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THE biggest trade union demonstration for years was held on 18 June.
We Demand Better was the slogan – and our members joined in droves
in a lively bloc of education trade unions.
We demanded better pay, better workload and a better assessment
regime.
The wind of change is now in our sails as the labour movement
asserts itself.
And now to the next steps. Our reps will take that momentum
and build for our above-inflation pay claim, planning for a ballot in the
autumn if the Government doesn’t pay up.
Kevin Courtney’s opinion piece on page 11 makes a strong case
for a decent pay rise and our report on page 7 tells the story of our
TUC mobilisation.
We’ve also ramped up the pressure on Ofsted. The Replace Ofsted
campaign held an unhappy birthday event to mark its 30 years of
tyranny. See pages 12 to 14 for a full report – do sign our petition if you
haven’t yet.
The shocking story of women deceived into intimate relationships
by undercover police officers is told on page 31. One of the authors of
a new book was teacher, Alison, who spoke to Educate. They’re asking
Government to make it a crime for undercover police officers to enter
sexual relationships while on duty.
Education staff work in all sorts of environments. We explore the
fast-paced world of teaching in a hospital school in Manchester on
pages 24 to 27. Like their NHS colleagues, they’re heroes one and all.
And on page 33, we look at the crucial issue of ventilation in the era
of Covid-19. A thrifty teacher in Barnet has made her own air-filtration
system on a shoestring budget and explains how you can do the same.
We’ve all the regulars – columns from Warwick Mansell and Jon
Biddle, puzzles, letters, and the ever-popular teacher’s pet.
I hope you enjoy reading your
issue of Educate magazine
during a well-deserved and
restful summer break.

Mary Bousted
National Education
Union
Joint general secretary

twitter.com/NEUnion
To advertise contact:

Paul Heitzman, Century One Publishing,
Alban Row, 27-31 Verulam Road,
St Albans AL3 4DG
t: 01727 739 196
e: paul@centuryone.uk
Except where the NEU has formally negotiated agreements with
companies as part of its services to members, inclusion of an
advertisement in Educate does not imply any form of recommendation.
While every effort is made to ensure the reliability of advertisers, the NEU
cannot accept any liability for the quality of goods or services offered.
Educate is printed by Walstead Bicester Ltd. Inside pages are printed on
paper comprised of 100% recycled, post-consumer waste.
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“AN ABSOLUTELY SPELLBINDING RETURN TO NARNIA”
The Telegraph

Directed by

MICHAEL FENTIMAN

| Starring SAMANTHA WOMACK as the White Witch

A MAJOR NEW PRODUCTION OF CS LEWIS’ CLASSIC TALE
COMES TO THE WEST END THIS SUMMER.
Step through the wardrobe into the magical kingdom of Narnia for the most mystical of adventures
in a faraway land. Join Lucy, Edmund, Susan and Peter as they wave goodbye to wartime Britain
and say hello to a talking Faun, an unforgettable Lion and the coldest, cruellest White Witch.
Voted the nations favourite novel, The Lion, the Witch and the Wardrobe now comes to the stage
starring Samantha Womack as the White Witch and is guaranteed to delight audiences of all ages.

18 JULY – 8 JANUARY
EDUCATION TICKETS 10+ JUST £25 One free teacher place with every 10 paid tickets.
Selected Band A, B, C & D seats. Valid for Wednesday and Thursday evenings and Thursday matinee performances only.
Plus, Friday Evenings from 22nd July to 14th October 2022 (Circle Only).
Exclusion dates: 26th & 27th October 2022, 21st & 22nd December 2022, 27th to 29th December 2022.

To book tickets, email on groups@lwtheatres.co.uk or call 0800 852 7244

The rest is history

Contents

30 June 2011

The ATL and NUT (which formed the NEU), along with the UCU and civil service
union the PCS, took strike action over the Government’s attack on public sector
pensions. This led to more unions balloting for action, and 30 November 2011 saw
the largest one-day strike for a generation as up to two million public sector workers
walked out and 60 per cent of schools were closed.
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News
Supply members’ conference
THE NEU supply members’ conference
was held on 14-15 May in Coventry.
Eighty-nine delegates attended
the event, which included workshops
looking at NEU policies on alternatives
to commercial agencies, behaviour
management and body language
techniques, and advice on how to
lodge successful claims under the
Agency Workers Regulations (AWR).
Members received a demonstration
of the NEU’s new online AWR claims
assessor tool. This will support supply
members in their claims for backpay
and for holding agencies to account.
Pauline King, from Lewes,
Eastbourne and Wealden district,
described the conference as “really
engaging, with a good range of views”.
Martin Kenny, national organiser for
supply members, said: “The conference
was a successful weekend, with lots of
follow-up work for the union’s supply
organising forum to capture the positive
mood and hopefully engage many
more activists on the ground.”

Leaders can tackle ‘macho’
mental health expectations
LEADERS play a key role
in tackling the stigma
around stress and
anxiety, which is more
prevalent in education
than in many other sectors.
That was the message delivered
by the chief executive of charity
Education Support, Sinead McBrearty,
at a wellbeing webinar run by the NEU
for leaders.
The charity’s research involving
thousands of teachers over five years
has shown that education staff often
feel unable to reach out to school
leaders for help when they are
experiencing mental health issues.
“There can be parts of the
education sector where there is a kind
of machoness: ‘We’ve toughed this out
for years; it’s what we do.’ And if you’re
a teacher you just put your head down
and get on with it,” said Sinead.
“There are no silver bullets. The core
of good leadership will make more of
a difference to everybody than any
specific wellbeing programme.”
n Visit educationsupport.org.uk
6

A MARCH For Our Lives protest for gun control held on 11 June in Oxford, Michigan, USA, where four students
were shot and killed at Oxford High School in November 2021. It was one of many rallies by teachers, parents
and school students across the country protesting gun violence and mass shootings, and calling for gun control
law reform. Following the mass shooting in May at Robb Elementary School in Uvalde, Texas, in which 19
children and two teachers were killed, the NEU said in a statement: “Schools should be safe havens for children,
teachers and all adults who work in them. The violation of the sanctity of school buildings will have traumatic
consequences for the wider educational community both in the USA and around the world.
“We support calls by the American Federation of Teachers and the National Education Association for action
to ensure the safety of schools and communities against further gun crimes. Now is the time for action from
policy makers. These recent tragic incidents demonstrate absolutely that words are no longer enough.” 		
		
					
PHOTO by Jim West/reportdigital.co.uk

Support for long Covid sufferers
EDUCATION staff are now ‘top of the
league’ when it comes to prevalence of
self-reported long Covid. Many have
contracted the virus at work, in some
cases repeatedly.
Many educators will have caught Covid-19
due to the lack of protective measures in
place in schools and colleges, which makes it
even more important that affected staff are
supported to recover, rather than penalised.
To help this process, the NEU has led
a joint union project with ASCL, NAHT,
NASUWT, Unite, Unison, GMB and Voice/
Community to agree a protocol which, when
adopted by employers, will provide the basis
for a consistent approach to management of
staff diagnosed with long Covid. It represents
good practice and will provide reassurance and
confidence that ensures members are being
managed in a fair, sympathetic and supportive

educate Your magazine from the National Education Union (NEU)

way. Key features of the protocol include:
n recognition that it can be difficult in some
cases to get a formal long Covid diagnosis
n an undertaking not to impose sanctions as a
result of absence monitoring procedures
n paid disability leave, where appropriate
n an undertaking to adhere to GP and
occupational health recommendations
n paid time off for medical appointments
n adoption of robust individual health and
safety risk assessments
n reasonable adjustments to help facilitate a
sustainable return to work
n where necessary, full pay for a minimum of
12 months.
The protocol is a basis for negotiation
with employers, so will not automatically apply
in schools and colleges. Speak to your NEU
rep or branch, as well as fellow members, about
negotiating its implementation.
n Visit neu.org.uk/coronavirus

Inflation rockets

Consumer price index inflation rose to nine per cent in the
year to April – the fastest increase since records began in 1989.

TUC protest: We Demand Better
On 18 June, tens of thousands
demonstrated to demand better.
Thousands of NEU members joined
the demo, organised by the TUC,
showing the strength of feeling
around the ever-growing cost-ofliving crisis.
Under the banner We Demand Better,
unions focussed on pay and the cost of living.
For teachers in England, the Government
is proposing pay increases significantly
lower than inflation. Even the Government’s
proposed higher increase for starting
pay in England would be lower than
inflation according to the latest figures and
economic forecasts.
Teachers in Wales and Northern Ireland,
teachers and lecturers in post-16 colleges,
and support staff also face the prospect of
seeing any pay increase completely wiped out
by inflation.
Kevin Courtney, NEU joint general
secretary, said that unless the Government
offers “significantly” above the three per cent
Education Minister Nadim Zahawi floated
earlier this year, the union would ballot
members on taking industrial action in
the autumn.
Kevin said: “If there is no significant
improvement on three per cent – which will
leave an eight per cent gap with inflation this
year alone – we cannot avoid a ballot. The
mood among teachers has changed. Last year
the issue was mainly workload. This year it is
workload and pay.
“Teachers are doing calculations to see
what their hourly pay works out at. Pay is
already down 20 per cent on 2010. The strains

Tens of thousands protest on 18 June to say We Demand Better

are showing. One in eight of new graduate
teachers are leaving in their first year.”
Teachers, support staff and other
educators have already seen the real value of
their pay cut sharply since 2010 under failed
austerity policies.
Members have shared with us their
experiences of being undervalued and
underpaid for the crucial work they do.

PHOTO by Rehan Jamil

Download our model
toolkit to build the
pay campaign and
upcoming ballot in
your workplace.
n neu.org.uk/pay#next-steps

n See page 11
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News

Schools’ Bill ploughs
ahead with MATs plan
THE Government’s Schools Bill
– Opportunity for all: strong
schools with great teachers for
your child – is working its way
through Parliament.

ON International Workers’ Memorial Day (28 April),
the lives of those killed by asbestos were marked by a
new memorial to those who have lost their lives. Susan
Aitouaziz from Barking and Dagenham NEU spoke
movingly about the impact of asbestos on the residents
and workers of the borough, including education staff.

The Bill is part of the Government’s
drive to force all schools to join multiacademy trusts (MATs) by 2030. It
includes radical new powers enabling
local authorities to apply for an
academy order for maintained schools
without consulting staff parents or the
community.
The steep rise in the number of
academies since 2010 has exacerbated
many problems, among them a
lack of accountability, financial
mismanagement and an incoherent
approach to complex educational issues,
notably concerning inclusion.
The Government argued in
its White Paper that so-called
“strong” MATs “will help transform
underperforming schools”. Yet its own
evidence for the performance of MATs

Councillors sign our poverty pledge
THE local elections in May saw major
defeats for the Conservative Party as it lost
almost 500 seats and control of 11 councils.
Generally, there was a big swing to the
Liberal Democrats across southern England,
while in London Labour gained key councils
including Wandsworth, Westminster and
Brent. There were fewer Labour gains outside
of London, with the Conservatives generally
holding firm in ‘Red Wall’ areas.
In Northern Ireland, Sinn Féin became
the largest party, pushing the Democratic
Unionist Party into second place. A unionist
party has always been the biggest in the
Assembly, and previously the Stormont
Parliament, since the formation of the state
in 1921, so this was seen as a very symbolic
victory (see page 9).
Ahead of the local elections the NEU
asked all candidates to sign a pledge to ensure
that no child is left behind. Child hunger is
8

an epidemic in our schools and last year
2.5 million children in England went short of
food, an increase of 27 per cent since before
the pandemic. Families have been hit hard
by the pandemic. Now, falling wages, rising
living costs and skyrocketing energy bills
will make life tougher still with bills for the
average family increasing by £1,200 this year.
The NEU believes that every child
should have a healthy school dinner every
day and we are grateful to the 461 councillors
who supported this call.
Join our network for councillors
If you are a councillor, whether newly
elected or not, make sure you join our NEU
Councillors Network.
To receive our regular emails, briefings
and invites to our exclusive councillor events,
sign up to our network at neu.org.uk/
councillors-network
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compared to local authority schools
has been shown by NEU analysis to be
deeply flawed.
In April, the NEU complained
to the Office for Statistics Regulation
(OSR) that the DfE data was
misleading. The OSR agreed, and in
May it wrote to the DfE to say its
figures lacked transparency,and quality
and replicability.
Despite talking about the need for
a fairer, more inclusive system, there are
no proposed measures to achieve this.
It does not address the fundamental
lack of democracy in MATs, the lack
of requirement for local governing
bodies, or the need for guaranteed
parent or staff representation. Local
co-ordination of admissions is also not
in the Bill.
Rather than address the pressing
needs of our schools, the Government is
dogmatically pushing ahead with a vision
for handing all our schools to bigger
MATs within a more centralised system.

Pay and T&Cs at Pearson
THE NEU is working with its members
within Pearson to improve their pay and
terms and conditions, the union is also
is looking for more of our members who
work in a school following the Pearson
syllabus or who work for Pearson exam
board for marking purposes. Email
helen.coomer@neu.org.uk to find
out more.

Pride events page
NEU activists will be at events across the
UK during Pride season.
The union has created a new
website page (neu.org.uk/pride),
which allows people to search for local
events, make connections with other
NEU members, or promote an event.
The union is also looking for
members who want to become NEU
Pride Captains and work with others
to help co-ordinate an NEU LGBT+
educators’ presence at events.

Free school meal eligibility rises

The number of children eligible for free school meals leapt to 1,897,449
– an increase of 49 per cent over the 1,270,914 children eligible in 2019.

Unions call for a ‘nutritional safety net’
EDUCATION unions have written
to the Government urging it to
provide a “nutritional safety net”
for thousands of vulnerable children
by expanding the eligibility for free
school meals to all families receiving
universal credit.
In a letter to Chancellor Rishi Sunak and
Education Secretary Nadhim Zahawi, unions
including the NEU, ASCL, the NAHT and
NASUWT warn that as the cost-of-living
crisis intensifies, many more families are
struggling to afford food and are falling into
school meal debt.
England should follow Wales and
Scotland and provide universal free school

meals, they say. But as an urgent first step the
Government must expand the offer to those
children whose families receive universal credit.
“Excluding so many vulnerable children
is a real barrier to learning and must be
urgently addressed,” said the letter.
“We see the devastating reality of
children coming to school unable to
buy school lunch because their family
circumstances mean they fall outside the

restrictive free meal eligibility criteria.
“Now is the right moment for the
Government to commit to expansion of free
school meals, providing a nutritional safety net
that supports all children to learn and achieve.”
The unions represent more than a million
educators at England’s 24,400 schools.
Data from charity The Food Foundation
shows an estimated 2.6 million missed meals
or struggled to have healthy food.

