National Education Union Bradford Ordinary General Meeting
22nd January 2019 5.30pm at The Kashmir Restaurant
Present: 22 members
Item
1. Apologies:
Thom Kirkwood (Union business), Allison Barnes (UB), Patrick
Murphy (UB), Simon Murch (UB), Sally Kincaid (UB), Katherine Fry,
Imran Arif, Ian Murch (UB), Shazia Shah (UB).
2. OGM Business:
a. Prioritisation of Conference Motions
i. The booklet containing the 110 motions that had been
proposed for the 2019 conference in Liverpool was
distributed; 3 (61, 70, and 71) were submitted by Bradford.
Districts are invited to prioritise up to 6 of these. Members
were invited to vote on which 6 they would like to see
prioritised. Members were disappointed at the lack of time
to peruse the motions and debate the merits of particular
motions and asked for this dissatisfaction at the process to
be registered.
ii. Those present were asked to nominate up to 6 and the
following motions came out top in order of popularity (no.
of votes in brackets)
19 Workload and Pedagogy (15)
49 Supporting Special Education needs and disabilities
(12)
71 Support for Rohingyas (11)
52 Anti-Racism (9)
73 Building the NEU at the workplace (8)
11 Asbestos, mesothelioma and immunotherapy (8)

Agreed

b. Nomination for Conference Committee
i. Imran Arif had submitted a request to be self-nominated for
Conference Commitee. The nominations close shortly after
our next meeting on the 12th March so it was agreed to
defer this item to that meeting.
c. Nominations to Yorkshire and Humberside Regional Council
i. There are vacancies for up to 8 members from Bradford
District to be nominated to the regional council.
Nominations were received from Ian Murch, Tom Bright,
Thom Kirkwood, Deane Narayn-Lee, Stephen Pickles,
Waqas Ahmed, Rafiq Kapdi, and Mark Alderson. As
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Outcome

nominations matched available vacancies all 8 were
elected unopposed, with one seat vacant.
Noted
d. Executive Report (1st meeting 12th January) Printed & Distributed.
We had received apologies from all 4 Executive members for our
region as they were attending District meetings elsewhere. It was
agreed that the officers would attempt to co-ordinate with other
Districts to ensure that an executive member could attend
meetings in future.

3. Reports and Discussion
a. Funding Campaign
i. The campaign had lasted 12 weeks and some 260,000
members had been included in the ballot nationally. The
turnout was around 31% at around 81,000 which is a
sizeable response but less than the threshold required to
consider further action.
ii. Reps expressed disappointment that Reps weren’t given
enough updates about the state of the ballot, weren’t given
enough support, and that when they made requests for
Central Office to update membership these were not acted
on.
b. BDAT Contract latest developments
i. Ian Murch had sent a message to the meeting to explain
that his absence was due to having spent a very long day
at ACAS in an attempt to resolve the failure to agree.
BDAT had moved a long way from their original proposal to
one that was broadly in line with the Burgundy book and
Green book provisions for teaching and non-teaching staff
but there were still significant areas of disagreement:
1. Sick pay – reduced for those in a capability process
2. Notice periods – a flat 3 months which would be a
detriment to some staff.
3. Deductions from pay for unauthorised leave of
absence.
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Noted,
and
agreed
to
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ii. NEU had already contacted our members in the affected
schools and over 50% of staff had responded with those
responding overwhelmingly in favour of action to resist the
proposed changes.

Outcome
Noted

c. Relations with other Academy Trusts
i. There are over 30 Academy trusts who between them
account for over 100 schools within Bradford Local
authority area with the local authority still retaining control
of the majority of schools. The Local authority controlled
schools all pay into the facilities time arrangement but it is
optional for the academy trusts with the majority of them
paying in.
ii. One Trust group has persistently refused to engage with
the unions and one Trust group has come to its own
arrangement to release staff members to support
colleagues.
Noted
iii. There are still some schools where the leadership are
vocal in opposition to the union and refuse to discuss a
recognition agreement but thankfully these are in the
minority and members and employers are grateful for the
support our caseworkers are able to offer.
d. Sixth Form Colleges in Bradford & related developments
i. Deferred to the next meeting for time.
e. British Rohingya Community Campaign & other international
issues.
i. Deferred due to time.
All to note
4. Any Other Business (notified to President prior to start of meeting)
a. Laura advised us of the Stand up to Racism event to be held in
London on the 23rd February.
5. Date of next meeting: 12th March.
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