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ONE of the aims of our new union is to shape the future of education.
And announcements made by politicians at our recent conference show
that we are beginning to do just that.
Lib Dem education spokesperson Layla Moran told delegates about her
party’s manifesto pledges. Scrapping SATs, school league tables and Ofsted
were high on her list of election promises.
And the leader of the opposition, Jeremy Corbyn, announced that the next
Labour government would end the free school and academies programme, do
away with SATs and baseline testing, and provide 30 hours of free early years
provision for two-, three- and four-year-olds.
Campaigning pressure from our members is winning the political
argument on education and we’d like to thank you for all you do for children and
staff in our schools and colleges.
But this term, we’re going to be asking for your help once again. Conference
voted to ballot all primary members in England on the issue of assessment and
high-stakes testing.
Delegates told heart-wrenching stories of how tests cause untold stress
for pupils and staff alike. They talked about the narrowing of the curriculum,
resulting from pressure to teach to the test, which sees children missing out on
the broad and balanced education we all know they need.
They spoke of the focus on a small set of skills and how the tests treat all
pupils the same, labelling them as failures if they do not meet arbitrary standards.
And, most importantly, that these tests don’t benefit children and are all
about comparing schools, not assessing pupils in a way which helps teachers to
support their learning.
With the soon-to-be introduced baseline assessment, by next year
primary school pupils will face high-stakes, standardised tests in reception and
in years 1, 2, 4 and 6.
We think that it’s time to say enough is enough.
In this issue, we lay out our alternative to this system, based on one of
teacher assessment, where experienced professionals use their knowledge and
discretion to best chart a pupil’s progression.
We need you to help us campaign for a system we can all be proud of,
one that recognises your professional skills and sees children as learners, not
entries on a data sheet.
Help us win this indicative ballot and make this wish a reality.
Mary Bousted and Kevin Courtney
NEU joint general secretaries
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The rest is history

Contents
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The People’s Charter was published, advocating extensive democratic reform of the British
political system including ‘one man, one vote’ and a removal of property qualifications for
MPs. The movement it provoked became known as ‘Chartism’ and attracted the support
of millions campaigning to better conditions for working class people.
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News

‘How long before we get angry?’
AROUND 400 members attended the
NEU conference on curriculum and
pedagogy at the Institute of Education
(IoE) in London – the largest education
facility in the world.
Its director, Professor Becky Francis, told
delegates that it is “absolutely essential”
teachers engage with research.
“All great professions take seriously the
need to reflect on and share good practice,
to think about the evidence behind that and
to share and reflect on the contemporary
challenges facing the profession, shaping their
practice and their action,” she said.
“It’s important that teachers understand
the context in which they are practising, and
perhaps even act to change it,” she added,
rather than simply accepting the status quo.
Later, conference heard from head
teacher Duncan Bathgate, who explained how
practices at his school challenge the status quo.
At his Suffolk primary, Bealings, teachers
do not set any tests. “We don’t want to
compare or judge children, to make them
feel like they are being compared with other
people because that’s going to shut them

Discussing pedagogy at the Celebrating Education event

down creatively,” he said.
He added: “We are battered into
believing that the more we test them and the
more data we collect on children, the more
they will learn, as if being measured more and
more would increase your height.

PHOTO by Carmen Valino

“How long will it be before we get angry
about children being controlled and labelled
no good at 4, 7, 11, 16 and 18?”
He added there is no homework or
school uniform at Bealings, and children call
teachers by their first names.

E-ACT scraps PRP

DEMONSTRATORS marched to remember
Blair Peach and Gurdip Singh Chaggar in
Southall, on the 40th anniversary of Blair’s
death. Blair Peach was president of East
London NUT when he was killed by police
on an anti-fascist demonstration in 1979.
Gurdip Singh Chaggar was an 18-yearold student murdered by a racist gang in
Southall in 1976.
6
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Union executive member Daniel Kebede
spoke at a rally outside Southall Town Hall,
which also included shadow chancellor John
McDonnell (pictured above).
The 700-strong demonstration was
organised by Southall Resists 40. Visit
southallresists40.com
n The NEU has an annual equalities award in
Blair’s name (see page 32).

ONE of the UK’s biggest academy chains has
become the first to ditch performance-related
pay (PRP) for its teachers.
E-ACT chief executive David Moran
said in a letter to staff in 29 schools that
he planned to replace PRP with a “fairer
pay policy” by the next academic year. He
acknowledged PRP can “exacerbate silo
working, undermine the power of the team
and adds to your workloads”.
Patrick Murphy, National Education
Union (NEU) executive member responsible
for negotiations with E-ACT, said: “We firmly
believe the academy system is the wrong way
to deliver a fully inclusive, comprehensive
education system, but well done, E-ACT.”
Moran also cited Organisation for
Economic Co-operation and Development
(OECD) research in his letter, which
concluded: “The overall picture reveals
no relationship between average student
performance in a country and the use of
performance-based pay schemes.”

Schools are billions of pounds worse off

New NEU research revealed that £5.4bn has been cut from school funding
in three years and a £1.2bn shortfall in SEND spending since 2015.

£5.4bn cut from school budgets since 2015
NEW analysis of Government figures
shows a £5.4 billion cut in school
funding over the past three years.
The comprehensive examination of official
school funding figures, carried out by the
School Cuts coalition, shows a shocking 91 per
cent of schools in England have been affected.
The analysis takes into account schools
block allocations (including the new teacher pay
grant), pupil premium and sixth form funding.

The research uses recently released figures
for actual school funding, rather than past
estimates. It also uses Government’s figures
for school costs – published for the first time –
which are rising faster than the rate of inflation.
“Children and young people are being
short-changed by a Government that believes
education can be run on a shoestring,” said
NEU joint general secretary Kevin Courtney.
“There needs to be a reversal of cuts to
school budgets since 2010, and funding of

schools and special educational needs and
disabilities provision needs to be of a level
that ensures all children and young people get
the education they deserve.”
n All the data, including a spreadsheet with
cuts figures for all schools in England, can be
found at bit.ly/school_cuts_data
You can also read the analysis
methodology at bit.ly/2CtXZ9u
Visit schoolcuts.org.uk to see how
schools in your area are affected.

A LETTER from the NEU urging education
secretary Damian Hinds to end the funding
crisis was signed by 1,115 local councillors.
Representatives delivered the letter (above) to
the Department for Education in April .
Locally elected council members from

across the country backed the campaign
by the NEU’s Councillors’ Network, which
was supported by education fair funding
campaign group f40.
Cllr James McInnes, f40 chairman and
cabinet member for children and schools

in Devon, said: “It’s clear that elected
representatives are unhappy with the
Government’s handling of school funding
and are demanding an increase in budgets,
as well as adjustments to the way funding
is allocated.”

Nine out of ten councils face massive SEND funding shortfalls
SPECIAL needs provision in England has
lost out on £1.2bn because of shortfalls in
funding increases since 2015.
Research carried out by the NEU found
that funding granted to local authorities from
central Government has failed to keep up with
increasing demand for special educational
needs and disabilities (SEND) provision.
The number of children and young
people granted an education health care plan

(EHCP) has risen from 240,000 to 320,000
since 2015 – an increase of 33 per cent.
However, funding for the high needs
block (the budget reserved to fund such
additional provision) has only increased by six
per cent over the same period, from £5.6bn to
£6bn in today’s prices.
One reason for the increase is the
extension of EHCP provision to young
people with additional needs aged 19-25 –

a policy which was unplanned and
insufficiently funded.
This translates into massive funding
shortfalls of thousands, or even millions, of
pounds for 93 per cent of local authorities
across England, resulting in losses of
invaluable support staff, increased waiting
times for SEN assessment and cuts to
specialist provision.

Visit neu.org.uk/funding/send-crisis
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News
Redundancy protection battle
MEMBERS have scored a success in
a dispute over proposals to reduce
redundancy pay and salary protection
following the merger of Wyggeston and
Queen Elizabeth I Sixth Form College
and Regent College Leicester.
NEU members voted for industrial
action, leading to three strike days in
February, with a further three planned
for March. Following the action and
talks with ACAS, college management
agreed to NEU demands for three years’
salary protection and payments based
on actual salary with no cap, in the
event of redundancies.

Valentine action prompts talks
STRIKE action at Valentine School,
Southampton, was initiated by the
threat of redundancies and an increase
in workload for remaining staff.
An indicative ballot of members
showed 100 per cent in favour of strike
action and the union planned six days
over three weeks. After the first strike,
the local authority agreed to meet with
governors and the union and further
action was suspended.

Langdon’s T&Cs triumph
MEMBERS at Langdon Academy in
Newham, east London, have won a
dispute over terms and conditions.
After the union issued a strike
ballot, negotiations resulted in all staff
winning Burgundy Book and Green
Book sick pay and maternity conditions
as a contractual entitlement. Members
agreed to withdraw the threat of action.

PPA strike averted at Lambeth
NEU members at Lambeth Academy
called off a strike after progress was
made on working conditions.
The dispute at the United Learning
secondary school in south London
centred around contractually protected
planning preparation and assessment
(PPA) time and the frequency of ‘dropins’ with no real clear focus.
Members balloted and announced
three days’ strike action to take place
in the first week of April. As a result,
management agreed to increase the
number of protected PPA periods and
are in talks about other measures.
8
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NEU members took strike action over the council’s plans to hand Peacehaven School to Swale Academies Trust

Stop behind-the-scenes
academisation deals
MEMBERS of the National Education
Union (NEU) at Peacehaven Community
School took strike action against academy
conversion plans.
Staff and parents took to picket lines to
protect their school as a community asset.
They were joined by two local primary schools
– Telscombe Cliffs and Peacehaven Heights
– meaning that three-quarters of the town’s
schools took action against privatisation plans.
“What the staff and community are
asking for is simple,” Phil Clarke, secretary

of Lewes, Eastbourne and Wealden NEU
explained.
“East Sussex Council needs to stop
doing behind-the-scenes deals which give our
schools to private companies, make sure every
school in Peacehaven has an elected governing
body and that governors not be pressured to
hand over our schools to private firms.”
The council wants to hand control to the
Swale chain, which runs around 20 schools.
Swale has two employees on over
£200,000 a year and six on over £100,000.

Strike success over stressful ‘drop-ins’
A JOINT union strike in Solihull over
performance management was successfully
resolved after one day of strike action.
Members of the NEU and NASUWT at
Light Hall School were deeply unhappy with
an “adverse management culture”, especially
the use of ‘drop-ins’, which were feeding into
negative performance management appraisals.
Simon Bennett, Solihull NEU district
secretary, said the arbitrary appraisal system
had led to several teachers being placed on
support plans. “It was creating a lot of stress
and anxiety,” he said.
The issues were presented to the head
but school management were “unwilling
to understand” so members balloted for
industrial action.
The first day of strike action saw
“strong parental support” and management

NEU and NASUWT members on strike in Solihull

quickly changed tack. They agreed to end
the haphazard drop-ins and establish a joint
negotiating council, so the four further strike
days were called off.

Don’t suffer in silence

The TUC has produced a toolkit to help union members
going through the menopause. Visit tuc.org.uk for details.

‘Normalise the menopause’
AN 18-strong National Education
Union (NEU) delegation debated
a wide range of issues including
the menopause, child poverty and
the gender pension gap at the TUC
women’s conference in March.
Supporting women teachers during the
menopause should be high on any school
leader’s agenda, but often it isn’t.
That was the message delivered by one
NEU speaker, Vale of Glamorgan branch and
district secretary Mairead Canavan, who told
conference some women are forced to give up
work because of their symptoms.
Workplace environments and practices
can make them worse, she said. Yet half of
requests for adjustments, such as small fans,
are rejected, despite costing little or nothing.
“We desperately need to normalise the
menopause,” said Mairead.
“Women are working longer because of
raised pension ages, so we now have many
more years to suffer through these symptoms.”
A motion called for:
n campaigning and bargaining for
gender-sensitive occupational health
policies to remain a high priority for trade
union activists;
n awareness to be raised of the impact
of workplace stress and workload as
symptomatic factors of the menopause; and
n training and good practice guidance to be

The NEU delegation at the TUC women’s conference			

provided on securing workplace adjustments
for women with menopausal symptoms.
Universal Credit ‘cruel and degrading’
Other NEU speakers included Julia Neal,
executive member and joint Devon district
secretary, who spoke about the impact of
Universal Credit on child poverty.
“It is a degrading, cruel system, full of
flaws, not fit for purpose,” she said. “Members
of my union see the impact of Universal Credit
failure in their classrooms right across the
country every single day. It is heartbreaking.”

PHOTO by Janina Struk

She urged delegates to support the motion
demanding that Government halts the national
roll-out of the scheme.
Earlier, Julia spoke in support of a motion
calling for the gender pension gap – 38 per
cent in the education sector – to be closed. In
2017-18 the average pension was £16,093 for
men and £12,675 for women, and women are
especially vulnerable because of Government’s
austerity agenda, said Julia.
Member Emma Parker moved the NEU’s
motion on the impact of the SEND funding
crisis on women.

Determined Will is back, three years on from traumatic accident
IN 2016 Will Mieville-Hawkins, a history
teacher from Somerset, suffered a traumatic
brain injury in a car accident, leaving him in
a coma.
Throughout his three-year recovery, he has
been determined to find a way to return to the
job that he loves.
“For the period between the accident in
April and 21 July, 2016, I don’t have a single
memory due to post-traumatic amnesia.
“I can remember multiple parallel realities
that my brain invented – one week I was in the
WWI trenches, the next I was a tennis coach
having a match with Andy Murray. Only after
‘Revelation Monday’ did I finally know I was
in hospital and what had happened to me.”
Over the coming months, Will underwent

therapy to help regain his mental capacity as
well as the use of his left arm and both his legs.
“Cognitively, I am fairly well recovered,
although I still have a limp and get very
obsessive over small details.”
Much of Will’s drive to recover has come
from his love of teaching. Less than a year after
his accident, he went to his local Swanmead
Community School and asked head teacher
Mark Walker if he could help out.
“I was only capable of doing one lesson a
week initially, but Mark kept on supporting me
and increasing my hours and responsibilities.”
Eventually, Mark emailed all the heads
he knew in Somerset letting them know Will
was looking for a job. “I thank Mark hugely for
everything he has done for me,” Will said.