THE teachers’ pay dispute in Northern
Ireland (NI), as in England and Wales, has
been affected by the cost-of-living crisis, but
with an added twist: politics isn’t working.
On 3 February, the Democratic Unionist
Party’s (DUP) Paul Givan resigned as First
Minister, due to his party’s opposition to the
Northern Ireland Protocol. The governing
Executive collapsed, meaning no new
significant decisions, including the nonapproval of a three-year budget.
This was followed by an election on 5 May,
with several significant outcomes – the growth
of the centrist Alliance Party, the splintering of
the Unionist vote and, most particularly, Sinn
Féin topping the poll, giving it the right to
nominate the new First Minister of NI.
The Executive has not reformed since
the election. The wider Assembly is not
functioning due to a DUP refusal to nominate
a speaker. The DUP has made the functioning
of the Assembly and Executive dependent
on the removal of the Protocol or, at least,
significant movement in that direction.
With no budget in place, no Assembly
and no governing Executive, it is not selfevident how teachers’ pay can be determined.
As teacher unions gear up their pay
campaign, any industrial action can only have
the aim of lodging teachers’ legitimate claims
in a new agreement. Don’t hold your breath.
By Mark Langhammer, NEU NI secretary

PHOTO by Myles Morgan Bailey

Assembly collapse hits
NI teacher pay claim

EUNICE Sung from Wimbledon Park Primary School, holding her winning artwork at Show
Racism the Red Card’s schools competition 2022. Winners were invited to a glittering award
ceremony held at the Emirates Stadium in May. The annual competition sees young people
from schools throughout England create their own anti-racism messages in a variety of
formats. It is the largest equalities-themed competition for young people in the country.
n The full list of winning entries can be viewed at theredcard.org
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REALLY WILD
TEACHING
RESOURCES
FROM BORN FREE
Free, ready to use, curriculum linked lesson plans
and resources, suitable for in-class learning and
environmental clubs. Covering varied topics
including plastic pollution, elephants in crisis, the
rights of animals, disease transmission and more.

SCAN ME!

Download free from www.tes.com/teaching-resources/shop/BornFreeFoundation

BORN FREE NEU ADVERT HALF LAN.indd 1

10
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These high quality, subject specific and crosscurricular resources are suitable for KS1 – KS4.
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Opinion

The perils of suppressing educators’ pay
NEU joint general
secretary Kevin
Courtney argues

THE NEU had a great presence at the
TUC demo in London on 18 June (pictured
right) – alongside many other trade unions.
Thanks to all of you who came along from
around the country and brought friends and
family with you.
That march was a staging post in our
campaign to seek a better pay rise for teachers,
support staff and supply staff and to seek
protections for the pupils we teach too.
At this stage we don’t know what the
School Teachers’ Review Body will say to the
Government, nor what the offer will be on
Local Government pay, which will determine
support staff pay rises.
But while hoping for the best we are
planning for the worst.
Teacher pay fallen by a quarter
Teachers have seen a real-terms pay cut of
around 20 per cent since 2010. Upper spine
pay has declined by around 21 per cent since
that time. If inflation is at nine per cent and
pay rises at four per cent for this September,
then teacher pay will have fallen by a quarter
since 2010.
Support staff pay has seen similar
declines and supply staff even more.
So NEU joint general secretary Mary
Bousted and I have written to Education
Secretary Nadhim Zahawi to say we are
planning for an autumn term ballot for strike
action over teacher pay. And we have told
other unions that we will work with them to
ballot our support staff members too.
We are also hoping to have our Agency
Workers Regulations (AWR) rights calculator
in the hands of our supply members this term
as part of our work to help them fight for
the pay they deserve. We want you all to be
ready to respond to those ballots and supply
members to use the AWR calculator.
Please look out for local briefings that
your branch will be organising for school reps
and make sure your school is represented.

PHOTO by Rehan Jamil

that keeping wages
below inflation
will have “very
problematic
effects”.

The wage-price spiral argument
One argument we hear – that we have to resist
strongly – is that wage rises will simply lead to
a wage-price spiral and too much inflation, and
that the cost-of-living crisis is caused by world
events that the Government can’t control.
It is true that the majority of price rises
are caused by external factors – mainly the end
of Covid lockdown and the war in Ukraine.
According to Andrew Bailey of the Bank
of England about 80 per cent of the current
inflation is external.
Now that means they haven’t been caused
by a wage-price spiral. But the Government
says if we do have pay rises that exceed
inflation then companies will have to put up
prices and the wage-price spiral will start.
But that is not right. Companies do not
have to put up prices. Profits as a share of the
produce of industry are at historically high
levels; wages’ share is at historically low levels.
So another plausible response would be
for companies to cut back on profits at this
time of world crisis. The Government should
encourage and/or require this. The French
Government is acting already – it has capped
energy prices and that’s had an effect. While
the consumer price index (the price of an
average basket of consumer goods and services
purchased by households) is nine per cent in
the UK, it is only 4.9 per cent in France.

In fact, attempts to hold down wages
below inflation are going to have very
problematic effects. The inflation we have now
is not because the economy is running ‘hot’. In
fact, people are already cutting back – the latest
poor retail figures are a sign of that.
There is a very real danger that
suppressing wages is going to make that worse.
Far from leading to a wage-price spiral it will
lead to stagflation – an economy in recession
at the same time as showing high inflation.
Latest retail sales figures point to a third
quarter recession, as Britain is so dependent on
consumer spending and the housing market.
Working people pay for bailout
This Government is likely to react the same
way it did in the 2010s – the bankers had
behaved in extremely risky ways because
they were greedy for easy profits and the
Government bailed them out and enforced
austerity policies on working people to pay for
the bailout.
And actually we can now see that much
of that bailout money went in profits not in
investment in productive capacity.
We mustn’t let that be the solution this
time. Please be sure to be part of the NEU
campaign for fair pay for all educators and
for cost-of-living protections for the children
we educate.
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Unhappy
birthday
to you
The NEU marked
Ofsted’s 30th
anniversary
with cards and
cupcakes – and
the clear message
from members
that it’s time for
the tyrannical
inspectorate to go.

12

NEU joint general secretaries Mary Bousted and Kevin Courtney join the crowd outside Ofsted’s London office delivering a giant

“BIRTHDAYS are usually a special
day, but we all wish you’d go away.”
This was the message written inside
hundreds of “unhappy” birthday
cards delivered to Ofsted.
On 6 May, Ofsted turned 30 years old. But
for educators across England this was not a
day for celebration. NEU members marked
the occasion by delivering giant cards to
Ofsted’s seven regional offices, along with
hundreds of handwritten messages from
teachers and school leaders calling for the
toxic inspectorate to be replaced with a
supportive, effective and fair system.
“Thanks for ruining my teaching career,
six months off sick with depression and
anxiety,” said one message. Many also wrote
that they wished Ofsted would not reach its
31st birthday.
The stress and excessive workload
generated by Ofsted is a major factor in the
appalling teacher retention rates in England,
with nearly 40 per cent leaving the profession
within ten years.
Inside one card, a member wrote:
“Thanks for ruining education. We’re
putting you in special measures. From an
ex-primary teacher.”
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In another card, an early career teacher
described their first experience of Ofsted:
“As a recently qualified teacher, I have
been surprised to find that Ofsted is held
in such low regard within the teaching
community. Having recently been through
a full Ofsted inspection, I can now see why.
The level of stress, fear and anxiety it causes
is unwarranted and damaging to teaching. It’s
time for a change of system and inspectorate.”
Schools in deprived areas suffer
Independent analysis of Ofsted judgements
show they discriminate against schools in
deprived areas, awarding Outstanding grades
to four times more secondary schools with
better off pupils than schools with students
who are worse off.
Ofsted has also
“This bullying
never published any
regime needs to
research to prove its
end. Banish Ofs
inspections accurately
ted
reflect the quality of
and let’s have a
education schools
system to suppor
t
provide. In 2017,
and celebrate an
d
the National Audit
build an educatio
Office concluded:
n
system we can al
“Ofsted does not
l
know whether its
be proud of.”
school inspections
Sheila Caffrey, Br
istol

unhappy birthday card calling for the inspectorate to be replaced 		
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are having the intended Replace Ofsted
At this year’s NEU annual conference
impact: to raise
(Educate, May/June, pages 12-17), delegates
the standards of
voted overwhelmingly for a motion calling for
education and
Ofsted to be replaced.
improve the quality of
The union will now establish an
children’s and young
independent commission to report on the
people’s lives.”
quality and reliability of Ofsted judgements,
Speaking
and their effect on the education profession
outside Ofsted’s
and pupils.
office in London
on
Debbie Brown, Swind
The NEU’s Replace Ofsted: Let teachers
(pictured above),
teach campaign was also launched. The
NEU joint general
secretary Kevin Courtney read out many cards petition to call for a replacement system has
already reached 35,000 signatures.
illustrating how teachers resent the impact
that Ofsted has on their professional lives and
Let teachers teach
on the learning of children in their schools.
The petition calls on the Government to:
Kevin said: “On the occasion of Ofsted’s
n replace Ofsted with a school accountability
birthday, we think we shouldn’t let it go
We making
must
create
a new
system which is supportive, effective and fair
without
it clear
how educators
feel.
In
this country we talk
policing by
approach
toabout
school
and n work with teachers, leaders and other
consent; we evaluation
should have school inspection
college
which is stakeholders to establish a commission to
learn how school accountability is done
by consent and these cards show there is no
supportive,
effective and fair.
in other countries with high-performing
inspection by consent in England.
education systems
“This system has to change.”
n develop an accountability system which
commands the trust and confidence of
education staff as well as parents and voters.
Sign the petition at replaceofsted.
valueeducation.org.uk
continued on page 14

“If we were this
ineffective in our
jobs, we would be
on capability. It’s
a shame they don’t
judge themselves
using the same
criteria.”

SIGN THE
PETITION

www.replaceofsted.valueeducation.org.uk

“My children
took their
school’s Requires
Improvement
rating as a
personal attack
on them. Ofsted
is just wrong
on all levels for
everybody involved
in schools.”
Abigail Oprey, London
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From Manchester to Bristol… members tell Ofsted it’s time to go

WARWICK
Manchest er

Bristol

Not tingham

“The needless
extra work you
create stops
schools from
being able to
meet the needs
of the children
they teach.”

cambridge

“Hoping you
r
30th birthda
y
is your last!
You’re out of
date and out
of touch.”

Birmingham

“Unappreciative,
unhelpful, no
understanding
of how teachers
feel and what
they do.”

York

“When you
know that
Ofsted have
rang, you see
staff reduced
to tears,
stressed, go
off sick with
stress.”
14
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Union people
Sydney Heighington is an assistant head teacher, head of music
and NEU rep at a primary school in east London.

‘Happy staff mean happy kids – you’re winning’
What do you love about your job?

The hard-working people. Working in a
school is like working in a big family. We
stick together and support each other and that
positive connection between everyone benefits
the kids greatly. We are there for each other.
That positive energy makes the school a
safe and happy place for the children. You can
see it on their faces, and this is really when
the job means something. If you’re happy, your
kids are happy and then you’re winning.

What do you love about being in
the union?

What I have at my school isn’t in every
school. The union is about achieving that
everywhere, making school a place where
people can feel safe and happy when they
come to work.
All the work I see everyone do, daily, is
to strive for schools to be positive places of
learning, free from the stress of bureaucracy
where teachers and educators have more
control over what they are trained to do and
what they are exceptionally good at.
I became a rep during the pandemic
to help members, as well as keep my head
teacher informed. It helped to make sure
we were doing things by the book as well as
amplify the voice of staff. It made them feel a
lot more at ease knowing they could come to
me about their worries and concerns.
I have not looked back in the last two
years. I’ve been able to support individual
staff, helping them reach an amicable
agreement with our head – who has become
more approachable, knowing he has me in
this position to help communication between
staff and the senior leadership team (SLT).
A little success, but one which made a
lot of people very happy, was getting SLT to
buy new paper trimmers for every year group,
so people weren’t mixing in bubbles. SLT had
been adamant there was no money for them.
I also created the first union group,
which meets regularly. It arose out of the
pandemic, but it has continued as things
return to normal because everyone can see
how beneficial it is.

Sydney speaking at NEU annual conference in Bournemouth in April

What have you been up to lately?

In April I attended the NEU’s annual
conference in Bournemouth (pictured), where
I spoke on the primary education motion
about my distaste for the Department for
Education’s new reading framework.
I have also been working on the NEU’s
Replace Ofsted campaign, taking part in
the film. Our school is soon to take part in
Challenge Partners, a much more supportive
and fruitful alternative to Ofsted, which I am
actually looking forward to.

What’s important to you right now?

Ensuring that my year 6 cohort isn’t stressing
out about SATs. It’s undue pressure that
children aged 11 don’t need. I’m reminding
them that it’s just a bump in the road and
soon they will be doing all sorts of fun things
to celebrate their hard work.

		

PHOTO by Kois Miah

What do you do on your day off?

I’ve been writing a piece of music in memory
of my grandmother, who was an exceptionally
brilliant secondary school art teacher.
I often compose music, but this is an
important project and I’m trying to involve
other musicians and family. For me, the
process of creating music is therapeutic and
mostly nullifies the stresses and pressures of
senior leadership.

Tell us something we don’t know.

I’m one of the core members of Intentism,
an international art movement made up
of artists, writers, actors, musicians and
philosophers. We share the belief that the
author’s or artist’s intended message or
meaning is valid, whereas postmodernism
denies this and says only an individual’s
interpretation is valid.
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News

Treacherous journeys, but still full of hope
IT was a typically grey weekend in
early April when the NEU made its
latest visit to support the essential
work that Care4Calais is doing for
refugees in the urban landscape of
Calais, France.
I’d never taken part in a delegation before and
what I anticipated was far from what awaited me.
Care4Calais runs an incredibly tight ship.
The warehouse and team leaders organise
the volunteers and resources with the kind of
thoughtful precision that makes their work
so successful and helps so many refugees not
only exist, but at least for a few hours a week,
really feel like they are alive.
The charity doesn’t only offer food
and essentials (although it spends £7,000
a week feeding the settlements), but also
provides haircuts, clothes, bike repairs and
games stations.
Greeted by a sea of smiles
Despite the inevitable hunger that the first
day of Ramadan brings, we were met with
a sea of smiles. The work that this charity
does clearly means so much to these men,
some of whom have lived in this unforgivable
state of limbo for four years, still full of
hope despite the frequent deaths of friends
attempting the treacherous journey to reach
our “promised land”.
Sixteen-year-old Omar stole many
of our hearts. In almost perfect English
he told of how he had fled Libya by boat,
frantically emptying buckets of water from
the flooding vessel, only to spend six months
on the streets of Italy, alone, before making
his way to Calais.

(From left) Gavin Sharp, Máiréad Canavan, Bethan Jones, Robert Goddard and Angela Sandles

I WAS humbled to be part of the NEU Wales delegation to Calais. We all spent the
weeks before the trip buying huge quantities of high-protein tinned foods and
massive bags of spices to take with us, which were gratefully received.
Once there we worked hard in the warehouse in the mornings and at various sites
with refugees in the afternoons. Highlights were the football games played with skill,
enthusiasm and happiness, and the sight of the young men cutting, shaving and
styling each other’s hair with equipment provided by the charity.
By Angela Sandles, Monmouthshire NEU supply teacher officer

“When I get there [to the UK], which
I will do, I will find Boris Johnson and look
him in the eye and shout: ‘You don’t want me

here, but I made it. And I’m going to be the
best mechanic this country ever had.’”

