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Welcome
NIAMH SWEENEY
NEU-ATL NATIONAL PRESIDENT
While the children and young people
are still enthusiastic to learn, and fresh
from their summer break, please do
ensure you are looking after yourself.
Keep our work-life campaign
#Make1Change in mind. Keep eating
those healthy lunches and taking time
away from the computer. Look out for
your colleagues and you will have more
life to balance with work.
Being mindful of workload, I would
suggest you take some time to read the
interview with Ofsted chief inspector
Amanda Spielman on page 14. Too many
of us have had negative experiences
of inspections, which have impacted
on our mental health, workload and
professional reputation. The National
Education Union wants to work with
Ofsted to ensure our inspection system
is accountable and fit for purpose.
Mythbuster posters are great, but
we still have a long way to go.
Safeguarding young people is at the
heart of everything I do. The National
Education Union supports members
with good training so that we can
support our young people through
difficult personal, emotional and
social issues. On page 19, Jayne Phillips
responds to Lord Nash highlighting
what members need to do to ensure the
Prevent strategy remains an integral
part of safeguarding and is not seen as
‘policing’ young people. Good training
is out there. Schools and colleges need
the money and time to access it.
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Funding failure

£178,321

The long-awaited new funding formula leaves 88% of schools still facing a
real-terms per-pupil funding cut, the National Education Union has warned
– meaning fewer staff, oversized classes and a reduced curriculum
Education secretary Justine Greening
revealed details of the national funding
formula to Parliament in September.
Following the campaign by parents,
trade unions, teachers, heads and
support staff to ensure schools are
properly funded, the Government has
found an extra £1.3 billion over the
next two years from other parts of the
Department for Education’s budget.
It also confirmed the £4,800 per
secondary pupil minimum unveiled
in July, and announced minimum
primary per-pupil funding of £3,500.
But £1.3 billion does not come close
to reversing the £2.8 billion in cuts that
schools and academies have suffered
since 2015, the National Education

Union has calculated. For the
average primary school, it means
a loss of £52,546 per year, and for
the average secondary school it
means a £178,321 per year loss – with
88% of schools facing a real-terms
per-pupil budget cut between 2015-16
and 2019-20.
The National Education Union is
holding a lobby of Parliament on
24 October, ahead of the budget in
November, for school staff, parents,
unions and community leaders to
come together to ask MPs for a
commitment to reverse school cuts.
Mary Bousted, joint general secretary
of the National Education Union, said:
“The bottom line is the Government

Assessing
the damage

School funding was the subject of the National
Education Union’s fringe event at TUC Congress

The amount the average secondary
school will lose per year

has still not found enough funding for
schools. The cuts schools are already
having to make are only going to get
worse, with most schools being faced
with cutting subjects, increasing class
sizes, cutting staffing, reducing the
support for vulnerable children and
providing a less rounded education
for pupils.”
The School Cuts website www.
schoolcuts.org.uk has been updated
to reflect the Government’s latest
figures on school funding – put in
your postcode to find out exactly
how badly schools in your area
will be affected. Sign up for the
lobby of Parliament on 24 October
at www.neu.org.uk/funding.

Joint general secretary of the National
Education Union Mary Bousted chaired
the lunchtime event, called ‘School cuts
– what’s the damage’, in Brighton in
September. “School funding and cuts for
schools became one of the key issues for
voters and that’s hugely down to the joint
campaign by the unions around school
funding and the School Cuts website
www.schoolcuts.org.uk,” she said.
Panellist Catherine Fisher of the
Fair Funding for All Schools movement
described how the campaign has made
a difference in her area. “Information
provided by the School Cuts campaign
really motivated parents to get involved.
We realised enough is enough, we need
to stand alongside teachers and heads.
“One thing we’ve done in Brighton is
set up banners outside schools detailing
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Funding and the financial crisis
faced by schools was the focus
of the National Education Union’s
fringe session at TUC Congress
in Brighton in September

the cuts, and that was a real collaboration
between parents, teachers and heads.
They became a huge talking point during
the election. When we talk to each other,
amazing things can happen, and if we
stand together, we can’t be ignored.”
Kevin Courtney, joint general secretary
of the National Education Union, told
delegates: “Across the country, class sizes
are going up. Eight-form-entry secondary
schools are starting. Subject choices are
being cut back. And there are thousands
of jobs going, not always by redundancy
and not always teachers.
“Funding can’t be fair unless it’s
sufficient. It’s no good having fair
funding where there are larger class

sizes; we want fair funding where
it’s levelled up, where everybody is
getting what they need. I think the
Government tried to pull a fast one;
they tried to introduce cuts and a
redistributed formula at the same
time, hoping the confusion around
fairness would snow everybody.”
Shadow education minister Lord Mike
Watson said: “I want to reiterate what
Labour said in its manifesto, that we
intend to reverse the cuts in funding
so that there’s a fair system and a
transparent system, and we will
make sure that no one loses out.”
Delegates had the opportunity
to put questions to the panellists.
WWW.ATL.ORG.UK
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NEW TESTS
NO BENEFIT
(L-R) Kevin Courtney, joint general secretary of the National
Education Union; Angela Rayner MP, shadow education
secretary; Louise Regan and Niamh Sweeney, joint
presidents of the National Education Union; and Mary Bousted,
joint general secretary of the National Education Union

Celebrating the new union
Members of the National Education Union joined MPs and leading
education figures to celebrate the launch of the new union in September
Shadow education secretary Angela Rayner
was among the guests who gathered in
Westminster on 6 September and heard from
Niamh Sweeney and Louise Regan, joint
presidents of the National Education Union.
ATL section president Niamh told guests:
“Our profession and movement faces
multiple challenges: lack of funding, a
flawed accountability system, a recruitment
and retention crisis, burnout and excessive
workload, loss of pay and redundancies, a
test and exam system that sucks the love
of learning out of everyone, the omission
of special education needs out of education
policy, and the highest level of mental
health issues in our profession, and, most
worryingly, in our young people.”
Niamh went on to say it was this dire
situation that prompted ATL and NUT
members to come together and create a

new, stronger union that, she said,
“will give us the chance to take back
control of education”.
“When education professionals, from
school and college leaders to teachers and
lecturers, and our essential support staff,
are given the autonomy to make decisions
they are trained and experienced to make,
workload will decrease,” she said.
NUT section president Louise said unions
have defended workers’ rights for centuries,
“and that is what we will continue to do as
the National Education Union”. She praised
the impact of the unions’ funding campaign
and schoolcuts.org.uk website in raising
public awareness of cuts, which in her area
have led to mass job losses for support staff.
Find out more about the National
Education Union’s campaigns at
www.neu.org.uk/campaigns.
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Priorities for education

The National Education Union
delegation at TUC Congress

Three motions put forward by the National
Education Union were passed at TUC Congress
in Brighton.
Delegates carried a motion on excessive
and unnecessary education workload and an
emergency motion on academies in crisis,
proposed following news that Wakefield City
Academies Trust is abandoning its 21 schools.
The emergency motion called for immediate
WWW.ATL.ORG.UK
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talks between unions representing staff and
the Government, an independent review of the
failures at the trust, and effective democratic
control and scrutiny of schools receiving
public funding.
The National Education Union’s motion
on the education funding crisis was passed
as part of a composite resolution under the
same name.

The National Education Union
says plans to introduce the
reception baseline assessment
and multiplication tables check
in primary schools will be of no
educational benefit to children.
In September, the Department for
Education (DfE) announced a range
of changes to primary assessment,
including a new teacher-mediated
assessment in the reception year
from 2020 to provide a baseline
measure to track pupils’ progress
during primary school; making key
stage 1 tests and assessments
non-statutory from 2023; and a
multiplication tables check from
2019-20.
It was also announced that
teachers will be given greater
scope to use their professional
judgement when assessing pupils
at the end of key stages 1 and 2
from the current academic year
(2017-18), a move that the National
Education Union welcomes.
“The proposed improvements
to the assessment of writing are a
welcome indication that the DfE is
prepared to listen to the concerns of
education professionals,” said Kevin
Courtney, joint general secretary
of the National Education Union.
“Schools will need to see a clear
plan of implementation in the
very near future.
“Despite these improvements,
key stage 1 SATs will remain in place
until at least 2023 and key stage 2
SATs will remain indefinitely. The
reception baseline assessment
and multiplication tables check
will be of no educational benefit to
children and break the promise not
to increase the assessment burden
on primary schools.
“The Government envisages
a future for primary education
that continues to be dominated
by high-stakes testing. We will
work alongside parents and
education professionals to stop the
introduction of these tests, and to
replace the present broken system
with one which will support schools
to deliver the best education for
every child.”
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FREE
SCHOOLS
FAIL TO
DELIVER
More than 50 new free
schools opened in September,
taking the total number
opened since 2011 to more
than 500. Yet with 125,000
children predicted to miss
out on a secondary school
place by 2022-23, the free
school policy is failing
to deliver, the National
Education Union has warned.
Mary Bousted, joint general
secretary of the National
Education Union, said: “The
Government’s commitment
to the programme flies in the
face of all the evidence and
is a huge waste of resources.
Free schools have opened
where new school places are
not needed, in many cases
having a detrimental impact
on existing schools. A total of
19 free schools have closed
since the programme began,
at huge cost to the taxpayer.”

Two agreements on avoiding disputes and
on supporting music teaching have been
signed by the National Education Union.
Formally agreed at the TUC’s annual
meeting in Brighton, the first agreement
with the National Association of Head
Teachers sets out a commitment to work
together to secure a good education
for children and young people, and to
develop good working conditions for
staff. It describes a protocol around the
early resolution of potential disputes.
The second agreement with the
Musicians’ Union, also signed at TUC
Congress, outlines a partnership to
support each other’s members in

WWW.ATL.ORG.UK
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Horace Trubridge (centre), general secretary of
the Musicians’ Union, signs the agreement with
Kevin Courtney and Mary Bousted

promoting the education service in general,
and music teaching and a school’s music
service in particular. As part of their
current membership, National Education
Union members gain protection from the
Musicians’ Union when involved in music
events, while Musicians’ Union members
are covered while teaching.
Both agreements reflect previously
held arrangements with the NUT.

