
control. Academies Enterprise Trust
(AET) had proposed closing Sandown
Bay Academy and merging it with
another school, following concerns over
financial viability.
After protests at the proposals
and lobbying from councillors and the
local MP, the DfE has provisionally
approved a counter-proposal to create
an all-through school under local
authority control. It will be the first time
an academy has been taken back into
public hands.

Resisting mass academisation

Unaccountable regime
CLOSE to £900,000 was spent by the
DfE on developing a property company
to find free school sites before it had
produced a business case.
The Government’s business case for
LocatED was dated September 2016. Yet
it had already spent £869,000 between
July 2015 and September 2016 on the
company, TES revealed.
It went on to set aside £2.6 million
for LocatED in the financial year ending
April 2017, but only announced the
launch of the company in March 2017.
Angela Rayner, Shadow Education
Secretary, said: “Again this Government’s
unaccountable free schools regime is
raising serious questions about how
public money is spent.”
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STAFF from Avenue Primary in Newham went on strike in November after governors proposed that the
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TEACHERS and parents are organising
against mass academisation in Newham,
east London.
Keir Hardie, Hallsville, Avenue and
Scott Wilkie primaries and Cumberland and
Royal Docks secondaries are all at risk, with
more of the borough’s schools set to follow.
More than 80% back industrial action
Indicative ballots for industrial action against
academisation have delivered 80 per cent
or more members in favour of strikes at
Cumberland, Royal Docks and Keir Hardie.
NEU members at Avenue took strike
action on 29 November and were backed
by scores of supportive parents.
New reps have been elected at
Hallsville, Scott Wilkie and Keir Hardie –
where membership has almost doubled.
Miriam Scharf, Newham NEU
convenor of the Working Party Opposing
Academisation, said: “We called a boroughwide Stop Newham Schools Becoming
Academies meeting, where we met
parents already leafleting and petitioning,
organising to meet governors and lobbying
the council, and it has enormously
encouraged teachers.”
Private profit above children’s needs
Former head Carel Buxton said: “Most of
Newham’s schools are good or outstanding.

The council must stop private companies
putting the interests of profit above the
needs of our children.”
Chester Yang had been a governor
at Hallsville Primary, which is facing
academisation by Agate Momentum Trust.
After eight years’ service, Chester
claims he was manoeuvred out of his
position for taking an anti-multi-academy
trust (MAT) stance.
“I faced bullying and rejection from the
executive head and governors,” he said.
“The campaign against the MAT is not
personal. It is a fight against greed.”
Creeping gentrification
One factor is the ability of trusts to lease
land to developers, which encourages
creeping gentrification.
One executive head in the social
cleansing hotspot of Custom House was
reported to have justified academisation
by declaring: “This is going to become a
middle-class area.”
Residents and teachers will defend
their schools and communities from market
models of education and housing imposed
from the top.
Visit newhamteachers.org.uk or like
HallsvilleScottWilkieKeirHardieParents on
Facebook or follow @parentsE16 on Twitter.
Ewa Jasiewicz, NEU organising team

Teachers, parents and the local community have launched a campaign to
find out the truth behind the collapse of Wakefield City Academy Trust in
September – and to bring its 21 schools back under local authority control.

Uncertain future ahead for WCAT schools
WAKEFIELD City is not the first trust to
collapse. But it is the largest.
The trust, which has been in existence
for four years, has 21 academies in five
different local authorities, affecting the
education of 8,500 pupils.
Its collapse exposed a real scandal.
Schools that joined the trust thought their
school budgets were just that – theirs.
However, after the collapse, governing
bodies discovered that funds had been
emptied from their accounts.
Schools that joined Wakefield City
Academy Trust (WCAT) with a large surplus
were told the money was gone and there
was no prospect of its return.
‘Orphan academies’
The Regional Schools Commissionaire
announced that eight academies would
be re-brokered across eight different
trusts. One of them – Delta, formally known
as SOTC – has already been rebranded
and told to give up some of the schools it
currently runs.
Local people are unconvinced that the
proposed trusts have the capacity to take
on the 21 schools and worry that
some of them will become ‘orphans’ –
academies that have no sponsor at all.
The National Education Union (NEU)
joined parents, councillors and MPs at a
number of well-attended public meetings

Wakefield staff, parents and pupils joined the School Cuts Mass Lobby of Parliament on 24 October

across Wakefield district and Doncaster.
A delegation of staff, parents and pupils
joined the school cuts lobby of Parliament in
half term and met as many MPs as we could.
Returned to local authority
Wakefield Council passed a motion on 22
November calling for schools to be returned
to the local authority and for the Department

for Education (DfE) to ensure monies from
school accounts is returned.
WCAT won’t be the last trust to
collapse. The DfE has to admit that
academies and multi-academy trusts are
not the silver bullet to improve schools that
they promised they would be.
Sally Kincaid, divisional secretary,
Wakefield & District NEU: NUT section

Strike possibility brought chief executive to the table
MANGOTSFIELD is one of four secondary
schools in the Castle School Education
Trust (CSET).
Before summer, the head announced
he was reducing lunch breaks to half
an hour; teachers would be directed to
undertake lunch duties; and weekly duties
would increase from one to two.
Staff held a meeting and drew up a
list of demands. Lunch should return to
at least 45 minutes; staff should not be
directed to undertake lunch duties; weekly
duties should be reduced to one; there
should be no more than one directed

after-school activity a week; and that time
saved would not be added back into the
directed time calendar.
Taking our issues seriously
At first, management wouldn’t engage in
negotiations and put out a survey to
staff asking what they thought of the
new arrangements.
We asked members to reiterate
our demands and call for management
to negotiate. This seemed to be a big
factor in getting them to talk and take the
issue seriously.

Negotiations started and management
offered to meet three of our five demands
and a slightly longer lunch.
But our members rejected this offer
and we informed management of our
willingness to take industrial action. All of a
sudden, we moved from negotiating with
the head to talks with the chief executive of
the MAT, who agreed to all staff demands.
We are now hoping to use the
victory to launch a MAT-wide campaign
around the one per cent pay ‘increase’
offered to staff.
Jon Timbrell, organiser, south west region NEU
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Conferences

Richard Rieser and Lisa Murphy from Hackney; speaker Ellen Clifford of Disabled People Against the Cuts; (below) a lively workshop

Photos by Jess Hurd

Challenging barriers
A record number of
delegates attended
this year’s Disabled
Teachers’ Conference.
Colleen Johnson,
Midlands National
Organising Forum
Rep, reports.
MEMBERS were welcomed to this year’s
Disabled Teachers’ Conference by Mandy
Hudson, NUT section National Executive
Disability Equality seat holder.
Kevin Courtney, Joint General
Secretary of the National Education Union
(NEU), spoke about the new Union and how
organising and activism around equality
issues would be very important.
There was a question and answer
session with activists Catherine Scarlett,
Sharon Blinston and myself. We spoke
about the barriers we had come across and
how we had challenged them.
I attended the workshop on keeping
disabled members in the picture, which
discussed how the NEU can ensure disability
issues are addressed within our work.
Others were held on getting a network
off the ground; disability discrimination
and harassment: recognising the signs; the
Mental Health Charter; and digital networks:
organising members.
Motions were debated on the support
and promotion of disabled education
staff and disability equality; support
with Personal Independence Payments
10
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applications and appeals; and abortion
rights and disability.
Our keynote speaker was Ellen Clifford
of Disabled People Against the Cuts
(DPAC), who spoke about non-apparent or
hidden impairments. Many members do not
realise they can self-identify as disabled to
the Union and be part of our section.
Lots of action was planned and links
made, with opportunities to volunteer to be
on a working party for future conferences.
For more information on how you can
get involved, contact your regional office
or email equality@nut.org.uk stating which
region or division/association you are in.

We discussed how
the NEU can meet
the challenges
of engaging with
disabled members
and ensuring
disability issues
are addressed
within our work.

The NEU: NUT section Black Teachers’ Conference was held in Birmingham
in November. Rochdale NUT president Niparun Nessa reports.

‘Amazing sense of family and community’
THIS year’s Black Teachers’ Conference
was attended by 200 delegates – including,
for the first time, colleagues from the NEU:
ATL section.
Many worked in schools where they felt
isolated as the only Black teacher or one of
just a few in their area. The conference was a
great chance to network, share stories, gain
insight into how the Union works and ideas
on how members can support one another.
‘Brushed under the carpet’
Delegates raised many issues affecting
Black teachers in their day-to-day lives,
schools and wider communities.
Many said policies for reporting racist
incidents in schools aren’t great. Some
schools don’t follow through with legal
requirements on reporting for fear of how
it makes them look. As a result, issues get
brushed under the carpet.
The Government’s Prevent strategy
was also a cause for concern. We heard
reports of Asian pupils and staff under
scrutiny, and there were worries about the
rise in far-right groups.
Black teachers are not experts in all
equality issues, but are often asked to lead
anti-racism days and work on events like
Black History Month. The point was made
that all teachers should do this and put
equalities issues on the agenda all year.
Inspirational speakers
There were many fabulous speakers.
Sahar Al-Faifi from Muslim Engagement
& Development (MEND) spoke about the
rise in Islamophobia. And Phyll OpokuGyimah, co-founder of UK Black Pride,
gave an amazing speech, reminding us that
we don’t inherit this land from our parents,
instead we borrow it from our children.
Joint NEU General Secretary Kevin
Courtney praised the work of organisers,
members and activists and reassured us the
Union will continue to fight for equality for
as long as it needs to.
There were workshops on subjects
such as answering difficult questions,

Teachers – including Niparun Nessa (second left) – pose for a selfie

storytelling, being an activist and supporting
international solidarity.
There was a Q&A session made up
of four delegates. Karla Wheeler helped
organise a 6,000-strong march for fair
funding in Bristol. Yaqub Hamid was on
the organising team for the inaugural

Henry Emoni at the conference

Photos by Rehan Jamil

Eastern Black Teachers Conference. Cleo
Lewis shared stories of campaigning in her
community. And Canadian-Iranian activist
Maryar Moghehe shared his views on
equalities campaigns in the UK and Canada.
On top of the politics, there was plenty
of talent – Kem playing the saxophone,
spoken word poetry from James and Cleo,
and amazing vocals by Mike and Linda to
name just a few.
Amazing people, amazing atmosphere
It’s difficult to describe the atmosphere
without being able to show how amazing
our people are and the sense of family and
community these events have.
I’m so proud to be part of a Union
that speaks out against all forms of
discrimination and hate and supports
members during these increasingly
challenging times.
The Teacher: Jan/Feb 2018
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News
Christmas is cancelled
PRIMARY pupils have been banned from
decorating the town Christmas tree after
their school was given an ‘inadequate’
Ofsted rating.
Padstow School in Cornwall said it
declined to be involved in the tradition
this year due to “a commitment to
ongoing improvement”.
The decision has provoked a furious
backlash from parents, who said the
school had taken away “the magic of
community getting together”.

EHCP more effective
than SEN support
PUPILS with special needs have better
outcomes if they have an education
health and care plan (EHCP) or
statement, according to Ofsted.
But those without statements or
plans are being let down, a report by the
inspectorate warns.
The Children and Families Act has
two categories: pupils who can apply for a
legally binding EHCP and those with less
severe needs who require ‘SEN support’.
The report, produced by Ofsted and
the Care Quality Commission, found
that pupils who require SEN support are

particularly prone to being excluded and
schools are doing this “too readily”.
Inspectors also found “compelling
evidence” that pupils with EHCPs do
better than those on SEN support.

East Ender wins
Eton debating prize
A TEENAGER from the East End of
London has become the first state school
pupil to win an Eton debating prize.
Selina Begum, 16, was crowned best
debater at the prestigious Eton Autumn
Invitational, beating off competition
from 200 other pupils. The majority
of the other entrants studied at top
independent schools including Eton,
Winchester College and Westminster.
Selina beat her rivals in motion
debates on junk food and rights to
privacy, before giving a prepared
argument on the abolition of the death
penalty in the US.

Open all hours
A THIRD of private school teachers
say they are expected to respond
immediately to parents who contact
them at home.

Of 1,157 teachers, members of
leadership groups and heads at private
schools surveyed by the National
Education Union (NEU), 45 per cent
said their school does not have a policy
to deal with parents contacting them
outside of hours. Many said they are
expected to respond to emails and texts
during evenings and weekends.
When contacted outside of school
hours by a parent, 29 per cent said they
are expected to respond immediately.
One teacher from the north-east said
parents email teachers “up to midnight”
and during weekends and holidays, and
become “impatient and critical” if they
have to wait until school hours to receive
a response. Another from the south-west
said teachers must send “a full, recorded
response” to parents within 24 hours,
regardless of their teaching schedule.

Primary children face
hijab questioning
OFSTED announced in November
that primary school children will be
questioned if they are wearing a hijab or
head scarf.
Amanda Spielman, chief inspector
of schools, said the move was to address
concerns that Muslim children wearing
the hijab “could be interpreted as
sexualisation of young girls”.
The controversial recommendation
for inspectors came after a meeting
with campaigners against the hijab in
primary schools. The Muslim Council of
Britain called the move “deeply worrying,”
and said the ruling treated Muslim
families as “second class citizens”.