By Lucy Preston, Tower Hamlets

Spotlight on pregnancy and menopause in the workplace
THE NEU Cymru inaugural women’s
conference, held on 20-21 May in
Llandrindod Wells, was a roaring success.
The Saturday itinerary was chaired by
Louise Regan, membership and equality
officer. It was filled with practical activities,
workshops and guest speakers focusing on the
many issues facing women educators.
Introductory sessions were led by Liz
McLean and Máiréad Canavan, executive
members for Wales, and included an activity in
which everybody was asked to think about what
16

the union needs to do better to engage with and
encourage activism among women members.
The main workshops focussed on
Maternity Matters and the menopause
toolkit, starting with Women in the workplace
– pregnancy, maternity, law and rights, by
Sandra Bennett, NEU legal officer. Ros Bragg,
director of charity Maternity Action, followed
with a workshop on the impact of pregnancy
and maternity discrimination on the woman,
employer and the state. The final workshop
of the day was led by Sarah Vaughan of the
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NEU women’s organising forum, and asked:
Why is the menopause a workplace issue?
Welsh TUC rep of the year Jenny
Spratling shared her story of becoming NEU
rep at Howell’s School, part of the Girl’s Day
School Trust, after returning from maternity
leave, and leading members in a successful
ballot and strike action.
Many new activists participated with
enthusiasm.

By Liz McLean, Denbighshire district and branch
secretary and executive member for Wales

Bigger picture

EMILY Beckett,
a year 11 GCSE
art and design
student, showcased
her collection
Midsommer at
Newcastle High
School for Girls’
fashion show in April.
The event, the first since
the start of the Covid
pandemic, featured
creations by GCSE and
A-level students who took
inspiration from themes
including body image
and technology.
All garments were designed
and made by the students
and the professionally
staged event demonstrated
their skills in staging, music
and lighting.

News
‘Seriously underpaid’
college staff take action
NEU members at Coulsdon Sixth Form
College have stepped up their strike action in
a dispute over pay, terms and conditions.
Teachers at the college, which is in the
London borough of Croydon, believe that
their salaries “fail to recognise the extent of
the skill and dedication involved in delivering
high-quality education”. Members took three
days of action in April and May and further
action is scheduled for 28-30 June.
Initially a decision to take further action
had been delayed, in order to avoid disruption
for students during the exam period.
However, on 5 May the college announced a
proposed restructure, which would impact on
the terms and conditions of several staff and
risk redundancies.
The NEU is drafting an alternative to
the changes proposed by management.
Neal Vaughan, NEU rep, said: “Coulsdon

Picket line at Coulsdon College

is refusing to acknowledge the Sixth Form
College Association (SFCA) pay scales. Staff
are seriously underpaid in comparison to
colleagues in other colleges and schools. So

we have no choice. We have been pushed by
them towards action. We are extremely upset
by this as we at Coulsdon have always placed
the students first in everything we do.”

Governors withdraw fire and rehire threat
as parents back educators’ 15 strike days
NEU members at Abbot’s Hill
School, in Hemel Hempstead, have
successfully reached an agreement
with their employer after 15 days of
strike action.
The dispute concerned proposals by the
governors to exit the Teachers’ Pension
Scheme (TPS), while members who chose to
remain in it faced a 4.7 per cent pay cut.
The school carried out a threat of ‘fire
and rehire’ to bring the changes in, issuing

members with new contracts with inferior
conditions, including extra responsibilities.
At a meeting with NEU officials,
parents were persuaded to support staff and
this, along with the continuing strike action,
resulted in the governing body withdrawing
its threat of fire and rehire and signing a
recognition agreement to ensure members
would be involved in any future decisions.
One governor was quoted as saying: “If
only we had talked to the union sooner, this
could all have been avoided.”

NEU regional secretary Paul
McLaughlin said: “This turned out to be a
landmark dispute. The employer carried out
its threat of fire and rehire, but members
continued to resist. With the help of strong
lobbying by parents, and collaborative
working with the NASUWT, we persuaded
the employer to think again.
“The agreement reached not only
mitigates the worst effects of the proposals,
but guarantees a dialogue which should
mean members have a strong voice on any
future issues.”

Conference focuses on empowering social model of disability
MARY Bousted, NEU joint general secretary, and Colleen Johnson,
disabled members’ seat holder on the national executive, opened this
year’s NEU disabled members’ conference.
They shared a plethora of knowledge between them and discussed
the social model of disability, the scale of child poverty and the teacher
retention crisis.
Our fantastic keynote speaker, journalist and disability advocate
Lucy Webster, spoke about empowering disabled students and
educators to reach their potential. She also spoke about disability pride
and how she strives to give disabled people a voice, to tell their stories
and how the social model is at the heart of activism.
18
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This year, the NEU disability equality toolkit was launched, which
itself was born out of a disabled members’ conference several years ago.
This toolkit will help NEU reps to support their disabled members, as
well as promoting a disability equality culture within the workplace.
Three workshops were held on the social model of disability,
the effects of long Covid and invisible impairments. Our group tasks
were focussed on understanding that the medical model labels and
patronises disabled people, whereas the social model empowers them.
By Kiran Attard, primary teaching assistant and organising forum rep
for West Midlands

n Visit neu.org.uk/disability-toolkit

Pocklington TPS dispute resolved

After two days of ACAS talks and five days of strike action, the Teachers’
Pension Scheme has been retained at Pocklington School, Yorkshire.

High Court review over MAT plan
NEU members and parents at Holland
Park School in London have filed
for a High Court judicial review over
the school’s decision to join a multiacademy trust (MAT).
The decision to end the school’s existing
single academy status and pass it over to
United Learning Trust (ULT) was made by
governors on 1 March without meaningful
consultation with parents or staff.
Elizabeth McKay, a member of the
parents’ group calling for a judicial review,
said: “It is hugely disappointing that the
governing body, having promised to do so, has
failed to meaningfully consult with parents
and teachers.
“We have tried to meet the chair on
multiple occasions to discuss our concerns but
to no avail.
“We have been left with no alternative
but to pursue a judicial review as a last resort.”
NEU members have been holding
regular strike action at the school and
are working alongside a strong parenting
campaign group. The have so far held six
days of strike action and have balloted for
another six.
Kevin Courtney, NEU joint general
secretary, said: “It is regrettable that the
dispute over Holland Park’s future has
reached such an impasse. It is not too late for
the governing body to withdraw its plans and
work to heal the rifts it has created through
its hasty actions.”

NEU members on Holland Park School picket line

‘Our members are fed up with being taken for granted’
Members across Waltham Forest district in London have won major victories over restructuring,
redundancies, terms and conditions and academisation.
Leytonstone School
Planned strike action was suspended following
agreements reached with management that
there would be no redundancies following
a restructure. Back pay was also agreed for
members who were fulfilling roles that had
been evaluated at a higher rate.
Connaught School for Girls
The NEU and sister unions were involved
in two disputes. Cleaners were striking over
a TUPE transfer that would result in a

reduction in working weeks from 52 to 43;
no guarantee of annual pay rises; and a refusal
to recognise unions. Staff held five days of
strike action in May, with three further days
planned, before management agreed not to
outsource the school’s cleaners.
Staff were also planning to strike over
plans to join a multi-academy trust (MAT).
However, action was suspended following an
agreement that the transfer would not take
place and no further talks would happen until
the following year. Members also won enhanced

maternity pay and improvements to their
pensions and workload.
Chingford Foundation School
Members stopped their formal ballot before it
closed after management agreed to address 15
workload and wellbeing issues raised by staff.
Commenting on their run of victories,
NEU Waltham Forest joint secretary Sandra
Faria said: “Members at Waltham Forest are
fed up with being taken for granted.”
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News feature

Schools do not run on teachers alone
Polly Thornley, librarian at Ormiston Ilkeston Enterprise Academy
in Derbyshire, says hurrah for the back-room staff.
I WORKED in the civil service for
23 years, reaching the dizzy heights
of executive officer. Sounds posh,
doesn’t it? All it means is 14-hour
days, not being able to please anyone
and always being on the edge of a
breakdown. Notice any parallels here?
But I have always maintained the same rules I
adhered to then throughout my whole working
life: make friends with the cleaners, the site
team and the IT department. You never know
when you might need them, but boy will you
miss them if they are not there, or if you’ve ever
ignored or been rude to them.
I’ve since worked as a cleaner, receptionist,
teaching assistant, cover supervisor and now,
for the past ten years, as a librarian. As support
roles, all of them have the same issues, namely
that you are invisible until something goes
wrong when, inevitability, it will be your fault.
What do support staff NOT do?
Support staff do exactly what it says on the
tin – support. We clean the buildings; tidy and
maintain the grounds; feed the masses; mop up
the vomit of ailing children; teach – sorry, cover
lessons. The list is endless.
This ensures that those in ‘higher’ places
can go about their business without having to
worry about the small but vital elements that
help their days run smoothly.
When I was a cleaner in the evenings, I
was also working as a cover supervisor during
the day. I was broke, had three kids and needed
to put food on the table.
One day I covered a humanities lesson
and the teacher came in at the end and
thanked me. She had observed the last five
minutes and was pleased with how it went.
That made my day – a teacher had praised me,
so maybe I wasn’t invisible after all.
I duly donned my apron, grabbed my mop
and bucket and went about my duties. I’d just
finished polishing the desks of the classroom
I’d ‘taught’ in when the teacher from earlier
came in. I said hello, but she said nothing –
not a peep. So I said it again. She looked me
20

Polly Thornley

up and down and then left the classroom. I
was invisible again. My apron had obviously
changed my entire appearance.
I was so angry I followed her out and
told her who I was and that I thought she was
rude. She had the good grace to apologise and
admitted she never normally took any notice of
the cleaning staff.
Treating people equally and with respect
I have always treated people as equals and with
respect, so this attitude shocked me. Today that
teacher is the champion for support staff and
their rights, so maybe our little chat all those
years ago did some good, who knows?
Many support staff have degrees,
including masters. Some are better qualified
than many of the teachers, but they choose to
work in the jobs they do for many reasons, just
as I did. When the opportunity presented itself
I became a librarian, which I was qualified for,
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but I’m still classed as support staff despite the
fact I am the head of a department.
Teachers deserve their pay and status and
I have every respect for them. I couldn’t do the
job and stay sane; two years as cover showed
me that. But some forget that schools do not
run on teachers alone.
Behind the scenes the back-room staff
are beavering away, photocopying, fielding
calls from angry parents, fixing the IT systems
and a million other things. All these things
are for the teachers’ benefit so they can get on
with teaching.
I love my job and am lucky that in my
school support staff are looked after and
new teachers soon realise just how valuable a
resource we are.
So next time the cleaner is flicking a
duster around the room, say hello, ask if
they are okay. Believe me, you’ll have a friend
for life.

Michael Rosen

Party time
Children! Gather round and learn from your betters.
Listen to our leaders, the great men of letters.
They teach us many things concerning what’s right.
They are beacons in the sky, we follow their light.
As you know, dear children, we show you what’s best.
Life is like a river, it’s a constant test.
We are inspired from on high from people we admire
so we too can aim high, and then go higher.
We are lucky where we live, we are ruled over by the great:
People in love with truth, steering the ship of state.
We trust them to make rules, rules that will protect us.
These are the bonds, the ties that connect us.
It goes without saying that these rules once made
are rules for them too, always to be obeyed.
And just as we teach you to be honest and true,
so then are our rulers an example to you.

Words by Michael Rosen
Illustration by Dan Berry

Feature
Interview

Mary Bousted,
NEU joint general
secretary
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Speak truth to power
Interview by Emily Jenkins
SUPPORT not surveillance: How to solve the teacher
retention crisis, is the new book by NEU joint general
secretary Dr Mary Bousted. Emily Jenkins speaks to
Mary to find out more.
Congratulations on the new book. It is described as “an
unflinching call to end the failed experiment of government
interventionism in classrooms”. Could you explain what
it’s about?
Thank you. The book is an examination of the teacher retention crisis
and is written on behalf of, and in support of, teachers.
Firstly, it asks: how did we get to a teaching profession which
works the most unpaid overtime of any profession, and which has a
longer working week than any other Organisation for Economic
Co-operation and Development (OECD) country apart from Japan?
And once you ask that question it becomes clear that one of the
key drivers for the loss of autonomy for teachers and schools is the
inspection framework. So I examine that.
Why publish a book now?
The situation facing teachers right now is so grave. I think their
working lives are so unnecessarily difficult and exhausting and they are
treated so badly by the state, that someone needed to write about it.
I was determined that teachers would be able to recognise their
working lives in it and realise that what they feel – that their working
lives are impossible – is right.
Your first chapter discusses the teacher retention and
recruitment crisis. Why did you choose to start there?
If you don’t have enough teachers, pupils suffer. In particular, deprived
pupils suffer. And so, whatever ministerial aspirations are for education,
if we don’t make teachers’ working lives better and retain more in the
profession, none of these aspirations are going to be achieved.
There’s a feeling as you read the book that all roads lead to
Ofsted. Why do you see it as being so central to the issues
facing educators?
I don’t think you can really consider the quality and state of education
without looking closely and critically at Ofsted. Because what
will always be central to any school leadership team is the Ofsted
inspection framework on which so much rests – not only the school’s
reputation but the teachers’ careers and reputations also. So it’s not
surprising that if you’re giving the inspectorate so much power, then
those powers will have a very chilling effect within the system.
You also quote Education Policy Institute research that
Ofsted is “better at judging the characteristics of a school’s
pupil intake than of the education it provides”. What
difference does this make?
All the evidence shows that, firstly, when it comes to Ofsted
judgements, schools with advantaged pupils do well, and those who
have disadvantaged children do badly even when they’re doing brilliant
work. This in turn leads to a retention and recruitment crisis in more

deprived schools and so those children most in need of experienced
teachers are less likely to get them. Secondly, Ofsted does not even
have any evidence that two inspectors arriving at the same school
will come to the same judgment – so what it purports to measure is
actually just based on the whims of the inspector.
You describe yourself as a “survivor” of 25 Ofsted
inspections. How has that impacted the book?
The pressure was intense. Over a period of ten years I led two
university schools of education through 23 inspections. So I
understand the problem both through evidence-based research and
personal experience. Through my personal experience I met inspectors
who were very good and also inspectors who shouldn’t have been
allowed to walk through the door. And the problem, as a professional,
is that you never know which inspector you’re going to get.
At the end of the book you provide an alternative to Ofsted.
Why did you do that?
I felt it was incumbent upon me to say that there is another way. More
pressure on the profession is leading to stratospheric rates of teachers
leaving so, in the end, there is going to have to be a different way.
You quote many NEU members and also cite several NEU
surveys. How has your role as joint general secretary of the
NEU – and previously as general secretary of ATL - played a
part in what you wanted to say?
It was really important to me that members’ voices be heard loud and
clear because, for me, I was writing this book on behalf of and for
teachers. I have spent 40 years working full time in education and
the last 20 of those as a general secretary. I see it as an immensely
privileged position because you can speak truth to power.
Every point you make in the book is heavily evidenced and
researched. Why was that so important to you?
I knew that, in writing this book, I’d be a target if I did not back up
everything I say. Whatever ministers think of the book, they can’t say:
“Here’s Mary having a rant” because every argument I make is backed
up with evidence. Over the years, what I’ve been saying has been so
cavalierly dismissed by government and by key players in the system
that I wanted this book to be unassailable. You can disagree with the
arguments but you can’t disagree with the evidence.
What’s next?
I want to write another book – but only once
I’ve stopped working full time. I want to go
to the five top best-performing education
nations in the OECD and find out how their
inspection systems work and how they ensure
quality. Because Ofsted is an outlier, it’s not how
accountability is done in any other country.
n Support not surveillance: How to solve the
teacher retention crisis by Dr Mary Bousted.
John Catt Educational. £15.
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Working in a hospital school is unpredictable and often emotionally
challenging, but teacher Denis Moran says he also has ‘phenomenal’
moments in what is his dream job. Sarah Thompson reports.

