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Welcome

NEU members have been exhausted, stressed and pushed to their
absolute limits this term. Huge levels of Covid-related staff absence and
a shortage of cover supply teachers meant the beginning of 2022 was a
major operational struggle for staff and leaders.
Despite continuing high levels of infection, the Government
abruptly ended its plan B guidance and removed recommendations for
mask-wearing in secondary school classrooms.
This about-face felt more like an attempted distraction from
Downing Street’s ‘Partygate’ scandal than any serious assessment
of the health risk in schools. Such is the callous nature of this
administration. The Government has supplied CO2 monitors, however,
and the union has published guidance on how to use them effectively –
see pages 6 and 38.
Despite the stress and strain of this most difficult of terms,
members in the Girls’ Day School Trust have gone on strike for the first
time in the trust’s 149-year history. Members at 23 schools joined picket
lines to defend their pensions.
This dispute is important to us all because if employers can chip
away at a key part of teachers’ remuneration package in the private
sector, soon there will be attempts to undermine the TPS in the statefunded sector. Please do all you can to support them – see page 9.
The cost of living crisis means the value of teachers’ pay is
increasingly being eroded. This year our campaign for a decent pay rise
of at least eight per cent has started with a survey – a massive 98 per
cent of surveyed members support our claim (see page 7).
And we’re not just concerned about teacher pay. Equally, support
staff have suffered in the last period. Increasingly, as a new NEU survey
shows, support staff are regularly being expected to do work beyond
their pay grade. We explore these issues and highlight cases where
members have stood up for themselves on pages 29-31.
We also take a look at the Birth to 5 Matters guidance and talk to
members who are defending the importance of child-led learning, play
and the unique nature of early
years. See pages 26-27.
There is much more
besides and of course we
have all the regulars – a
recipe, international news,
puzzles – and a special
poem from Michael Rosen
for Holocaust Memorial Day.
We hope you enjoy
this magazine and find
inspiration in its pages.

Mary Bousted
National Education Union
Joint general secretary

Except where the NEU has formally negotiated agreements with
companies as part of its services to members, inclusion of an
advertisement in Educate does not imply any form of recommendation.
While every effort is made to ensure the reliability of advertisers, the NEU
cannot accept any liability for the quality of goods or services offered.
Educate is printed by Walstead Bicester Ltd. Inside pages are printed on
paper comprised of 100% recycled, post-consumer waste.
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Free fun learning
programmes through
the school holidays to
help educate & engage
girls, young women and
non-binary young people
Stemette Futures is a registered charity in
England and Wales, registered number 1188774

Train to teach or
lead in your school
with the new
National Institute
of Teaching and
Education
Are you a current or aspiring
school leader looking for the
very best leadership training?
Or, you may be new to
teaching and looking to train
to teach on the job.
Whatever your step on the
career ladder, and wherever
you are in the country, you
could use your school’s
Apprenticeship levy to
pay for your professional
development with us.

Nationwide
Study where you live or work,
anywhere in the country

Funding options
Guidance on how to use your
school’s Apprenticeship levy
to fund your course

Flexible
Multiple start dates, and
flexible part time options

Supportive
Mentoring and online
guidance from experts

Visit our website to find out more
or call 02477 650660
www.nationalteachinginstitute.org
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The rest is history
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The Campaign for Nuclear Disarmament (CND) mobilised up to 80,000 protestors
in Berkshire into a human chain stretching 14 miles. It passed the Women’s Peace
Camp, which had been established for two years and lasted until 2000 – a total of
19 years of continuous protest against the presence of American cruise missiles at
RAF Greenham Common.
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Stress levels soar as staff
cover for Covid absences
NEU joint general secretaries Kevin
Courtney and Mary Bousted are
calling on the Government to do more
to promote the use of carbon dioxide
(CO2) monitors in schools and colleges
to help combat the spread of Covid-19.
Posters and a video on using CO2
monitors, which help identify areas
that are poorly ventilated, have also
been produced by the NEU (right).
Ventilation in education
settings is a key safety measure, especially
following the Government’s premature and
extremely risky decision to drop plan B
measures including face coverings
in classrooms, said the union.
The NEU has written to all
education employers and heads to
say removing the requirement at a
time of high infection rates risks
even more infections and further disruption.
The NEU’s AdviceLine is receiving
large numbers of calls about the problems of
covering for Covid-related absence and the
continuing high levels of stress for staff.
Schools struggling with staff absence
Chris Dutton, chair of the union’s national
leadership council and a deputy head at a
large, rural secondary school, said: “The most
pressing issue facing schools in the local area
is staff absence.
“Until this year, the county hadn’t
really been hit by Covid, unlike urban
areas. All of a sudden, it’s exploded.
Many schools are now finding several
key staff are off at the same time,

which means other colleagues are picking up
their roles on top of their own to keep the
schools open.”
It has reached a point where some schools
have been forced to ask certain year groups
to remain at home so that teachers can be
redeployed to cover for colleagues, he added.
“My own school has five supply teachers in
every day, which is extremely costly.
High staff absence creates a lot of
pressure on those who are in: “I worry this
will lead to them taking time off with stress
in some cases. We’re doing all we can to
protect staff wellbeing and keep them and
students safe. All the windows are open.
There’s only so much we can do.”
Figures published by the Government
last month showed an estimated nine per
cent of teachers and leaders were absent
from school on 20 January, while 9.4 per
cent of teaching assistants and other staff
were off on that date.
As well as urging the Government to
do more to publicise the benefits of CO2
monitors, the NEU is also calling on it to
provide air-cleaning devices for all schools
that need them.
Ventilation issues in NI
In Northern Ireland, regional official Alastair
Donaghy has run a session for leaders on
ventilation and using CO2 monitors, following
reports of a lack of clarity in the official
guidance from the Department of Education.
Alastair, who represents the NEU on
the department’s Covid Restart, a group of
teacher union and education employers, told
Educate that the message coming through is

02/02/2022 13:57 Page 1

How to use the carbon
dioxide (CO2) monitor
in your classroom
Why are CO2 monitors needed?
l The level of CO2 in any room is a
good indicator of the Covid-19 risk
as the virus is breathed out with
C02. Reducing levels of C02,
through improved ventilation,
makes Covid-19 less likely to spread.
C02 monitors help identify poorly
ventilated areas.
l Your school has been sent a
supply by the Department for
Education (DfE), the equivalent of
one for every two classrooms.
If you don’t have access to one,
check with your head teacher.
l The limited allocation means
they will have to be shared. Please
encourage your school to buy
additional units so that every
classroom is always covered. If
monitor use is shared, for accuracy,
it's best to use them for whole days
in each location.

l It’s important that schools
have a system for monitoring
and recording classroom CO2
readings. This should form part
of the Covid-19 risk assessment.

l Plug in your monitor, at
least half a metre away from
occupants, away from doors
and windows and ideally at
head height when seated.
CO2 will start to build up as
soon as people enter the
room. The level reached will
depend on the number of
occupants and the quality of
ventilation in the classroom.
l CO2 level readings below 800ppm
are good. If your monitor
consistently shows higher levels
then action is needed.
At its most simple, this can mean
opening windows or doors, even
slightly. There are other steps that
can be taken when this is not practical
or is already happening but not
bringing CO2 levels below 800ppm.
See https://neu.org.uk/advice/use
co2-monitors.

l This is what a C02 monitor
looks like. It has an important
role to play in controlling the
spread of Covid-19 in your
school.

l If your school isn’t monitoring
CO2 levels, then note down readings
yourself, or ask children to help.
There is a form here that you can
use here https://neu.org.uk/advice/
use-co2-monitors. Encourage
colleagues to do the same. Pass the
readings to management and share
with NEU reps and/or local officers.
Where levels are high, work together
to find solutions.
l If, despite all efforts, levels
remain consistently above
800ppm then schools should
invest in HEPA air cleaning units.
l Many classrooms are showing
consistent readings in excess of
1500ppm, which crosses even the
low bar which the DfE set for its
limited roll out of HEPA air
cleaning units.
l Find out more about ventilation
in schools here https://neu.org.uk
/
advice/coronavirus-ventilationand-temperature.

neu.org.uk/contact-us

NEU2436/0222

News

that making sure schools are well
ventilated is difficult for some leaders.
“The reality is a lot of schools, because
of the state they are in, have windows that
can’t be opened, and there is also background
noise,” he said.
“As well as that, the Education Authority
has said if you have windows open and it’s
cold, turn the heat up. But the heating and
energy crisis means schools are going from bills
of a few hundred pounds per month for their
heating, to thousands of pounds. There doesn’t
appear to be additional funding for that.”
Alastair added that many schools were
also left with the additional problem of
having no spare classrooms
to relocate children to if CO2
monitors show ‘red’. In some
cases, there is no option but to
double up classes of 60 children
in the assembly hall.
n Turn to page 38 for a CO2 monitor poster
(pictured above) for your staff room

Members back 8% pay claim as cost of living rises
NINETY-EIGHT per cent of surveyed
NEU members said they support the union’s
campaign to increase teacher pay by at least
eight per cent this year and next.
Tens of thousands of members responded
to the NEU’s national pay survey, which
was open to all teacher members in statefunded schools.
In real terms, the average teacher has
6

lost 17 per cent of their pay since 2010. This,
coupled with rising energy costs and high
inflation, is contributing to a crisis in the
recruitment and retention of teachers.
NEU joint general secretary Kevin
Courtney said: “The Government can afford
to pay teachers properly and the country can’t
afford it not to. Cutting teacher pay against
inflation has contributed to serious recruitment
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and retention problems, as well as hitting
teacher living standards.” The School Teachers’
Review Body (STRB), which advises the
Government on pay, has previously warned that
efforts to attract and retain quality graduates to
the profession are being jeopardised.
Hundreds of members surveyed came
forward to volunteer as workplace reps.
n Visit neu.org.uk/pay and see page 11

Poorest schools hit hardest by Covid

State schools were twice as likely as independents to have high
levels of staff absences during January, according to the Sutton Trust.

‘Exams dictate, distort and diminish’
“ENGLAND’S exam system needs to
change. Equality, diversity, inclusion
and health and wellbeing must be
central to an assessment system that
has a positive impact on all students.”
That was the message delivered by Professor
Louise Hayward, who chaired the NEUfunded Independent Assessment Commission
(IAC), in its report published last month.
The IAC report – Qualifications for a
New ERA: Equitable, Reliable Assessment – is
the result of a year-long review of assessment
and qualifications for learners aged 14-19.
It was launched at an event in
Westminster on 2 February, attended by MPs
from all the main political parties as well as
businesses, stakeholders and members of the
commission. Head teacher and past NEU
president Robin Bevan, a member of the IAC,
said at the launch: “Exams currently dictate,
distort and diminish the value, relevance and
enjoyment of secondary school in England.
“Educators across the country are
clamouring for equitable and reliable
assessment reform, so all pupils can experience
worthwhile and motivating progression in
learning, and an affirming and inclusive
pathway towards their future role in society.”
The commission’s aim was to establish
a set of principles to underpin the future of
assessment and qualifications. IAC chair
Louise Hayward, professor of educational
assessment and innovation at the University
of Glasgow, selected academics, groups
representing parents and students, the NEU,
the Chartered College of Teaching, the
EDGE Foundation and the Confederation
of British Industry to sit on the commission.
‘Just learning how to pass exams’
Its report expressed concern that the current
exam-centric approach to assessment was
doing a disservice to many young people who
excel and learn in different ways. Businesses
and employers also reported that the focus

n Read the report at neweraassessment.org.uk

(Above) IAC members at the launch of the report (Below) National Union of Students vice-president (further
education) Salsabil Elmegri and NEU past president Robin Bevan
PHOTOS by Carmen Valino

on exams in school meant that young people
were often left ill-prepared for employment.
In a video played to attendees, students
from University Technical College South
Durham shared their thoughts. “We’re just
learning how to pass exams. Our whole mind
is focussed on them,” explained Krish.
His classmate, Elizabeth, said: “Some kids
get extremely stressed, like myself, to the point
where we think: what’s the point?”
The report’s ten recommendations
include fundamentally changing GCSEs, so
they are not based only on exams, and trialling
alternative approaches to high-stakes exams
in schools. Any new approach must take into
account teacher capacity, said the commission.
A set of principles to instigate a
national conversation about assessment and
qualifications is also set out in the report.

Exams info too late
ADVANCE notice of the content of
this year’s exams comes too late
to help stressed staff and students,
said NEU joint general secretary
Mary Bousted.
“Had the information come at the
start of the academic year, as NEU
members were calling for, teachers
could have used it to plan
powerful learning and maximise
classroom time,” she said.
“There is just one half-term left until
Easter to rush through any content.”
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News
‘Stay strong’ on TPS

ON 29 January, 200 anti-fascists joined a counter-protest in Telford organised by Stand Up
To Racism under banners reading: “No to Islamophobia” and “Don’t let the racists divide us —
justice for the victims”.
They were opposing a fascist demonstration, organised by far-right activist Tommy
Robinson, which was trying to stoke Islamophobia in the West Midlands town. The counterprotest led to the fascists being moved from the town centre and into a nearby car park.

EARLY in the autumn term, members at
Duke of Kent School in Surrey were told that
the school would be consulting to withdraw
from the Teachers’ Pension Scheme (TPS).
As NEU rep, I quickly sought help from
the local NEU branch and held a members’
meeting. We were advised that the best way
of keeping our pensions was to give a strong
signal to our employer that we were prepared
to take strike action.
An indicative ballot was conducted, with
over 90 per cent of members voting in favour
of action, and a formal ballot quickly followed
with the same result. Strike dates were agreed,
venues for rallies were found and a plan for
communicating to parents was discussed.
We were nervous at the prospect of going
into the new year under so much uncertainty.
On the last week of term, the employer
informed teaching staff that we could remain
in the TPS. This was a hugely welcome relief.
However, the employer’s initial proposal left
some uncertainty over the long-term future of
TPS at the school. By staying strong, further
negotiation brought further improvements.
To round off a hugely successful term
for members at the school, the employer
signed a recognition agreement to strengthen
the NEU’s involvement in decision-making
going forward.
By Louise LaCroix, NEU rep, Duke of Kent School

Workload tackled after strike ‘yes’ vote
MEMBERS at Starbank School
have won major victories over their
workload and directed time after
successfully balloting for strike action.
“It wasn’t until we voted for strike action that
the head teacher properly started listening
to us,” said Charlotte Habib, NEU rep and
teacher at the academy in Birmingham.
Charlotte had raised concerns over
directed time in September 2021 after she
used the NEU directed time calculator to work
out that staff at the school were scheduled to
work 66 hours over their contractual maximum
(usually 1,265 hours per year, but 1,258.5 for
the school year beginning in 2021 due to the
Queen’s Platinum Jubilee public holiday).
Workload concerns were also raised by
members, including unrealistic assessment
8

Directed time is a maximum of 1,265 hours

deadlines, excessive observations, issues over
staff cover and performance and appraisal
targets. After the employer refused to commit
to addressing the excessive workload or to
produce an agreed directed time calendar,
members voted for strike action, with the
support of Birmingham NEU branch.
“Members were very nervous about
taking action,” Charlotte said. “We all go into
teaching because of the children and we really
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don’t want to disrupt their education, but staff
felt strongly that they couldn’t continue the
way things were.”
As soon as strike days were announced
in December and January, management began
to listen to staff concerns. “As soon as we
voted ‘yes’ they started talking to us more and
agreed that what we were asking for was not
unreasonable,” explained Charlotte.
A resolution was reached in January
which included an agreed directed time
calendar and a commitment from the
employer to address the workload issues raised.
Charlotte added: “I’ve now got
fortnightly meetings with the head teacher
and he’s much more willing to listen. We’re all
happy to be working at Starbank. It’s made it a
much more pleasant working environment.”

n Visit neu.org.uk/workload/directed-time

Still striking to save pensions

Members at Abbot’s Hill School in Hemel Hempstead also took
four further days of action in January to defend their pensions.