After three years of recovery, and
attending nine interviews, he was finally
offered a trial post as a part-time humanities
teaching assistant in an academy in Yeovil.
“It was an absolutely incredible feeling.
All the way through my recovery my key
motivation has been to get back into education.
I enjoy it so much – it’s the most satisfying job
in the world.”
Since returning to the environment he
loves, Will is flourishing. “One of my key
symptoms is fatigue, but being able to work
feels incredible. Every day when I get home
from school I have a huge smile on my face.”
Will is still recovering and his ambition is
to return to full-time teaching. Read his blog at
mybraininjuryrecoveryblog.wordpress.com
educate Your magazine from the National Education Union
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Pay, funding, workload, assessment

The NEU is campaigning to shape the future of education. To download
our latest campaigns brochure, visit neu.org.uk/campaigns

NATIONAL Education Union
(NEU) members at Galliard School
have helped to “turn the tide”
against academisation with a vocal
campaign against a multi-academy
trust (MAT) in north London.
Members took 12 days’ strike action
and supported staff and parents
in four other schools which were
also to be academised. Edmonton
Against Academies was launched at
a meeting of over 120 staff, parents
and local councillors in February
and campaigners held a march and
rally. Despite steadfast opposition –
including from Enfield Council and
MP Kate Osamor – governors voted
to go ahead with forming a MAT.
Martin Powell-Davies, NEU London
regional secretary, said: “Your stand
helped to turn the tide so that
this destructive break-up of state
education can be brought to an end.”

School’s successful battle to
prevent forced academisation
HAVING been a teacher at William Torbitt
for many years, I was devastated to read
the Ofsted report we received. It just
wasn’t my school. While I accepted some
changes needed to be made, it read as
if nothing of value could be found.
Staff felt sad, frustrated and guilty;
as if we had let the children down.
The vast majority of parents took
our side, which gave us back some
confidence and self-worth. Governors
spearheaded the campaign and
motivated parents to take part in
protests, which empowered staff to join
with them, and our NEU representatives
gave us guidance and encouragement.
Our school is now rated ‘Good’ and
won’t become an academy. I hope
other schools take heart from our story
and are equally successful in rejecting
forced academisation.
Sarah Moseley, NEU rep,

Legal challenge to ‘vote first,
consult later’ academisation
A PARENTAL campaign to stop
Our Lady of Lourdes School in
Redbridge becoming part of an
academy trust is gathering pace.
The campaign is legally challenging the
decision of the school to become part of a
Catholic multi-academy trust run by the
Diocese of Brentwood.
Vicky Taylor, a parent with two children
at the school, has been campaigning against
academisation. She told Educate there had
been “a lot of bad feeling among the parents –
we wanted a conversation and open dialogue
and not to be talked at”.
More than 40 parents sent letters
outlining concerns, and organised a lobby of
governors in March, with over 100 people
attending, including local councillors and
union members.
Local community support for protest
Vicky said: “It was a brilliant, peaceful protest.
The kids were great, and members of the local
community came out in support.”
Former chair of governors Greg Eglin
resigned in protest.

Campaigners also organised a poll asking
parents if they were for or against becoming an
academy. Out of 206 respondents, four per cent
were in favour, 48 per cent against and 32 per
cent felt they needed more information.
This mounting pressure led to the release
of minutes which showed governors had voted
to go ahead with academisation a month
before they told parents it was happening. “So
they voted first and consulted later,” Vicky said.
‘Unlawful decision’ to academise
Lawyers Leigh Day wrote to governors: “If you
intend to go ahead with the conversion of the
school to an academy, it is our preliminary view
that any decision to do so will be unlawful.
“There does not currently appear to have
been any meaningful consultation. It is also not
clear what decisions have been taken or are yet
to be taken, and on what basis.”
Vicky said: “Whether academisation is of
benefit or not, the process has not been respectful
or meaningful and is possibly unlawful.
“This is a tight-knit community and
parents love the school. To say ‘it’s the bishop’s
will’ is not enough. We are talking about our
children and their future.”

William Torbitt Primary School

Suicide attempt after isolation
THE parent of a child who attempted
suicide in an academy school’s
isolation booth is suing the Government.
The girl, who is on the autistic
spectrum and suffers from mental ill
health, spent every day for over a month
in the isolation booth, being kept in
silence and without directed teaching.

SATs cheating at academy trust
SYSTEMATIC cheating at an academy
chain has been exposed by a BBC
investigation.
A former head of a Silver Birch
Academy Trust school told Panorama
that she was instructed to change test
scores at three schools, and pupils in
one were given SATs test answers.
Suzanne Barham, previously head
teacher at Longshaw Primary School in
London, said: “We were told to work with
specific children and to give them a
little help. You know it’s the wrong thing,
it’s not going to help the children.”
The order to cheat came from MAT
chief executive Patricia Davies. “You did
what Pat told you to do, otherwise you
knew you wouldn’t have a job,” she said.
n Redby Academy in Sunderland has
had last year’s SATs results annulled.
educate Your magazine from the National Education Union
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Protesters descended on Downing
Street (pictured) on 25 April to hand
in a petition of over 65,000 signatures
opposing reception baseline
assessment, which will test four-yearolds in English and maths in the first few
weeks of the autumn term. From 2020,
pupils will face standardised tests in
reception and years 1, 2, 4 and 6.
The children were joined by MPs,
teachers and campaigners from as
far afield as Devon, Brighton, County
Durham, Manchester, Liverpool and
Stafford. Visit morethanascore.org.uk

Bigger picture

HUNDREDS of pre-schoolers
and friendly grown-ups joined a
March of the Four-Year-Olds to
demand a halt to Government
plans to test children when they
first start school.

Feature

Is tech taking over?
Education Secretary Damian Hinds is looking to tech companies to
help solve the workload problem, and that may be just the start.
Words by Sally Gillen
WHERE would education be without
technology? In ways too numerous to list, it
has transformed teaching and learning.
“What you can display on a board now is
incredible,” says maths teacher and National
Education Union (NEU) branch secretary
Kester Brewin.
“The way you can interact with text,
pictures and numbers, that’s a real game
changer, and teachers of many subjects would
not want to go back to a time when they
didn’t have moving images, video and so on.”
What’s more, in a world where children
and young people connect, relate and learn
using technology outside school, it has
become a key tool for teachers if they want to
engage pupils in the classroom. Consider this:
a quarter of six-year-olds own a smartphone –
a device that has more computing power than
NASA had to land men on the moon in 1969.
More tech, lighter workload?
But have we now reached a point where,
before long, technology will have turned
from a useful tool for teachers into a threat
to their existence?
In January, Education Secretary Damian
Hinds announced an EdTech (education
technology) strategy, calling on big tech
companies to create products that will cut
teacher workload by two or more hours a week.
Time spent planning, marking and
carrying out in-class assessments could
be reduced by technology, “an enabler and
enhancer,” he said. Maybe. But who and what
is really being enabled? When the Government
said five years ago that it would cut teacher
workload, the hope was that its focus would be
the system generating it.
Yet teachers are still swamped by work,
and record numbers are quitting each year.
14
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“If marking can
be done by a
computer, what
you tend to end
up doing is only
setting work that
can be marked by
the computer.”
Kester Brewin,
maths teacher

Instead of cutting workload, is Hinds simply
telling schools to pass some of it to a computer?
‘Your tools begin to shape you’
“There are lots of things, which are more
subjective or discursive, that just cannot be
marked by a computer,” Kester points out.
“What tends to happen is you create
your tools, and then your tools begin
to shape you. So if you are bringing in
systems where the marking can be done
by a computer, what you tend to do is
only set work where the marking can be
done by the computer.”
The rapid development of artificial
intelligence (AI) platforms – computers
with a host of human qualities, such
as the ability to recognise speech and
problem solve – are leading to bleak
predictions that millions of jobs will
become automated.

Today, Hinds is inviting tech giants to
create products that will perform a proportion
of some teaching tasks, such as marking. Will
he tomorrow be asking tech to take over
teaching too?
“The promises
of technology
always need

to be taken very carefully because what they
always want to do is remove the body,” warns
Kester. “You need to be cautious because
you can actually sow the seeds of your own
destruction.”
In the context of a recruitment and
retention crisis, and the Government’s
refusal to fund schools and colleges properly,
technology can suddenly seem incredibly costeffective, he adds.
AI’s pros and cons
But Professor Rose Luckin, a former teacher
and artificial intelligence graduate based
within the Institute of Education at University
College London, says: “Human teachers are
invaluable, and that’s backed up by the various
reports that have been written on the doom
and gloom of what’s going to happen in terms
of how many jobs are going to be lost.”

“AI can’t inspire
or empathise,
but it can
provide nuanced
information about
how a student is
progressing.”
Professor Rose Luckin,
Institute of Education
AI can tutor but it cannot teach,
Prof Luckin explains. Nor can it inspire,
empathise or generate rapport. Humans and
machines are good at different things, which
complement one another, but teachers need
to be involved in deciding which parts of
their job can be automated and which
can’t, she argues, and at the moment
they aren’t.
“Using tutoring systems to teach
the core curriculum, to individualise the
core curriculum and tutor to students’
needs would allow teachers to do what

only human teachers can, and what we really
need more of, which is helping to develop
students’ human intelligence beyond
the core academic intelligence,” Prof
Luckin argues.
“If we get it right, AI can provide really
detailed, nuanced information about how
each student is progressing, when they are
struggling, when they are succeeding and
that can be used to help them understand
themselves, which makes the whole role of
the teacher as mentor more meaningful,” says
Prof Luckin.
All change for education as we know it?
Still, even if highly sophisticated computers
can provide one-to-one tutoring on the
curriculum, that would change the very nature
of education, some believe.
“If your idea of education is that it is
basically like a memory stick, that you are
transferring knowledge onto a student’s brain,
then there may be that temptation to move in
this direction,” says Kester.
“Then education will become increasingly
easy to measure, because that’s what machines
can do, and that is different from the far
more complex, nuanced thing that a
school offers.”
Whether you view AI as a threat or an
opportunity for education, it does appear
prohibitively expensive for most under-funded
continued on page 17

‘Robots still very far from
understanding our reactions’
IN what some viewed as a gimmick, talking, waving humanoid
robot Pepper (pictured left) was invited to address MPs on the
education committee last October – the first non-human to do
so in Parliament’s history.
Middlesex University is developing Pepper to teach maths
to primary school pupils (see page 17). Three components
– counting, sums and problem-solving – have been
programmed so far, says Dr Eris Chinellato, who is based
in the university’s department of design engineering and
mathematics.
“You can never rule it out, but I certainly don’t see robots
substituting staff,” he tells Educate. “We are still very far from
having robots that understand the reactions of people.
“When you teach, the most important thing is that you
look at children, ask them questions, and see if they need
more information. We are a long way off having a robot that
has the type of interaction that a teacher has with a student.
“I wouldn’t worry for perhaps the next 50 or 60 years.”
educate Your magazine from the National Education Union
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Ian Parkin – Clevertouch Ambassador
(Former Assistant Headteacher)

Clevertouch
employs teachers
to advise schools

on new tech

Our team of ex-teachers are
on-hand to answer all of your
questions from initial inquiry to
installation and on-site training
Meet Ian Parkin; an Assistant Headteacher-turned product
ambassador for Clevertouch interactive displays, working
exclusively with educators interested in bringing interactive
AV solutions into the classroom. Ian is not a sales person,
he is purely there to help and advise schools on the best
solutions for their environment.
“When you’re looking to purchase new classroom tech,
it can be a daunting experience. If you choose to go
ahead with Clevertouch, I will be on-hand to support you
through the whole process from conception, installation
to on-site training and to help you with any hurdles that
you might face along the way.”
“Teachers want help and advice when choosing their
technology, and who understands that better than a
former teacher? I offer schools the service I wish suppliers

Connecting people with technology

had provided me when I was a teacher! A way to ease the
pain of sourcing and assessing new technology, whilst
simplifying the entire process. This often comes as a huge
relief to the schools and teachers. I can help give you the
knowledge and confidence you need to make the right
decision for your school – transforming the whole process
into something a lot less stressful.”
“I’m here to give you unbiased information and guide you
every step of the way. “

So, how can Ian help you?
Contact him at: ian@clevertouch.com

Feature
continued from page 15
schools and colleges. Many head teachers can’t
pay for pencils, let alone iPads.
Cut-price ‘data harvesting’
“I would not be surprised to find that schools
are offered sophisticated technology at very
low prices in order for these big technology
companies to gain access to the educational
market through which they can harvest ever
more data that they can then monetise,” says
Prof Luckin.
“Teachers must be involved in helping
with the design and the decision-making
process with respect to the sort of AI
technologies that end up being used
in classrooms.
“Not only will this help to ensure
the technology is genuinely useful for
educators, but it will also help educators to
understand much more about AI technology
and therefore be able to be more savvy and
sophisticated purchasers and users, who
are able to ask tech companies the difficult
questions that need to be answered if
everyone is going to benefit from what AI can
bring to education without any harm.”

For: ‘Improves engagement’
WE have been working with Middlesex University for several years
on its parenting programmes, and got involved with its Let’s Get
Started with Maths project as we felt it was an innovative approach,
combining EdTech with parent engagement in education.
The programme is aimed at reception children and their
parents, and will involve Pepper, the Social Assistive Humanoid Robot
(see page 15), as a teaching assistant. Parents and children will
undertake maths activities, some via an iPad and from instruction
provided by Pepper.
A ‘Let’s Play’ section involves physical activities incorporating
counting. During this section the parents have a ‘Let’s Talk’ session,
which is an opportunity for them to discover how they can support
their child’s maths learning and develop relationships with each other.
We believe children will benefit from improved engagement in
the learning process through the use of technology, while parents will
develop skills and techniques to support their child’s education, and
provide them with an opportunity to develop positive relationships
with the school and other parents.

Charlotte Davis, executive head teacher,
Victoria Academies

AS a physics teacher, I spend my day educating young people about
the benefits of science and technology. But we also discuss appropriate
use.
Science gave us plastic, and while being a fantastically versatile
material, it is damaging to our environment. In just the same way we
need to think carefully about the use of artificial intelligence.
Teaching is about relationships. Human beings are a social species
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Conference news

Testing, workload, equality,
Education cuts, international struggles and boycotting
the agenda at the inaugural conference of the National
in April. Sally Gillen and Max Watson report. Photos by
A LIVELY debate on one of the biggest
threats to education launched the
first-ever NEU annual conference.

“You go through so
many experiences
thinking they are
only pertinent to
you, until you come
to conference and
find they’re shared
experiences.”
Chuma Akuchi (above),
first-time delegate, Barnet
THIS year’s Fred and Anne
Jarvis Award winner was
Madeleine Holt (right), cofounder of campaign group
Rescue Our Schools. The
group – which is supported
by the NEU – campaigns
for an education system
rooted in community, where
teachers are trusted as
professionals, and where
every child can flourish.
Madeline told conference:
“We need to prepare children
for life not just tests. Exam
factories do not amount to
a decent education.” The
award is given to people
outside the union who
have made an outstanding
contribution to education.
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The funding crisis affecting schools and
colleges across the UK is damaging students’
learning, denying staff proper pay rises and
piling on the workload while their colleagues
are made redundant.
More than 1,200 delegates and 300
visitors packed into the ACC in Liverpool
to hear members give a clear message to the
union to continue its fight for fairer funding.
Proposer and Devon rep Tim Hodge, a
teacher of 43 years, said: “We need to send out
the strongest message to Damian Hinds: fill
the huge gap in education spending now or
make way for others who are prepared to invest
in education.”
Head teacher and NEU junior vice
president Robin Bevan said his per-pupil
funding had gone down every year since 2012.