Denis (left) and Holly playing a warm-up exercise at the start of a lesson, watched by Holly’s dad Peter

‘It’s a privilege’

Words by Sarah Thompson Photos by Kois Miah

LIFE in a hospital school is fast paced.
With daily admissions to the wards,
changes in the condition of students,
and
appointments
for medication
Quote
or just a straight
caption:
and
treatment,
teachers
and
support
“Quote or just a straight caption.”
staff need to be ready for last-minute
changes to their planned day.
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Primary PE teacher Denis Moran has worked
at Manchester Hospital School – part of Royal
Manchester Children’s Hospital – for a year.
Landing the role was a dream come true after
22 years in education.
“I love it,” he says. “I used to watch
Children in Need and Comic Relief on

educate Your magazine from the National Education Union (NEU)

TV and they’d show carers working with
young people. I used to think: ‘I’d love to do
something like that.’
“I feel so privileged to be able to support
the children and families. All the reasons I
wanted to be a teacher... I’m doing so many of
those things.”

Manchester Hospital School provides
education to children and young people from
ages five to 18.
Strong relationships very quickly
The children Denis works with are receiving
treatment for a range of illnesses, and lessons
are personalised and taught one-to-one. As
a teacher, it is a privileged position to be in,
he says.
“When I was in a mainstream school,
it took me until Christmas to really know a
class. Not just the academic side, but to get
to really get to know them as people – what
makes them tick. When you’re working
with someone one-to-one, you build up that
relationship very quickly.”
Head teacher Janet Doherty describes the
environment as “unusually challenging”.
“We say, if you can’t do poo, sick, blood,
and when a child gets up and is sick, carry on,
just don’t come. But if you think you can, we’ll
support you,” she says.
The unpredictability of the day means
that teachers must be extremely resilient and
experienced, able to change a lesson plan at
the drop of a hat.
“It’s very different to being in mainstream
schools where I’d know what the lessons
looked like that day,” says Denis. “I love that
side of my job – thinking on my feet. It’s a
great challenge.”
PE is usually taught on the ward, which
requires Denis to think creatively about how
to use the limited space.
“You want the lessons to be as fun,
engaging and energetic as possible, but you’re
mindful of the physical restrictions, and that
there are other children around who are
sleeping or who are really poorly. It’s amazing
how you can use the space around the bed
and the little nooks and crannies that exist
up and down the ward. And if children are
more mobile there might be a quiet corridor
where I can set up a station and do a netball or
basketball draw.”
And he points out that PE does
not always have to focus on someone’s
physical capabilities. Skills such as strategy,
communication, and the idea of fair play –
all key elements of PE – can be explored in
other ways.
continued on page 26
(From top) Profound and multiple learning
difficulties teacher Laura Fawcett and student
Harmony in a sensory story lesson; teacher
Andrew McLean and student James in a science
lesson; Royal Manchester Children’s Hospital

Feature

continued from page 25
“Football is a contact sport, but you can
apply the same principles to a game of chess
or Connect 4 – you still have to think about
tactics and how to outwit an opponent.”
No such thing as an average day
On the day Educate visits, there have already
been a number of changes to the ‘live’ staff
timetable, which is managed and updated
based on information received from the
ward staff.
Denis’ first lesson though, with nine-yearold Holly, goes ahead as planned. Holly was
admitted to hospital in March with a brain
tumour. This has caused some problems with
her sight and impaired some of the movement
in her left hand, but she has made huge
progress over the last few months. Today’s
lesson includes three activities designed to
encourage Holly to use her leg and arm muscles.
Denis is so proud of what she has

“He went away
with something
new as a passion,
an interest that he
probably wouldn’t
have had.”
Joanna Goodfellow,
deputy head teacher
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achieved: “Holly has been through so much, yet
when you watch her in PE, she doesn’t allow
any perceived barriers to prevent her from
making progress, working as hard as she can
and having fun, too. She has so much energy.”
Janet says it is so important that teachers
do not allow their concern for a child to
override their ability to do their job.
“We’ve had people in the past who felt
such compassion for the children that they felt
they were doing them a disservice by making
them do their maths,” she says.
“But our job is to teach and to be quite
challenging with the child. We need teachers
who value learning and realise that it’s
sometimes kind to be tough.”
And the desire to learn is there even in
some of the poorliest children, she says.
“We’ve had children in hospices in
palliative care, really ill, at the end of their life,
and they want school. It’s very humbling – this
flame, this drive that these young people have
to learn.”
Flexible curriculum helps pupils thrive
Although being in hospital can be a
frightening and overwhelming experience,
the one-to-one support can see some children
making leaps forward in their learning – for
example, giving them the opportunity to focus
on something they have previously found
particularly difficult at school or the freedom
to explore an area of interest.
Deputy head teacher Joanna Goodfellow
gives the example of a year 11 student
who was in hospital for several weeks and
discovered a love of politics.
“He said he wouldn’t have had the
opportunity to explore politics and local
government in that level of detail in his home
school. He loved learning about it and he went
away with something new as a passion, an
interest that he probably wouldn’t have had.”
But despite the strides that some children
make, Janet says that a lack of funding from
Government means others are missing out.
“There is a big gap between what we offer
and what the children need. They are entitled
to a full-time education offer, but they’re not
getting it because of a lack of funding. We’re
working with the Department for Education
to try to remedy that because it’s not right.”
On average, children receive three lessons
a week, but Janet says many of them are well
enough for two or three a day, if the school
had the resources.
She points out that hospital schools are
inspected by Ofsted in exactly the same way as
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mainstream schools, with the same deep dives
and questions about progress.
“We’re judged by the same framework as
other schools. And Ofsted is not interested in
whether we get funded sufficiently or not,”
she says.
Joanna agrees: “Ofsted wants a coherently
planned, sequenced, progressive curriculum.
But you can’t have that when you’re teaching
once a week. That’s a challenge.”
When a child is admitted to hospital,
teachers will contact their school to discuss
what they would have been covering in class
and to set some learning objectives.
Success in a hospital school might look
very different to that in a mainstream school,
says Denis. After working with a girl for five
months who had had a stroke, he describes the
moment she managed to grip and throw a ball.
“We were doing some throwing games
and she grabbed the ball, threw it and it
landed in the basket. She was screaming with
joy. I was jumping up and down like I was at a
football stadium. It was phenomenal.”
Keeping a sense of normality
Staff at Manchester Hospital School work
hard to make the building feel as close to
a mainstream school as possible. The walls
are decorated with drawings and colourful
mosaics. There are sticker and achievement
charts, special assemblies, parents’ evenings
and on World Book Day in April Denis and
his colleagues dressed up as characters from
Alice in Wonderland to celebrate the day.
Denis says that learning can provide a
sense of routine and distraction for children
from the anxieties of being in hospital.
“You’re conscious that you’re taking their
mind off the fact that they might have an
operation looming or something else around
the corner.”
And the school’s role in fostering
wellbeing also extends to the families of
children, he says.
“When we go in, it’s a bit of respite for
them – an opportunity, when they build that
trust in you, to get a drink or go for a walk.
It’s a long day for them. Lots of parents are
juggling work and life commitments alongside
being in hospital with their child.”
Emotional challenges
Inevitably, there are emotional challenges
when working with children who are in
hospital. Last year, Denis taught a young
girl for several lessons, before her health
deteriorated.

“Just before Christmas I started to work a
little bit with her again. But a couple of weeks
ago, she passed away,” he says. “There aren’t
any words really.
“Whenever anything like that happens
there’s always the opportunity for us to step
back and take time out. We have a counselling
service. Without that training and support, it
would be hard to do what we do some days.”
Despite the challenges, staff love their
jobs and are committed to the children.
“You’re working with children and
families at the most vulnerable time of their
lives. When I’ve had a day of working with
children who are going through the most
horrible thing, it just gives you a little bit of
perspective,” says Denis.
“You go in and it really is a different
world. The children are poorly, and some of
them are not in a good place, but that’s the
challenge – to go in and to make it as normal
as possible and to bring as much fun and
enjoyment as you can.”

“It’s very
humbling – this
flame, this drive
that these young
people have to
learn.”
Janet Doherty,
head teacher
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Groomed, ghosted, gaslighted
A new book tells the shocking story of the undercover police who
deceived women into long-term, intimate relationships to infiltrate
campaign groups. Emily Jenkins and Sarah Thompson report.
“I SUDDENLY thought: ‘he’s a spy’.
Nothing else made sense,” explains
Alison (not her real name), who had a
five-year relationship with a man she
believed to be an activist called Mark
Cassidy. She later discovered he was
an undercover police officer.
Alison’s story began in 1995. Aged 29,
she describes herself as “a young, idealistic
teacher”. She met Mark Cassidy at the Colin
Roach Centre in Hackney, London, at a
meeting of an independent group that exposed
police corruption and supported trade union
and anti-fascist campaigns. They began dating
and soon Mark moved in with her. Five years
later he disappeared, leaving a note saying the
relationship was over.
“That’s when I became a kind of
detective, piecing together various bits from
our relationship. It was a period of extreme
paranoia,” says Alison. She discovered that
Mark Cassidy was, in fact, an undercover
police officer called Mark Jenner – who was
married with three children.
Alison is talking to Educate about
her new book, Deep Deception, the story
of the women who uncovered the spy cops
network – a group of undercover police
officers who deceived women into long-term,
intimate relationships in order to infiltrate
environmental and social justice campaigns.
Describing themselves as “groomed”,
“gaslighted” and “ghosted”, these five women
– along with many others – have been fighting
for more than two decades for answers and for
justice. Told from the first-hand perspectives
of the five co-authors, the book is divided
Interview
Feature

‘An attack on the foundations of democracy’
THE Undercover Policing Inquiry (UPI) was
set up by then Conservative Prime Minister
Theresa May in 2015. It was launched after
revelations emerged that undercover male
police officers had formed intimate personal
relationships, without disclosing their real
identity to the women involved.
The UPI brought new information to
light about police spies’ actions that should
concern all trade unionists. More than 1,000
bodies had been spied on, including many
unions. In some instances, the information was
passed on to employers, resulting in workers
losing jobs and livelihoods.
The findings of the inquiry and any
recommendations may not be presented for
some years because of the amount of material
to be looked at. Meanwhile, in opposition
to the inquiry’s objectives, the Government
is moving to pass the Covert Human
Intelligence Sources (CHIS) Bill– the
so-called Spy Cops Bill – which will legalise
the kinds of actions under investigation.
This has implications for every trade
unionist. That is why the NEU and other
unions are opposed to it.

Since 2011, disturbing revelations have come to light of police spies deceiving women into intimate relationships to spy on their legitimate campaigns. Journalists and
activists have for years been calling for justice and transparency
PHOTO by Guy Smallman

A LONG fought-for public inquiry into undercover
policing is underway and at the same time the so-called
Spy Cops Bill is being debated in Parliament.
On pages 33 and 34, historian and NEU trustee
Bernard Regan explores the recent history of spying on
teachers, trade unionists and justice campaigners.
While on page 35, Alison (not her real name) tells
32
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Educate why the traumatic experience of being deceived
into having an intimate relationship with a police spy
should concern us all.
And on page 50, Harriet Wistrich, director of the
Centre for Women’s Justice, explains the importance
of her successful legal battle for an apology and
compensation for eight of the women who were spied on.

Hundreds of groups spied on
Beginning in the 1960s, undercover police
units from the Special Demonstration Squad
and the National Public Order Intelligence
Unit spied on trade unionists, anti-racist
campaigns, family groups for justice,
environmental campaigners and many more.
NEU members will have heard of Blair
Peach who was killed on 24 April 1979. Blair, a
teacher, and friend and colleague of mine, taught
in Tower Hamlets. He had been the president
of the East London Teachers’ Association
(ELTA), the local branch of the National Union
of Teachers. He was killed in Southall while
peacefully leaving a demonstration against the
fascist National Front.
The only people in the vicinity of the spot
where Blair was attacked were six members
of a police Special Patrol Group. There has
never been a full inquiry into those events. We
now know that undercover police officers later
spied on the campaign which was seeking the
truth about Blair’s murder.