Recruitment crisis continues
New data shows unfilled
teaching posts have increased
by almost a quarter in two
years as pay freezes, workload
pressures and cuts to funding
continue to take their toll, the
National Education Union says.
A survey by Eteach revealed
vacant teaching posts have
increased by 24% over the
past two years, with nine
per cent more vacancies this

Rushed reforms
A drop in top grades
achieved in this year’s
GCSEs reflects the effects
of the Government’s
ill-thought-through policy
of pushing all students
to do the EBacc and
the chaos created by
rushed-in reforms,
the union has warned.
Mary Bousted, joint
general secretary of
the National Education
Union, said it has been
impossible for teachers to
predict GCSE results this
year because of a lack of
certainty in the new 9-1
grade boundaries, while
the EBacc is denying
students the opportunity to
choose subjects that could
enable them to succeed

PHOTO: DANNY FITZPATRICK

New union
agreements

and which they may be
better suited to. At A-level,
reforms left schools and
colleges with little time to
prepare, no practice exam
papers, fewer text books
and no mark-schemes.
EBacc subjects at GCSE
increased overall by nine
per cent this year while
the number of non-EBacc
subject entries, such as
art and design, design and
technology, engineering,
and drama, continued to
fall – this year by more
than seven per cent. “This
is a substantial narrowing
of the curriculum and is
already having a serious
impact on the learning and
career options open to
students,” said Dr Bousted.

September than in the same
month in 2016.
“This survey reflects the
rising number of unfilled teacher
vacancies, in line with members’
experience and far higher than
Department for Education
figures suggest,” said Mary
Bousted, joint general secretary
of the National Education Union.
“Falling pay levels and
heightening workload pressures

have been causing problems
in recruitment and retention
for some time, while cuts in
funding are making matters
worse. Unless these issues
are addressed with far
more urgency than is
currently the case many
more teachers will be lost
to the profession and our
children’s education will
suffer as a result.”

Fire protection
for schools
Schools must be safe from fires,
and all new and refurbished
school buildings must be fitted
with fire sprinklers, according
to new guidance from the
National Education Union,
the National Association of
Head Teachers (NAHT) and
the Association of School and
College Leaders (ASCL).
The guidance for school leaders
on fire risk assessments in
schools in the light of the Grenfell
Tower tragedy was published by
the NEU, NAHT and ASCL while
waiting for the Government
to act on the issue.
The unions are calling on
the Government to survey all
school buildings to determine

whether any inappropriate
cladding has been used in their
construction, and want it to use
the opportunity to establish
the location and condition of all
asbestos in our schools. They also
want to see a legal requirement
that all new and refurbished
school buildings are fitted
with a sprinkler system.
The guidance answers
common questions and provides
advice on reviewing fire risk
assessments. See www.neu.org.
uk/leadersfireguidance.
The NAHT proposed a
motion on the safety of school
buildings at TUC Congress,
which was seconded by the
National Education Union.
OCTOBER 2017 | REPORT 7
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AG E N DA

EDUCATION PROFESSIONALS
overwhelmingly believe the work
they do with children and young
people is a moral endeavour. They
strive to create, in schools
and colleges, a community based
on respect and valuing the whole
person. It is in schools that children
first learn what it means to be
members of a wider society that is
more than just their friends and
family. Important lessons about
diversity, rules for the common
good, respect, kindness and
tolerance are learned – largely
through experience, but also by
direct instruction.
These values are under attack,
however, because of the increasing
competition between schools.
They are also threatened by an
accountability regime, which the
School Teachers’ Review Body,
in its recent report, said needed
to be proportionate.
The pressures of floor targets, the
danger of being labelled a ‘coasting’
school and the prominence given to
the EBacc and Progress 8 measures
all combine to create a climate
where there is a danger children
and young people are regarded less
as young human beings, with all
their individual complexities and
talents, and more as commodities
measured by their success, or
otherwise, in gaining good
grades in public examinations.
This conundrum came to
the fore this autumn in the widely
publicised case of St Olave’s
Grammar School in Orpington,
where a group of students were
told they could not return to
the school in Year 13 to complete
their A-level courses because they
had not attained the required
grades in their AS-level exams.
The outcry that ensued even
topped, on the BBC News website’s
most-read list, North Korea’s
rocket launch over Japan.
One of the most interesting
aspects of the St Olave’s story was
the quick journalist’s realisation
that this was not just an issue
affecting one sixth form, but that
exclusion before Year 13, based on
inadequate academic progress, is
quite a common practice. Parents
across the country spoke out and
said this had happened or was
happening to their child.
WWW.ATL.ORG.UK
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Tipping the
balance

With our principles under attack,
it’s time to rethink education
and how we assess our children,
says Mary Bousted
Research backs these parents up.
New data revealed by education
think tank Education Datalab
reveals that 13% of the 160,000
pupils taking at least three ASlevels at state schools nationally
did not go on to complete Year 13.
This is equivalent to 20,800 pupils.
Of course, not all these students
will have been asked to leave
because they were not achieving,
according to the sixth form’s
standards, but this will have
been the case for many.
We need to do more, in schools,
to ensure children and young
people feel valued for the breadth
of their interests, achievements
and character, as well as for their
academic abilities. Of course, this
aim would be a great deal easier
to achieve if the Government
was not marching down the
road of EBacc, slaying creative
and practical subjects in its
path, and insisting the best way
to demonstrate knowledge and
aptitude is by forcing 16-year-olds
to take hours of timed exams.
Contradictory ministers also
insist schools should teach students
‘character education’ (as though
character is a quality that can be
taught – although it can, I agree,

JOIN THE
DEBATE…
report@neu.org.uk

@ATLReport

facebook.com/
ATLUnion

Report, NEU,
7 Northumberland
Street, London
WC2N 5RD

be developed), while they
simultaneously turn schools
into exam factories. Politicians,
too often, refuse to see any tension
between the pressures put upon
schools to perform highly in league
tables and stave off the threat of
being labelled ‘coasting’, and the
creation of an environment where
all children, with their different
abilities and aptitudes, can thrive.
In the end something has
to give, and, increasingly, that
something is children and young
people’s mental well-being.
Despite teachers’ best efforts,
young children are increasingly
feeling stressed and anxious about
their academic performance. In
a recent survey, eight out of 10
primary school leaders reported
an increase in mental health issues
among primary school children
around the time of the key stage 2
SATs. A survey of teachers found
that, in general, cases of stress,
anxiety and panic attacks had
increased in more than three
quarters of primary schools over
the past two years. In addition,
school leaders reported an increase
in fear of academic failure and
depression among their pupils.
In secondary schools, the
pressure adolescents feel they are
under to perform academically
has produced soaring rates of
stress and anxiety. Rates of teenage
depression and anxiety have
increased by 70% in a generation,
admissions to hospital as a result
of self-harm have doubled in
four years, and calls to Childline
about exam stress have tripled.
What is needed, urgently, is a
complete rebalancing of the way
we educate. This should start with
a proper consultation with the
profession and other stakeholders
about what should constitute a
21st century national curriculum,
and continue with new thinking
on how children and young
people’s aptitude and attainment
should be assessed, and when.
If this was done properly, it is my
view there would be significantly
fewer children and young people
with mental health problems
because they would be valued,
and validated, for who they are
and what they can do, rather
than for what they cannot.
OCTOBER 2017 | REPORT 9
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THE VIEW FROM…
WALES/NORTHERN IRELAND

Wales

Northern Ireland

KEITH BOWEN

MARK LANGHAMMER

The future of post-compulsory
education and training is up for review

Taking action for
good accountability

THE WELSH GOVERNMENT
is seeking views on the future
of post-compulsory education
and training (PCET). The
consultation, closing on
23 October, follows last
year’s Hazelkorn report,
which highlighted growing
complexity, duplication and
gaps in provision across
a disparate sector.
The proposals, which
include creating a new
Tertiary Education and
Research Commission for
Wales (TERCW), will have
implications for all those
working in further education,
work-based learning and
schools with sixth forms.
The Welsh Government
set out a range of proposals
considering the role the
TERCW could have in
regulation and governance,

funding, quality assurance,
performance and accessibility
across PCET.
Sixth forms are a significant
and vital part of PCET, with
nearly half of 16-year-olds
continuing in full-time
education in Wales doing so
in school sixth forms; the
remaining 50% study in
FE institutions or work-based
learning. The Hazelkorn report
stressed the need for greater
coherence across the sector
as well as forging closer links
with higher education and
business, to ensure all young
people can access the right
education or training for them.
The consultation
acknowledges it will be a
major task to integrate all
elements of PCET into a single
sector and considers a number
of models. For example, it
considers questions such as:
should the TERCW have
responsibility for the planning,
funding and monitoring of
school sixth forms? Should it
operate a registration system
across the whole PCET sector?
We have taken feedback
from members and passed it
to the Welsh Government,
which will consider all
responses before deciding
on which model to follow.

