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Together
for
education
As the National Education Union is launched, bringing
together ATL and the NUT as the professional voice
for education, Report explains the aims and
priorities of your new, larger union
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to pupils could save you time
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now!

Introducing a world-class mastery programme
written specifically for UK classrooms
• Built on extensive research into maths teaching around
the world
• Written by world-leading educational experts led by
Series Editor Tony Staneff
• Developed with teachers to make sure it really works for
teachers and children in the UK.
Discover the whole-class mastery approach that works
for every child - get your free sample pack today!
www.pearsonprimary.co.uk/powersampleATL
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Welcome
SHELAGH HIRST
ATL NATIONAL IMMEDIATE
PAST PRESIDENT
I am sure through the summer
you have been reflecting on your
achievements over the last year, and
marvelling at how quickly the time
has flown by. During my year as ATL
national president, the visits I made to
regions and branches were the most
enjoyable element of the role. It was a
privilege to meet so many members,
and discuss the future of our union
and the education system, and the
impact on our profession and students.
At the start of the year, I highlighted
hope, health and happiness as aspects
of our professional lives that are being
severely impacted by our education
system. I believe as members of the
National Education Union we will
be empowered to enhance these
important aspects, as we challenge and
promote change in our working lives
and the education system, particularly
regarding issues of workload. The
article on page 12 sets out why the
National Education Union is committed
to standing up for the future of
education and education professionals.
The article on page 16 introduces
Niamh Sweeney, national president
of the ATL section of the National
Education Union. I am confident Niamh
will bring her wealth of experience
and enthusiasm to her new role, while
navigating the ATL section forward
during the transition, to ensure the
National Education Union becomes the
best union for education professionals.

JOIN THE
DEBATE…

report@atl.org.uk
@ATLReport
facebook.com/ATLUnion

Report, ATL, 7 Northumberland
Street, London WC2N 5RD
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Winning
chef serves
up FE food
for thought
A MasterChef winner and a double Paralympic gold
medallist archer were among the line-up at ATL’s
FE sector conference this summer in London
Danielle Brown MBE was joined by
MasterChef: The Professionals winner
Gary MacLean and key figures from
the sector at the conference.
Then-ATL president Shelagh Hirst
opened proceedings before national
official Norman Crowther told delegates:
“Your expertise in vocational skills
and education is the key to industrial
strategy, the new T-levels and supporting
apprenticeships. Post-Brexit skills
strategy must involve you.
“As the National Education Union, we
will continue to work with you to shape
the sector according to your needs. You
can’t have professionalism without a
profession, you can’t have expertise
without an expert, and you are it.”
FE commissioner Richard Atkins
then spoke to members about his role
in the FE area-review programme and
his work driving improvement in
colleges, before David Hughes, chief
executive of the Association of Colleges,
addressed members.
Mr Hughes told members: “There is
an important debate to be had about the
future of colleges. There is no coherent

strategy. It’s really hard for college
leaders and staff to work out what’s
important, what to do. There isn’t
the resource to deal with all of it.
“We have got to address regional
inequalities and regional disparities.
There is a very strong north-south
divide in this country at 16, at 18
and at university.”
Three-times world champion archer
Danielle Brown described how she
dealt with a diagnosis of complex
regional pain syndrome in her teens by
discovering archery, and making the
Great Britain team within three years.
“That’s when I decided that was it,
I wanted to win a gold medal at the
Paralympic Games,” she explained.
She talked about pressure, why people
get nervous, and how it affects us, and
drew on her own experiences of using
confidence to combat nerves.
City of Glasgow College lecturer
Gary MacLean, who has been a chef
for 30 years and an FE lecturer for 20,
described his experience on BBC Two’s
MasterChef: The Professionals last year.
“I actually think I won because I am

a lecturer. I’ve done so many college
competitions, and the pressure of
finding your next dish is incredible.
And some of the guys, as much as they
were super-talented, they weren’t very
well organised,” he said.
“I had a proper plan and I was
organised, and as a lecturer that is
the one thing you have to be when
you walk into a class. If you haven’t
thought through that class from start
to finish, you’re in trouble, and that’s
what I did with the competition.
“Further education is a strong,
strong environment. My hope was that
with me still chasing my dreams, my
students would start chasing theirs.
“The response to me winning has
been extraordinary. The fact that
I’m a lecturer, a normal guy, I don’t
work in a three-Michelin-starred
restaurant, I never have. I went in,
basically, to make sure I didn’t look
daft on telly.”
Members then took part in a selection
of CPD and issue-led sessions, on
subjects including managing stress
and dealing with change.

Unions
unite
ATL and NUT members were among the
200,000 people estimated to have taken part
in the 133rd Durham Miners’ Gala this summer.
For 145 years, the gala has celebrated trade
union collectivism, community spirit and
international solidarity.
4 REPORT | SEPTEMBER 2017
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IN
BRIEF

ASBESTOS ON
THE AGENDA
A national
conference
addressing the
issue of protecting
children and staff
from the dangers
of asbestos in
schools and
colleges was
held in July – the
first of its kind.
It was organised
by the Joint
Union Asbestos
Committee (JUAC),
a trade union
campaigning
committee. JUAC
is warning that the
policy of managing
asbestos in
schools is not
working and is
putting children
and staff at risk.
The conference
brought together
experts in
asbestos to
promote a better
understanding of
its dangers and
agree how best to
ensure the safety
of those who
work and study
in our schools.
WWW.ATL.ORG.UK
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REP CONFERENCES
Hundreds of workplace reps gathered at events around
the country in June and July to discuss the formation of
the National Education Union
A range of workplace reps,
including many support staff and
those new to the rep role, took
part in events in Birmingham,
York, Bristol, London, Wigan and
Suffolk, where discussions on
the new union and the workload
campaign took centre stage.
In York, Stephen Buck, ATL
section finance and member
governance officer, told delegates
“any union is its members, and the
workplace reps are the backbone
of the union. The entire structure
would collapse without you.”

Delegates discussed the
challenges and opportunities of
working with NUT section reps
as part of the National Education
Union, while there was a CPD
session on assertiveness.
Delegates contributed many
positive ideas to the workload
campaign discussion, including the
fact that a school with a positive
workload policy would improve
its chances of recruiting staff.
To find out more about getting
active in your union, see
www.atl.org.uk/getinvolved.
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FIRE SAFETY
CALL
ATL, NUT and
the Fire Brigades
Union wrote to
the education
secretary
Justine Greening
following the
fire at Grenfell
Tower in London,
calling for her not
to weaken fire
safety advice.
We also want
a commitment
to instigate
urgent checks
on required and
recommended
fire safety
measures, set
out a timetable
for the removal of
all combustible
cladding, and
bring forward
legislation
requiring
sprinklers.

Assessment
“critically
flawed”

JOIN THE
DEBATE…
report@atl.org.uk

@ATLReport

facebook.com/
ATLUnion

Report, ATL,
7 Northumberland
Street, London
WC2N 5RD

Pay cap petition
ATL section vice president Kim Knappett helped
deliver a TUC petition containing more than 30,000
signatures to the Treasury in July. The petition
calls for the Government to abandon the pay cap
on public sector pay that has seen public sector
workers’ real wages down thousands of pounds in
2017, compared to 2010, according to TUC analysis.

ATL believes the
high-stakes assessment
model in primary schools
leads to a narrowed
curriculum, teaching to
the test and unacceptable
levels of pressure –
and must be replaced
In its response to a Government
consultation on primary
assessment in England that took
place this summer, ATL warned
the proposed changes would not
solve the problems in what is
a “critically flawed” system.
The Government’s plans
ignore the narrowing impact
on the curriculum, the role
assessments play in a highstakes accountability system
and the impact on both teacher
and student well-being, which
leave education staff striving to
protect pupils while ensuring
results protect job security
and school autonomy, ATL’s
response explains.
Anne Heavey, NEU-ATL
policy adviser, said: “While we
welcome some of the proposals,
they do not go far enough. The
high-stakes nature of statutory
assessment for accountability
in schools has a negative impact
on many primary schools.
“We’d like to see the
introduction of sample
assessments in the place of
whole-cohort assessment, the
creation of a national assessment
item bank for teachers to
standardise their judgements
and a reformed, peer-led and
externally moderated inspection
framework, alongside training
and development for teachers.”
You can see this and all ATL’s
responses at www.atl.org.uk/
responses. For blogs on this
and more, see www.atl.org.uk/
speakout.
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Durham TA
members reject deal
A BRIGHTER
FUTURE
Cowes Enterprise College pupils
Treeve White and James Fletcher
act as representatives in
Parliament for the 300,000strong Send My Friend to School
campaign calling for increased
investment in the power of
education around the world. The
students, who met with their MP,
are being supported by Peter
Shreeve, ATL branch secretary
for the Isle of Wight and teacher
at their school. All schools can get
involved - visit sendmyfriend.org
for a free teaching pack.