The so-called
Spy Cops Bill
has implications
for every trade
unionist.
Campaigns seeking to discover the truth
about what happened to relatives who had
died in suspicious circumstances were spied
on, and many of those victims were Black.
The Stephen Lawrence and Colin Roach
(a young Black British man who died from
a gunshot wound inside the entrance of
Stoke Newington police station) campaigns
are two examples.
Campaigns such as the Anti-Nazi
League and the Anti-Apartheid Movement
were spied on. Peter Hain, now a member of
the House of Lords, was a leading member
of both organisations. He was spied on after
he became a Member of Parliament and
even when he was a Cabinet member of the
Labour government.
Trade unionists blacklisted for jobs
Trade unions received special attention. For
more than 30 years, building workers were
the largest single group victimised, with over
3,000 names being collected and passed on to
30 or more employers such as Balfour Beatty
and others, who would then refuse them
employment.
Undercover police officers posing as
building workers and activists in the Union of
Construction, Allied Trades and Technicians
(UCATT, now part of Unite) passed the
names on. In 2016 the GMB union won a
case against the blacklisters and a sum of
£5.4 million was paid out.
Teacher union branches like the ELTA
were also under surveillance during the 1970s
and some came under further scrutiny from
the Margaret Thatcher government in the
1980s. Information about union activity was

sometimes passed on by school managers to
local authority officers who in turn passed it
to the Department for Education and Science
(DES), which then took steps, in part through
Her Majesty’s Inspectors (HMI), to keep a
close eye on teachers.
Teacher intimidation
Evidence of this came to light through
Cabinet papers. On 19 December 1984, Sir
Brian Cubbon, a Permanent Under-Secretary
of State at the Home Office, wrote that the
DES had been told by HMI that they were
concerned about, “teacher action in Greater
London”. The DES, at the request of some
head teachers, decided to deploy the inspectors
to these schools with the clear objective of
intimidating the teachers.
However, HMI went on to say the
complaints were not just about industrial
action but also about teachers wanting to
discuss “educational issues”. The charge against
the teachers at one school was they were
taking, “excessive use of teacher discussion
time outside the classroom on anti-racist (and)
equal opportunity issues”. HMI’s response
was: “The Inspectorate hope to make shortly
a full-scale inspection of one of the schools
where such teachers are active.”
It’s ironic that the same government
report conceded: “Some of these politically
conscious teachers are known to be
committed and effective in the classroom
and gaining good results.” However, HMI
identified the further stumbling block that
teachers were not employed by the DES.
Therefore teachers couldn’t be dismissed or
redeployed easily in the same way as staff
working in government offices.
If you can’t beat them, dismantle them
From 1981 the Thatcher government started
planning to dismantle the Inner London
Education Authority (ILEA). It was known
for its progressive policies, having produced
substantive reports on issues of equality, racism
and special educational needs. The Inner
London Teachers’ Authority (a branch of the
NUT) worked with the ILEA on these issues.
continued on page 34
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A projection by Police Spies Out of Lives on New Scotland Yard, the headquarters of the Metropolitan Police

into four stages. It begins with “our younger,
idealistic selves, followed by the story of how
we were duped, manipulated and deceived”. It
then explores the detective work each woman
did to piece things together, before they then
found each other and began their fight for
justice and “to unravel one of the most abusive
practices and one of the biggest scandals in
British policing”.
It is thanks to their campaigning that, in
2015, the then Home Secretary Theresa May
launched the Undercover Policing Inquiry
(UPI). Following the launch of the inquiry
it was revealed that over 1,000 organisations
were spied on and more than 30 women were
targeted in this way over the 40-year period
covered by the UPI.
“It was institutionalised sexism, using
women as a perk of the job and as a tactic
to shore up credibility or make inroads with
certain groups. We want the inquiry to make
this clear and for it to become a criminal
offence for an on-duty police officer to have
a sexual relationship with a member of the
public,” Alison says.
However, despite its launch seven
years ago, the UPI only began hearing
evidence in 2020 and, as the book went to
press, it was announced that the inquiry

would be further delayed until 2024. While it
will take years for the UPI to be completed,
Alison and her co-authors have established
Police Spies Out of Lives, a campaigning
support group aiming to end the sexual
and psychological abuse of campaigners by
undercover police officers.
She wants trade unionists to be savvy
about the role of the state: “As a teacher, the
state feels like such an abstract concept. This
book gives concrete examples of how these
state institutions – the courts, the police, the
Home Office, the security services – share
information about your average citizen.”
She also hopes the book will be an
inspiration to other women and activists.
“It shows that if you do come together, you
can reclaim the truth and hold seemingly
unaccountable bodies to account,” she says.

n Visit policespies
outoflives.org.uk

Deep deception: the
story of the spycops
network by the women
who uncovered the
shocking truth. By Alison,
Belinda, Helen Steel, Lisa
and Naomi. Penguin. £20.
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A big fan of DIY

HEPA fans to ventilate classrooms are expensive and in short
supply. So teacher Jess Dunn made her own. Sally Gillen reports.
UNTIL Covid struck, reception teacher Jess Dunn had
never thought about the air quality in classrooms. Now
she is something of an expert on the subject.
She has even built her own air filter, called Spinney, with £150 provided
by the union and parts sourced on eBay. It is based on the US CorsiRosenthal (CR) box, a do-it-yourself air purifier made up of four filters,
a cardboard base and a fan on top. Simple in design, its fan sucks in air,
the filters remove from it Covid, allergens, pollen and other pollutants,
and then the cleaned air is pushed back out.
Jess, who became a rep at the start of the pandemic, is now
campaigning with her branch secretary Keith Nasen at Barnet NEU, in
north London, for the council to fund boxes for schools in the borough.
Left feeling vulnerable
Jess’s interest in the air filters began in December 2021. A friend told
her that the CR was being used in schools in America, just as Omicron
cases were rising in the UK and the Government decided to drop
safety measures.
“We were left in a vulnerable position. I was scared, angry and
upset,” remembers Jess. “It was horrible coming up to the spring term
and thinking nobody really cares, do they?”
Already impressed by the concept of the CR, Jess’s interest
grew after she attended the NEU’s ventilation and filtration training,
where the advice was to take a multi-layered mitigation approach in
classrooms: masks, ventilation and filtration.
“Schools can’t afford HEPA filters, which cost between £500
and £1,200. Also, they are almost impossible to get hold of via the
Government scheme. There are 300,000 classrooms and just 7,000
filters available,” says Jess. Her answer was to build her own CR.
Her head teacher was supportive but said they would need to seek
permission from Barnet Council’s health and safety department…
which came back with a resounding ‘no’.
“I think the council had this idea that I was going to go all Blue
Peter on the situation and make something out of toilet rolls and old
washing-up liquid bottles,” she laughs.
But Jess, branch secretary Keith and Hilda Palmer at the Hazards
Campaign, a UK-wide network of organisations that delivers training for
the NEU, aren’t giving up. They have written to the council setting out
the arguments for why clean air is important in schools, and not just to
prevent the spread Covid. Research shows ventilation and cleaner air in
classrooms improves children’s attainment, concentration and cognition.
It also reduces staff and pupil absence.
Just 7p a day to run
The CR is relatively cheap to make and run – £100 for the parts and
just 7p to run over a five-hour school day, Jess calculates.
“You need a fan that is powerful enough to get the air moving, but
quiet. If you’ve got something that sounds like a hovercraft, nobody
will be able to concentrate.” A fan should be below 50 decibels.

Jess showcasing Spinney at this year’s NEU conference

PHOTO by Kois Miah

A US study, published in the Science of the Total Environment
journal, concluded that the performance of DIY models, such as the
CR model, compares favourably with three commercial HEPA filters.
In Wales, Dr Rhys Thomas, a consultant at Glangwili Hospital
in Carmarthen, has worked with colleagues on a variation of the
CR – the Corsi-Rosenthal Thomas (see Find out more, below) – the
components for which can be purchased in the UK. He worked with
pupils at Ysgol Bro Pedr on building the purifiers.
Ceredigion County Council announced in March that it will fund
a pilot of the model in schools, which is a “brilliant” development, says
Jess, who wants to see other places doing the same.

Find out more
The NEU does not expect educators to build their own
air filters, but if they want to, here’s how.
n Get in touch with Jess: crboxneu@gmail.com
n Video on how to build a CR Thomas box: bit.ly/39POYLo
n It is key to consider the clean air delivery rate (CADR) of
your box filter. This tells you how quickly it will change the air.
To be effective, you need six changes of air every hour.
n More details on DIY air purifiers: fullplasticscientist.co.uk
n The Hazards Campaign: hazardscampaign.org.uk
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A class act

Slowing down the speeding train of trauma
Louise Hale (pictured) is a part-time
primary teacher, freelance play
therapist and spoken word poet in
Leytonstone, London. Emily Jenkins
finds out what makes her a class act.

Do you know
a class act?

Email educate@
neu.org.uk

“IF I could spend every day supporting
children to speak their truth and own it, I
would feel satisfied,” says Louise Hale.
She begins our interview talking
passionately about her interest in cognitive
development and supporting children’s mental
health and wellbeing.
Louise has worked as a primary teacher
at Jenny Hammond Primary School in
Leytonstone for the last decade, having joined
the school as a newly qualified teacher. Five
years ago, after realising there were gaps in
the curriculum in terms of supporting young
people’s mental health and wellbeing, she
decided to expand her understanding of
neuroscience and psychoeducation and train
as a play therapist.
Play therapy and child mental health
“Play therapy is a wonderful tool to allow
children to creatively work through whatever
upsets them and take control of their mental
health and self-care,” she explains.
Using creative tools such as painting,
drawing, clay and poetry, play therapy can be
used as a specialist intervention for children
of any age – and even adults – to help work
through difficult emotions and express
themselves in a safe, creative space.
An expert in the biological effects of
trauma on children, Louise uses the analogy
of a speeding train to help explain how
play therapy works: “Imagine you’re on the
Eurostar speeding very fast and you look out
the window – everything will be a blur. That’s
what it can feel like for a traumatised child.
“Play therapy slows the train down so
you can look out of the window and see things
much clearer.”
The children who might benefit aren’t
always the most obvious in a class, she says.
It could be a pupil with a sibling with special
educational needs, or who is struggling with
bereavement or has witnessed domestic abuse.
A lot of Louise’s work and drive stems
from her own struggles with mental health
and her own traumatic childhood, having
witnessed her mum suffer emotional abuse
in her marriage. “Play therapy, in many ways,

Louise Hale

					

helped me process some of my own childhood
wounds,” she explains.
For Louise, who worked as a journalist
before becoming a teacher, writing and
storytelling have always been important tools
to help her process her emotions.
‘Out of love with life’ after mum’s death
But when her mother died in 2010, from
a rare cancer of the bile duct, she found
herself unable to write. “Losing my mum was
overwhelming. I fell out of love with life for a
long time and it led to a ten-year writer’s block.
I just couldn’t do the things I once loved.”
But in 2020 Louise finally put pen to
paper again and ended up writing a children’s
storybook about grief. “My mother taught me
that kindness and being of service go a long
way. So by writing this book in her memory
I feel I can help young children to find the
bravery to deal with losing a parent.”
The illustrated book, Hurricane Brain,
is about a young boy called Keith who, after
discovering his mother has died, goes on
a hunt to find grief to get his mum back.

PHOTO by Bruce Basudde

According to childhood bereavement charity
Winston’s Wish, a staggering one in 29
children under the age of 16 is bereaved of a
parent or sibling – one in every classroom.
After a successful crowdfunding
campaign in May where she managed to raise
£5,000, Louise is hoping to publish the book,
which also includes guidance for parents and
carers, later this year.
‘A bit curly and a bit wordy’
In returning to writing, Louise also discovered
a passion for spoken word poetry. She now
performs all around the country under the
name Curly Wordy, “because I’m a bit curly
and a bit wordy”, she jokes. Her poems span
a variety of subjects including mental health,
education and domestic violence.
With so many creative strings to her bow,
Louise wants to use her play therapy business
to set up creativity workshops for children and
CPD training for educators, to help children use
the power of spoken word to express themselves.
“I’m excited about the future,” she says.

n Visit curlywordy.com
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Ask the union
Coping with faecal smearing

I WORK in a special educational needs and
disabilities (SEND) school and we have a child
who throws faeces. I’m expected to clean it up
and it’s now making me extremely stressed.
Faecal smearing in autistic and other
neurodivergent children can have many
causes but, in school, the likely triggers will
be anxiety and/or over/under-stimulation.
Constipation, dietary and sensory issues can
also be factors.
The first step to managing this is to
understand why the child is doing it, and the
best approaches to support them to change
the behaviour. Their GP and other SEND/
behaviour specialists should be involved to
determine the cause, working with the school
SEND co-ordinator and classroom staff.
We advise that you:
n always report this behaviour as a
safeguarding concern because there may be an
underlying issue
n consult occupational therapists for advice
on alternative tactile/sensory stimulation
n ensure the school has behaviour strategies
in place agreed by all staff involved to ensure
all respond consistently and appropriately
n ensure the school has non-verbal
communication strategies in place so that
non-verbal students can communicate their
needs regarding toileting.
Working closely with parents to understand
how they manage it at home is essential.
Where possible, similar approaches, as advised
by specialists, should be used in all settings.
We understand how stressful it
must be to have to regularly clean faeces.
Specialists advise that carers and parents be
as emotionally neutral as possible when faecal
smearing/throwing occurs as too much of a
reaction can reinforce the behaviour. Other
practical things you could try in school,
depending on the reason for the behaviour, are:
n provide an alternative with a similar texture

Provide alternative materials, such as clay, to distract from faecal throwing

– for example, papier-mâché, Play-Doh or clay
n provide alternative activities at times when
the throwing/smearing takes place
n make a structured timetable of the day
when the young person can do appropriate
smearing activities.

Covid-19 classed as sick leave
I RECENTLY tested positive for Covid and,
despite feeling very ill, was told I needed to
do live lessons from home. I’ve now been
informed this is being classed as sick leave.
If you are feeling unwell due to Covid-19
and have informed your employer, you should
not be asked to undertake work until you are
once again fit enough to resume your normal
duties. You should only be directed to work in
school or from home when fit to do so.
The NEU’s position is that sickness from
Covid-19 should not be recorded as normal
sickness, and absences should not activate
any triggers in the sickness absence policy.
All staff should continue to receive full pay as
normal, regardless of the amount of time off
sick they’ve had due to Covid-19. Otherwise,
employees who are unwell with Covid-19
symptoms may try to come into work,
increasing the risk of transmission.

PHOTO by StockPlanets

What is the procedure to
take medical retirement?

I AM considering retiring on the grounds
of ill health. Does my school need to put in
place reasonable adjustments first?
Ill-health retirement means you get an
unreduced pension for life and possibly an
enhancement. Understandably, you must
prove you’re permanently unfit to teach.
Teachers’ Pension Scheme rules state
that you must be incapacitated if, as a result of
illness or injury, you’re unfit to teach despite
appropriate medical treatment. It must also
be more likely than not that you’ll be unable
to work as a teacher until your pension age
(usually 67 or 68).
You will need to provide evidence and
complete the necessary forms. Your evidence
will be considered by the scheme’s medical
advisers who will make a recommendation.
The medical evidence is crucial.
If it’s the type of illness that might be
remedied through reasonable adjustments
then realistically the school would have to put
these in place first.

Please email your questions to
educate@neu.org.uk

Update your membership details – visit my.neu.org.uk
IT’S vital that the NEU has up-to-date
details for all its members. You may be
eligible for reduced subscriptions – for
example, if you work part-time, are about
to retire or take maternity leave.
It’s important that we have the correct
address for you for balloting purposes so,
if you have moved, make sure you tell us
your new home or workplace address.
36

The easiest way to update your
details is by logging on to myNEU. Go
to my.neu.org.uk to manage your
membership, including updating your
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address, workplace, and equality
information, and to access myRewards.
Alternatively:
n call us on 0345 811 8111 (Monday to
Friday, 9am-5pm)
n email membership@neu.org.uk
n or write to Membership &
Subscriptions, NEU, Hamilton House,
Mabledon Place, London WC1H 9BD.