New VP for NEU: NUT

MEMBERS of Tameside NEU: NUT section wore red for the day in support of
Show Racism the Red Card. Wear Red Day, held in October each year, is a chance
to raise much-needed funds for anti-racism education work.
Children took part in an assembly about Black History and each class learned
about a hero including Rosa Parks, Nelson Mandela, Martin Luther King Jr, Mary
Seacole, Mo Farah, Usain Bolt, Romelu Lukaku and other influential Black icons.
They raised over £300 selling wristbands and badges.
(l-r) Jane Jackson, Julie Owen, Cathryn Clarke, Zac Blinston and Kate Lawler
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AMANDA Martin has been elected Vice
President of the NEU: NUT section.
“I am honoured and so proud to have
been elected by members to be their Vice
President,” Amanda said. “Thank you to
Kauser [Jan] for an exciting campaign. I’m
looking forward to the job of working with,
and for, all members. Enormous thanks to
those that helped, nominated, supported
and voted for me.”
Amanda serves on the NEU national
executive for Portsmouth, Southampton
and the Isle of Wight and her term of
office will last until 2022.

GMB and NEU members are
celebrating victory at Charlton Park
Academy (CPA).
Since the school became an
academy in 2012, new staff were
no longer protected by national
terms and conditions (Burgundy
and Green Books), affecting their
sick pay.
Six days of joint union strikes
began in July 2017, supported by
Labour MP Matthew Pennycook
and Labour councillors. Talks at
ACAS lead to an agreement that
Burgundy and Green Book rights
would apply for all staff.
A joint union statement said:
“We are immensely proud of the
unity and dedication of our members
– an injury to one is an injury to all.”
Photo by Martin Powell-Davies

Attracting and keeping great teachers
WITHOUT a doubt, the major cause of poor
retention and low recruitment is excessive
workload in schools.
Speaking at a recent Fair Workload
Conference in Nottingham, head
teacher Jeremy Hannay concentrated
on the positive things we can do to
reduce workload. He’s the head of Three
Bridges Primary School in Ealing which,
despite being at the top of the borough’s
deprivation tables, has also been at the top
for performance and progress.
Trust staff and their professional judgment
How does he do it? Hannay trusts his
staff and gives them professional
autonomy. Three Bridges has no set
planning format and allows staff to do
whatever they think best, in whatever
form they deem appropriate.
It doesn’t have a marking policy.
Teachers feed back to children using their

professional judgement – be it spoken,
written or peer-on-peer. And, my personal
favourite, they only have a meeting when
they need to!
What Ofsted does NOT require
Also speaking at the conference was Ian
McNeilly from Ofsted. He reiterated that
Ofsted does not:
n require schools to provide individual
lesson plans;
n specify how planning should be set
out, the length of time it should take or
the amount of detail it should contain. He
specifically said that highlighting SEN/
FSM/Pupil Premium was not needed.
n award a grade for the quality of teaching
or outcomes in individual lessons visited and
does not expect schools to use the Ofsted
evaluation schedule to grade teaching or
individual lessons;
n expect to see a particular frequency or

quantity of work in pupils’ books or folders;
n expect to see any specific frequency, type
or volume of marking and feedback;
n expect to see photographic evidence of
pupils’ work;
n require schools to hold on to books and
other examples of pupils’ work for pupils
who left school the previous year;
n require schools to predict their progress
scores.
Confirmation of this, he said, was in
Ofsted’s School Inspection Handbook,
October 2017.
In Leicester, Unions have been working
with the City Council to draft our own Fair
Workload Charter.
We think it can be used as a
campaigning tool to drive down excessive
workload and attract incredible teachers to
come to stay in our city.
Joseph Wyglendacz, primary school teacher &
National Education Union executive

What next for school cuts campaign after Budget disappointment?
THE Chancellor disappointed many with his failure to address the
school funding crisis in the autumn Budget.
No additional funds were made available for education and he
left schools with no certainty about funding after 2020.
This leaves the vast majority of schools and colleges in a
precarious financial position. The NEU will be highlighting the cuts
that have been made over the last three years and show the impact
they are having on schools.

In addition, the Union will be releasing data showing the
effect of funding cuts on special schools, early years setting and
for Welsh schools.
The priorities for the school cuts campaign over the coming
term is to set up more local campaign groups, organise protests and
to make school funding an issue at the May local elections when a
quarter of council seats will be up for election.
For more details visit schoolcuts.org.uk
The Teacher: Jan/Feb 2018
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News
Report finds ‘postcode
lottery’ for poverty
BRITAIN has a stark social mobility
geographical divide, according to the
Social Mobility Commission’s State of the
Nation report.
The report says there is a postcode
lottery that determines the life chances
of poor children, with ‘hotspots’ and
‘coldspots’ in almost every part of the
country. London fares the best while
East and West Midlands are the worst
performing regions.
London school students on free
school meals, for example, have a 51
per cent chance of achieving A* to C
in English and maths GCSE, whereas
children in all other English regions have
a 36 per cent likelihood.
The report found that a critical factor
in the performance of the best areas is the
number and quality of teachers available.
Kevin Courtney, Joint General
Secretary of the National Education
Union (NEU), said: “Teachers do

everything they can to help every child
but they, and the children, are let down
by the Government’s failure to tackle
inequality and childhood poverty. That we
have four million children living in poverty
is an absolute disgrace.”
To view the full report, visit gov.uk/
government/news/social-mobilityin-great-britain-fifth-state-of-thenation-report

Bright Tribe retreats
after school campaign
BRIGHT Tribe trust has pulled out of
Whitehaven Academy in Cumbria
following a campaign by parents and staff.
The school was placed in special
measures in October 2016. Teachers
in NUT, ATL and NASUWT took strike
action in January 2017 and more action
was planned for December and January.
The row focussed on unsafe,
dilapidated buildings, and a lack of
teaching assistants and resources.
Parents signed an open letter calling

for the trust to be removed and sixth form
students wrote saying their futures were
being destroyed.
Mary Bousted, NEU Joint General
Secretary, welcomed the news but
warned: “It leaves the pupils, parents and
staff with huge uncertainty about who will
be the new sponsor and whether they will
be able to do a better job.”

More bad news for
Bright Tribe
NEU and GMB unions have called for an
investigation into whether Bright Tribe
Academy Trust should be running five
schools in Suffolk and Essex.
In November, the beleaguered
multi-academy trust (MAT) lost control
of Whitehaven School (see above).
And Mary McKeeman, chief operating
officer, stepped down after less than a
year in the role.
Graham White, of Suffolk NEU,
raised concerns when the trust took
control of local schools. “Soon after taking
over, Bright Tribe got rid of teachers in
some of its Suffolk schools, and early
indications are that it has not turned
around the primaries it took on,” he said.
Colin Greer, GMB schools officer, said:
“The Government should also assess how
Bright Tribe lost the new chief executive
and what are the plans for new leadership
to be appointed.”

Court for Government
over nationality census

STRIKE action took place at a Sheffield school in a dispute over changes to
workload and management practices.
Staff at Westways Primary School have seen a narrowing of the curriculum,
a reduction in early years playtime and removal of learning through play. The
school has introduced SATs-style testing every half term for years three to five.
Toby Mallinson, joint division secretary for Sheffield NEU: NUT Section, said
members had voted overwhelmingly for the walkouts although they “regret the
disruption” to parents. The Union has offered to suspend further planned action,
due to take place as the Teacher went to press, if the scrutiny policy is rolled
back and management takes part in negotiations.
A 700-strong petition, set up by parent Francyne Johnson, said: “We
support Westways NEU teachers to take strike action. These teachers are
fighting increased teaching to the test aimed solely at SATs scores and the
reduction of play-based learning.”
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THE Government is being taken to the
High Court over its decision to collect
data on pupils’ nationality and country
of birth. Since September, guardians and
carers in England have been asked to
state whether their children are foreign
nationals as part of the school census.
After the policy was introduced,
it emerged that the Department of
Education (DfE) had agreed to share
the personal details of up to 1,500
schoolchildren every month with the
Home Office, as part of the Prime
Minister’s “hostile environment” agenda
towards migrants.
Campaign group Against Borders for
Children (ABC) will argue that the new
policy should be overturned because it’s a
violation families’ rights to a private life.

London teacher Jackie Teale won ‘substantial damages’ and a public
apology from the Mail Online after columnist Katie Hopkins falsely
accused her of ‘brainwashing’ children. She spoke to Max Watson.

The teacher who stood up to Katie Hopkins
JACKIE Teale, a history teacher and National
Education Union (NEU) member, attended
an anti-Trump demonstration in February last
year. After Katie Hopkins attacked protesters on
Twitter, Jackie tweeted to say that she had been
on the protest, with a banner made by her Year
8 students, quoting Martin Luther King.
Hopkins then wrote a column in the Mail
Online, headlined: “Schools are supposed to
teach kids HOW to think for themselves, not
WHAT to think. So why are so many liberal
teachers bullying and brainwashing children
with their own intolerant views?”
Hopkins then falsely claimed that Jackie
had taken her class to the protest, rather than
the banner made by some of her 12-year-old
pupils. She was subsequently “bombarded” by
online trolls with false allegations and formal
complaints about her conduct.
The public apology came a day after it
emerged Hopkins had left the Mail Online by
‘mutual consent’.
Twitter attack still goes on
Jackie told the Teacher: “Vindication definitely
feels good. In the job we’re in, it’s important to
stand up to bullying when you come across it.”
Despite the Mail Online apology, Jackie
doesn’t feel in a celebratory mood. “Katie
Hopkins is yet to acknowledge that she wrongly
accused me of professional misconduct across
a number of platforms,” she told the Teacher.
“And, as a result, her supporters continue to post
false accusations about me on Twitter.”
In the immediate aftermath of Hopkins’
article, Jackie said she felt very self-aware and
vulnerable as a teacher.
“The danger is we censor ourselves to avoid
controversial topics. Education should be about
asking difficult questions and having debates,”
she said.
Jackie left the school she was working
for at the time, but her colleagues were
“incredibly supportive”.
Support from many sides
Jackie expressed “a huge debt of gratitude” to
lawyers Mark Lewis and William Bennett, who
took up her case.
“And support from the Union was

Jackie Teale, holding the quote by Martin Luther King: “I have a dream that my four children will one day live
in a nation where they will not be judged by the colour of their skin, but by the content of their character”

amazing,” she said, and thanked the
“fantastic” NUT adviceline staff whom she
“can’t praise enough”.
Kevin Courtney, Joint General Secretary
of the NEU, “took the time to send me an
email of support. And a number of teachers
sent supportive messages. I thought I was a
pariah to the teaching community, so to get
backing from the Union and other teachers was
reassuring and made it easier to continue with

taking action. I felt encouraged and supported.”
Jackie feels she would not have been able to
take on the Mail Online on her own.
She said: “My only hope is that anyone
reading this who finds themselves in a difficult
situation, feels encouraged to stand up for
their principles.
“If you do not find support where you
would hope to, then look elsewhere for it and
keep looking. Don’t give up.”
The Teacher: Jan/Feb 2018

15

One-day
conference

‘Clause 28 – how can we promote
LGBT today?’ Saturday 3 March,
from 11am-4pm, at Leeds
Swarthmore Centre,
2-7 Woodhouse Square,
LS3 1AD. Free. To register,
email: Gemma.Cobby@
neu.org.uk

Anti Clause 28
march and
demonstration,
London, 1988
Photo: Rex Features
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Thirty years ago, Section 28 had a grave impact on school
life. Max Watson talks to teachers who were in the thick of it.

When intolerance became law
THE introduction of Section 28, 30 years
ago, was a watershed moment for the LGBT+
movement. In October 1987, Prime Minister
Margaret Thatcher made an infamous speech
decrying: “Children… being taught that they
have an inalienable right to be gay.”
A subsequent amendment to the Local
Government Act stated a local authority “shall
not intentionally promote homosexuality
or publish material with the intention of
promoting homosexuality” or “promote the
teaching in any maintained school of the
acceptability of homosexuality as a pretended
family relationship”.
The implications were alarming for
teachers, who feared persecution for portraying
gay relationships as normal.
There were demonstrations and protests as

the amendment became law in May 1988.
Sue Sanders, of Schools OUT and a
founder of LGBT History Month, campaigned
against Section 28 alongside other teachers in
the NUT.
She said: “Section 28 woke everybody
up to what we were dealing with. It really
mobilised people.”
The Teacher warns of ‘bigotry flourishing’
The Teacher magazine at the time warned: “If
teachers are not permitted to help children
understand homosexuality, bigoted attitudes
could flourish. There could also be a grave
impact on the security and employment rights
of some teachers.”
One such teacher was Austin Allen, in
Bradford, who was sacked for responding to

pupils’ questions about homosexuality. His
NUT branch called strike action and he was
quickly reinstated.
Although no prosecutions were ever made
under the Act, the impact of Section 28 was to
create self-censorship and a climate of fear. This
persecution – at the same time as the HIV/AIDs
crisis – galvanised the gay rights movement.
Groups like Stonewall and Outrage! rose to
prominence and Pride marches were larger and
more politicised.
Section 28 was eventually repealed in
2001 in Scotland and in the rest of the UK
in 2003. But recently some schools have
introduced sex education policies that echo the
wording of Section 28. And with high levels of
homophobic bullying in schools, the struggle
for equality continues.