Durham teaching assistant (TA) members
have rejected a proposed agreement from
Durham County Council in a long-running
dispute over loss of salary that would result
in a move to term-time-only contracts.
In the consultative ballot of ATL
members that took place from 26 June
until 10 July, 56% of members voted to
reject the deal on offer, which would see
TAs receive new terms and conditions,
but would leave more than a fifth on a
reduced income after a compensatory
period ended.
Ken Smith, ATL section regional official,
said: “ATL members have once again shown
that they are not prepared to accept an offer
that continues to devalue over a fifth of TAs
working for Durham County Council.
“During informal meetings with human
resources, we were asked what needed to

be done to get an agreement. It is ATL’s
view that, as well as addressing the
discrepancy in relation to pay, the council
also needs to provide far more detail
over flexibility arrangements contained
within the proposed agreement, as well
as revisiting the job descriptions, which
are in part completely unacceptable. We
will continue to do all we can to support
members affected.”
ATL wrote to Unison with a view to
pursuing a joint way forward, but at the time
of this article going to press no response had
been received. Our campaigning work with
members continues.
The campaign can be followed on
Twitter via #ValueUs and @TAs_Durham.
Follow the union’s activity in Durham
on Twitter using @ATLnorthern and
@NEUnion.
PHOTOGRAPH: JOHN SHORTELL

End pay cap to tackle
recruitment crisis
ATL says all main pay range teachers should get the two per cent recommended
increase, and the pay cap must be lifted to recruit and retain enough good teachers
In July, the School Teachers’ Review Body
(STRB) recommended to the Government
that teachers’ pay is increased by one per
cent, but with a two per cent increase to
the top and bottom of the main pay range
for teachers.
A joint ATL-NUT response to the STRB’s
recommendations highlighted how the
public sector pay cap is contributing to
the shortage of teachers and damaging
pupils’ education.
NEU-ATL senior policy adviser Simon
Stokes said: “We believe all teachers within
the main pay range should receive the two
per cent increase. The STRB’s report is a
clear warning to the Government that the
real-terms cuts in pay over recent years have
had a damaging impact on the ability of
schools to recruit and retain teachers – and
continuing with the cap will make it worse.
“The pay cap is contributing to the
shortage of teachers – which is having a
detrimental impact on pupils’ education.
6 REPORT | SEPTEMBER 2017

The Government must remove the cap and
allow review bodies genuine freedom to
recommend pay increases evidence shows
are necessary to ensure the continued
supply of quality teachers.”
ATL and the NUT also stressed that
schools must be given adequate funding to
ensure all eligible teachers receive the
relevant increase, and called for mandatory
cost-of-living pay rises for all teacher pay
points, distinct from pay progression, to
ensure their pay does not fall further behind
in real terms.
ATL and the NUT also joined ASCL,
NAHT, UCAC and Voice in a response
directly to the education secretary
Justine Greening about the STRB’s
recommendations. The unions have
also produced a pay scale, which they are
recommending that all schools adopt. See
www.atl.org.uk/file/2017-18-pay-scalepoints-national-joint-advice-onlineversion-revised-final-august-2017pdf.

PRIDE
PARADE
ATL members Sree Varshini
Rajkumar and Neil Foster
get ready to join ATL and
the NUT’s group at Pride in
London in July, in which tens of
thousands of people took part.
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Verdict on reforms
Almost one in 10 parents do not understand the new GCSE
grading system, a poll of ATL members has found
The survey, carried out this
summer, also found that
almost three quarters (74%) of
members who took part said how
demanding the exams were had
increased hugely, while more
than half (53%) said the Ebacc
performance measure has had an
effect on whether students can
access the best subjects for them
in their school.
One member told us: “The
Ebacc performance measure
has absolutely decimated the
opportunity for students to choose
subjects that could actually enable
them to succeed.”
Another responded: “Many
students are denied access to a
wide range of vocational courses
that they would be better suited to.”
The poll also found that more
than half (51%) of members’
subject options had been reduced
as a result of the reforms to GCSEs.
“We have scrapped GCSE
statistics due to the pressure of
the maths exam, and this has
narrowed the curriculum we
offered,” explained one member.
When asked if they had given
their students predicted grades
this year and how they managed

to do this, given the new grade
system, one member replied:
“Yes, based on what we think
they would have got under the
old system, though as no one
can confirm what each old grade
equates to in the new system, we
may as well stick a pin in a chart
numbered 1 to 9.”
Jill Stokoe, NEU-ATL policy
adviser, said: “Teachers are not
confident about their predictions
and are anxious about the increase
in the level of demand within the
content. One English teacher told
us: ‘Five hours of English a week,
plus one evening after school,
plus workshops during every halfterm holiday and we still can’t get
through the course.’
“The reforms have been
introduced far too quickly, with
little time to adequately prepare.
Teachers say it feels like teaching
in the dark and that it is almost
impossible to track progress
and to keep parents accurately
informed. The new GCSEs seem
to be aimed at an elite rather than
giving an accurate record of what
all students can do, and are a return
to the GCE O-level, without a
safety net.”

Members’ honours
Two ATL members became Members of the Order of the
British Empire (MBE) in the Queen’s Birthday Honours
list this summer in recognition of their services to special
educational needs and disabilities.
Mary Teresa Clancy, a special educational needs
coordinator (SENCO) at St Gregory’s Catholic Science
College in Brent, London, and Darrilyn Downes, a teacher
at Forest Oak Special School in Birmingham, were both
awarded the MBE in June.
Mrs Clancy, 67, a teacher since 1972 and a SENCO since
1998, said: “What made it so special was that it was my
colleagues who put me forward. Everybody’s so happy,
and that’s lovely. I think I have been hugely privileged to do
a job that I have always loved and felt so passionate about.”
Mrs Downes, 62, who retired at the end of 2016 after
40 years in teaching, said: “It’s a peculiar feeling; there are
so many people who could have had this. It’s something
I never imagined I would have; a dream come true. Every
day I have loved being with children. It’s been my life.”

MARCHING FOR MARTYRS
ATL members and officers marching on the final day
of this year’s Tolpuddle Martyrs’ Festival in Dorset
in July. The annual festival celebrates the origins
of the UK labour movement. Representatives from
the union included general secretary Mary Bousted
and president at the time, Shelagh Hirst.

Lifetime
award

A teacher and deputy head member
has been honoured with an award to
recognise the contribution she has
made during her career in education
Christine Miller, a member of the AMiE
leadership section, received a Silver
Award for Lifetime Achievement from
the Teaching Awards in the summer.
“It’s overwhelming. I wasn’t expecting
it,” said the 61-year-old, who retired
in July. “I struggled with it a bit,
because it is really not about me – I
have an amazing teaching assistant,
an amazing group of middle leaders
WWW.ATL.ORG.UK

beneath me, and the head and I have a
fantastic relationship.
“My philosophy has always been to
work with the most deprived children.
What the school does right is that I
know every child and their family; their
grandparents and their aunts and uncles,
and everything that goes on in their lives.
“It’s about knowing the whole child;
they feel valued. We are very proactive

with children, proactive regarding data –
we make it work for us – and as a result,
we have an awareness of individuals
and settings.”
Mrs Miller trained as a secondary
teacher but switched to primary teaching
in her thirties, which she describes as a
lightbulb moment. She taught at schools
in Bootle, Toxteth and Croxteth, before
spending the last 11 years at Melling
Primary School, where she became
deputy head nine years ago.
“There isn’t a day that I don’t find
magic, that I don’t find passion. You have
to have that magic in your day. It doesn’t
have to be anything major. It can be a
child who comes in early for a whole
week. For me, that’s the magic.”
The Gold Plato Teaching Award
winners are announced at a televised
ceremony in October.
SEPTEMBER 2017 | REPORT 7
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AG E N DA

ON 1 SEPTEMBER the National
Education Union was launched –
an amalgamation of ATL and the
NUT. It is the biggest education
union in Europe, with more than
450,000 members across all
education settings – primary and
secondary schools, the state and
independent sectors, FE colleges,
and early years’ settings – with
membership among school and
college leaders and managers,
teachers, and support staff.
The time is ripe for a gamechanger in education trade
unionism, and that game-changer
is the National Education Union.
For too long, Governments have
paid insufficient heed to the
aspirations and concerns of
education professionals. For too
long, professional experience and
expertise have been undervalued
and downgraded. Politicians
have continued on their merry
way with policies, which, while
appearing superficially attractive,
have, in reality, been very bad
news for education and for
education professionals.
You only have to look at the
state of the teaching profession
in England to realise the scale
of the problem caused by inept and
ill-informed policies. Quite frankly,
the teaching profession is in a state
of crisis, undermined by appalling
retention rates. More than half of
England’s teachers have less than
10 years’ classroom experience.
The Government spends more than
£700 million a year recruiting
teachers and training them, only to
see them leave in droves after three
or four years, ground down by
excessive workloads, interminable
bureaucracy and the stress caused
by an inflexible and unjust school
accountability system.
Waves of Government
policy have battered education
professionals – the latest being
the botched implementation of
qualification reform. In a recent
ATL survey, nearly half of the
respondents (46%) answered ‘no’
to the question ‘is the course you
teach deliverable in the total time
available?’, and a whopping 74%
of respondents agreed that the
subject content of the subjects
they teach had hugely increased
the level of demand on pupils.
WWW.ATL.ORG.UK

Game- changer
With the combined resources of
ATL and the NUT, the National
Education Union will be a strong,
confident voice for education
professionals, says Mary Bousted
The indications are that the
number of students choosing to
study the core subjects of English
and maths at A-level (the first two
of the revised GCSEs examined
this summer) will show a massive
decline in the next academic
year. Is this what Michael Gove
intended when he introduced his
new, rigorous GCSE and A-level
qualifications? A decline in the
number of students studying
these core and essential subjects?
Politicians should be careful
what they wish for.
The National Education Union,
with the combined resources of
ATL and the NUT, will be a strong,
confident voice for education
professionals. It should be
impossible for politicians to ignore
the National Education Union’s
policy statements, which will
be based on rigorous evidence
and member experience.
Not only will the National
Education Union respond to
Government initiatives, it will
also innovate and lead the way
on the key educational and social
issues of the day. Members will
look to their union for expert
professional advice and essential
information on the latest issues in
the education debate, whether this