ACCOUNTABILITY IS
probably the biggest issue
facing teachers today, but what
exactly is it? Teachers rarely
talk of accountability, but talk
of excessive workload, undue
scrutiny, micromanagement,
excessive testing, tracking,
monitoring, examining, too
many meetings, obsessive
weighing and measuring,
and more. That’s before we
mention inspection – the
fear of it, preparing for it,
establishing monitoring and
evaluation systems for it, etc.
Public revenue supports the
education system, so teachers
must be accountable, but to
whom? For what? What does
good accountability look like?
Do we measure what matters?
Presently, the balance is
wrong. Micro-accountability
usually results in narrow
targets, with unintended
consequences – narrowing
of the curriculum and the
educational experience and a
culture of ‘covering your back’.
The Northern Ireland
education system has longstanding weaknesses but
overall it is not bad – a little
above average by international
comparison. It is, however, a
low-trust system, one that has

eroded teachers’ discretion
and autonomy and, at a time
of austerity budgets, wastes
valuable time and money on
needless micro-accountability.
That is why accountability
is at the heart of the National
Education Union’s industrial
action in Northern Ireland.
This action, titled ‘Decent
pay and time for teaching’, is
self-explanatory. The boycott
is not accidental. The focus
on needless accountability,
scrutiny, bureaucracy and
administration is aimed,
four-square, at giving teachers
professional space. The action
aims to change the culture of
schools towards high-trust,
reflective environments.
To obtain our detailed
position statement Good
Accountability: Measuring
what matters, email mark.
langhammer@neu.org.uk.

Is your rep a winner?
Does your workplace rep deserve recognition for what they have
achieved for you or your colleagues over the last year? If so, nominate
them now at www.atl.org.uk/repawards
No rep or contact in your workplace?
Why don’t you consider getting involved? Email organise@atl.org.uk
for more information.
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SPOTLIGHT ON…
ACCOUNTABILITY

Measuring up?
The current accountability system harms and distorts
the work schools and colleges are trying to do, while giving
near-meaningless results. There must be a better way
WORDS BY ALEX TOMLIN

IF A TEACHER GIVES verbal feedback
to a pupil but doesn’t write it down, did
the feedback really happen? Many of
our members will recognise this curious
scenario where a leader will question
whether someone has provided feedback
because there is no evidence to prove it.
This is just one of the many adverse
consequences of an accountability
system that creates stress for teachers
and leaders, and categorises children
and young people – pushing some
into subjects for which they are
wholly unsuited.
To be clear, it is not that schools and
colleges should not be accountable.
Large amounts of taxpayers’ money is
spent on state education and, of course,
there must be a way of checking it is
being spent responsibly and effectively.
However, the current system not only
does not do this, it also actively hinders
and distorts the efforts of education
professionals to provide a quality,
rounded education for the nation’s
young people.
Accountability measures include any
proposed baseline assessment, SATs at
key stage 2, Progress 8, Attainment 8 and
the EBacc at key stage 4. Overarching
all this are school league tables, the
‘coasting schools’ measure, and, of
course, Ofsted (you can read our
interview with Ofsted chief inspector
Amanda Spielman on page 14, along
with a response from Mary Bousted,
joint general secretary of the National
Education Union).
“The problem with all these
mechanisms for accountability is
that they are primarily for use by
policy-makers in Whitehall,” says
NEU-ATL policy adviser Jill Stokoe.
“They do little or nothing to help
education professionals do their job or
help students, and in some cases are
harmful to both. What is more, they
12 REPORT | OCTOBER 2017
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provide very little useful information
to parents.”
A toxic system
A case in point are SATs, which Mary
Bousted has described as “the centre
of a toxic accountability system
that is driving teachers and leaders
out of the profession”. SATs results,
and the league tables they feed into,
can have potentially catastrophic
effects on individuals and schools.
For individual leaders, a set of
SATs results that are perceived to be
unsatisfactory can lead, in the worst
cases, to losing their job, while the
school could face being converted into
an academy against its will or having
to accept an unpalatable academy
sponsor. There is also the threat of
being categorised as a ‘coasting’ school,
which has unspecified consequences.
Under this sort of pressure, it can be
no surprise if some leaders start making
more strenuous, often unreasonable,
demands on their staff.
This in turn can create stress in the
classroom, for teachers whose jobs and
pay may hinge on SATs results, and
also for support staff, who are working
towards the same goals. With all this
pressure above them, the stress can
seep down to the pupils and students
on whose test performances so much
rides. We are seeing teenage depression
and anxiety increasing, while calls to
Childline about exam stress have tripled.

“WHEN THE STAKES ARE
HIGH, ACCOUNTABILITY
SYSTEMS CANNOT WORK ”

“For many primary school children,
it’s quickly made clear to them that SATs
are everything,” says NEU-ATL’s lead
member for accountability Clare Kellett.
“It’s ‘results, results, results’, and a lot
of the fun has gone.”
Kellett highlights the sinister knockon effect of SATs at key stage 2, taken at
the end of Year 6, which are then used
to set targets for GCSE and Progress 8
measures later in a child’s school career.
“You can be told at 12 or 13 what you
should be aiming for, be it straight As
or four Ds,” she says.
“It’s not motivating and it’s not morally
what we should be doing to our children
at that age. It’s a statistical game the
Government is playing,” she adds. “If you
look at the Progress 8 calculation, it’s so
complicated that no one understands it.”
For the record, the Department for
Education’s own explanation of the
Progress 8 calculation is as follows:
• We take the individual pupil’s
Attainment 8 score (for example 56).
• We compare this to the national
average Attainment 8 score
for pupils in the same prior
attainment group.
• A pupil’s progress score is the
difference between their actual
Attainment 8 result and the
average result of those in their
prior attainment group.
• If David, for example, achieved
an Attainment 8 score of 56 and
the average Attainment 8 score
for his prior attainment group was
55, his progress score would be +1.
• We divide +1 by 10 to give an
individual pupil’s Progress 8 score,
which is in this example is 0.1.
Our final step is to create a school
level progress score. We do this by
adding together the Progress 8 scores
of all the pupils in Year 11 and dividing
by the number of pupils in the school.
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The result of this complex calculation,
along with the fact it can sometimes
lead to a negative number even though
it is not necessarily a bad result for the
school, does not seem helpful for parents
trying to make a judgement on a school.
The validity of the final number
is further thrown into doubt by
‘outliers’ such as children
with a diagnosis of
SEND or those who
have English as an
additional language
(EAL). “Pupils with
EAL or SEND will
make different progress
to their peers and that can
distort progress measures at
primary and secondary level,” says
NEU-ATL policy adviser Anne Heavey.
“Those with EAL may be new to
English at the point of assessment,
but there are huge benefits to being
bilingual, and they will make more
progress and often achieve much higher
than expected, while children with
SEND will always be underperforming
by these measures. It’s not fair for
either group. And around 40% of
children change primary schools.
Without knowing the school context
it’s meaningless.”
At GCSE level the accountability
system is also shaping the curriculum.
The ‘buckets’ of subjects needed to fulfil
Progress 8 criteria are weighted towards
subjects in the EBacc, at the expense of
creative subjects such as art, music and
drama, and more vocational subjects
such as design and technology.

A better way
“In these straitened times of funding
shortages, it is unsurprising some
leaders choose to drop those courses
from the timetable,” says Jill Stokoe.
“Consequently, young people may not be
able to choose a course they enjoy and are
well suited to, education professionals
may lose their jobs, and vital areas of the
UK economy may have a reduced pool
of candidates to choose from.
“Accountability for education is a
sprawling and complex issue, and pupils,
staff and taxpayers deserve a system that
is fairer and reflects more accurately
how education policy is working. The
Government must also be accountable
for its policy decisions, which have an

enormous effect on individuals, schools
and colleges, and the system as a whole.
“An education system should be
accountable at many levels, through
democratic systems and more directly
to stakeholders,” Stokoe continues.
“The Government should be held
accountable for system performance
and policy, for which it
needs system data, not
individual school data.
Accountability tends
to privilege more easily
tested learning outcomes
over other desirable
but non-measurable
outcomes of education.
“The ideal accountability system
should include self–evaluation,
student assessment, and teacher
appraisal. The policy dilemma is to
promote self-evaluation that does
not carry high stakes but is rigorous.
“Children and young people
only get one chance to receive a
good education,” she concludes.
“Taxpayers must be assured money
is being spent to good effect.”
NEU-ATL is developing an alternative
system, ideally based on the OECD model
(see below); one that utilises sampling
and professional teacher evaluation,
and does not involve such high-stakes
outcomes for those at the sharp end,
but is still rigorous and reliable.
You know what works best.
Help us begin to formulate a better
accountability system by answering a
short questionnaire at www.atl.org.uk/
accountabilitysurvey.

ILLUSTRATION: IKER AYESTARAN

WHAT DOES GOOD ACCOUNTABILITY LOOK LIKE?
The Organisation for Economic Cooperation
and Development (OECD) states that
when the stakes are high, accountability
systems cannot work. It suggests nine
features that should underpin an effective
accountability framework, with pupils
at its centre. It should:
1. Support and challenge the work of
teachers and leaders and assist schools to
support and improve their performance.
2. Encourage teacher creativity and
local innovation and promote
teacher self-efficacy and agency.
3. Be founded on a shared understanding
of effective practices in teaching and
recognise that this is the subject of
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ongoing research and discussion,
can be highly contested, and is open to
interpretation and new developments.
4. Reflect the complexity of teachers’
professional understanding and
practice, and not be driven by
summative performance measures.
5. Support teaching quality by not increasing
bureaucracy but making best use of
sustainably generated information.
6. Be conducted by well-trained evaluators
who are accountable for their contribution
to education. The practice of any external
evaluators must be monitored by
consistent and effective quality
assurance procedures.