LGBT teachers’ experiences of Section 28
‘Educated by TV’
“AT school in the 1990s,
I remember vividly when
questions were asked about
same-sex relationships,
teachers would divert the
subject, actively avoiding
issues relevant to nonheterosexual pupils.
“I came out when I was
14. However, the first I learned
about healthy gay or bi
relationships was via the TV
programme Queer as Folk.”
Dave Kelly

‘Chanting by pupils’
“TEACHING during the 1990s
and early 2000s, it felt that
schools remained one of the
last bastions of homophobia.
“While I was out to
some colleagues and had no
negative reactions, the idea
of children and their parents

finding out was alarming. I
dreamed of being a source
of support for young people
questioning their sexuality,
but never found the courage.
“One of the triggers to
my leaving teaching was the
mutterings and even chanting
of “lesbian, lesbian” at me by
younger pupils.”
Hazel Gregory

‘An abnormality’
“I GREW up in a mining village
and people didn’t really see
lesbians and gay men. In
school, it was discussed in
the sixth form, in a negative
manner linked with AIDS, and
taught as an abnormality.
“When I was 18, we
organised on campus against
Clause 28. We took to the
streets with posters, leaflets,
petitions and banners. And
on New Year’s Eve, we were

out leafleting the gay scene
for the Stop the Clause March
in London. Around 9,000
marched and there were over
100 arrests for holding hands
or kissing.
“When I started teaching,
lesbians and gay men were
invisible. Most did not mention
it at work and homophobic
abuse went unchallenged.”
Nick Jones

‘Little progress’
“OFSTED has given a really
clear steer on the need to
support young people and
challenge homophobic
bullying. However, in recent
research, Stonewall reports
that nearly half of lesbian, gay,
bi and trans pupils are bullied
at school.
“Some schools have
recently reintroduced polices
that echo Section 28. In

2012, a Government-funded
Catholic school proudly
announced it would not teach
any ‘gay nonsense’.
“In 2013, Castle View
Enterprise Academy in
Sunderland, Swindon
Academy and Stockport
Academy used language
from Section 28 in their Sex
and Relationships Policy,
stating that while “objective
discussion of homosexuality
may take place in the
classroom, the governing
body will not permit the
promotion of homosexuality”.
“Such mechanisms
deprive young people access
to the building blocks of
identity and exact a cost in
terms of self-esteem.
“I am struggling to see
what progress there has been
post Section 28.”
Max Biddulph

February is LGBT History Month: for full listings of events and resources, visit lgbthistorymonth.org.uk

The Teacher: Jan/Feb 2018

17

News
Think tank disputes
Government’s claims
AN education think tank has indicated
that the Government’s free schools
programme has failed to deliver its
promises.
The Education Policy Institute
(EPI) disputed the Government’s claim
that free schools are outperforming
others, stating it is “not yet possible
to conclude whether they are more
effective in improving pupil attainment
than other schools”.
Its report found “at secondary
level, free school places were slightly
more likely to be established in areas
with existing high-quality provision”
despite the policy of targeting areas

where there is a shortage. And while free
schools are more likely to open in poor
areas, they take fewer disadvantaged
pupils than others.
Dr Mary Bousted, Joint General
Secretary of the National Education
Union (NEU), said the free school
programme was “an expensive
experiment which has not delivered
on any of the promises”.

Big rise in academy
‘fiefdom’ payments
GOVERNMENT accounts for academies
indicate a significant rise in payments by
academies to people or organisations
that have personal connections with
senior employees or their families.

The total number of ‘related party
transactions’ increased from 2,005 in
2014-15 to 3,033 in 2015-16. This 50 per
cent hike exceeds the 16 per cent growth
in the number of academies in the same
period, according to analysis by TES.
The Union has called for such
payments to be outlawed.
Meg Hillier, chair of the Commons
Public Accounts Select Committee,
said: “It’s not acceptable. Schools aren’t
personal fiefdoms.”

MAT heads paid 8 times
more than LA bosses
NEW analysis of multi-academy trusts
(MATs) reveals the spiralling costs of
top salaries.
Education journalist Warwick
Mansell has compared average per pupil
costs of directors of children’s services
working for local authorities in 2010, with
those of chief executive officers of MATs
in 2015-16.
He found that local authorities
covered far more schools and pupils
– typically 49,000 – and the salary of
a children’s services director was on
average £132,000, £2.67 per pupil.
On the other hand, his sample of 127
of the largest MATs covered on average
6,200 pupils. Yet their heads were paid on
average £142,559, amounting to £23 per
pupil – more than eight times higher.
n Warwick Mansell column – see page 31

Severance investigation

WOMEN took to the streets of Nottingham on November 18 for the city’s annual
Reclaim the Night march.
The march is held to demand an end to sexual assault, rape and all forms of
violence and harassment against women and girls.
NEU: NUT section President Louise Regan, who spoke at the gathering,
said: “This march has grown in size over the past couple of years and I think there
is increasing concern about the level of violence and harassment that girls and
women are facing.”
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THREE severance payments by
academies, worth £184,000, are being
investigated by the Education and
Funding Skills Agency.
Rules say that additional ‘special
severance payments’ can be made when
a member of staff is sacked or resigns,
but should only be offered to avoid an
employment tribunal. If the amount is
more than £50,000, then approval must
be sought from the agency.
Five unnamed trusts are in breach of
these rules, according to the Department
for Education, spending a total of
£353,000 on six payments without
prior agreement. One has since been
approved retrospectively and two more
are still being looked at.

Protect this fine profession

Union people

Karla Wheeler teaches English at a Bristol school. She is NEU: NUT section
Divisional Secretary in South Gloucestershire and helped organise big demos
against school funding cuts in Bristol before the General Election.
What do you love about teaching?
I really enjoy empowering young people
to have a voice and teaching them how to
articulate their ideas.
I am an English teacher and my subject
enables young people to discover their
own understanding of the world.
I especially love it when students
come back and let you know how their life
has progressed – my highlight was being
invited to a student’s wedding.
I like to nurture and harness their
brilliance in every way I can.
What do you love about being in
the Union?
I have been a member of the NUT since
2004, but it was at my first Black teachers’
conference that I found a voice.
My confidence and understanding of
education have grown. Protecting this fine
profession is key to me and I love that the
Union has a place for everyone.
What have you been up to lately?
We have been working closely with head
teacher unions and the local education
authority to set up a Workload Charter. We
have had really successful marches with
Bristol against Austerity and I was part of a
convoy to lobby Parliament over cuts in the
October half-term.
We are also organising a SEN working
group, trying to combat the detriment that
the new funding formula will have on these
young people.
I’m on the Black Teachers’ National
Organising Forum, which has been
inspiring. We still have much to do in

education and the Union to understand
racism. It’s not just a word or a label. It’s
living and breathing and we need to start
addressing it.
What’s important to you right now?
Due to austerity, our society is being forced
back 100 years. We are seeing more people
living below the breadline, while the rich
are provided tax relief. Those less fortunate
end up paying far more.
It is important to try and find ways to
engage others into the space occupied by
inequality, injustice and unfair practices.
What do you do on your day off ?
I don’t ever get a day off! But, when I find
time, I like to snuggle up to an episode of
The Walking Dead with my cat, Kipper, or

come up with more whacky ideas for saving
the world with my dog, Will.
And I look forward to school holidays
where I can be more ‘fun me’ and enjoy
time with my friends, family and my son.
Tell us something we don’t know.
I missed the beginning of my English
education as I lived in New York. Then we
immigrated to Italy and Switzerland, where
I had no formal teaching. And, aged 11,
I was home-schooled in Luxembourg for
six months. Despite missing a chunk of
structured education, I fight for and value
education in all its forms, not just that
within the four walls of a classroom.
We perhaps could start looking
at Finnish models of education. Grades are
limited, while learning is limitless.

Helping schools support transgender pupils
THE Union has produced guidance for
schools on how to support trans and
gender-questioning students.
It takes a look at first steps in supporting
gender-variant pupils and points to
resources that might be useful to school
and college staff.
Transgender is an umbrella term used

to describe people whose gender identity is
not the same as the sex they were assigned
at birth.
It includes non-binary people who do
not fall into the categories of man/woman
or male/female.
The guidance gives advice on how to
create an inclusive school or college; how to

respond to pupils with issues around their
gender identity; and how to break down
stereotypes about men and women so
that girls and boys don’t have to face fixed
expectations about gender.
Visit neu.org.uk/advice-andresources/equalities/supporting-transand-gender-questioning-students
The Teacher: Jan/Feb 2018
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Levels of air pollution in the UK are at unsafe and illegal
levels, and children are most vulnerable to its effects.
Emily Jenkins reports on the air quality crisis.

Children from Monks Orchard Primary School in Croydon campaigning with the British Lung Foundation about air pollution

Dying for fresh air
EVERY year in the UK, it is estimated that
40,000 early deaths are linked to breathing
polluted air.
Ten thousand of those deaths happen
in London alone. According to Greenpeace,
almost a quarter of the city’s school children are
exposed to levels of pollution so high that they
break legal limits.
Children are most vulnerable to poor air
quality. From asthma to effects on mental and
cognitive health, polluted air is bad for children.
We know that early age exposure to air
pollution can cause life-long impacts, including
reduced lung function, harm to the heart, brain,
hormone and immune systems, and increased
risk of lung cancer.
30% higher pollution at child’s height
The risk to our children increases when we
consider that, at a child’s height or in buggies
and prams, pollution levels can be 30 per cent
higher as they are often on a level with car
exhaust emissions.
“I’m extremely worried about my
children’s lung health,” says Adam Matthews,
20
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More than 85 per
cent of schools
most affected by
poor air quality
have pupils from
catchments more
deprived than the
London average.
chair of governors at Archbishop Sumner
Primary School in Lambeth, who walks his
three children, Scarlett, 8, Arthur, 6, and
Bram, 4, to school each day.
“They are shorter than me, closer to
exhaust pipes from passing cars, vans and
lorries. They’re breathing in so much toxic air.”
Despite trying to avoid pollution hotspots,
the family’s route to school involves crossing
two busy main roads which are often full of

stationary traffic. “Every time we pass major
road junctions, I can see exhaust fumes from
passing vehicles,” Adam says.
“Often the children say they can taste and
smell the emissions.”
Tackling diesel dangers
Much of these are from diesel cars. Almost half
the vehicles on our streets are diesel and almost
all of them exceed legal pollution limits.
To tackle the problem, Mayor of
London Sadiq Kahn recently announced the
introduction of a new T-charge, which means
older, more polluting cars will have to pay a £10
charge to drive in central London.
However, many critics argue that, with
such high levels of pollution affecting our
young people, changes introduced do not
go far enough – particularly as, in April
this year, air pollution was labelled a public
health emergency by a cross-party committee
of MPs.
Perhaps, even more worryingly, research
commissioned by the FIA Foundation, a charity
that campaigns to tackle poor air quality and

Union advice for schools on tackling air pollution
THE British Lung Foundation (BLF)
has teamed up with the NEU to
produce guidance to help school
leaders, staff, governing bodies,
local authorities and academy trusts
protect pupils from air pollution and
meet health and safety legislation.
BLF Chief Executive Dr Penny Woods said:
“Our own research found that only a third
of local authorities are monitoring pollution
levels outside schools. This isn’t good enough.
“Toxic air is poisoning our children. Our
guidance will address the lack of information
and data available to teachers and parents.”
The guidance provides information on
the cause of air pollution and its effects, as well
as resources for teachers to aid lesson planning
and campaigning. It also provides helpful tips
for school leaders and employers to protect
pupils and reduce CO2 emissions within their
school. Advice includes:
n installing air pollution monitors outside
schools to measure nitrogen dioxide and
particulate matter;

WALK to School Week is run by Living Streets, the UK charity for everyday
walking, and aims to encourage families to walk to school every day
throughout the week.
It takes place between 21-25 May, 2018 and the charity’s website is
packed full of ideas for making the event a success at your school.
Visit livingstreets.org.uk for more information and to download your
resource pack.

n signing up to Department for Environment
and Rural Affairs air pollution alerts and
forecasts to help make decisions about
outside PE lessons and sports days, allowing
staff to monitor children with asthma, cystic
fibrosis and bronchiectasis on those days;

on the road leading up to school;

n developing a school travel plan to
discourage car use, publicising safe walking
and cycling routes, providing cycle storage
and asking parents to turn off their engines

n reducing emissions from boilers and
generators, air conditioning systems, vehicles
making deliveries, using fuel-efficient
vehicles and sourcing local produce.

for better road safety, revealed that the capital’s
most deprived children are most at risk. Its
report discovered that more than 85 per cent of
schools most affected by poor air quality have
pupils from catchments more deprived than the
London average.
These health risks extend far beyond
lung-related illnesses. Air pollution can also
contribute to the development of obesity and
type 2 diabetes. According to the FIA, 87 per
cent of secondary schools most affected by
poor air quality had levels of obesity and excess
weight greater than the London average.
With such a wide range of health
conditions associated with air pollution, it
is estimated that poor air quality costs our
economy and the NHS £20 billion a year.
November’s Budget saw Philip Hammond,
Chancellor of the Exchequer, announce £220m
for a new clean air fund to help local authorities

improve air quality. Hammond also introduced
new measures such as a vehicle excise duty
increase for new diesel cars not meeting
emissions limits in real driving conditions.
However, disappointingly, the tax will not
extend to vans – which tend to do multiple
journeys and therefore contribute more to
people’s exposure to locally generated pollution.
In addition, many local authorities have
pointed out that £220m is a drop in the ocean
compared to the funds actually needed to tackle
the problem.
When toxic is the new ‘normal’
One of the problems as Paul Atkins, convener
of the National Education Union’s Climate
Change Network, points out, is that air
pollution is now so ubiquitous, we often
don’t even notice it.
“You wander around breathing this air

The guide also links to resources for
lesson plans and local campaigns schools
can run to raise awareness of the issue.
Download a copy of the guide at
tinyurl.com/y8qonpdg

in and it’s normal, isn’t it?” said Paul. “But I
remember going on a school journey to Dorset
and, as soon as we got off the coach, one of the
kids sniffed and said ‘smells different down
here doesn’t it?’ and I said ‘yeah, that’s called
fresh air!’”