JOIN THE
DEBATE…
report@atl.org.uk

@ATLReport

facebook.com/
ATLUnion

Report, ATL,
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Street, London
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be understanding Progress 8
or the latest provisions for SEN.
The National Education Union
will not only speak out for
education professionals, it will
provide excellent services that
will enable them to progress in
their careers. As schools and
colleges suffer from budget cuts,
the National Education Union
will build upon the excellent
professional training already
provided by ATL and the NUT. So
many members tell me ATL has
provided the most important and
effective CPD, which has enabled
them to become more informed,
more confident and more assured
in their own abilities and skills.
And the National Education
Union will campaign to make
the working lives of education
professionals better. Two
campaigns on funding and
workload will be launched at the
start of the autumn term. Both
campaigns build on the very
successful work that ATL and the
NUT have already done in these
key areas. ATL’s #Make1Change
campaign invited members to
become proactive in dealing with
their own excessive workload –
and we know from member
feedback that thousands of ATL
members followed their union’s
advice and made changes to their
working practices, so they worked
not less effectively, but smarter.
The joint funding campaign
was incredibly successful – it was
named by a prominent journalist
as the most successful union
campaign in a decade. As parents
began to learn just what the
£3 billion national funding cuts
mean for their children’s school,
then the issue of school funding
became an issue election candidates
found raised as they canvassed.
The fact that Justine Greening has
felt the need to act to increase the
funding for schools (even though it
is recycled from within the existing
education budget) is a testimony
to the power of this campaign.
Working together, ATL and the
NUT have done much. Working in
a united National Education Union,
we can do so much more. Let’s get
on with it!
See page 12 for more information
on the new union.
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P Gain a fresh perspective and inspire your students
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THE VIEW FROM…
WALES/NORTHERN IRELAND

Wales

Northern Ireland

KEITH BOWEN

MARK LANGHAMMER

A new simplified inspection
framework gets under way

The key drivers in our educational
landscape remain the same

WE HAVE BEEN looking
forward to the launch of the
National Education Union
Cymru. Both ATL and NUT
sections of the new union will
be working closely together at
local, regional and national
level to get the new union
off to a flying start in Wales.
Also from September,
Estyn has implemented new
inspection arrangements
for all schools, work-based
learning and pupil referral
units in Wales. Inspection
is a key element of raising
standards at a local, regional
and national level, but it can
be a stressful and challenging
experience for many members.
The inspection framework
has been simplified to focus
on five key aspects, the four-

point judgement scale has
been slightly amended,
and the notice period for
inspections has been reduced
to 15 days. Staff now have
the opportunity to contribute
to the inspection via a
questionnaire. Reports
will be shorter and there
will no longer be an overall
judgement on current
performance or prospects
for improvement.
To help reduce the impact
of inspection on staff, Estyn
has provided a list of useful
mythbusters, covering
areas such as: preparation,
evidence gathering, lesson
inspection and judgements,
which is available on the
Estyn website www.estyn.
gov.wales and is well worth
looking at.
In July, the cabinet
secretary for education
Kirsty Williams and the chief
inspector Meilyr Rowlands
also announced that there
will be an independent
review of the role of Estyn
in supporting education
reform. The review, to be
undertaken by professor
Graham Donaldson, was
due to begin in August
and is scheduled to report
in early 2018.

Your National
Education
Union needs
you!

IT IS A pleasure to welcome
you back as members of the
National Education Union. The
new union will be relatively
unchanged in Northern
Ireland, but the drivers behind
it remain constant. Teachers’
workload has increased due to
a target-driven, results-based
accountability system and an
‘always-on-duty’ expectation.
Years of austerity, redundancies
and slashed school budgets
have taken their toll.
Our current industrial
action, with INTO and UTU,
involves a boycott of the
inspectorate and tailored noncooperation at school-level,
with needless accountability,
scrutiny and bureaucratic
practices. These are levers of
last resort, but we have this
clear view of how we would
de-escalate the dispute:
 On the Education and
Training Institute (ETI) boycott:
establish a professional
arbitration panel as the end
point to the ETI complaints
procedure, which would
be fair and would staunch
dissatisfaction with ETI’s
non-implementation of key
parts of the NI Assembly
Committee Inquiry
report recommendations.

 On workload: achieve
agreements akin to the
Workload Challenge in
England, appropriately
disseminated, with
implementation ‘teeth’.
 On the assessment boycott:
place policy formation on
assessment, CPD and teacher
professionalism in the hands of
a teachers’ professional panel.
 On pay: find a way of
restoring the one per cent for
2015-16 to allow a measured
strategic pay deal for the
remainder of the political
mandate. We remain opposed
to performance-related pay
and the end of automatic
progression. The political
vacuum and budgetary
circumstances don’t help, and
industrial action is a blunt
tool. But without other means
of pushing back on excessive
accountability pressures, it is
the only viable tool we have.

By becoming a rep in your workplace you are central to the
success of your union. You can provide vital information
and advice to colleagues, build your own skills, as well as
help to recruit new members. The role is flexible – you
decide how much time you can put in. You will receive all
the information and support you need, as well as access
to training courses to help you in your role.
See www.atl.org.uk/getinvolved to find out more.
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SEPTEMBER 2017 | REPORT 11

SPOTLIGHT ON…
NATIONAL EDUCATION UNION

Together for
education

ILLUSTRATION: SHUTTERSTOCK; PHOTO: DANNY FITZPATRICK

The National Education Union was launched on
1 September, bringing together ATL and the NUT
as the professional voice for education

THE NATIONAL EDUCATION UNION is
standing up for the future of education.
Representing more than 450,000
teachers, lecturers, support staff and
leaders working in independent and
maintained schools and colleges across
the UK, the National Education Union
is committed to making education a
great place to work, with sustainable
workloads, attention to well-being and
a collegiate approach.
We also want education to be a great
place to teach, a place that values and
promotes professional expertise, learns
from relevant data, and is backed by
an inspection system that shares good
practice, and is, crucially, a great place
to learn, with a broad curriculum to
motivate children, young people and
adults, allowing them to develop their
interests and skills for the future.
12 REPORT | SEPTEMBER 2017

By championing everyone who
works in education – supporting,
advising and representing staff
individually and collectively,
advocating good pay and working
conditions, and providing quality
CPD – the National Education
Union will empower professionals
to inspire generations, cultivating
a love of learning that is assessed
in a meaningful way.
We need a fairly funded education
system with qualified and continually
trained teachers and education
professionals working in well-

maintained schools
and colleges that
have enough places for
every learner at every level.
That would provide education that
enables children and adults to engage
fully with the world around them,
and charting a route out of poverty.
Education enriches lives, and that’s
why we are working to ensure schools
and colleges sit at the heart of our
communities, and education sits at
the heart of our society. Together,
we’ll shape the future of education.
WWW.ATL.ORG.UK

United in
strength
Joint general secretary of
the National Education Union
Kevin Courtney outlines his
vision for the new union
I believe all education staff need a voice on the national stage
and at the school level. Being united in the National Education
Union makes the voices of education professionals stronger.
The National Education Union isn’t ATL or the NUT; it is new
and has its own voice to genuinely represent all education
professionals: support staff, leaders and those working in
FE and independent schools. I am really committed to a
union that represents members in every part of education.
With our new, much larger union’s greater resources, we
can do more for the support staff,
independent, FE and leadership sections.
Within the National Education Union those
sections will have even greater influence,
and having all our members brought
together will give us a louder voice
with Government.
One union that represents the whole
workforce can speak out with authority
and present workable solutions to the
serious workload, funding and pay
issues facing education.

“HAVING ALL OUR
MEMBERS BROUGHT
TOGETHER WILL GIVE
US A LOUDER VOICE
WITH GOVERNMENT”

PRIORITIES FOR EDUCATION
In the run-up to the election this summer, the
school cuts campaign put education funding
firmly on the political agenda. We will keep
the pressure on the Government to fully fund
England schools through a fair formula, and
we will keep pushing for adequate funding for
sixth form colleges and post-16 provision.
With the budget due in November, the
National Education Union will focus on
‘School Cuts – what’s the damage?’ at TUC
Congress and political party conferences this
autumn. We will make the current and future

consequences of not funding education
across every sector clear to politicians, party
supporters, the Treasury and the Department
for Education.
Our workload campaign continues too, and
we are building on the advice and support we
provide to help members take control of their
working lives. The National Education Union
will also continue to press for a lift on the
public sector pay cap, which is significantly
contributing to the crisis in recruiting and
retaining teachers, leaders and support staff.

We will continue to push for education
professionals to be treated as such – valued for
their expertise, with their practice informed
and enriched by relevant data and evidence.
Meanwhile, as we move towards Brexit, we
will argue for a broad curriculum that builds a
love of learning, as well as skills for the future.
And we will continue to argue against an
assessment system that has become a stick
to beat staff and learners alike.
To find out more about what your union
is doing, see www.neu.org.uk.
3
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Aviva 5 star
home insurance
Aviva home insurance with Defaqto 5 star
rating through ATL gives you the reassurance
of extensive cover at aviva.co.uk prices and 24/7
service if you need to make a claim.
Get a quote at aviva.co.uk/atl and
you’ll also be supporting your union by doing so.