7. Support the development of schools
as professional learning institutions
with collegiate relations and professional
dialogue between teachers and leaders.
8. Be compatible with well-aligned
procedures for teacher recruitment,
registration, induction and mentoring,
support structures and professional
instruments of evaluation.
9. Make connections between the
different evaluation components to
ensure they are sufficiently linked in
order to avoid unnecessary bureaucracy
and unhelpful duplication, so that
there are no conflicts between
accountability processes.
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Constructive

criticism
Ofsted chief inspector Amanda Spielman tells
Alex Tomlin the inspectorate is flexible, constructive
and wants to see schools exactly as they are
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“FROM TOP TO bottom, Ofsted is full of
really honest people whose motivation is
absolutely to help make sure good things
happen for children in ways that help the
system be as good as it can be,” says
Amanda Spielman.
Spielman, a founding member of the
ARK academy chain and former chair of
Ofqual, took up the post as chief inspector
in January and is enjoying her first few
months in charge of the education
inspectorate, which she describes as
fascinating. “It’s such a flexible organisation
in its thinking; not something that would
necessarily be apparent to the teacher in
the street,” she adds.
It’s fair to say many education staff
would suggest Spielman is viewing Ofsted
through rose-tinted spectacles. However,
while she is aware of animosity towards
the organisation, she says she often sees
comments on social media along the lines
of ‘I was really nervous about our recent
inspection, but gosh, it was absolutely fair
and a positive, constructive experience’.
Constructive is how Spielman would
like to be seen by the education profession.
“I try always to think about what will help
teachers, schools, the system,” she says.
“I have a strong interest in the work being
done on teacher workload, because at the
end of the day it will make teaching more
satisfying, it will increase teacher retention,
it will push us in the direction we want to
be going.”
While she acknowledges that Ofsted
has been, directly or indirectly, the cause
of excessive workload, she is adamant the
organisation has done all it can to dispel
myths about what Ofsted requires from
schools and colleges, through its
‘mythbuster’ documents.
“Ofsted has often been cited as a cause
of workload,” she says, “but there are a lot
of factors. There’s a great collective system
responsibility.” Spielman believes school
and college leaders could do more to spread
the word about what Ofsted requires.
“There’s clearly a dynamic about what
gets translated from the top of a school,
where greater anxieties can build up in a
part of the chain we don’t necessarily have
any direct influence over – so every sector
has responsibility here, it’s not just about
Ofsted. We do everything we can, but some
of it is over to school leaders to make sure
they don’t set unrealistic expectations of
their staff.
“We don’t have a direct line to every
teacher in the system. This is where we
very much look for efforts on the parts
of the headteacher associations to take
these messages to heart and spread them
WWW.ATL.ORG.UK
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IN PROFILE…
AMANDA SPIELMAN

throughout. We’re not afraid to say to others
that we’re doing our bit, now you do yours.”
To be clear on what Ofsted wants to see in
preparations for an inspection, she explains:
“We’d like schools to be doing the minimum
preparation for Ofsted. We basically have no
specific requirements of schools for things
they have to produce for inspection.
“It is genuinely about seeing schools as
they choose to operate, doing the job as they
choose to do it. Of course, it’s understandable
that people want to show themselves at
their very best, but the further they get away
from how they actually operate, the more
it can feel like a manufactured façade.”
One accusation levelled at Ofsted is that
there is an over-reliance on a school or
college’s data, and that some inspection
teams have reached conclusions about
their decision before the actual inspection.
However, Spielman believes the
inspectorate has a good balance of data and
human judgement. “It isn’t and shouldn’t
be just about data, and part of the value
of having Ofsted is making sure we don’t
intensify the pressure that league tables
create. We counteract it by having human
judgement that recognises what data and
league tables don’t necessarily pick up, so
you get that rounded, fair, overall picture.”
She is enthusiastic about the qualities
of her inspectors. “They have honesty
and integrity, and I’ve also noticed that our
senior inspectors tend to be very calm with
very good interpersonal skills and have
that knack of having difficult conversations
in an unthreatening and unintimidating
way. That is the hallmark of the good
inspector,” she says.
Spielman is keen to highlight the work
that goes into assuring the quality of
inspections, beginning with a rigorous
initial training for new inspectors, then
quality assurance measures on inspections
themselves and the written reports.
However, she acknowledges it can
never be 100% consistent. “At the end of
the day it is a process based on human
judgement. It’s a tough message, but
as much as we would like it, human
judgement is never an absolutely precise
thing. And we’re measuring complex,
multidimensional things.
“We are looking for a very high level
of consistency, but for schools that are
very close to a borderline it will have some
dependency on the particular inspection
team they get, and sometimes just on
what happens in school that day.
“But part of its value lies precisely in
that human judgement. I wouldn’t want to
dehumanise it and make it into a formulaic
model that could only spew out one answer
WWW.ATL.ORG.UK
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for a given school. I’m pretty sure if we did
that, we’d end up with a lot of judgements
that really would be wrong.”
On judgements, and the propensity of
those in receipt of ‘good’ and ‘outstanding’
outcomes to advertise them on huge
banners, Spielman says: “I’d be very happy
never to see one of those banners on a
school again. There’s a really important
message for me, which is that inspections

One policy she expresses doubt about
is the expectation on further education
colleges to help students achieve a C or
above in English and maths GCSEs in
just a few months, when they failed to
do so after five years of secondary school.
“When I came in, one of the things I
had a very hard look at was this policy, to
see if it was having an undue impact on
inspection judgements,” she says. “While
the intention of the policy – for everyone to
reach a minimum level of English or maths
before they finish formal education – is an
excellent one, I’m not sure it’s having the
desired effect.”
Spielman was recommended for the role
of chief inspector by Nicky Morgan in July
2016, who insisted on her choice against the
express wishes of the Education Committee,
which was unconvinced Spielman had the
“vision and passion” for the role. The same
month, Nicky Morgan was replaced as
education secretary by Justine Greening,
and this year’s general election has created
uncertainty in Government.

“IT’S GENUINELY ABOUT SEEING SCHOOLS
AS THEY CHOOSE TO OPERATE, DOING THE
JOB AS THEY CHOOSE TO DO IT”
and judgements from inspections are only
ever the mirror of what goes on in that
school, they are not the definition of the
quality in the school.
“I’m really uncomfortable when I hear
people say their aim is to be outstanding; I’d
like them to be talking about the education
they want to provide, not the grade they
want to get.”
Spielman is very aware of the different
audiences interested in the individual
reports and outcomes Ofsted produces
– starting with parents, but expanding to
governing bodies, local authorities and
multi-academy trusts, and then there are
the aggregated results for policy-makers
showing a picture of the education system.
She rejects suggestions that Ofsted is in
any way influenced to favour a Government
policy, such as academy conversion.
“Ofsted is, and always has been, absolutely
independent,” she says. “I would resist to
the utmost being used as a policy lever to
promote academisation or any other policy.
“We have a fantastic insight from seeing
so many schools, and the aggregation from
that provides an immense amount of
feedback to policy-makers. I very much
want to make sure we make the best use of
the information we have and feed that back.
Either way, fairly and honestly, I have to give
tough messages when they have to be given.”

However, Spielman feels she and Ofsted
are immune from wider political instability.
“We’re independent,” she said. “I’m not a
direct employee of ministers. This job is not
about getting cosy with ministers, it’s about
having an honest conversation. Whatever
flavour of Government, my job would be
to report back honestly and fairly.”
Spielman aims to “make Ofsted the force
it ought to be in the system; the right kind
of force”. She continues: “This means not
trying to set up lots of wings doing lots of
improvement activity. It means designing
and applying our core function – inspecting;
looking at the things that are most helpful
to have insight into.
“It means reporting in a way that leads
to constructive follow-up, which leads to
things that need to happen, happening,
which doesn’t lead to great paper trails or
gigantic pieces of work that don’t make
any difference to children’s outcomes.”

LET US KNOW
How does Amanda Spielman’s view of
Ofsted compare with your experiences?
Let us know at report@neu.org.uk.
You can read joint general secretary
Mary Bousted’s response to Amanda
Spielman’s interview on page 17.
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RESPONSE…
MARY BOUSTED

IT IS FAIR to say that many education
staff would not recognise the relentlessly
positive picture Amanda Spielman paints
of Ofsted (page 14). While I am happy to
accept Ms Spielman’s view that Ofsted is
full of honest people who want to improve
school standards, I cannot accept that Ofsted
has been, or is currently, a force for good in
England’s education system.
The stark truth of the matter is this:
Ofsted, an agency that purports to make
valid and reliable judgements of school
quality, has not been subject, at any time
in its 25-year history, to any independent
evaluation of its worth.
Until now, that is. In August, the National
Audit Office (NAO) announced a study
of Ofsted to examine the extent to which
Ofsted’s approach to inspecting schools
is providing value for money. The NAO
plans to ascertain if Ofsted:
• is well placed to inspect schools
efficiently and effectively,
• inspects schools in an efficient
and effective way, and
• knows if its school inspections are
having a positive impact.
These are all highly important issues.
Ofsted judgements have a disproportionately
powerful effect on individual schools. A poor
inspection judgement too often signals the
end of a school leader’s career, and the effects
of a ‘requires improvement’ or ‘inadequate’
judgement can ruin teachers’ working lives as
workload, pressure and stress are increased
in order to get out of a negative category.
But research by the Education Policy
Institute (EPI), School Inspection in
England: Is there room to improve?, shows
Ofsted fails to recognise schools whose
performance, as judged by value-added
measures, declines over a substantial
period. Indeed, 47% of primary and 33%
of secondary schools whose performance
deteriorated substantially actually received
improved Ofsted judgements.
The EPI report found, also, that there is
a systematic correlation between schools
with disadvantaged pupil intakes, or pupils
with low prior attainment, and low Ofsted
grades. Conversely, secondary schools
with advantaged pupil intakes – only up
to five per cent of pupils eligible for free
school meals (FSM) – are three times more
likely to be rated ‘outstanding’ by Ofsted than
those secondary schools with much greater
numbers (at least 23%) of FSM pupils.
All of which appears to me to validate my
long-held suspicion that Ofsted judges the
characteristics of a school’s intake, not the
quality of education it offers its pupils.
My conclusion is backed up by the EPI
researchers, who state: “Our findings raise
WWW.ATL.ORG.UK
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Right to

reply

Mary Bousted, joint general secretary of the National
Education Union, responds to Ofsted chief inspector
Amanda Spielman’s views on inspection
questions about whether the inspection
system is fully equitable to schools with
challenging intakes… We have found that
if schools were rated according to levels
of pupil progress, we would expect many
fewer ‘outstanding’ schools with very low
proportions of pupils eligible for free school
meals or low prior attainment when they
join the schools.”
So, Ofsted has much to do to prove its
inspections are efficient and effective.
And even more to do, I suspect, to prove
its inspections are having a positive effect.
Ofsted makes great play of the fact
that more schools are now in a good or
outstanding category than ever before.
The mantra that 1.8 million more children
are now in good or outstanding schools
is repeated at every opportunity to prove
Ofsted’s worth in fulfilling its strapline
– ‘raising standards, improving lives’.
The EPI report, however, casts major
doubts on Ofsted’s claims to be a catalyst
for school improvement.