1,500 members out at 23 schools
HUNDREDS of members at
independent schools across England
and Wales made history by going on
strike earlier this month, angry at
their employer’s proposal to leave the
Teachers’ Pension Scheme (TPS).
Some 1,500 teachers employed at 23 schools
in the Girls’ Day School Trust (GDST)
joined picket lines on the first of six planned
days of action. It was the first strike in the
trust’s 149-year history.
In Westminster, hundreds of people
rallied at the Emmanuel Centre, cheering as
NEU joint general secretary Mary Bousted
told them: “If we stay strong, we can win this.”
Earlier, she had joined members on
the picket line at Putney High School, in
London, where she criticised the GDST for
saying “we value our teachers” while treating
them “disgracefully”.
Kate Jeffrey, NEU rep at the school, said
the move was a “blow” that had left members
feeling like they were not valued. But she was
“bursting with pride” at the collective spirit on
the picket line.
Kate described the trust’s plans as
“incredibly short-sighted”.
Proposals would leave teachers at least 20
per cent worse off on average and members
have serious concerns about the GDST’s
proposed ‘flexible’ pension scheme.
“We’ve already got teachers looking for
new jobs,” she added.
GDST financial accounts show that the
TPS is affordable, but the trust is instead
planning to spend hundreds of millions on
capital projects.
Kester Brewin, NEU rep at Sydenham
High School, in south London, told Educate

Picket line at (above and bottom middle) Notting Hill and Ealing High School; (bottom left) members gather at
GDST HQ in London; (bottom right) Mary Bousted speaking at a rally at the Emmanuel Centre			
			
PHOTOS by Stephen Chung, Ben Broomfield and Carmen Valino

the proposal had caused “deep anger and
upset” on the back of two “brutal” years
working through the pandemic.
Broken trust with fire and rehire threat
“They’ve absolutely broken trust,” Kester
said. “And the threat of fire and rehire
was immediate – that’s no way to begin a
consultation. It’s no way for a good employer
to behave.”
Jenny Spratling, NEU rep at Howell’s
School, in Cardiff, said working from home
during the pandemic was proof that “we
can survive without our classrooms, but our
classrooms can’t survive without us”.
The outcome of the dispute has
implications for all teachers, Emma Furness,
NEU rep at Nottingham Girls’ High School,

said: “If it proves possible for GDST to
remove the TPS, we’re convinced the same
thing will happen at other independent
schools, followed by academy trusts. At that
point the entire scheme will be weakened, so
we worry about the state sector as well.”
Emma added that the proposed scheme
to replace TPS is dependent on the vagaries
of the stock market.
“My pension would likely run out in my
eighties. It’s a frightening notion.”
n Visit neu.org.uk/support-gdst-members
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Opinion

8% pay rise needed for all our education staff
NEU joint general
secretary Kevin
Courtney says the

union will demand
the School Teachers’
Review Body (STRB)
‘sticks to its
independent
guns’.

BRITAIN is in the grip of a cost-of-living
crisis. Inflation is eating away at people’s
standard of living – energy costs are soaring
and food prices doubling, with the increases in
national insurance (NI) still to come.
All of our members will be affected, some
more than others and in different ways.
Inflation affects low-paid members earlier
and harder. Support staff members are some
of the lowest paid in school and are already in
difficult financial situations.
We hear stories of members relying on
food banks and having to decide whether to
have the heating on in the middle of winter. For
some, these price rises will prove devastating.
Some supply members working via
umbrella companies might find themselves
paying both employer and employee NI
contributions. And we are already starting
to receive comments – even from teachers
on the upper spine – that they are having
financial difficulties.
It’s not clear what the Government
will say to the STRB, which recommends
pay rises for a huge chunk of our members.
We are fairly certain it will say that starting
teacher salaries should increase by eight per

Teacher’s pay
Vs the cost
of living

cent from September and eight per cent from
September 2023.
That’s not an act of generosity on the part
of the Government. It’s a realisation of the huge
difficulties schools have recruiting teachers.
But we think any such pay rises should
be matched for all education staff – support
staff and supply too. Sixty thousand teacher
members responded to our pay survey, which
closed on 4 February, with a huge majority
supporting the notion those eight per cent pay
rises should apply more widely (see page 6).
Your pay responses evidence for STRB
We have until 4 March to give our first
round of evidence to the STRB and we will
include your responses in our evidence. On
that day, we will also find out what evidence
the Department for Education (DfE) has
submitted. We think the department is likely
to set an expectation that more experienced
teachers should get much less.
The STRB is supposed to be an
independent body and we are going to use
your responses to press it to be just that. In
recent years, the review body has said many
times that teachers need a real-terms increase
to avoid retention problems. Now is the time
to insist those rises are implemented.
We think action needs to be taken
on workload as well, but increases in pay
are vital if we are to tackle the ever-growing
recruitment and retention crisis in our
schools and colleges. So we are demanding
that the STRB sticks to its independent
guns and recommends a pay rise that goes
above inflation.

n Visit neu.org.uk/pay and turn to page 6

£44,000

£43,218

£42,000
£6,257

£40,000
£38,000
£36,000
£34,000

value
education.

But to pressure the Government to act, we
need you. We will have many campaign steps
we want you to be involved in to help us press
home the cost-of-living crisis and are working
with other unions to get that message across.
Early in February, Mary and I met with
the TUC executive to discuss what steps
we can take together – and plans are being
worked on as I write, including for a huge
demonstration in the summer.
At the executive, we heard the leaders of
health service unions describe their members
as very tired, overwhelmed by Covid-19, but
also bitterly angry about the way they have
been treated. Scratch beneath the surface
and we think education staff are the same –
devoted to their pupils, making huge efforts in
the pandemic and on education recovery, but
exhausted by excess workload and struggling
to make ends meet amid ever-rising costs.
We believe that as, fingers crossed,
Covid-19 starts to ease, the tiredness will start
to fade and the anger become more dominant.
The Government needs to act now and a
pay rise is just the start of it. Your union will
be campaigning on pay, workload and the
cost-of-living crisis. And we need you to join
our struggles on pay and tackling excessive
workload in your school or college.
We believe that this year could be a
turning point for workers in Britain, who have
made such efforts to keep the country going
through the toughest of times.
It’s time to force the Government to
recognise those efforts, through fair pay and
conditions for our people.

£36,961

Cost-of-living
pay gap

£32,000
£30,000
Sep-10 Sep-11 Sep-12 Sep-13 Sep-14 Sep-15 Sep-16 Sep-17 Sep-18 Sep-19 Sep-20 Sep-21

Teachers’ Pay (if uprated by RPI)

Teachers’ Pay (actual)
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News in brief
Birmingham support staff
agree equal pay claim
BIRMINGHAM City Council (BCC)
has reached an agreement with the
recognised unions for support staff on a
third generation of equal pay claims.
Rosemary Cragg, NEU senior
officer, explained: “We understand that
the claims relate to those who were
employed on grades 2 to 5 at BCC
between 1 April 2014 and 31 March
2020. We understand that the council
is processing claims for GMB, Unite and
Unison members and will then contact
all other eligible staff with an offer in
due course.”
If you believe that you may have
a third-generation equal pay claim
against the council, email west.
midlands@neu.org.uk for support and
advice as soon as possible, as legal
deadlines apply.

Exploring human rights issues
through the creative arts
THE Steve Sinnott Foundation (SSF), in
partnership with the NEU and Gambia
Teachers’ Union, has launched a
competition encouraging young people
to engage with human rights issues.
The World I Want to Live In is open
to young people aged five to 18 and
asks them to use any creative art form
to make their voices heard on human
rights issues that matter to them.
A free resource pack for educators
includes ideas for sparking “creative
flow”, and discussion points to help
students explore the subject of human
rights and understand the difference
they can make. There are profiles of
young people who have stood up for
change, including Malala Yousafzai
and Amika George, and examples of
poems, art, music and storytelling.
The SSF works with teachers and
educators around the world to deliver
equitable education projects. The
closing date is 31 March.
n Visit stevesinnottfoundation.org.uk/
human-rights-competition

DEMONSTRATORS on the Kill the Bill march, 15 January, for
the right to protest. The movement is against the Police, Crime,
Sentencing and Courts Bill, which gives police extra powers to crack
down on protests, including powers to prevent “serious annoyance”
or “serious unease” and carry penalties of up to ten years in prison
for protest organisers.
PHOTO by Jess Hurd

UN Anti-Racism Day

The NEU supports the UN’s global Anti-Racism Day with demonstrations in London,
Glasgow and Cardiff on the 19 and 20 March. Visit standuptoracism.org.uk

Yasmin can finally
close ‘painful chapter’
AFTER a legal battle spanning four school
years, a disabled NEU member who took her
former employer to tribunal for discriminating
against her has finally settled her case.
Yasmin Omar (right), a science teacher
who has multiple sclerosis (MS), won her
case against Brampton Manor Academy last
May but received her undisclosed settlement
last month.
She told Educate: “I can finally begin to
close that chapter. The case has been the most
cathartic yet painful experience of my life. At
present, I feel more hopeful than anything.”
Harassed and discriminated against
The tribunal found managers at the east
London school repeatedly harassed and
discriminated against Yasmin when she joined
as a newly qualified teacher in 2018, a few
months after being diagnosed with MS.
On her first day, Yasmin’s manager
“effectively refused” her request to leave an
Inset day half an hour early to attend an
urgent medical appointment. By February
2019, she had been forced to take time off
sick, was put on statutory sick pay of £96.35 a
week and left homeless.
Yasmin, who was supported by the
NEU’s legal team and has since become a rep,
said: “Invisible illnesses make up the largest
proportion of disability in the workforce,

NEU legal challenge to
forced academisation
THE NEU is submitting a joint union
legal challenge against the Secretary of
State for Education, Nadhim Zahawi, and
the Department for Education, after all
the Catholic Diocese of Hallam’s schools
received “unlawful” letters informing them
that they would be forced to join multiacademy trusts.
Unless a school requires intervention,
the Secretary of State can only issue an
academy order on the application of the
governing body of the school.
The academisation of 47 schools across
Yorkshire and the north Midlands is being
imposed by the Diocese, despite 19 governing
bodies saying they never agreed to the process.

Yasmin Omar

					

yet misconceptions are still widespread, and
disability is associated with a wheelchair logo.
“Most members of staff are not familiar
with the Equality Act so reasonable adjustments
are often viewed as a way of teachers getting out

PHOTO by Kois Miah

of tasks everyone else has to do. Training staff in
the Equality Act is imperative to improving the
morale of all education staff.”
n Visit neu.org.uk/advice/reasonableadjustments-work

‘This exploitation must end’
FINDINGS from a nationwide survey
revealing the widespread exploitation
of support staff are “truly shocking”
and must be addressed urgently.
NEU joint general secretary Kevin
Courtney said: “The systematic exploitation
of the lowest paid members of the school
community has to stop. Adding the pandemic
to the list of excuses for such a situation is
simply not good enough.”
The NEU survey covered a range of
areas including hours, breaks, duties, job
descriptions, CPD and training.
Twenty-eight per cent are working
at least four hours of unpaid overtime a
week, and 83 per cent are not paid during

their lunch break. The survey also found
classroom support staff are being used as
de facto teachers.
Huge numbers of staff are regularly
teaching whole classes, in what’s known as
“grade drift”, in breach of existing agreements
and in some cases the law.
Forty-eight per cent of higher-level
teaching assistants are teaching whole classes
regularly, with 36 per cent actually timetabled
by their school to teach whole classes
permanently.
Kevin said: “The NEU calls on local
authorities, academy trusts and individual
schools to put measures in place to deal with
the issue once and for all.”
n See feature page 29
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A little inspiration goes a long way
Sarah Jones, head of English and careers at Rendcomb College in
Gloucestershire, tells Educate about a new initiative to empower girls
OVER my career, I felt that something
was missing from the historical figures
that we study, and I know I’m not
alone. The NEU women’s organising
forum has allowed me space to talk
through my concerns and I have been
supported to make positive changes.

who served on the US Supreme Court, one
of the students said: “Wow, so really, I can
achieve anything with my life.”

It started with conversations in class following
the murder of Sarah Everard; discussing
women’s safety and discrimination in public
spaces, including sexual harassment.
A lot of examples in education don’t centre
on the experiences of women. To address this I
approached my school’s pastoral manager about
changing this narrative and empowering girls.
Pioneering women from history
Women Up was founded as an after-school
club in the autumn term of 2021. Each week
we explore the achievements of pioneering
women from history. The students research
and share what they find.
Junko Tabei, for example, was the first
woman to climb Mount Everest. We discussed
the difficulties she faced, the reaction of
the climbing community, and the lack of
equipment designed around her physical needs.
The pupils also talk about how the world
is changing because of the women we study.
When we looked at Ruth Bader Ginsburg,

“Nuggets of
inspiration make
an enormous
difference to
students’ belief in
their own ability.”
Sarah Jones (above)

Recognising the need for global change
This small club is having a very positive impact
on the aspirations of the girls we teach. When
we discuss why these women aren’t widely
celebrated, the students feel a sense of injustice
and recognise the need for global change.
The girls want to share what they are
learning and encourage more students to join.
We have started recording a podcast created
entirely by the students – they are rightly
proud of themselves – to be used as a resource
to celebrate International Women’s Day,
Women’s History Month and beyond.
The club is also having a positive
impact outside of the group. The participants
support others to learn about the pioneers,
and introduce them into their discussions.
Teaching staff are also planning to include
more female role models in their lessons.
Nuggets of inspiration make an
enormous difference to our students’ belief in
their own ability and help them through their
own adversity. I would advise others to speak
up and keep going. If you feel it, likely others
do too. Your students will blossom.
n To find out more the NEU women’s organising
forum, email women@neu.org.uk

New resources encourage girls to take up STEM careers
THIS International Women’s Day (8 March),
the NEU launches new resources to challenge
gender stereotypes and inspire girls to take
up science, technology, engineering and
mathematics (STEM) careers.
The NEU has teamed up with the
Stemettes (stemettes.org) to create the
STEMillions resources, featuring lesson
plans, teaching notes and presentations about
women who have led the way in the history
of scientific achievements. From aviation
trailblazers and NASA experts in the 1960s,
to groundbreaking user experience design
and medical technology today, these resources
14

Two of the women featured in the new resources,
created by the NEU and the Stemettes
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celebrate women in their diversity and offer
young people inspiring role models.
The Stemettes don’t just look at
disrupting gender stereotypes, they also work
with low-income communities and ensure
their work has an intersectional approach.
Supporting girls and non-binary pupils
into STEM isn’t just about subject choice,
it impacts their long term pay and career
opportunities and makes a big difference
when it comes to equality.
n Visit neu.org.uk/women-stem
n See page 50 to find out more about
the Stemettes

A PROTESTER against the
rebuilding of the Edmonton
incinerator, 16 January.
Local campaigners say the incinerator
is already suffocating residents in
Enfield, north London – one of the
poorest neighbourhoods in the country.
The rebuild will expand it to nearly
double its current size, emitting 700,000
tons of carbon dioxide per year. The
coalition of supporters includes local
NEU branches. @StopTheRebuild
Photo by Jess Hurd

Bigger picture

News

NEU members took their concerns to Cidari’s headquarters

Academisation with ‘no meaningful consultation’
DESPITE 13 days of strike action, NEU
members at St Matthew’s Church of
England Primary School, Preston, have been
transferred to an academy.
In the face of the “grit and
determination” of a hard-fought campaign by
parents and staff, the school was transferred to
Cidari multi-academy trust on 1 February.
More than 40 of the school’s 65
staff were involved in the strike, which
was supported by parents and the local
community. Both NEU president Daniel
Kebede and joint general secretary Kevin
Courtney joined the strikers on separate days.
Staff took their protest direct to the
door of their future employer on 20 January,
gathering at Cidari’s headquarters in
Blackburn to unfurl banners that read:
“Listen to your staff.”

“No one is quite
sure what will
happen, but we
won’t be silent.”
Staff say the governors of the school
failed to hold any meaningful consultation
before deciding to academise.
As the last strike day ended, NEU rep
and teacher Julie Copeland wrote in an email
to those involved: “On behalf of all the St
Matt’s strikers, can I say a huge thank you to
all the NEU staff who have supported and
helped us over the past few months.

“We knew it would be hard to get the
outcome we wanted; what we didn’t know is
how this whole experience would unite 40
members of staff in a way that I have never
experienced before. No one is quite sure what
will happen over the next few months, but one
thing is for sure, we certainly won’t be silent.”
NEU membership at the school has
more than doubled during the campaign,
rising from 19 at the initial ballot to 42.
NEU north west senior regional officer
Jim Dye expressed his admiration and pride
in the hard work and fighting spirit of
members at the school. “Although this is, on
the face of it, a lost strike, our members have
shown grit and determination and have felt
their own power,” he said. “This power will be
taken into the academy where they now know
they have real agency.”