He said schools across the country
are struggling.
“Minimum per-pupil funding was
calculated on the basis that schools will be
funded at the lowest possible level before
becoming insolvent. That is not my vision of
what our education service should look like.”
A return to local authority control
Conference passed a motion calling on the
executive to campaign for all academies and
free schools to be brought back under local
authority control.
And a motion calling on the executive to
lobby the Government to educate the public
about the scale of climate change and make
sure every school is zero carbon by 2030 was
also passed.
The debate on the growth of racism
was initiated by Shashikala Amichund from
Croydon division. She spoke of the growth
of the far right internationally and the “ripple
effect” of a US president who scapegoats
migrants and Muslims. The motion affirmed
the union’s commitment to “building a society
in which every child is valued, whatever their
background religion or culture”.
Zahra Bei, from Waltham Forest, drew
attention to the fact that black-Caribbean
children are increasingly more likely to be
referred to a pupil referral unit (PRU) than
their white classmates. “Systems of school
exclusion are not compliant with the rights of
the child,” she said.
Antonia Debonnaire, from Tower
Hamlets and the City, congratulated the staff
at Central Foundation Girls School for their
silent protest against a racist, Islamophobic and
misogynist video taken outside their school.
She congratulated the union for spreading their
message: “Our schools are no place for hate.”
A motion on building the NEU at the
workplace stressed the vital work workplace
reps do for the union. Natasha Choudury, from
Tower Hamlets and the City East London,

Shaping the future of education

More than 1,200 delegates and 300 visitors packed into
the ACC in Liverpool for the first-ever NEU conference.

pay, academisation… what a week it was!
high-stakes tests were on
Education Union (NEU)
Kois Miah.
said: “I was inspired by my rep to become a rep
myself. We must mirror the diversity of our
profession and ask how to make the role more
appealing to those struggling to find time.”
Constant curriculum changes
Mike Pevitt from Bolton opened the debate on
T-Levels and castigated the Government for
the ‘constant changes’ made to the curriculum.
He told of the deep concern within the wider
educational community about the introduction
of T-Levels and the widespread confusion
about many aspects of the vocational courses.
Conference highlighted the growing
concern of NEU members in the independent
sector about non-pensionable allowances to
remunerate staff for additional duties.
Brian Metcalfe, from Newcastle, explained
that particularly now the Teachers’ Pension
Scheme (TPS) is a career average scheme, the
prevalent use of these allowances was adding
up to significant sums impacting on retirement.
“Employers should not be allowed to

LONDON teacher Jenny Jones (above) took the stage, unfurling a list of classroom resources
she had paid for out of her own pocket this academic year, totalling £735.88
“You want a broad and balanced curriculum, Ofsted? Well, this Government sure isn’t going to
pay for it,” she said. “Let’s get the full picture out there for the public to see.”

decide what part of our salary is pensionable
and what isn’t,” he said.
The state of pre-school learning was
another topic for discussion. There are just 400

maintained nursery schools left in
England, with one in three closing in the last
30 years. Jessica Edwards, from the executive,
said: “Maintained nursery schools are a haven
continued on page 22

On the fringe
FRINGE meetings are an
important part of conference.
Here is a taste of some that
took place in Liverpool.

n At a fringe meeting on air
pollution, Rosamund KissiDebrah, from Lewisham, whose
daughter Ella died aged nine
from acute respiratory failure,
spoke passionately about the
need to address the real social
factors around children dying
of toxic car fumes in urban
areas, and urged delegates to
lobby their councillors. “People
who live nearest main roads,
disproportionately black and
minority ethnic children, suffer
the most from air pollution,” she
said. greenerjobsalliance.co.uk/

wp-content/uploads/2019/02/
Rosamund Kissi-Debrah

GJA-TU-Clean-Air-Charter-EMAIL.pdf

n At the Stop the War Coalition
fringe, Alan Gibbons, author
and activist, promoted the
demonstrations against Trump’s
visit to the UK in June and the
need to end the armament links
between the UK and Saudi
Arabia. stopwar.org.uk
n Remembering Srebrenica
included a harrowing first-hand
account of a visit to Bosnia by
Steven Baker, from the NAHT.
He described survivors of “rape
camps” and the ethnic cleansing
of Bosnian Muslims. Delegates
also heard from representatives of
the British Rohingya community.
srebrenica.org.uk

n The Stand up to Racism fringe
featured activist Nahella Ashraf,
who spoke of the urgent need to
address the rise of the far right.
standuptoracism.org.uk

n At Why campaign over
Palestine? joint union president
Kiri Tunks said: “Because of the
torture of political prisoners,
military occupation, child prisoners,
the targeting of peaceful protestors
with live ammunition, the Wall and
checkpoints.” Leanne Mohamad,
18, a British Palestinian, described
the intimidation she faced
after winning a public speaking
competition.

palestinecampaign.org
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Conference news
Spotlight on CPD
AN afternoon of continuing professional
development (CPD) was popular
among delegates. Here is a taster of
some of the sessions that were on offer.
n A CPD workshop on empowering
children to speak out on sexism in
schools was delivered by Emma Renold
of Agenda.
Agenda is an online resource for
educators to empower children and
young people in “making positive
relationships matter”.
The session was packed with
case studies of how negative gender
stereotypes in schools have been
challenged. In one school, boys
using rulers to lift up girl’s skirts was
challenged with graffiti on dozens
of rulers carrying positive, powerful
messages against sexual harassment.
In another, a film showed a
student-led campaign against street
harassment after female students were
being followed home and harassed.
The session was brimming with
creative and imaginative examples and
ideas for educators to take back to their
schools and colleges.
Follow Agenda Matters on Twitter
@agenda_matters
n WALES TUC policy and equality officer
Rhianydd Williams talked delegates
through the organisation’s awarenessraising campaign on the menopause
and the development of a toolkit.
It includes advice on making
reasonable adjustments to the work
environment for women to help them
manage menopause symptoms.
She said. “We found women in their
fifties, who had unblemished careers,
were going through disciplinaries on
competency grounds, after finding they
were unable to perform at work as they
did before they began the menopause.”
Legislation, including the Health and
Safety at Work Act 1974, offers protection
to women who may be discriminated
against because of the menopause. In
addition, women who are suffering from
menopause symptoms for 12 months
or longer are legally entitled to time off
under the Disability Discrimination Act
rather than having to take sick leave.
20
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Labour and Lib Dems
pledge to scrap SATs
THE leader of the opposition Jeremy
Corbyn (right) was given a standing ovation
by delegates in Liverpool.
He announced that a Labour
government would end the academy and
free schools programmes and abolish student
tuition fees.
“We believe that education is a right,
not a commodity to be bought and sold,” he
told conference.
From cradle to grave, like the NHS
Mr Corbyn spoke of Labour’s National
Education Service plan: “From cradle to
grave, just like the NHS.
“My great friend Tony Benn used to say
that education should be like an escalator
running alongside you throughout life… that
you can get on and off whenever you want.”
But the loudest applause was for
his announcement that the next Labour
government would “scrap primary school
SATs for seven- and 11-year-olds and
the planned new baseline assessments for
reception classes too.
“Labour trusts teachers. You are
professionals. You know your job. You know
your students. We will consult with teaching

unions, parents and experts and bring forward
proposals for a new system that separates the
assessment of schools from the assessment of
children,” Mr Corbyn promised.
The Labour leader ended by saying:
“Every single teacher in this room goes above
and beyond what is expected of them. Under
a Labour government, the whole approach to
teachers and teaching staff would change.”
LIBERAL Democrat Education spokesperson
Layla Moran (left) said SATS would be
scrapped if her party came to power. Members
applauded Ms Moran, a former maths and
physics teacher, when she criticised the
“toxic, high-stakes testing culture that is
causing untold damage to the mental health
and wellbeing of teachers and students alike.
“It is high time we scrapped primary SATs
and baseline testing,” she said.
Delegates applauded her pledge to scrap
Ofsted, which she said is beyond reform. Even
its new inspection framework, which will be
launched in September, is far too unambitious,
she added. “The Ofsted brand is fundamentally
broken. We need a complete overhaul.”
She also condemned the Government for
the “schools funding emergency that is failing
our children”.

High-stakes testing is damaging education

The indicative ballot of primary members in England
opens on 4 June and runs for four weeks.

Breakout sessions
The conference this year included
breakout sessions, designed to discuss
issues in greater depth. Here’s what
happened in some of them.
n Post-16 education was discussed
at a session with Jean Evanson, rep
at Shrewsbury Sixth Form College and
executive member, who talked about
her successful campaign to get further
education teachers on Red Book
terms and conditions. She described
the bullying she faced at Shrewsbury,
where NEU members have been taking
strike action over changes to lesson
observations.

Delegates vote for boycott ballot
DELEGATES at this year’s conference voted
to propose an industrial action ballot to boycott
high-stakes testing in primary schools.
Duncan Morrison, from Lewisham,
moving the motion, said: “High-stakes
testing causes stress and low self-esteem.
And it has negative effects on colleagues of
implementing these damaging tests.”
Benjamin Guy, from Nottinghamshire,
said: “I’m against testing which demoralises
and dehumanises our students. We see it in
our classrooms every day. The pressure to
prepare is stifling. How many more tests will
be allowed before we put our feet down?”
Louise Regan, from the executive,

n For the global good? Putting the
public back in education discussed a
report jointly produced by the NEU and
Global Justice Now.
Executive member Gawain Little
said: “There are 262 million children
worldwide who don’t have access to
education. There is not enough public
money going into education and UK
aid money goes to for-profit providers.”
A campaign to stop funding forprofit schools with tax-payers’ money
was launched alongside the report.
Sign up at globaljustice.org.uk

stressed the importance of winning a high
turnout in a ballot: “We need to ensure
we have a rep in every school. They need
to speak to every member face-to-face.
Then our campaign will be strong, firm and
long-lasting.”
Tracey McGuire, from Darlington, a
teaching assistant working with the most
vulnerable children, said: “Some children find
it difficult to come to school. Emotionally,
testing can destroy them.
“It’s an outrage this is happening to our
children. Education is for the purpose of
liberating their minds and not tormenting
them. What are we going to do about it?”

n At a session on Labour’s National
Education Service, Professor Richard
Hatcher, of Birmingham University, spoke
of the need to “end the savage cuts to
local government funding to support
decent levels of local authority provision
for education”. The democratic policymaking process must have input and
scrutiny from a wider constituency,
including teachers, educators, parents,
governors and councillors, he added.

The assessment system is broken.

Together, we can put it right
THERE is a widespread view among
teachers, parents, politicians and
education experts that the current
assessment system is damaging
education, because:
n The high-stakes nature of the tests causes
stress for pupils and staff alike.
n The narrowing of the curriculum resulting
from pressure to teach to the test means
children miss out on a broad education.
n The focus on only a small set of skills that
can be tested treats all pupils the same and
labels them as failures if they do not meet
arbitrary standards.
n The tests are about comparing schools, not

about assessing children in a way which helps
teachers to support their learning.
Indicative ballot on boycotting SATs
Delegates voted to ballot all primary members
in England on the issue of assessment and
high-stakes testing.
The indicative ballot will open on 4 June
and runs for four weeks. It will be largely
electronic and the union will be asking members
if they agree with the campaign against SATs
and high-stakes testing and whether they would
be prepared to vote yes in a formal ballot on
boycotting them. Take part and let your views
be known on this vital subject.

Visit neu.org.uk/assessment

n Head teacher Anne Swift told
members at Leadership – the only
way is ethics:“For me, a big part of the
job of leader was protecting staff from
some of the more pernicious effects
of the various secretaries of state and
their next bright idea. Ethical leadership
is also about making sure staff have
proper terms and conditions and we
aren’t using agency staff and we treat
them properly and look after their
welfare and professional development.”
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Conference news
continued from page 19
for families. They value education for the sake
of learning, not just getting them ready for
school. What kind of society doesn’t prioritise
the youngest and most vulnerable?”
Liverpool member Peter Glover proposed
a motion urging the union to challenge
employers for breaching the 48-hour week.
“Law breaking on an epic scale is being
carried out in this country. Most teachers,
simply to stay in the job, are forced into
working illegally long hours,” he said.

ON the opening day of conference, Liverpool
fell silent and the city’s bell was tolled 96 times
for each of the victims of the Hillsborough
Stadium disaster, 30 years ago. Conference
took part in the silence (above), which ended
with spontaneous applause for those fighting
for justice for the 96. Delegates were also
welcomed to the city by Metro Mayor Steve
Rotheram, who described how the disaster
had affected the people and the city.

Pay in Wales commensurate to England
Conference passed a motion on the devolution
of school teachers’ pay and conditions in Wales,
calling on the executive to take steps to ensure
that teachers’ pay will be commensurate with
that in England, and that pay awards are fully
funded by the Welsh Government.
An hour-long debate on workload and
pedagogy began with proposer Emma Mort,
from Warwickshire, telling conference that the
top-down approach to tackling the workload
crisis, which is driving record numbers of
teaching from the profession, is not working.
“It is only when we reclaim our professionalism
and pedagogy, though collective action, that we

THOUSANDS of musical instruments donated by union members
were shipped to Cuba from conference. A 40ft shipping container
(above) was loaded with more than 4,000 musical instruments.
The Music Fund for Cuba, launched by the Cuba Solidarity
Campaign, collected 3,000 pairs of ballet shoes from the Royal
Ballet, a 1897 mini-grand piano, accordions, violins and over
22
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will be truly liberated and achieve professional
autonomy,” she argued.
Motions designed to stop agencies
exploiting supply workers were passed by
conference. The union will take action that
includes making clear to head teachers and
governors the advantages of employing supply
teachers directly.
LGBT+ inclusive RSE
Executive member Annette Pryce moved
an emergency motion calling for LGBT+
inclusive relationships and sex education.
“It is 2019, we need to make sure we send
the right message: this generation won’t grow
up in ignorance and shame. Let’s send this
message loud and clear that LGBT+ inclusive
RSE is here to stay,” she said.
Delegates passed a motion to submit a pay
claim of at least five per cent with other unions
this year, and take further action, including
strikes, if the demand is not met.
Executive member Nicky Downes
said: “We know pay has dropped 15 per
cent since 2010, that teachers have suffered
homelessness, growing debt and poverty.
Some have to use food banks. They can’t
afford to travel to work.”