Opinion

Cartoon by Tim Sanders

What the phrasal exclamation is going on?
Warwick Mansell

is a freelance
education journalist
and founder/writer of
educationuncovered.
co.uk

THIS term, my 11-year-old daughter
took the SPAG (spelling, punctuation and
grammar) tests. In preparation for this piece,
I asked her to write out some grammatical
terms she now knows.
She immediately wrote out 18 of them,
from the much-discussed ‘fronted adverbial’
to ‘relative clause’, ‘subordinating conjunction’
and several names for tenses such as ‘present
perfect’ and ‘past simple’.
Will this knowledge prove useful? Or
would the teaching time have been better
spent on something else? These questions
are at the heart of an ongoing debate about
this aspect of the national curriculum and its
associated assessment.
The problem for those who would
defend the current approach is that there are
many professional writers out there – myself

included – who will confess to not knowing
what many of these terms mean.
Of those 18 my daughter set out, I
would venture that I do not know 13 of them.
‘Modal verbs’, for example, and the ‘past
perfect progressive’ tense, are lost on me. But
I’ve been a journalist for 27 years, had a book
published, gained an A in A-level English
literature, and so on. To summarise the
argument more practically, I started this piece
with a fronted adverbial, without needing to
know what it was called.
Why, then, is this technical grammatical
knowledge necessary?
I put this to Bas Aarts, professor of
English linguistics at University College
London, who has supported the current place
of grammar in the national curriculum. He
replied that many aspects of the curriculum,
such as knowing who Henry VIII was, were
not strictly necessary. It was possible to go
through life without such detail. But why was
I owning up to having a limited knowledge of
grammar, especially when, it is argued, such
knowledge can help children’s writing?
It is an interesting question. A response
might be: many items of knowledge are
useful. But does studying all of these terms

take time away from engaging with English
in other ways?
I am not against the teaching of
grammar as such. I was taught the basics, and
have found that knowledge very useful. I am
open, too, to the idea that engaging with this
terminology may help children write more
effectively. If teaching is good, children may
enjoy using their new-found knowledge to
play with language, powerfully.
But I worry, too, about curriculum
balance. If children are getting the impression
that mastering English is a dry, technical
process – and I hear this complaint from my
son, aged nine, despite what seems excellent
teaching – then it seems right to worry that
they will switch off.
Professor Aarts is open to argument on
the detail, and laments that Michael Gove as
Education Secretary did not back his stress
on this new approach with investment in
teachers’ professional development.
In my view any government – this one
or a future Labour-led one – should launch
a detailed investigation. Yes, children need
grammar. But is the balance right? Is this
helping, or hindering, children’s development?
These are open, important questions.
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EDUCATIONAL
AID FOR CUBA

Viva La Educación is a joint appeal by the
NEU and the Cuba Solidarity Campaign to
provide essential educational resources for
Cuban schools.
Cuba’s achievements in literacy and further
education compare well with others in
the region. However, students often have
to make do without the basic classroom
necessities that we take for granted, and
teachers face difficulties obtaining materials
to help them plan, teach and share lessons
due to the cruel 60-year-old US blockade.
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Find out how you can
support and donate to
Viva La Educación at
vivaeducacion.org.uk

MU

SUPPORTING EDUCATION,
RESISTING THE BLOCKADE

International

Iranian Government ‘reacts brutally’ to protests
Dr Liz Payne
is a member
of the national
executive council
of the Committee
for Defence of the
Iranian Peoples
Rights (CODIR),
which campaigns for peace, human
rights and democracy in Iran.
IRAN’S theocratic regime does not
recognise trade unions. However, teachers
and education workers have formed the
nationwide Co-ordinating Council of Iranian
Teachers’ Trade Associations (CCITTA),
which has organised many protest actions,
including petitions to the Iranian authorities
and international organisations, school sit-ins,
walk-outs and rallies.
In yet another attempt to get their voices
heard, thousands of educators gathered outside
Iran’s parliament in Tehran and at education
authority offices across the country on 12
May. Such actions have gained momentum
in recent months and have been met with
violent suppression by the authorities. Leaders
and activists have lost their jobs and been
imprisoned on baseless accusations, including
“acting against the national security”.
An end to violence against educators
Teachers and their associations insist
they are exercising their legal rights to
freedom of association and to hold peaceful
demonstrations, as guaranteed in Articles 26
and 27 of Iran’s constitution.
CCITTA persistently campaigns for
an end to violence against its members
and the framing of union activists, for the
immediate and unconditional release of all
jailed teachers and trade union activists, and
for their colleagues’ reinstatement in their
jobs. It also continues to voice its longstanding demands for:

(Above and right) Teachers protesting earlier this year

n implementation of an equitable pay grade
structure, as required by the Civil Services
Management Act
n fair pensions
n a halt to privatisation of the education service
n free, high-quality public education for all
Iranian children and young people, as specified
in the constitution.
Iran’s Government has consistently
failed to implement the above, mainly on the
pretext of lack of budget, while large sums of
public money are allocated to state security,
including the brutal Islamic Revolutionary
Guards Corps.
In an open letter to delegates at this year’s
UN International Labour Organization (ILO)
conference in Geneva, CCITTA wrote: “Over
the years, and especially in recent months,
the Iranian Government’s economic policies
have created widespread poverty and misery
for the public, primarily the workers. This
has created a yawning class divide, shrunk
people’s livelihoods, and has eventually led to
public protest. It is unfortunate that instead of
responding appropriately and solving problems,
the Government has reacted brutally to these
lawful protests.”
The letter told how a recent false report
on state radio and television accused wellknown teacher activists of collaborating with

foreign “spies”. It called on ILO delegates to
demand the unconditional dropping of all
charges against imprisoned trade unionists
and their immediate release, and for the
Iranian Government to uphold the rights of all
workers to freedom of association and freedom
of speech, including the right to peaceful
assembly, without fear of state intervention.
Continuing solidarity with Iranian
educators is of paramount importance at
present, as their protests draw in the support
of millions of students and their parents across
the country and other independent Iranian
professional associations, as well as that of
unions and solidarity organisations from across
the world.
CODIR welcomes the NEU’s campaigns
in support of the demands of CCITTA
and Iranian teachers for their basic rights
to organise, assemble and express their just
demands and for the immediate release of
all education leaders and activists held in
Iranian prisons.

Last chance to register: International Solidarity Conference
THIS is the final chance to register for the NEU’s
International Solidarity Conference 2022, taking place
on 2 July in Bloomsbury, London.
The conference is for any NEU member with an interest in
international solidarity. Delegates will hear from leading
campaigners and thinkers about issues facing education,
trade unions, and human rights globally. In workshops,

delegates will learn how to best champion international
solidarity at the local level. Plenary speakers include:
n Sacha Deshmukh Amnesty International UK
n Teopista Birungi Mayanja Uganda National
Teachers’ Union
n Dennis Sinyolo Education International
Register now at neu.org.uk/international-events
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Reviews
Jon Biddle, English lead and NEU rep at Moorlands Primary in
Norfolk, is passionate about fostering a love of reading for pleasure.
Here he discusses graphic novels with fellow teacher Richard Ruddick.

Find yourself in a graphic novel
CREATING school and class libraries that
pupils want to use is heavily dependent on
filling the shelves with books they’ll enjoy.
Nobody can keep up with all the wonderful
children’s novels, picturebooks, poetry, graphic
novels and non-fiction being published, but it
certainly helps if we know where to look for
recommendations that we can trust.
For the past five years, I’ve been extremely
fortunate to work alongside Richard Ruddick,
a teacher whose knowledge of, and passion for,
graphic novels is second to none. So I thought
I’d hand over this issue’s article to an expert.
What can graphic novels bring to the
classroom? Why do children love them?
Graphic novels bring a wide range of benefits
to readers and their quality is often overlooked.
In fact, a recent study indicated that the
vocabulary used is often more challenging than
in children’s novels.
The current books being produced are
not only full of visually stunning and vivid
artwork but also tell powerful and emotionally
rich stories. There’s now a much broader
range available that means everyone can read
something relatable and, increasingly, see
themselves represented visually.
Every year, I try to make sure my class
reads a broad range of texts but it’s always
noticeable that they gravitate towards the
graphic novels, and this is partly because they
can see how much I love and value them.
What are your tips for someone wanting
to develop their own knowledge?
It’s getting easier than ever for school staff to
improve their knowledge without having to
put in lots of extra hours, which is important
considering our workload issues.
When I first started exploring the idea of
having more graphic novels in the classroom, I
found it tricky to find helpful sites for primary.
This is part of the reason I set up my Padlet
(bit.ly/3P64oeG); I wanted other teachers to
know what could work in their classroom and
not buy books blindly. There are also lots of
40

(Left) Richard shares
his enthusiasm for
graphic novels with
primary pupils

“Everyone can
read something
relatable.”
Richard Ruddick
excellent teachers on Twitter who recommend
a fantastic range of graphic novels – check
out the #LetsTalkGraphicNovels hashtag.
Sarah Merchant, a key stage 2 teacher, has
completed some amazing work around
graphic novels with her class that needs to
be celebrated widely.
Which graphic novels would you
suggest for a school or class library?
The following are all excellent options that
would be valuable additions to every library.
n Amulet – technically this is eight books
(soon to be nine) and I have yet to find a class
or school which isn’t obsessed with this series.
Once you get started on book one, you just
have to read the rest.
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n Lightfall (pictured above) – a
superb fantasy story that we used
for World Book Day this year, which
was a big hit across KS2.
n Narwhal, Unicorn of the Sea! – perfect for
introducing KS1 pupils to graphic novels, but
generally loved by all readers thanks to the
lighthearted humour.
n Guts – any book by Raina Telgemeier
is brilliant and going to be a hit but this is
probably the most popular so far.

Thank you so much, Richard, your thoughts are
hugely appreciated.
It’s a privilege to write a regular article in
a magazine that also features the wonderful
Michael Rosen in each issue (page 21). As
well as being famous as the ‘chocolate cake
bloke’, he’s also written hundreds of
insightful and thought-provoking
articles about poetry, reading,
education and politics. Many have
recently been published in a new
book, What is a Bong Tree?, and I
can’t recommend it strongly enough.
Definitely one for the staffroom
bookshelf.
@jonnybid

Know any good educational websites and apps?

Let us know if you’d like to review them –
email us at educate@neu.org.uk

Raising Confident Children
EXPERIENCED teacher Pat Guy has written this informative
guide to help educators and parents improve children’s confidence
both at home and in school.
Exploring child development and the diverse personalities
children have, the book provides tips to improve wellbeing and help
children cope with challenging situations. The author offers practical
suggestions to implement a variety of classroom learning styles to
suit different learners, including those children who have specific
learning differences and conditions such as dyslexia, memory issues
and ADHD. A useful book for parents and educators.
Cindy Shanks

Raising Confident Children by Pat Guy. BOBBY Publishing. £9.99.

A Head Full of Ethos

Margaret Mahy, illustrated by Laura Borio.
Bloomsbury. £5.99.

The Foster Carer’s Handbook
on Education

David Moulder

A Head Full of Ethos: A holistic guide to developing and
sustaining a positive school culture by Armando Di-Finizio.
Crown House. £18.99.

Utterly Jarvellous

GIVEAWAY
The National
Curriculum
Outdoors

A FAMILY inherits a
burned down forest
with a sinister past.
A girl looks through
the multicoloured
windows of a wizard’s
home. A man lets
rooms in his house
to a mermaid. This
magical collection of
five short, gripping stories is part of the
Bloomsbury Readers series, created in
consultation with experts at the Centre
for Literacy in Primary Education to
help children to gain confidence with
reading and understanding.
Aliss Langridge
Shock Forest and other magical stories by

A WONDERFUL book on ethical leadership and the
importance of instilling a whole-school ethos when taking
on a headship. It outlines the importance of crafting a school
climate built on positive relationships, care and inclusiveness.
The author, himself a school leader for more than three decades,
shares his experience of introducing these positive values into
the lives of his students. The book is most suitable for secondary
heads or aspiring secondary heads.

THIS inspiring book is
packed full of engaging science
activities… all of which can be
done in a jar.
All areas of the key
stage 2 curriculum are
covered through ten chapters:
plants; animals including
humans; rocks; light;
forces and magnets; living
things and their habitats;
states of matter; sound and
electricity; properties and

Shock Forest

changes of material; and
Earth, space, evaluation and
inheritance. Each section has
easy-to-follow instructions
with materials required,
additional links and guidance
on how long the activity will
take. Science lessons will never
be the same again.

Sian Sparrow

Utterly Jarvellous by

RECOGNISING
that looked-after
children can have
emotional struggles
and learning barriers,
this excellent guide
delivers practical
advice to help
carers gain a greater
understanding of the
fostering and education system.
Providing facts about education
from early years foundation stage
to post-16, it explains the technical
jargon as well as outlining the roles of
supporting adults involved in a foster
child’s life. The excerpts and reallife examples are particularly useful,
indicating the strategies foster carers and
children have used to deal with personal
challenges. An indispensable resource.

Sai Pathmanathan.

Cindy Shanks
The Foster Carer’s Handbook on Education

Bloomsbury. £24.99.

by Sarah Alix. CoramBAAF. £14.95.

EDUCATE has two full sets of The National
Curriculum Outdoors: A complete scheme of work
to give away, promoting a whole-school approach
to outdoor learning. Email educate@neu.org.uk
putting OUTDOORS in the subject line by 31 July to
be in with a chance of winning. Make sure to include
your NEU membership number.
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Letters
Neurodivergent
teachers

THANK you for the article, Vive
la différence (Educate, May/June,
page 28). This is the first time I’ve
seen this issue openly discussed.
I taught primary for many
years and found it extremely
tough, mentally. I didn’t feel as
if I came at teaching from the
same direction as other staff.
I had to plan to the nth degree
to keep anxiety at bay and
last-minute changes to my day
were horrendous.
Unfortunately, this all took
its toll on me. I struggled for
years with debilitating depression
and the need for occasional
‘recovery’ days (for which I
invented mysterious sicknesses).
Interview
Feature

Vive la différence
Around one in seven people in the UK are neurodivergent.
And while educators find lots of ways to support their
neurodivergent pupils, they are often reluctant to ask
for help themselves, Emily Jenkins reports.

The Umbrella
project,
celebrating
neurodiversity
and ADHD
awareness
Liverpool, 2019 & 2021
Photo by Iordanis

Ofsted scrutiny saw me reduced
to a fraction of my usual self,
over-management left me no
freedom to pace my efforts
and it all ended with ill-health
retirement.
Finally, at the age of 70, I
received my autism diagnosis. It
is with a great sense of relief that
I can now see all my life struggles
through new eyes – and it all fits.
I’m not sure what
adjustments would have
helped me, but hopefully the
acknowledgment in your article
will help others. Removing the
guilt around taking occasional
‘recovery’ days would help, as
would some leeway regarding
scrutiny (we do it for our pupils,
why not us?). Management
that values a sensible work/life
balance would promote mental
health strength in staff, as would
ensuring breaks were taken and
not turned into 1:1 pupil time
or working with school clubs.
A truly relaxing and calm space
should always be available to
switch off and recover.
We make good, empathetic
and conscientious teachers so let’s
make it work for us. Thank you
for airing this perspective.
Daphne Clemmitt, Selby

We must create a new
approach to school and
college evaluation which is
supportive, effective and fair.