FE reps urged to make sure pay offer is applied
THE NEU is encouraging reps in further
education (FE) colleges in England to write
to their employer and make sure that the
Association of Colleges (AoC) pay offer
of one per cent, at least, is applied from
September 2021, along with a commitment to
meet the real living wage for all employees.
In a joint pay claim submitted in October
2021, the NEU and sister unions called for
16

an increase in pay that moves to restore the
35 per cent cut in pay staff have suffered since
2009 and close the £9,000 pay gap between
school teachers and FE lecturers.
However, in response, the AoC
recommended just a one per cent pay rise for
all staff. The offer was heavily condemned by
the joint unions who had campaigned with
employers to win additional government
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funding for the sector. In a joint statement,
unions said: “Inflation is at a ten-year high.
It has become clear that the jointly won
funding increase of 2020 is not being passed
on to staff. Now is not the time for yet more
employer excuses on pay.”
A model letter has been sent to reps to
send to their principal.

n Visit neu.org.uk/further-education-pay

Pupils disadvantaged

Pupils eligible for free school meals increased by almost 300,000 between January
2020 and 2021, the National Foundation for Educational Research reported.

‘A lifeline… school life can be alienating’
LGBT+ History Month can have a
huge effect in changing attitudes
and values in schools, writes teacher
and NEU rep Michael Dance (right).
I HAVE seen how LGBT+ History Month
has transformed the atmosphere from one
where LGBT+ prejudice is tolerated, to one
where there is openness and inclusivity.
Annually, in some schools, it is a fantastic
pastoral and curriculum focus, while elsewhere
it is still difficult to initiate even in 2022. Some
students in our LGBT+ lunch club say that
they still feel Section 28 is going on now.
So it’s worthwhile reflecting on why
LGBT+ History Month matters today.
Firstly, it is a great opportunity to
celebrate the positive changes in society,
within education and in LGBT+ people’s
lives. It is a chance to create visibility for
LGBT+ people and their achievements.
It allows educators to address the
homophobia, biphobia and transphobia that
are still prevalent in our schools and create a
positive atmosphere where prejudice can be
marginalised and challenged.
It is a chance to ‘usualise’ the existence
of LGBT+ lives in our curriculum, much of
which is still defined by heterosexuality and
binary gender roles. LGBT+ students want to
hear their lives and experiences represented,
not ignored, otherwise school life can be
alienating. For some students it can be a
lifeline. It can make the idea of coming out
feel like a possibility.
It is an opportunity to diversify our
educational approach. In my school, students
have run assemblies, designed activities
and organised concerts with parents in
the audience. It can provide a springboard
for all students to collaborate, to share an
understanding and respect for each other’s lives.
When students and educators, whether
LGBT+ or not, work collaboratively across the
curriculum, it shifts the atmosphere in schools
positively. Everyone can play a role.
And if nothing happens in your school
currently, take a small step, break the ice and
assess what is achievable. There are LGBT+
students and educators in every school waiting
for something to happen. It could make a
massive difference to them and you.
n Michael Dance is a member of the LGBT+
organising forum and is based in London.

Michael Dance at Pride in London in 2019

			

PHOTO by Jess Hurd

Join us for workshop on the legacy of Section 28
Resisting Section 28: yesterday and today
This online workshop looks back at Section 28: its effect on educators and students;
the legacy left in our schools and education system; and what that means for us today.
Speakers include Michael Dance, on how teachers opposed and resisted Section
28 at the time, and Kathryn Barnes, on the effect it had on her as a student and why
she decided to become a teacher.
It is an opportunity to raise questions and explore strategies to take back into
school to ensure an LGBT+ inclusive curriculum is established and developed.
28 February from 7pm
Register at bit.ly/3AK9iai
educate Your magazine from the National Education Union (NEU)
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Oxford Cambridge and RSA

WE
NEED
YOU!

LIVE IN OR AROUND NORTH LONDON?
Qualified teachers needed to teach motivated pupils
on weekday evenings and/or Saturdays
WE OFFER GREAT RATES
l Primary Years 1 - 6
l Secondary Maths
l Secondary Science
l Secondary English

Please email CV to: info@afterschoollearning.com
020 8440 8586
www.afterschoollearning.com
Established 2007
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New Tuition Platform Launching!
No more commission, 100% of the
payments directly to you.
Free for Parents to use
(meaning more enquiries)
We advertise you to 1000s of potential
new clients!
Parents contact and pay you directly.

HaloTutors.com

Women in Engineering CPD

The NEU and the Institution of Engineering and Technology present a
joint webinar on Women in Engineering on 23 March. bit.ly/3soczIz

NewVIc agrees to all NEU demands
AFTER 12 days of industrial action
with lively pickets on every strike
day and five solidarity rallies, the
principal and governing board of
Newham Sixth Form (known as
NewVIc) have agreed to the NEU
group’s demands.
During the course of the dispute at the
London college there were weekly rallies and
visiting speakers including NEU joint general
secretary Kevin Courtney, union president
Daniel Kebede and district officers from
Redbridge and Haringey.
NEU members and supporters held
weekend street stalls and engaged with
NewVIc students – some of whom joined the
picket lines and rallies and held their own
meeting in support of their teachers, tutors
and mentors.
There was a great feeling of solidarity, with
members actively participating in developing
and promoting strategy and communicating
their campaign to the community.
A joint statement issued on 31 January
reflected the following gains made:
n There will be no consideration of
academisation up to 2025, and no
presumption that it will do so then.
n A public commitment by the college
that it wishes to remain as a standalone
sixth form college.
n The college, the NEU and other school

Students joined NEU members on the picket line at Newham Sixth Form

unions will review and agree policies on issues
such as workload, and safety issues will be
jointly discussed and agreed.
n There will be a review of all individual
allegations of bullying over the last year.
The NEU and management will appoint

Support staff beat fire and rehire threat
SIX support staff members at Salisbury
Manor Primary School have fought off
threats of fire and rehire by their multiacademy trust (MAT), United Learning.
The MAT was trying to force the six
women, who all work as support staff at the
academy in Waltham Forest, London, to sign
new contracts which would have led to them
losing up to £2,000 in annual pay, longer
working hours and having their sick pay
reduced by 50 per cent.
If they did not sign the contacts they
would be faced with being fired and then
rehired on new contracts, they were told.
The six women voted unanimously for
industrial action, with a supporting petition
signed by 689 people.

Before the ballot was formally closed, on
28 January, United Learning backed down
and agreed not to impose new contracts or
make changes to their current working hours,
pay or other benefits.
NEU backing gives strength in numbers
Lorraine O’Hara, one of the NEU reps at
Salisbury Manor Primary, said: “We would
like to thank the NEU and all who helped us,
because without you all – especially Sandra
and Pablo [joint Waltham Forest NEU
district secretaries] – we wouldn’t have felt as
strong as we did.
“And it doesn’t matter how big or small
a group you are, if you stand together, you
can win.”

representatives to oversee the review and agree
to an independent investigation as necessary.
Determined collective action by the local
union, taking the community with them, has
triumphed again.

By Louise Cuffaro, Newham NEU branch secretary

NEU Leadership conference
PLACES at the NEU Leadership
conference are available to book via
the website.
This year’s event, which will take
place on 12 March, will be held at
Hamilton House in London. Its theme
is mental health and wellbeing in
challenging times.
Delegates will hear from speakers
including NEU Leadership member
and retired primary head
Siobhan Collingwood,
who will outline the
work on developing
trauma-informed
practice in schools.
NEU
n Visit neu.org.uk/nationalleadership-conference-2022

Leadership
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Rosen shares family’s plight in NEU videos
THE NEU produced two new videos,
featuring author Michael Rosen, to
mark Holocaust Memorial Day on
27 January.
“We commemorate the Holocaust with
Holocaust Memorial Day because it’s a
way of remembering a terrible crime that
was committed against humanity, one of
the greatest crimes in history,” explained
Michael in the first video, which was recorded
especially for the NEU.
Michael discusses the Holocaust’s
relevance today, drawing comparisons with
the treatment of different racial groups in
contemporary society, as well as the plight
of refugees.
In the second video, Michael shares
some of his family history and the horrors his
relatives faced during World War II.
“When I was a boy, my dad would say:
‘I had two French uncles. They were there at
the beginning of the war and they weren’t
there at the end.’
“When you’re a child and you hear
something like that it becomes a mystery,”
said Michael.
Supporting teachers and learners
Michael began investigating his family
history and discovered that both uncles,
Oscar and Martin Rosen, were arrested and
sent to Auschwitz concentration camp. His
book, The Missing, tells the story of these two
men and Michael’s own journey discovering
his family history.
In the second video, Michael reads one
of the poems from his book, entitled Oscar’s
Poem (see page 21).
Holocaust Memorial Day takes place

Michael Rosen

					

annually and commemorates the six million
Jews, alongside other persecuted groups, who
were systematically murdered by the Nazis and
their collaborators between 1941 and 1945.
The two videos accompany a set of
resources to support teachers and learners in

PHOTO by Kois Miah

understanding the importance of Holocaust
Memorial Day, including a teaching resource
to support children in the reading of
Michael’s book The Missing.
n Visit neu.org.uk/holocaust-memorial-day
n Visit neu.org.uk/tackling-antisemitism

Anti-racism course sells out instantly – and there’s more to come
AN anti-racism online training course
delivered by Show Racism the Red Card
(SRtRC), the UK’s leading anti-racism
educational charity, sold out within 40
minutes of being offered to members.
SRtRC’s Anti-Racism Ambassador
Programme, organised by NEU north west
and the north west Black members’ organising
forum, has been designed to support reps,
activists and members to effectively challenge
discrimination and prejudice in the workplace
20

and society. It ran over six weeks in January
and February this year.
“The SRtRC course has been invaluable
and I have relished the opportunity to
participate. It is fundamental not just in
tackling racism, but in actively becoming antiracist,” said course attendee Ellie Roberts.
Topics for the series of six webinars
included: barriers to prejudice and the
role of unconscious bias; the role of law
and legislation; recognising and responding
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to prejudicial incidents; and allyship.
David Hassett, senior officer for NEU
north west, said he was initially unsure
whether he would be able to fill the course’s
25 places. However, in less than a week, more
than 100 members had requested a place.
“The level of demand was unprecedented
and has shown the importance of this
training,” said David, who has secured
additional funding to run the course again.

n Email north.west@neu.org.uk

Michael Rosen

Oscar’s Poem
Words by Michael Rosen
Illustration by Dan Berry
For Holocaust Memorial Day (27 January) we spoke to Michael Rosen, who lost relatives to the Nazi persecution of Jews
during World War II (see page 20). The following poem is written as a letter to his father’s uncle, Oscar, who was a watchmaker
arrested by the Nazis and taken to Auschwitz.

Dear Oscar, what did you think as you and Rachel sat on the floor of the cattle truck as it left Paris?
Did you think of the watches and clocks you had mended?
Did you think of the tiny springs and wheels?
You, with your magnifying glass in your eye, pouring over the works so that a monsieur or a
madame could tell the time correct to the exact second.
Did you look through the gaps in the slats on the side of the truck?
Did you see farmers in fields, women selling clothes in a market?
Did you call out?
Did you push your hands through the gaps?
Did the night come creeping in?
Did you see a light from a window where people sat and ate their evening meal?
Did you see, in the dark, horror on Rachel’s face?
Did she see horror on yours?
Did you shut her eyes?
Did she shut yours?
Thinking of children who shut their eyes to make the world go away.
And then, behind your eyelids, did you think of the cattle that had once stood in the truck
as they were taken away to the slaughterhouse?

Michael’s poem is available in The Missing: The True Story of My Family in World War II and in On the Move: Poems About
Migration illustrated by Quentin Blake, both published by Walker Books.
educate Your magazine from the National Education Union (NEU)
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Narrowing the path
With the future of AGQs – which combine the development of
practical skills with academic learning – under threat, Educate
examines what this could mean for students, teachers and colleges.
BACKED by 28 organisations, including
the NEU, #ProtectStudentChoice
has collected widespread support for
its campaign to ensure the future of
applied general qualifications (AGQs)
in post-16 education.
The campaign was launched in July 2021 after
the Government outlined “important reforms”
to level 3 qualifications, which included the
removal of funding for most BTECs and
other AGQs.
At the moment, students can choose
between three routes at level 3: A-levels, for
more academic qualification; T-levels for
technical subjects; and AGQs that combine
academic learning with practical skills.
But the Government’s Skills and Post16 Education Bill proposes reducing these
options to a two-track system of A- and
T-levels, a system #ProtectStudentChoice
(#PSC) says is too simplistic.
There has been notable opposition to
the proposals, including support for the
#PSC campaign in the House of Lords
where members passed amendments to

“The Government
is saying that it is
going to defund
courses that are
the backbone
of our colleges.”
the Bill in support of BTECs. Three former
secretaries of state for education were among
118 cross-party MPs and peers who wrote
to the Education Secretary, Nadhim Zahawi,
asking for AGQs to be continued alongside
A-levels and T-levels.
“We welcome the introduction of
T-levels and believe they have a valuable role
to play in improving the quality of technical
education. But it is not necessary to remove
applied general qualifications to make
T-levels a success. It is perfectly possible for

both to co-exist with A-levels in the future
qualifications landscape,” they wrote.
Most educators agree with this view,
saying that they are not opposed to T-levels
themselves, but to the notion that they can
replace AGQs.
Defunding threat looms for colleges
Duncan Blackie, the post-16 member on
the union’s national executive, tells Educate:
“It’s very much that we want to keep AGQs,
and keep them on a big scale. T-levels are an
unknown, they are just at the pilot stage.”
He fears that because they attract more
funding than BTECs – the Government
has provided £40 million to support their
introduction – increasing numbers of colleges
will adopt T-levels, especially in light of the
defunding threat to AGQs.
And this in turn could signal the closure
of sixth form colleges, as many of them are
not big enough to run the apprenticeshiptype courses that T-levels offer.
Duncan teaches computing and IT at a
sixth form college in north Sheffield where he
says 80 per cent of students now take BTECs
News

The #ProtectStudentChoice campaign
is being co-ordinated by the Sixth Form
Colleges Association, whose deputy chief
executive James Kerwin says: “Applied
general qualifications like BTECs are
popular with students, respected by employers and provide
a well-established route to higher education or employment.
“Disadvantaged students have the most to lose from this
proposal, which we hope the Government will now take the
time to reconsider.”

Government plan to scrap AGQs is
‘like Michael Gove turbo-charged’
ONLY a third of further education (FE)
colleges have honoured negotiated pay
deals in recent years and lecturers’
pay has fallen by 30 per cent in real
terms since 2009.
And now the union’s post-16 sector is calling
on the NEU to campaign for a national
contract across FE colleges “to end the era
of fragmentation”.
At the post-16 conference on 6
November, members unanimously agreed a
motion to go to annual conference in April,
covering pay and funding. The motion also
called on the NEU to continue to take the
lead in protecting BTECs and other applied
general qualifications (AGQs) threatened by
the Government.
Duncan Blackie, who represents the
sector on the national executive, described the
move to discontinue AGQs as “like Michael
Gove turbo-charged”.
“It’s a completely whacky idea that’s
just come into someone’s head on a Tuesday
morning because they fell out of the wrong
side of the bed,” he said.

“AGQs, whether we’re in sixth form
colleges or FE colleges, are our bread and
butter. They are ours, they are part of the
post-war educational consensus that everyone
should have the right at 16 to go on and get
a vocational qualification, and BTECs have
proved to be a very successful way of doing it.”
The motion to conference says the NEU
should work with other unions to press the
Association of Colleges to ensure pay deals it
has negotiated on their behalf are respected.
n The Education Select Committee is

“They’re part
of the post-war
educational
consensus.”
Duncan Blackie (above)

examining the effectiveness of post-16
qualifications in preparing young people for
work. The deadline for written submissions to
the inquiry is 20 January – go to committees.
parliament.uk/call-for-evidence/634/

n More than 65,000 people have signed

the #ProtectStudentChoice petition urging
the Government to keep BTEC and other
AGQ qualifications. If more than 100,000
people add their names by 23 January, it will
be considered for debate in Parliament. Go to
petition.parliament.uk/petitions/592642

Duncan
Blackie
in Educate,
‘Cutting
corners
will January/February
come back to issue
haunt schools’
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OPENING this year’s independent sector
conference, NEU president Daniel Kebede
paid tribute to members in the sector who
have fought to defend their right to the
Teachers’ Pension Scheme (TPS).
He also hit out at the “immoral” fire
and rehire tactics that are being used to force
teachers into signing contracts without TPS.