More resources
Enter your school’s postcode on this
website to see if it’s within 150m of
an illegally polluted road: clientearth.
org/poisoned-playgrounds/
Animated resource for primary
school teachers: tinyurl.com/
yby6vxrr
Greenpeace teachers’ resource pack:
tinyurl.com/ydb3d6k5
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Join the Dance: Make Your Move competition with #TeamRedCross

Sign up today at redcross.org.uk/dance
or call 020 7877 7617 for more information.
The British Red Cross Society, incorporated by Royal Charter 1908, is a charity registered
in England and Wales (220949), Scotland (SC037738) and Isle of Man (0752).
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WORK WITH YOUNG DANCERS AGED 4-18?

Lauren Stocks is a 16-year-old activist whose impassioned
speech on education at Labour conference went viral.
Max Watson caught up with her at college in Manchester.

What Lauren did next
“IF you had told me someone was going to
come up to me at a cashpoint and ask for a
photo, I probably would not have got up.”
Lauren Stocks’ new-found fame has come
as a bit of a shock. Her speech to Labour Party
conference in September has had over five
million views on the Guardian’s Facebook page.
She received a standing ovation for her
contribution on how widespread it is for
teenagers to suffer mental illness at school.
Sobbing over grades; suicide jokes
It’s hard, Lauren says, to know exactly how
common the problem is: “There is a stigma
around it – some people feel weak if they say
they have mental health issues.
“Anecdotally at least, among my friendship
group, it was absolutely ridiculous.” During
revision classes “everyone was just sat there
tired, stressed and wanting to go home”.
She recalls going on social media and being
appalled at “the amount of suicide jokes” being
cracked by teens, wondering how many of them
were actually joking. Or a friend sobbing over
maths grades.
“It shouldn’t get to that point,” says Lauren.
“That’s not the point of learning, that’s not the
point of adolescence.”
Teens need and deserve better
While people often trivialise teenage angst,
she says: “We need and deserve better. Society
needs to rethink the way we talk to teenagers, to
encourage them more and emphasise the fear of
failure less.”
Lauren denounces Ofsted for “encouraging
teachers to be under as much pressure as
possible,” drawing parallels
with the stress students
suffer. In her speech,
she said: “Kids like
me… don’t feel
they have the
opportunity to
come to things
like this and talk
about what is
going on in our
classrooms.”

Watch
Lauren’s
speech at

tinyurl.com/
laurenstocks

Lauren Stocks: “We need and deserve better.“		

Five million Facebook views
Nowadays ‘kids like her’ recognise Lauren all
the time and she regularly gets stopped and
asked for a selfie. While this is vindication for
her stance on student stress, Lauren isn’t keen
on the attention.
“I’ve been avoiding the comments on
the video like the plague” – probably wise as
there have been over seven thousand on the
Guardian’s Facebook page alone. “A lot of it
has been ‘school is shit, get over it’,” (and much
worse, of course, being the internet).
“It’s that kind of attitude that stops people
talking about mental health issues,” Lauren says.

Photo by Antonio Olmos/Observer

School “has to be a challenge,” she
concedes. “But it’s got to the point where
nobody wants to be there. That’s why people
drop out.”
All in all, Lauren had an “absolutely
brilliant” conference. As a first-time delegate,
she was bowled over by the “accessibility of all
these political legends”.
She said: “I’d been there ten minutes and
already met Dennis Skinner. It was the best four
days of my life.”
Lauren starts to talk about conflict theory
in sociology before reminding me she has an
imminent politics essay deadline, so I let her go.
The Teacher: Jan/Feb 2018
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It’s just everywhere.
That’s the finding
of a report on
sexism in schools
commissioned
by the National
Education Union
and UK Feminista.

Sexism: the
shocking
truth
Words by Helen Watson

STUDENTS and teachers in secondaries
and teachers in the primary sector were
surveyed by the Union about their experiences
and views on sexism in schools. And the results
make shocking reading.
The report found that sexual harassment
is pervasive, with over a third of female
students at mixed-sex schools reporting that
they have personally experienced some form
of it at school.
Teachers and students also describe how
sexist language and stereotypes are a typical
feature of school culture, creating a climate in
which this is normalised.
Key findings of the report
n Sexual harassment is prevalent in schools,
overwhelmingly involving boys targeting girls.
n 36.7 per cent of female students at mixedsex schools
have personally
“It’s just
experienced some
everywhere”
form of sexual
harassment.
“Some of the boys make comments on a lot of the girls in our years bodies and the girls just have to
ignore it because no one thinks it’s a big deal. The boys also slap the girls butts and touch their breasts
without any consent.” – Female student “I was in a French lesson in year 8 and a boy sitting next to
me kept groping my bum and tried moving his hand to my front.” – Female student “Boys often
lift skirts up and whistle and treat girls in a sexual manner and nothing gets done about it.” – Female
student “Some of the boys in my primary would air hump behind girls when they weren’t looking”
– Male student “A boy touched my bum and try to touch my boob. I felt uncomfortable and I didn’t tell him
because I was scared but I tried to ignore him.” – Female student “Some of the boys in my primary would air
hump behind girls when they weren’t looking” – Male student “A female pupil disclosed a class mate had
‘groped’ her at lunch time. She was disciplined when she retaliated but did not want to tell a male colleague
about the incident.” – Secondary school teacher “Boys touch girls inappropriately in corridors and at lunch/
break times. they all seem to find this normal” – Secondary school teacher “In class boys talk about girls
bodies and what they ‘would do to them’, make female sex noises at the teachers and at girls, ask girls in class
if a particular photo was them, have they got it shaved, what it looks like. Girls have cried in class several times
due to abuse of intimate photos.” – Secondary school teacher “Female teachers have been sexually assaulted
by male pupils in corridors and classrooms. This often happens when there’s a crowd or disruption so
that they are more likely to get away without getting caught or identified. Male pupils regularly make
inappropriate comments to the 6th form girls.” – Female secondary school teacher “I have been whistled at
whilst trying to teach, and one extreme case where a boy pushed his crotch up against my back to intimidate
me. The boy was removed from my lesson once and then I was asked to accept him back in.” – Female secondary
school teacher “You often hear boys being told to ‘man up’ or ‘not be such a girl’ because people think being
called a girl is an insult.” – Female student “The term ‘like a girl’ is often used to describe boys and girls when
they have done something weak or rubbish, this can be hurtful to boys and girls but the term shouldn’t be used as
its hurtful on all girls who aren’t weak or rubbish.” – Female student “Being called a slag just because I mostly
had friends that were male and not many that were female in school. Told to ‘act like a girl’ because I
didn’t used to wear make up in early years of secondary school.” – Female student “In school a teacher told
me to man up when someone was bullying me” – Male student “I have seen this occurring in school when a
teacher has told somebody else to ‘man up’, this is easily sexist as girls (females) can also become braver
than boys (males). Boys have also told girls that they are not allowed to play sports such as football
because it’s a ‘boys sport’.” – Male student “Often crosses over with homophobia: boys being called ‘gay’ if
they like things seen as girly or show emotion.” – Secondary school teacher “Teaching a subject with classes
dominated in number by boys, I am often trying to stop conversations about girls that are degrading,
sexualised and offensive.” – Secondary school teacher “I have [heard] a male member of staff saying to another
member of staff ‘Don’t be such a girl’ in a derogative manner, which is particularly strange because we work in a
girls’ school.” – Secondary school teacher “In a staff briefing, staff as a whole were told to take ‘Man Up Pills’
in regards to high levels of staff sickness and staff feeling tired.” – Secondary school teacher “Frequent
serious violently misogynistic language used by a number of boys about and towards female staff and pupils.
Very worrying sense of entitlement to belittle and make sexually unacceptable/threatening comments to
females” – Teacher at Pupil Referral Unit “I thought I was going to fail maths and science but the teacher
told me it’s okay because girls tend to be better at expressive lessons.” – Female student “I wanted to play
football but because I’m a ‘girl’ they said that I’m not as good as the boys and how I’m too ‘weak’ to play. This
happened in primary school.” – Female student “At my secondary school girls were not allowed to play
rugby or other stereotypically male sports like football instead we had to do dance and gymnastics
which are sports the boys never had to do.” – Female student “I love to play football with the boys as I
did this on a weekend and played at their standard, but in a PE lesson I had to go with the girls group” –
Female student “I was told not to bring the table in from the other classroom for me to use and rather the
teacher asked a boy to lift it for me. Even though I was perfectly capable of doing it myself.” – Female
student “In things like PE it was always girls play one sport boys play another. I always liked sport until I
moved up to secondary school.” – Female student “I didn’t like playing football and preferred spending
time with girls so was teased because of that.” – Male student “Was constantly bullied for being in the
choir and enjoying drama. As a result of that I lost my passion for the arts..” – Male student “A group of boys
was bullying a kid in a lower year because of his love for drama. Me and a number of my friends
put a stop to it fairly quickly but the school couldn’t do anything about it.” – Male student “We were
packing up and a girl went to put the boxes back in the cupboard but the teacher said ‘leave it, that’s a boys
job, you go and pack the books’.” – Male student “Once during an observation, I was told that instead of
washing ‘babies’ in the water tray, I should have put knights to engage the boys. Because of course none
of the boys will grow up to be fathers who might bathe their own children. And childcare concerns
females only.” – Teacher “I teach design and technology. Every day I see sexist slurs towards cookery being
only for girls and engineering for boys and that’s coming from other teachers.” – Secondary school teacher “

A study on sexism in schools
– and how we tackle it
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n Almost a quarter
(24.3 per cent) of
female students at
mixed-sex schools
have been subjected

to unwanted physical touching of a sexual
nature while at school.
n Gender stereotyping is a typical feature
of school culture, often reinforced through
mundane, ‘everyday’ actions.
n A quarter of all secondary teachers say they
witness gender stereotyping and discrimination
in their school on a daily basis. A further
quarter see it weekly.
n Over a third (34 per cent) of primary teachers
say they witness gender stereotyping in their
schools on at least a weekly basis. Over a half
(54 per cent) say they witness it termly.
n Schools are ill-prepared and ill-equipped to
tackle sexism.

n Just one in five (20.4 per cent) of secondary
school teachers has received training in tackling
sexism as part of Initial Teacher Education.
n Barriers to tackling sexism include an overly
heavy focus on academic subjects, teacher
workload being too high and the failure of
school leadership to prioritise tackling sexism.
The report calls on the Government to
make tackling sexism and sexual harassment
in schools a policy priority. Schools need clear
guidance and access to training, resources and
support to develop a whole school strategy from
early years all the way through to secondary.
“We want to use these facts to create real
change,” said Kevin Courtney, Joint General
Secretary of the National Education Union
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(NEU). “We think teachers, parents and leaders
should feel shocked that sexism is still, in 2017,
so normalised and pervasive for young people.
Sexual harassment and persistent sexist remarks
is what most girls and young women come to
view as ‘normal’.
“This sets up expectations about gender
and peer relationships which leads to real harm
for girls, and also for boys. We all have a role to
play in breaking down stereotypes.
“We need the Government to ensure
that schools have the capacity to prevent and
respond to sexism.
“This means taking action to tackle the
enormous pressures schools face to meet a
narrow range of targets that we know squeeze

out opportunities to promote the well-being
and emotional development of students.
“Sexual harassment affects girls to a greater
degree – and boys feel pressured to act in
certain ways. This is not because of differences
between boys and girls but because of society’s
stereotypes about gender.
“We must develop training that gives
teachers the opportunity to work out the
best ways to reduce sexism in the classroom
and enable girls and boys to do anything
and everything.”
The research was carried out by Warwick University.
If you would like a copy, visit www.teachers.org.uk/
equality/equality-matters

Continued on page 28
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Yes means yes,
no means no
TOWER Hamlets NEU members and local
activists organised a Keep Our Streets Safe
march on November 3.
The action took place following news
that a 17-year-old girl was sexually assaulted
– on three separate occasions in one hour by
up to five suspects – on her way home from
a night out.
Year 13 pupil Mehraj Ullah told the
Teacher why she marched.
“As a young woman living in Tower
Hamlets, I have encountered a lot of antisocial behaviour and times where the streets
do not feel very safe.
“So, for me, this demonstration was
really significant. Not only did it send an
empowering message to young girls but
it was great to be able to participate in a
powerful act of solidarity.
“We had a chant: ‘Whatever we wear,
wherever we go, yes means yes, and no
means no!’ which drew a lot of attention.
“Many locals recorded it on their phones
and the community showed us support.
“It is completely unacceptable for
young women to be victimised like this and,
as a community, we need to prevent such
atrocious acts from occurring again.”

Community march to keep our streets safe

Sexual harassment What it is and what you can do about it
Sexual harassment has been all over the news recently, with the Harvey Weinstein scandal in
Hollywood and allegations of sexual misconduct in public life over here. But how is sexual
harassment defined and what can you do if it happens to you?
THE Equality Act 2010 defines sexual
harassment as unwanted conduct which
violates your dignity, or creates an intimidating,
hostile, degrading, humiliating or offensive
environment for you.
Sexual harassment is a form of unlawful
discrimination which could include:

5 things you
can do

1

If you can,
ask for the
behaviour
to stop.