Inspection would be proportionate to
the challenges the school was facing, and
there would be no overall inspection grade,
because the variation of teaching quality
within a school is such a key factor in
overall school effectiveness that one overall
grade, which Ofsted awards schools,
conceals much more than it reveals.
ATL does not support the position that
all school inspections should be abolished.
Parents and taxpayers have the right to
be assured that pupils are receiving good
standards of education. Education
professionals, however, have the right
to have an inspection system that is
professional, valid and reliable. Ofsted, in its
present form, fulfils none of these criteria.

“I CANNOT ACCEPT THAT OFSTED
HAS BEEN, OR IS CURRENTLY, A
FORCE FOR GOOD IN ENGLAND’S
EDUCATION SYSTEM”
We have been consistently concerned
about Ofsted’s negative effect on schools,
and we have worked hard not only to point
out Ofsted’s failings, but also to think about a
positive alternative to the current inspection
regime. ATL’s A New Vision for Inspection in
Schools presents an alternative that would
prioritise professional dialogue between
inspectors and schools.
Inspection teams would be locally
based, so that the context in which the
school operated and the nature of its
intake would be well understood.
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Tackling

extremism
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Parliamentary under-secretary of state for schools Lord Nash outlines
the Government’s intentions for the Prevent scheme in schools

I REGULARLY VISIT schools and talk
to education staff and school leaders
about how we can best safeguard our
young people from the threat of
radicalisation. Unsurprisingly, there is
no one-size-fits-all approach, as the
needs of each student, their family, their
school and their community differ.
What is clear, however, is the importance
of the work education staff across the
country are doing in this regard, and I
continue to be inspired by the sensitive and
professional way they do this. Some of you
will know of children who have been taken
by their families to live in Daesh-controlled
territory (the so-called Islamic State) in
Syria; others may know of young people
who have been subject to hate incidents
because of the colour of their skin or their
country of origin. All of you will be acutely
aware of the potential dangers to young
people online.
But, while nearly three quarters (71%) of
teachers are confident or fairly confident in
18 REPORT | OCTOBER 2017

018-019_ATL_OCT17_PREVENTandRESPONSE.indd 18

implementing the Prevent duty in schools,
I know there remain some questions, and
I am very grateful to your union’s general
secretaries for inviting me to clarify the
position here.
Prevent is not a duty to report. It is
fundamentally a safeguarding duty.
Every day education staff are using their
professional judgement to safeguard young
people from a range of issues, including
drugs, gangs and sexual exploitation.
Prevent builds on this by providing a
framework for education staff to access
additional support and advice, if required,
to identify and address potential concerns
linked to radicalisation.

“THE INTERNET CAN
RESULT IN CHILDREN
OF ANY BACKGROUND
BEING EXPOSED TO
EXTREMIST MESSAGES”

This might include a referral to the
Channel programme, a voluntary,
multi-agency process that mirrors
other safeguarding approaches. The
local authority chairs a panel to discuss
the support that could be offered to
an individual, such as help with
education, career advice, dealing
with mental or emotional health
issues, and theological mentoring.
Children who need the Channel
programme are not criminals. They
are vulnerable children who have
been influenced by those seeking to
promote division and hatred.
This includes a nine-year-old who, after
watching beheading videos on the internet,
stood up in class and pledged allegiance to
Daesh. He had been bullied at school and
had become obsessed with the group,
learning the names of all its commanders.
His teachers recognised that he needed
support and, following engagement with
his family, he was given counselling and
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JOIN THE DEBATE
PREVENT

encouraged to explore his world views
in a safe space, which also allowed him
to understand other perspectives, as well
as the impact of his views. Now, he aspires
to be a lawyer, accountant or journalist.
Extremism is a threat that can impact
young people and families from all walks
of life; inner city and rural, of any faith and
none. The use of the internet, which is such
a powerful tool for education, can result in
children of any background being exposed
to extremist messages.
I fully understand the challenge in
minimising the potentially harmful
messages and imagery children might
be exposed to, online or offline. Our
Educate Against Hate website www.
educateagainsthate.com contains a range
of resources to help education staff, school
leaders and parents build the resilience
of young people, develop their judgement
and their ability to differentiate truth from
falsehood, satisfy their inquiring minds in
school, and offer them the skills to think
critically about the information they see
and hear.
I know some education staff want
further support and guidance to help
them discuss current – and at times
controversial – issues with their pupils in a
safe environment. So I have commissioned
the Association of Citizenship Teaching
to develop guidance for education staff to
help facilitate classroom debates on issues
including violence, democracy, religious
freedom and foreign affairs. These will
be published on the Educate Against Hate
website, alongside other resources that will
be added throughout the year. If you know
of resources that you think should be
shared, let us know through the website.
For those who want further training on
Prevent, you can access this at www.
elearning.prevent.homeoffice.gov.uk.
With this support, we hope to give
you the tools you need to help build the
resilience of young people, so they can
play a full and active role in a modern,
tolerant and diverse society. It is essential
to educate our children and young people
in school in such a way that makes them
much less likely to be radicalised, most
probably, out of school. I am fully confident
in the ability of education staff to do this,
but I recognise that we need to support
you every step of the way.

ATL RESOURCES
ATL’s factsheet Understanding the Prevent
Duty is available at www.atl.org.uk/
prevent. Let us know your thoughts on
this article or experiences of Prevent
at report@neu.org.uk.
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Educating
not policing

NEU-ATL deputy head of legal services Jayne Phillips
responds to Lord Nash’s article on the Prevent duty
ALL EDUCATION STAFF are committed to
the well-being of their pupils and students.
We agree with Lord Nash that the Prevent
scheme is part and parcel of the obligation
to safeguard children. However, concerns
remain as to some aspects of the scheme.
Staff must be aware that they have duties
under the Equality Act not to discriminate
against pupils/students because of their
race, or religion or beliefs (among other
characteristics). Further, the Public Sector
Equality Duty (PSED) requires public sector
organisations to “foster good relations
between people who share a protected
characteristic and those who do not”.
The Prevent scheme is often perceived
as focusing on Islamic extremism, an
impression not helped by the fact that much
of the guidance provides case studies linked
to terrorist activities, in turn linked to Muslims.
Lord Nash’s own article makes reference to
Daesh, and by implication ISIS, and no other
form of extremism.
The potential impact this has on the Muslim
community cannot be underestimated. This
is especially so when it is reinforced by the
tabloid newspapers and, for example, their
refusal to describe the Finsbury Park
attacker as a terrorist. It is also worth
mentioning that the police were slow to
declare the incident a terrorist attack.
Our children are perfectly capable of
reading the headlines, and the impression
this creates is damaging to society. Too
much emphasis on ISIS and Muslims, in
relation to Prevent, is in our view potentially
counterproductive. It is clear all sections of
society have a responsibility in preventing
the radicalisation of anyone; it is not limited
to the school or college to do so.
Linked to this is the discomfort around
the promotion of fundamental British values,
seen by many as the most problematic
part of the scheme. Many believe that
the promotion should be of fundamental
democratic values, or similar, to reflect
the fact that many countries hold the same
values as a part of modern day life. All
nationalities, races and religions make
valuable contributions to society in Britain.
We believe it is not the role of education
staff to police those they teach. Instead,
the emphasis should be on educating
children and young people to enable them
to understand the importance of values
such as equality, diversity and justice.

Lord Nash’s decision to ask the Association
of Citizenship Teaching to develop guidance
is therefore welcome.
Citizenship should be mandatory and
taught consistently across primary and
secondary schools, and colleges. This,
along with a history curriculum that enables
students to consider agents of change and
the methods used to fight injustice and
inequality, a religious education curriculum
that develops religious literacy, an English
literature curriculum and other subjects that
celebrate the talents of black, Asian and
other minority role models, along with an
effective PSHE curriculum for all students,
will assist the development of a society
that upholds the key values.