250 guitars. There were also dozens of electronic keyboards, 30
trumpets, 50 clarinets and five ‘tubas for Cuba’.
“Cubans value arts and music so much,” said Kiri Tunks, joint
NEU president. “It’s ironic as many of our secondary schools have
now cut music GCSEs altogether due to a narrowing of curriculum
by the Government.”

‘New’ Ofsted inspection will only make things worse

In a survey of 6,000 NEU members, 87 per cent said a swift introduction
of a new Ofsted inspection model will add to their workload.

Members voted to support the
development of a National Education Service
(NES), and to campaign for all academies
and free schools to be brought back under
democratically accountable local authority
control. Speakers supporting the motion
pointed to the Government’s failure to listen
to the profession on the curriculum, to plough
on with high-stakes tests such as baseline
assessment – despite opposition from leaders
and teachers – and to allow millions of pounds
to be drained from education budgets
Continued support for Palestine
Members voted to continue the campaign
to stop human rights abuses in Palestine
by lobbying the UK Government to call
on the Israeli government to comply with
international law and human rights treaties.
The continued support for Palestine will also
include sending delegations of union members
to Palestine and Israel, and challenging the
detention, arrest and conviction of Palestinian
children in Israeli military courts.
Conference passed a motion calling on
the executive to address racism in workplaces
by taking a range of actions including lobbying
Government to ensure adequate funding to

“Conference is an
opportunity for
us to challenge the
disproportionate
discrimination of
people from ethnic
minorities.”
Hanif Yaqub (right), Luton
promote anti-racist policies, reforming the law
and ensuring schools, academies and MATs
employing more than ten people to publish a
yearly breakdown of employees by ethnicity
and pay band.
Requests by disabled members to
role-share seats on the executive and to make
reasonable adjustments will be accepted, after
conference passed a motion on disability
discrimination.

The executive will also develop better
training for caseworkers on handling disabilityrelated issues.
Members voted to highlight the
“scandalous” cuts to post-16 funding, to
campaign immediately for national pay and
bargaining, and to form a working group,
which will include post-16 teachers, to
investigate how best to bring all colleges back
into local authority control.

Give us trust and see how we will fly
THE education system must be
radically reformed. That was the
message delivered at conference
by joint general secretaries Mary
Bousted and Kevin Courtney.
Speaking first, Kevin said: “Our education
needs deep reform. It’s been going wrong since
1988,” setting out the impact of the funding
crisis resulting from the sharp decline in
education spending since 2010.
Supersized classes are set to soar, he
warned. “We are about to see the number of
secondary school children in classes of 31 and
above pass the number in primary schools. That
is completely unprecedented in this country,”
he said.
“This represents a real problem in our
schools, a real problem for our members as
well as their pupils, a real problem that the
Government has seen coming for 11 years. A
real problem it hasn’t dealt with.
“Education must become an investment
again,” he added.

Kevin Courtney and Mary Bousted

He predicted that supersized classes will
enrage parents.
Kevin went on to congratulate members
for powering the campaign for more funding.
“I want to thank everyone who has helped
build parental engagement this year. The union
is keeping education spending at the top of the
political agenda. Please do everything you can
to build this funding campaign,” he said.
In her speech, Mary Bousted repeated the
call for radical reform of the education system,
criticising the lack of trust shown in teachers,

problems with assessment, and what she called
the constant surveillance of the profession.
“Our system is built on a lack of trust,”
she said. “This is why it was so amazing to hear
Jeremy Corbyn say to us, all of us in this hall,
that Labour trusts teachers and support staff.
“Under this Government, our members
are under constant surveillance. They are
obsessively monitored. They are policed by an
inspection agency, Ofsted, which lives up to
the intention of its founding chief inspector
Chris Woodhead, who wanted Ofsted to be a
‘weapon of fear and terror’ to teachers.
“Ofsted drives teachers and school leaders
from the profession,” she added. “That is why
Ofsted has to go. Ofsted must be abolished.”
Schools must, of course, be held
accountable, said Mary, but in ways which are
proportionate, focused and intelligent.
“We want radical reform of our education
system. We want to be treated as professionals.
We want to be trusted. Give us trust, hold us
properly accountable, and see how we, and our
pupils, will fly.”
educate Your magazine from the National Education Union
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Your FREE resource to book
university events for your school:
• Search university events for your school groups
• Request your own bespoke event directly from a university
• Order your FREE Teachers’ Guide to University brochure.
Visit us today. We’re waiting to help you build your university links!
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Michael Rosen

No cuts
Words by Michael Rosen
Illustration by Dan Berry

There was a whisper and a rumour going round the DfE:
“There are teachers, there are parents who have started to see
that when people in the country who are mostly fairly wise
say schools are facing cuts, then it really isn’t lies.”
So lunchtime was cancelled, the staff stopped their eating
Everyone was summoned to a departmental meeting.
A mandarin stood up and explained why they were there
“It may not be nice, my friends, and it may not be so fair
but the truth is in the open and it’s running very fast
the population out there are getting it at last.
So who’s got a plan that we can quickly put in place?
Don’t ask if it works, ask: will it save our face?”
There was silence in the room, as no one really knew
what measures could be taken, what anyone could do
until, that is, a fresh-faced man, with an Oxford degree
(best not to say he’d never taught, on that we can agree),
raised his hand in the air and was called upon to speak,
he was nervous and a rosy flush spread across his cheek:
“I don’t want to put anyone’s nose out of joint
but I think that people here are missing the point.
You see, it isn’t really necessary to have butter on your toast
when I look at education, I ask: what is it costs the most?
I’ve got the figures here, I’ve got every statistic
Don’t you think it’s time the DfE got realistic?
We have the expertise, we have the technology
we need a shift in our mindset, a shift in psychology
our funds are very limited, not endlessly elastic
We have to move now, do something very drastic
Of course we love the workforce, they are hardworking
creatures,
but the time has come at last to get rid of all the teachers.”
Our Oxford man sat down, his face flushed and pink;
what he said reverberated; people paused a mo to think.
He may be young, they thought, and wet behind the ears
but surely this was wisdom that was far beyond his years.
An instruction went out; and up the department ladder;
the suits at the top couldn’t possibly be gladder.
With a pace that was measured, in a tone that was polished
the minister announced: “Teachers are abolished!”
The burden on Government spending was
instantly reduced
and as I’m sure you’ve figured, as I’m sure
you’ve just deduced
it was now possible to declare - with no ifs,
and no buts
there were now, once and for all:
absolutely no cuts.
educate Your magazine from the National Education Union
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Deadline: 1 August 2019 – 23:59 (UK Time)

Inspire students of all ages with a visit
to this World Heritage Site. Our great
value workshops are tailored to help
you teach anything from history and
science to nature and art. Let this
vast outdoor classroom bring your
curriculum to life.

Calling all photographers!

made at Fountains
Abbey & Studley Royal
Water Garden

Image © Alma Haser & Nick Ballon / Save the Children.

© National Trust 2019 . Registered charity, No. 205846. © National Trust Images \Chris Lacey.

Outdoor learning
experiences

These are the places that make us.
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National Memorial Arboretum
Croxall Road, Alrewas, Staffordshire DE13 7AR
Charity No. 1043992
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• Workshops and self-led activities (linked to the Ofsted
Common Inspection Framework) to support the study of
History, Citizenship, Literacy, Art, Geography and Science
• Interactive World War I and World War II Explorer Days
• Inspiration Days for coursework based subjects
• Over 350 engaging memorials with individual stories
and symbolism to discover and analyse
• Guided tours and talks available
• Dedicated on-site learning team
• Free familiarisation visits and adult places

Summer Youth Festival
BOOK NOW

Dates available from 8 – 12 July 2019
Our FREE one-day World War II themed festival for
secondary school students will engage through
interactive workshops, each exploring a theme linked
to the conflict, including the contribution of women,
the Commonwealth and technological innovations.
www.thenma.org.uk
T: 01283 245 100
E: education@thenma.org.uk

Forest schools give children the chance to learn in the great
outdoors. Max Watson dug out his wellies and headed to the woods.

Children from Aldersbrook Primary School in Epping Forest

A little bit of heaven

Photos by Kois Miah
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Feature
AT the end of a forest school session in
Wanstead, the children are asked for one
thing they got out of the afternoon.
One boy immediately chips in: “I learnt
to never give up.”
Julie Crouch, deputy head at Aldersbrook
Primary, asks afterwards: “How often do you
hear that in a class? You can see how that’s
transferable, in terms of life skills. You want
them to have that resilience.
“We see such a difference in the children
that we feel it’s a really valuable thing. We’ve
invested money and time into it.”
Campfires, climbing and confidence
Forest schools are an outdoor education
model involving hands-on learning in
woodland, which develop confidence, selfesteem and strengthen social relationships.
The child-centred, specialised approach
encourages exploration and discovery within
the natural world. It allows for appropriate
risk-taking and challenge through regular,
facilitated sessions by a trained practitioner.
A session could involve a huge array of
experiences, games and activities, from using
tools and building campfires or shelters, to
observing bugs, climbing trees and myriad
team-building exercises.
Leanne Connelly is assistant head and a
qualified forest school practitioner at Millbrook

“It definitely helps
staff wellbeing to
get out there for
an afternoon.”
Leanne Connelly,
assistant head
28
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Children behave differently outside the classroom

Primary in Tameside. Leanne also trains forest
school practitioners, which she loves.
“Quite often they’re blown away at how
confident the children are in the forest and
their social skills,” she says.
Forest school is “transformative” for
children, says Jen Hawkes, also a qualified
practitioner at Aldersbrook.
Her colleague, Dean Gibson, is a scout
leader as well as a forest school practitioner,
so he already knew from experience “how
different children are outside”.
Leanne explains: “When children are
outside, their brains work differently. It’s
a more sensory experience. They have to
concentrate and listen more.
“Children are more prepared to fail
outside than they are inside sometimes. They
develop that confidence, ‘it doesn’t matter if I
get it wrong, I’ll have a go.’”
Julie says: “We’ve seen children who
won’t talk in school. In the forest they’re vocal
and will take charge.”
One reception age child was selectively
mute but, after forest school, is now chatting
away. “It was so powerful for us to see that
change. Everyone is on an even plain in the
forest,” says Dean.
Part of the confidence building comes
from learning new skills and assessing risk.
At Millbrook, they teach nursery age children
to be safe around water, rather than cocoon
them. “We’re giving them skills to be safe,”
says Leanne.
Similarly, children can risk-assess when

climbing trees, or using tools when properly
trained. Jen says: “If you trust them, they rise
to the occasion.”
Leanne describes a child who initially
didn’t like touching mud but, by the time she
was in year 6, was a forest school ambassador.
Her dad says: “It’s not that she will now
climb a tree, it’s the difference between saying
‘I can’t’ to ‘I’ll have a go.’”
Julie wasn’t ‘outdoorsy’ before, but is now
a convert to forest school. She says it has
been empowering: “Suddenly, I was making
furniture out of trees, building a campfire and

The forest school movement took
root in the UK in the 1990s. A
group of nursery nurses visited
Denmark in 1993 and put what
they learnt into practice at
Bridgwater College, Somerset.
It also has its roots in a “rich
heritage of outdoor learning
going back at least to the 19th
century,” according to the
Forest School Association. Visit
forestschoolassociation.org

having to cook a three-course meal on it –
lots of things that were outside my comfort
zone. It made me realise I could do things I
never would have dreamt of doing. And that
has stayed with me.”
In the forest, children are equal partners
and teamwork is emphasised in their learning.
Jen says: “It’s about shared experiences and
making friendships. They build a bond in the
forest that helps them in the classroom. We’ve
had lots of children making friendships who
have previously struggled with that – which is
so important, especially for mental health.”
Bullying reduced by ethos of nurture
Leanne has witnessed a drastic reduction
in bullying too. “The red cards for bullying
reduced quite dramatically,” she says. “There is
generally more of an ethos of nurture.”
The chickens they keep help foster a
nurturing ethos, for example. “It’s all about
how they look after them.”
Why is forest school so empowering? It’s
to do with the child-centred learning ethos,
Julie explains: “The starting point is the child,
rather than a national curriculum. While there
are plans on what to do, if a child notices a
footprint or the weather suddenly turns, the
session will go off in another direction.”
Dean says this approach is about being
able to explore and discover things for
yourself – to look at bugs or flowers and climb
trees. Much more freedom than in class.
During the session I take part in, a child
chooses me as a partner to look for litter and
discovers a coin, so the session becomes a
treasure hunt.
“In a classroom he would have been told,
‘no, don’t pick that up, that’s not what this
lesson is about,’” explains Dean.
Leanne puts it this way: “Once children
own it, they learn it. We facilitate that, rather

(Above & below) In the forest, children are equal and teamwork is emphasised in learning

than us giving it to them. Then, within the
class there is a lot more motivation with
learning. More questioning; they actually
go and investigate. It’s subtle, but the ethos
slowly changes.”
It’s also good for staff wellbeing. “It
definitely helps with stress to get out there for
an afternoon,” says Leanne.
Millbrook holds staff training days in
the forest with games, campfires and cooking.
“That bonds us and keeps our own emotional
wellbeing up, and that’s really nice.”
Dean calls working in the forest: “A little
bit of heaven. It’s one of the best things you
can do for your own wellbeing.”
Why aren’t more schools adopting the
initiative? The key is finance – there are costs
to train staff to become qualified practitioners
and schools are working with what they have
in the current climate.
Both Julie and Leanne describe the
investment as worthwhile – both schools have

been rated ‘outstanding’ and have very low
staff turnover.
Julie says: “Our accountability comes in
the children. So often, head teachers have been
tied to a set of numbers at the end of the year.
“I think it’s about being brave. To be an
‘outstanding’ school, you have to tick boxes
and then think outside of them.”
Dean laments the reality of children
being plugged into computer games or
mobiles. “It is amazing the number of children
who live round here and have never been to
the forest,” he says.
This, plus a rigid national curriculum and
schools ‘teaching to the test’ means that the
forest school ethos goes against the grain.
Dean concedes they’re not about to
change all that overnight, but Julie is upbeat:
“If we can make a difference to one child to be
more self-confident, more curious and proud
of themselves for having that resilience, then
we’ve done a good job as far as I’m concerned.”

educate Your magazine from the National Education Union

29

News
EIGHTY members aged 35 or under
from across the south east gathered for
the first NEU regional young members’
conference in Brighton.
Sessions were delivered by a mixture of
young members and external speakers,
including Professor Howard Stevenson of
the University of Nottingham and Lloyd
Russell-Moyle, MP for Brighton Kemptown.
Phoebe Scotland, a support staff
member from Oxfordshire, said: “This
restored my faith and belief in how we
can make education remarkable again.
It was a sweet reminder of why I turn up
to work; to equip young people with the
qualities of kindness, compassion and
strength to be whoever and whatever
they desire to be.”
By Craig Arden

PHOTO: Sarah Weal

Cuts in support staff numbers
pile pressure on those left
SUPPORT staff who have
kept their jobs amid the
national funding crisis
are being overworked
and exploited, National
Education Union (NEU) joint
general secretary Mary
Bousted has told members.
Speaking at the first ever NEU
support staff conference in
March, Mary said findings
from the union’s survey of 2,418
support staff members “paint a
worrying picture of struggling to
cope with real-terms funding cuts
and the consequent additional
pressures on workload”.
The UK-wide poll found
69 per cent are struggling with a
bigger workload compared with
last year. Fifty-nine per cent of
those who responded reported
cuts to the number of support
staff in their school, and 28 per
cent said they work extra hours as
a result.
Figures show 5,400 support
staff posts have been lost, among
them 2,800 teaching assistant roles.
30

Members at the NEU support staff conference

Mary went on to tell
the audience of 100 support
staff members that there was
“continued exploitation and
mismanagement of support staff
who remain in post,” adding that
a level of professional expertise
and responsibility was being
demanded of them by schools,
without adequate remuneration.
“Support staff members feel
a huge professional responsibility
for the often very vulnerable
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children and young people they
work with,” she said.
Members later took part in
three CPD sessions, on meeting
the needs of SEND students;
building resilience; and the role
of support staff in the union.
Support staff national official
Peter Morris said: “It was a great
day, with an excellent mix of longstanding support staff activists and
members who are relatively new to
union involvement.”