We now offer
GREAT VALUE
insurance for
the Teacher’s Pet!
Get a quote at aviva.co.uk/atl

working with
Insurance is sold and underwritten by Aviva Insurance Limited.
Registered in Scotland No. 2116. Registered office: Pitheavlis, Perth, PH2 0NH.
Authorised by the Prudential Regulation Authority and regulated by the
Financial Conduct Authority and the Prudential Regulation Authority.
NFPHGA0245 12.2016
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SPOTLIGHT ON…
NATIONAL EDUCATION UNION

Your questions answered
How does this affect you: FAQs on the National Education Union
What is the vision for the
National Education Union?
Given the current challenges in education, the
National Education Union, with the combined
resources of ATL and the NUT, aims to give
its members excellent advice, support and
representation; learning and development
opportunities; and a stronger voice in local
and national negotiations and campaigns.
The new union is neither ATL nor the NUT; it is a
great opportunity to create a union ready to meet
the current challenges, and speak with authority
as the voice of education professionals.

Who can be a member of the
National Education Union?
The National Education Union offers
membership and a democratic voice to
every membership category in the NUT
and ATL: teachers, leaders and managers
in maintained schools, academies, free
schools and independent schools, lecturers,
managers and leaders in FE and HE, and
support staff, across every sector in England,
Wales, Scotland and Northern Ireland.

What happens to my membership
subscription rate?
From 1 September 2017, no ATL or NUT
member will pay a higher subs rate than
they were paying before that date. For
more information, email membership@atl.
neu.org.uk or visit www.neu.org.uk.

Do I need to convert my
existing ATL membership?
No – ATL members were transferred
automatically into the ATL section of
NEU from 1 September 2017.

Who will be the general
secretary of the new union?

The period will be used to bring together all
systems and structures.

What should I do if I need
union assistance?
Speak to your workplace rep for advice and
support, or contact your branch/district.
You can also email enquiries@neu.org.uk
or call 0345 811 8111.

How can I get more involved?
The National Education Union is a campaigning
union that is standing up for education. We
have launched two UK-wide campaigns:
on education funding and on workload.
See www.neu.org.uk for details of these
campaigns and how to get involved in local,
regional and national events taking place
over the coming months.

What can I do if there is no NEU rep
at my workplace?
If there is only an ATL or NUT section rep
at your workplace, the members in the
section without a rep can meet to elect a rep.
If such a rep isn’t elected then members of
that section may seek guidance, support and
representation from the other section’s rep.
If there is neither an ATL or an NUT section
rep, all the NEU members in your workplace
can elect either a rep for each section, or a
joint ATL-NUT NEU rep to act on behalf of all
the NEU members at the workplace. Why
don’t you consider standing to be a workplace
rep, health and safety rep or learning rep?
Visit www.atl.org.uk/getinvolved.

Know someone who’s not a member,
but who you think would like to join?
We’re celebrating the National Education Union’s launch with an offer to
new members who have not been in ATL or the NUT in the previous three
years. From 1 September, teachers, support staff, leaders, lecturers and
college managers working in maintained, academy and independent
schools, colleges, and education settings in England, Scotland, Wales and
Northern Ireland can join for just £10 for the year, payable in a single sum.
What is more, trainees and apprentices can join free, while NQs can join
for £1 – so if you have any NQs or trainees in your workplace, including Teach
First and School Direct trainees, let them know about the National Education
Union. For more information about joining, see www.neu.org.uk/join.

Mary Bousted and Kevin Courtney are the joint
general secretaries of the National Education
Union. The National Education Union will have
joint general secretaries until 2023.

What is the transition period?
The transition period runs from the effective
launch date of the National Education Union,
1 September 2017, until 1 January 2019, when
the NEU fully amalgamates. During this time,
the ATL and NUT sections run separately and in
parallel, overseen by a joint Executive council.
WWW.ATL.ORG.UK
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Meet the

PRESIDENT
As president of the ATL section of the National Education
Union at an historic moment, Niamh Sweeney calls for
members to engage with the new union
“I’M FED UP with young people being
walked on and I’m fed up with the
education profession not being
listened to,” says Niamh Sweeney, the
new president of the ATL section of
the National Education Union.
Strongly influenced by her Irish
family’s social justice ethic, Leicesterborn Niamh discovered her passion
for working with young people
through a job in book publishing,
where she took the opportunity
to volunteer as a literacy tutor.
Having left the book publishing
world to train as a youth worker,
Niamh worked in Dublin with
homeless teenagers, then moved to
England to work for the Probation
Service, working with offenders
in the community. Following this,
she worked at Cambridge Regional
College, helping to get young people
into education. “A common theme
all the way along was that they had
16 REPORT | SEPTEMBER 2017

dropped out of school early and didn’t
have formal qualifications,” she recalls.
The college offered her the chance
to do her PGCE, and she has now
been teaching A-level health and
social care for the last 16 years,
currently at a Cambridge sixth
form college.
As the youngest of five sisters,
Niamh learnt to make herself heard
when she saw any injustice. She
remembers a teacher at her school
drawing a map of Europe on the
board, but missing Ireland off,
whereupon the generally quiet
Niamh put her hand up to tell him.
“Speaking up when things were
wrong always came naturally to me,”
she says, and it was this trait that
got her more active in ATL after a
colleague shouted at her at work.
The ATL rep asked her if she wanted
to do something about it and she
thought, “Actually, yes I do”.

Niamh now credits being in
the union for her still working
in education. “I wouldn’t still be
teaching if it wasn’t for ATL,” she
says. “I’m still in a career I love
because I know that somebody’s
got my back.”
Her various union roles have
included being a rep, branch
secretary, health and safety rep,
Executive Committee member and
lead member for post-16 education.
She has also been a familiar figure
at ATL’s Annual Conferences since
2006, when she was a last-minute
replacement for a delegate who
dropped out.
“I just remember thinking, ‘I want
to speak!’” she recalls. “I remember
thinking how relevant it all was to
me, taking it all in and thinking it
was amazing.”
She didn’t speak at that first event
but has more than made up for it
since. “Speaking at Conference is
invigorating,” she says. “All those
things going round in your head,
that have a huge impact in your
daily work, you suddenly realise
you’re not the only one in the
room who has those concerns.
That’s really motivating.”
Now, becoming president as
ATL becomes part of the National
Education Union, Niamh is keen
to encourage all members to
get involved in the new union,
and recommends one way of
doing so is through learning
opportunities. “The CPD we
offer is a good way of getting
involved,” Niamh says, “because
we’re not getting it elsewhere.”
While aware that many teachers are
reluctant to leave their classes even for
a day, Niamh believes it is hugely
beneficial in the long run, be it for a
union CPD session, a sector
conference or Annual Conference.
“I’m a better teacher because I’m not
in the classroom the whole time,
because I meet other members, go to
other schools, look at other practice.”
This desire to stay in the classroom
at all costs for the benefit of the
pupils is a symptom of the workload
problem, Niamh says, as the
so-called ‘guilty teacher’ goes into
work even when sick. “We’re never
going to sort out workload if we
don’t look after ourselves and look
after each other,” she says.
WWW.ATL.ORG.UK

PHOTO: SARAH TURTON

IN PROFILE…
NIAMH SWEENEY

The National Education Union’s
workload campaign is a good point
around which members can rally.
“We as a profession can say what
we need to do, and what we’re not
going to do. That really empowers
people to be able to speak up.
“If we don’t take back ownership
of education, our profession, our job
roles, our classrooms, if we don’t
take that stand… I tweeted the other
day, ‘will the last person to leave the
profession please turn the light off,’
which was a joke, but it’s actually
really serious.”
An overbearing accountability
system, including significant
influence from Ofsted, has created
an entrenched micro-management
culture in education, which is the
cause of much of the excessive
workload under which the
education profession struggles.
While Niamh acknowledges that
Ofsted has produced its mythbuster
documents to explain what it
does and does not need to see, she
refutes its chief inspector Amanda
Spielman’s claim that it is down
to leaders to pass that message on.
“It’s really hard for a leader, when
your job’s on the line,” says Niamh.
“It’s easy for Amanda Spielman to say
not to do things – we’ve got 10 years of
culture to overcome, you can’t just do
that by putting out a poster. You still
know that your Ofsted will be as good
or bad as the people who walk in your
door that day.
“Ofsted has a branding issue. Even
the pupils are scared of it. My sixth
formers may not have been through
an Ofsted inspection in their school
career, but if you said ‘Ofsted’ to
them, they would sit up straight
and ask when they were coming in.”
The long-running pay constraints
are hitting the profession hard as
well, Niamh says. ATL’s submission
to the School Teachers’ Review
Body highlighted the rise in the
numbers of teachers resorting to
payday loans, while the poverty
charity Turn2us recently reported
that teachers, along with nurses
and social workers, are the most
likely profession to turn to them
for assistance.
Additionally, increasing numbers
of teachers are having to get second
jobs to make ends meet, further
exacerbating the workload, as well as
WWW.ATL.ORG.UK

As ATL and the
NUT join forces
as the National
Education Union,
Niamh Sweeney
will be president
of the ATL section

the recruitment and retention crisis.
“How are we going to get people into
the profession if they need to get a
second job?” Niamh asks.
And, obviously, it’s not just
teachers – education support staff
are also badly affected. “The TAs
in Durham know they can get a job
with less hours, fewer responsibilities
and more pay in Aldi,” says Niamh.
“That’s not right.
“As an education profession,
we’re not very good at standing up
and saying we’re worth more. We’re
always saying there are people who
earn less, and yes there are, but if
we value the job we do, we need to
be paid more. I’ve got to speak for
my profession.”
On top of pay, the funding of
education at all stages needs to be
urgently addressed, says Niamh, as
the current situation is jeopardising
the life prospects of the pupils and
the nation’s future workforce.
“For me it’s not funding, it’s
investment,” she says. “We’re not
investing in young people. We’ve
got to look at the
pot of money
we’re working
with, because it’s
not enough. All
the sectors and
phases need more.”
Niamh firmly
believes in all
sectors of education
being represented,
but it is post-16 that
is closest to her
heart. “People say
it’s the Cinderella
sector,” she says,
“but I’ve heard it
called the Fairy
Godmother
sector because
it gives people a
second chance.”
She is
unimpressed by
the Government’s
industrial strategy
and plans for
T-levels. “They’re
talking about parity
of esteem, of
qualification, but
you’ve still got
a system where
children who are