Brian Metcalf, NEU national executive
member for the independent sector, gave a
wide-ranging summary of issues affecting
members in the sector.
‘Build back better after Covid’
“Covid, whether we like it or not, has forever
changed our schools,” he said, with online
learning putting immense workload pressures

Guest speaker Aileen Kane, chief
operating officer of the Boarding School
Association (BSA), spoke about the impact of
Covid-19 on the boarding school sector.
Aileen said there are 487 UK school
members of the BSA: “It drives me mad that
every time I pick up a newspaper and I see
boarding schools, I see Eton. Eton is not the
typical boarding school.”

PHOTOS (clockwise from top left) by PeopleImages, sturti, Stock-Asso, andresr, SolStock, vm

and other AGQs, representing 80 per cent
of its income.
“The Government is saying that it is
going to defund some of these courses that
are the backbone of our college,” he says. He
believes this is why some colleges are already
putting themselves forward to start T-level
courses, because future funding is ensured.
“A college manager has to be thinking
about budgets and will be putting in place a
plan B, even though they might not like it.”
‘Much narrower qualification’
English lecturer Ian Duckett agrees that
funding is at the crux of many colleges’
decision-making on the qualifications they
will be offering.
“Funding drives everything in the
sector. It’s the perfect way to kill off any
qualification by saying you won’t fund it
anymore,” says Ian, post-16 officer for Norfolk
NEU, who sits on the post-16 national
council with Duncan.
“Defunding of AGQs means that further
education (FE) colleges will stop using them,
and from what I’ve seen of T-levels, they are a
much narrower qualification.

“So many students
going through
college and on to
university wouldn’t
be able to do that
without AGQs.”
“I’m not opposed to T-levels per se, but
they are more like the old vocational A-levels
that were introduced 15 years ago and did not
last very long.”
Ian, a former adviser to the Learning and
Skills Development Agency, adds: “The key
thing for me is that the people making these
decisions have no contact with these applied
general qualifications.
“Their own kids don’t take them, they
don’t know anyone whose kids have taken
them. Politicians as a whole are pretty clueless
about FE.”

He says an estimated nine per cent of
learners effectively disappear from education
at the age of 16, despite the statutory leaving
age being raised to 18.
Closing off a route to university
Many post-16 educators agree that without
AGQs many students would not be able
to go to university. Research by the Social
Market Foundation indicated that 44 per cent
of white working class students who go to
university studied at least one BTEC, and 37
per cent of Black students who go have only
BTEC qualifications.
Duncan says: “Without a doubt it’s
a second chance, it’s a route forward for
working class kids. So many students who
are going through colleges and on to
universities wouldn’t be able to do that
without AGQs.”
With T-levels being the equivalent of
three A-levels, many regard them as being
too narrow a qualification. They also involve
300 hours of work placement, which for some
is unmanageable – for example, if they work
part-time as well as study.
continued on page 25
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Connecting
safely
online
THERE are of course, enormous
benefits to children being online
and the Covid-19 pandemic has
shone a light on the power of digital
technology to help children learn, to
connect them with their friends and
family and, importantly, to have fun.
But the online world was not built with children’s
protection in mind and as such can expose them to significant
risks. Research by Internet Matters shows that children
who are vulnerable offline are many times more likely to be
vulnerable online too. For example, according to their ‘Refuge
and Risk’ report, produced in partnership with Youthworks
and the University of Kingston, 1 in 5 teens with mental health
difficulties said they often saw pro-anorexia content online,
compared to just 1 in 20 of their non-vulnerable peers. Young
people with a physical illness were five times more likely
to say they visit adult chatrooms online than those without
vulnerabilities, and children in care were more than 4 times as
likely to share a sexual image.
Internet Matters strives to empower vulnerable children,
and the adults in their lives, so they can enjoy the many benefits
of being online whilst
managing the risks.
Their Connecting Safely
Online hub is an online
destination offering
advice and support for
children with additional
learning needs, as well

as their parents, carers, teachers and other professionals in their
lives. In contrast to a ‘one size fits all’ approach, the resources
on Connecting Safely Online are designed specifically with
children and young people with SEND, and other additional
learning needs, in mind. Children, parents and professionals
were consulted closely as part of the hub’s development, to
ensure it was relevant to their needs and concerns, and delivered
in a way that suited them.
It’s important to think about children’s online safety and
wellbeing from the very start of their online journey. That’s why
Connecting Safely Online offers advice on what to consider
before a child has even started to use social media. From there,
it provides guidance on how to set up tech appropriately and
make the most out of the privacy controls and parental tools that
are available. The hub also offers support on the issues children
might encounter once they are online – including inappropriate
or upsetting content, chatting to strangers, spending money
online or dealing with peer pressure (including to send nude
images), and more.
The evidence shows that children, parents and professionals
need to work together in order to keep children safe in their
use of digital technology. Connecting Safely Online can help
professionals to play their part in this important process.

You can visit the Connecting
Safely Online Hub at
www.internetmatters.org/
connecting-safely-online/

Feature

continued from page 23
One BTEC health and social care
teacher on the east coast said she is concerned
that T-levels are too advanced for many
16-year-olds. “The BTECs have a role and
have a place in our FE colleges. I’m concerned
that if you take that away, the students won’t
come to college,” she says.
Mary Bousted, NEU joint general
secretary, agrees: “Applied general
qualifications have an important role to play
in education and supporting social mobility.”

She says cutting funding for the majority
of AGQs would severely disadvantage
many students.
“It will also lead to colleges becoming
unviable, meaning closures as well as teacher
and support staff redundancies,” she adds.
The Department for Education
announced a 12-month delay in
implementing the reforms last November
to allow more time to “support the growth
of T-levels”.

Find out more
For more information, visit
protectstudentchoice.org
Its petition calling on the
Government not to withdraw
funding for AGQs had collected
more than 100,000 signatures when
it closed on 23 January.

BTEC path to
study law degree
SADIA Shahid (pictured right) from
Huddersfield, West Yorkshire, did
not do well in her GCSEs but is now
studying for a law degree after
achieving top grades in her BTECs
at levels 2 and 3.
“There was no chance of me being
where I am without BTECs,” the
19-year-old says.
She has always wanted to be a lawyer
but did not achieve the necessary
grades at GCSE to go on to study
A-levels. She eventually got into
Huddersfield New College to study level
2 business and to re-sit the English
GCSE she had failed but which was
vital for her to progress to a law degree.
She passed both with the top D* grades
and moved on to level 3 BTEC, studying
law and business for two years, again
achieving two D* grades.
Sadia says the BTEC system of learning
has suited her much better than having
to sit exams for A-levels.
“I’d rather be more practical, I wasn’t
very good at exams. I like course work,
doing the research, checking stuff. I
think you learn more that way rather
than revising for exams,” she says.
Her top grades meant that Sadia was
offered places at several universities
but she decided to stay at Huddersfield
New College, which offered her a fouryear course that includes a Masters
degree. As well as enjoying her first
year studies, she is also student rep in
the law school. And she hopes that her
level 3 BTEC choice of business and law
will enable her to reach her dream of
starting her own law firm one day.

educate Your magazine from the National Education Union (NEU)

25

As our youngest pupils emerge from almost a lifetime in lockdown,
early years educators are turning to new holistic guidance to
support their learning and development. Emily Jenkins reports.
FROM 1 September 2021, the
Department for Education’s new
early years foundation stage (EYFS)
framework became statutory in all
early years (EY) settings.
In anticipation of this, a group of 100 EY
practitioners came together to create Birth
to 5 Matters, a non-statutory guidance
document and website designed to support
EY practitioners in delivering the new
framework. Their motto: guidance for the
sector, by the sector.
Donna Gaywood is an NEU member
and Birth to 5 Matters project co-ordinator.
“Birth to 5 Matters is a really important
resource as it advocates for a holistic view of
the child and of learning. It attempts to be
relevant for the 21st century,” she says.
Sharing knowledge and practice
Donna initially became involved with the
project in November 2020 when she was
invited to be part of a team of EY leaders,
practitioners and academics, and became part
of the inclusion and equalities working group.
“It was incredibly collaborative. We had
such a range of EY experts and practitioners
and we all worked together to share our
knowledge and practice,” says Donna.
Five months later, in March 2021, Birth
to 5 Matters, supported by the NEU, was
published (pictured right).
The brainchild of the Early Years
Coalition (EYC), which is composed of 16
EY sector organisations including the NEU,
Birth to 5 Matters was created to provide an
alternative to the Government’s own nonstatutory guidance Development Matters.
A statement from the EYC explains it
has been designed “to work with members’
many values, principles and aspirations”. It is
a reference point for practitioners developing
their practice, “rather than a how-to manual
or tick list”.

Strong foundations
26

educate Your magazine from the National Education Union

Donna explains that some EY leaders
and managers may feel under pressure to use
Development Matters as it is referenced in
the EYFS framework. However, she wants to
encourage practitioners to “look at their values,
what’s important to them, and find guidance
that aligns with that”. And even if your setting
uses Development Matters, Birth to 5 Matters
can be used as a supporting resource.
‘Roots to become powerful learners’
Donna is proud of the guidance, the
comprehensiveness of the resource and the
philosophy behind it. “Birth to 5 Matters
believes that early education is more than
being school ready. It’s about supporting
children’s life-long learning and helping them
develop the kind of roots they need to become
powerful learners.”
Holistic learning, which values all aspects
of children’s learning and development, is vitally
important, adds Donna. The guidance reflects
this, providing resources, podcasts and videos
not only on areas such as literacy and numeracy,
but also on connecting with nature and
developing play, and social and emotional skills.
Donna also stresses that in creating
the guidance, it was important to include
sections to support practitioners in developing
their curriculum and pedagogy to reflect

contemporary issues such as the impact
of the coronavirus pandemic, Black Lives
Matter, ensuring sustainable development and
growing up in a digital age.
Detrimental effects of Covid
In many ways, the guidance couldn’t be
timelier, as many EY practitioners are
reporting that the pandemic has had a
detrimental effect on some areas of child
development. “People are finding children’s
speech and language has been really delayed.
Emotional wellbeing has been severely
impacted as well,” explains Donna.
She also says she’s heard reports of
children’s physicality, core strength and
physical confidence being delayed due to the
last two years of lockdowns and isolation.
“The challenges we’re finding as a nation
are also being experienced by children. Early
years has to respond to this and support them.
Birth to 5 Matters helps practitioners access
best pedagogical practices to support the
children in their care.”
n Visit birthto5matters.org.uk
n Early Years: Birth to 5 Matters – nurturing
mathematical minds 1 March 3.45-5pm
Early Years: Creating an inclusive learning
environment 14 March 3.45-5pm
Both include Q&A. Visit neu.org.uk/cpd

‘It’s sort of like coming home’

‘A collective voice’

Sally Cave is head teacher at Guildford
Nursery School and Family Centre.
After being part of the leadership and
quality improvement working group for
Birth to 5 Matters, Sally brought the
guidance to her staff who then decided
to use it in their setting as their main
non-statutory guidance.

Anna Watson is a nursery manager in
a private, voluntary, independent (PVI)
nursery in Brighton. She was invited
to become part of the observation,
assessment and planning working group
during the creation of Birth to 5 Matters
and now uses the resource to support
her own teaching.

“The lovely thing about Birth to 5 Matters is that it was written
by a lot of people, all working in the EY sector. You read it and
it’s sort of like coming home; it just makes sense,” she says.
Sally and her staff were previously using Development
Matters. However, in July 2020 they sat down to read Birth to
5 Matters and communally agreed to start using it: “It’s been
a really positive experience. It hasn’t involved huge change.
It’s a document that talks about good early years practice.
“I would urge any practitioner to go to the website. Whatever
you might be reflecting on, researching, or wanting to know
more about, it’s got a few pages to look at, and then a whole
load of other research if you want to go into more detail.”
She also encourages those using Development Matters to
“dip into” Birth to 5 as well: “Each section is usually only
two-to-five pages long but is really informative. It not only
affirms what we do already, but gives inspiration as to what
we can aspire to do as well.”

“Birth to 5 does a deep dive into child development and
education philosophy. It really looks at good practice,”
she explains. “The whole sector was involved in creating it;
it wasn’t just one voice, it was a collective voice.”
Although Anna’s EY setting uses Development Matters,
Anna says she is constantly referring to Birth to 5 Matters to
support her work.
It has been particularly useful in working with children who
are struggling with the effects of the pandemic: “Social and
emotional development and building attachments are some
things we’ve worked really hard on.
“I’m working with two-year-olds now whose entire lives
have been lived during lockdown, so there’s a lot of
development they’ve missed.”
Like Donna and Sally, Anna is proud to have been part of the
team behind Birth to 5. “It has been an amazing experience,
both personally and professionally,” she says.
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The fight for a fair deal
As support staff bear the brunt of squeezed budgets, Sally Gillen
reports on job creep and grade drift, as an NEU survey shows the
extent of the problem.
WHEN teaching assistants at one
school began regularly covering
lessons because of Covid-related
absence, the head and finance
manager agreed to pay them more –
but just £5 per lesson. For one NEU
member, this amounted to £105 for
21 hours, a paltry “top up” received
many months later.
Just one example of the way in which support
staff are being exploited.
This army of staff who have kept schools
going throughout the pandemic have had
more and more dumped on them for little or
nothing in return.
That is the story told by findings from the
union’s annual support staff survey.
It was completed by more than a thousand
members including teaching assistants,
administrators, safeguarding leads, librarians,
technicians and premises officers. And it shows
the pre-pandemic problems affecting support
staff – “job creep” and “grade drift” – have
become worse over the past two years.
HLTAs teaching to timetable
The survey found 48 per cent of higher-level
teaching assistants (HLTAs) are now teaching
regularly, with more than a third (36 per
cent) timetabled by their school to teach on a
permanent basis. Almost three quarters (74 per
cent) of cover supervisors are delivering lessons
when they should be merely supervising.
As one member told us: “The class
teacher has not been vaccinated, so whenever
there is a case in class, she has to isolate for ten
days and teach on Teams, while I look after
the class including my 1:1 child.”
A learning support assistant (LSA)
and NEU rep at a secondary in the north of
England feels managers have been targeting
her over the last year. As a rep, she has
regularly said no to unreasonable demands.

When, as a level 2 employee, she was given a
full-time intervention timetable, she queried
the decision. “I had to fight that and thank
goodness I had a clause in my contract that
says my duties must be ‘commensurate with
the grade’. It allowed me to push back against
the additional workload.”

“Be positive about
your job and keep
the tone factual.
Just go and have
a conversation
and you might
get lucky. ”
Angela Raven (above)

‘Flexible’ contracts lead to job creep
However, a group of new teaching assistants
employed during the pandemic are on a
different contract – without this clause –
leaving them unprotected from job creep and
grade drift. Instead, they have a flexibility
clause, allowing managers the freedom to add
to their duties as and when they choose.
It reads: “These duties are neither
exclusive nor exhaustive and the post holder
will be required to undertake other duties and
responsibilities which the head teacher/line
manager may determine.”
The rep argues that one of the things the
NEU should be campaigning for is a clause in
teaching assistant contracts that protects them
from having extra tasks given to them, which
are beyond their pay grade.
In her five years at the school, there
have been three head teachers, all in their
first headship. “You find that, as a new head
joins, and in an effort to make their mark, you
get more and more additional tasks allocated
to you with no extra time to complete them,”
she says. “Every second of the day is
timetabled in an effort to prove they are
going to get a good Ofsted.”
Short breaks for LSAs mid-morning,
allowing time to go to the toilet and get a
drink, have been taken away, and intervention
classes added – just one example of the extra
squeeze on LSA time. This has made it
difficult to find time for toilet breaks because
leaving the classroom is frowned upon.
However, following discussions, there is now
more flexibility.
continued on page 30
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Feature
continued from page 29
Elsewhere, however, support staff are
successfully arguing for a fairer deal.
At St Anne’s School and Sixth Form
College in Yorkshire, the NEU has negotiated
a £2,000 supplement for support staff to
recognise the extra work they have undertaken
to cover staff absence.
Pay grade re-evaluated
Individually, too, members are making the case
for an evaluation of their job. Angela Raven is
among them. As a child welfare and parental
support adviser and deputy safeguarding lead
at a primary school in Sussex, she found there
was a huge rise in the number of children with
mental health needs across the school, and also
more safeguarding work.
“I was doing more and more. Whereas
before I was working under the supervision of
the designated safeguarding lead, who would
delegate some of the less complex work to me,
I was then being asked to take responsibility
for more, such as meetings with social workers
and attending family case reviews.
“I said I was happy to do the work but
that I’d like my pay grade evaluated because
I was taking on more responsibility. The head
asked me to email him, setting out why I
should be paid more, which I did. A few weeks
later I was bumped up a pay grade.
“It was all straightforward. I didn’t
need to contact the union about my request.
I cannot fault the senior leadership team,
who have been really good throughout the
pandemic. I highlighted examples of things
I have been doing for the past three or four
months that I wasn’t doing before and the
benefit it has to the school. The work I do
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“There are too
many people who
feel claiming
overtime makes
them look like a
bad person – and
schools or trusts
are quite happy
to let you do the
overtime.”
Sue*
enables the teacher to get on with teaching
the class.
“Also, because I’m not teaching a class,
I’ve got time to invest in developing those
strong relationships with parents so they
trust us and work with us. A class teacher just
wouldn’t have the time to do that.”

you’re moaning. Be positive about your job
and keep the tone factual. Just go and have
a conversation and you might get lucky,” she
says. “It’s definitely worth having those open
conversations with your manager.”
In her case, that conversation led not
just to a pay increase but to a range of
development, training and support being put
in place. Bi-monthly supervision sessions
with a clinical psychologist to help Angela
manage the emotional intensity of dealing
with mental health problems and safeguarding
cases all day has been provided. Her special
educational needs and disabilities co-ordinator
has allocated specialist training.
“I am doing the emotional literacy
support assistant (ELSA) training programme,
which makes me feel really valued because
there was only funding for one place,” says
Angela. Tuesdays have been designated
protected time, allowing her to focus on her
emotional literacy work with children.