28

Whether the individual concerned intends
to harass you or not, the important thing is how
their behaviour affects you. If you feel you are
being harassed sexually, talk to your NEU: NUT
section rep as soon as you can.
It might be one incident or a series of
occurrences amounting to harassment.

n display of offensive sexual material or
sexist graffiti;
n offensive sexual gestures;
n persistent unwanted physical attention.

4

2

Gather all
written or
photographic
evidence of
any unwante
d
conduct – ke
ep
a diary.
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n sexual remarks by a colleague, student
or parent;

3

y
Obtain a cop
s
l’
o
o
of your sch
t
harassmen
policy.

Discuss the is
su
with your NE e
U
workplace re
p–
you might no
tb
the only targ e
e
and you could t
act
collectively.

5
Call our Adviceline
on 0345 811 8111 and
visit teachers.org.uk/
help-and-advice/
self-help/d/
discrimination

Sexting What it is and what you can do about it
THERE isn’t a clear definition of sexting. When
teachers talk about ‘sexting’ they tend to mean
sending or posting sexually suggestive images,
including nude or semi-nude photographs, via
mobiles or over the internet.
Young people tend to interpret sexting
as writing or sharing explicit messages with
people they know. Ninety per cent of 16- to
24-year-olds and 69 per cent of 12-15s own a
smartphone, giving them the ability to quickly
and easily create and share photos and videos.
The current term recommended for schools
to use is ‘youth-produced sexual imagery’.
Why ‘youth-produced’ sexual imagery?
n ‘Youth produced’ includes young people
sharing images that they, or another young
person, has created.
n ‘Sexual’ is clearer than indecent.
n ‘Imagery’ covers both still photos and
moving videos.
What is the advice to follow?
The NEU thinks your school should use the
guidance produced by the UK Council for
Child Internet Safety (UKCCIS), which is
endorsed by the Department for Education. It
answers many of the questions you will have.
The possession and sharing of any imagery
of someone under 18 which is ‘indecent’ is
illegal. This includes images of yourself if you
are under 18.
If imagery contains a naked young person,
a topless girl, and/or displays of genitals or sex
acts, including masturbation, then it will be
considered indecent. Indecent images can also
include overtly sexual images of young people
in their underwear.
Situations can be exploitative and the
production or sharing of images can be used to
blackmail or bully children. Incidents should
always be referred to the school’s designated
safeguarding lead.
When to involve the police?
Whilst illegal, the circumstances of incidents
vary, depending on a number of issues, such as

the age of the children involved (if under 13, or
if an adult is involved, always refer to the police);
how far the image was distributed; was coercion
involved; is the child considered at risk?
With the glut of electronic media, sharing
sexual imagery can happen quite easily. And
things children consider to be a game or to feel
safe can go wrong later. Sometimes, girls can
feel pressured into producing images. Boys are
also pressured to ask for images or be seen to.
Police can use discretion over whether
it is in the ‘public interest’ to pursue a case,
following concerns about criminalising
young people.
Children need education and safe spaces
for discussion, but will often be wary to seek
support or speak up when they are worried.
Reference should be made to Local
Safeguarding Children’s Board guidance so
practice is consistent across schools in your area.
What resources can I use?
n The UKCCIS guidance can be found at
tinyurl.com/yc4cxdzc and the Welsh version
at tinyurl.com/y9w9ujs8
n Childline has some great resources to help
children, written in an accessible way with
links to social media complaint procedures and
access to counsellors.

These include what to do if you’ve shared
photos; how to report sexting or bullying on
social media; what to do if someone asks you to
send a photo and how to access support if you
have been a sexting victim.
Visit tinyurl.com/ya76azum
n The NSPCC also has sexting advice for
professionals, what policies and procedures
should be in place at your school and how to
help a young person who makes a disclosure
to you. Visit tinyurl.com/zr3ky9l
n The NEU has its own safety guidance. Visit
tinyurl.com/y76fht6n
n Anti-bullying charity Kidscape teamed up
with Masterclass and the Pureland Foundation
to create a new play that tackles sexting, cyberbullying and the dangers of the online world.
Inspired by the stories of 150 young
people, COOKIES was performed in London’s
West End in October to rave reviews and is now
a film, available to download for free.
Teachers can also access free PSHE
and drama resource packs, with a range of
COOKIES-related activities that align with the
PSHE Association and AQA A-level and GSCE
drama. Visit masterclass.org.uk/view/cookiesthe-film
n See page 50 for further advice on sexting.

Challenging Sexism in Schools conference
A ONE-day conference, entitled Challenging Sexism in
Schools, is being hosted by East London NUT.
Aimed at anyone working in education or youth services, it
will explore how sexism operates and what trade unionists
can do to challenge it. Speakers include Dr Victoria
Showunmi, from University College London; Sally Benton

from the Design Council; Laura Pidcock MP and Dr Mary
Bousted, Joint General Secretary of the NEU.
The event is on Saturday 17 March, from 10am-5pm, at
Hamilton House, 4 Mabledon Place, London WC1H 9BB.
Tickets, which include lunch, cost £10 (free for students).
Go to challengingsexisminschools.eventbrite.co.uk
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During October half term, NEU: NUT section members from Redbridge
spent a week volunteering with Care4Calais in northern France and Brussels.
Simon Shaw, vice president of Redbridge Teachers’ Association, reports.

Cruelty and care in Calais
IT’S over a year since the French
authorities destroyed the Jungle
refugee camp.
The issue has moved down the
news agenda, but the refugee crisis
has not gone away.
Police brutality
Hundreds of young men, women
and children are sleeping rough and
regularly subjected to harassment
from the police (CRS).
According to a report from
the Refugee Rights Data Project
(RRDP), police brutality includes
beatings severe enough to break
limbs. It says British and French
authorities have abandoned
refugees in the Calais region and
have allowed recurrent attacks from
local racists as well as the police.
Teenage boys from the Horn
of Africa and Syria are found
around the canal area in central
Calais. Aid agencies, including
Care4Calais, regularly take them
supplies and generators to charge
their mobile phones.
They have also supplied
footballs, and enthusiastic games
are organised by the water’s edge.
Unfortunately, while I was there, one
of these games got too enthusiastic
and a young man fell in the water.
He could not swim. His friend dived
in to rescue him. A small group of
French men stood and watched
from their boat. I shouted for them
to throw their life rings but they did
not flinch.
Hostile political climate
His friends dragged the man out
of the water but this event could
have ended in tragedy and is
symptomatic of the way that many –
not all – locals treat the refugees.
With increased support for
Marine Le Pen and her far-right Front
30
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Simon Shaw during his visit to Calais

“I saw the some
of the best that
humanity has
to offer and,
dare I say it,
the worst.”
National party in the Calais region,
it is difficult to believe that these
reactions are not going to intensify.
The next day, as we were
distributing warm clothes and food,
the CRS raided. Riot police in boiler
suits demanded our passports and
engaged us in petty questioning
about needing a visa because of
Brexit, while their colleagues in

decontamination suits seized the
refugees’ property.
According to French legal
observers with us, our presence
stopped the police spraying the
young men with CS gas.
So much left behind
When the police left, we loaned
our phones to some of the boys.
One young man spoke to his
mother in Ethiopia. She had not
heard from him for eight months.
She thought he was dead. She
could not stop crying.
These are small snapshots of
what is happening just two hours
from London. Every time I visit, I am
in awe of the work that Care4Calais
does and how the refugees
maintain their optimism and energy
despite the dire situation they are in.

Fact file
Care4Calais provides
aid to refugees
across northern
France who do
not have access
to winter clothing,
adequate food or
other daily essentials.
It organises regular
trips for volunteers,
many in half terms
and school holidays.
Visit care4calais.org
for details of how
you can volunteer
and donate.

Cartoon by
Polly Donnison

Is ‘social justice’ slipping further away?
Warwick Mansell is a
freelance education
journalist and former
TES correspondent.
Read his blog at
teachers.org.uk/blogs/
web-editor-1

ARGUMENTS about the detail of
education reform consume a lot of time
and energy, especially on social media.
Do we want a more ‘traditional’
approach to teaching? What are the best
ways of organising schools? And how do
we ‘fix’ our endlessly dysfunctional school
accountability system?
I plead guilty to taking a very close
interest in all of the above. But it is also
important to think about the wider context,
in which all education policymaking must
be placed.
All three questions often have a social
justice element in their framing: what kind
of teaching set-up is likely to help poorer
children most? Will academisation help
improve exam results in disadvantaged
communities? And is tough, top-down
school accountability turning around
schools or does it just load extra problems
upon them?

But the bigger picture has also been
emerging – the impact of austerity on
the lives of the very children on which
education policymaking is so often meant
to focus. For even if we were to answer any
of the above questions clearly, the wider
context is that austerity is surely making true
social justice that much harder to achieve.
The strongest evidence came in a
report called The Austerity Generation by
the Child Poverty Action Group and the
Institute for Public Policy Research*.
It estimated that cuts to Universal
Credit (UC) will put one million more
children into poverty – defined as
households with below 60 per cent of
national median income – by 2020.
The report says it “finds that families
already at greater risk of poverty – including
lone parents, families with very young
children, larger families and those with a
disability – will be especially hard-hit by a
decade of cuts.”
A single parent with children stands to
lose £1,940 a year from changes to benefits
and tax credits over the period 2010-2020,
while the figure for a couple with children
is £2,080. The so-called ‘two-child limit’
in UC alone, which stops benefits being
paid for more than two children, will put an
additional 200,000 children into poverty.

An editorial in the Observer stated:
“Child poverty is forecast to reach its
highest level since modern records began:
almost one in four children will be growing
up in poverty by 2022.”
Against this backdrop, with the
price of the austerity policy borne
disproportionately by the poor, can schools
really be the drivers of social mobility that
the Government wants them to be?
If the goal is one of improving ‘social
mobility’ by helping more children from
disadvantaged backgrounds to go on, for
example, to Russell Group universities,
there will be some success. But if it
becomes one of wider social justice – of
not just helping a few succeed within a very
unequal society, but helping to make that
society fairer overall – the prospects look
pretty bleak.
The wider picture also helps to
underscore the challenges facing poorer
families and the schools serving them,
as well as the education policy issue of
classroom funding.
But questions about austerity, and the
need for a change of approach, are growing
ever louder. Without considering the wider
picture, our education policy debates can
seem very small indeed.
*tinyurl.com/y99utv6l
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A f t e r- s c h o o l t u i t i o n
is a growth industry

ELLEN
FINPROTECT
PLUS +
7 DIFFERENT
SETS
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FP5090
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Find out about the UK’s best primary and
secondary school tuition franchise opportunity.
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 FIVE YEAR GUARANTEE
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Strong demand
Financial independence
Work/life balance
Rewarding working
environment
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Increasingly, parents want to develop
their child’s potential. You could
harness this ever-growing demand for
quality private tuition by owning and
operating a NumberWorks’nWords
after-school tuition centre.

 EXTENDED PROFILE FOR USE WITH DOUBLE ACTION FLOORSPRINGS
 INSTALLATION VIDEO AT WWW.FINPROTECTPLUS.COM

RED

FP120
BLUE

FP50
DOOR CLOSED

45 DEGREE OPEN

90 DEGREE OPEN

Call Julia on UK 02085437333
or direct mobile 07974222959
to receive an information pack.

Zero Seal Systems Ltd
Units 43 - 45 Ladford Covert, Seighford, Stafford, ST18 9QG, United Kingdom
Tel : +44 (0)1785 282910 E-mail : sales@zeroplus.co.uk

www.numberworksnwords.com/uk/own-a-centre/

WWW.ZEROPLUS.CO.UK
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‘It’s important just to be here’

A class act

Primary school teacher Helen Brannigan left her job in London to teach
refugee children in Greece. Max Watson finds out what makes her a class act.

HELEN Brannigan initially went to Greece
to volunteer for two months – a year later,
she’s still there.
And, with the country struggling to
cope with the weight of refugees fleeing
conflict, poverty and war, they need all the
help they can get.
Helen works with under-sevens for
Project Elea in Eleonas refugee camp,
Athens. The Greek government provides
schooling for seven- to 16-year-olds, but
“there are quite a few grassroots teaching
organisations trying to plug the gaps,”
she says.
Helen’s average day is challenging.
“The facilities we have are not like normal
school facilities,” Helen tells the Teacher.
“It’s a struggle trying to turn a hall into
an engaging space for six-year-olds.”
Anxious being away from their parents
For most of the children, Helen’s class is
the first time they experience structure
and routine.

Helen Brannigan
teaching a class
of young refugee
children in Athens.
Many have lived
through traumatic
journeys, and the
structure of school
can help them deal
with their emotional
turbulence.