“IF WE VALUE
THE JOB WE DO,
WE NEED TO BE
PAID MORE. I’VE
GOT TO SPEAK FOR
MY PROFESSION”

‘naturally academic’ can study, say,
philosophy or history of art, for the
love of study.
“But if you’ve got a student who
appears to be less academic, they
have to choose a career route. Once
you’re in the vocational stream it’s
hard to get out of it. The industrial
strategy starts talking about 16- to
18-year-olds as the market labour.
You don’t talk about A-level students
in that way. Education is important
whatever it is.
“The National Education Union
gives members in FE a real
opportunity,” she says. “We had
our FE conference and the FE
commissioner was there, as well
as the chair of the Association
of Colleges. That’s got to be a
springboard to something bigger.”
Niamh is aware that every sector
of ATL membership has concerns
about being lost in the new union,
but she wants to make sure that
every voice is heard, and believes the
well-established sector groups are
a strong foundation to build upon.
And the timing of the new union’s
arrival couldn’t be better, she
believes, as the profession battles
against excessive workload, funding
shortages, the recruitment and
retention crisis and insufficient
pay. “We’re going to be launching
the largest education union and
campaigning on all of this. And
look at how many people will have
a rep in their school. It puts our
profession on the map.”
The common ground of ATL and
NUT members is a strength to be
celebrated. “Our aims are the same,”
she says. “We’re trying to save the
education system, the profession, jobs
and qualifications for young people.”
She is keen to stress this is a year
of transition, but she says that it
would be good if, by the end of her
presidential term in September 2018,
she won’t be able to tell which union
members originally came from.
“It will take time, but it would be
really lovely if it became natural to
just say we were from the National
Education Union,” she says. “ATL
members won’t lose the experience
and expertise they have overnight
and they should still use that.
“History and where we came
from is important, but so is
moving into the future.”
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Enhance your
teaching with
Pearson
We are recruiting teachers to work as Examiners
across our GCSE and A Level Subjects.
This is an excellent opportunity to:
• Develop your career in education
• Gain invaluable insight into assessment
• Earn some extra money in a part-time role, alongside
any full time commitments you may have.
To find out further information, please visit
www.edexcel.com/aa-recruitment
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Focused
feedback

GETTY IMAGES

Free and unfocused feedback is the greatest
time-thief of all, say authors and trainers
Isabella Wallace and Leah Kirkman
WHAT’S MORE SOUL-DESTROYING than
a monstrous pile of marking? A monstrous
pile of marking that ultimately will make no
difference to pupil achievement anyway.
A colleague showed us one of her son’s
exercise books, concerned he wasn’t making
much progress. Flicking through, it was
immediately apparent that he kept getting
the same advice written on his school work:
“Well done Jacob, but I’m disappointed
you didn’t complete more work in the time
given.”; “Why have you only written one
line, Jacob? ”; “Target: Produce more work”.
His teacher had a point. Jacob was
meticulously copying down the date
and the title in his best handwriting
and then getting no further than the
first two sentences of his story.
The thing is, the teacher’s feedback
was clearly making no difference to Jacob.
We couldn’t be sure he even read it. We
lamented his poor teacher, writing out those
comments for him meticulously in easy-toread handwriting. There she was, handing
out time-consuming feedback for free and
getting nothing in return.
Her plight highlights five key issues about
feedback, and about how and when we need
to give it. If we don’t get the following issues
right then we might well be wasting a
lot of our own precious ‘teacher time’.

1

Don’t give it away for free
Demand some action in return.
Learners need to be held accountable
WWW.ATL.ORG.UK

for acting on feedback, otherwise you risk
wasting your time in giving it. The learner’s
efforts to heed your feedback should be
tracked and acknowledged. A good rule to
remember is that if you spend five minutes
giving suggestions for how to improve, the
learner should spend at least double that
time making the improvements.

the work is produced. Delayed feedback can
feel irrelevant to learners, especially if they
are unlikely to ever revisit and improve that
piece of work. Similarly, if you want a learner
to “complete more work in the time given”,
it is far more effective to give this feedback
during that time – when you spot that they’re
sitting about twiddling their thumbs.

4

Write it for the learner
A teacher’s time is their most precious
resource – so make every word count. Make
sure your feedback is user-friendly in the
sense it can be easily interpreted by the
intended recipient. There’s no point using
language like “emphasise the skills that will
increase your employability prospects” if
the student’s CV has already given ample
evidence they generally struggle with words
of more than two syllables. Likewise, writing
a disingenuous “well done” simply because
you think a third party might see your
feedback and criticise you if you don’t start
with a positive comment is missing the point.
Every piece of feedback we give should be
designed to benefit the particular learner
in question. That is its only purpose.

5

Give it at the right time
Feedback is usually most effective
when it’s given as quickly as possible after

Close a gap with it
What did Jacob need to get more
practice at? Joined-up writing under time
constraints? Expressing complex ideas
in words? Generating three ideas in one
minute? It’s useful to see marking as a
gap-spotting exercise. Ask yourself, “What
is this learner’s area of weakness? What
is most holding them back? What skill,
if developed, would give this learner the
biggest boost?” By keeping these questions
in mind as you mark, you will find it easy
to know exactly what advice will be most
effective. In fact, if you set a gap-closing task
at the end of the work – rather than leaving
a vague comment – this special task can
then easily become a piece of meaningful,
personalised homework.

“LEARNERS NEED TO
BE HELD ACCOUNTABLE
FOR ACTING ON
FEEDBACK, OTHERWISE
YOU RISK WASTING
YOUR TIME IN GIVING IT”

Isabella Wallace and Leah Kirkman
are authors of the new Best of the
Best classroom guides for teachers,
including one on feedback.

2

Make it actionable and specific
If you just tell a learner that you’re
“disappointed”, the implied action on the
part of the learner could be to simply pull a
sympathetic face in your direction. Job done!
Instead, tell the learner specifically what you
want them to do and tell them to do it now.
This means a vague comment like “Don’t
forget to write in sentences!” would become,
“Go back to your work and insert capital
letters and full stops now.”

3
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GOLDSMITHS' GRANT FOR TEACHERS

©

2018 GRANTS FOR PRIMARY AND SECONDARY TEACHERS
Take Time Out from the Classroom!
The Goldsmiths' Grants for Teachers provides an opportunity for teachers and headteachers to undertake a
project of their choice, in UK or abroad, aimed at enhancing their personal and professional development.
The Grant forms part of the long-term commitment of the Goldsmiths' Company to support teachers and
headteachers in the United Kingdom.
Grants will cover travel, accommodation, materials costs, etc, up to a maximum of £3,000.
In addition the Goldsmiths' Company will pay a maximum of £2,000 supply cover to your school"
For guidelines and further details visit our website:

©

http ://www.thegoldsmithscomp any/charity/education/grants-teachers

or apply to: The D eputy Clerk, The Goldsmiths' Company
Goldsmiths' Hall, Foster Lane, London EC2V 6BN

DON'T DELAY - APPLICATIONS MUST BE IN BY
1 DECEMBER 2017
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Your union

PAULA DUCK

EXPERT ADVICE, TEACHING TOOLS, MEMBER
BENEFITS – AND YOUR RIGHT TO REPLY
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YOUR COPY OF REPORT
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LEGAL ADVICE

NOTICEBOARD

ATL’s legal experts outline
new legislation around sexual
communication with a child

Where to find the latest on new union
developments, the chance to apply for
a scholarship, and the opportunity to
join an ATL policy network

24
YOUR VIEWS
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ATL members on grammar schools,
more positive stories in education,
and the advent of the National
Education Union

RESOURCES
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PRIZE CROSSWORD

LEARNING ZONE

Complete our cryptic crossword for the
chance to win a £50 M&S voucher

A veritable smorgasbord of
regional CPD opportunities

Newsletters for reps and contacts,
and members working in the
independent sector

FROM MASTERING MINDSETS
TO ETHICAL LEADERSHIP,
CHECK OUT OUR RANGE OF
REGIONAL COURSES
AROUND THE COUNTRY

USEFUL CONTACTS
If you need help with matters related to your employment, your first point of contact should be your school or college rep, or your
AMiE regional officer if you are a leadership member. You can also contact your local branch. If they are unable to help, contact
our member advisers on the general enquiries number below, or you can call our out-of-hours helpline between 5pm and 7pm
Monday to Friday on 020 7782 1612.
General enquiries: 0345 811 8111
enquiries@neu.org.uk
Belfast: 028 9078 2020
ni@neu.org.uk
Cardiff: 029 2046 5000
wales.cymru@neu.org.uk

AMiE members: Call the employment
helpline on 01858 464171
AMiEhelpline@neu.org.uk
Membership enquiries:
membership@atl.neu.org.uk
Pension enquiries: 020 7782 1600

Personal injury claims:
033 3344 9616
Call Morrish Solicitors LLP, our appointed solicitors,
or go to www.atlinjuryclaims.org.uk. This service is
open to members and their families, subject to the
rules of the scheme.