“ALL SECTIONS OF
SOCIETY HAVE A
RESPONSIBILITY IN
PREVENTING THE
RADICALISATION
OF ANYONE”
It is also imperative for students to
learn about media literacy, to be able to
question what the media present, and
internet safety to stop them from being
groomed/radicalised online.
With regards to the Prevent scheme,
while some training is indeed excellent and
is capable of equipping individuals with an
understanding of all the issues involved, not
all training available is truly fit for purpose.
We know, from our members, that online
courses and some of those delivered by
external providers (other than the police
and local authorities) are often unhelpful
and uninstructive. We believe that, as with
all safeguarding, it is imperative every
person to whom the duty applies receives
world-class, consistent and useful training.
Prevent is part of wider safeguarding,
and so must support young people to make
informed decisions in all areas of their lives
rather than ‘police’ them.
While we appreciate the intention behind
the Prevent scheme and its place within
safeguarding generally, we remain of the
view that work needs to be done at a much
earlier stage to reduce the risk that any pupil
or student is radicalised in any way.
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DOES YOUR REP STAND OUT?
NOMINATIONS FOR THE ATL
AND AMiE 2018 REP AWARDS
ARE OPEN

USEFUL CONTACTS
If you need help with matters related to your employment, your first point of contact should be your school or college rep, or your
AMiE regional officer if you are a leadership member. You can also contact your local branch. If they are unable to help, contact
our member advisers on the general enquiries number below, or you can call our out-of-hours helpline between 5pm and 7pm
Monday to Friday on the general enquiries number below.
General enquiries: 0345 811 8111
adviceline@neu.org.uk
Belfast:
ni@neu.org.uk
Cardiff:
wales.cymru@neu.org.uk
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AMiE members:
Call the employment helpline
on 01858 464171
AMiEhelpline@neu.org.uk
Personal injury claims
0345 811 8111

Membership enquiries:
If you were a member of ATL and so
are a NEU-ATL section member, email
membership@atl.neu.org.uk. If you are
new to the National Education Union,
email membership@neu.org.uk.
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Trade Union
Services

HAVE YOU HAD AN ACCIDENT?
AS A UNION MEMBER, WE’LL GUARANTEE YOU AND
YOUR FAMILY 100% OF YOUR COMPENSATION
Changing government legislation means many legal ﬁrms now keep up to
40% of your Personal Injury compensation to cover costs. But at Morrish
Solicitors, we believe that every penny you’re awarded should go to you.
As an ATL section member, or a new member of the National Education
Union, you and your family members can enjoy friendly, professional legal
advice from Morrish Solicitors, including our FREE Personal Injury service.
So if you’ve been injured and it wasn’t your fault, talk to us today.
For your FREE Personal Injury Service call

033 3344 9616

Complete a claim form at atlinjuryclaims.org.uk
Or for more member beneﬁts visit morrishsolicitors.com/atl

MEDICAL NEGLIGENCE • CONVEYANCING • WILLS AND PROBATE • FAMILY MATTERS
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THIS SUMMER SAW perhaps the most
significant decision in employment
law for a generation. On 29 July, in a
case brought by Unison, the Supreme
Court unanimously ruled that the
employment tribunal fee regime
introduced in July 2013 was unlawful
and unconstitutional.
The fee regime was quashed with
immediate effect and will require the
Government to pay back millions of pounds
to people forced to pay an extraordinarily
high fee to have their complaint heard
by an employment tribunal.
The fee regime was introduced in
2013 by the then Lord Chancellor, Chris
Grayling, for three reasons. Firstly, it
would assist in passing the costs from the
taxpayer to those who used the tribunal
system. Secondly, it would encourage
settlements at a much earlier stage.
Finally, it would reduce the number of
vexatious and misconceived claims
brought by employees.
Claims were divided into two categories
depending on their complexity. A claim
for unlawful deduction from wages was
classed as a type A, meaning an individual
who wished to recover unpaid wages had
to pay £160 to issue proceedings and
a further £230 to take the matter to a
hearing. The cost of pursuing type B
claims, such as unfair dismissal or
discrimination claims, was a £250
issue fee and a £950 hearing fee. Fees
for multiple claims or appeals to the
employment appeal tribunal were even
higher. To put these amounts into context,
the fee to bring a claim in the small claims
court starts at £50 and increases with the
amount being claimed.
Unison’s arguments against the fee
regime were twofold: firstly, the level of
the fees was so high it prohibited people
from being able to pursue their complaints,
essentially pricing them out of accessing
justice. Secondly, the regime was indirectly
discriminatory towards women because
the higher cost of a type B claim put
women at a particular disadvantage as
they were more likely to pursue type B
claims, given that sex- and maternityrelated claims fell within this category.
After a four-year battle, the Supreme
Court unanimously upheld the complaints,
declaring the fees to be unlawful and
discriminatory. While the Supreme Court
did not state a fee regime in itself is
unlawful, it held that the arbitrarily high
cost of pursuing a tribunal claim was
preventing individuals accessing justice.
In reaching this conclusion the court
considered the dramatic and persistent
WWW.ATL.ORG.UK
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Unlawful fees
NEU-ATL solicitor Elizabeth Doherty explains
the momentous decision to rule the employment
tribunal fee regime unlawful
fall in the number of claims being issued
at the tribunal since the fee regime
was introduced. Evidence presented
demonstrated a fall in claims of 66-70%.
Of particular concern was the drop in
low-value claims such as unpaid wages,
holiday pay and claims where financial
remedy is not being sought, eg the
determination of contractual terms
or the right to rest breaks.
Consideration was also given to the
low level of awards made by tribunals
and the difficulty many successful
claimants face in recovering compensation
from employers. Statistics demonstrate
53% of claimants are required to take
enforcement action at further cost,
while less than half of those ever
recover the full amount.
After noting that the fee regime
had also failed to achieve its objectives,
Lord Reed, one of the Supreme Court
judges, dealt with the issue at the crux
of the case: the constitutional right of all
individuals to be able to access the courts.
He stated that for a fee regime to be legal,
it must be set at a level everybody can
afford and that the fees were not
affordable for low- to middle-income
families, particularly when the fees
made the remedy pointless.

He also highlighted the intrinsic
value to society in ensuring people can
access the courts to enforce the rights
that have been conferred by Parliament.
If they are unable to do so, what is there
to deter an employer from failing to meet
its obligations? The Supreme Court also
found the fees to have a disproportionate
impact on women, which could not
be justified.
While ATL took the decision to pay
the fees for members whose claims
it considered had reasonable prospect
of success, the unfair fee regime meant
many employees, who may not have
been members of a trade union, missed
the opportunity to have their complaint
adjudicated on in a court of law. This may
have included those who did not receive
payment for work undertaken, who were
unfairly dismissed or were subjected
to heinous acts of discrimination in
the workplace.
The judgement is to be hailed as a great
victory for working people and their ability
to seek redress against unscrupulous
employers. It demonstrates how trade
unions can assist people in standing up
for their rights in the workplace, sending a
clear message to employers that failing to
observe those rights will not be tolerated.
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Your views
SCHOOL CUTS
As we prepare for the National Education Union’s mass lobby of Parliament
on Tuesday 24 October to protest against education funding cuts, members
have been giving us their reasons why funding is such a crucial issue.

I am very worried about the lack of
funding for students with SEND needs.
These students just aren’t getting the
support they are entitled to anymore,
which is why I feel the need to lobby
against these real-term cuts.
Alanna Howell
We are preparing our young people for
the future and to do this we need
resources. Over the past years, it has
become increasingly difficult to actually
deliver lessons as we would want, due
to lack of funding. Our school buildings
are old and we have broken ICT
equipment. I’m earning the same as I
was seven years ago. It’s very sad and it
makes me angry too. I love my students
but can’t wait to retire and get out.
DM
I have to buy pens for my students
to write with because the school
budget is frozen. I am poorer every
year due to the cut in my wage, as it
is not keeping up with rising prices.
And despite all this, we are continually
pressured to improve results. The only
result lack of adequate funding will
achieve is my leaving the profession
I love and young people I care about,
before the impossibility of it all affects
my mental health to the point that
I become a burden on another

overstretched public resource –
the NHS.
Eleanor Mason
My school is running on staff goodwill –
it is just assumed that staff will work
longer hours, teach bigger classes, cope
with meeting the needs of children with
complex special needs without support
staff, and take on unpaid management
tasks – but that goodwill is now at
breaking point and won’t last much
longer. Something has to give.
Maggie
Serious consideration needs to be
given to listening to professionals!
Please listen to the people who know
– the teachers! If this Government is to
stop thousands leaving the profession
each year, it needs to start listening,
and quickly.
HC
Please listen to people who are on the
front line. Professionals flag up concerns
in nursery and reception so that children
can receive early intervention, thus
‘narrowing the gap’ sooner. Funding cuts
mean very little happens until the ‘gap’
is too big to fill. Make funding make
sense, otherwise we are not being
fair or just to the future of Britain.
Emma Easlea

The lobby has been timed to take place a month before the chancellor delivers his
budget statement. MPs will be asked to put pressure on the chancellor to find the
funding needed to reverse the cuts and invest in our children and young people.
If you want to be part of our lobby, fill in the form at www.neu.org.uk/funding
and we will email you with further details and advice on how to make our lobby a
success. Together we can send a loud signal to the Government that it can’t ignore.

A NATIONAL EDUCATION MUSEUM
At the Easter conferences, some ATL and
NUT members got together and discussed
the possibility of setting up a museum that
would cover all aspects of education. Our
proposal is to set up a national education
museum covering the whole history and
development of education, from nursery
to higher education and lifelong learning.
The following will be our key aims:
• to inform, educate, enlighten and entertain
the general public, including those pupils
and students in education
• to include a history of the important
role and influence of education trade
unions, as well as the development
of those unions
• to include the international dimension
of teacher trade unionism
• to be an independent charity
• to have a museum housed in a
building and fully resourced online
• to collect, store and display relevant
materials such as general education
artefacts, paintings, photographs,
documents, banners, books
and pamphlets.
The national education museum will have
a special emphasis on promoting the value
and benefits of a good, broad and balanced
education for all. Being a charity will bring
great financial and fundraising advantages.
We propose there will be links to other school
museums and education exhibitions housed
in museums around the UK.
As the National Education Union
progresses, please don’t dispose of any
memorabilia related to both ATL and the
NUT’s history without checking. Also, we
will want any general class or lecture room
education artefacts/resources, especially
the treasures in the depths of your loft or
stock cupboard. Your national education
museum needs them. Please contact us if
you are interested in supporting this project
in any way, by emailing Anne Swift at
anne.swift4@btinternet.com.
A Swift, S Hirst, H Roberts and C Blower

JOIN THE
DEBATE…

report@neu.org.uk
@ATLReport
facebook.com/ATLUnion

Report, NEU, 7 Northumberland
Street, London WC2N 5RD
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WIN!