LGBT+ activism
and leadership

THE NEU’s first LGBT+
women’s away day took place on
International Women’s Day.
Time was spent sharing
lived experiences of what it was
like to be LGBT+ women and
our place in the union.
A group discussion brought
together ideas on how to be more
active, the best ways to break into
leadership of the union and a
mini-mentoring exercise.
An empowering day for
all those who attended, the
experience has led to at least
three wanting to become reps,
with others pledging to engage
members on a local level, and one
seeking higher office in the union.
The union is moving forward
and LGBT+ women are leading
the way.
Annette Pryce,

LGBT+ executive member

Opinion

Cartoon by
Polly Donnison

Breaking the good heart of primary education
Warwick Mansell

is a freelance
education journalist
and former Tes
correspondent.
Read his blog at
neu.org.
uk/blog
ENGLISH primary schools are forced to put
up with wave after wave of policy reforms,
which would not be visited on them if the
quality of their work were better appreciated.
These thoughts occur again as an
important anniversary looms.
The Cambridge Primary Review, the
deepest, most comprehensive investigation into
English primary education since the 1960s,
celebrates its 10th birthday this year. And boy,
do its findings seem as relevant as ever?
A central, characteristically well-judged,
conclusion of this work – whose initial scope
embraced more than 1,000 written evidence
submissions, nearly 250 meetings and 28
research reviews – was that primary schools
were “under intense pressure but in good heart
and in general doing a good job”.
It added: “Highly valued by children and

parents, primary schools provide stability
and positive values in a world of change
and uncertainty.”
This has been in line with my family’s
experience of primary education in our
children’s four years of it so far. It’s been
amazing. The range of experiences and support
afforded to our children has far exceeded the
often narrow boundaries of public debate,
which can centre on whether national test
scores are rising by a percentage point or not.
Their school has offered an array of
creative experiences: artistic, musical, scientific
and reading challenges and a host of out-ofschool visits; while in the classroom, additional
support has been volunteered when needed.
If you are looking for data-based rather
than anecdotal evidence, English primary
schools’ record actually stacks up very well. The
country has consistently been among the better
performers in the Trends in International
Mathematics and Science Study assessments
of 10-year-olds, as well as the Progress in
International Reading Literacy Study.
Of course, English primary education is
far from perfect. The Cambridge review set
out concerns about the lives of children being
blighted by poverty, which has only intensified

over the intervening decade. It rightly criticised
the impact of Government policy and called for
a review of special educational needs provision,
which seems more urgent now than ever.
The review’s statement that spending
on schools had risen dramatically over the
New Labour years stands in contrast to recent
experience, with funding – alongside staff
recruitment and retention – of course the
biggest current challenge.
But that central notion of primary schools
being a national success story still resonates.
Yet we see structural reform imposed on school
communities as if this were a failing system.
I am investigating a string of cases in
which successful schools are being academised
against the wishes of local communities.
Thousands of schools have gone through these
major, permanent structural changes to become
academies in what remains an untested,
largely evidence-free experiment. And the
Government has dramatically changed school
curricula in recent years, without seeking to
check likely impacts on pupils.
We could do with more of the humanity
and wisdom of the Cambridge Primary
Review. Education was taking place “in spite of
policy,” it warned. Sadly, this remains the case.
educate Your magazine from the National Education Union
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Union people

The heart and soul of our union
THE National Union of Teachers (NUT)
established the Blair Peach Award in
March 2010.
It is named after past president
of East London NUT Blair Peach, who
was murdered during an anti-racist
demonstration in London in 1979.
The award is given in recognition
of members who have made exemplary
contributions to their school, association
or division’s work on equality and
diversity. Emily Jenkins spoke to this
year’s winner and nominees.

Blair Peach award winner 2019 Kauser Jan

“We are one race – the human race. Everyone has a
responsibility to tackle racism. It’s our moral duty to
amplify the voices of reason.”
This year’s award winner Kauser Jan is an assistant
head teacher and member of the union’s women’s
forum and Black teachers’ network.
Her campaigning centres around Black
teachers and challenging racism. She is
organiser of the Black teachers’ Yorkshire
and Midland group and last year set up
the first anti-racism conference in Leeds.
She also campaigns to encourage a
curriculum that reflects and represents a
wide range of cultures and races.
“We have a precious job as
teachers – we are here to produce
children who are good citizens.
We need to make sure that we
reflect society, and our morals and
values support their development and
an integrated world,” Kauser said.

Nominee Charlotte Carson,
Lewisham

“When you feel a sense
of despair, the only thing
to do is take action.”
Charlotte started
the Feminism in Schools
Network in response to
widespread reports of
sexual harassment in English schools. “It’s
important to encourage young women to
take on leadership roles. Most schools have a
racism and homophobia policy; we want to
make sure there’s a sexism policy,” she said.

Nominee Chay Brown, Kent

“The importance of having
an LGBT+ presence in
schools should not be
underestimated.”
Chay has been central
in establishing LGBT+
networks to ensure a safe
and supportive working environment for staff
and students. “When I came out as an openly
trans teacher, I was well supported in my
school. But I realise how fortunate I was – it
shouldn’t be a lottery,” he said.

Nominee Dan Beard, Gloucestershire

“I do not want young
people in schools today
to have the negative
experiences that I had.”
Dan established an
anti-bullying group to help
educate students in how to
identify bullying and intervene in a way that is
safe. The group has now implemented an antibullying policy for the school.
32
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Nominee Karla Wheeler, Bristol

“It’s vitally important to
empower girls and give
them a voice.”
When her year 10
girls became aware of the
shocking gender pay gap,
Karla supported them in
setting up a Twitter account to raise awareness.
She then brought the girls to the NEU’s
Fighting Sexism in Schools conference.
Karla has also been working tirelessly with
Bristol council to combat the lack of Black
teachers. “If you just let injustice happen it
could happen to you,” Karla told Educate.

Nominee Louise Crook,
Cambridgeshire

“As a child, I remember
feeling there was a real
injustice about the way
some children in school
were treated because they
were seen as different.”
Louise advises schools
on equalities policies and trains staff. She
organises events including the Eastern Women’s
conference, and also works for Stonewall.
“School budgets are stretched and equality is
not made a priority,” she said.

Nominee Michael Dance, Redbridge

“My approach is to get
students involved –
teaching lessons, running
assemblies – so it isn’t just a
load of old teachers telling
them what to think.”
Michael became
a teacher in 1988, the year of Section 28 –
banning the ‘promotion’ of homosexuality –
and has campaigned against it and its negative
effects ever since. “It’s been such a brilliant
thing to be vindicated after 30 years,” he said.

Nominees Sara Tomlinson (left),
Lambeth and Sally Kincaid, Wakefield

“Last time I went to
Calais I complained
my hands were
cold and a refugee
offered me his
gloves – the
humanity of that
act stays with me,” said Sally.
Both she and Sara have played a leading
role in Care4Calais, supporting refugees
stranded in northern France, leading teams of
volunteers delivering aid and speaking about
refugees’ rights at numerous school assemblies,
trade union meetings and other organisations.

Celebrating the great work of our activists

The NEU honours activists with rep and officer of the year, and awards named
after Blair Peach, Steve Sinnott, Nikki Simpson and Fred & Anne Jarvis.

Winning for our members
Every year, we celebrate activists who have done outstanding
work to grow the union, making us more diverse and visible.
Max Watson speaks to the NEU rep and officer of the year.
Officer of the year Nik Jones

Nik receives his award from NEU joint general secretary Mary Bousted at annual
conference in Liverpool 			
PHOTO by Kois Miah

Nik organises a huge range of activities within his district, County
Durham, leading to increased involvement of members.
He has co-ordinated a regional campaign called NEU Ideas,
which included working with PGCE providers to introduce the
concept of trade unionism to trainee teachers.
This initiative has helped new members become engaged with
core bits of work of the union at a very early stage, helping them
to see us as a collective organisation and not just a number to call
when you’re in trouble.
On top of starting new challenges, Nik supports active
recruitment, has helped change the structure of meetings and
supports Durham’s team of lay caseworkers and organisers.
Nik told Educate: “I’m thrilled to have so many enthusiastic
and committed activists around me, without them nothing would
ever get done.
“Durham and the Northern region as a whole work so
hard together to help get ideas off the ground and to engage with
our membership.
“While I’m obviously flattered with the award, in reality it
belongs to the whole Northern region. I’m so proud to be a part of
such an exciting region.”

Rep of the year Kat Noonan

Kat led a campaign against the academisation of Rowan School,
in Sheffield, where she works. Her approach throughout the
campaign was to consult with members before every meeting
with the school senior leadership team, and to make sure she
understood what each member wanted.
This meant Kat was able to lead a solid union group to
resist academisation. This campaign started before any official
announcement of a proposal to academise, with Kat researching
the impact that there would be on Rowan as a special school.
The campaign raised the visibility of the danger at an early
stage through using social media, and collected more than 1,000
petition signatures objecting to the academisation. Then Kat
worked closely with sister unions to approach governors and raise
awareness with parents.
Ultimately, the members took a vote to be balloted for
industrial action. All this pressure and activity led directly to the
plans to academise being put on hold.
Kat told Educate: “This award is a tribute to what can happen if
people stand together. We had incredibly passionate union members
from the NEU and GMB who were ready to stand together to fight
for what we thought was best for the school. I feel really proud to
represent these members and we’re all pleased with the result.”

NEU joint general secretary Kevin Courtney presents Kat with her award at annual
conference in Liverpool 			
PHOTO by Kois Miah
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Courses
ENCOURAGING members to get
involved in the union is the best way
to achieve effective change, both in
working conditions and in education.
One of the many ways this can happen is
through the union’s continuing professional
development (CPD) programme.
Attendance not only gives members
the opportunity to improve their
professional practice, it also provides a
welcoming space for them to get together
with their peers, share experiences and
find out what’s happening in the union.

A contractual right
The NEU believes that access to CPD
should be a contractual right.
It offers members a heavily subsidised
national CPD programme with some
sessions costing as little as £15, dependent
on membership status.
Members should be encouraged to
ask for support from their employer to
attend the course, not just for the time
spent away from the workplace but also in
the form of travel costs, reimbursement
and payment for their place.
Here’s a taster of what’s coming up in
the programme. Places on courses can be
booked online at neu.org.uk/national-cpd
Outstanding teaching and learning
A practical one-day course, aimed at
members in leadership roles, on how to
lead outstanding teaching and learning.

Learning and development
award for teacher Liz
LIZ Mills (pictured right, with joint general
secretary Kevin Courtney) was the
recipient of the Nikki Simpson learning
and development award at this year’s
NEU conference in Liverpool.
The award is named after Nikki, an
ATL union learning rep who tragically
died of pancreatic cancer.
The honour is presented to members
who have shown commitment in the
field of learning and training.
Receiving the award, Liz told
conference: “Education is for all, and
that does include teachers. We need
to remember that and fight for our time
for training. Thanks, and let’s keep up
the learning.”
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9 May - London; 22 May - Leeds;
25 June - Birmingham
Ethical leadership
One-day course reflecting on ethical
leadership.
10 May - Canterbury; 6 June - Durham
Moving into management
One-day workshop on supporting and
helping new or aspiring leaders to develop
their management skills.
21 May - Winchester; 4 June Nottingham; 11 July - London
Pick ’n’ mix
Half-day workshops which explore
attention deficit hyperactivity disorder
(ADHD), autism spectrum disorder (ASD),
dyslexia and dyscalculia. Half- or full-day
options, pick one or two disorders to focus
on in more detail.
22 May - Liverpool; 4 June - Exeter
Getting ready for statutory RSE
Relationships and sex education (RSE)
will be statutory in all secondary schools
from September. Members can explore
the implications of statutory status and
work with colleagues to identify realistic,
achievable goals.
23 May - Penrith
Leading for SEND
Aimed at middle leaders (including
heads of department and subject

co-ordinators) and SENCOs, this explores
SEND legislation, policy and practice and
available SEN support.
5 June - Cambridge; 2 July - Exeter
Looked after children and young people
Understanding the mental health needs of
looked after children.
11 June - Birmingham
Metacognition
Building on understanding of
metacognition and how to help students
learn more effectively.
13 June - London; 3 July - Cambridge
The ancient world in primary schools
Find out how to weave enthusiasm for all
things Greek and Roman into teaching
as a support tool for the delivery of the
national curriculum.
20 June - Durham
Walk in their shoes
Looking at the challenges of the school
day for learners with specific learning
difficulties.
25 June - Liverpool; 2 July - London
Introduction to children’s and young
people’s mental health
Half-day course designed to give members
a good grounding in promoting young
people’s mental health and wellbeing and
improve access to services and support.
25 June - Liverpool; 3 July - York

Ask the union
End-of-year reports… at Easter

AM I required to write end-of-year reports
if I resign and leave at Easter?
There is no statutory guidance about this,
but the union advises that you should not be
writing end-of-year reports for your current
school, as it will not be the end of the year
when you leave.
If your school insists that you write the
reports before you leave, you should ensure
that you are given additional release time
to do this.
You should also emphasise that you
cannot make anything up and will only be
able to give projected grades.