TERMS OF SUPPORT ARE OUTLINED IN OUR MEMBERS’ CHARTER, AVAILABLE VIA WWW.ATL.ORG.UK/MEMBERSCHARTER. WHEN EMAILING FROM HOME, PLEASE INCLUDE EITHER YOUR
MEMBERSHIP NUMBER OR HOME POSTCODE TO HELP US DEAL WITH YOUR ENQUIRY MORE EFFICIENTLY.
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Trade Union
Services

HAVE YOU HAD AN ACCIDENT?
AS A UNION MEMBER, WE’LL GUARANTEE YOU AND
YOUR FAMILY 100% OF YOUR COMPENSATION
Changing government legislation means many legal firms now keep up to
40% of your Personal Injury compensation to cover costs. But at Morrish
Solicitors, we believe that every penny you’re awarded should go to you.
As an ATL member, you and your family members can enjoy friendly, professional
legal advice from Morrish Solicitors, including our FREE Personal Injury service.
So if you’ve been injured and it wasn’t your fault, talk to us today.
For your FREE Personal Injury Service call

033 3344 9616

Complete a claim form at atlinjuryclaims.org.uk
Or for more member benefits visit morrishsolicitors.com/atl

MEDICAL NEGLIGENCE • CONVEYANCING • WILLS AND PROBATE • FAMILY MATTERS
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YOUR UNION…
LEGAL GUIDE

Communicating
with pupils

PHOTO: SHUTTERSTOCK

Solicitor Kehinde Adeogun outlines new legislation
around sexual communication with a child

A LOT OF PEOPLE use and rely on social
media as an easy way of communicating,
and those who work in education are no
different. However, there are serious
consequences for teachers, lecturers and
support staff who use social media forums
without thought as to the consequences of
a tweet, text or post when communicating
with students.
A recent report by the NSPCC
highlighted an increase in the number of
teachers who had been banned for sexual
misconduct. Statistics showed that in
2016, a third of teachers barred from the
profession were banned for reasons
related to sexual misconduct.
The Serious Crime Act 2015 created a
new offence of sexual communication
with a child. The new offence became
section 15A of the Sexual Offences Act
2003, which covers England and Wales
only. The offence applies to online and
offline communication, including social
media, email, texts and letters.
From 3 April 2017, a section 15A offence
will be committed where a person above
the age of 18 intentionally communicates
WWW.ATL.ORG.UK

a sexual communication with an individual
they do not reasonably believe to be
over 16, for the purposes of sexual
gratification, or, alternatively, where the
communication is intended to elicit a
sexual communication from the recipient.
A communication is defined as sexual if
any part of it relates to sexual activity, or
where a reasonable person would, in all
the circumstances, consider it to be sexual.
The offence is punishable by up to two
years in prison.
The Ministry of Justice has stated:
“Ordinary social or educational
interactions between children and
adults or communications between

“PERCEPTION IS
IMPORTANT WHEN
SOCIAL MEDIA
COMMUNICATIONS
ARE LOOKED AT”

young people themselves would not
be caught by the offence.” However,
it is important for teachers, lecturers
and support staff to be aware that
perception is important when social
media communications are looked at.
We recognise how easy and natural it
may be to end a message with an emoji,
an endearing comment, or ‘xxx‘ when
texting or messaging in your personal
life. If the same keystrokes are used as
part of communication with pupils, it
could be possible for those looking at
the communications to conclude sinister
intent, which, from 3 April 2017, could
amount to a criminal offence.
Before the amendment to the Sexual
Offences Act, sexual communication
that was text-based but did not lead to
arranging to meet a child was not a criminal
offence. Those types of communications
were considered flags for grooming.
The new offence is aimed at preventing
grooming before any sexual activity can
take place.
There is no doubt that the police,
the Disclosure and Barring Service,
the National College for Teaching and
Leadership and designated officers are
now focused on grooming, and how
social media and children’s easy access
to new technology, through smartphones
for example, interact. It is now well
established that access to mobile phones
and social media can make children
vulnerable to those who prey on their
innocence and exploit their trust.
Liz Truss, justice secretary at the time
the new legislation came in, said of
the amendment: “This new offence
will help us to tackle the early stages
of grooming, and nip in the bud those
targeting children online or through
text messages. My message is clear
– any sexual communication with a
child could see you behind bars.”
Our advice is that teachers, lecturers
and support staff should not use
personal-style communications in
their social media interactions with
pupils, and in that way there is no
possibility of someone questioning the
motive for a text, tweet, email or post.
We publish factsheets and run courses
on the use of social media, as we recognise
that a thoughtless minute at the keyboard
or on your smartphone can result in the
end of a career, and a possible criminal
record and prison sentence.
See www.atl.org.uk/factsheets.
If you need more information, see page 21
for contact details.
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YOUR VIEWS

Of course, this is not the
only part of Tory policy that May
advocates in sweeping terms
without providing any true detail
or substance. But when it comes
to the education of very young
children, to not do precisely that is
totally unacceptable – bordering
on criminal.
DG Davies, Lancing

Letters

idea that some kids were more
intelligent in one sort of way, and
should therefore do Latin while
EDUCATIONAL SEGREGATION
the rest should do woodwork
J Cheesman really hits the nail
or needlework.
on the head in the letter about
Here is the nub – if you want
grammar and secondary
to reintroduce grammars, and
moderns in Report (April 2017).
therefore secondary moderns,
The more Theresa May bleats
and therefore wish to segregate
on about the virtues of grammar
young children (and why at the
schools without simultaneously
age of 11 for goodness sake?) into
mentioning the obvious
separate institutions, then what is
consequence of establishing
it that 11-year-old kids in one type
more of these, ie more secondary
of school really need to
moderns, the more the
learn and know about
policy comes across
that kids in the
as disingenuous,
other type of
ideologically
The author of this letter wins £100 in
school do not?
flawed and
book tokens. If you want to voice your
Let’s face it, the
totally unfair in
opinion on issues raised in Report or any
other aspect of education, please send a
only reason for
too many ways
letter or email to the addresses below,
segregating
to list here.
including your phone number.
young children in
You simply
One letter will be chosen
every issue to win
this way cannot be
cannot create
the tokens.
for any other than a
grammars without
need for differences in
creating secondary
curriculum as well. If there
moderns, but May conveniently
were to be no difference in what
chooses to ignore this. Why
they are taught and what they
does she not say “we need
learn, why segregate them?
more grammars AND secondary
In the context of curriculum
moderns”? We all know why,
content, what specific, substantial
of course. No need for me to
detail has Theresa May ever
spell it out.
provided to justify a return to
I went to the oldest grammar
educational segregation? None.
school in Wales between 1968
If we really need grammars, then
and 1975. In 1976, it became
comprehensive. Things moved on, what are the differences in the
learning process that apply to
they evolved. You cannot go back
those students attending them
to a system that was discredited
that somehow do not apply to the
for very good reasons. There is a
rest? I do think she needs to spell
misplaced nostalgia about all of
this out.
this, dwelling erroneously on the
STA R L E T T E R

SHUTTERSTOCK

WIN!
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THE BRIGHT SIDE
When Report comes through my
door, I always read it with interest.
However, I feel it is becoming a
more and more depressing read.
Headlines in the May issue
included ‘Schools in the dark as
crisis worsens’, ‘Tackling a toxic
mix’, ‘Primary problems’ and
‘Violence at work’. I could find
only two positive articles.
We all know teaching is a
hard job, but couldn’t we have
some items about how amazing
it is to teach or articles with a
positive spin, so Report reflects
both sides of teaching?
N Linstow, Leicestershire
HISTORIC STEP
The birth of the National Education
Union is a giant and historic step
forward for education. The
National Education Union will, if
we ensure it by the assiduous
and strategic use of our greater
strength, be a new dawn for
education; for teachers, support
staff, lecturers and children.
The Government’s confirmation
that teachers will only have the
one per cent pay increase will
exacerbate the teacher shortages.
Class sizes are rising, the
curriculum is narrowing and
the workload increases.
We have been campaigning for
a massive advance like this for 20
years. It will change the face of
education in our country. It will not
be a panacea, but it will make us
seriously stronger and better able

JOIN THE
DEBATE…

to challenge the Government’s
planned continuation of the
privatisation of our state education
system and the huge funding
cutbacks, as well as the fall in
our real pay.
H Roberts, London
BUILDING BARRIERS?
I refer to page 5 of Report May
2017. In a world where we are
striving for equality and fairness,
I wonder if the motions carried
by the TUC women’s conference
are counterproductive to the
achievement of the aforesaid
aspirations? In a profession that is
predominantly staffed by women
and men are a minority cohort –
many primary schools have no
male staff, or if they are lucky
enough, only one or two – it
appears that the motion ‘mental
health and the well-being of
women’ is to the advantage of
the majority, leaving the minority
vulnerable and unprotected.
The well-being of all staff
should be at the top of every
organisation’s agenda. The
motions passed by ATL’s women’s
network and the TUC women’s
conference are biased and create
barriers where there should
be none. They may need to
reconsider whether they
themselves are in fact guilty
of sexism and therefore of a
hate crime.
I would also like to take issue
with the appropriateness of the
term ‘hate crime’. Recent events
have brought into focus the
devastation hate crimes wreak.
The perpetrators of these crimes
are guilty of the worst of human
depravity. Is it not disproportionate
to equate a possibly unintentional
breach of the code of political
correctness as a hate crime?
‘Hate’ is a word that we should
use with extreme caution.
Name supplied

report@atl.org.uk
@ATLReport
facebook.com/ATLUnion

Report, ATL, 7 Northumberland
Street, London WC2N 5RD
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PRIZE CROSSWORD

WIN!