Prize crossword
ACROSS
7 Scattered files around cash register
– subject for an art student? (5,4)
8 Hard work, but Head of Geography
gets boat made of logs (5)
10 A chartered accountant mistakenly
aimed at the world of learning (8)
11 Passed unexpectedly – gets cards! (6)
12 Some made a nice living as a senior
member (4)
13 New girl Anne gaining knowledge (8)
15 Considered finally is female teacher
– let go (7)
17 Volatile words in Queen’s house? (7)
20 Carry on from head of class to Eton and
uni, perhaps (8)
22 Starting Monday, end all lectures with
something to eat (4)
25 Sport that’s back in schools in netball’s
place? (6)
26 Arrange a grant – it enables study of
this English playwright? (8)
27 Number squeezed into these
venues (5)
28 With charm, Rita could become
female head (9)

A £50 Marks &
Spencer voucher

1

1

2

2

3

3

4

5

4

7

DOWN
1 Trapped in school’s tuck shop (5)
2 Winter transport for poor delegates,
missing tea (6)
3 Chemical substances men put in
fractured steel (8)
4 Friendly and good-natured? A loud
myth! (7)
5 Enid and Dora free to be admitted to
the priesthood (8)
6 Note for an altered period following
lunch (9)
9 Continent is written up in a couple of
articles (4)
14 Did see boy confused – didn’t follow
commands (9)
16 New uni term includes essay initially
– on Fletcher Christian? (8)
18 Irate Mum might appear not very
grown-up (8)
19 Year has broken up? Gossip! (7)
21 Food sends your boy back to
hospital (4)
23 In Batman I’m a leading role – Penguin,
for example? (6)
24 Month of military music? (5)
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8
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34
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HOW TO ENTER

Send your completed crossword with your contact details to: Report October crossword
competition, Think Publishing, Capital House, 25 Chapel Street, London NW1 5DH.
The closing date is 28 November 2017. If you have a union membership number,
please include this here:
The winner
of the October competition will be announced in the January issue of Report.

LAST ISSUE’S SOLUTION Across: 1 Gymnasium 8 Dearer 9 Travel 12 Iris 13 Lochs 14 Blue
17 Waffles 18 Latches 19 Novices 22 Baronet 24 Earn 25 Catch 26 Cool 29 Recoup 30 Liable
31 Geologist Down: 2 York 3 Nervous 4 Satchel 5 Utah 6 Belief 7 Wealth 10 Midwinter
11 Versatile 15 Black 16 Start 20 Varlet 21 Scalpel 22 Backlog 23 Noodle 27 Cone 28 Cats
CONGRATULATIONS TO JUNE/JULY'S WINNER – C ABRAHAMS, HERTFORDSHIRE

NEW FOR ATL MEMBERS

0800 060 70 70

NEW CARS FROM ONLY

info@afﬁnityvehicleleasing.com

SPECTACULAR

£99 PER MONTH

Text “2Lease” to
88802 for a call back

www.afﬁnityvehicleleasing.com

Log in to the ATL page with the unique
code Academic

TOP OFFERS INCLUDE...
Honda CR-V1.6i DTEC SE
Plus Navi 2WD
from £199 per month

67

NEW
PLATE
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Citroen C3 5 door
1.2 Puretech Flair

from £145 per month

Dacia Sandero 5 door
1.0 SCe 75 Access manual
from £99 per month or
£129 NO DEPOSIT DEAL

Mercedes B Class 5 door
B180d AMG Line
£239 per month

Beneﬁts also available to family members / Part exchange welcome
No deposit deals possible / Other models & colour options available
Prices are for brand new vehicles, delivered to you, including full manufacturers warranty including VAT. CR-V 2 years, 5000 mpy, 9 payments
initially. C3 PCH 4 years, 10000 mpy 6 payments initially. Sandero PCH 4 years, 5000 mpy £1000 initially - or NO DEPOSIT deal £129.99 pm,
PCP 4 years, 5000 mpy. B Class PCH 4 years, 10000 mpy 6 payments initially, 17 plate car. OTHER INITIAL PAYMENTS, FINANCE TYPES,
MILEAGE AND DURATIONS AVAILABLE TO SUIT YOU. Image is for illustration only, other colours are available. Part exchange service available.
Contact us for full details and bespoke quotes on these and any other makes and models. Finance provided to suit credit history: credit issues need
to be disclosed from the outset to ensure appropriate ﬁnance suppliers are used.
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GOLDSMITHS' GRANT FOR TEACHERS

©

2018 GRANTS FOR PRIMARY AND SECONDARY TEACHERS
Take Time Out from the Classroom!
The Goldsmiths' Grants for Teachers provides an opportunity for teachers and headteachers to undertake a
project of their choice, in UK or abroad, aimed at enhancing their personal and professional development.
The Grant forms part of the long-term commitment of the Goldsmiths' Company to support teachers and
headteachers in the United Kingdom.
Grants will cover travel, accommodation, materials costs, etc, up to a maximum of £3,000.
In addition the Goldsmiths' Company will pay a maximum of £2,000 supply cover to your school"
For guidelines and further details visit our website:

©

http ://www.thegoldsmithscomp any/charity/education/grants-teachers

or apply to: The D eputy Clerk, The Goldsmiths' Company
Goldsmiths' Hall, Foster Lane, London EC2V 6BN

DON'T DELAY - APPLICATIONS MUST BE IN BY
1 DECEMBER 2017
The Goldsmith Company_ATL_ 1Sept15.indd 1
Goldsmith_ATL_Sept_17.indd
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NOTICE
BOARD
FUNDING CUTS LOBBY
The National Education Union is holding a lobby
of Parliament for members, reps, parents and
partner organisations on Tuesday 24 October.
As the Chancellor will be setting next year’s
budget in November, this is a crucial time to
keep up the pressure and we will be asking
all MPs to back our plan to reverse school
cuts and to properly fund education.
See www.neu.org.uk/funding to
register for the lobby and to email your MP,
asking for a meeting.

REP AWARDS
Does your rep stand out? Maybe they have
led a campaign to improve conditions, have
directed members to learning or made your
workplace safer? Or perhaps they have
encouraged particular groups to get involved
in ATL or AMiE – support staff, trainees, newly
qualified members or leaders – or have helped
membership grow in your school or college?
Nominations for our ATL and AMiE 2018 rep
awards are now open. For details of categories
and examples of the ways reps make a
difference, see www.atl.org.uk/repawards.
The closing date for nominations is Friday
15 December. Winners will be awarded £150
and presented with a certificate at NEU-ATL's
2018 Annual Conference, which takes place in
Liverpool from 9 to 11 April. Winners will also
be invited to attend the Conference dinner.

NON-PARTY POLITICAL FUND
Members of the National Education Union will
soon be asked to vote on whether they wish to
create a non-party political fund to support our
work around influencing politicians at events,
opposing racism and fascism, and encouraging
people to register to vote. Back in 2009, ATL's
Executive Committee agreed that ATL should
establish a non-party political fund.
A postal ballot of eligible members, including
ATL section, the NUT section and new
members, will run from 1 to 22 November 2017
asking whether the union should open
a fund – which will not be used to affiliate the
National Education Union to any political party.
Some 17 unions within the TUC have non-party
political funds to allow campaigns on the
issues that matter most to their members.
Education unions NASUWT and UCU, and civil
service union Prospect, have funds and also
do not affiliate to any political party.

WWW.ATL.ORG.UK
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We urge members to vote ‘yes’ to help the
union’s campaign work. A successful ballot
means members will make a small payment
towards the fund in addition to their subs. The
move to hold a ballot, and the areas on which
the funds can be spent, form part of the new
union’s rules. Should a fund be agreed,
members will be able to opt out of the fund
payment and more details will be made
available at that time.
See www.neu.org.uk/nppf.

TRANSFERRING INTO THE TPS
There is a 12-month window following joining
the TPS to transfer benefits from previous
schemes. Teachers' Pensions (TP) confirmed
that after a member moves into the CARE
scheme they get a further 12 months to make
a transfer. This is because CARE is a new
scheme. If the transfer is a ‘club’ transfer (from
another public sector or related scheme) then
the service would be added to the most recent
final salary section the member was in. It is not
possible to transfer in-service from all schemes
as there are criteria that must be met, but
contact TP if you have a service from elsewhere
that you wish to consider transferring to the
TPS and you are within a year of joining CARE.

NATIONAL WOMEN’S
CONFERENCE 2018
Tickets are now available for our national
women’s conference on Saturday 13 January
in London, for all members who significantly
identify as female. We welcome trans women,
genderqueer women, and non-binary people
who are significantly female-identified. Issues
include: women in education – leading the way
on STEM, menstruation to menopause in the
workplace, gender in the classroom, black and
minority ethnic (BAME) women in education,
support staff, and women’s rights, the law
and life after Brexit.

PARTNER OF THE MONTH
Thinking about a new role? Working in
partnership with Hays Education, the ATL Job
Finder offers a personalised service to ATL
section members and new members of the
National Education Union.
Using their network of 35 offices and
working exclusively with 300 partner

All places are free and, given the anticipated
popularity, if you are allocated a ticket but are
unable to attend please let us know as soon
as possible so your place can be offered to a
colleague on the waiting list. See www.atl.org.
uk/cpd-and-events/conferences to book.

INDEPENDENT SCHOOLS
SURVEY AND CONFERENCE
The independent schools conference takes
place on Saturday 11 November in London.
Invitations are being sent by email and further
information will be available at www.atl.org.
uk/cpd-and-events/conferences.
Every year, the union carries out a pay, terms
and conditions survey of teachers and support
staff members in the independent sector. The
survey, sent out in September, is concentrating
on workload and pay. The results will be
presented at the conference in November.

MPs INVITED TO COLLEGES
The next few years will be huge for the skills
sector and your local further education college.
The National Education Union has invited all
MPs in England to visit members in colleges.
Members are also contacting their MPs to
welcome them to their college or meet at their
constituency/Westminster office to find out
how the National Education Union is working to
achieve sustainable workloads for members
and a well-funded further education sector.
To arrange a visit, contact Janet Clark at
janet.clark@neu.org.uk or see www.neu.org.
uk/effectiveeducation.