“At first, it’s a huge challenge to try to
get them all to sit in a circle, to come in and
listen,” she says.
“They’re used to running around the
camp freely, in bare feet, doing whatever
they want.”
Many have lived through traumatic
journeys and are anxious about being away
from their parents for the first time.
“They’ve had a lot of turbulence in
their lives,” she says.
“We do play, maths and phonics
with them and support them with their
emotional development.
“Every day is different. After class, I
might do food or clothing distribution or
fun activities like sports and games, arts and
crafts, or even yoga.
“Often a resident might ask if I want
to learn a little Farsi, or a family I know will
invite me for a cup of tea.
“The camp is really friendly and
welcoming and the charity is integrated into
the community here. That’s the lovely thing
about working here – the cups of tea and
chats you have with residents.”
Trouble dealing with emotions
Helen also helps the charity to apply for
grants to support their work.
“But, for me, the most rewarding thing
is seeing the positive effect school has on

the children. When they come in, they are
very unsettled, have a lot of difficulties and
trouble dealing with their emotions and
are very disengaged.
“Even after just a short period of time,
they start to respond really well to the
structure and seem much happier. Their
parents come and say: ‘Thank you so much
for what you’re doing. We’re really glad you
want to give our child an education’.”
Incredibly rewarding to make a difference
Despite the day-to-day challenges,
Helen encourages her fellow teachers to
volunteer in Greece.
“Definitely do it because it’s incredibly
rewarding. You can give children
opportunities they wouldn’t be having
otherwise. It’s important to just be here –
even over a short period of time – to show
people you care about their situation. Every
person that does that makes a difference.
“It’s been the most invigorating thing
I’ve done. It’s a really amazing community
of people doing amazing work.”
For more details, visit projectelea.org

How was your day?

If you know someone who’s a class act,
email details to teacher@neu.org.uk
The Teacher: Jan/Feb 2018
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Ask the Union

How could a probationary
period affect me?
I’M looking for a new teaching post. Even
though I passed my induction several
years ago, colleagues have warned me to
look out for probationary periods. What’s
the position?

Some employers, particularly in the
academy sector, are increasingly using
probationary periods as a standard contract
term for all new appointees.
These mean that teachers are only
confirmed in post once the employer
decides their performance is acceptable.
If the employer decides otherwise, they

Courses for the spring term
Teaching Creative Music Making
in the Classroom
One-day course aimed at primary
phase teachers, run in partnership
with Music for Youth. Focusing on the
Infinity Resource Series, which provides
grassroots support to non-specialist
music teachers with resource packs and
CPD opportunities.
30 January – Hamilton House,
London
Reclaiming Vocation
A residential course aimed at school
leaders which offers a new approach
to how teachers can deepen
their education wisdom, promote
professional awareness and establish
a personal vocation.
1-2 February – Belton Woods,
Grantham

Leading Behaviour
For head teachers and senior/
experienced leaders/teachers with
responsibility for behaviour. With
renowned author and trainer, Dr Rob
Long. Residential.
5-6 March – Horwood House,
Milton Keynes
Part one: 7-9 March – venue TBC
Part two: 6-8 June – venue TBC
Equality Officers
Develop your expertise and awareness.
Part one: 14-16 March – venue TBC
Part two: date and venue TBC
Casework
Build your negotiation and
representation skills.
Part one: 20-21 March – venue TBC
Part two: 21-22 June – venue TBC

The NEU: NUT section also runs a number of locally organised courses. For
venues, times and more information on all our training and professional
development courses and to book a place, go to teachers.org.uk/learning
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can be dismissed with as little as one
week’s notice.
Since teachers who do not have two
years’ service with their employer cannot
make a case of unfair dismissal, neither the
contract nor the law protects them against
dismissal in this way.
The National Education Union
(NEU) opposes probation periods. The
contractual notice provisions found in the
Burgundy Book, the national agreement
for local authority schools, do not include a
probationary period.
Under this agreement, all teachers
are entitled to at least two months’ notice
(three months in the summer term) and
dismissal can only take effect at the end
of a term.
If an appointment is subject to a
probationary period, this should be set out
clearly in the offer. If you want to accept a
post, in spite of the probationary period, ask
for details of how the employer will assess
whether you have passed your probation.
Your employer will be obliged to take
reasonable steps to appraise you during
a trial period, giving guidance by advice
or a warning where necessary. Any dismissal
should be preceded by a fair procedure.
Most school employers don’t use
probationary periods, so think carefully
about accepting a contract which includes
such a provision.

How cold is too cold?
LAST year, the boiler in my primary school
broke down during a particularly cold snap.
The staff were unhappy about how the
situation was handled by management.
Pupils and staff were in school for three
days without heating and hot water, with
temperatures as low as 12°C in some
classrooms. The head teacher refused to
close the school and urged staff and pupils
to wear extra layers of clothing.
We would like to be better prepared
should the situation arise again. What
advice does the NEU give in these
circumstances?
It is sensible to be prepared for such a
situation and to be aware of the minimum

Please write
The editor welcomes your questions but reserves the right to edit them. Write to: Ask the Union, The Teacher,
NEU: NUT section, Hamilton House, Mabledon Place, London WC1H 9BD or email teacher@neu.org.uk
Questions for the March/April issue should reach us no later than 30 January.

The big picture
KELLINGLEY Colliery, the UK’s last deep
coal mine, closed on 18 December 2015.
This picture was taken by NEU: NUT section
member Chris Wright.
“The day after the pit closed, miners
marched in Knottingley, west Yorkshire.
I attended with my son and both of us were
taking photos.
“In November 2017, one of the winding
towers was demolished. On the second
anniversary of Kellingley’s closure, I thought
readers might be interested in this photo.”
If you’d like to see more photos that
Chris took that day, visit https://flic.kr/s/
aHskqd2GWG
Why not put us in the picture by
sending us your photographs? They can
be political, quirky, scenic or just plain
funny, just as long as it’s of interest to your
fellow members.
Send your high-resolution photo to
teacher@neu.org.uk along with a few
words about its subject.

temperature which should be maintained
in classrooms.
Our policy for a minimum comfortable
working temperature is 18˚C, with 16˚C the
absolute legal minimum.
To check temperatures, you need
access to thermometers. There is no legal
requirement for a thermometer to be
provided in every classroom.
However, the law requires that a
sufficient number of thermometers should
be available, at a convenient distance
from any part of the workplace, to enable
temperatures to be measured. If there
are no thermometers in your school, or if
there are insufficient numbers to monitor
temperatures properly, raise this with your
head teacher or ask your NEU health and
safety rep to do so.
You can also obtain NEU thermometers
at a cost of 74p each (including VAT) by
emailing merchandising@neu.org.uk

Is risk assessment
necessary? Oh yes it is!
DO colleagues at other schools have to
complete individual risk assessments
for each and every in-house event – for
example, the end-of-term panto or if guest
speakers are visiting?
Or do you need not worry about
this, as your school has its own liability
insurance?
School employers are legally required to
undertake risk assessments, and this is
an important way of ensuring health and
safety at work.
Risk assessments must be undertaken
by ‘competent’ persons that have received
appropriate training.
In schools, the head teacher is
responsible for overseeing the risk
assessment. The conditions of service

of classroom teachers do not include
conducting risk assessments. However,
teachers may wish to contribute for their
areas of work.
The risk assessment should be
reviewed whenever events take place
in school. It may be that the current risk
assessment is suitable and appropriate and
does not need to be amended. However, if
there are hazards identified that are not part
of the risk assessment, it should be updated
as necessary.
For instance, there are likely to be
different risks to consider every year the
annual pantomime takes place, including
the layout of the set, the equipment used
and the needs of the pupils involved in
the production.
More information, including a risk
assessment template, is available at
teachers.org.uk/help-and-advice/healthand-safety/r/risk-assessment
The Teacher: Jan/Feb 2018
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If the worst happens, I know that
Dogs Trust will care for him.

When I’m not here to love him, I know that Dogs Trust will be.
Now I’ve got my free Canine Care Card, I have complete peace of mind. It guarantees
that Dogs Trust will love and look after my dog if I pass away first. Dogs Trust is the
UK’s largest dog welfare charity with 20 rehoming centres nationwide and
they never put down a healthy dog.

Apply now for your FREE Canine Care Card.

020 7837 0006

Call:
or email:

ccc@dogstrust.org.uk

Please quote “333591” or complete the coupon below.
This service is currently only available for residents of the UK, Ireland, Channel Islands & the Isle of Man.

Yes I’d like to apply for my free Canine Care Card

Please send this coupon to: Freepost RTJA-SRXG-AZUL,

Dogs Trust, Clarissa Baldwin House, 17 Wakley Street,
London, EC1V 7RQ (No stamp required.)

Mr/Mrs/Miss/Ms/Other
Address
Postcode

333591

Many of our supporters like to receive updates about our work and how they can support us. If you
do not wish to receive further information from Dogs Trust & Dogs Trust subsidiaries tick this box.
All information will be treated as strictly confidential.

www.dogstrust.org.uk
Registered Charity Numbers: 227523 & SC037843

International

Goal 4 is quality education and, like all the 17 SDGs (pictured right), applies to all countries of the world

Goals for the globe
Words by Anja Nielsen

Fact file
The Sustainable
Development Goals
(SDGs) recognise
that ending poverty
must go hand-inhand with building
economic growth
and addressing
social needs,
including education,
health, social
protection and job
opportunities.

IN September 2015, world leaders
gathered at the United Nations General
Assembly and agreed upon Sustainable
Development Goals (SDGs).
These 17 goals (pictured above
right) set the agenda that now guides
the world’s work to end poverty,
mitigate climate change and build a
better future for all.
Whereas previous Millennium
Development Goals focused on
developing countries, the SDGs
affect every country equally, with all
governments striving to achieve every
goal by 2030.
The then National Union of
Teachers worked closely with other
unions in the Education International

(EI) – the global teachers’ union
federation – to advocate for a
standalone goal on education.
This became Goal 4 – to
ensure inclusive and equitable quality
education and promote lifelong
learning opportunities for all. Education
is, however, at the heart of all the goals
and pivotal to their realisation.
The NEU: NUT section is
advocating for full implementation of
the SDGs by the 2030 deadline. With
EI colleagues, the Union is tracking
progress on the goals by governments –
including our own – and holding them
to account.
The SDGs are an important
way of engaging students with key

issues around development and
global citizenship. Every person has
a role to play in achieving the goals
and education will play a key role in
realising them.
SDG resources for the curriculum
Resources are available to include
SDGs in the curriculum.
The World’s Largest Lesson
provides a comprehensive database
of resources, lesson plans and
training for teachers to take on the
SDGs. Visit worldslargestlesson.
globalgoals.org
Think Global’s website hosts
materials for all Key Stages that
support teaching of the SDGs. Visit
globaldimension.org.uk
You can also work on SDG 4
through the Steve Sinnott Foundation
(stevesinnottfoundation.org.uk), by
joining Send My Friend to School
(sendmyfriend.org) and 100 Million
for 100 Million (100million.org)
campaigns.
The SDGs were agreed in 2015,
but work to realise them has only just
begun. Teachers and students can be
part of a movement that makes the
realisation of these 17 goals, and the
future they create, a reality.
The Teacher: Jan/Feb 2018
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Apps

Websites

Elevate Brain Training

Teach Shakespeare

THE games in this
app are designed to
train your brain and
help improve focus,
speaking abilities,
processing speed,
memory, maths skills and more.
Three personalised brain training
games are available to play each day.
You can subscribe for an annual fee
of £29.99 to unlock extended training
sessions and unlimited access to the
40+ games on the app.
Clara Cavendish

Elevate. Free. Available on IOS and Android

Class Dojo
THIS app aims to
connect teachers
with students and
parents, create
“amazing classroom
communities” and allow parents an
insight into their child’s progress.
A lesson control hub enables
teachers to control various aspects of
their lessons, while teachers, parents
and students can communicate
quickly and directly via a simple
instant messaging system.

THIS new resource from Globe Education
is free to sign up. The website is full of
teaching resources, images, interviews
and activities to help bring Shakespeare’s
plays to life.
Easy to navigate, there are
downloadable lesson plans and interactive
exercises for Key Stages 3 to 5. Using
filmed extracts of Globe performances
and interviews, students can compare

and contrast different actor and director
interpretations, as well as examine themes
such as language, character and plot.
Once you are signed in, you can
also save, personalise and organise the
resources you want so you can find them
again at a later date. This is a really useful
site for anyone teaching Shakespeare.
Clara Cavendish
teach.shakespearesglobe.com

Joseph Allen
Class Dojo. Free. Available on IOS, Android
and Google Play

GarageBand
THIS app turns your
iPad and iPhone
into a collection of
instruments you can
‘play’ and mimics
a fully featured
recording studio. You can also plug
in instruments, such as a guitar, or
instantly record a performance with
support for up to 32 tracks.
GarageBand is an easy way for
beginners to experience a variety of
different instruments and understand
the building blocks of composition
and musicality. Meanwhile, for those
with more musical experience, it’s a
great tool to help write and record
new compositions.
Clara Cavendish
GarageBand. Free. Available on IOS
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Teacher Toolkit
WITH school budgets increasingly under
pressure, free professional development is
more precious than ever.
This website offers teachers the
chance to browse and receive instruction
on a range of teaching strategies or ‘tools’.
While the library isn’t huge –
approximately 60 and counting – tools are
categorised based on function, and the

website does offer a lot of support as far as
instruction is concerned, with videos and
printable implementation guides.
Registration is not required but does
offer users the ability to add and save
notes about their own experiences using
specific tools.
Joseph Allen
teachertoolkit.co.uk

Books for teachers

Kids’ books

Messy Maths

Spy Toys Out of Control

EDUCATORS are offered an abundance of maths ideas
to contextualise children’s outdoor learning in this book. It
explores the opportunities for learning maths outside and
offers general advice about how to get started.
Using colourful photographs and informative
suggestions, the author unpicks the different branches of
maths such as time, data handling and money, and gives
practical suggestions for implementing them. Particularly
useful is the vocabulary given in each section associated
with the maths.
The maths ideas are fun. The structure of the book
makes it a pleasant, easy-to-read reference manual that can
be dipped into as and when required.
Cindy Shanks
Messy Maths: A Playful, Outdoor Approach for Early Years by Juliet Robertson.
Independent Thinking Press. Paperback. £18.99