HLTA constantly covering
teachers’ PPA sessions

AS a higher level teaching assistant (HLTA),
I am being used for planning, preparation
and assessment (PPA) cover constantly. I
thought this was not part of my role. Can
you advise?
HLTAs can be expected to take some
responsibility for agreed learning activities
under the supervision of a teacher.
This can include some planning,
preparing and teaching on a short-term basis.
However, HLTAs should not be asked to
mostly or only teach PPA cover sessions.
As PPA sessions are usually scheduled on
a weekly or fortnightly basis, they are not to
be taught by short-term cover but should be
taught by teachers.

School can’t afford agency fee
A SCHOOL where I’ve been working as a
supply teacher for four months offered me a
permanent job. However, they’ve now said
that they cannot afford to pay the agency’s
fee to hire me. I’m worried I’ll lose the job –
what can I do?
Supply agencies are permitted to charge
transfer or ‘finder’s fees’ to schools who wish
to take on a supply teacher as a permanent
employee. Two important conditions,
however, are that:
n The school must be given the option in
the contract with the agency to decide, at the
point when it decides to offer the teacher
a permanent job, either to pay the fee or to
continue employing the teacher through the
agency for a set period after which it will not
have to pay the fee. More information about

transfer fees, and when they can be charged,
are available in the NEU’s guidance.
n If you have accepted an unconditional job
offer, you have a contract. If the school cannot
afford to pay the fees, you should see if they
can continue to hire you on a supply basis
until the set period expires and the fee is no
longer applicable.
As this is a complicated area, we would
advise you to visit neu.org.uk/advice/supplyteachers-pay-conditions-and-working-time
or call the AdviceLine on 0345 811 8111.

Deadline to resign current post

I’VE been offered a new job to start in
August. When is the deadline to hand my
notice in?

If you work in a local authority school and/
or one which follows the Burgundy Book,
then you have until 31 May to advise your
employer of your intention to resign. This may
fall within the school holiday period, so you

may want to email a copy of your resignation
letter so that it is date-stamped and proves that
you met this deadline.
If you miss this date you can still put in
a request to leave in summer, but your head
teacher will have to agree to this. It will be
authorised on a discretionary basis only and
you may be required to remain in post until
the end of the calendar year.
You are under your current contract until
31 August. If you have secured a new job
that begins in August, your school could treat
this as breach of contract and you may forfeit
your right to pay from the date your new
employment begins.

Please write

Send your queries to: Ask the union,
Educate, NEU, Hamilton House,
Mabledon Place, London WC1H 9BD or
email educate@neu.org.uk Questions for
the July/August issue should reach us no
later than 31 May.
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Teachers, make the most of your
tax-free savings with our

EDUCATION
ISA

Competitive interest rate and easy
withdrawals. Available exclusively to
teachers and other education professionals.

Call: 0800 783 2367 Visit: teachersbs.co.uk
Authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority
(Register no. 156580)
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International

Believing in their power to effect change
A MASSIVE teachers’ strike rocked
Greece in January. Max Watson spoke
to three union activists to find out
what happened.
Aimilia Tsagaratou is an educator and board
member of education journal Selidodeiktis
(Bookmark on Education and Society).
“Thousands of teachers participated in
the national strike and demonstrated against a
proposed government bill that will regulate the
way teachers are appointed.
“Since 2010, all vacancies have been
covered by substitute teachers, on a maximum
nine-month contract. That’s 30,000 substitute
teachers with no sense of stability or continuity.
“The government promised to create
permanent teaching positions, but instead
passed a new bill raising the bar for teaching
qualifications – which will cost thousands
of euros. This caused real anger, aggravated
by years of austerity policies which all but
dismantled public education, and sparked some
of our largest demonstrations in years.
“The strikers demanded the withdrawal of
the bill and the permanent appointment of all
substitute teachers.”
Vaggelitsa Dinopoulou is an executive
member of the National Union of Primary
Teachers (DOE).
“Thousands of teachers all over Greece
closed their schools and demonstrated against
the bill. Frustration among teachers has

Thousands of Greek teachers took to the streets

been boiling up for years, with rank-and-file
committees of substitute teachers and local
unions calling assemblies and organising
action. It came from the grassroots.
“Many local unions and substitute
teachers’ collectives occupied the Deanery of
the University of Athens. This was huge – most
had never been on strike or taken part in a
demonstration before.
“Their sense of solidarity – that their
voices were heard during these massive
assemblies and that they organised their own
actions – gave them the strength to mobilise.
And, very importantly, they were sustained
with strike funds by their local unions.”

Giota Ioannidou is an executive member
of the Federation of Secondary School
Teachers (OLME).
“Although the bill was finally passed by
Parliament, we believe the movement has
made some significant gains. There is a strong
possibility the law won’t be implemented,
because of the huge delay in the proceedings.
Our struggle is not over and we are still
planning various actions.
“The most important gain is that
thousands of teachers organised, demonstrated,
defied government propaganda, expressed
solidarity and believed in their own power. This
is key to every successful movement.”
THE winner of the 2019 Steve Sinnott
International Solidarity Award is Dave
Harvey (pictured with Mary Bousted), of
Croydon NEU and ex-chair of the union’s
international solidarity sub-committee.
The award was established to recognise
members who have made outstanding
contributions to international solidarity,
and seeks to foster and celebrate work
done on the global stage at district,
branch or school level. It is named after
the tenth general secretary of the National
Union of Teachers, who died in 2008.
“Dave has worked tirelessly to raise
awareness of struggles faced by people
around the world and we honour his
lifelong commitment,” said Kevin
Courtney, joint general secretary.
PHOTO: Kois Miah
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Our special thank you to you as a loyal reader of EDUCATE !

8-day luxury 5-star holiday

Dubai

For you as a reader of
EDUCATE

Your saving –
from
only

Saudi Arabien
Your 4-star dream hotel:
TIME Irak
GRAND PLAZA

Package includes :

Pakistan

(Price when booking the following separately )1

Persian
Gulf

Ajman
Abu Dhabi

Rash al Khaimah
Dubai Gulf of Oman

United Arab
Emirates

Including

Arabian
Sea

Including

OUR THANK YOU TO YOU: Your luxury 5-star premium hotel: WALDORF ASTORIA
The 5-star hotel WALDORF ASTORIA belongs to one of
Jemenfamous luxury hotel chains in the world and is
the most
located on the west coast of the United Arab Emirates in
Ras AI Khaimah, directly on a long sandy beach on the
Persian Gulf. Directly adjacent to the hotel‘s private
beach is an outdoor pool, which offers a marvellous
view of the sea. The luxury hotel has five restaurants,
which offer specialities from around the world. Watch
the chefs work at the American steakhouse or enjoy
international cuisine at the main restaurant in a relaxed
atmosphere. In addition, the pool restaurant offers
various snacks. The luxurious double rooms are
equipped with a separate shower and bathtub, WC, sat
TV, safe and free standard WiFi. Experience one of the
best luxury hotels in the world up close.

Including

Seasonal price
increase p. p.

£2401

£751

£9991

Your saving per person

– £6001

Your special rate per person from only

£399*

Optional services at special rates:
“Discoverer“ excursion package: The package includes
3 excursions: “Great Dubai tour”, including museum, “Dubai
boat tour”, including dinner and “Abu Dhabi tour”, including
lunch: only £195 per person (Instead of £2401).

Including

Sep. '19
(27.09)

(4 – 11.10)#

(18 – 25.10)#

(1 – 29.11)

Nov. '19

Dec. '19

Jan. '20
(31.1)

(7 – 28.2)#

Feb. '20

March '20

March '20

April '20

May '20
(1 – 15.5)

(22 – 29.5)#

May '20

Jun. '20

£0

£100

£140

£180

£200

£220

£240

£220

£200

£180

£140

£100

£50

£0

All-in rate! Special rate for you as
a reader of EDUCATE from only
Airports
Airport fees p. p.
Days of Depature

OUR THANK YOU TO YOU:
2 nights in a double room at one of the best
5-star luxury hotels in the world (nat. category)
WALDORF ASTORIA *****
• incl. tasty breakfast
• Free use of the hotel’s facilities:
- spacious outdoor grounds with swimming pools
- access to the hotel’s private sandy beach
- fully-equipped fitness centre

£1201

Sep. '19
(20.09)

Oct. '19

£5641

Total price per person

At the beginning of our tour, we have the opportunity to
take a stroll through Dubai Mall. We then go to the
famous Burj Al Arab Hotel, where we make a photo stop.
In the Dubai Marina district, with its countless yachts
and skyscrapers, we experience the luxury of Dubai up
close. Afterwards, we go to the world-famous Palm
Island The Palm with a view of the breath-taking skyline
of Dubai. We visit the Atlantis Hotel and let ourselves be
amazed as we walk past sharks in a giant aquarium.
Finally, we admire the variety and colourfulness of the
hand-knotted works of art in a carpet gallery. Dubai will
inspire you.

Oct. '19

Return flights with Turkish Airlines
(best European airline 2011 – 2016)2
incl. hotel transfers
4 nights in a double room at the
4-star dream hotel (nat. category)
TIME GRAND PLAZA ****
incl. 4× tasty breakfast

Fantastic excursion
“The 5 Landmarks of Dubai”:
• Atlantis Hotel
• Dubai Marina
• Palm Island The Palm
• Dubai Mall
• Photo stop Burj Al Arab Hotel
Qualified, English-speaking tour guides

Experience with us the 5 most famous landmarks of Dubai.

Flight Dates

p. p.

Afghanistan

Iran

Including

£399

*

luxury hotel
Including premium RIA!
TO
AS
WALDORF

Including

£ 999
1
£ 600
1

Regular price

(6.12)

399

*

£

(1 – 13.3)

per person
instead of £

(20 – 27.3)#

(3 – 24.4)#

(5 – 12.6)

Your saving per person

999

1

– £600

1

London Heathrow
£50

Manchester
£30

Birmingham
£0

Fri, Sun

Fri

Fri

British nationals require a passport valid for a minimum period of six months from the date of entry to the United Arab Emirates. You will be issued with a free 30-day visa on arrival in the United
Arab Emirates. Other nationals are recommended to apply to the Embassy of the United Arab Emirates for details of the entry requirements that apply to their country. Please note that travel
times might vary due to flight schedule changes. For up-todate informations on developments regarding BREXIT, please visit the ABTA page at regular intervals: https://www.abta.com/
# Holiday price increase p.p.: £150.
* Plus room tax surcharge in the dream hotel Time Grand Plaza currently 15 AED (approx. £3) per room and per night and in the hotel Waldorf Astoria currently 20 AED (approx. £4) per room and
per night (as of December 2018). A deposit of 20% of the tour price is payable upon receipt of written booking confirmation. The remaining amount must be paid 80 days before departure. The
price applies on 12 June 2020 for flights from Birmingham. For other travel periods, seasonal price increases apply as listed in the flight schedule. The trip only applies to the recipient and
companions. The travel conditions of RSD Travel Limited apply. These can be requested from the travel hotline or viewed at www.rsd-travel.co.uk. The passenger can terminate the contract at
any time before the package tour begins in exchange for payment of a commensurate withdrawal fee. For more information, please see the T&Cs of RSD Travel Limited. Note: minimum number
of participants 20 people for each travel date. Cancellation no later than 20 days before the start of the trip, if this is not achieved. Planned group size approx. 25 people. Not suitable for people
with reduced mobility. Subject to misprints and changes. The photos show typical examples of what you can expect from our hotels. Gift only applies when booking the luxury holiday using your
advantage code indicated above.
1 Price example was calculated on 22 February 2019 for the travel dates 12 to 19 June 2020. Flight from Birmingham to Sharjah and Sharjah to Birmingham on www.turkishairlines.com, transfer
airport – hotel – airport on www.holidaytransfers.com, Time Grand Plaza and Waldorf Astoria on www.booking.com. Excursion “The 5 Landmarks of Dubai” on www.viator.com. The
comparative price for the ”Discoverer“ excursion package is based on the standard prices of our partner.
2 Scheduled flight with Turkish Airlines (Best European Airline 2011-2016 according to the Sky Trax World Airline Award) with change in Istanbul to United Arab Emirates and back
All the flights and flight-inclusive holidays in this brochure are financially protected by the ATOL scheme. When you pay, you will be supplied with an ATOL Certificate. Please ask for it and check
to ensure that everything you booked (flights, hotels and other services) is listed on it. Please see our booking conditions for further information or for more information about financial protection
and the ATOL Certificate go to: www.atol.org.uk/ATOLCertificate. Our ATOL number is 10396. Please see our terms and conditions for more information.

Your reservation code!

EDU110390

0800 323 4881

Call
now,
absolutely free, to secure your preferred travel dates.
The hotline is open Monday – Friday from 9 a.m. to 6 p.m.,
Saturday from 9 a.m. to 3 p.m.
Tour operator: RSD Travel Ltd., 2nd Floor Suite, Cuttlemill Farmhouse,
Cuttlemill Business Park, Watling Street, Towcester NN12 6LF, United
Kingdom Registered No. 07507940 (England & Wales)

Reviews

15-minute STEM
15-minute lessons, some
also explain how to adapt
the experiment for younger
learners or make it more
challenging for older children.
Ideas such as Arctic
engineering (making
marshmallow igloos) and
sweetie symmetry make this an
exciting, easy-to-follow book.

INNOVATIVE book with 40
ideas for science, technology,
engineering and mathematics
(STEM) lessons.
Aimed at five- to
11-year-olds, it’s ideal for
teachers who want to provide
creative experiments that
won’t take up too much time.
Featuring clear, stepby-step instructions with
photographs to show how
to carry out each of the

COMPREHENSIVE
examination of issues
to do with bullying in
schools, the workplace
and community.
Strategies for different environments
and circumstances are explored, with
extensive examples, diagrams and case
studies. Cyber bullying is also discussed.

Cindy Shanks

Len Parkyn
A straightforward guide to beating the bully:

15-minute STEM by Emily Hunt.

recognising, reporting and empowering by

Crown House. £16.99.

Marianne Richards. Emerald books. £8.22.

Outsmarting
worry: an older
kid’s guide to
managing anxiety

The Midnight Hour
EMILY’S parents have vanished into the
secret world of the midnight hour – a
Victorian London frozen in time, home to
magic and monsters. Emily must find them in
the city of the night folk, armed only with a
packed lunch, a stowaway hedgehog and her
infamously big mouth.
With bloodthirsty creatures on her tail,
she has to discover the truth to rescue her
parents. What family secret connects her to
the midnight hour? And can she save both
worlds before she runs out of sandwiches?