Prize crossword
ACROSS
1 School hall? Mum saying differently (9)
8 Reader turns out to be more
expensive (6)
9 See the world with French composer
after start of term (6)
12 Flower – pupil’s in the middle of it! (4)
13 Fyne & Lomond School reorganised
with no end of to-do (5)
14 Might be royal Oxbridge
sportsperson (4)
17 Goes on and on about batter cakes? (7)
18 Fastenings made from 4 (7)
19 Inexperienced learners without
immoral practices? (7)
22 Graduate turns Pavarotti, say, into
British nobleman! (7)
24 Starts educational academy right now
to get paid (4)
25 Get hold of Tom before church? (5)
26 Sh! Leaving school is fashionably
attractive! (4)
29 Get back money spent concerning
military overthrow? (6)
30 Legally responsible for a bill, adjusted
– electricity, initially (6)
31 He studies the structure of the earth
and gets igloo redesigned (9)

A £50 Marks &
Spencer voucher

DOWN
2 University city turns up in Peter
Ackroyd work (4)
3 Apprehensive, uncovers new
compound without calcium (7)
4 School bag – athletics disorganised
without it! (7)
5 State of university headwear
returned (4)
6 Beginning and end of Bible – lifechanging faith (6)
7 Lots of money can be made from
the law! (6)
10 Bleak time of year, but in new term I’d
be victorious (9)
11 9 is E, perhaps – adaptable (9)
15 Bigheaded Miss gets this type of
school board (5)
16 Begin as leading actor, West End (5)
20 Old rogue might be 9 (6)
21 Surgical knife – wrongly spell with
a ‘c’ (7)
22 Lots of uncompleted work to support
official record (7)
23 Strip of pasta – small number to
dole out (6)
27 100 to 1 it’s a tapering circular figure (4)
28 New cast for musical (4)
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HOW TO ENTER

Send your completed crossword with your contact details to: ATL September crossword
competition, Think Publishing, Capital House, 25 Chapel Street, London NW1 5DH.
The closing date is 13 October 2017. If you have an ATL membership number, please
include this here: 		
The winner of the
September competition will be announced in the November/December issue of Report.

LAST ISSUE’S SOLUTION ACROSS: 1 Baby-sitting 9 Naughtier 10 Reeds 11 Notion 12 Ethelred
13 Scribe 15 Anecdote 18 Dockyard 19 Cognac 21 Catapult 23 Porter 26 Milan 27 Guitarist
28 Cheerleader DOWN: 1 Bananas 2 Blunt 3 Schoolboy 4 Toil 5 Irritant 6 Gorge 7 Residue
8 Tear down 14 Recitals 16 Chocolate 17 Prologue 18 Decimal 20 Curator 22 Punic 24 Third 25 Pier
CONGRATULATIONS TO MAY'S WINNER – EVE MOPPETT-STEAN, WINCHESTER

Get Year 4 reading with Story Hunters
The new programme from
the UK’s largest children’s
reading charity BookTrust.
Each pupil is given a
personalised pack of books
and activities, every month from
October 2017 to March 2018.

For just £99 per child
Maximise your Pupil
Premium and sign up today

booktrust.org.uk/storyhunters

Gain QTLS

Get the recognition
you deserve
Qualified Teacher Learning and Skills (QTLS) is the badge
of professionalism for teachers and trainers in the UK.

APPLICATION PERIOD:

1 SEPT – 31 OCT
2017

CORPORATE
PARTNER

Why achieve QTLS?
•

Professional recognition and enhanced career prospects

•

Signals your commitment, skills, knowledge and impact to employers and colleagues

•

An excellent CPD opportunity to enhance your skills

•

Proven to positively impact your practice, your learners’ outcomes
and your organisation’s performance

•

Recognised in law as equivalent to QTS for teaching in schools

•

Can be used as a designation in your signature and profiles

•

Sets you on the pathway to Advanced Teacher Status (ATS)

https://set.et-foundation.co.uk/qtls
CORPORATE PARTNER
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NOTICEBOARD

NOTICE
BOARD
LEADERSHIP CONFERENCE
AMiE, the section for leaders and managers,
is holding its first leadership conference on
25 November. Key issues on the agenda
include: the psychology of leadership,
dealing with governors, recruitment and
retention and managing change in difficult
times. See www.atl.org.uk/cpd-andevents/conferences.

STUDY IN THE STATES
Teacher members have the chance to research
an aspect of the education system in the US
via a two-week study scholarship. The Walter
Hines Page Scholarship, worth £1,500, includes
provision for accommodation, travel and
hospitality. The visit is overseen by the English
Speaking Union (ESU), which, with sponsoring
unions, is open to a broad range of research
areas, although all proposals should include
a communications dimension.
For more information, visit www.esu.org/our
-work/cpd-for-teachers. To register interest or
for queries, email monique.lowe@neu.org.uk.

PENSION AGE RISE
The Government has recently announced it is
bringing forward the state pension age (SPA)
rise that will see the SPA rise from 67 to 68.
It had already been planned that between
October 2018 and October 2020, both men's
and women's SPA will increase to 66, and
to 67 between 2026 and 2028. Between 2037
and 2039, it will rise to 68 for men and women
born between 6 April 1970 and 5 April 1978.
The increase to age 68 was due to happen
from 2044; however, this has been brought
forward following a recent review conducted by
former Confederation of British Industry boss
John Cridland. There would be a phasing in
of this change between 2037 and 2039.
This decision would impact members born
between 6 April 1970 and 5 April 1978 who
have pension benefits in the Teachers’ Pension
Scheme (TPS) CARE section, as their TPS
retirement age is linked to their SPA. Members
born between these dates, with CARE benefits,
would have a TPS retirement age of 68 rather
than 67. People born after 5 April 1978 already
have a state retirement age of 68. Previous
benefits in the final salary sections remain
payable at their respective normal pension ages.

WWW.ATL.ORG.UK

ATL is firmly against this automatic link
between SPA and your TPS retirement age
and we continue to make representations to
the DfE and Government to break this link.

RE-EMPLOYMENT
AFTER RETIREMENT
If you are planning on returning to work
after retirement, or are already in that
position, remember that you must complete
a certificate of re-employment and submit
it to Teachers’ Pensions, and make sure
you know what your earnings limit is if you
have retired from the final salary section at
or after your normal retirement age (ie taken
‘age retirement’) from the final salary pension
scheme. Also, you must take at least one day
out of service before returning to employment.
Call ATL’s pension advisers on 020 7782 1600
if you need any clarification.

TEACHERS’ PENSIONS
UNDERCALCULATED
When checking historic pensions increases
(PI), Teachers’ Pensions (TP) has found
that what it calls “second bite PI” was
undercalculated for some members. This
is the measure that ensures pensions are
fully index-linked when put into payment.
Affected members have been written to and
will have the money owing to them paid in
the next payment period. You may already
have received this payment and the letter.

SRE CASE STUDIES
NEU-ATL’s policy department is looking for
case studies of where inclusive sex and
relationships education (SRE) and personal,
social, health and economic education (PSHE)
is going well. Email john.shortell@neu.org.
uk if you’d like to share your experiences.

PARTNER OF THE MONTH
You’re about to retire. Decisions, decisions.
How will you make the most of your
additional pension pot? There’s a lot to
consider. Do you need more income now?
Or would you rather leave it invested in
case you need it later, or pass it on to
your loved ones? What about tax?
Talk to Lighthouse Financial Advice. They
offer practical, affordable advice specifically

EVENTS
WELCOME TO WALES
Members are invited to attend NEU-ATL
Cymru’s annual welcome meeting at Bod
Erw Hotel, St Asaph, at 7pm on 3 October.
ATL vice president Kim Knappett will be
speaking, plus you can learn about the
educational landscape in Wales. Food is
provided. For more information, email
David Hytch, North Wales district secretary,
at david.hytch@neu.org.uk.

WELL-BEING IN THE
INDEPENDENT SECTOR
Independent sector members are invited
to a workload and well-being day in Derby
on 24 October. With a fantastic selection of
CPD workshops from managing conflict to
relaxation, as well as a briefing and Q&A
session with our national official for the
independent sector. The day runs from
9.30am to 4pm at Derby Grammar School.
To book, see www.atl.org.uk/cpd-andevents/local-cpd/midlands-independentsector-well-being-day.

INDEPENDENT SCHOOLS
CONFERENCE
The independent schools conference
on Saturday 11 November in London is an
excellent opportunity to meet colleagues in
the sector, learn new things, discuss issues
of concern and shape policy.
Invitations will be sent by email. Make sure
that the membership department have your
up-to-date contact details at membership@
atl.neu.org.uk. Further information will be
available at www.atl.org.uk/cpd-andevents/conferences.

for education
professionals
about accessing
additional pensions.
To book a complimentary,
no obligation appointment
call 08000 85 85 90 or email
appointments@lighthousefa.co.uk.
See www.lighthousegroup.plc.uk/
affinity/atl for more information.
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Could you save £££s
on your mortgage?
Your mortgage is likely to be your biggest financial
commitment and your home your most valuable
asset. It therefore literally pays to get it right. But with
hundreds of mortgage lenders offering various types of
loans, it can be difficult to work out which to choose.
As the ATL Plus partner for independent mortgage
advice, we can help you. Whether you are moving
home, re-mortgaging or a first-time buyer, our job is to
find you the right mortgage at a competitive rate and
guide you through the application process.