Open conversations with your manager
Angela advises anyone looking to have their
role reviewed – the union’s survey found that
52 per cent of respondents have never had
their job description reviewed – to provide
specific examples of tasks they are doing that
fall outside of their role.
“It’s important not to come across like

Long hours took toll on health
Similarly, Sue*, also a school safeguarding
lead, was regularly working an average of
ten hours overtime a week even before the
Covid pandemic.
“I kept voicing that I was doing too much,
but nothing was changing,” she says. “My
line manager was sympathetic, but offered
no solutions, so I took it upon myself to do
something about it. I had to force the issue.”
Sue completed a roles, duties and
responsibilities form and sent it to human
resources. Soon after, she was put up a pay
grade and her job title changed.
Still, despite the long overdue recognition
of the true extent and level of responsibility

83%

57%

39%

of staff have
an unpaid
lunch break

have a break
of just
20-30 minutes

rarely,
or never,
get a break
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48%

36%

of cover
supervisors
deliver lessons

of HLTAs teach
whole classes
regularly

are timetabled
to teach whole
classes permanently

of her role, the long hours continued. The
workload was simply too high. It eventually
took a toll on Sue’s health. She was signed off
for a short time with high blood pressure and
prescribed medication.
“That was a turning point,” she says. “The
managers knew they had to do something
because they realised how difficult it was
covering safeguarding in my absence. I had
requested an assistant and at the start of term
I got one.”
Part of the problem, she argues, is that
claiming overtime is frowned upon. A culture
where there is an unspoken expectation that
staff will put in whatever hours necessary
‘because it is for the children’ prevents staff
claiming what they are owed, she says.
“That’s frustrating. There are too many
people who feel claiming overtime makes
them look like a bad person – and schools

“It leaves a bitter
taste that it takes
financial concern
rather than a
concern for staff
welfare for change
to happen.”

or trusts are quite happy to let you do the
overtime.” Until it hits them in the pocket.
A colleague working as an administrator
was regularly working several hours extra every
day, reluctant to claim overtime for fear of
looking “money grabbing”. She was eventually
persuaded by Sue to do otherwise.
“I kept badgering her and saying you are
just masking the problem and it’s not fair they
are taking advantage of you,” she says.
Eventually, the colleague started to claim.
The 100 hours for one month, paid at time and
a half, led to a swift solution from managers.
Her contracted hours were extended.
“It leaves a bitter taste that it takes
financial concern rather than a concern for
staff welfare for change to happen,” says
Sue. “I’ve had to learn not to feel bad about
claiming for overtime. If I don’t, managers
will just let it slide.”

Sue*

* Not her real name

We’re here to help
n Excessive covering for teachers:
neu.org.uk/advice/hltas-andcover-supervisors
n Excessive workload (state schools):
neu.org.uk/advice/support-staffworkload-state-sector
n Excessive workload (independent
schools): neu.org.uk/advice/supportstaff-workload-independent-sector
n Underpaid for the work you do:
neu.org.uk/advice/support-staff-jobdescriptions-and-job-evaluation

52%

28%

begin work before
their contracted
start time

work at least
four hours of unpaid
overtime a week
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Ask the union
I RECENTLY needed to take emergency
dependant’s leave to look after my mum
who is ill. My school has asked for medical
evidence, but I feel this is a privacy issue.

Your employer is not entitled to see your
medical records without your explicit
consent, let alone the medical records of your
dependants. You do not have the right to
disclose your mum’s health records to your
employer without her consent.
If your employer threatens to discipline
you, contact the NEU AdviceLine for
assistance in referring the matter to the
Information Commissioner’s Office.

Elective vs emergency surgery
I HAVE received an appointment for knee
replacement surgery. However, I’ve been
told I cannot have the time off as it is elective
surgery, rather than an emergency.

This is an unreasonable response and if your
school refuses to back down you should
contact the AdviceLine.
Elective surgery is planned surgery.
Most operations/medical procedures are not
emergencies but it doesn’t mean that they are
not medically necessary. Denying you paid
time off would mean that your condition
could worsen, leading to more sick leave in
the long term, so it is not in anyone’s interests
for your school to be adopting this position.
Check what your local authority or trust
sickness absence policy says – your school
management may have misunderstood it, or
this clause may need to be renegotiated by
your branch in the longer term.

Safeguarding allegation

I WORK as a supply teacher. A child
safeguarding allegation has been made
against me, which I deny. The school does
not want me back, but more worrying, the
supply agency says it cannot provide me

IMAGE by Sezeryadigar

Medical ‘evidence’ requested

with work until there is a resolution, leaving
me without an income.
Schools must deal with allegations against
supply teachers properly. A school should
not end a supply assignment following a
safeguarding allegation without finding out
the facts and liaising with the local authority
designated officer (LADO) to determine a
suitable outcome.
While investigating an allegation,
the school should discuss with the agency
whether it is appropriate to suspend or
redeploy the supply teacher to another part of
the school. So, your agency can legitimately
withhold any work for you until the matter
has been investigated.
Your aim should be to seek a speedy
resolution so that you can get back to work.
Email the agency and school immediately
to confirm that you deny the allegation,
to request that the matter is properly
investigated and to inform them that you
are seeking advice and representation from
your union. You should then contact the
AdviceLine for professional advice and to
arrange representation.

PPA on a snow day?

MY school recently closed for a snow day.
Staff were told to use it as our PPA day for the
week, despite not having access to resources.
PPA time should be timetabled and in the
calendar months in advance. It cannot just
be changed on a whim. Teachers may not be

prepared to use their PPA during a snow day
and may not have the resources they need to
make the time meaningful.
The NEU position is that this is not
good practice, and any change in a member of
staff ’s PPA time must be done via agreement.

HLTA covering teachers’ PPA

I’M a higher-level teaching assistant (HLTA)
and am frequently asked to cover colleagues’
planning, preparation and assessment (PPA)
time. I enjoy the work, but it feels wrong that
I am paid less than a teacher to do this role.
This is the agreed and long-standing definition
of an HLTA: “To complement the professional
work of teachers by taking responsibility for
agreed learning activities under an agreed
system of supervision. This may involve
planning, preparing and delivering learning
activities for individuals/groups, or short term
for whole classes, and monitoring pupils and
assessing, recording and reporting on pupils’
achievement, progress and development.”
HLTAs taking whole classes to cover for
PPA absences is permissible, but schools should
not use HLTAs predominantly or exclusively
to cover PPA time. A definitive answer to
your question is going to hinge on just how
“frequently” you are providing PPA cover.
n Visit neu.org.uk/advice/hltas-andcover-supervisors

Please email your questions
to educate@neu.org.uk

Free CPD webinars for all NEU members
NEU members have exclusive access to
CPD webinars. We work with high-profile
organisations, charities and tutors who
are experts in their field to ensure highquality, up-to-date and relevant CPD for
members. Webinars are recorded and
made available for seven days afterwards.
Here are some of the courses coming up
32

in March. Email cpd@neu.org.uk or
visit neu.org.uk/national-cpd

impact of your first year of induction.
8-11 March

Early career teachers, trainees
and students
Classroom presence, behaviour
management, effective teaching and
learning strategies and maximising the

Special educational needs and
disabilities (SEND)
Webinars to help you develop knowledge
and skills on supporting SEND students.
14-18 March
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TPS age discrimination FAQs
BIG changes are happening to the Teachers’ Pension Scheme
(TPS) from 1 April.
This stems from the age discrimination that was caused
by changes to the public sector pension scheme in 2015.
Protections meant older members of the TPS remained in
the final salary scheme or delayed joining the career average

scheme when younger members transferred into the career
average scheme in April 2015. This was found to be unlawful.
To rectify the discrimination, eligible members will get a
choice between final salary scheme benefits or career average
scheme benefits for the period 1 April 2015 to 31 March 2022.
Members will be expected to choose at the point of retirement.

Am I affected?
If you were a member of the TPS on
31 March 2012, remained in service on
1 April 2015 and haven’t had a break of more
than five years since then, this affects you.

What happens on 1 April 2022?
All members of the TPS will be moved into
the career average scheme on 1 April 2022.
This includes those older members who
previously had full protection.

Why are people who joined after
31 March 2012 not affected?
Because legally they would not have had the
option of staying in the final salary scheme
whatever their age. They would have all been
moved into the career average scheme on
1 April 2015.

What happens to the service I’ve
built up in the final salary scheme?
This is protected and will be increased in line
with consumer price index (CPI) inflation
until you take your pension.

Will older members who stayed
in their final salary schemes until
31 March 2022 get the same
choice between final salary and
career average?
Yes.

What do I need to do if I am
affected and haven’t left the TPS?
Nothing. You will be contacted by the TPS
and will receive an annual statement showing
the comparison between final salary and
career average for the period from 1 April
2015 to 31 March 2022. You will only have to
make a decision when you take your pension.

Are there any groups who will have
to make an immediate decision?
Yes, these are people who have left the TPS
between 1 April 2015 and 31 March 2022
who have taken or moved their pension
benefits. This includes retirees, people who
have transferred their pension out, divorcees,
those who have taken ill health retirement
and death cases (their representatives in this
case). TPS will contact you.
Will teachers have to pay extra
because of this decision?
The NEU does not believe teachers will end
up paying extra, but this will be determined
by the 2020 valuation of the TPS, which is
expected to be completed later this year.
The Government intends to pass the cost
of fixing the age discrimination on to the TPS
so that it is borne by employers/employees.
The NEU has pointed out many times the
unfairness of making employees potentially
pay for their own compensation.
What about the Local Government
Pension Scheme (LGPS)?
Compensation for members in the LGPS
is different due to the different benefit
structure. All LGPS members were moved
into a career average scheme in 2014. Older
members had the additional protection of an
‘underpin’, guaranteeing them the better of
career average or their previous final salary
scheme. This ‘underpin’ will be extended to all
members for the period 1 April 2014 to 31
March 2022, regardless of age.

Find out more
n Teachers’ Pension Scheme

teacherspensions.co.uk

n Local Government Pension Scheme

lgpsmember.org

n NEU pension advice

neu.org.uk/pensions

n Sign up with TPS MyPensionOnline

to keep up to date. You will need a
national insurance number and an
email address.
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A class act

Empowering students for long-term change
Sheddy Hussain (pictured) is a science
teacher, NEU rep and diversity
co-ordinator at Archbishop Blanch
Church of England High School in
Liverpool. Max Watson finds out what
makes him a class act.
SHORTLY after the murder of George
Floyd, a student spoke about racism to Sheddy
during playground duty.
“She said: ‘I feel I can come to you –
that you have an understanding.’ And it
really saddened me because that shouldn’t
be the case,” says Sheddy. “That child should
feel like they can go to anyone, regardless of
their background.”
So after conversations with his head
teacher, Sheddy and his colleague Aakhila
began working on a whole-school approach
to diversifying the curriculum, staff training
and student clubs. They’re aiming to establish
the school as a diversity hub and are building
connections with the local university and
the council.
It sounds ambitious, but Sheddy says the
support of his senior leadership team has been
“absolutely amazing”.
Anti-racism, LGBT+ and disabilities
At the centre of the diversity hub are three
student clubs. There is a weekly LGBT+ Pride
group, and for students with disabilities a
club called Embrace. “We try to move away
from names with negative connotations,” he
explains. “We talk about issues that students
may face in the curriculum and in extracurricular activities across school and how we
can counteract them.”
Their weekly anti-racism club, Solidarity,
is well-attended. “Pupils have come out with
many issues around race they felt we need to
discuss – like microaggressions, colourism,
unconscious bias. Certainly, with the Black
Lives Matter movement there’s been a large
increase in the number of racial incidents
across the city. So there’s a big need.”
Students appreciate a safe, confidential
space to voice their opinions and feelings.
“We have these open spaces where they can
talk without being judged. Often, you’ll find
that students are talked at, in an assembly, and
that’s not the way it should be done.” They aim
to have diversity ambassadors in each class, to
feed into a school diversity group.

“Anti-racism
work hasn’t been
solved in the last
500 years, it’s not
going to be solved
overnight.”
Then there’s the Everyday Heroes project,
with Liverpool John Moores University,
which encourages students to go into higher
education and teaching to “help tackle the
longer-term problem of a lack of diversity in
the teaching profession”.
They also established staff training,
including LGBT+ and racial literacy training:
“I really want to empower the children. That’s
all I care about. These children don’t have
role models. How could we change that? To
change the mindset of our own staff.”
Successful change starts from the top
Sheddy has taught since 2008, so why now?
“I’ve come to a stage in my life where I’m
quite comfortable with the teaching that
I do,” he explains.

After conversations with his supportive
head, the school created a teaching and
learning responsibility (TLR2) diversity
co-ordinator role, which he and Aakhila
successfully applied for. This is key to
institutional change, he says: “It has to start
from the top. If you haven’t got it from the
top, it’s pointless. I get on with people. It
sounds a bit silly, but I do. You have to build
positive relationships.”
It’s also important not to lose
momentum, says Sheddy. “We don’t want to
move quickly through it and not do it properly.
Anti-racism work hasn’t been solved in the last
500 years, it’s not going to be solved overnight.
We’re talking about very complex structures,
with a lot of institutional racism involved. We
can make small differences in school, and we
can begin working with the community. They
are important steps.”
And what of the student who approached
Sheddy? “She’s really on board. She likes the
work that we’ve done so much that she wants
to stay on in our sixth form as well. She says:
‘I want to make a change now.’”
Sheddy is clearly proud of the progress
in his school community – and rightly so.
“It’s fantastic to see, really. We’ve had a
great turnaround.”

Do you know a class act?
Email educate@neu.org.uk
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Enjoy your conservatory all year round

WINTER
SUBSIDIES
AVAILABLE
*Quote Ref
EDU0322

Transformed in one day with Green Space UK’s insulated roof panels
INSTALLED IN 1 DAY
“What a difference a day makes
as the saying goes, and yes,
that’s all it took to install.”

MOULD & CONDENSATION
“This is the best thing we have
done in this house. Used to run
with condensation and now zero.”

Mr & Mrs Barber, Wells

Karen Thomas, Chippenham

WARMER IN WINTER
“There is no doubt that the
conservatory is much warmer
than previously, and no, the
room is not darker either!”

COOLER IN SUMMER
“You could have fried an egg
on the table in there in the
summer, I now look upon the
conservatory as a new room.
It is quiet, restful and cosy.”

David Birch, Chichester

USABLE ALL YEAR ROUND
“The conservatory is now used
throughout all seasons of the year
and is far more comfortable to sit
in whatever the weather outside.”
Mr & Mrs Gibson, Portishead

Carol Doyle, Surrey

REDUCES ENERGY BILLS
“I’ve already turned the
underfloor heating down.
Lovely job guys, thank you!”