ACCESSIBLE guide to
an aspect of mental
health increasingly
faced in schools.

A great resource for both primary
and secondary settings, which
doesn’t shy away from using the
proper terminology to convey key
concepts in neuroscience.
Aimed at parents, care-givers and
nine- to 13-year-olds, it is also suitable
for use by key school staff, to increase
their own and pupils’ understanding.

Frank Goodlass

The Midnight Hour by Benjamin Read and
Laura Trinder. Chicken House. £6.99.

Elli Rhodes
Outsmarting worry: an older kid’s guide to

Competition giveaway

Educate has five copies of The Midnight
Hour to give away.
Simply email your name and address
to educate@neu.org.uk with The Midnight

A straightforward
guide to beating
the bully

managing anxiety by Dawn Huebner; illustrated
by Kara McHale. Jessica Kingsley publishers. £8.99.

Hour in the subject line and five lucky
winners will be picked at random. Closing
date is 20 May.

Frostfire
HAVING been chosen for
the honour of bonding with
a Frostsliver – a fragment
of the glacier that caps her
icy home – Sabira faces a
dangerous fight for survival as
she embarks on a quest to the
top of the mountain.
There are dark and
fiery secrets hiding on the
merciless mountain, and when
a huge avalanche traps her

on the glacier, she has to face
blizzards and gunfire to try to
find her way back home.
An exciting icy adventure
with an intrepid heroine who
doesn’t wait around to be
rescued.
A great read for young
and older readers alike.
Aliss Langridge

The Littlest Witch
ALFONSO Terribile has
one year and one
month to find a witch
who will marry him if he
is to inherit his greatuncle’s millions.
At the same time,
a child is born (the
seventh in a line of
sisters) who is starting to display some
strange characteristics. During his quests
to find his bride, Alfonso comes across
the Zep children but which one is the
witch and will she agree to marry him?

Frostfire by Jamie Smith.

Sian Sparrow
The Littlest Witch by Bianca Pitzorno.

Chicken House. £4.99.

Catnip Publishing. £5.99.
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Letters
Keep our schools public!
Staff and parents stand up to
academisation. See page 12.

Too much, too young
Class sizes are at their highest
levels since 1982. See page 16.

Post-16 education in crisis
Further education “being
dismantled” by cuts. See page 20.

March/
April 2019

Your magazine from the National Education Union

Lead from
the front
Meet All Saints’
‘happy family’.
See page 26

Uplifting photos of
happy faces

I HAVE been a teacher for
nearly 20 years and a member
of the Association of Teachers
and Lecturers (ATL) for most
of those.
I have always read the
magazine cover to cover, usually
with a sigh as I hear about the
latest education news.
I have never felt the need
to write, but as I opened this
issue I was immediately struck
by the choice of photos with
smiles on the first five pages
and particularly the cover photo
capturing a very happy pupil in a
natural pose.
Although I know education
is far from always happy, I was

really pleased to see this and pray
this will be a prophetic photo of
the future of education – happy
and secure pupils and schools.
Mary Williams, Southampton

the morale and professional
development of staff, while
still acknowledging that
accountability is unavoidable.
Suzy Kendall, Reading

Positive change for
senior leadership

A competitive field…

I REALLY enjoyed the March/
April edition of Educate.
I especially enjoyed the
feature on head teacher Linda
Emmett. The article was totally
honest about the problems facing
her school, but so positive about
how she helped to fix things.
It was lovely to see some
really practical ideas that senior
leadership teams across the
country could use to improve
Feature
Interview

I WAS interested to read D Brian
Robinson’s letter (see Educate,
Mar/Apr, page 41).
After active service in the
Second World War, I qualified as
a teacher and joined the NUT in
January 1950. As a union member,
I have been local secretary, division
secretary, executive member and a
local treasurer.
I doubt if I am the longest
continuous union member, but
I’m doing my best at 94!
John G Pearce, Bristol
I’M replying to the letter written
by D Brian Robinson. My record
is similar. I joined the union
during my student days, 19501952, and am now 87 years old. I
have had continuous membership
of the union.
Margaret Jones, Cheltenham

All Saints
Catholic
College head
teacher, Linda
Emmett:
“You have to
trust people.
It’s about
empowering
people,
investing in
their skills, and
allowing them
to fly.”
26
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Head teacher Linda Emmett

D Brian Robinson wonders
whether he holds the record
of continuous membership of
the union. My membership has

been continuous from 1951,
though possibly through a
different route.
When I was a PGCE
student at the University of
Birmingham I was recruited,
while on teaching practice, as a
member of the Association of
Assistant Mistresses (AAM).
I remained a member
through the association’s name
changes to Assistant Masters
and Mistresses Association
(AMMA), and then ATL. I
now belong to the NEU. A total
membership span of 68 years.
Cynthia M Marks, Derby

Clarification

IN an earlier edition of Educate,
we said we would no longer accept
adverts from SodaStream because
of its involvement in Israel.
Neither part of the union
historically had a position of
boycotting goods produced within
Israel’s internationally recognised
borders. The NUT, one of the
components of the new union, had
a policy, in line with that of the
TUC, of boycotting goods made
in the illegal settlements in the
occupied Palestinian territories.
The NEU has not yet
discussed policy in this area.

Teacher’s pet Graham
Graham is the pet of Bradford
English teacher Josh Blackham.
“He is a six-year-old Bearded Dragon
who has played a very important part
in my wellbeing,” Josh told Educate.
“He’s not a typical pet, but he loves
attention and is always ready for
a cuddle.
“He eats live mealworms, which
doesn’t seem strange after so long!”
If you have a treasured pet you’d like to feature in Educate, email a high-resolution photo with 50 words about what makes
them so special to educate@neu.org.uk
40
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Please write The editor welcomes your letters but reserves the right to edit them.
Write to: Letters, Educate, NEU, Hamilton House, Mabledon Place, London WC1H 9BD or email educate@neu.org.uk
Letters for the July/August issue should reach us no later than 31 May. Please note we cannot print letters sent in without a name and
postal address (or NEU membership number), although we can withhold details from publication if you wish.

NEU Rewards
NEU Rewards provides a wide
range of money-saving offers,
discounts and rewards. Find out
more at neu.org.uk/neu-rewards

Alan Boswell Group

Do you undertake private work
as a teacher, tutor or coach? For
tailor-made liability cover, which
provides peace of mind in the
event of errors, omissions or
professional negligence from just
£63, visit alanboswell.com/neu

Cornmarket Insurance
Star letter
Teaching of German suffers most from decline in MFL
THE take-up of modern foreign languages (MFL) has been falling for some time but, as our schools face
huge financial challenges, the numbers are now in rapid decline.
This is particularly alarming at a time when employers’ demand for employees with an extra language is
actually rising, and when research shows us that the study of languages improves our neuroplasticity and can
even protect us from dementia.
German is declining more rapidly than other MFLs. French and Spanish are often the ones to be
‘saved’. Surely decisions about which languages we teach should not be based on holiday destinations or
romantic hangovers from the past. They certainly should not be based on outdated stereotypes and illinformed prejudices.
Germany sits at the heart of modern Europe. It is the third largest contributor to research and
development projects, and the second most commonly used language in science. It has a rich history of
excellence in the arts.
It is a world leader in engineering and technological design. For young people to be able to access this
rich seam of well-paid employment, an ability to speak and understand the language is vital.
Contrary to popular belief, German is not hard for English speakers to learn – its memorable cognates
and its logical, structured grammar suit many learners, even very young ones at KS1 and KS2, where I
taught for 17 years.
At secondary level, it seems to be the language which attracts more boys, more scientists, more future
engineers, helping redress the current imbalance of our linguists being predominantly female arts students.
Private schools seem to be resisting the decline of German better than state schools, but the learning of
this vital modern language must not be allowed to become the sole prerogative of fee-paying schools.
Now is the time to embrace the language of Goethe and Kafka, Bach and Beethoven, Merkel and
Beckenbauer, Volkswagen and BMW, and not to restrict its availability in our schools.
Sue Gibbs, Lancashire

Update your details
IT’S vital that the NEU has up-to-date details
for all its members.
You may be eligible for reduced
subscriptions – for example, if you work parttime, are about to retire or take maternity leave.
It is also important you update your
equalities information.
Have you moved? Tell us your new home or

workplace address:
n visit neu.org.uk/update
n call us on 0345 811 8111
(Monday to Friday, 9am-5pm)
n email membership@neu.org.uk
n or write to Membership & Subscriptions,
National Education Union, Hamilton House,
Mabledon Place, London WC1H 9BD.

Call 02890 445 088 or visit
cornmarketinsurance.co.uk/
neu for a car, home or motorbike
insurance quote. Enter code
NEU10 to get 10 per cent off
travel insurance before 30 April.

Edenred

Save up to £1,000 a year with
discounts on everything from
travel to your weekly shop. Visit
neu.org.uk/edenred

Lighthouse Financial
Advice

Book a complimentary, no
obligation consultation to help
you make the most of your money
– visit lighthousegroup.plc.uk/
neu, call 08000 85 85 90 or email
appointments@lighthousefa.co.uk

Teachers’ Building
Society

Save for a deposit with the Union
Home Saver, and buy your first
home with a five per cent deposit.

You’re covered…

You and/or your family may be
entitled to support in the event of:
n Injury or death as a result of
workplace violence*
n Hospitalisation through an
occupational accident*
n Personal property damage*
n Damage to motor vehicle*
Visit neu.org.uk/insurance or
email insurance@neu.org.uk
*Terms and conditions apply
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INSURANCE

HOLIDAYS ABROAD
Andalucia, Spain.
Apartment for rent.
Charming south-facing
apartment with stunning
180 degree view of the
Mediterranean from
balcony.
Authentic Spanish village,
La Herradura.
3-minute walk to the
beach. Ideal for a couple,
or couple with young
child.

www.gites-in-dordogne.com
enguiries@gites-in-dordogne.com
0033 55 36 25 408

From £35/ night.
For more details & photos
please call 07951747451,
or email
karlblackwell@gmail.com

BUSINESS OPPORTUNITIES

RECRUITMENT

RESOURCES

NETWORKING

4 weeks free

Pet Insurance*
Your unique
code: NEU

Visit theinsuranceemporium.co.uk/NEU
or call 03300 241 849 today!
The Insurance Emporium is a trading name of The Equine and Livestock
Insurance Company Limited. *T&Cs apply. Offer ends 31/12/2019, is
applicable only on new lunar and calendar monthly policies and is not
available in conjunction with any other offer.

MENTORS NEEDED
‘DO YOU HAVE KNOWLEDGE AND SKILLS TO SHARE?’
JUST ANSWERING A QUESTION COULD MAKE ALL
THE DIFFERENCE IN ANOTHER WOMANS LIFE
SIGN UP ONLINE AND USE YOUR EXPERIENCE
AND INSIGHT TO GUIDE OTHER WOMEN

www.shareyourconnections.com
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Seeking qualified teachers to teach
motivated pupils on weekday evenings
and/or Saturdays.
Great £rates
l Primary
l

Years 1 to 6 l Secondary Maths
Secondary Science l Secondary English

Please email cv to: info@afterschoollearning.com
020 8440 8586
www.afterschoollearning.com
Established 2007

RESOURCES

Host and teach young learners in your home
this summer: earn £480 to £795 per week
Teachers required to teach English and host young learner international students in the
South East of England.
Bucksmore Homelingua was founded in 1979 and since then thousands of students
from around the world have studied at the home of one of our qualiied and friendly
teachers. We are British Council accredited for our courses, teaching and operations and
we are a member of English UK association of language schools.
Immersion course packages include 15-25 hours of tuition per week, personalised
course, accommodation, meals at the teacher’s house, 2 half day local area excursions
and 1 full day excursion for stays of more than 1 week.
Must have:
h
• A teaching qualiication (CELTA, TESOL, PGCE)
• Clean and welcoming accommodation with private bedroom for student

To apply please go to https://www.home-tutor.co.uk/apply/ | Contact: David at dgoodier@bucksmore.com
ALL FUNDS RAISED FROM SELLING THESE T-SHIRTS GO DIRECTLY TO CARE4CALAIS, WHICH WORKS WITH REFUGEES FROM
ALL OVER THE WORLD STRANDED IN NORTHERN FRANCE & BELGIUM. EMAIL SJSHAW@TALK21.COM TO PLACE YOUR ORDER.

WEAR THE BEAR & SUPPORT REFUGEES
VOLUNTEER WITH CARE4CALAIS SEE CARE4CALAIS.ORG
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Until 11 August 2019
Admission free
nationalgallery.org.uk
Artwork by Year 2, Putnoe Primary School, Bedford. Photo © The National Gallery, London

Noticeboard
Purple reigns for juvenile arthritis campaign

Diversity Week celebrates
LGBT+ equality in education
SCHOOL Diversity Week takes place from
1-5 July. Organised by charity Just Like
Us, the event is a national celebration of
LGBT+ equality in education.
Schools can access free resource
packs, containing fun and inclusive
activities that challenge homophobia,
biphobia and transphobia, and
Rainbow Ribbons to demonstrate
students’ support for LGBT+ equality.
Visit justlikeus.org/schools

Free careers advice online

#WearPurpleForJIA is a campaign dedicated to raising awareness and funds for children and
young people living with Juvenile Idiopathic Arthritis ( JIA).
On 7 June, the campaign is encouraging schools to wear purple and raise funds for the
National Rheumatoid Arthritis Society (NRAS), which helps the 12,000 people under 16 in
the UK affected by the condition.
Visit wearpurpleforjia.com

Supporting pupils after a stroke
A TOOLKIT has been developed to
provide information for education
and childcare professionals working
with children who have had strokes.
Drawn up by the Stroke Association and
Evelina London Children’s Hospital, it
was developed with the help of teachers,
parents, children, and health and education
professionals.
Covering children in pre-school, primary
and secondary schools, college and further
education settings, the resource provides
key information about stroke in childhood,
including its effects and how to spot
the signs.
It includes practical suggestions to
help with communication, planning and
documentation in the classroom or childcare

BBC Bitesize has launched a collection
of free, online resources offering careers
inspiration and advice to students.
Articles and videos cover a diverse
range of job roles across different
sectors from construction and trades to
creative and media.
Content aims to help students make
informed decisions about their next steps,
whether that’s GCSE options, post-16
pathways or choices at 18 and beyond.
Visit bbc.co.uk/learning/coursesearch/

Hub for play resources

setting, as well as plans to support learning
and care.
It also signposts additional sources of
information and support for professionals
and families.
Visit stroke.org.uk/childhood

PEDAL Hub is a new website where
teachers, parents and policy-makers
can find the latest research and free
resources on play.
The site includes specially
produced Play Pieces aimed at
providing information on concepts such
as pretend play and self-regulation,
together with ways to translate research
into action.
Visit educ.cam.ac.uk/centres/pedal
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Photo opportunity
THIS photo opportunity was taken by
York member Charlie Dean.
“I snapped this souvenir of a recent
visit to Liverpool on my smart phone,”
Charlie told Educate.
“The skyline, including the Liver
Building, is reflected in the almost flat
Canning Dock. In the dry dock,
the Pilot Cutter Edmund
Gardner is just visible,
painted in dazzle ships
colours. The view from
Send us your
here is just wonderful!”
photo to win a
If you are a keen
£20 book
photographer, why not
send your pictures to us
token
at educate@neu.org.uk
They should be large
and high resolution, accompanied
by 50 words telling readers about its
subject. We send a £20 book token to
each featured so don’t forget to pop
your address on the email too.