Making Good Progress?
AN informed examination of formative assessment
practices outlining recommendations for teachers at
every level and phase.
Written and presented for professionals, this book looks
at how assessment can focus on all aspects of learning,
teaching and improving standards.
Comprehensively written, areas examined include
inferences, descriptors, exams, formative and summative
assessments. A good publication for staff libraries.
Len Parkyn
Making good progress? The future of Assessment for Learning by
Daisy Christodoulou. Oxford University Press. Paperback. £16.55

OUR heroes are back
in another exciting
and challenging
adventure. Toys in
rebellion against
their child owners,
secret codes and an
evil mastermind will
engage readers in this
action sequel that makes reading fun.
Complete with comical illustrations,
this is a must for primary school libraries.
Aliss Langridge
Spy Toys, Out of Control by Mark Powers.
Illustrated by Tim Wesson. Bloomsbury.
Paperback. £4

Stargazing for
Beginners
SCIENCE geek Mel
is left to look after
her baby sister, Elsa,
for ten days after
her mum disappears
to follow up yet
another of her ‘very
important causes’.
Meg has a big
ambition – to be an astronaut… yet her
own little sister is a mystery to her.
This humorous, heart-warming
story is a ‘must- read’ for fans of
McLachlan’s other popular novels.
Len Parkyn
Stargazing for Beginners by Jenny
McLachlan. Bloomsbury. Paperback. £7.99

50 Fantastic Ideas for Exploring Food
DESIGNED for those working with young children
as well as parents, this book is packed full of ideas for
combining food exploration with learning.
Ideas are split up into areas for development such
as communication and language, understanding of the
world, and expressive arts and design, as well as literacy
and mathematics.
Activities include baking and cooking but also ideas
for exploring the theme of food, with children being
encouraged to role-play, set up shops and tell stories.
Each activity is clearly explained with resource lists,
ideas for exploring further, questions and explanations
of skills being taught.
Sian Sparrow
50 Fantastic Ideas for Exploring Food by Judit Horvath.
Bloomsbury. Paperback. £9.99

Where is Grandma?
WHAT happens
in a hospital?
Who works there?
These are some
of the questions
answered in this
book. Henry is
at the hospital
waiting to visit Grandma. Bored, he
wanders off to explore the building by
himself, meeting people on his journey.
Ideal for sharing with the class,
it is very informative, with plenty of
humour mixed in.
Cindy Shanks
Where is Grandma? by Peter Schossow.
Gecko Press. Hardback. £12.99
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Letters

The trouble with
Teachers’ Pensions…
TEACHERS’ Pensions must be the most
difficult and infuriating Government
website to negotiate.
While I fully understand the
complexities of trying to deal with the
many issues surrounding pensions in our
profession, the website is a minefield, even
for the computer literate. Hit the wrong
button and you are logged out. There is no
search facility, so you often find yourself at
the point you started at.
If you are unwilling to enter this maze,
you are resigned to using the telephone.
And if you thought online communication
was difficult, just try telephoning.
I tried on two occasions. They first
connected me almost immediately and the
people on the other end of the phone were
pleasant and helpful. However, the second
occasion placed me at 50 in the queue! I
waited patiently until – as I approached six
places to go – the line went dead.
I haven’t bothered since; I’m sure you
can imagine why.
Paul Wallis, Barking and Dagenham
NEU: NUT section

I AM writing regarding difficulties getting
through by telephone to Teachers’ Pensions
in Darlington.
I realise that many people will prefer to
communicate online, but this is not always
practical. Some elderly teachers may not be
computer literate or may have visual issues.
In my case, I simply wanted to discuss a
matter with someone in the pensions office.
On telephoning, I was informed that I
was number 60 in the queue! Trying again
the following morning, I reached the dizzy
heights of allocation number 30.
I think it might be quicker to visit
Darlington, just over two hours by train from
London. This service really needs to improve.
Colin Ramage, Barking and Dagenham
NEU: NUT section

Empowering young people
I’D like to bring your readers’ attention to the
Anne Frank Trust UK and the work we do.
We are an education charity that
adopted the name of the iconic young
diarist as a symbol of hope, courage
and humanity, and an inspiration to the
thousands of young people with whom we
work across the UK every year.

Teacher’s pet

Meet Gryphon
THIS handsome chap
is Gryphon, a Dutch
Shepherd, who is the
teacher’s pet of member
Paula Taylorson.
“He was a stray puppy
on the island of Crete,”
writes Paula. “Now living
in Kent, he’s a loving and
loyal friend who’s scared of
squeaky toys and bin bags!”
n Email your high-resolution
picture, with 50 words about
your pet, to teacher@neu.
org.uk
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Our mission is to use Anne Frank’s life
and diary to empower young people with
the knowledge, skills and confidence to
challenge prejudice and discrimination.
Our core work is delivered through
programmes in secondary and primary
schools. Student ambassadors educate
others in Anne’s story, the history of the
Holocaust and related themes such as
identity, prejudice and human rights.
We deliver initiatives to tackle the issue
of bullying and the prejudices behind it.
Our approach works: increased
empathy towards different groups;
heightened positivity towards others;
enhanced critical thinking and greater selfconfidence are all demonstrable outcomes
for the young people we engage with.
If you would like any information or for
us to visit your school, see annefrank.org.uk
Lucy Glennon, director of strategy,
Anne Frank Trust UK

Judge by results
WHEREAS fascists are rightly condemned
in schools, newspapers and social media
as evil, communists get a much easier ride,
despite the horrors of their regimes.
The tone of the article All power to the
Soviets (the Teacher, Nov/Dec 2017) was
mistakenly upbeat. The forgiving of good
intentions lies behind the double standard
by which we judge totalitarians. The reason
for this double standard is the apparently
good intentions of communist dictators:
unlike fascists, communists were at least
trying to make a workers’ paradise; they just
got it wrong somehow.
The article celebrates that: “The
Bolshevik government declared itself the first
socialist state and issued a series of decrees,
including an eight-hour day, a minimum
wage and workers’ control of factories.”
It is a great mistake to judge policies
and programmes by their intentions rather
than their results. Studying the Soviet Union
is a really good idea and I feel confident that
teachers will encourage their pupils to look
at outcomes as well as intentions.
Tom White, secondary school
teacher, Norwich

Please write
The editor welcomes your letters but reserves the right to edit them. Write to: Letters, The Teacher, NEU: NUT section,
Hamilton House, Mabledon Place, London WC1H 9BD or email teacher@neu.org.uk
Letters for the March/April issue should reach us no later than 30 January.
Please note we cannot print letters sent in without a name and postal address (or NUT membership number),
although we can withhold details from publication if you wish.

Visiting Auschwitz reduced many on the trip to tears

Star letter

Not so long ago, not so far away
I WAS lucky enough to go on an educational visit to Poland in
November, to see Auschwitz and the Krakow Ghetto.
The trip, organised by Unite Against Fascism and
Love Music Hate Racism, was a timely reminder about the
importance of standing up against racism and fascism.
Whatever you think you know about the Holocaust,
seeing things first hand sends a chill down your spine. To think
that hundreds of thousands of people were herded into the
cramped confines of the ghetto before being put on trains for
the death camps reduced many of us to tears.
As a teacher, I was particularly appalled to see the ghetto’s
‘orphanage’, all of whose children (voluntarily accompanied by
their teachers) were taken away and shot. One of our party saw
the Auschwitz hut where her mother had survived the war – her
grandmother was sent straight to her death.
Even in murder, the Nazis were calculating. They ensured
condemned prisoners remained calm by saying they were going
for a shower, even telling them to remember the number of
their clothes basket so they could reclaim their possessions –
possessions which were then looted by their murderers.
Some of the most distressing things we saw were the piles
of shoes, the named suitcases, the rings, jewellery, toiletries and
even locks of hair pillaged by the Nazis.
Three enduring things struck me about my visit. The

first is the way Jews (and other minorities) were slowly but
methodically demonised in the run-up to the Holocaust – a
process not unlike what is happening today.
The second is the reluctance of Britain and the USA to take
in refugees – again, distressingly familiar.
The third is the heroic resistance of people, Jews and nonJews alike, even in the most hopeless of situations. The revolts in
the ghettoes and at Auschwitz–Birkenau are inspirational.
Perhaps the most important thing to remember is that the
rise of the Nazis was not inevitable. If the anti-Nazi majority had
only stood together, history could have been very different.
Today we find ourselves in the middle of a seemingly
unending economic crisis with a Government eager to divert
anger against austerity towards minority groups, and a leader of
the ‘free world’ who unapologetically retweets Fascist groups.
The anti-racist movement is vibrant and strong. It is down
to us all, as teachers, to keep alive the memory of events that
happened not so far away and not so long ago. And it is only by
consistently standing up to racism that we can ensure that the
horrors of fascism are never repeated.
Thanks to Cambridgeshire Association for helping fund
my visit. I am happy to speak to local groups and in schools
about my trip.
Richard Rose, primary school teacher, Cambridgeshire
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INSURANCE

BUSINESS OPPORTUNITIES

4 weeks free

Pet Insurance*
Your unique
code: NUT

Why pay
more for
Travel Insurance
Especially arranged for
readers of The Teacher
and their families
Single trips for
10 days from

£11.00

Annual Worldwide and European
Multi - trips available

STOP BY THE EMPORIUM TODAY
theinsuranceemporium.co.uk/NUT
or call 03300 241 849

The Insurance Emporium is a trading name of The Equine and
Livestock Insurance Company Limited. *Policy terms & conditions
apply. Applies to new policies only. Oﬀer ends 01/09/2018 and is
not available in conjunction with any other oﬀer.

RESOURCES
HOLIDAYS ABROAD
Sierra Leone desperately needs teachers to educate its ‘forgotten’
children. Contact mike@extra-mile.org or call 07771874128.
Love teaching? Successful franchised tuition business for sale,
established Clapham/Battersea area. Call Susan 07725901965
RENTIN’: ONE IN… ONE OUT
Ebook by Laura Dewhurst from Amazon Bookstore £2.99.
What could you do if you changed your job? This humorous novel will
make you think twice!

33,000

retired teachers read
The Teacher

WANTED
Violins, Cellos, Bases & Bows

ANTIQUE & OLD
FOR RESTORATION
ANY UNDWANTED
UNLOVED
INSTRUMENTS,
GOOD PRICES PAID
Ring Peter on

07770433509
swords01@hotmail.com

Deliver your message to
the largest teaching
union in the UK

Call 01727 739 183
to book your ad in
The Teacher
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To Advertise in

The Teacher

Call Felipe at Century One Publishing
01727 739 183
RESOURCES

Visit

www.uniontravelservice.co.uk
or call

0344 249 1705
Genesis choice Ltd are an Appointed
Representative of NDI Insurance and
Reinsurance Brokers Ltd who are regulated by
the Financial Conduct Authority number 446914

RECRUITMENT

TEACHERS REQUIRED
Seeking qualified teachers to teach
motivated pupils on weekday evenings
and/or Saturdays. Great £rates

Primary Years 1 to 6
Secondary Maths
Secondary Science
Secondary English
Established 2007

EMAIL CV to
info@afterschoollearning.com
www.afterschoollearning.com

020 8440 8586

RESOURCES

Deliver
your
message
to the
largest
teaching
union in
the UK

DELPHINE Y DOMINGO

¡FLAMENCO!

01905 424083

www.worldmusicspanishforschools.org.uk

VOLUNTEERING

RETIREMENT
ON THE CARDS?

Volunteer to teach in Sri Lanka
We are recruiting experienced
teachers to lead our English
Development Programme, able to
commit to two years of teaching
English to classes of non English
speaking pupils between the ages
of 5 and 19 in local Government
schools and to lead gap year
volunteers who join the project
for one year. If this sounds
interesting get in touch for
a chat and further details.
 joan.hare16@gmail.com
facebook/senahasatrust
www.senahasa.org

Reach over

300,000
teachers
across

England
and

Wales

Teachers’ Vault
Outstanding Resources for Outstanding Teachers
•

•
•
•
•

SATs
preparation
resources
Classroom
displays
Curriculum
support
Computing
tips
Naace CPD
courses

www.teachersvault.co.uk

To plan your ad campaign in The Teacher magazine
contact Felipe Dellinger
T: 01727 739 183
E: felipe@centuryonepublishing.uk
W: www.centuryonepublishing.uk

The
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Teacher:Advertisement
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There’s nothing ‘cute’
about the puppy trade.
Help FOUR PAWS
end this cruel
and ruthless
trade by
giving
just £3 today.

To donate text

HELP PUPPIES to 70555
to give £3 today. Thank you.
To ﬁnd out more, visit
www.stoppuppytraders.org

More Humanity towards Animals
Text costs £3 plus network charge. FOUR PAWS receives
100% of your donation. Obtain bill payers permission.
Customer care 08448479800. Charity No 1118102.