QUIETER IN BAD WEATHER
“For the first time in 10 years we
do not have to close the door
to the conservatory when it
rains, as the noise is minimal
and before I found it difficult to
hear the TV over the loudness
of the rain on the old roof.”
Mr & Mrs Bailey-Webb, Warsash

“It’s the best home
improvement we have ever
made. Our conservatory
is now our dining
room in the garden.”
Mike Millis,Middleton On Sea

Anne Bird, Bristol

Get a price for your conservatory roof

CONSERVATORY ROOFS

0800
08
03
202
www.greenspaceconservatories.co.uk

8kHAPPY
CLIENTS
Terms and Conditions apply. Green Space UK,
Unit 8 BH24 1PD, Registered No. 8542786, as shown on FCA authorisation,
trading as Green Space UK, is a credit broker and is authorised and regulated by the Financial
Conduct Authority. Subsidies are limited by area and not guaranteed. Putting off your enquiry could
reduce the potential subsidy available to you.

Union people

‘I love it when pupils have those wow moments’
workload undertaken during staff shortages,
and to aid recruitment and retention.
I am now focusing on arranging
meetings for members and increasing NEU
membership within the school.

Emma Holmes (pictured) is a class
teacher and NEU workplace rep at
St Anne’s School and Sixth Form
College, a special educational needs
(SEN) school in Yorkshire. Emma and
her colleagues recently won a major
victory over staff health and safety and
support staff pay, after planned strike
action forced management to return to
the negotiating table.
Emma is also a member of the NEU
SEND organising forum.

What’s important to you right now?

At home: spending time with family. At work:
supporting pupils and staff with their mental
health in addition to my normal teaching
role. I think Covid has had such an impact
on the mental health of everybody and this is
particularly evident in school. It is so difficult
for pupils to understand the changes that
result from Covid.
I also want to support colleagues with
this. I think, as educators, the uncertainty and
pressure of keeping everyone safe during the
pandemic can really take its toll. By giving
colleagues support, and resources to reinforce
this, I hope I can contribute to a positive
working environment.

What do you love about your job?

I enjoy the creative aspect of teaching and
thinking outside of the box. Trying to find
new and exciting ways to engage pupils
and then seeing this in action is really
satisfying. I love it when pupils have those
‘wow’ moments, when you can reflect on the
progress they have made with pride.
I also really enjoy the personal, social,
health and citizenship education (PSHCE)
aspect of my role. I’m a teaching and learning
responsibility (TLR) holder for PSHCE,
and work with other organisations to deliver
inspiring and effective lessons.

What do you love about being in
the union?

I love the feeling of solidarity that I experience
as a member of the NEU. Knowing there is so
much support, knowledge and guidance from
others around me, and that I can ask for advice
if I am unsure of something.
The union really has been there for me
and has made me a more confident person.
I will be forever grateful for everything they

Supporting refugee pupils
THE NEU has partnered with Schools of
Sanctuary (SoS) UK, a growing network
of schools, nurseries and sixth forms
committed to providing support to
young people seeking refuge in the UK.
SoS supports educators and staff
in more than 330 schools to learn
about the needs of refugee pupils and
counter xenophobia and racism, while
celebrating and sharing best inclusive
practice. SoS provides training, webinars,
events, teaching resources and advice
to education settings.
n Visit schools.cityofsanctuary.org

have done, particularly my branch officers. I
am excited about my future in the NEU.

What have you been up to lately?

I am a newly appointed workplace rep so I am
still learning the ropes and have just attended
some training.
Since being appointed, with the support
of the Yorkshire and Humber branch, I have
managed to institute a health and safety
committee in my school; assisted with the
implementation of two rotas in case of reduced
staffing; and fought for a £2,000 supplement
for support staff to reflect the additional

What do you do on your day off?

I have been doing lots of wedding planning
and spending time with family. I also enjoy
crafting and reading.

Tell us something we don’t know.

I love everything ice hockey – both watching
and playing.
It is something I have always enjoyed
watching and a couple of years ago I decided
to bite the bullet and join a beginners’ team.
I have met some amazing people and will be
attending a hockey camp in May. It’s a great
outlet to relieve stress, have a laugh, make
friends and keep active.

Get trained up to become active in your union
THE NEU offers a wide set of training for
members who want to get active in the union
– as reps in the workplace or as part of your
local district.
Through our training you can meet
like-minded members, develop your skills and
confidence as a trade unionist and help fight
for a better education system for everyone.
In March, we’re returning to in-person
training for the first time since the pandemic
began, which will help participants build
relationships and learn at a deeper level.
If you’re interested in getting more

involved in the union, or you’re already
a rep or local officer, then check out our
upcoming training. There are courses on being
a workplace rep, being a health and safety
rep, representing members in the workplace,
being an equality officer, bitesize sessions on
organising skills and much more besides.

n For more information, visit neu.org.uk/
national-training-programme

n Check regularly for updates as new courses
are added on an ongoing basis.

n For any questions about our training, email
training@neu.org.uk
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How to use the carbon
dioxide (CO2) monitor
in your classroom
Why are CO2 monitors needed?
l The level of CO2 in any room is a
good indicator of the Covid-19 risk
as the virus is breathed out with
C02. Reducing levels of C02,
through improved ventilation,
makes Covid-19 less likely to spread.
C02 monitors help identify poorly
ventilated areas.

l The limited allocation means
they will have to be shared. Please
encourage your school to buy
additional units so that every
classroom is always covered. If
monitor use is shared, for accuracy,
it's best to use them for whole days
in each location.

l Plug in your monitor, at
least half a metre away from
occupants, away from doors
and windows and ideally at
head height when seated.
CO2 will start to build up as
soon as people enter the
room. The level reached will
depend on the number of
occupants and the quality of
ventilation in the classroom.

l CO2 level readings below 800ppm
are good. If your monitor
consistently shows higher levels
then action is needed.
At its most simple, this can mean
opening windows or doors, even
slightly. There are other steps that
can be taken when this is not practical
or is already happening but not
bringing CO2 levels below 800ppm.
See https://neu.org.uk/advice/useco2-monitors.

l This is what a C02 monitor
looks like. It has an important
role to play in controlling the
spread of Covid-19 in your
school.

l If your school isn’t monitoring
CO2 levels, then note down readings
yourself, or ask children to help.
There is a form here that you can
use here https://neu.org.uk/advice/
use-co2-monitors. Encourage
colleagues to do the same. Pass the
readings to management and share
with NEU reps and/or local officers.
Where levels are high, work together
to find solutions.
l If, despite all efforts, levels
remain consistently above
800ppm then schools should
invest in HEPA air cleaning units.
l Many classrooms are showing
consistent readings in excess of
1500ppm, which crosses even the
low bar which the DfE set for its
limited roll out of HEPA air
cleaning units.
l Find out more about ventilation
in schools here https://neu.org.uk/
advice/coronavirus-ventilationand-temperature.

neu.org.uk/contact-us

NEU2436/0222

l Your school has been sent a
supply by the Department for
Education (DfE), the equivalent of
one for every two classrooms.
If you don’t have access to one,
check with your head teacher.

l It’s important that schools
have a system for monitoring
and recording classroom CO2
readings. This should form part
of the Covid-19 risk assessment.

Opinion

Cartoon by Tim Sanders

School leaders offer telling answers to DfE questions
Warwick Mansell

is a freelance
education journalist
and founder/writer of
educationuncovered.
co.uk

WHAT is the one thing that policymakers
could do to make the education system more
supportive of schools, as they seek to recover
from the pandemic?
Some credit should go to the Department
for Education (DfE) for commissioning a
research study asking this question, as part
of a survey of school leaders, to which more
than 1,000 responded. Sadly, though, it seems
unlikely that the answer will lead to the change
those responding were seeking. For what most
of these respondents wanted was the reform of
school accountability measures.
Some 77 per cent of primary school
leaders described this as a high priority, while
the figure was 69 per cent in the secondary
sector. Some 90 per cent across both sectors
said it was a high or medium priority.

Summing this up, the authors of
this DfE-commissioned study reported
that respondents had sought “changes in
accountability measures, with concerns that
inspections and ratings may not adequately
recognise the complex challenges faced by
pupils and schools following the pandemic and
extended home schooling”. Ofsted, then, was
clearly in the firing line.
One primary school leader warned:
“I am concerned that those schools that bust
a gut in order to make sure… children are
mentally stable in order to access learning –
that could be misconstrued as a school not
having high expectations of their children in
terms of learning.”
Others ventured that Covid offered the
chance of a rethink of how education policy
worked, one saying this was “a really exciting
opportunity to press pause and ask is our
education system fit for purpose, is Ofsted fit
for purpose?”
However, there are few signs of the
Government offering such a radical change of
course. ‘Normal’ Ofsted inspections resumed
last September and, although the reports
now include statements such as “inspectors

discussed the impact of the pandemic with
school leaders and have taken that into account
in their evaluation”, evidence of a fundamental
change of approach seems limited.
Indeed, in the teacher education sector,
which ministers are reforming, the inspectorate
even embarked on a fresh programme of
inspections last spring which saw some
providers marked down dramatically. Former
inspectors warning that this drive lacked
empathy for those who had “turned themselves
inside out” in response to the pandemic.
Overall, the DfE-commissioned research
suggests school leaders, exasperated by the
failings of the Government’s handling of
Covid, are crying out for less top-down
pressure and more support, with some
respondents seeking “further public and
government recognition of the wide-ranging
and vital role schools have played… and more
supportive and positive government and media
messaging for pupils and parents”.
But will fundamental change come? Sadly,
as ever with this and previous governments, I
would not bet on it.
n School recovery strategies: year 1 findings
is available at bit.ly/3HXQ839
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Reviews
Jon Biddle, English lead and NEU rep at Moorlands Primary in
Norfolk, is passionate about fostering a love of reading for pleasure.
Here he shares ideas and tips for schools to try.

A mouth-watering menu
GIVING children ownership of their
reading choices is an essential part of creating
motivated and passionate readers in school.
Even though I talk regularly to my class about
new authors and the different types of book
available to explore, it always has a greater
impact when the books are actually in front of
them, allowing them to browse at their leisure.
One strategy I’ve introduced over the
past couple of years to support them with
broadening their reading diet is to hold regular
book-tasting afternoons in the classroom. I
originally came across the idea on the Reading
for Pleasure website (ourfp.org) and have
adapted it for the needs of my class.
Originally, parents and carers were invited
to take part and enjoy an afternoon of book
talk with their children, but that obviously
hasn’t happened recently. Fingers crossed
it won’t be too long before we can start to
welcome parents back through the doors again.
A choice of tasty non-fiction starters
The classroom is divided into four distinct
areas (appetiser, starter, main course and
dessert) and, over the course of the afternoon,
the pupils will visit all of them in order to
select books for their Reading Menu.
Every area is focussed on a different type

Two ‘courses’
– graphic
novels (above
right) and
poetry (right)
– from the
book-tasting
afternoon
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Read
more
ideas from
Jon next
issue

a significant impact on their
of book, with the children spending about 20
attitudes towards reading.
minutes exploring the texts available in each.
We finish the session with the children
For example, the last time we had a bookdesigning and creating their own Reading
tasting afternoon, poetry formed the appetiser
Menu, selecting three or four books for each
course, non-fiction books were the starter,
course they think they’d be interested in. They
graphic novels were the main course and
can then refer back to the menus over the next
picturebooks were the dessert.
few weeks, whenever they’re looking for a new
Previously, we’ve included magazines,
text to read.
short story collections, comics, novels and
@jonnybid
various other types of reading as the different
courses. I tend to base it around the current
reading interests of my class, as well as the
types of book that I feel they would benefit
from having more exposure to.
Depending on the time available to
prepare, I sometimes try to create more of
a café ‘vibe’ by decorating the tables with
tablecloths, having music playing quietly in
the background and providing snacks, but
the main focus of the afternoon is always to
give my class exposure to 30 or 40 books that
they might otherwise be unaware of. With
all schools facing an increasingly squeezed
timetable, it also gives them dedicated time
during the day to talk about their favourite
books and swap
recommendations
I TEND not to
with their peers,
recommend individual
which we know has
books in this column but,
having just finished Sisters
of the Lost Marsh, by Lucy
Strange, I feel the need to
make an exception.
It’s the story of six sisters
who live in fear of their
terrifying father and it
contains some of the most
atmospheric writing I’ve ever
read in a children’s book.
With a sinister family curse,
gloomy and forbidding
marshes, a mysterious
travelling circus and endless
that will be hugely popular
twists and turns, Sisters of
with years 5 to 7.
the Lost Marsh is a book
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If you would like to join our review team and have education
books sent to you to review, get in touch at educate@neu.org.uk

Comprehension Ninja: Fiction & Poetry series
labelling pictures (key stage 1 readers), summarising (key
PACKED with photocopiable resources, this exciting series
stage 2), as well as answering multiple-choice questions.
(for years 1 to 6) helps pupils to improve both their reading
The second half provides exam-style questions to equip
and comprehension skills.
children with the knowledge they will later require for
Each book contains 24 diverse fiction and poetry texts
tests. An excellent resource for primary educators.
that vary in length and
vocabulary depending
Cindy Shanks
on the target year
Comprehension Ninja Fiction & Poetry series,
group. The first
by Andrew Jennings with Adam Bushnell.
section in
Bloomsbury Education. £24.99.
each book
n Email your name and address and
develops
membership number to educate@neu.org.
a full set of
key retrieval
uk with NINJA in the subject line, and one
Comprehension
skills such as
winner
will be picked at random.
Ninja

WIN!

All Things Periods

Learning Beyond the Objective in
Primary Education

Periods are natural.

Periods are normal.

So why is it such a taboo topic?

Why is it so expensive to get products to help?

From embarrassment, to fear, to pain, to embracement, this
lovely little book covers all aspects of menstruation, with the
hope that readers will feel less alone when going through
their periods.

Cindy Shanks

Learning Beyond the Objective in Primary Education, by Ruth Wills. Routledge. £16.99.

Becoming a Teacher
behind education.
Crucially, Becoming a
Teacher emphasises how vital
it is for new teachers to keep a
balance in their lives; as one of
the book’s hilarious anecdotes
about briefly losing a child
on a trip shows us teachers
are human too. Highly
recommended.

Some of these stories and experiences have been submitted
anonymously; not because of fear or embarrassment, but to
normalise menstruation without putting a name to an
experience.

All Things Periods

All Things Periods covers people’s experiences with their
periods and the still pressing issue of period poverty.

LEARNING objectives and outcomes are prevalent in primary
schools. Ruth Wills (lecturer and teacher) argues that this
prescribed approach restricts children from finding meaning in
the world. Written from an existentialist viewpoint, the author
explores ways educators can help children to develop their
spirituality, individuality and self-development in school.
Using a German pedagogical idea termed Bildung’s
repetition, she explains how children need to discover selfawareness in a purposeful learning environment that goes beyond
meeting academic targets and objectives.
Packed with research and case studies, the author shows
readers how to implement this philosophy and teaching style across the curriculum. A thoughtprovoking read.

A ONE-stop shop for
everything you need to know
as a new teacher, this book is
funny, engaging and packed
with useful anecdotes.
The author makes a
clear distinction between
teaching and educating
through exploring a number
of topics that are vital for new
professionals to understand.
It will equip you with an
awareness of your legal
responsibilities and encourage you to
think carefully about the ethics and morality

COMPILED by charity
Period Power, this book
explores people’s
experiences with
menstruation and the
still pressing issue of
period poverty. Some of
the stories and poems
have been submitted in the hope that
menstruation will become normalised.
The charity has completed excellent
work nationally and this book is highly
recommended.
The Period Power Charity has done brilliant work nationally,
and they hope this book will be another step to normalising
periods and offering support to all.

RRP £7.99

All Things Periods Compiled by Period Power.
To request a copy email periodpower2017@
gmail.com

The Four Pillars of Parental
Engagement
THE authors outline
a new model for
connecting and
engaging with parents,
to help pupils’ learning,
attendance, behaviour
and results. It also
aims to create a positive, supportive
workplace for the whole school team.
The book explores research findings from
various studies with insights gathered
from some of the hardest-to-reach
parents. Essential reading for anyone
seeking to improve communication.

David Moulder

Aliss Langridge

Becoming a Teacher: The legal,

The Four Pillars of Parental Engagement:

ethical and moral implications of entering

empowering schools to connect better with

society’s most fundamental profession,

parents and pupils, by Justin Robbins and Karen

by Alan Newland. Crown House. £20.