WIN!

What’s in your lunchbox?
Teacher and president of East Riding district Steve Scott says
his BBQ chilli burgers are perfect “with homemade coleslaw,
potato wedges and a beer in the garden on a sunny day”.
Ingredients

onions to all of the other ingredients except
the egg and oil. Using your hands, combine
the ingredients until well mixed together.

2. Add one egg and keep mixing. Start to

shape the mixture into two thin patties. If

serves 2

4. Drizzle some oil over both sides and season.
Allow the burgers to cook slowly, flipping as
few times as possible. The flames should not
flare up, owing to the low-fat nature of the
mince, but you will still need to keep an eye
on them. If the burgers are not quite bound
together, cook them on a piece of tinfoil to
begin with, and disturb as little as possible.

250g of lean mince
1 or 2 eggs
2 small onions
50g cheese
½ tsp hot chocolate powder
Chilli, to taste (I enjoy spicy foods so
use 2 finely chopped green chillies)
Salt and black pepper to taste
4 cloves garlic, chopped
2 tsp smoked paprika
2 tsp Worcester Sauce
Olive oil

Method
1. Finely dice the onions. Add the mince and

BBQ
chilli
burgers

5. Once the burgers are cooked (check the

middle is hot), place some grated cheese on the
top and leave on a high heat for 30 seconds.

the burgers are not holding together, consider
using the second egg. This will depend on
the quality of your mince and how fine your
onions are diced.

3. Ideally, leave the burgers in the fridge to
set for an hour or two, although if grilling
indoors, refrigerating isn’t necessary.

7. Experiment with the amount of chilli you

use, or substitute it for mixed herbs or use a
chilli jam in place of the spices. Lamb mince,
with a redcurrant jelly in lieu of the cheese,
also works really well.
Email your recipe to educate@neu.org.uk
with LUNCHBOX in the strap line. Don’t
forget to attach a picture!
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Answers at bottom
of page 49

Quick crossword
1

Across
1 Rapper whose alter ego is Slim Shady (6)
4 Christopher ___ : Batman Returns actor (6)
9 Jean ___ : French film-maker and writer (7)
10 Paul ___ : French post-impressionist artist (7)
11 Fertile spot in a desert (5)
12 Polynesian country and archipelago of islands (5)
14 South American pack animal (5)
15 Valentino ___ : multiple MotoGP world champion (5)
17 Lively Brazilian dance (5)
18 Victoria ___ : fashion designer and Spice Girl (7)
20 Yerevan is the capital of this country (7)
21 Biological catalyst (6)
22 Grand ___ : deep gorge formed by the Colorado River (6)

2

3

4

7

12

13

9
10
11

14
15

16
17

18

19
20

21

22

Across

Down

1 - Deposit held in trust or as a security (6)
15
4 - Christopher ___ : Batman Returns actor (6)
- Narrow-edged teeth (8)
16 Knight of the Round Table in Arthurian 2legend
(6)
9 - Jean ___ : French film-maker and writer (7)
3 - Swords used for fencing (5)
17 Character in the Lion King (5)
10 - Paul ___ : French post-impressionist artist (7)
5 - Location of the US Masters golf tournament (7)
19 Penelope ___ : Spanish actress (4)
1 - Rapper
alter ego(3-3)
is Slim Shady (6)
Typewhose
of steak

Sudoku

11 - Fertile spot in a desert (5)

6 - African antelope (4)

12 - Polynesian country and archipelago of islands (5)

7 - Fantasy world created by C. S. Lewis (6)

14 - South American pack animal (5)

8 - Actor who played Wolverine in X-Men (4,7)

13 - Formerwill
province
of north-western France (8)
Sudoku solutions
feature
14 - page
Reactivenext
chemical
element used in batteries (7)
on this
issue.

15 - Valentino ___ : multiple MotoGP world champion
(5)
17 - Lively Brazilian dance (5)

1

3

2

Last issue’s (Mar/Apr 2019)
sudoku solutions

5 3

(from left: Easy, Medium
and Difficult)

822 - Grand ___ : deep gorge formed by the Colorado
5
River (6)
5
8 7

7

9 6

6

5

1

3 2

1

3

8 5
7
1 3

7

1

1
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9
1
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1
3
6
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9
7
2

7
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8
1
2
5
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6
3

8
4
7
9
5
6
2
3
1

3
2
5
7
1
4
6
8
9

1
6
9
2
8
3
5
4
7

3

2

5 8
7

7 8

Medium
5
1
2
6
3
7
8
9
4

3 179- Character in the Lion King (5)
19 - Penelope ___ : Spanish actress (4)
6 8
6
4
5
1 4
7
6

21 - Biological catalyst (6)

6

9
8
3
5
4
2
7
1
6

16 - Knight of the Round Table in Arthurian legend (6)

7 9

20 - Yerevan is the capital of this country (7)

4

Easy

15 - Type of steak (3-3)

18 - Victoria ___ : fashion designer and Spice Girl (7)

4

4

7
5
3 4 1
5
7
1
2 7 8
4
6
3
1
2
6 1 4
9
8
1
7 3 2
1
7
6
5
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6

8

Down
1 Deposit held in trust or as a security (6)
2 Narrow-edged teeth (8)
3 Swords used for fencing (5)
5 Location of the US Masters golf tournament (7)
6 African antelope (4)
7 Fantasy world created by C S Lewis (6)
8 Actor who played Wolverine in X-Men (4,7)
13 Former province of north-western France (8)
14 Reactive chemical element used in batteries (7)

9

5

Difficult
4
7
5
6
9
2
8
3
1

2
8
9
3
1
4
5
7
6

3
6
1
7
8
5
2
4
9

5
3
8
2
6
7
9
1
4

6
9
2
4
3
1
7
8
5

1
4
7
8
5
9
6
2
3

8
2
6
9
4
3
1
5
7

9
1
3
5
7
8
4
6
2

7
5
4
1
2
6
3
9
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3
5
2
1
6
4
7
9
8

8
1
6
3
7
9
2
5
4

4
9
7
8
2
5
6
1
3

2
4
9
6
1
8
3
7
5
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1
5
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4
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7
3
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9
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7
8
1
5
4
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9
8
6

5
2
8
4
9
6
1
3
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Prize crossword

WIN!

Across
1 Clergyman arranged trips round

1

Spain (6)
A £50 Marks 4 Live in a tent? You and me?
In university grounds? (6)
& Spencer
9 & 10 Dreadful egomaniac?
voucher
I beg your pardon! (4,5)
11 Tirade starts right after new term (4)
12 Naturally talented, but terrible
fidget! (6)
13 Table of dates: maybe learn with a CD… (8)
14 … or perhaps learn GCE trigonometry initially,
involving this plane figure? (9)
16 Notice the absence of female teacher’s title? (4)
17 Young lady, poor darling – missing Dan (4)
18 Butler upset with NUT – stormy! (9)
22 Think deeply about putting alcoholic spirit in
blended tea (8)
23 Unexpected result produces a soft glow! (6)
25 Settee included in ‘works of art’ (4)
26 It’s the devil rewriting sonatas, so left out! (5)
27 See 28 across
28 & 27 NEU’s ‘Level P’ revision for old exam (6-4)
29 Official order for new Mercedes interior (6)

2

3

4

5

6

7

8
9

10

11

12

13

14

15

16

17

18

19

20

21
22

23

25

26

24

27

28

29

The winner and solution of this prize crossword
will feature on this page next issue.

Down
1 Pledge wiser heart after school dance (7)
2 Clumsy, upset pen in it (5)
3 Strangely, Dan isn’t deputy (5-2)
5 Do these records show she met the King of Siam on the

15 Bring to an end part of school year – ain’t bad with
Ecstasy! (9)

17 Clues go wrong for ‘sugar’ (7)
19 Graduate to clean out amount of money in account (7)
20 Surprising u-turn re upbringing and development (7)
21 Unruly lashes – irritating inconvenience! (6)
24 Eat evening meal with the Queen? Excellent! (5)

outskirts of Leeds? (6)
6 In PE, learn badly – continually happening (9)
7 Wear these in summer in lessons and also holidays (7)
8 Trace a clue a BA might translate as ‘controversial
educational qualification’ (13)

Send your completed crossword, with your contact details, to: May/June crossword, Educate, NEU, Hamilton House, Mabledon
Place, London WC1H 9BD, or email a photographed copy to educate@neu.org.uk. Closing date: 31 May.

Your new NEU Insurance Partner

Call 028 9044 5086
Visit cornmarketinsurance.co.uk/neu

Home

Car

Travel

14255 NEU Crossword Page Image v2 01-19.indd 1

Gadget

Motorbike
30/01/2019 14:48

Last issue’s (March/April 2019) prize crossword solution

Across 7 BAROMETER 8 SAINT 10 FOSTERED 11 RATHER 12 FLAP 13 NUMERATE 15 MAJESTY 17 BORDERS 20 MASSACRE
22 TALK 25 MORALE 26 SOCRATES 27 MUSIC 28 DECATHLON Down 1 MASON 2 HOSTEL 3 DECREPIT 4 TENDONS
5 MASTERED 6 ANCESTORS 9 CRAM 14 CATALOGUE 16 ECSTATIC 18 OPTICIAN 19 MEASLES 21 CREW 23 LOATHE 24 TENOR

Congratulations to last issue’s winner – Sharon Ryan from Hebden Bridge

This issue’s quick crossword solution (p48)

Across 1 EMINEM 4 WALKEN 9 COCTEAU 10 GAUGUIN 11 OASIS 12 TONGA 14 LLAMA 15 ROSSI 17 SAMBA 18 BECKHAM
20 ARMENIA 21 ENZYME 22 CANYON Down 1 ESCROW 2 INCISORS 3 EPEES 5 AUGUSTA 6 KUDU 7 NARNIA 8 HUGH JACKMAN
13 NORMANDY 14 LITHIUM 15 RIB-EYE 16 GAWAIN 17 SIMBA 19 CRUZ
educate Your magazine from the National Education Union
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Final word

Yes, there is a better way

AT LAST, what teachers have been saying for nearly 30
years about primary assessment is being listened to by
political leaders.
Lib Dem education spokesperson Layla Moran told
the National Education Union (NEU) conference: “It is
high time we ended the unnecessary stress placed on pupils
and teachers by high-stakes testing in primary schools.”
And the leader of the opposition Jeremy Corbyn told
the audience: “The next Labour government will scrap
SATs for seven- and 11-year-olds.”
The evidence has mounted up. High-stakes testing
distorts the work of schools. It narrows the curriculum,
increases stress on pupils, adds to teachers’ workload, and
impacts most severely on those who are most in need.

Fact file

Ken Jones is a
policy specialist
at the National
Education
Union.
50

‘Damning’ verdict on SATs and wellbeing
Every year since primary assessment was ‘reformed’ in
2015, the NEU and its predecessor unions have asked their
members about their experience of SATs. Each year tells the
same story. In 2017:
n 84 per cent of teachers said that the high-stakes system
had a particularly negative impact on children with special
educational needs and disabilities (SEND).
n 33 per cent said that children eligible for free school
meals, a benchmark for disadvantage, were particularly
adversely affected.
In 2018 more than 90 per cent of NEU members
surveyed thought that SATs adversely affected pupils’
wellbeing. Their answers were damning.
n “We’ve had children crying, making themselves ill and
refusing to come to school – even labelling themselves
failures – because of these tests.”
n “I have seen many pupils in year 2 crying and anxious
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during the tests and making comments like ‘I can’t read’ and
‘I’m stupid.’”
n “We have been subject to huge pressures to narrow the
curriculum and to replace deep conceptual learning with
temporary memorisation of facts and procedures in order to
boost SATs results.”
n In the view of another teacher: “SATs are the biggest
barrier that we have to high quality and relevant learning.”
Head teachers back a system overhaul
Head teachers take the same view. In a YouGov survey
in March 2019, an overwhelming majority of primary
school leaders (93 per cent) supported the view that the
Government should review the current system.
As Dylan Wiliam, one of the world’s leading experts
on assessment, wrote in 2011: “In every single instance
in which high-stakes accountability systems have been
implemented, adverse unintended consequences have
significantly reduced, and in many cases have completely
negated, the positive benefits.”
There is every reason to change our assessment system.
Alternatives to high-stakes testing already exist. A system
based on teacher assessment, supported by light-touch tests
drawn from a national ‘bank’ and used at teachers’ discretion,
benefit teachers, pupils and schools alike.
This is the alternative which the NEU will be pressing
for, determined that SATs will not be replaced by a new,
onerous system of tick-boxes and piles of evidence gathering.
The NEU has played a big part in shifting opinion on
assessment – engaging with political parties, campaigning
with More Than a Score. We will continue this, so that we
have an assessment system that recognises teachers as skilled
professionals, and pupils as learners, not points of data.

FIRST-TIME BUYERS

Qualifying to teach this year? We can
help you move into your first home up to 2
months before you start work with just a

5%
DEPOSIT
• Short of time? We can tell you if you’re
eligible for a mortgage in just 10 minutes.
• Mortgage applications are highly personal,
so we’ll give you a single point of contact
to guide you through the process.
• As the only building society endorsed by the
National Education Union, we’ll give NEU
members £100 cashback upon completion.

Call: 0800 378 669
Visit: teachersbs.co.uk
Your home may be repossessed if you do not keep up repayments on your mortgage
Authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Register no 156580).

© Un
awe
icef/D

Soccer Aid for Unicef

PLAYGROUND
CHALLENGE
June 2019

Win a visit
from The F2!*

ORDER YOUR FREE
FUNDRAISING KIT!
socceraid.org.uk/schools

Unicef UK is a registered charity in England and
Wales (no 1072612) and in Scotland (SC043677)
* Terms & conditions apply. Visit socceraid.org.uk/f2-school-visit

Every £1 you raise for Soccer Aid for
Unicef until 23 July 2019 will be matched
by the UK government, doubling the
difference you make to children’s lives.