Sooty is the beautiful pet of Paul
Armitage, a year 5/6 teacher from
West Sussex.
Paul says: “Sooty always welcomes
me home by waiting at the front
door and immediately brings a smile
to my face.
“If I have had a stressful day Sooty
helps me to unwind and relax. And he
loves to help with my school work by
walking all over my laptop keyboard.”
If you have a treasured pet you’d like to show off, email
a high-resolution photo with 50 words about what
makes them so special to educate@neu.org.uk
educate Your magazine from the National Education Union (NEU)

I HAVE signed your Replace Ofsted petition. I am no longer
teaching, but am a governor of two church schools and have served
as a governor of several local authority schools in the past.
I am eager for the day when every second sentence at our
meetings does not begin with “When Ofsted comes...” and instead
we can enable the senior leadership team to guide the school in the
direction that fits our context.
I find Educate most helpful in considering staff wellbeing
issues, as well as seeing the wider context of education policy.
Rev Richard Martin, Hardwicke

SIGN THE
PETITION
Back Ukraine against
Russian subjugation

out of their country. Asking for
talks without conditions is not
good enough. Since Putin will
not go voluntarily, Russia needs
to be forced out.
Very many educators in
Ukraine are now members of
the Territorial Defence and have
picked up weapons to fight for
Ukraine’s right not to be ripped
up and subjugated by the Russian
state. They are right to do so, and
we should back them.
Richard Mark Osborn,
Lewisham

YOUR coverage of Ukraine
www.replaceofsted.valueeducation.org.uk
(Educate, May/June, page 6) is

Teacher’s pet Sooty
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A day when Ofsted no longer dominates…

inadequate. The NEU, like other
education unions across Europe,
should back Ukraine’s fight
against the Russian invasion.
You quote Kevin Courtney
as saying: “We need talks,
ceasefires and diplomatic
solutions.” Unfortunately, Kevin
doesn’t say that we should
support Ukraine’s fight for selfdetermination and to get Russia

Please write The editor welcomes your letters but reserves the right to edit them.
Write to Letters, Educate, NEU, Hamilton House, Mabledon Place, London WC1H 9BD or email educate@neu.org.uk
Please note we cannot print letters sent in without a name and postal address (or NEU membership
number), although we can withhold details from publication if you wish.

Things must change Opinion Star letter
Menopause: do not suffer in silence
Calling time on 30 painful years of Ofsted
NEU joint general
secretary Mary
Bousted argues
it is time to end
the tyranny of
Ofsted.

OFSTED is 30
years old this year.
This is no cause for
celebration for the generations of teachers and
school leaders who have sweated under the
yoke of its tyrannical inspection regime.
School leaders, whose future job prospects
rest on getting a good Ofsted judgement,
pass their terror down to teachers. The Ofsted
inspection framework rules. Its decrees must
be obeyed.
The problem for everyone involved in the
whole sorry process is that Ofsted is unable
to make up its mind about what it counts as
evidence. Ofsted has run through five different
inspection frameworks in nine years as it casts
around for a methodology which it can defend
as valid (that is, its inspections are a good
measure of education quality), and reliable
(that is, would two Ofsted teams inspecting
the same school come to the same judgement
about the quality of education it provides?).
How can judgements mean anything over
time when the inspection framework changes
every other year?

Mary speaking at the NEU annual conference. Read more on pages 12-17

PHOTO by Kois Miah

86% cite harmful workload and stress
Of the NEU members who responded to
our State of Education survey, 77 per cent
disagreed with the statement that Ofsted
contributes to school improvement. An
incredible 86 per cent believe that Ofsted
inspection introduces unreasonable or harmful
levels of workload and stress. Seventy-six
per cent think that Ofsted is not independent
of Government.
These are shocking findings – but they are
not surprising. Professional distrust of Ofsted
has grown throughout the 30 years it has been
in existence. The gulf between the profession
and its inspectorate is now a chasm.
Dear reader, sometimes the self will
intrude. So now let me confess that I am
a survivor of 25 Ofsted inspections during
the period in my career when I worked in
departments of education at universities,
training teachers.

The good, the bad and the incompetent
But I also met too many inspectors with weak
subject knowledge, with distant teaching
experience, with poor analytical skills and
terrible communication skills. I met too many
inspectors who should have been nowhere
near education – never mind inspecting
education quality.
So, based on my own exhaustive
professional experience, I am certain that
Ofsted has major problems with quality
control of its inspectors and that those
problems go right up to the top – to Her
Majesty’s Inspectors.
The problem for leaders and teachers is
that they do not know which Ofsted team will
turn up at their school gate. Could it be a team
that knows what it is about, understands the
context in which the school works, is prepared
to listen and to come to a fair judgement?
Or could it be a team which has made
up its mind before it enters the school gates?
A team which resolutely refuses to listen,
and treats staff with disdain and contempt? I

have heard of far too many Ofsted teams who
behave unprofessionally and inappropriately.
I am now hearing of schools getting poor
inspection judgements because selected pupils,
under the glare of the inspectors’ gaze, are
unable to recall facts they were taught over a
year ago, in the middle of a pandemic.
Time to replace Ofsted
The NEU believes that it is time to end the
tyranny of Ofsted. And so we have launched
our petition to replace Ofsted with a system of
school accountability which is fair and reliable,
and which works with teachers and leaders to
support improvement in schools, in the local
area and across the whole education system.
Please sign the petition (page 46) – it
already has tens of thousands of signatures.
Let’s get it to hundreds of thousands and
make the case for change so strong that it has
to be heard.
It is time for teachers to regain their sense
of professionalism. For teachers to be given
the space to make informed choices about
teaching and assessment methods which are
suitable to the topic being taught and the
pupils who are learning.
It is time for the profession to regain some
confidence in the choices it makes – to regard
accountability as something which is necessary
and useful, rather than a terrible burden.
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Weekly Ofsted dread

I READ with interest your
article about Ofsted (Educate,
January/February, page 25). The
weekly “will we get the phone
call?” creates huge anxiety and
sends even the most confident
teacher into meltdown.
Having been a teacher
for 35 years I can honestly say
Ofsted has done little to raise
the standards of teaching and
learning in schools. The reason

11

is simple – it always inspects
with an agenda which simply
reflects the latest pedagogical fad
some highly paid educational
consultant has been whispering
into the ear of the ministers at
the Department for Education.

Workplace checklist
All women should
be able to:
work through the menopause in an
environment that is supportive
control room temperature in their
classrooms (and through negotiation
the staffroom as well)
access a toilet during breaktimes –
and expect systems to be in place
in the workplace that ensure that if
a member of staff wishes to use the
toilet during lesson time they are able
to do so
expect understanding from managers
and colleagues regarding any
condition that may require reasonable
adjustments
work in an environment where
reasonable adjustments are made
to achieve a comfortable working
environment for all.

Questions to raise
in your workplace:
are all staff menopause-aware so that
women do not need to raise it as an
individual issue?
is there a climate of openness
where women are able, if they so
choose, to disclose their symptoms
to colleagues and management and
request adjustments?
is there adequate ventilation
and temperature control in each
classroom and in other areas of the
school, such as the staffroom?
is there a procedure for providing
brief cover arrangements for women
workers who may need to use toilet/
washing facilities during a lesson
or when they are working with an
individual pupil?
is there ready access to cold
drinking water?

After requesting a referral to occupational
health, surprisingly my symptoms were considered
disabling and I am now protected under the
Equality Act 2010. A range of reasonable
adjustments have been suggested.
I would encourage any women suffering
See the NEU menopause toolkit
with
the symptoms
of the menopause to approach
for further
advice and information
neu.org.uk/menopause
their
employer for support. You do not need to
suffer in silence. I never imagined the outcome from
occupational health, but the impact of the support
has been invaluable.
Carmel Griffin, Whitley Bay
n The Working through the menopause poster (above)
and Guide for members (left) are available, with other
resources, to download from neu.org.uk/menopause

Ofsted needs to empower
teachers to trust their own
professional judgement, not turn
them into pedagogical parrots
tediously complying to the latest
pedagogical fad that comes along.
Simon Butler, Worcester

Conference correction

WE incorrectly stated that Lynne
Naylor proposed a motion on
poverty in coastal areas (Educate,
May/June, page 15), when in fact it
was Peter Shreeve from the Isle of
White. Apologies for the inaccuracy.

Save on days out, holidays, high-street shopping and more
Did you know that, as an NEU member,
you can access hundreds of money saving
offers with myRewards?
Members can take advantage
of a wide range of deals including
gym membership, mobile phones,
car hire, dining out and takeaways,
cinema tickets, magazine subscriptions,
travel and holidays, and discounts at
high-street retailers.
You can also get an exclusive NEU
member deal on an ITIC and Totum card,

home appliances, cottage breaks and
much more. Or sign up to the myRewards
newsletter to get the latest deals by email.

which gives you all the same benefits as a
student discount card, in store and online,
as well as savings on travel, museums and
art galleries, and discounts overseas if
you’re travelling.
Special offers change regularly, so
be sure to check for the latest deals on

Access myRewards today
Taking advantage of myRewards offers
is easy. Simply log in to your myNEU
account at my.neu.org.uk/login and click
on the myRewards tab to access the latest
offers. If you haven’t set up your myNEU
account yet, it only takes a minute by
clicking on ‘activate your login’.
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I READ with interest Mary
Bousted’s piece on the painful
subject of Ofsted (Educate, May/
June, page 11). Having recently
suffered the demoralising impact
of an inspection, I was able to
identify directly with the article.
With all of the stresses and
strains of being a hard-working
and dedicated professional, the
negative effects of an inspection
are keenly felt, especially when
there is little or no recognition
of the positives. It is Ofsted
and not us which needs to have
its methodology and mindset
changed to serve better the needs
of the teaching profession.
Name withheld
During that period of intensive and
frequent inspection of initial teacher training
courses, I am very willing to report that I did
meet some excellent inspectors – ones that
were thorough, reasonable, knew their subject
and reported fairly and accurately.

AS a successful secondary teacher with 30 years’
experience, I had never had any issues with my
teaching performance until a few months ago.
After making three errors on a register, I found
myself being served with disciplinary action. I made
a small error, mixing up two students with very
similar names. Then I missed two registers.
I had to endure both an investigation and a
hearing, leading to a three-month improvement
notice. Further mistakes would escalate to further
disciplinary action. It was very stressful.
I contacted my union rep from the outset.
She happened to sit on the women’s organising
forum for the region and was very well-versed in
the union’s movement to support women in the
menopause. Previously, she had taken the NEU’s
menopause policy to the chief executive of our trust
who agreed to adapt this as part of its policies.
Although I was reluctant at first, my union rep
encouraged me to tell
my employer about the
impact the symptoms
of the menopause
were having. I shared
the difficulties I was
experiencing – such
as brain fog, fatigue,
cognitive impairment
and increased anxiety.

Noticeboard

Using the past to empower pupils
A FREE health and
wellbeing toolkit for
students aged five to 16 has
been launched by historians
at the University of Essex.
The Bodies, Hearts and Minds
toolkit uses historical sources,
including comic strips, adverts
(pictured) and questions to
agony aunts, to explore the health
experiences of women and girls
in the past.
Packed with ideas for
discussions and creative activities
covering issues from stereotypes,
body image and wellbeing, to
periods and contraception, the
resource aims to empower girls
to take control of their emotional
and bodily wellbeing.
Visit bodyselffamily.org

Travel grant up for grabs with
historical writing competition
THE Young Walter Scott Prize 2022 is now
open for entries.
The competition challenges young
people aged 11 to 19 to write a story
set in a time before they were born,
encouraging them to explore past
worlds and lives. Stories can be in any
form – including prose, poetry, letters or
drama – and should be between 800
and 2,000 words.
Winners will receive a £500 travel
grant and tickets to the Borders Book
Festival in Scotland.
Visit walterscottprize.co.uk/young-walterscott-prize

Become a Mary Wollstonecraft
accredited primary school

A poster from the Family Planning Association’s Men Too
contraception campaign, launched in 1984

Charity seeks primary maths mentors
NUMBER Champions, a UK charity helping
primary school children improve their skills
and confidence in maths, is looking for mentors
to support their in-school volunteer tutors.
The role would suit experienced former
primary teachers who are passionate about
maths education and can give a few hours
each month. Mentors deliver training sessions,
help develop resources, and provide on-going
support to volunteers.
The charity works in schools across

London, although the core part of the role
can be carried out remotely.

Visit numberchampions.org.uk

Email volunteer@numberchampions.org.uk

THE National Basketball
Association (NBA) has launched
a school’s programme – NBA in
the Classroom – offering free,
downloadable resources with
a focus on careers, finance and
mental and physical health.
Aimed at key stage 3 and 4
students, the interactive resources
can be used as standalone lessons
or personal development sessions.
Students will receive advice and
challenges from NBA players
through video links to encourage
teamwork, organisation and
communication skills.
Visit classroom.nba.com

PRIMARY
schools can
complete a
three-step
programme
created by the
Wollstonecraft
Society to
become an
accredited
Mary
Wollstonecraft school.
Aimed at children aged nine to
11, the free programme considers the
relevance of Mary Wollstonecraft’s work
as an advocate of women’s rights and
includes lesson plans, a workbook and
an assembly presentation template. A
comprehensive guide takes educators
through the programme, which can
be completed in a week and links with
other curriculum areas, including history,
PSHE and English.
Visit wollstonecraftsociety.org/resources-1

Books for your teaching needs
PUBLISHER DK has launched a new
website for educators.
DK Learning offers a range of free,
downloadable teaching resources
for all ages, including articles, case
studies and group and individual
classroom activities.
The website maps books to the
curriculum to help educators find the
perfect book for their teaching needs
with a chance to browse before you buy.
Visit learning.dk.com/uk
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WE
NEED
YOU!

LIVE IN OR AROUND NORTH LONDON?
Qualified teachers needed to teach motivated pupils
on weekday evenings and/or Saturdays
WE OFFER GREAT RATES
l Primary Years 1 - 6
l Secondary Maths
l Secondary Science
l Secondary English

Please email CV to: info@afterschoollearning.com
020 8440 8586
www.afterschoollearning.com
Established 2007

Get in touch
Paul Heitzman
paul@centuryone.uk
01727 739 196
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THIS summery picture was taken
by Gary Henderson, a teacher
from Essex.
Gary says: “It was taken at
a lockdown wedding. During the
downtime between the ceremony
and the food being served, I noticed
a bee hovering near a sunflower. I
managed to capture this shot as it
drank in the pollen from several buds
within the disc of the sunflower.”
If you are a keen photographer,
why not email your pictures to us at
educate@neu.org.uk
They should be large and high
resolution, accompanied by 50
words telling readers about the
subject of your photo. We send
a £20 book token to each
featured so don’t forget
to include your address.

WIN!