Dempster. Independent Thinking Press. £16.99.
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Introducing our
STEM Teacher Membership
Are you interested in developing your own CPD, networking with like-minded
professionals and gaining access to thousands of teaching resources?

Our STEM Teacher membership costs
just £30 per year for NEU members
(discounted from £170.00)

The Institution of Engineering and Technology (IET) is registered as a Charity in England and Wales (No. 211014) and Scotland (No. SC038698).
The Institution of Engineering and Technology, Michael Faraday House, Six Hills Way, Stevenage, Hertfordshire SG1 2AY, United Kingdom.

International

Supporting education, resisting the blockade
“The US blockade is the biggest
obstacle to the development of
education services in Cuba. While
we manage to achieve a lot with the
resources we have, we know that we
could do so much better without
the blockade. It stops us from being
able to buy much-needed resources
for our schools and our teachers.
“I know that the NEU and Cuba
Solidarity Campaign (CSC) are
raising funds for a container
appeal for educational resources
and my union is very grateful for
such much-needed solidarity at
this time.”
Niurka María González
Orberá, secretario
general, SNTECD

NEU president Daniel Kebede calls on members to support
Viva La Educación, a new appeal for educational aid for Cuba.
IF you’ve had the opportunity to visit
Cuban schools you will know about
the challenges facing educators.
So it’s fantastic the NEU has set up Viva La
Educación – a year-long project to raise funds
for essential classroom and teaching equipment
to be shipped to Cuban schools in 2022/23.
This appeal, which was launched at
an online meeting hosted by the NEU on
1 February, aims to support pupils and
teachers in Cuba by providing educational
resources which are in short supply due to the
60-year-old US blockade.
Cuba has some of the best education
indicators in Latin America. Its achievements in
literacy and further education compare well with
others in the region. However, students and
teachers often have to make do without many of
the basic necessities that we take for granted.
Although Cuba spends more of its GDP
on education (10 per cent in 2015) than
many other nations, the cruel US blockade of
the island means that many items are either
not accessible or are more expensive due to
increased transportation costs.
Pens, pencils, notebooks, paper, school
bags and sports equipment are just some of the
items that are scarce in Cuban schools. Teachers

also face difficulties obtaining resources to help
them plan, teach and share lessons.
Like many NEU members, I have heard
about these challenges first-hand from Cuban
teachers’ representatives when they have
visited NEU national conferences in the past.
Many of our members have also had
the opportunity to witness them in person.
Daisy Maxwell, a London teacher and NEU
activist, took part in the 2018 October halfterm delegation to Cuba and said: “Despite
all of the amazing things we saw, the impact
of the blockade was inescapable; it was there,
right in front of your face… all schools were
desperately short of resources.”
Support the appeal
I hope your NEU branch and district will
support Viva La Educación. You can help by
donating to the project directly and organising
fundraising and awareness raising events. The
NEU international department and the Cuba
Solidarity Campaign are happy to assist with
any activities you organise, to present details of
the project to NEU members at meetings and
provide leaflets and resources.
Money raised will be used to purchase
and send resources in shipping containers to
Cuban schools. It is also worth contacting the

appeal if you have access to large quantities
of educational materials, or relationships with
suppliers who may be able to help access the
equipment needed. A full list of needs are
provided on the campaign website (below).
Viva la Educación is a joint initiative of
the NEU, CSC, Music Fund for Cuba and
Cuba’s education union (SNTECD). It builds
on previous successful appeals, including Play
for Cuba, which shipped two 40ft containers
with more than 8,000 musical instruments to
Cuba in 2019, and the Braille Machines for
Cuba appeal, which has delivered more than 45
machines for blind and visually impaired pupils.

Making a donation
n Send a cheque, payable to
CSC (Viva Educacion), to:
CSC, 33-37 Moreland Street,
London, EC1V 8BB
n To donate by credit/debit
card or bank transfer, call
020 7490 5715 or email
office@vivaeducacion.org.uk
n For more information, visit
vivaeducacion.org.uk

educate Your magazine from the National Education Union (NEU)

43

“Over the past three decades, it has become a toxic force within
the education system,” they wrote. “At present, NEU members tell us
that Ofsted is not fit for purpose.”
Members’ inspection stories describe Ofsted’s problems very
clearly. Together, these experiences form a familiar and worrying
picture. Inspectors with no experience of working in the phase they
are inspecting; the regulator’s lack of understanding of the challenges
schools and colleges face; the failure to factor those challenges into
its judgements; a regime that takes a snapshot of a complex
organisation, rather a whole picture, and then delivers what can be
a devastating judgement.
It is hardly surprising that more than 80 per cent of NEU
members polled said they would like to see Ofsted’s punitive regime
abolished. In its place, they would like a supportive, improvementfocused organisation to oversee schools and colleges.
Most see Ofsted as incapable of such a transformation.
Soon after Ofsted launched its 2019 inspection framework, the
union began receiving a large number of complaints from members
that their workload had soared, and they were being grilled by
inspectors as part of a new “brutal” process.
Six months later, the pandemic arrived. It could have represented
a much-needed opportunity for Ofsted to reframe its relationship with
the profession into a more positive one founded on support. Instead,
Ofsted resisted calls to pause inspections during the Covid-19 crisis –
only doing so when instructed to by the Government – and then chief
inspector Amanda Spielman caused outrage by suggesting too much

Letters
’Fantastic modern
writing is ignored’
Final word

PHOTO by rihard_wolfram

English lit left behind as the world moves on

CAN you see anything wrong with these texts?
The Strange Case of Dr Jekyll and Mr Hyde
Lord of the Flies
A Christmas Carol
An Inspector Calls
Your immediate answer may be that each has value,
each is a classic, that they are the books you teach in your
own schools if you are an English teacher and you may
have studied these books during your own school days.
They’re familiar, they’re well-known, they’ve been taught
in schools for generations. They are your classic GCSE
English literature texts and are the ones I will be studying
for my own exam.

Fact file

Verity Hodges
is a 14-year-old
GCSE student
from the south
of England.
50

No representation of the diversity in our society
But as a collection they’re all written by dead white men.
There are no women. No people of colour. No books that
deal with sexuality and gender, something which I know is
an extremely important issue for the cohort reading these
books. No representation of anyone except the people we
consider ‘normal’, in a society which is becoming more
inclusive and accepting by the day.
We are sticking to the confines of a society in these
books that the world has moved far from. English is
supposed to help us understand the world around us using
language and literature, to introduce us to concepts and
stories to shape our view of the world. By teaching these
books, we are saying to an entire generation of children
that anyone outside the ‘straight, white male’ parameters
isn’t as important as those who fit inside it.
I received the list of books I would be studying a
couple of weeks before the end of the summer term of

year 9, in July 2021. I immediately noticed that these
books had no representation, that they were all written
before 1954 and by white men. The ‘modern’ novel was
written 67 years ago. Several members of my class were
angry and disappointed, so I drafted a letter to my head of
English at my majority-white school.
He invited me to his office for a chat about why
the books were chosen before he wrote a formal reply.
He said we’d experience wider representation in the
fiction unit he’d just put together for year 10, which
would feature diversity.
That appears to be it for differentiation for the
whole two-year course, and I find this disappointing
and not right for today’s young people. Though he
congratulated me on fighting injustices and intimated
that this issue itself was an injustice, no change was going
to be forthcoming in our set texts.
Pupils benefit from seeing their own lives reflected
So I am now stuck with four texts, none written by
a woman, none written by a person of colour, none
representing the LGBT+ community and nothing
non-neurotypical.
These books have been taught year after year, and
I know there are texts with wider representation on the
syllabus, but it seems to largely be lip service. There are
many children who I know would benefit from seeing that
people like them can achieve so much more than what
they see in their immediate line of sight, yet less than
one per cent of them study a book written by a person of
colour, according to the Penguin Lit in Colour survey.
We need things to change.
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I AGREE with Verity Hodges
(Educate, November/December,
page 50) that the narrow range of
texts key stage 4 students study is a
cause for sympathy and frustration.
There have been better times,
when English teachers had more
input into the curriculum and
sought to extend the diversity
of texts to include literature
by women and by writers from
different cultural backgrounds,
with protagonists who better reflect
the life experience of students.
It has not helped that all
set texts must now be written by
authors from the UK, so texts

from other cultures are no longer
permitted. Works in translation
and literary non-fiction such
as autobiography and travel
writing are also not permitted.
Coursework once offered
opportunities for teachers – even
students – to choose their texts.
Much fantastic modern
writing is ignored as teachers
stick to the same old (in both
senses) texts. In 2009 I was asked
to write study guides for Pride
and Prejudice and Macbeth –
coincidentally the same texts I
studied for O-level in 1969. Then
I was asked to revise them as exam
‘cribs’ for the new syllabuses in
2016. Nothing wrong with either
text, but surely there should be
study of a wider range of modern
texts than the ubiquitous inspector
who calls almost everywhere?
The knock-on effect of
this narrow curriculum and
assessment regime is a reduction
in students who continue with
A-level literature.
Verity, I’m sure you are
speaking for many of those who
find books and reading exciting
and inspirational. Yes, we do
indeed need things to change.
Shelagh Hubbard,
Nottingham

Teacher’s pet Nala
Nala is the treasured pet of Louise
Bradley, a primary school teacher
from Derbyshire.
Louise says: “Nala gives me love from the
moment I step into the house, no matter
what kind of day I’ve had. She sits on my
marking when she thinks I’ve done enough.
“She has helped my work-life balance and
always reminds me when to put school
work aside.”
If you have a treasured pet you’d like to show off, email
a high-resolution photo with 50 words about what makes
them so special to educate@neu.org.uk
44
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Doing good?

those whose schools have been inspected since September lay bare a
staggering lack of insight or understanding among inspectors of the
difficulties the biggest public health crisis in a hundred years continues
to cause in education.
“It should take a fortnight to get back to normal.” That is what an
inspector told teacher Charlie Spencer (pictured left and see page 26),
a comment, he says, that left him “absolutely speechless”.
Similarly, head teacher John Hayes (see page 27) found that
apart from a couple of questions about online learning and developing
the curriculum, there “wasn’t a lot of notice taken of Covid” by the
inspector who visited his school in October.
For Ofsted, it seems, schools and colleges operate in a vacuum.
And yet, less than two weeks after the NEU wrote to Mr Zahawi
setting out Ofsted’s many problems, he announced an extra £24
million boost for “accelerating the rate of Ofsted inspections” – to the
fury of head teachers and education unions.
The NEU says now is not the time to ignore us: “The time has
come to listen to the voice of our profession, replace Ofsted and work
with us on an inspection system that supports our schools and colleges,
and our children.”
Here we talk to five educators about their experiences with
Ofsted: two head teachers, a primary school teacher, an early years
teacher and a sixth form college lecturer. While their experiences vary
– from downright angry at seeing their colleagues “broken”, to stressed,
sad and frustrated – they all have suggestions on how an accountability
regime could be fairer and more supportive. continued on page 26

Value Education: Value Educators

Why Ofsted isn’t
fit for purpose

READING your
excellent feature on Ofsted
inspections (Educate,
Interviews by Max Watson, Laraine Clay and Sarah Thompson
Portraits by Rehan Jamil, Kois Miah and Sarah Turton
January/February, page 24) I was saddened to see that the basic HMI
principles of “do good as you go” and “never leave a school worse off
than you found it” seem lost forever.
John Hibbs, Stafford
educate Your magazine from the National Education Union (NEU)

25

I CAN’T be the only person who would like to see Ofsted inspectors
covering for teachers absent from schools because of Covid? It might
even earn them some brownie points.
David Jones, Spalding

Slavery is still an issue
CONGRATULATIONS to
the teachers behind Bristol and
Transatlantic Slavery (Educate,
January/February, page 35), and
congratulations to the National
Trust for pointing out how the
profits from slavery paid for so
many stately homes.
However, we must not think
that transatlantic slavery was just
a trade that existed in the recent
past. For example, at the height
of its power the Roman Empire
required 250,000-400,000 new
slaves a year. Finally, we must
also remember that there are
slaves today, in many countries,
including in the UK.
Peter Ryerson, Cowley

Head: no ‘guilt trip’
over nativity dates
AS head teacher of St Matthew’s,
Preston, I would like to correct
a news piece about me (Nativity
on strike day, Educate, January/
February, page 9).
There was no attempt to
‘guilt-trip’ staff. Staff asked for
nativity dates to be put back
as they wanted longer to do
the year 2 phonics screening.
It transpired that the NEU
sent out strike dates that evening
and included the date of the
nativity play.
The nativity plays took place
twice, as well as the pantomime,
with full participation of staff.
M Mackley, head teacher

Please write The editor welcomes your letters but reserves the right to edit them.

Email your letters to: educate@neu.org.uk Please note we cannot print letters
sent in without a name and postal address (or NEU membership number),
although we can withhold details from publication if you wish.

Star letter
Post-Covid, we need more
diverse forms of assessment
AFTER reading the article on the
independent assessment commission
(Educate, November/December, page 9), I
downloaded its report (neweraassessment.
org.uk/findings) to learn more.
It didn’t surprise me to read: “GCSEs
in computing can be awarded without
students demonstrating their coding skills on
a computer.” Coding is a vital skill for anyone
wanting to study computer science at Level
3 and beyond, but sadly lacking in many
progressing students.
I don’t think any teaching professional
would argue with the statement: “Exams,
as currently constructed, are perceived to
be largely a test of memory rather than
of understanding and the ability to use
knowledge in new and creative ways.” When
I worked in industry, I had a colleague who
could read a textbook cover to cover, pass the
exam next day, and have little recall of the
information a month later (but he had an
impressive-looking CV).
The drive to kill off BTECs further
demonstrates this Government’s failure
to grasp the importance of vocational
qualifications (after first hindering us with
examined units). When I started my last job
in industry, I inherited a team of five excellent
technical support analysts, three of whom had
come straight from the computing BTEC
level 3 at the college where I now work. Most
of them went on to achieve some extremely
challenging professional qualifications and,
I’m happy to say, one of them got my job
when I moved on.
I consider myself to be one of the lucky

Richard Hind believes, like many educators, that teacher assessment during the Covid-19 pandemic levelled the
playing field for those students with good skills but who struggle in exams
PHOTO by Slonov

ones, because I could (mostly) get through
exams successfully and managed to bump up
my marks with good coursework (in three
of my O-levels and two of my A-levels).
I also achieved an MSc by research (ten
years ago), which required no exams. So
why is the Government so fixated on that
outdated method, which I believe started as
a cheap compromise to the original viva voce
approach for screening university candidates?
There seemed to be two schools of
thought on the ‘grade inflation’ over the last
two years. The populist media and unqualified
politicians who all but implied mass cheating;

and those of us who believe it levelled the
playing field, allowing those students with
good skills but lacking the exam mindset to
achieve equally well for a change.
One of the few positives to come out of
the pandemic is that we’ve been forced to very
quickly adapt to blended learning and more
diverse forms of assessment. I hope that we’re
not just going to let the politicians nudge us
into backtracking on all the good things we’ve
learned from this experience.
Richard Hind, York
n BTECs under threat – page 22
n Independent assessment report – page 7

Gym membership, supermarket shopping, days out and more
NEU members have access to moneysaving benefits with myRewards.
Members can take advantage of a wide
range of deals including gym membership,
mobile phones, car hire, dining out and
takeaways, cinema tickets, magazine
subscriptions, travel and holidays, and
discounts at high-street retailers.
Special offers change regularly, so
be sure to check for the latest deals on
home appliances, cottage breaks and
much more. Or you can sign up to the

myRewards newsletter to get the latest
deals by email.
Access myRewards today
Simply log in to your myNEU account
at my.neu.org.uk/login and click on the
myRewards tab to access the latest offers.