Noticeboard
Mid-life career changers sought

The first cohort of Now Teach trainees gather in class 		

TRAINING programme Now Teach seeks
to encourage mid-career professionals to
try teaching.
In its pilot year, Now Teach aims to help
stem the recruitment and retention crisis in
teaching, particularly in maths, science and
languages.
The organisation assists with the

Photo by Julian Germain

application process, supports on-the-job
training and provides a network of career
changers to lend support. It is currently
partnering with secondary schools in
London but aims to expand.
If you know a mid-career professional
who ‘dreams of doing something new’, visit
nowteach.org.uk

Teacher’s 250km cycle for medical charity
LONDON teacher Patricia
Hartley (pictured right) is
fundraising for the charity
Medical Aid for Palestinians
(MAP).
She will be cycling
250km through the occupied
Palestinian West Bank over six
days in the spring of 2018.
Every penny donated
through her fundraising page
goes directly to MAP, as she
will be covering the costs of the
trip herself.
MAP works for the health
and dignity of Palestinians living
under occupation and
as refugees.
Visit justgiving.com/
fundraising/patricia-hartley2

100 recipes for 100
years of the RAF
SOMERSET
primary teacher
Nick Smart has
contributed to
the RAF100
Cookbook,
celebrating the
centenary of
the Royal Air
Force.
The book marks 100 years
with 100 recipes, alongside a short
history of the RAF’s involvement in
100 countries.
Nick has written two pieces
for the book – about the history of
the RAF in Northern Ireland and in
Senegal – and has used it to help teach
writing to his year 4 class.
Visit raf100cookbook.co.uk

Developing skills for
good relationships
A NEW toolkit has been produced to
empower pupils to overcome bullying
at school.
The Playground Buddies scheme
was written by mum-of-two Laura
Gilchrist, who has a Masters in Conflict
Resolution and 15 years’ experience
working in education.
Children are taught to form good
relationships with their peers through
clear and friendly information.
Laura said: “The fundamental idea
behind Playground Buddies is that
children can develop skills of empathy,
listening, leadership and teamwork
at a young age and then carry those
traits into their formative years and
beyond. They can nip things in the
bud if they know how to.”
To order a copy of the toolkit,
which costs £25, visit playground
buddies.com

Patricia Hartley is cycling through
the West Bank
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Cut her free
from sexual exploitation

Help cut children
free from sexual
exploitation.
Be aware of
the signs.
www.barnardos.org.uk/
cutthemfree

Barnardo’s Registered Charity Nos. 216250 and SC037605

14148ka11

Staffroom confidential

Teacher’s tale
The lesson on the train

MEMBERS of Fair Funding For All Schools Wandsworth made sure they added Justine
Greening to their Christmas card list. Campaigners told her what they wanted for
education, using the phrase “All I want for Christmas is…”.
Members then took a picture and put it on Facebook, #AllIWantForChristmasIs
FairFundingForSchools
Send your cards to Rt Hon Justine Greening MP, Department for Education,
Piccadilly Gate, Store Street, Manchester M1 2WD.

Desk yoga
Sitting in the same position takes its toll on your joints.
If you find yourself immobile for long periods, try these
simple desk yoga exercises to keep the stiffness at bay.

It’s all in the knees
Place your left foot on your
right knee and let your left
knee drop open. Keep your
back straight. Lean forward
to stretch deeper. After
five to eight breaths, switch
sides. Repeat each side
three times.

On the edge of your seat
Sit forward, towards the
edge of your seat. Reach
both arms back, straighten
your arms and lean forward,
with your chest pressing
your shoulders back. Hold
for three to five breaths.
Repeat three times.

Stretch to the side
Turn your left palm up.
Reach up and over the
left arm while you rest
your right hand on the
chair. Bend gently. Hold
for three breaths. Do the
same on the other side.
Repeat three times.

I SLID into my seat on my homeward
train just as the lady across the aisle
began to call out, trying to get the
attention of the train guard.
“Excuse me,” she called, “what
time do we get into Peterborough?”
“18.25,” replied the guard, hardly
breaking her stride.
“8.25…” The woman paused to
process this. “Oh no.”
I felt I had to help out.
“I am pretty sure she said 18.25,”
I said. “So that’s 6.25.”
“Oh,” said the lady. “6.25. I will be
on time for my bingo.”
She turned to me.
“I am learning to tell the time, you
know, with a proper watch. I am 65
and I am learning to tell the time.”
“Good for you,” I returned,
smiling. “It’s never too late!”
She looked at me carefully.
“Are you a teacher?” she asked.
“Well guessed,” I said, surprised.
“How can you tell?”
“I don’t know,” she said. “But I will
tell you something. I am also learning
to read – it’s never too late, right?”
“That’s true,” I agreed. “Are you
going to classes?”
“No, I have a lady, one-on-one. A
retired teacher is helping me. Look!”
She pulled papers out of her bag.
On them were word families, written in
large letters with felt-tip. We worked
through the lists together and I helped
her when she got stuck.
“Well done you,” I said. “You’re
getting there. Keep working on it.”
She pulled out more bits of
paper… dates on appointment slips
and showed me pictures of her
teenage grandchildren.
“They’re in high school, doing fine.
In my day, they didn’t really help you if
you got behind…”
We pulled up to my station and I
gathered my things.
“Enjoy your bingo!” I said.
She gazed at me for a moment
and said: “I will. And well done you
too… for teaching.”
I waved goodbye, blinking back
my tears.
Susan Greydanus, early years teacher,
Drake Primary School, Thetford, Norfolk
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Crossword
Across

1 Stringed Renaissance
instrument (4)
3 Popular climbing plant (8)
9 Dog with drooping ears (7)
10 ___ Armstrong: US cyclist (5)
11 Christian theological movement
that rejects the Trinity (12)
13 Frederic ___ : Polish-born
French composer (6)
15 Upper house of the US
Congress (6)
17 Good Will Hunting actress (6,6)
20 Gazelle found in the Middle
East (5)
21 Welsh city where the 2010
Ryder Cup was held (7)
22 ___ Granger: friend of Harry
Potter (8)
23 Vientiane is the capital city of
this country (4)

Answers at bottom
of this page

Down

1

1 Amerigo ___ : Italian explorer
and navigator (8)
2 Mammal of the giraffe family (5)
4 Female US rapper and singer
of Whoa (3,3)
5 One of the Spice Girls (7,5)
6 African country bordered by
Algeria and Libya (7)
7 Pirate in J M Barrie’s Peter Pan (4)
8 Daughter of Judy Garland (4,8)
12 Inflammation of a nerve (8)
14 Laurence ___ : famous British
actor (7)
16 John ___ : one of the Beatles (6)
18 Plant of a genus that includes
the pansies (5)
19 Ernst ___ : Austrian physicist
who studied shock waves (4)

2

3

4

5

9

10

11
12
13

14

15
16

17

18

19
20

21

22

Across

4 - Female US rapper and singer of Whoa (3

10 - ___ Armstrong: US cyclist (5)

5 - One of the Spice Girls (7,5)

Ingredients

the oil but preserve half of it for
a dressing.

1 large orange
Half a tin of anchovies in olive oil
Half a red onion
Kalamata olives
Salt and pepper

5. Assemble all the ingredients and
toss together with the preserved oil
from the anchovies and season with
salt and pepper.

4. Open the tin of anchovies, drain

1 - Amerigo ___ : Italian explorer and naviga
2 - Mammal of the giraffe family (5)

- Frederic ___
: Polish-born
French composer (6)
This recipe comes from supply teacher Rosie 13Kelly,
from
Essex.
15 - Upper house of the US Congress (6)
“This is a meal I often prepare the night before
work,” she writes.
17 - Actress in Good Will Hunting (6,6)
“It requires a very few, cheap ingredients, transports
and
20 - Gazelle found well
in the Middle
East (5)
21 - Welsh city where the 2010 Ryder Cup was held (7)
doesn’t need to be kept in the fridge. It’s simple and light and you
22 - ___ Granger: friend of Harry Potter (8)
can pad it out with a carb of your choice should
you want to.”
23 - Vientiane is the capital city of this country (4)

3. Stone the olives and slice. Tip: buy
Kalamata olives with the stones in as
they are more flavoursome.

Down

9 - Dog with drooping ears (7)
11 - Christian theological movement that rejects the
Trinity (12)

2. Peel the onion, halve and slice into
crescent moon shapes.

23

3 - Popular climbing plant (8)

What's in your lunchbox?

1. Peel and segment the orange.

7

8

1 - Stringed Renaissance instrument (4)

Method

6

Orange
& anchovy
salad

6 - African country bordered by Algeria and L
7 - Pirate in J. M. Barrie's Peter Pan (4)
8 - Daughter of Judy Garland (4,8)
12 - Inflammation of a nerve (8)

14 - Laurence ___ : famous British actor (7)
16 - John ___ : one of the Beatles (6)

Serves 1

18 - Plant of a genus that includes the pansie

19 - Ernst ___ : Austrian physicist who studie

6. Dress with the coriander leaves –
I used some I’d grown at home,
cheap and available to add flavour
to any dish.
7. If this dish is too light, you can serve
it with Turkish bread, new potatoes,
rice or couscous.
Email your recipe to teacher@
neu.org.uk with LUNCHBOX in
the strap line. Don’t forget to
attach a picture!

Crossword solution

Across 1 VIOL 3 CLEMATIS 9 SPANIEL 10 LANCE 11 UNITARIANISM 13 CHOPIN 15 SENATE 17 MINNIE DRIVER 20 ARIEL 21 NEWPORT
22 HERMIONE 23 LAOS. Down 1 VESPUCCI 2 OKAPI 4 LIL KIM 5 MELANIE BROWN 6 TUNISIA 7 SMEE 8 LIZA MINNELLI 12 NEURITIS 14 OLIVIER
16 LENNON 18 VIOLA 19 MACH.
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Doing the right thing

Backbeat

Words by Charlotte Aynsley

WITH children having devices at
an early age and the sharing of
content becoming easier, it’s crucial
that we protect them. Schools,
colleges, parents and the police
also need to be supported.
In September last year, I
produced new guidance for the UK
Council for Child Internet Safety
on sexting – the sharing of sexually
explicit images and messages
among young people.

Fact file

Charlotte Aynsley
is an online
safety consultant,
trainer and author
of Responding
To Incidents
of Sexting and
Safeguarding
Young People.
She can be
contacted at
charlotte@
e-safetytraining.
co.uk

Peer-to-peer with no coercion?
In the guidance and in training
sessions, I try to support schools in
managing risks and responding to
incidents proportionately.
I found that one of the many
challenges was that children were
being criminalised for sharing
images with their peers when there
was no ‘intent’ or coercion.
Younger children may share
imagery in a jokey way – because
they think it is funny to send their
friends a picture of their ‘bits’.
However, if that was onward shared
or intercepted, the consequences
for that child could be severe.
We also focus on what to
do if a child was to be coerced or
blackmailed into sharing a picture
by an adult.
They might have been coerced
into sharing it with one person

who has shared it with others, or a
picture in a romantic context has
been shared much further.
Input from police and schools
I find training works best if
multidisciplinary teams of police,
social care and schools all consider
and agree on their responses.
In 2016, the Home Office
introduced outcome 21, for when
police feel it is not in the public
interest to pursue a criminal justice
route for incidents like sexting.
Police are able to fulfil their
duties by recording the incident
but not taking any further action if it
is not required.
However, many incidents
are still being referred to the police
because schools are uncertain
what to do if they become aware
of sexting or an incident is

reported to them by a child.
I try to get participants to think
about how they would respond
to different types of incidents,
whether or not an external referral
is needed, what steps can be taken
to remove images from social
networks, and key dos and don’ts
when it comes to viewing images.
Protecting children – and teachers
The number one aim is to safeguard
children, but the training is also
about ensuring professionals
protect themselves and always
follow safeguarding and child
protection policy and procedures.
Talking about it – making sure
staff are doing the right thing, using
the right training and advice – will
help them deal with an issue that
looks set to be a feature of school
life for years to come.

Sexting: the stats
Recent data from the National Crime Agency found that, of 265
schools surveyed:
n 60 per cent had a sexting incident in the last year, with a total
of 960 instances;
n 52 per cent had dealt with 1-4 incidents and 24 per cent had
dealt with 10 or more;
n 43 per cent of those had reported the incident to the police;
n the peak age for sharing was 14.

At LV= our Teachers Advice
Service is tailored specifically
for teachers’ requirements.

Retirement advice
We’re professionally qualified to help you understand your options at
retirement, and provide a tailored solution to meet your needs.

0800 032 8873

Or sign up to one of our teachers’ retirement seminars
to learn more about planning for your retirement

LV.com/NUT

Endorsed by the

We offer a range of the pension, annuity and investment products from the Liverpool Victoria group of companies. We also offer annuities from the whole of market and investment products from a limited number of other companies.
Liverpool Victoria Financial Advice Services Limited (LVFAS), registered in England No. 3027145, is authorised and regulated by the Financial Conduct Authority, register number 186890. LVFAS is a wholly owned
subsidiary of Liverpool Victoria Friendly Society Limited. Liverpool Victoria Friendly Society Limited (LVFS) is authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the
Prudential Regulation Authority, register number 110035. Registered address for these companies: County Gates, Bournemouth BH1 2NF. Telephone: 01202 292333
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Join us for £10.
Together,
we’ll shape
the future
of education

As the UK’s largest education union, we provide effective support when you
need it, and the chance for you to join the 450,000 teachers and other education
professionals who are standing up for education.
Join the National Education Union today for just £10* and pay nothing more
until September 2018. Membership is free for trainees and just £1 for NQTs.

Join us today

www.neu.org.uk/join

/nationaleducationunion
*terms and conditions at www.neu.org.uk/terms

NEU086b/1017

@NEUnion

0345 811 8111