COMPETITION WINNERS
Congratulations to Sara Friend, Northampton;
Kursha King, Liverpool; Jill Arnold, West Sussex;
Carol Jones, Staffordshire; and Veronica
Pearson, Norfolk. They all win a copy of
Packed: Lunch hacks and recipes to
squeeze more nutrients into your day.

schools, academies and
trusts to facilitate all their
permanent vacancies,
Hays can support your
transition into a new role.
Visit www.hays.co.uk/jobs/atl to
see jobs locally or further afield. For
help and advice email atl@hays.com.
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Alessia Di Meo, QTLS
Functional Skills Tutor (Apprenticeships)

Gain QTLS – Get the recognition you deserve
Registration period: 1 September – 31 October 2017

set.et-foundation.co.uk/qtls
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GET INVOLVED
WANT TO GET
MORE INVOLVED?
At a time of unprecedented
change in education, your voice
is needed now more than ever.
Getting involved in your union
can start with simply putting
up a poster in your workplace,
attending a CPD event or letting
others know what the National
Education Union offers and
asking them to join.
You could take on a more
active role by giving your
views on education policy or
representing your colleagues at
local, regional or national level.
You'll be well informed about
education issues and get to
influence them, while building up
a strong network of contacts, and
opening up career opportunities
you hadn't even considered, with

first-class support from our
staff and access to training
courses to help build your skills.
You can also consider
becoming a rep. Our reps
provide vital information and
support to colleagues at work,
and it need not be onerous. You
can undertake as much as you
feel confident with at any given
time. Strengthening our influence
in schools and colleges in
an increasingly fragmented
education landscape lies at
the heart of the creation of
the National Education Union.
Bringing together strong
and inclusive rep teams will
help us build a representative
and influential union in every
workplace, and will enable
members to challenge and
change the culture of excessive

workload that is crippling
our education system.
A larger presence in schools
and colleges will mean more
reps, not fewer, working together
with school leaders to deliver
on the Government’s workload
challenge to reduce workload
and improve the working lives
of education professionals
and outcomes for pupils.

BUILDING THE
REP TEAM IN
YOUR WORKPLACE
Building a team of reps in each
workplace will strengthen our
influence in the following ways:
• Workplace reps organise
and represent the views
of members in discussions
and negotiations with
school and college leaders.

• Health and safety reps lead
on issues that impact on the
health and safety of staff,
working with staff and leaders
to ensure that the workplace
and workplace practices are
risk-assessed and safe.
• Union learning reps lead on
issues around professional
development, working with
members and leaders to
ensure that colleagues have
access to high-quality CPD
to continually develop their
knowledge and improve
outcomes for pupils.
We offer a wide range of
information, support and training
to our reps. If you are interested
in becoming a workplace rep, a
health and safety rep or a union
learning rep, email organise@
neu.org.uk.

LEARNING ZONE
MANAGING ANXIETY
AND STRESS

Everybody feels anxious at some point
in their lives; starting a new job, trying
to meet a deadline, sitting an exam – we
expect to feel agitated and nervous. But
when that anxiety is not managed it can
develop into a more serious mental
health problem – an anxiety disorder,
stress or depression.
For many education professionals
today, facing workload pressures and
funding cuts, anxiety has become an
all-too-familiar part of their working life.
In addition, they are dealing with students
who face increased exam and other societal
pressures. Recent research suggests that
as many as one in six young people will
have experienced an anxiety condition at
some point in their lives. This means that up
to five people in your class may be living with
anxiety, whether that be OCD (obsessive
compulsive disorder), social anxiety and
shyness, exam stress, worry or panic attacks.

In recognition of this and the impact on
both students and education professionals,
the National Education Union (ATL section)
is working with trainers from Anxiety UK
to deliver half-day workshops. These will
help attendees:

• recognise the symptoms of anxiety,
stress and anxiety-based depression
• understand their causes
• raise awareness of the support
and treatment options available.
The workshops are designed for anyone
who would like a
better understanding
of anxiety,
stress and/or
anxiety-based
depression for
themselves, a
colleague, a
student or even a
family member/
friend. Places are
limited – to secure
your place and to see
what else the National
Education Union (ATL
section) has to offer,
visit at www.atl.org.
uk/learningzone.

FOR DETAILS OF COURSES AND TO BOOK, VISIT WWW.ATL.ORG.UK/LEARNINGZONE
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FINAL WORD…
DAN FREEDMAN

Reading goals
Children’s author Dan Freedman explains why football
and literacy have more in common than you might think

ILLUSTRATION: PHIL WRIGGLESWORTH

ALTHOUGH THEY MAY seem poles

apart, football and literacy have
much in common. They both
stir intense levels of passion,
bringing people together across
communities and cultures, and
can guide us through the highs
and lows of life. They both offer
new experiences and help us forget
our day-to-day troubles. Not many
pastimes can engage hearts and
minds in tandem as effectively
as football or reading.
I was three years old when my
late father took me to my first-ever
football game at White Hart Lane. In
a wise moment of parenting, he said:
“We can stay as long as you want.”
I must have hated the experience,
because we left at half time! But two
weeks later we were back, and years
later my passion for the beautiful
game is as strong as ever.
Football, like a good book,
creates common ground where
relationships can flourish. Football
gave me a relationship with the
most important man in my life –
my father. It can also help pupils
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to spark new friendships on the
playground, and it continues to
create exciting experiences for
millions globally.
During my own school days,
I was often disengaged and
struggled to see the relevance in
most subjects. However, at the
same time, I would sit in maths
class working out Gary Lineker’s
goals-per-game ratio for England,
and in my spare time I would pore
over match reports, marvelling
at how everyday language could
bring the game to life.
Later in life I realised that
football has a unique ability to
inspire young people. If you’re
reading about how “Marcus
Rashford’s rasping rocket of a
shot arrows through the air and
past the goalkeeper’s despairing
dive”, you start to see how football
is full of evocative and enticing
language that has huge educational
potential. That realisation inspired
my character Jamie Johnson, who
dreams of becoming a professional
footballer – we follow his trials and

Dan Freedman
is creator of the
popular character
Jamie Johnson,
an aspiring
footballer, who
appears in a book
series, TV show
and now a BBC
radio podcast

tribulations, mapped against all
the difficulties of growing up.
As an author and speaker, I’ve
been lucky enough to visit more
than two thousand schools over
the past decade. By talking about
Jamie’s experiences, pupils have
been able to express their own
complex emotions.
We know that a passion for
reading can provide young people
with the vocabulary they need to
express their emotions, whether
positive or negative. We must
ensure our young people have
the right tools to talk about their
experiences, particularly when
confronted by a growing youth
mental health crisis.
The use of relatable examples
from football can be a vital tool for
teachers. This approach is taken
by Premier League Primary Stars,
a free learning programme for all
primary schools in England and
Wales. Premier League Primary
Stars isn’t just about football – it’s
about meeting pupils in a space
where they’re primed to engage
with key curriculum topics.
Premier League Primary Stars
was launched with a TV advert
carrying the words of the poem
‘Try, Try Again’ by TH Palmer:
“’Tis a lesson you should heed
/ If at first you don’t succeed /
Try, try again”. This message
about resilience is just as relevant
to footballers as it is to pupils,
teachers and writers like myself.
When I’m speaking in schools,
I always refer to pupils as “my
bosses” – they are my clientele,
and I’m there to enliven literacy
with whichever tools are most
appealing. My experiences
have shown that football should
not be overlooked as a platform
for engagement.
Just as football offers escapism
for millions of people, sitting with
a book for ten minutes can take
the pressure out of everyday life
and open your eyes to new worlds
and experiences. Both football
and reading provide a power
that we can harness to create
unique educational experiences.
Premier League Primary Stars
brings the two closer together.
Visit www.plprimarystars.com
for more information.
WWW.ATL.ORG.UK
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Free fundraising kit for your school
AllStar Games is a brand new fundraising
event that gets your class or whole school
excited to raise money to save lives, have
fun and get active.

You decide on the event that works for
your school.
• Activities for all ages and abilities
• Can be part of an existing sports day or a
one-off event
• Keep 20% of funds raised to spend in your school

FIGHT
FOR EVERY
HEARTBEAT
bhf.org.uk

IBC_ATL_OCT_2017.indd 1

ORDER YOUR FREE FUNDRAISING KIT TODAY
Go to bhf.org.uk/allstars to find out more

© British Heart Foundation 2017,
a registered charity in England
and Wales (225971) and Scotland
(SC039426).
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Make

your backup plan.

You work hard every day to help
prepare them for their future, but
what about your future? If long term
illness strikes, do you have a plan?

FREE CINEMA VOUCHERS
ATL Protect is an innovative new plan designed
specifically to provide a valuable income to ATL
members who suffer loss of salary through long
term illness.
Invite us to pop in to your school for a brief chat
about ATL Protect and we’ll give - on the spot
- two free ODEON cinema vouchers to each
member we meet who is eligible for ATL Protect!

To invite us to visit you and your ATL
colleagues in your workplace, please
contact us at:
phone

0800 138 1690

email

the-team@affinity.co.uk

web

affinity.co.uk/schedule-a-visit

Visit affinity.co.uk/cinema for full details of
cinema voucher offer.
Please refer to the ATL Protect policy summary on affinity.co.uk for more information, terms, and conditions.
Affinity First Limited is an appointed representative of Irish Life Assurance plc which is authorised by
the Central Bank of Ireland and subject to limited regulation by the Financial Conduct Authority and
Prudential Regulation Authority. Details about the extent of Irish Life’s regulation by the Financial Conduct
Authority and Prudential Regulation Authority are available from us on request.
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