Book a no obligation mortgage review now.
Call 08000 85 85 90 or
email enquiries@lighthousemps.co.uk.
Your home may be repossessed if you do not keep up
repayments on a mortgage or other loans secured on it.

www.lighthousegroup.plc.uk/affinity/atl

Taking good care of you
Lighthouse Mortgage and Protection Solutions is a trading style of Lighthouse
Advisory Services Limited which is authorised and regulated by the Financial
Conduct Authority. Lighthouse Advisory Services Limited is a wholly owned
subsidiary of Lighthouse Group plc. Registered in England No. 4086645.
Registered Office: 26 Throgmorton Street, London, EC2N 2AN. 2017-07-23 17.2082

www.monkeyworld.org

Pre-book for
school discounts!
With over 250 primates of more than
20 different species, Monkey World
is the largest ape and monkey
rescue centre in the world!
Now offering Education Packs for
teachers and students, guided
tours and classroom facilities.
Call 01929 401022 to ask
our Education Team about
school visits!

Full colour edition now available

www.shakespearecomics.com
Shakespeare Comics_ATL_Sept_17.indd 1
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Longthorns, Wareham, Dorset BH20 6HH T: 01929 462537
E: apes@monkeyworld.org

TO BOOK YOUR SCHOOL VISIT, CLASSROOM FACILITIES
& GUIDED TOURS CALL 01929 462537
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RESOURCES
INDEPENDENT
SCHOOLS
Independent sector members
of ATL’s section of the National
Education Union will have
received their dedicated
newsletter with this issue of
Report, and, unsurprisingly, the
focus is on the advent of the
new union and what it will
mean for members, including a
case study of how to achieve
recognition in your school.
Elsewhere, there is news of
achieving recognition at the
prestigious Grammar School at

information on the launch of
the new union, including the
campaigning focus on funding
and workload, along with
protocols and priorities for
reps and contacts.
Specifically for health and
safety reps, there is advice on
fire safety, and an update on
the campaign to improve
asbestos management in
schools. Meanwhile, for union
learning reps, there are details
of the new CPD programme,
which includes new training
on dealing with anxiety.

Leeds, while union members
from an abruptly closed school
in Penzance celebrate a tribunal
win to reclaim owed payment.
Meanwhile, ATL rep Emma
Gleadhill offers advice on
improving pupil and staff
well-being, and there are details
of the 10th annual independent
schools conference.

BEING A REP
Reps from ATL’s section have
been sent the autumn issue
of the Being a Rep newsletter,
which contains a plethora of

LEARNING ZONE
Most members will receive our autumn
2017 CPD programme inside this issue
of Report, which contains details of the

English as an additional
language (EAL)
Saturday 23 September
Harrogate, North Yorkshire
A half-day session on meeting
the needs of EAL learners in
the mainstream classroom,
suitable for both teaching and
support staff at key stages 2
to 4. This session will improve
your professional knowledge
of EAL, increase your
confidence planning and
supporting learning activities
for EAL learners, and help you
access a variety of resources.

PAULA DUCK

Ethical leadership
Saturday 7 October
Worthing, West Sussex
This session will look at the
issue of ethical leadership
and how to make tough
decisions while maintaining
your core values and treating
staff with care. This is an
AMiE event open to all
leaders and aspiring leaders.

national courses on offer this autumn.
However, NEU-ATL also arranges a range
of local CPD sessions – listed below are a

few of the many courses on offer.
See www.atl.org.uk/learningzone
to search for local courses in your area.

Mastering mindsets

Managing workload

Tuesday 10 October
Tebay, Cumbria
Using case studies and
real-world discussion points,
this course takes you through
what it means to have a
growth mindset. It looks at
the advantages of adopting a
growth mindset and how one
might begin to move away from
a fixed mindset, and at how
fear holds us back from truly
succeeding and how embracing
it and learning from it can lead
to a whole new outlook on
what we do and how we do it.

Saturday 11 November
Aylesbury, Buckinghamshire
To tie in with our workload
campaign, a session on
managing your workload
running from 10am to 12.30pm.

A toolkit for
teaching SEND in the
mainstream classroom
Wednesday 8 November
Bury, Lancashire
A session to help develop
your ability and confidence
to support pupils with special
educational needs and

disabilities. Using the SEND
Code of Practice, it will include
practical strategies you can
include in your lessons.

London Wide
Saturday 2 December
London
ATL’s network for members in
London and the surrounding
areas gives you a chance to
attend two half-day CPD
sessions on topics such as
voice care, being a brilliant
teacher, supporting SEN pupils,
mental health and more.

ATL Future
Saturday 2 December
London
ATL Future members are
invited to a specific half-day
session aimed at their needs
as student and newly qualified
teachers, before being invited
to join London Wide in the
afternoon in a workshop of
their choice.

FOR DETAILS OF COURSES AND TO BOOK, VISIT WWW.ATL.ORG.UK/LEARNINGZONE
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FINAL WORD…
ANITA ANAND

Exquisite joy
Journalist and presenter Anita Anand reminisces
about finding a special place in her school library

ILLUSTRATION: PHIL WRIGGLESWORTH

AS A CHILD, slightly geeky and

wholeheartedly contrary, libraries
were my destination of choice. In
the holidays, while others dreamt
of the beach, I sought out Loughton
Library. I loved everything about
it; the ritual of walking up the hill,
going swimming in the public pool
next door, and the scent of chlorine
rising to meet musty old book as I
rifled through pages.
In term time, I had to shift my
focus to the top of a long staircase
in our school. Right at the very
summit, if you turned right, there
was a corridor, which, unlike any
of our other corridors, led to only
one room: our library.
In my memory it is a cavernous,
fabulous place, with big windows
and high ceilings. I had a favourite
place to sit – a big, beaten-up oak
30 REPORT | SEPTEMBER 2017

table squatting in the middle of the
room. It was the perfect spot and,
in all my years, I have never found
one to match it.
It was solid, and scored by the
compass points of pupils past.
Hargreave (whoever he was) had
left his full name carved with heavy
hand and in enviably neat writing.
Someone else had left an enigmatic
hanging question mark, another, a
hangman. Among a forest of twiggy
initials there were a couple of
‘Chads’ – the big-nosed cartoon
figures that peered over walls
in the late '70s. More recently,
someone had carved a willy.
The librarian was a lovely but
uncompromisingly stern woman
called Ms Parker. She presided from
her ‘pulpit’ at the front. Ms Parker
had little time for whispering

Anita Anand
is a journalist
and presenter
on radio and
television

silliness, let alone the amateur
Grinling Gibbons among us.
Grinling Gibbons? I learned about
him at that very table… look him
up, a very talented fella.
Ms Parker’s shhhhhhhhhh was
a prolonged sound of rage and
disappointment, more destructive
than stormy waves upon jagged
rocks. It was often followed
by a ban from the library – an
unbearable torment for someone
like me.
I lay my books out on the big,
scarred table like a banquet, flitting
between courses. I have never read
with such hunger since. I could
have a starter of Yeats, followed by
a main course of Sylvia Plath. And
dessert? Well that really was the
most interesting course of all.
For dessert, I chose books that
nobody else cared about. Rather
grandly I imagined myself the
patron saint of the unloved and
forgotten tome. In our library, slips
of paper sat in envelopes fastened
to the inside cover of the books.
On one half, the borrowers would
write a name and date of issue.
Miss Parker would take the slip and
keep it till you brought the book
back. Then she would stamp its
return date and put it back on the
shelf. The slips, like the oak table,
whispered of those who had gone
before you.
Searching for the neglected
books, I would often turn to the
slips before I even looked at the
titles. A ‘forgotten book’ would be
one that had not been issued for
at least seven years. For a while I
became obsessed with books last
taken out in the year I was born. I
only found one, and it was a bit dull.
Ours was a very old school,
once single sex, and there were
book stamps and signatures
from boys who might have gone
to fight in the war. I liked their
names in their ink much better
than the gold embossing of the
remembrance board.
The more I read, the more I knew
I needed to read. At times it felt
maddening. I still feel that way
today. Libraries fed me and kept
me hungry. It breaks my heart that
such exquisite joy and pain might
be denied to children today.
WWW.ATL.ORG.UK

Free fundraising kit for your school
AllStar Games is a brand new fundraising
event that gets your class or whole school
excited to raise money to save lives, have
fun and get active.

You decide on the event that works for
your school.
• Activities for all ages and abilities
• Can be part of an existing sports day or a
one-off event
• Keep 20% of funds raised to spend in your school

FIGHT
FOR EVERY
HEARTBEAT
bhf.org.uk

BHF049_AllStar Press.indd
Advert_Secondary_1_AW.indd
1
IBC_ATL_SEP_2017
31

ORDER YOUR FREE FUNDRAISING KIT TODAY
Go to bhf.org.uk/allstars to find out more
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Make

your backup plan.

You work hard every day to help
prepare them for their future, but
what about your future? If long term
illness strikes, do you have a plan?

FREE CINEMA VOUCHERS
ATL Protect is an innovative new plan designed
specifically to provide a valuable income to ATL
members who suffer loss of salary through long
term illness.
Invite us to pop in to your school for a brief chat
about ATL Protect and we’ll give - on the spot
- two free ODEON cinema vouchers to each
member we meet who is eligible for ATL Protect!

To invite us to visit you and your ATL
colleagues in your workplace, please
contact us at:
phone

0800 138 1690

email

the-team@affinity.co.uk

web

affinity.co.uk/schedule-a-visit

Visit affinity.co.uk/cinema for full details of
cinema voucher offer.
Please refer to the ATL Protect policy summary on affinity.co.uk for more information, terms, and conditions.
Affinity First Limited is an appointed representative of Irish Life Assurance plc which is authorised by
the Central Bank of Ireland and subject to limited regulation by the Financial Conduct Authority and
Prudential Regulation Authority. Details about the extent of Irish Life’s regulation by the Financial Conduct
Authority and Prudential Regulation Authority are available from us on request.
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