If you haven’t set up your myNEU
account yet, it only takes a minute by
clicking on ‘activate your login’.
As well as giving you access to
myRewards, your myNEU account allows
you to update your membership details.
You may be eligible for reduced
subscriptions if you work part-time, are
about to retire or take maternity leave.
Have you moved? Tell us your new home
or workplace address. It is also important
you update your equalities information.
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Noticeboard
Inspiring STEM picture books
with lots of female role models

DISCOVER how planes stay up in the air,
why ice creams melt and how robots
have gone to Mars in these brilliant
picture books designed to unlock a love
of science, technology, engineering and
mathematics (STEM), written by scientist
and TV presenter Dr Shini Somara.
Packed with female role models
and electrifying illustrations, these
colourful books are perfect for inspiring
future engineers, scientists, coders and
mathematicians and will be great
additions to key stage 1 STEM lessons.
Visit hachette.co.uk/contributor/shini-somara/

Calling all citizenship
teachers: date for your diary
A FREE conference for citizenship
educators takes place on 10-12 March,
organised by research project Creative
Approaches to New Democracy
through Innovative Inclusive Citizenship
Education (CANDIICE).
The project aims to make learning
about democracy more engaging,
creative and inclusive. The conference
is being held in Lisbon and is free to
attend online or in person.

Gender stereotypes aren’t child’s play
LET Toys Be Toys campaigns against the
practice of UK toy retailers categorising toys
by gender, allowing children the freedom to
choose what toys they want to play with.
They have produced free resources for
educators, including lesson plans suitable for
reception up to key stage 3.

THE Anna Freud Centre has published
a new free resource to help support the
mental health of LGBT+ young people.
LGBT+ young people are two and
a half times more likely to experience
mental health problems as those who
identify as heterosexual.
The resource explores a range of
issues, including the impact of prejudice
and discrimination, fears about
coming out and concerns about being
accepted. It also includes information
about support organisations that can
provide further help.

LIT in Colour has produced new teaching resources for key stages 3 to 5 on
an exciting range of texts, including poetry, fiction and non-fiction.
Why not explore Sathnam Sanghera’s The Boy
with the Topknot, Guilaine Kinouani’s Living
While Black, and Amanda Gorman’s The Hill
We Climb with your class?
These resources develop students’ reading,
writing and speaking skills, while giving them
the opportunity to critically engage with writing
by Black authors.
Visit penguin.co.uk/campaigns/lit-in-colour/

Visit annafreud.org

46

Visit lettoysbetoys.org.uk

Exploring work by Black authors

Visit candiice.com

Free resource supporting
LGBT+ mental health

They invite children to consider gender
stereotypes and how they impact on choice
and identity through a range of practical
tasks and discussions. Each lesson plan
includes ideas for cross-curricular work and
further reading.
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Photo opportunity
THIS messy but beautiful photo
was sent in by Kate, a teaching
assistant in Broadstairs on the
Kent coast.
Kate says: ”When I’m not being a
year 5 teaching assistant, I’m writing
and illustrating children’s books.
“This paint set has seen
years of action, and
I love it. Although,
these days, I make
a lot of digital
Send us your
nothing
photo to win a art,
really beats the
£20 book
excitement of paint
on paper.”
token
If you are a keen
photographer, why not
send your pictures to us at
educate@neu.org.uk
They should be large and high
resolution, accompanied by 50 words
telling readers about its subject.
We send a £20 book token to
each featured so don’t forget to pop
your address on the email too.

WIN!

What’s in your lunchbox?
Caitlin Dickinson, an English teacher from Birmingham,
says she loves to make this classic recipe with her partner
“or defrost it after a long day teaching”.
Ingredients

250g linguine
50g pancetta
4 cloves garlic, chopped
2 green chillies
150g raw prawns
150g crème fraîche
Juice of 1 lemon
salt and pepper
1 pack chives

Method
1. Bring a pot

of water to the
boil and cook the
pasta until al dente.

Chilli,
prawn and
lemon
linguine
serves 2

2. Fry the pancetta in a pan with a glug of oil.
3. Add the chopped garlic, chillies and whole
prawns and cook for 3-4 minutes.
4. Add two generous tablespoons of crème fraîche,
the lemon juice and salt and pepper.

5. Once the linguine is cooked, combine it with

the prawn mix and serve with a sprinkle of chives
on top.

Win a copy of Jack Monroe’s Good Food for Bad Days

Email your recipe to educate@neu.org.uk with your name, address and membership number, putting ‘Jack Monroe’ in the
subject line. Don’t forget to attach a picture.
educate Your magazine from the National Education Union (NEU)
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Quick crossword
Across
1 Popular music of

Jamaican origin (6)
4 Ian ___ : English author
of ‘Atonement’ (6)
9 ___ City: football team
nicknamed the Bluebirds (7)
10 Powerful great ape (7)
11 Fully developed form of
an insect (5)
12 A Balearic island (5)
14 Premium Bonds prize
generator (1,1,1,1,1)
15 Religious prophet
who received the Ten
Commandments (5)
17 Country with capital
Beijing(5)
18 Welsh city where the
2010 Ryder Cup was held (7)
20 Tall ancient Roman or
Greek jug (7)
21 ___ O’Connor: Nothing
Compares 2 U singer (6)
22 Thomas ___ : prolific
US inventor (6)

Answers at bottom of page 49

Down
1 ___ Benaud: Australian

1

cricketer who became a
famous commentator (6)
2 Flower wreaths (8)
3 ___ acid: protein building
block (5)
5 ___ Chaplin: silent film
star (7)
6 ___ Smith: US actor in
‘I Am Legend’ (4)
7 US state where one finds
Las Vegas (6)
8 Kabul’s country (11)
13 Narrow-edged teeth (8)
14 European country
whose capital is Tallinn (7)
15 Notes with twice the
duration of crotchets (6)
16 Knight of the Round
Table in Arthurian legend
(6)
17 One of Santa Claus’
reindeer (5)
19 Small brownish
songbird (4)

4
7

9
5 4
1
4
9 3

4

5

6

7

12

13

8
9
10
11

14
15

16
17

18

19
20

21

22

Across

Down

1 - ___ Benaud: Australian cricketer who became a
commentator (6)

4 - Ian ___ : English author of 'Atonement' (6)

Sudoku solutions will feature
2 - Flower wreaths (8)
9 - ___ City: football team nicknamed the Bluebirds (7)
on this page next issue.

8
7 2 4
1
8 3 5
4

7 3
8
1
1 7
2

3

Last issue’s (Jan/Feb 2022)
sudoku solution
(from left: Easy, Medium
and Difficult)

3 - ___ acid: protein building block (5)

10 - Powerful great ape (7)

5 - ___ Chaplin: silent film star (7)

2
86 - ___ Smith: US3actor5in 'I Am Legend' (4)
12 - One of the Balearic islands (5)
7 - US
6
7prize generator (1,1,1,1,1)
5state7where one4finds Las Vegas (6)
14 - Premium Bonds
8 - Kabul's country (11)
155- Religious9
prophet who received the Ten
8
3 13 - Narrow-edged
1 2teeth6(8)
Commandments (5)
6 country
9 whose capital is Tallinn (7)
178- Beijing's capital3(5) 2
14 - European
18 - Welsh city where the 2010 Ryder Cup was held (7)
2
7
5
9
9
315 - Notes with twice
5 the duration of crotchets (6)
20 - Tall ancient Roman or Greek jug (7)
16 - Knight of the Round Table in Arthurian legend
1 7 21 - ___ O'Connor:
4 'Nothing Compares 2 U' singer
8 (6)6
17 - One of Santa's reindeer (5)
226- Thomas ___
19 - Small
8 : prolific1US inventor (6)9 3 1
7 brownish songbird (4)
1
8
8
7 4
2
4
4 2
9

4
5
3
6

Easy

48

3

1 - Popular music of Jamaican origin (6)

Sudoku
1
6

2

11 - Fully developed form of an insect (5)

Medium
6
2
4
9
5
1
8
7
3

9
5
7
8
2
3
6
1
4
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8
1
3
6
7
4
9
2
5

1
3
9
4
6
5
2
8
7

2
4
5
7
8
9
3
6
1

7
8
6
3
1
2
5
4
9

4
9
8
2
3
7
1
5
6

3
6
1
5
4
8
7
9
2

5
7
2
1
9
6
4
3
8

Difficult
7
6
8
5
2
4
9
3
1

4
1
9
8
3
7
6
5
2

3
5
2
6
9
1
4
7
8

8
3
4
7
1
2
5
9
6

6
9
5
3
4
8
1
2
7

1
2
7
9
5
6
3
8
4

9
8
1
4
7
3
2
6
5

2
7
3
1
6
5
8
4
9

5
4
6
2
8
9
7
1
3

4
2
7
1
3
5
9
8
6

3
1
9
8
7
6
5
2
4

5
6
8
2
9
4
1
3
7

7
8
6
5
1
9
2
4
3

1
5
4
3
2
8
7
6
9

2
9
3
6
4
7
8
5
1

8
3
5
7
6
1
4
9
2

9
7
2
4
8
3
6
1
5

6
4
1
9
5
2
3
7
8

Prize crossword

WIN!

A £50 Marks
& Spencer
voucher

Across
1 School-bags confuse the class (8)
5 Meal includes a promotional
event for a new product (6)

1

2

3

4

5

9

9 Sport duo split – they haven’t

finished university course (8)
10 and 19 across Long-lived TV
character – how, literally? (6,3)
12 Starting kitchen involves lovely
new oven (4)
13 The acre has changed – to this! (7)
17 Poor Gracie on TV, hamming it up (8)
19 See 10 across
21 Obey the rules finally – agreed? (3)
22 Panto character called Erin, perhaps (10)
24 Referee initially infuriates football team (7)
25 He adopts a tango for preliminary round of
contest (4)
28 Multiplication aids that some thought a blessing (6)
30 Think deeply about altering a Uni term (8)
31 Shoot track athlete? (6)
32 Dispatched to re-formed line as guard (8)

6

7

8

10
11
12

15

13

14

16

17

18

19
20

21

22
23

24

25
26

28

29

30

31

Down
1 Sports team climbing in Lake District (4)
2 He abandons crazy theory about ancient city (4)
3 In school I ganged up on violent troublemaker (8)
4 Old language taught in school at Inverness (5)
6 Produce one-act translation, immediately! (2,4)
7 Enthusiast for NEU’s predecessor? (3)
8 She rides, and now has more variety (10)
11 Rang holder of doctorate, including number (6)
14 Also a dandy? (2,4)
15 Imitate author, and get a job in advertising? (10)
16 Period of instruction might be pointless if tip is ignored (6)

27

32

The winner and solution of this prize crossword
will feature on this page next issue.

18 Strong desire for new T-shirt (6)
20 Grant is arranged following Oscar for this musician? (8)
23 Computer key that removes half of rude file site (6)
25 Part of school linking hotel to river? (5)
26 Graduate takes in principal (4)
27 Gym lesson, middle of gale – ring any bells? (4)
29 Middle of lobby has fashionable waste receptacle (3)

Send your completed crossword, with your contact details, to: March/April crossword, Educate, NEU, Hamilton House,
Mabledon Place, London WC1H 9BD, or email a photographed copy to educate@neu.org.uk. Closing date: 30 March.

Your new NEU Insurance Partner

Call 028 9044 5086
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Last issue’s (January/February 2022) prize crossword solution

Across 9 INOCULATE 10 ODOUR 11 HOMER 12 GROTESQUE 13 TONIGHT 14 REVIEWS 17 BEANO 19 SIT 20 DETER 21 EMERSON
22 DOORMAN 24 COINCIDES 26 AGNES 28 SHARP 29 WASTELAND Down 1 HIGH 2 NORMAN 3 OUTRAGEOUS 4 TAUGHT
5 DEMOCRAT 6 TOME 7 CONQUEST 8 TRUE 13 TABLE 15 VIDEO GAMES 16 SIREN 18 AMERICAN 19 SENT DOWN 22 DESIST
Congratulations to last issue’s winner – Steven Louth from Leicester
23 MANUAL 24 CASH 25 CAPS 27 SIDE

This issue’s quick crossword solution (p48)

Across 1 REGGAE 4 MCEWAN 9 CARDIFF 10 GORILLA 11 IMAGO 12 IBIZA 14 ERNIE 15 MOSES 17 CHINA 18 NEWPORT
20 AMPHORA 21 SINEAD 22 EDISON Down 1 RICHIE 2 GARLANDS 3 AMINO 5 CHARLIE 6 WILL 7 NEVADA 8 AFGHANISTAN
13 INCISORS 14 ESTONIA 15 MINIMS 16 GAWAIN 17 CUPID 19 WREN
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Final word

Expanding the STEM talent pool

Fact file

Dr Anne-Marie
Imafidon is
chief executive
of Stemettes and
C4 Countdown
(temporary)
arithmetician
stemettes.org
Stemettes’ sevenyear anniversary at
Google for Startups,
London, in 2020

LIKE most children, I was curious. Fortunately for me, my parents
harnessed my curiosity by allowing me to dismantle machines and
gadgets at home with few repercussions.
At school, brilliant teachers saw past what looked like disruptive
behaviour and gave supportive advice to my parents. These early
interventions paid off sooner than expected – I passed two GCSEs
before leaving primary school. Aged 11, I became the youngest girl ever
to pass A-level computing. By the time I was 20, I had a master’s degree
in mathematics and computer science from the University of Oxford.
A few years into building my tech career, I started to notice and be
frustrated by the lack of women and non-binary people in the science,
technology, engineering and mathematics (STEM) spaces I inhabited.
So, in 2013, I co-founded the Stemettes, a not-for-profit organisation,
to ensure girls, young women and non-binary young people know that
STEM fields are rewarding and viable options for them as a career choice.
We provide engaging activities and opportunities for learning in
schools, events and inspirational content platforms. We pride ourselves
on the intersectional group of thousands we’ve engaged with STEM,
many of whom are from traditionally underrepresented groups. We
prioritise recipients of free school meals, those who are state-school
educated, or whose parents did not attend further education or are not
employed in STEM.
We’ve reached almost 60,000 young people in person and in a
virtual capacity around the world and, in 2020, 75 per cent of Stemette
alumni had entered STEM careers by the age of 26. Our model has
an in-built multiplier effect: Stemettes grows more Stemettes, and the
STEM talent pool expands. As seeing is believing, our behind-thescenes team is diverse, which helps to attract our target audiences.
The NEU recently approached us to produce a set of resources
(neu.org.uk/women-stem) to “encourage schools to celebrate women in
STEM and break down gender stereotypes”. We jumped at the chance.
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Stemettes teacher packs for the NEU
We decided to adapt some of the weekly activity packs from our
popular Stemillions school clubs programme to feature ten different
role models in STEM. The NEU even provided us with a Covid
STEM role model – Dr Nita Patel, who oversaw the development of
the Novavax vaccine and is a leading woman in the field of vaccinology.
Schools are also given specially designed student handouts, teacher
notes and slides for all ten role models from across STEM. All activities
involve equipment that can readily be found around school and are
matched with key stage 3 and 4 curriculum goals.
Stemettes regularly collects data from all our participants so we
can reflect, adapt and act. We know that if we engage young girls and
non-binary people in their formative years and allow them to join a
supportive STEM community, they are more likely to carry on into
STEM pathways in the future. In 2020, our feedback found that 100
per cent of 1,064 young people who participated in Stemillions felt they
better understood STEM career options. If we want to equip young
people with aptitude and passion for STEM we need to act while they
are in prime learning mode.
What next?
The NEU began testing the teacher packs in January and Stemettes
will then incorporate any feedback and adapt the resources accordingly.
International Women’s Day is a key date in our diary at Stemettes so we
will launch the resources on 8 March.
Through the range of role models and activities on offer in the
packs – from life processes and living things, right through to app design
– we want to show the next generation of girls and non-binary people
that STEM is for everyone. You don’t have to be an expert at everything
but having a basic understanding or appreciation of STEM subjects
means that you can make better decisions when choosing a career.

Free fun learning
programmes through
the school holidays to
help educate & engage
girls, young women and
non-binary young people

Train to teach
or lead in
your school
with the new National Institute
of Teaching and Education
Visit our website to find out more
or call 02477 650660

www.nationalteachinginstitute.org

Stemette Futures is a registered charity in
England and Wales, registered number 1188774
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IF YOU THINK YOU CAN’T
GET A MORTGAGE BECAUSE
YOU’RE NEW TO THE JOB
JOIN THE CLUB
Everything you need to know about
buying a home in 2022 can be found
at our Facebook buyers club. Join
the growing 1000 + teachers just
like you who’ve already joined and
are planning to buy this year. It’s
also easy to book an appointment
and get questions answered fast
and fully.
Get straight in using our QR code.

0 8 00 3 78669
www.teachersbs.co.uk

Teachers Building Society, Allenview House, Hanham Road, Wimborne, Dorset BH21 1AG. Authorised by the Prudential Regulation Authority
And regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Reg No. 156580)