Send us your
photo to win a
£20 book
token

Sticky
harissa and
marmalade
baked
chicken
serves 4

Ingredients

100g of marmalade
3 tbsp harissa paste
1tbsp dried thyme
1tbsp cumin seeds lightly
crushed
1 clove garlic, chopped
1 tbsp lemon juice
Olive oil
Pinch of salt and pepper
4 skinless chicken breasts
50-60g couscous per person
1 onion, sliced
1 red pepper, sliced
100g of green beans (or other
green vegetable of your choice)
cut into bitesize pieces
Optional – toasted almonds or
other nuts
Small bunch of coriander

What’s in your lunchbox?
This delicious recipe for chicken and couscous was sent
to us by Mark Montgomery, a special educational needs
co-ordinator in Co Armagh, Northern Ireland. Send us
your recipe, with a photo, to win a £20 book token.
Method
1. Turn oven on to 200oC.
2. Warm the marmalade in an ovenproof dish.

Stir in the harissa, thyme, cumin seeds, garlic,
lemon, a tablespoon of olive oil, salt and pepper.
3. Cut the chicken into bitesize pieces, place into
the marmalade mix and coat evenly.
4. Place the dish into the oven for about 30
minutes until the chicken is cooked, stirring every
10 minutes to ensure it is evenly coated with the
marmalade mix.
5. While the chicken is cooking make the couscous
to the instructions on the packet.
6. Fry the sliced onion and pepper in a pan with
olive oil for around 10 minutes until softened.
7. Boil the green beans for 5 minutes then add to
the onions and peppers and cook for a further
5 minutes.
8. Turn the heat off and add the couscous to the
pan, mixing well. Add 1-2 tablespoons of olive oil.
9. When the chicken is cooked, place the couscous
on your plate and arrange the chicken on top,
sprinkling with coriander. Eat and enjoy.

Email your recipe to
educate@neu.org.uk
with LUNCHBOX
in the strap line. Don’t
forget to attach
a picture!

WIN!

Send us your
recipe to win a
£20 book
token
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Quick crossword
Across
1 Phoebe’s twin sister on

Friends (6)
7 Emma ___ : English
actress (8)
8 Joan of ___ : The Maid of
Orleans (3)
9 ___ Nureyev: Russian
ballet dancer (6)
10 Fifth largest country in
Africa (4)
11 Lion King character (5)
13 Archipelago of islands off
North Carolina coast (7)
15 15th letter of the Greek
alphabet (7)
17 ___ Dogg: US rapper (5)
21 Jessica ___ : US actress in
Sin City (4)
22 Omar ___ : Egyptian
actor in Doctor Zhivago (6)
23 ___ Jordan: former
dancer on Strictly Come
Dancing (3)
24 Biblical beast (8)

25 Sister ___ : US musical
vocal group (6)

1

2

3

4

5

7

Down
1 Planet discovered by

8

William Herschel (6)
2 Triangular bone in the
lower back (6)
3 One of the Three
Musketeers (5)
4 Private ___ : character in
Dad’s Army (7)
5 Chart-topping song for
Babylon Zoo (8)
6 Where one finds Warsaw (6)
12 Creamy French white
sauce (8)
14 Largest city in Texas (7)
16 Small edible sea fish (6)
18 One of the Boat Race
contestants (6)
19 Crystal ___ : football
club (6)
20 Andrew ___ : Fawlty
Towers actor (5)

9

10

11

12

13
14

15

16

17

21

23
24
25

Across

Down

- Planet discovered
by49
William Herschel (6)
Answers at1 bottom
of page

1 - Phoebe's twin sister on Friends (6)

2 - Triangular bone in the lower back (6)
3 - One of the Three Musketeers (5)
4 - Private ___will
: character
in Dad's Army (7)
Sudoku solutions
feature
- Chart-topping
songissue.
for Babylon Zoo (8)
on5this
page next

9 - ___ Nureyev: Russian ballet dancer (6)
10 - Fifth largest country in Africa (4)
11 - Character in the Lion King (5)

9 3

1
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5

13 - Archipelago of islands off the coast of North
Carolina (7)

Easy

(from left: Easy, Medium
and Difficult)

6 - Where one finds Warsaw (6)

7
814 - Largest city 1
in Texas (7)
15 - 15th letter of the Greek alphabet (7)
4 1
2
8 9 16 -2Small3edible sea fish (6)
17 - ___ Dogg: US rapper (5)
18 - One of the Boat Race contestants (6)
6
7 21 - Jessica ___ : US actress in Sin City (4)
5
19 - Crystal ___ : football club (6)
22 - Omar ___ : Egyptian actor in Doctor Zhivago (6)
7 8
2
7 20 - Andrew ___8: Fawlty Towers actor (5)
23 - ___ Jordan: former dancer on Strictly Come
Dancing
8
6 (3)
4
4
2
24 - Biblical beast (8)
1 2
8
1
5
25 - Sister ___ : US musical vocal group (6)
7
3
7
3
6 4
9 3
4 6
7
2
4 6
5
7
4

4

2
5
7 9
8 4
4 2 1 6 8 9 5
9 3
5 4
7
8
4 9 1 3
6
5 2 9

Last issue’s (May/June 2022)
sudoku solution

19

22

8 - Joan of ___ : The Maid of Orleans (3)

Sudoku

18

20

7 - Emma ___ : English actress (8)

6 9 1
8 3 4 1

6

12 - Creamy French white sauce (8)

Medium
3
8
5
6
9
2
7
1
4

7
1
9
4
3
8
5
2
6
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6
2
4
1
7
5
8
9
3

4
7
6
5
8
1
9
3
2

5
9
1
2
4
3
6
7
8

2
3
8
7
6
9
4
5
1

9
4
7
3
2
6
1
8
5

8
5
3
9
1
4
2
6
7

1
6
2
8
5
7
3
4
9

Difficult
1
5
2
4
6
7
8
9
3

4
6
3
1
8
9
5
7
2

8
9
7
2
3
5
1
6
4

3
1
5
6
7
4
9
2
8

9
2
6
3
1
8
7
4
5

7
4
8
9
5
2
6
3
1

5
3
9
8
4
6
2
1
7

6
7
4
5
2
1
3
8
9

2
8
1
7
9
3
4
5
6

2
9
3
4
7
6
8
5
1

4
5
8
1
2
3
6
7
9

1
7
6
9
8
5
2
3
4

5
6
4
3
1
8
9
2
7

7
2
9
6
5
4
3
1
8

8
3
1
7
9
2
5
4
6

9
1
5
8
3
7
4
6
2

6
8
2
5
4
1
7
9
3

3
4
7
2
6
9
1
8
5

Prize crossword

WIN!

Across
4 and 8 across Foreman’s hip

1

replacement – one written about by Gilbert
A £50 Marks & Sullivan (1,1,1,8)
9 Maybe a risk to include eastern emperor
& Spencer
(6)
voucher
10 Overweight? That girl? Dad! (6)
11 He gives me a job, but changes my
PE role (8)
13 Some deride ‘green’ qualification (6)
14 Location of tents impacts badly on Head of Education (8)
15 Wet weather – I moved quickly outside (4)
16 Works of fiction like Free Love Between Poles? (6)
18 Walk decisively to street, then go by bike? (6)
21 Team is returning to second league, finally (4)
22 Graduate somehow learnt to become motherly (8)
24 Computer network device – true or false (6)
26 50% bran in cornflakes, possibly – it’s to do with
the brain! (8)
29 Passionate about getting Shakespearean forest
setting at end of Hamlet (6)
30 Pub’s tax return, endless rent involved (6)
31 One who is barely living? (8)
32 Kilo, for example, in small barrel (3)

Down
1 Strange image about right as optical illusion (6)
2 Morpurgo novel turned into rare show! (3,5)
3 Flower beds round grass centre for those living at school (8)
4 Starting his education reading English at this place (4)
5 Small sleep, so fail to attend a lesson? (4)
6 Sounds like colliers are under 18 (6)
7 Hated short exam, indeed! (8)
12 Intend to be niggardly? (4)
13 Tending to involve loud noise (3)
14 and 18 down Elvira’s cv isn’t altered by government

2

1

3

1

4

8

1

1

1

1

1

10
1

1

1

13
1
16
1

1

1

1

1

1

1

1

1

14

1

1

1

1

27

28

1

1
1

1

1

32

7

1

1

1

1

1

1

1

1

1

1

1

18

1
19

1

1

1

1

1

21
1

1

6

12

1

23

30
1

11

1

26
1

1

1

9

1

15

17

22
1

5

20
1

1

24

25
1

1

1

1

1

1

1

1

1

1

1

29

31

The winner and solution of this prize crossword
will feature on this page next issue.
employees (5,8)

17 Spoken test could be a more lax arrangement (4,4)
18 See 14 down
19 Oh, left out of awful horrendous ball-game! (8)
20 Section of the arrangement for organ (3)
21 Long story from Shanghai, oddly (4)
23 Hotel eventually accommodates cricket team? (6)
25 Present ordered, but page missing from Hemingway,

perhaps (6)
27 ‘Status’ has a nasty smell (4)
28 Some dwell on grammar, taking a large amount of time (4)

Send your completed crossword, with your contact details, to: July/August crossword, Educate, NEU, Hamilton House,
Mabledon Place, London WC1H 9BD, or email a photographed copy to crossword@neu.org.uk. Closing date: 31 July.

Your new NEU Insurance Partner

Call 028 9044 5086
Visit cornmarketinsurance.co.uk/neu

Home

Car

14255 NEU Crossword Page Image v2 01-19.indd 1

Travel

Gadget

Motorbike
30/01/2019 14:48

Last issue’s (May/June 2022) prize crossword solution

Across 1 BLOOMER 5 RECITAL 9 FITTING 10 WAR 11 ELY 12 LIGHT YEAR 14 WHEAT 15 DATED 17 SEGREGATE 19 PINHEADED
21 LEMON 24 GOWNS 25 SPARE TYRE 27 ODE 28 SPA 29 HARMFUL 31 STEEPLE 32 ROLLERS Down 1 BAFFLED 2 OUT
3 MOIST 4 REGRESSED 5 ROWER 6 CARTWHEEL 7 THERESA 8 LAYETTE 13 GET 18 GODFATHER 19 PIGEONS 20 NOWHERE
22 MAY 23 NEEDLES 25 STATE 26 ENROL 30 FOE Congratulations to last issue’s winner – Mary Longhurst from Southampton

This issue’s quick crossword solution (p48)

Across 1 URSULA 7 THOMPSON 8 ARC 9 RUDOLF 10 CHAD 11 SIMBA 13 BERMUDA 15 OMICRON 17 SNOOP 21 ALBA
22 SHARIF 23 OLA 24 BEHEMOTH 25 SLEDGE Down 1 URANUS 2 SACRUM 3 ATHOS 4 GODFREY 5 SPACEMAN 6 POLAND
12 BECHAMEL 14 HOUSTON 16 MULLET 18 OXFORD 19 PALACE 20 SACHS
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Final word

A review of primary assessment is long overdue

PHOTO by fizkes/Shutterstock

For information
about ICAPE visit
icape.org.uk and
follow on Twitter
@primary
commiss1 and
Facebook
@Primary
Assessment
Commission

Fact file

Hollin
Butterfield is a
year 2 teacher in
Bath, Somerset.

Fact file

Megan Quinn
is a reception
teacher in
Camden,
London.
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ALTHOUGH taking on any additional responsibility
can be a difficult proposition for a full-time teacher, when
we were asked to be part of an independent commission
examining assessment in primary schools we didn’t
hesitate to say yes.
We have joined with fellow teachers, head teachers
and academics to form the Independent Commission on
Assessment in Primary Education (ICAPE). The aim of
the commission is to conduct a long-overdue, evidencebased review of the current primary assessment system
and to propose alternatives.
The time is right to look at a new approach
The disruption to high-stakes testing in primary schools
caused by the pandemic has led to a growing chorus
of voices arguing that the present system is not fit for
purpose. Parents’ experiences of home-schooling led
many to question whether the assessment system – and
the rigid curriculum it drives – was appropriate for their
children. Pupils now sit tests in five out of seven primary
school years, with the results used solely to measure
school performance and inform Ofsted inspections, not to
support learning.
Because of its role in accountability, assessment
frequently drives teaching and learning. Effective systems
of assessment must have learners at their centre; currently
this is not the case. At the moment the high-stakes regime
works against educators, leaving them in an exhausting
struggle as they attempt to hold the needs of children at
the heart of their practice.
Assessment has its place, and we agree that schools
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should be accountable. But the present system has
conflated the two to such an extent that testing has come
to dominate teachers’ and pupils’ lives.
We need policymakers to place confidence in
educators, and to trust that we know our learners and make
decisions in their best interests. We also need discussions
around developing and using meaningful systems of
assessment to be at the heart of teacher training, and
ongoing professional development for educators.
Educators know best – so please share your views
The primary sector needs relevant and useful systems
of assessment that support and enhance learning for all
children in our schools. Any future system must also
ensure that it reflects the whole school curriculum and
wider learning experiences of the child. This must include
what is less easily tested – the unquantifiable elements
teachers know that make our children the individual
learners they are. We hope this commission will play an
important role in pushing for the change we need.
We are excited to be part of this commission and
hope its report and recommendations will contribute to
much-needed reform in the better interests of our pupils.
We need you to be part of it too. If we want rigorous and
useful systems of assessment, it is important that teachers
and educators are involved in developing those systems.
We are the experts. We know the reality of classroom
life and the challenges. We know what our pupils need
and what is workable. Please get in touch and let us know
what you think.

n Email ICAPE at primaryassessment@neu.org.uk

Book a holiday
and 10% of the
total cost will be
paid back to all
teaching staff
Our tempting collection of awardwinning escorted tours and luxury
European river cruises will offer
all the inspiration you require
for your next break from school,
whether you’re looking forward
to exploring some of Europe’s
most cultured cities or planning
ahead for a bucket list adventure.

City breaks from £349PP
European tours from £789PP
River cruising from £1029PP
With limited 2022 availability, make sure you book
early to secure your preferred school holiday escape.

To book, check availability or to request a brochure
Call 01283

248 304 (mention EDU or Educate)

Visit rivieratravel.co.uk
Bookings for individuals as well as groups are accepted. *Some elements are not commissionable – for full details on
the affinity offer, please visit rivieratravel.co.uk/affinity. If you book online, please advise affinity@rivieratravel.co.uk
of your teacher status to qualify. Riviera Travel retain the right to withdraw this offer at any time. Prices subject to
change and availability. Visit rivieratravel.co.uk/affinity for our full terms and conditions.
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We use collective savings deposits to support mortgage
lending like other building societies. But because we’re
a specialist teacher mortgage lender, when you choose
to save with us, you are directly helping us lend to more
teachers so they can buy their first homes. So when you
save, you’re not just helping yourself; you’re helping us
help teachers - we think that’s something special.

www.teachersbuildingsociety.co.uk

Teachers Building Society, Allenview House, Hanham Road, Wimborne, Dorset BH21 1AG. Authorised by the Prudential Regulation
Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Reg No. 156580)

